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AGREEMENT

THIS AGREEMENT iz entered into this (2nd day of april,

1#¥0> 10th day of June 1?22J£ by and betwesn the Caldwell est

Caldwell Custodians and Maintenance Association (hereinafter
referred to as "dAssociation®) and the CaldwellAdest Caldwell Board
of Education (fherseinafter referred to as "Board").

WHEREAS, the Parties hereto agreed to a secret ballot
election to determine whefther or not a majority of the concerned
employvees of the Board wished to be represented by the Association
for the purpose of collective bargaining, and

WHEREAS, such an election was held whereby all eligible
concernegd emplorees voted with a majority of the ballots cast in
favor of gsuch representation, and

WHEREAS, the Parties have concluded negotiation of a

Successor Agreement on behalf of the concerned emplorvees as to the
wages, fringe benefits, and conditions of employment.
NOW THEREFORE THE PARTIES AGREE AS FOLLOWS:

AETICLE 1 - RECOGNITION

A. The Board receognizes the Association as the exclusive
Bargaining Representative for employees of the Board at all
facilities under Jjurisdiction of the Board in the following

inb classifications:

ASSISTANMT CUSTODIAN
LEAD CUSTOOIAN

HEAD CUSTODIAN
(HEAD GROUNDSKEEPER?
GENERAL MAINTENANCE
SKILLED MAINTENANCE
WORKING FOREMAN

H

Excluded from recognition as represented by the Association
are per diem substitutes and non-regular part-time emplorees,

E. Thie Agreement shal) be binding upon the Parties hereto and
their successors and/or assigns.

. Whereuer the pronoun "he" or “she" appears throughout this
Agreement, such pronoun i1s tc be considered as if the other
was used,



of the Association. The Association will also certify to the
Board that 1t has in pltace a demand and return system to
provide +Jor appeal to the ®As=sociation by non-Association
bargaining unit empioyee of the assessed representation fee,

E. The €Eoard shall notify the Association of the names, job
titles and dates of employment of all new emplovees who are
employed in bargaining unit positions within thirty (30) days
of the first effective date of their employment.

F. The @Association shall submit to the 8Bpard a list of those
bargaining wunit empioyees wheo are not members of the
Apssociation and From whose pay the representiation fee
deductions are to be made. Following notification, the Board
will deduct the representation fee 4rom the paychecks of said
emplorees,

G. The Ascsociation shall indemnify and hold the Board harmiess
against any and altl claims, demands, suits and other forms of
liability, including Tiability +or counsei fees and other
legal costsz and expenses that may arise out of, or by reason
of, any action taken or not taken by the Board in conformance
with the provisions of this Articlie.

BRTICLE IIT - S&/INGS ClalUSE

It is wunderstood and agreed that i+ any provision of this
Agreement or the application of such provision to any person or
circumstance 15 held to be cantrary to ltaw, the remainder of this
“agreement e the application of such provisions to other persons
or circumstances shall not be aftfected thereby, and shall continue
in full force and effect. The Parties further agree that upon the
final determination of any provisieons or the application thereof,
they will meet and draft new language to accomplish the Tawful
purposes intended.

BRTICLE I - EBOARD RIGHTS

The Board reserves to itseld zale jurisdiction and authority over
matters of poticy and retains the right, subject only to the

timitations imponsed by the language of this Agresmsant, in
accordance with applicable rules, regulations and laws to manage
the district. Included in these rights are the following:

A To direct the members of the bargaining unit.

E. To hire, promote, transfer, assign and retain emplorees in

posiftions in the school district.



To suspend, demote, discharge or take other disciplinary
action against members of the wunit in appropriate cases,
subject to the emploree’s right to resort to the grievance
procedure.,

Ta relieve members of the bargaining unit from duty because
of 1ack of work or for other legitimate reasons.

To maintain the efficiency of the s=chpool district operations
entrusted to the Board.

To determine the methods, means and personnel by which such
operations are to be conpducted.

To take whatever action mar be necessary to carry out the
mission of the school district in emergency situations.

ARTICLE V - MUTUaL COOPERATION

A .

The Parties agree that there shall be the utmost cooperation
between the Partieg in accomplishing the terms and conditions
of this Agresment and the work to be done in accordance with
the gond faith demonstrated by way of this Agreement. To fhe
extent that certain situations which may be discussed
throughout the 1life of the Agreement not specifically
provided for in this Agreement resulft in mutual agreement
such shall be reduced to writing, signed by the FParties and
become a part of this Agreement, Discussions concerning
specific provisions contained herein shall be to the extent
s provided.

During the life of this Agreement, there shall be no lockouts
on the part of the Board, nor suspension of work, slow-downs,
or s=trikeg on the part of the Association andsor emplorees.
Any employxee taking such action unsanctioned by the
Assoaciation may be discharged immediately,

The Board agres= that it will not pnegotiate individually with
any emplaoyvee, <cubsequent to an emplaovee’s first or initial
contract, relative to matters concerning wages, hours, terms,
ar conditions of emplorment,

BRTICLE YI _— GRIEUVANCE PROCEDURE

AL

Al complaints and grisvances arisifng r om the
interpretation, application or performance of this Agreement
shall be adjusted by the procedure speciftied below. Howsver,
the following shall not be the basiz of any grievance +ilad
zrder the procedures outlined in this Article,

—) -
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1. Any matter for which a method of review s prescribed by
law or any rule or ragulation of the State Commissioner
of Education,

2. Any matter which, according to law, is either beyond the
scope of Board authority or limited to action by the
Board alone.

3. A complaint of a non-tenured emploree which arises by
reagon of his not being re-—emplored.

G A complaint by any employee occasioned by appointment to
retention in or lack of retention in any position 4for
which tenure is neither possible nor required.

A grisvance to be considered under this procedure must be
initiated within five (3) school dars of the action grieved.
Failure at any step of thi=s procedure to communicate the
decision on a grievance within the specified time limits
shall permit the grievant to proceed to the next step.
Failure at any step of this procedurs to appeal a griesvance
to the next step within the specified ftims limits shall be
deemed to be a waiver of further appeal of the decision.

It ts understood and agresd that employees shall, during and
natiwithetanding the pendency of any grievance, continue to
chserve all assignments and applicable rules and regulations
of the Board wuntil =such grievance and any effect thereof
shall have been duly determined,

Step i- fAn employee grievant who has an &lleged grisvance
shall discuss it First with his immediate supervisor in an
attempt to resalve the matter informally. 1+, as a result of
the discussion, the matter its not resoltved to the
sstisfaction of the employee he may, within +ive (5) school
dars of the action grieved, submit his grievance in writing
to the Superwvisor ot Buildings and Grounds or his
representative, A answer shall be given within five (3
gchool daye or such sxtended ftime as may be mutually agreed.
In submitting hi=s qgrisvance at this step, the emploree must
zpecify in writing:

a. the nature of the grievance,
b. the nature and #xtent of injury, or loss
c. the results of preyvigus discussions,

d. his dissatisfactinon with the decisiaons
previcously rendared,
=g the remedy reguested.

Step - I+ umreswoived at Step 1, the employee mayr, within
Five (5 school days of the decision rendered in Step 1,
appeal the decision of the Supepvisor of Buildings and

-5—-



Grounds to the Board Secretary~-Business Manager., The appeal
to the Boargd Secretary—Business Manager must be made in
writing reciting the matter submitted to the Suypervisor of
Maintenance together with his statement of dissatisfaction
wi th the decision previously rendered, The Board
Secretary-Business Manager zhall attempt to resolve the
matter as quickly as possible but within a period not to
exceed ten (10) school days from the receipt of these appeal,
The Board Secretary-Business Manager shall communicate his
decigsion in writing to the employes. A copry shall be
forwarded to the Association.

Step 3Z- If the grievance ies not resoclved to the empliorvee’s
satistaction he may, within five (3) school dars of the Board
Secretary~Business Manager’s decision, request a review by

the Board of Education. The request shall be submitted in
writing through the Board Secretary-Business Mansger who
shall attach all reliated papers and Fforward the regquest to
the Board, The Board, or a committee theresof, chall review
the grievance and may hald & hearing with the smplovee., The
Board shall render a decision in writing within thicty (30
calendar day¥s of receipt of the grievance bw the Board or, if
a2 hearing ie granted within ten (10} calendar days of the
date of the hearing. The Parties agree to reduce the time

perinds provided by this Articles for processing grievances
whenever circumstances permit,

Step 4- Any unresolyved grievance invoalving the application or
intergretation of a specific provision of this Agreement may
b2 submitted to arbitration by the Association within ten
£10) =chool dare Following a final answer +rom the Board in
Step 3. S2igd time may be sextended in writing by mutual
agreement. Arbitration shal) be before a panel arbitrator of
Cthe American Aarbitration #Association or) the New Jersey
Public Employment Relations Commission at the request of
either party, The conduct of the arbitration proceedings
shall be in Keseping with the rules oaof (the American
arbitration Association or) the New Jersey Public Employment
Relations Commission as may apply. The Jurisdiction of the
arbitrator shall be limited to the issue submitted by the
Parties and to the interpretation and application of the
specitic provisions of this Agreement, The arbitrator shall
not have the right to add to, ignore or modify any of the
provisions of this Agreement. The decisicn of the arbitrator
sfall be +imal and binding wupon the Parties and shall be
submitted to each Party together with reasons thereof within
thirty (30 calendar dayvs of the ciose of hearings. The cost
of the arbitrator shall be barne equally by the Board and the
Azsaciation,



ARTICLE UII - HEALTH BENEFITS

Emplores, Family ar Dependency

Full coverage (MNew Jersey State Medical Health Plan) Ffor
medical-surgical, major medical, and Rideec J, or ifts equivalent is
praovided at Board of Education expense.

Dental

Dental tnsyrance coverage will be 3 1004 preventative and
diagnostic plan for family coverage.

ARTICLE VIIl— SICK DAYS

A Each employee covered by thiz Agreement shall be atlowed
fourteen (14 dars absence in any school ryear f0r personal
iliness without deduction of pary. The number of unused dars
in any wear shall accumulate from year to year, so long as
emplorment is continuous, Upon request Filed three (37
school dars in advance on the prescribed application form
(emergenciess excepted), a maximum of two (2) days in any one
(1) school year of wunused sick Jleave entitlement may be
granted by the Secretary—-Business Manager without deduction
of par to any smploree covered by this Agreement for personal
matters that are oFf such pressing and immediate importance
that they cannot be pertormed aftter emplorment hours.

E. In rcazes aof emplaves absence af more than three {3
consecittive dars due to illness, the Board may require a
doctor’s certificate prior to the empleoyee’s return to work.

. Custodial and Maintenance personnel shall be notified of

their accumulated sick davs on or about Septembec 30,

ARTICLE IX - HOLIOAYS

AL The mnnual School Calendar shaowing dars considersd holidavs
will be prepared and distributed to the Association by June
15,

B. 1+ a 1egal holiday falis on a Saturday or Sunday, the day
before Saturdar or the dar after Sunday shall be considered a
holiday and shall not be charged as a vacation day, provided
school iz not in session, The day atter Thanksgiving shall
be considered a holidar and shall not be charged as  a

vacation daw,.



ARTICLE X -~ VACATION ALLOWANCES

g L]

PBifter one (1) Full ¥ear of continuous service a full time
emploves will be entitled to fifteen (15 days paid vacation,
five (3} dare of which must be taken during July or August
fellowing the empliovee’s anniversary of service. After ten
{352 Full wears of continuous service twenty (Z0) paid
vacation days will be granted, five (S5y dars of which must be

faken dguring July or August following the anniversary of
service,

Employess with less than one (1) Full »ear of service will
not be entitled to vacation dayvs.

All wvacations are to be planned six months in aduance in
atcordance with master maintenance schedules and are suwbiect
te approval by the Board Secrstary~Business Manager.
Empioyees must submit dates for vacation planning by March 15
and September 13 each year, Where requested vacation times
conflict with building rcouverage needs, building seniority
will b2 ysed to determine approved pricority.

Vacations shall be limited to two (2) consecutive weeks, For
unusual circumstances the Board Secretary-Business Manager
max grant three (3 consecutive weekKs at his discretion,
WVacation time is not to be cumulative,

ARTICLE MI - OTHER LEAMVES QF ABSENCE

A

Temporary Leave of fAbzence

“A custodiansmainptenance employee may apply for a leave of
absence. The teave shall be granted only by the Board of
Education, The leawve will be considered only upon a written
spplication to the Board Secretary-Business Manager.

Bereavement Leave

an  absence not i sxceed five (5) working dare Ffor each
instance, shall be allowed without loss of pay by the Board

Secretary-Business Manager, in case of death in immediate
familyr. In general, immediate family shail be defined as
mother, Father, wife, husband, =son, dauvghter, brother,

sister, mother~in~-law, Ffather~in-law war a member of the
empltoree’s household,
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Faternity Leave

A male employee may be granted one dar’s absence, with pay,
at the time his wife gives birth to a child, or a child is
adopted.

L. Leave for NJEA Convention

The wsgsociation Fresident and one other designee shall be
entitled to two (2 days leave tao attend the annual NJEA
convarntion. Vertication of attendance upon return is to be
submitted to the Board Secretary-Business Manager.

ARTICLE XII - JOB POSTING

Postings oFf custodial and maintenance positions are to be placed
on the bulletin boards in #2ach custedian room and the maintenance
building. w@Application may be made to the Board Secretary-Business

Manager. Wherse possible, preference will be given to employees of
the Bargaining Unit. The Bpard of Education reserves the right to
appoint, in its judament, the most qualified person to the

pesition,

ARTICLE X111 - HOURS DOF WORE

The normal work day for day shift custodians shall be #ight (8
hours exclusive of a schedulsed one (13 hour duty free lunch
perind.

The normal work day for night shift custodians shall be eight (8>
hours inclusive o¥ a one~half (1/2) hour duty free meal breal.
Might shift work shall be scheduled to begin not esariier than
2330F .M,

The normal work day for day shift custodians shall be eight (&)
hours exclusive of a scheduled one-half¥ (172} hour duty free
Tunch,

(In the eyent that an extended day program is implemented the
Farties shall mest to discuss the method by which assignmentsz and
wark hpurs are to be determined.)

Up to four custodians may be assigned to a regular Tuesday through
Saturday work week at regular pay rate, However, an annual
stipend of <one thoysand one hundred and seventy—-five dollar
(%1 ,175) one thoysand two hundred fifty—-cight dollars (%1 ,258) for
1292-93: one thousand three hundred Forty—sevs]l (%i,347% +Ffor
1953-¢4 ghd  one thouwsand four_ hundred  thirty—-nine dollars

——



(%1 ,43%> for 1%974-95 {(Ffor per year)> will be paid to custodians
assigned to & regular Tuesday through Saturday work week in

addition ta their regular pay. Gpenings for the regular Tuesday
through Saturdar work week <hall be posted prior to makKing
assignment. Assignments, as may be necessary, shall be made oan

basis of inverse seniority,

The normal work day for dar shitt emplorees for the period July |
to zchonl opening each year shall be from 7:30 A.M, to 4:00 P.M.
with a scheduled one~haif (172 hour Yunch period., The work shift
for night emplorees shall continue unchanged.

Employees =hall not lsave their azsigned building or work area
during hours for which they are paid without prior permission of
the Supervisor of Buildings and Grounds or his designee.

Emplorees in any given building are to accept overtime assignments
of up to eight (8) hours per week 3= may be necessary to provide
for the buildings needs provided advance notice of at lezxst two
(2? =cheduled working days is given by the Board. The Board
agress to rotate overtime assignments within a qgiven building
where possible,

ODvertime assignment procedure Ffor_extended day program__coverage

shall be as follows:
1. A1l Elementary School cuystodians will be listed on a

posted rotating oveptime poster with rotation beqginning
with the most senior Elementary Schogl custodian.

2. The Supervizor of Maintenance _and Facilities will
determine overtime needs and notify next—-in-line

Elementary custodiani(s) of overtime assignment,

2.8 cuzstodian who doeg not accept an overtime assiaqgnment
under this _procedure moves to the bottom of the roster
list. The Supervisor of Maintenancee and Factilities
ma v then contact the next-in—-line Elemetnary
custadian<s?) or_ make an overtime assigment on his
determination of the natures and urgency of the oyertime
work to be done,

4, Should the Supervjzor of Maintepance angd Facilitiss
exhaust the covertime roster, the Supervisor will make ap
assignment to overtime duties., Such assignment shall

not be unreagsonably refused.

5. Quertime assignments to seruvice sxtended day Elementary
School programs shall be ower and_above regular overtime
assignments to which reference is made elesewhere in this
Bgrticle,

.—lD_



ARTICLE XV ~ EVALUATION

Each member of the LCustodial and Maintenance staff shall be
eualuated at least once a year by his immediate supervisor. The
evaluation gshall be read and signed by the svaluator and emplares.
The same procedure shall be followed at the tonclusion of ninety
(%0) day probationary period prior to formal appointment to the
staff by the Bpard of Education.

ARTICLE XV - REDUCTION IN FORCE

In the event o+ a reduction in work force, the Board shall give
consideration fto employees’ length of service in the District when
determining terminations.

ARTICLE %1 - S4LARIES N

Salaries For Custodial and Maintenance employees for the period
covered by this ~greement are shown, attached, as Schedule A,

New employress ars hired on & probaztionary basis for a peeciod not
to exceed ninety (90} catendar days during which time these
employeds accrue no benefits aother than sick day entitliement. New
employess whose employment i« continued atter completion of
probationary period shall be provided with an orientation meeting
at which time bsnefits to which the new employee is eliqible and
other matters will be discussed. Vacation entitlement #or
vacation days as provided by article % o+ this Agreement shall be
based on time of employment imclusive of probationary period,

Those #mplorees hired between July 1 and December 31 shall be
eligible to move to the next step on the guide on the following
Julw 1. Those empioyees hired from January 1 to June 320 shall
remain at the <step in which they wers employed for the Following
rear beginning July 1. In at]l cases the PBoard retains the right
to withhold increments for cause,

Custodians who do not have their Boiler License (as required by
the contract of employmentd may not advance on the salary qguide
and shall at the option of the Board either remain at their step
on the salary guide or be terminated. A Black Seal boiler license
is required for advancement on the salary guide. AR employee who
e2arns & boiler lieense shall receive an increase in pay equal to a
pro=-rata share of the amount of one step increment on the satary
quide at the time the employree receives hig license. an emploree
who receives his Yicense prior to Januvary ! will be eligible for
an additional $tep increase in the ¥ollowing year.

-li..



Employees shall be potified by the Board of contract of emplovment
and salary by Mar 31 of the wear preceding that +{or which
emploryment is offered.

In the event of temporary change of assignment employees appointed
by the Administration to 32 higher paid job classification or to an
"scting” lead responcibility are to be compensated at the rate of
the hinoher job while serving in the assignment.

ARTIELE M1l ~ MISCELLAMEOUS

A, Satety and Security

The Parties agree that the safety of personnel and the
security of the Board’s property are of the utmost importance
angd shall cooperate with fach other in any manner necessary
to maintain and implement this understanding.

B. Claothing &l lowancs

The Board agrees to provide rain gear for employees required
ta work outdoors I1n inclement weather.,

The EBoard shall reimburse gach employee up fto (three hundred
dollars ($£3003) three hundred_ and +fifty doltlars {($350)
anaoually for the purchase of work shoee andAsor work clothes,
Custodians and Maintenancs perscnnel are reguired to wear
spproved work shoes white at work, Shoes damaged because of
Job related reguirements shal)l be repiaced by the Board with
the approval of the Board Secretary—-Business Manager.

Clothing aliowance reimbursemant shall be provided each
employee upon presentation of purchase receipts to the School
Businezs Office.

(14 Felease Time for Gssociation Representative

The Board recognizes the right of the @Association to
designate a representative and an alternate who shall be
recagnhized as the repressntative of the Association for all
mattears arising under this Agreement to the extent permitted
theregin. The #ssociation shall adweise the Board as tao the
identity of the representative and alternate, Where
circumstances of the Association duties of the represantative
ar his alttermnate requirs temporary relexse from work
assignment, prior approval of the Secretary-Business Manager
o in his absence, the Superintendent of Schools, must be
cbtained. The Aszpociation agrees that the conduct of
Aassociation business by the representative or his alternate
undeer the provisions of this Agresment is not to interfere



E.

with the work of other employees of the Board or of school
operations and that the representative and his aiternate
shall be expected to efficiently discharge their assigned
work duties,

Training and tMeetings

An employee required by the Administration to attend meetings
or fraining sessiong during regular working hours shall
receive regular rate of par. For required meetings after an
employee”s normal shift, compensation will be at overtime
rate,

Jury Duty

AN emplovee caltled to serve jury duty will be excused for the
period of duty without loss of pay or benefits.

Eick Pay Reimbursement

Emplorees retiring from the District shall receiye
reimbursement for unused sickK day entitlement earned while in
the employ of the Beoard. FReimbursement shall be at the rate
o0F twenty-five dollars (%25 per day for fifty percent (30
of unused days to a4 maximum payment of two thousand five
hundred (%$2,300) dollars, To be eliigible for this provision,
employess mucst retire under aither the State or Escex County
Retirement System and begin receiving retirement benefits at
time of separation from employment in the District,
Ee imbursement rakte above shall be changed to thirty dollars
(E20) per day for the 19294-19%9S year_ of this Agreement.

ARTICLE XVWIIT - TERM 0OF AGREEMENT

The

terms of this #&Agreement cshall be in effect for the period

(July 1, 1990 through June 30, 19%2) July 1, 1992 through June 30,
19795,




IN WITNESS WHERESF, the Farties hereto have caused
this Agreement to be execwuted on their behalf,

THE BOARD 0OF EDUCATION CALDWELL/WEST CALDWELL., NEW JERSEY

CALDWELL/WEST CALDWELL CUSTODIANS AND MAIMTENANCE ASSOCIATION

-1 44—



CALDWELL-WEST CALDWELL CUSTODIANS, 1992-93

STEPS CUST MAINT
* 21310
4 21830 24690
5 22350 25210
6 22870 25730
7 23395 26255
8 23920 26780
9 24545 27405
10 25170 28030
11 25800 28660
12 26645 29505
13 27665 30525
14 28955 31915

LONG 700 - 18 Fo ¥ qears

800 - a9 *u 'i"fljhf;
900 - A7+ qeury



CALDWELL-WEST CALDWELL CUSTODIANS, 1993-94

STEPS CUST MAINT
* 22270
4 22810 25670
5 23355 26215
6 235800 26760
7 24445 27305
8 24995 27855
9 25659 28510
10 26305 29165
11 26960 29820
12 27845 30705
13 28910 31770
14 30280 33140

LONG 800 - 24 45 2° yrecs

900 - 1o ¥»aw gesr
1000 - a1t + qeure



CALDWELL-WEST CALDWELL CUSTODIANS, 1994-95

STEPS CUST MAINT
* 23495
4 24065 26965
5 24640 27540
6 25215 28115
7 25790 28690
8 26370 29270
9 27060 29960
10 27750 30650
11 28445 31345
12 2937% 32275
13 30530 33430
14 31945 34845

LONG 9p0 - 1 o (% nesrd

1000 - 25 fo 2Y yeers
1100 . P o ']-Gﬁlj



