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PREAMBLE

This AGREEMENT made and entered into on this day

of , 198 ; by and between the BORQUGH OF

BELMAR, In the County of Monmouth, a Municipal Corporation of

the State of New Jersey, {hereinafter referred to as the

"Borough"), and BOROUGH OF BELMAR POLICEMEN'S BENEVOLERT

ASSOCTATION OF LOCAL NO. 50, {hereinafter referred to as the

"P:B.A."), represents the complete and final understanding on
all bargainable issues between the Borough and the P.B.A. and
is designed to maintain and promste a hbarmoniocus relaticnship
between the Borough and such of its employees who are covered
by Article I, Recognition, in order that more efficient and

progressive public service may be rendered.




HWTICLE 1

FoCOGNITION -

A. The Borough recognizes the Borough of Belmar's

Policemen's Bepevolent Association of T.ocal No. 50 as the
representative for the purposes of collective negotiaticas

of all Patrolmen, Detectives, Sergeants, Lieutenants, and

Captains employed by theg Police Department but excluding ihe
Chief, Special Police, Managerial Executives, Confidential

Emplovees and all other Supervisory Employees within the

Telation

in

Employer- Employce

meaning of the New Jersey Public Em
Act and all other employees of the Borough of Belmar.

B. The titles of Patrolman, Detective, Sergeant, Lieu-
tenant and Captain shall be defined to include the plural as

well as the singular, shall include males and females and are

® -

synonymous with the word employees. ~




ARTICLE IX

MANAGEMENT RIGHTS 2.

A. Except as specifically limited by this Agreem=nt,
the Borough hereby retains and reserves unto itself, wiihout
limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior Lo the
signing of this Agreement by the Laws and Constitution of the

tate of New Jersey and of the United States, including, but
wishout limiting the generality of the foregoing the folliswing
rights:

1. To the executive management and administraitive
control of the Borough Government and its properties and
facilities, and the activities of its emplovees;

2. To hire all emplovees and subject to the
provisions of law, to determine tﬁsir quaiiélcations and
conditions for continued employment, or assignment and to
promote and transfer employees;

3. To suspend, demote, discharge or take other
disciplinary action for good and just cause according to law.
B. The exercise of the foregoisg powers, rights,
authority, duvuties and responsibilities of the Borough, the
adoption of policies, rules, regulations and practices and

furtherance thereof, and the use of judgment and discretion in




=i

connection therewith shall be 1imited only by the :z~mific

and express terms hereof and in conformance with the Constitution

and Laws of New Jersey and of the United States. e
C. -Nothing contained herein shall be constried t; deny
or restrict the Borough or the P.B.A. of its rights, rceponsi-
bilities and authority under R.S. 40 and R.S. 11, R.S. 4031 or
R.S5. 34, or any other national, state, county or lccal lzaws

or cordinances.

Q
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ARTICLE IT1

NON -DT$CRIMTNATION -

A. There shall be no discrimination by the Borv:aoh or
the P.B.A. against an employee on account of race, color,
creed, sex or national origin.

B. There shall be no discrimination, interferenuce,
restraint, or coercion by the Borough or any of its repre-

N
sentatives against any of the employees cbHbvered under this
Ag%eement because of their membership or non-membership in
the P.B.A. or because of any lawiful activities by such
employees on behalf of the P.B.A. The P.B.A., its members
and agents shall not discriminate against, interfere with,

restrain or coerce any employees covered under this Acreement

who are not members of the P.B.A.




BRIICLE IV

GRIEVANCE PROCEDURE .

A. PURPOSE

1. The purpose of this procedure is to secure, at ihe
lowest possible level, an eguitable solution to the probhlams
which may arise affecting the terms and conditions of ihis

2Agreement,

2. Nothing herein shall be construed as limiting {he
right of any employee having a grievance to discuss the iatter

informally with any appropriate nwemsber of the Dopariaaent.

B. gggiNITygg

The term "grievance" as used herein means any controversy
arising over the interpretation, application or alieged viola-
tion of the terms and conditions of this Agreement, and may be
raised by an individual, the P.B-i. on behaif of an individual
or individuals, or the Borough.

C. STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless any

step is waived by mutual consent:

Step One:
(a) An aggrieved employee or the P.B.A. on behalf of




an aggrieved smployee or mnplovees or the Borough shaill

institute action under the provisions hereof within ten (10)

calendar days of the occurrcnce of the grievance, and an -

carnest effort shall be made to settle the differences L:twzen
the aggrieved employee and his immediate supervisor, for ihe
purpose of resolving the matter informally. Failure to sct

within said ten (10) calendar days shall be deemed to con-

stitute an abandonment of the orievance. The Association

Q

will be notified of any grievance filed by an individval

employee:

. J Q) Step Two:

{a) Tn the event a satisfactory settlement has not
been reached, the employee or the P.B.A. shall, in writing
and signed, file his grievance with the Chief of Police within
four (4) days following the determination at Step Cne.

(b} The Chief of Police shall render-a decision in

x
=

writing within five (5} days from the receipt of the grievance.

Step Three:

(a) In the event the grievance has not been satisfactorily
resolved by Step Two, then within five (5) calendar days follow-
ing the determination, the matter may be referred to the Beoard
of Commissioners as a whole, who shall review the matter and
make a determination within ten (10) calendar days from the
receipt of the grievance.

The time limit for filing a Step Three grievance

may be extended by a mutual written agreement between the




Commissicner in charge of the Dzpartment of Public Safety,
or in his absence, by anciher Cociunissioner, and by the
President or other authori:sed officer of the Association. -.

faid extension shall not be loncer than scven (7) days.

Step Four - Binding Arbitration

1. If the Borough or the ARssociation so desire, they
may, within fifteen (15) days following the determination of
the Board of Commissioners, file for binding arbitration with
the American Arbitration Association and shall follow the
rﬁles and regulations of said A.A.A. and the provisions of

N.J.S.A. 2R:24-1 et seq.

2. Failure to file with A.A.A. within such time shall
be a bar to such arbitration.

3. In the event the Association elects to pursue Civil
Service Procedures, the arbitration hearing shall be cancelled
and the matter withdrawn from arbitration and the Assoclation

r~

shall pay whatever costs may have been incurred in processing
the case to arbitration.

4_ The Borbugh reserves the right to file in writing
a grievance on its behalf with the Executive Board of the
Association concerning the activities of the Association or
any of the members thereof. The said Executive Board of the
Association shall conduct a conference with the representatives
of the Borough within ten (10) days of filing of the grievance,
and said conference representatives shall render a joint

written determination within fifteen (15) days of the conference.




"If the grievance rcmains vareseclvsd, the matter may be
referred to binding arbitration in acaccrdance with the pro-
cedures of Step 4 of this Article. .
5. Failure to respond at any slep to the procedure

above outlined by the Borough or its agents shall be dee:.:d
a2 negative response in either Step 1, 2 and 3 and upon thsz
termination of the appliceble time limits, the grievant may
proceed to the next step. Thessame shall be true where the
Borough grieves an action of the Association or any of its
members. Written notice shall be given by either party in

the above instances.

(P‘\‘,‘



ARTICLE V

MATNTENANCE OF OPERBITONS .

A. It is recognized that the need for continued and
uninterrupted operation of the Borough is of paramount
importance to the citizens of tﬁe Borough of Belmar, in the
County of Monmouth and State of New Jersey, and that there
should be no interference caused by the Association or its
members with such operation.

B. The P.B.A. covenants and agrces that during the
tcrm of this Agreement neither the P.B.A. nor any Darson
acting in its behalf will cause, authorize, nor will any of
its members take part in, any strike (i.e. the concerted
failure to report for duty, or willful absence of a Policeman
from his positioﬁ, or stoppage of work or abstinence in whole
or in part, from the £full, faithfdl and proﬁér performanée
of said Policeman's duties of employment), work stoppage, slow-
down, walk-out or other 3job action. The P.BR.A. agrees that
such action would constitute a material breach of this Agreement.

' C. The P.B.A. agrees that it will make every reasonable .
effort to prevent its members from pafticipating in any strike,
work stoppage, slowdown, or other activity aforementioned or
support any such action by any other emplovee or group of
employees of the Borough, and that the P.B.A. will publicly

disavow such action and order all such members who participate

in such activities to cease and desist from same immediately

-10-—




ard to return to work and t:ke s..ch o*her steps as may e
necessary under the citei. silnces to Lring about compliaace
with the P.B.A.'s order. Noiling herein chall be constraed
to restrict the employees' rights under the First Amendment
of the United States Constitution.

D. In the event of a strike, slowdown, walk-out, or
job action, it i1s covenanted and agreed that participation in
any such activity by any P.B.A. member or any member rcpre-
sented by the E.B.A. shall entitle the Borough to deem such
activity as grounds for appropriate action, subject, howsever,
to the application of procedures set forth by law.

E. Nothing contained in this Agres=ment shall be
construed to limit or restrict the Borough in its right to
seek and obtain such judicial relief as it may be entitled
to have in law or in equity for injunction or damages,

or both, in the event of such breach by the P.B.A. or its

T
=

members.

Tk
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A. DEFINITION

Sick leave is hereby defined io mean abisence froom st
of duty of an employee because of illness, accident, &. ... .are
to contagious disease, attendance upon a member of the «.ployee's
immediate family seriously ill reguiring the care of ati. :3ance
of. such employee, or absence cauvused by death in the imnesdlate

faﬁily of such employee.

B. SERVICE CREDIT FOR SICK LEAVE
All permanent employeces, or full-time provisional
employees, shall be entitled to sick leave with pay based on

their aggregate years of service.

C. AMOUNT OF SICK LEAVE

¥

Sick leave with pay shall accrue.to aﬁ& full-time =mployee
appointed after the effective date of this contract on the
basis of:

1. The first year of service - one working day of sick
lezve with pay for each month of service.

2. After completion of the firét year of service - 15
days of sick leave with pay in every calendar year therecaiter.

3. Any amount of sick leave allowance not used in any
calendar year shall accuwnulate to the employee's credit from

year to year to be used if and when needed for such purpocse.




4. In computing the -~ .ount of pay for sick leave

~here shall be deduct:sd from said amnount the amount of money,

if any, which said e¢mployee is paid in accordance with the _
laws of the State of New Jersey for termvorary disability, for

any period for which said employee is entitled to such leave

with pay.

D. REPORTING OF ABSENCE ON SICK LEAVE

If an employee is absent for reasons that entitle him

to sick leave, his Desk Officer shall be notified vromptly
as of the empnloyee's usual reporting time, except in th

work situations where notice must be made prior to =

employee's starting time.
1. Failure to so notify his besk Officer may be

cause of denial of the use of sick leave for that absence and

constitute cause for disciplinary action.

a

2. Absence without notice for fivé-(S) consecutive

days shall constitute a resignation.

E. VERIFICATION OF SICK LEARVE

1. 2n employee who shall be absent on sick leave for
three (3) or more consecutive working days shall be required

to submit acceptable medical evidence substantiating the illness.

a. In the case of an illness of a chronic or

recurring nature causing an emplovee's periodic or repeated

absence from duty for one day or less, only one medical

certificate shall be reguired for every €6-month period as a



suvificient preof of need 0f 1 ave of azbsnnce 0f the ernloons;
-

~rovided, however, th2 cerviificate wm st s;+0ify that ihe

i

chronic or recurring nativre of th2 111ser:s is likely to cause

-

subseguent absences from eiployvment,
b. An employee who has been absent on sick lecave
for periods totaling (7) non-verified days in any one (1)
caiendar year consisting of periods of less than thr=e (3)
days, may be reguired by the Chief of Police to submit accept-
a2ble medical evidence for any additional sick leave in ilat .

year unless such illness is of a chronic or recurring raiure

cguiring recurring absences of one (1) day or l=ss in which

I

czse only one (1) certificate shall be necessary for a poriod
of six (6) months.

2. The Borough may require an employee who has been
absent because of personal illness, as a condition of his
return to duty, to be examined at the expensg of the quough,
by a physician designated by the Bbrough. Such examination
shall establish whether the employee ig capable of performing
his normal duties and that his return will not jeopardize his
or the health of other employees, except for periodic required
physicial and mental examinations. Only in such cases will
the Borough be reguired to pay for phygician's expenses or fees.

3. A doctor's certificate shall be regquired as verification
of the illness of a member of the employee's immediate family
seriously ill requiring attendance of such emplovee:

a. Immediate Tamily for the purposes of the use of

sick leave shall mean only those relatives who reside in the

emplovee's household.




b, Pregna,cy cf spoure or childbirth shall not be
incluided as a person se:diowsly 117, unless Uheve are moedical
coaplications provaed by a docitor's certificate. .
F. SI[CK LEAVE - FOR DEATH IN FAMILY

1. Leave taken by reason of decath in an employee's
irmediate family shall be limited to the following relativas:
spouvse, child, brother, sister, father, mother, grandfather,
granédmother, father-in-law, mother-in-law, son-in-law, daaghter-
in-law, from theQday of death to and including the day of
burial, and shall be charged to sick leave.

2. In the event of a death of the Z+sployece's ¢vranichild,
aunt, uncle, nephew, nisce, brother-in-law, sister-in-lzw, and
cousin of the first degree said emplovee shall be granted time
off for the day of the burial only, and said day shall be
charged to sick leave.

3. In case of death as enumerated in subsections 1 and
2 of Section F above, under the réquiremenfé of this Article
any reasonable proof required by said émployee's department
head shall be éufficient.

4. Exceptions to the rule set forth by Section F may
be made at the discretion of the Chief where the deceased is
buried in another City and the employee would be unable to
return in time for duty with the leave granted.

G. - Emplovees will be notified ?? 2pril 15 of the amount of

{l'd"
their accumulated sick leaveqas of the end of the preceding

calendar year.

o



LiIICLE VI

{b) PARTTIAL REIMBUASEFZNT FOR UNUSED

A. P2s of December 31, 1977 total credits for unusad
sick leave shall be computed for each employee as follows:

1. Total number of sick days not used by employvee
from beginning of employment multiplied by the average daily
earnings rate for the period beginning January 1, 1968 {or
thé actual day of permanent employment, if after January 1,
1963) and ending December 31, 1977.

(a) The total number of sick days not us«d
shall be determined by subtracting the actual number of sick
days used from the beginning of employment to December 31,
1977 from the total number of sick days which an employee has
earned for the same period. Days-.earned shall be computed at
cne day for each calendar month in éhe.firs; year of employment
and 15 days per year for each subseguent year.

(b)) The daily earninés rate in each year
shall be determined by dividing the total base pay as reported
each calendar year to the respective pension éystems by 260.
Total pay reported to the pension systems includes base pay

plus longevity and educational increments which are paid bi-

weekly in the same manner as base pay.

{c) The average daily rate from January 1,

1968 (or the actual day of permanent employment if aiter

e,

Bk

. ™

.

CeN
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Jrnvacy 1, 1268) snd esniing Decemiber 31, 1977 shall be
g tevmined by totaling iha daily rales calculated for each
v.ar by paraygraph A-1-b oscceding and dividing by the murber
of ycars from January 1, 1968 (or from the actual date of-‘
«ployient) to December 31, 1977.

B. For each calendar year subsequent to December 31,
1977:

1. The diiference between the number of sick davs

used and the fifteen allowable sick days shall be added or

subtracted from the total number of sick days as determinad

ubsection A-1-a preceding.

n

by
2. The daily earnings rate for such year, as
determined as provided by subsection A-1-b preceding shall be
added to the total of the wage rates for the prior year and
the actual date of employment) to December 31st of the year

in order to establish a new average daily earnings rate.

3. If the number of sick days used in such calendar
year exceeds fifteen the difference shall be multiplied by the
average earnings rate computed as of December 31st of the
prior year and then deducted from the total credit for unused

sick leave as determined by Section A-1.

4. 1If the number of sick days used in such calendar
year is less than 15 the difference shall be multiplied by
the earnings rate of the current year and added to the total

credit for unused sick leave.

- 17 -
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5. For each =aihsscuent vear the beuginning total
credits shall be ihe 1otal as of Doceaber 31st of the
j=)

previous year as d2ieninin2d by sukceguont E-3 or preceding.

C. At the time of retiremznt or death of employee,
ti:e partial reimbursement for unused sick leave shall be the
leosser of the following applicable subsections:

1. If retiredin 1978, 10% of total credits from

unused sick leave;

If retired in 1979, 20% of total credits from

unused sick leave.

i
=

If retired in 1980, 30% of total credits

urused sick leave;

If retired in 1981, 40% of total credits from

unused sick leave;

If retired in 1982 and thereafter 50% of

total credits from unused sick leave. _
2. Multiply the numberlof days of sick leave not
used by the actual earnings of the year of retirement.
If retired in 1978, 10% éf results computed above.
If retired in 1978, 20% of results computed above.
If retired in 1980, 30% of results computed above.
If retiréd in 1981, 40§ of results computed above.
D. The present Police employees of the Borough of Belmar,
as of the end of the year of 1977, have the following number

of accumulated sick days, average daily rate and total credits




as of the 31st day of Do - her, 1877:

NMEER OF

2CCUMULATED , EVARAGE DAILY -
NZME SICK DAYS _ raIE ITAL CREDLPS
Allen, F. 45-1/2 39.09 $ 1,778.60
allen, H. 86-1/2 41.64 3,601.G
Brand, P. 216 42,57 9,199.44
Burger, K 171 44 .44 7,599.24
Burger, P.R. 321 44,36 14,239.56
Byrne, W. 306 49,04 15,006, 24
Cobb, J. 167 41.37 £,208.79
Dalton, J. 138-1/2 40.81 5,652.19
Damsey, J. 106-1/2 ' 42.70 4,.547.55
Tonate, A. 173-1/2 41.64 7,224.54
Giresi, G. 108-1/2 39.92 4,331.32
Ivnch, R. 111 41.20 4,573.20
vadison, F. 126-1/2 40.21 3, 086,57
venutti, J. 321-1/2 46.91 13,081.57
Yoynihan, D, 187-1/2 44 48 £,341 08
Yecklen, R. 64-1/2 40.17 2,590.97
Rvan, D. 98 41,49 4,066.02
Thamson, H.,  193-1/2 48.18 9,380.88
Winters, G. 74 40.96 3,031.04

46.89 -

Massey, Jr. -

E. 1. The retiring employee shall notify, in writing, the

‘Borough Clerk of his intention to retire no later than the 31st

L
=

day of December of the year preceding his contemplated retirement
so that the Borough may arr&nge for said payments to be included
in the budget for the year of contemplated retirement.
2. Failure to file said notice as indicated mav cause
said pavment to be deferred by the Borough to the following vear.
3. Retirement shall be such as is defined in the statutes

of the State of New Jersey and the case law interpreting the same.




4. Any carncd partial reimbursement for usaused

sick leave shall be paid to the deceased cofficer's estate

.

in accordance with the formula previously set cut in tha wi{hin

section.

F. The partial reimbursement for unused sick lou:ve

5

payment provisions of the within contract shall not be ‘lhe

subject of any future negotiated agreement of the Borowgh of

Belmar with 1ts poliee employees, unless mutually agreed to

in gsubsequent negotiations by both parties.

Wi
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ARTICLE VII
ROLIDRYS -

A. All cemployees covered by this Agreement shall rcceive
a full day's pay or compensatory time off (at the option of the
emplovee) for each of the following twelve (12) holidays during
the calendar year starting January 1, 1981. Said holidays
are listed as follows:

January 1
February 12

Third Monday in February
Good Friday

last Monday in May

July 4

First Monday in September
Second Monday in COctober
First Tuesday after First Monday in November
November 11

Fourth Thursday in November
December 25

—-

B. Employees of the Police:-Department shall receive a
full day's pay for any special holiday designated by the

Commissioners of Belmar for all other municipal employees.




ARPICLE VIIT

VACATIONS , .

3. Employces shall eafn annual leave for vacation
purposes on calendar year basis with pay in accorcdance with
the following schedule:

1. Up to one (1) year of service - one (1)
wotking day vacation for each month of service.

- 2. After one (1) year of service and up to i<n

(10) vecars of service - 12 working days of vacation.

3. Aiter ten {(10) vears of secrvice 24 up ‘o
twanty (20) years of service - 15 working days of vacation.

4. After twenty (20) years of service -~ 20 working
days of vacation.

5. In the final yvear of service - all employees -

x

1/12th of annual vacation for each month of ;ervice in final
year.

B. Department heads shall be charged with setting up
a mandatory vacation schedule to be submitted to the Director
for written approval. Individual changes in said schedule will

4

not be granted without the written approval of the department

head and the Director.

C. Earned vacations may not be accumulated into

stbseguent calendar years without the approval of the department

head and the Director.

an g
) oo
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D. BAn employze who has returned from extended military
leave or cother extended leave of absence without pay, or has
been reemployed or veinstated shall be considered a new ;?
employee for the purpose of determining vacation eligibility.

E. Vacation leave shall not be taken in less than one
day periods unless permission is granted prior thereto by the
department head or the Director.

F. In orxder not to hamper proper and' efficient police
ope¥ations, the parties agree that the scheduling of vacations
must be left o the emplover, but the following conditions
will be observed in such scheduling:

1. Seniority, being defined as an employee's
continuous wninterrupted length of service since his last date

of hire, shall govern the selection of vacations. Only one

officer shall be permitted to be on vacation in July and only

1

one officer shall be permitted to be on vacation in August.

The selection of vacations in both July and Augus£ shall be
based upon seniority with the most senior officers having the
initial choice. Upon being afforded the option to take a

July or August vacation, and either taking or declining same,
those senior officers shall be placed below all junior officers

for the next selection of July or August vacation.

2. Employees shall have the option of splitting
their vacation period with another agreeable employee with the

authorization of the Chief of Police.



G. Any employece not using any sick leave time dnring

the calendar vear of 1981 shall receive two additional vacation

days in the year 1982, Similafly, if said employvee
use any sick leave time 3uring the calendar ycar of
employee shall receive two additional vacation days
year 1983. These additional vacation éays shall be

to the years specified and shall not be cumulative.

dnes nokb
1282, <aid
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ARTICLE IX

CI.OTHING ALICWANCE

A. Effective January 1, 1981, each active emnploy-e
covered by this Agreasment shall receive an annual cloithing
and maintenance allowance of Four Hundred ($400.00) Dollars
to be computed as follows: One Hundred Fifty ($150.00)
Dollars for clothing %nd Two Hundred Fifty ($250.00) Dollars
for maintenance. The payment for clothing will be made to

" the extent the employee submit proof establishing the

N B ) ey -
Ohindg. N Ty

]
- -

e o a A
Wnca

o)

0

zmount spent for the purchzse of new
will be made until such proof is furnished and the anount of
payment is limited to that amount spent by the employece.

B. The Borough will reimburse any employee, exclusive
of the clothing allowance, for clothing and eguipment
damaged %n the line of duty wi?hout fault or neglicence

on the part of said employee, subiect to the reasonable

approval of the Chief or his designee.
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ARTICLE X

LEGAL DEFENSE -

any action or legal proceeding arising out of or incidental

to the perfiormance of his duties, the governing body of the
municipality shall provide said member or officer with necessary
means for the defense of such action or procezding, but not

for his defense in a disciplinary proceeding instituted avainst
him by the municipality or in a c¢riminal proceeding instituied
as a result of a complaint on behalf of the municipality. If
any such disciplinary or criminal proceeding instituted by or
on complaint of the municipality shall be dismissed or finally

determined in favor of the member or officer, he shall be

LY

reimbursed for the expense of his defense. -



ArTICLE XI

LONGEVIVY

A. Longevity pay is the percentace of the current
annual base salary shall be paid to each permanent, full-tiine
emplovee on the following basis:

1. All permanent, full-time employees schall
receive longevity pay ?ffective as of the first day as of

the. first full month of service after permanent appcointment

as follows: on completion of five (5) years of service —-- 2%
of bzss pay not including overitime. On completjoh of ten (10)
vyears of service -- 4% of base pay not including overtime. On
completion of fifteen (15) years of service -- 6% of base pay

not including overtime. On completion of twenty {(20) years of
service -- 8% of base pay not including overtime. On completion
of twenty-five (25} years of serviée -—- 10% gf base pay not
including overtime.

2. Date of permanent appointment shall mean the
effective date of regular appointment approved by the Depart-
ment of Civil Service of the State of New Jersey. Where no
list has been established by the State:civil Service Department
and a provisional appointment is made, the date of regular
appointment shall be considered the date of provisional
appointment when the provisional appointee is later approved

as a regular appointment by the State Civil Service Department.




Years of service nceed not be continuouns. Net time in a
permanent, full-time appointiment shall be used to arrive at

the number of years of service. ‘ s




BRTICIE XII

OVERT LME .

A. Compensation or comprnsatory time off [or work in
excess of forty (40) hours in any one (1) calendar weak shall

=]

be computed on a straight time hour for hour basis, exceopt as

otherwise set forth in this Article.

B. Any regular member of the Depariment called in on

9

of f-duty hours will be guaranteed a minimum of two (2) hours

pay computed at the hourly rate said employee receives 7or

1]

his regular assicned tour of duty, provided said vall-in Juty
is not contiguous with said emplovee's regularly schedulzd
tour of duty.

C. Payment for work in excess of forty (40) hours per
week shall be computed at the rate of time and one-half (1-1/2)
for extra hours worked for Summer %ask Force:Duty and on the
Special Weekends of Memorial Day, July 4th and Labor Day. |

D. Each employee shall be allowed to accumulate a maxi-
mum of ten (10) work days of compensatory time off. Said
compensatory time off may be carried over from year to year,
provided the total days accumulated at?any time eguals no more

than ten (10) days. However, no more than five (5) days of

such compensatory time off may be added to any vacation

period.
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E. Compensation for overtime may be taken by the
employee either as overtime pay as provided by this Article,
or as compensatory time on an hour for hour basis, subject
to the manpower needs of the Departiment. N
F. Police Department employees may exchange days,
hours of duty tours, with any other agreeable member of the
Department under written reguest to the Chief of Police, who
shall use reasonable discretion in granting or denial of the
reguest in accordance to the needs ofuthe Department for the

saféty of the public. Said exchange shall be only with another

grmanent regular employee of the Police Department Juring the

Pr\"}

period from Memorial Day to Labor Day in any calendar year.
G. During the aforesaid period, the Chief of Police,
at his discretion and upon written application to him, may
permit any regular patrolman or superior officer to have a
compensatory time off day provided .said applicant shall make

available another regular member of the Departﬁent as his

replacement. At least one superior officer shall always be

available for every shift.
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ARTICLE XIII

BULLETIN 30ARDS

A. A bulletin board shall be made available by ilte
Borouagh for the use of the PBA for the purpose of posting
PBA arnnouncements and other information not of an inflamatory
or derrogatory nature. The Borough may have removed {rom the
bulletin board any material which does not conform with the
intent of the above provision of this Article.
. B. No Borough job vacancies shall be posted on sz3d

bulletin boards except with written permission of the Borough,

l.‘i
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ARPICLE XIV

PROBATTONARY EMPLOYEES

A. Upon temporary appointment of a regular oificer,
the Borough Clerk of Belmar shall withhold in escrow the
estimated pension of said employee until his permanent appoint-

ment, at which time said money will be applied to said ~noioyece's

pension.

a

B. Written notice shall be sent to the employee wiih

respect to the status of the escrow account semi-annually.




ARTICLE XV
SALARIES

A. Salaries shall be as set forth in Schedule A attached

hereto and made a part hereof.

-




ARTICLE %VI

EDUCATIOHNAL, COMPRRSATION .

A. An annual amount of $640.00 shall be gras.itoed to
any member of the Police Depértment who has achiev~d an
kssociates Degree or 1is entering his junior year at an
accredited college or university, with his prime studies
up to the time of entry for securing of an Associates
Dz2cgree, having been in the field of c¢riminal justice or
police science or police adminisiration.

B. To be eligible for this educaticnal dollar amcunt,
a member must have completed three (3) years in the Belmar
Poiice Deparitment as of January 1 of the year in which the
dollar amount is to be given, and must have fulfilled the
reguirements stated above by February 1 of the vear in
which said dollar amount is awaréed. -

C. The dollar amount shall be added to the base pay
and shall be paid in the same manner.

D. The Borough shall not pay tuition for college courses.

_.34.-.




P.B.A., r-:PONS131LIVIES

A. The P.B.A. shall he responsible for acguainii.,g its

members with the provisions of this Agreement.




ARTICLE XVIII

P.B.A. RIGHTS

A. Subject to the manpower needs of the Departineont,
official delegates of the P.B.A. up to a maximum of two (2)
will be granted leave with pay in accordance with the pro-—
The g{anting of such leave with pay shall not be unreasmnably
withheld.

B. P.B.A., activities, in addition to the rights of
representation set forth in the Grievance Frocedure, ray be
conducted on Borough property provided such activities do
not disrupt normal work operations and provided permission to
encacge in such activities has been granted in advance by tbe
Borough. Such permission shall not be unreasonably withheld.

C. The P.B.A. shall notify ihe Borougﬂ or its designees
of the names of current P.B.A. officers responsible for pro-
cessing grievances.

D. The employer shall permit the mutually agreed upon
number of members of the Association Negotiating Committee to
atténd collective bargaining sessions éuring the duty hours
of said designated members. However, only two (2) members
of such Committee shall be permitted to attend such sessions

without loss of pay each for a period of three (3) meetings.



ARTICLE XTX

SPECIAL QFFICERS -

A. Upon the vacancy of a post which is normally o .ored
by a regular police officer, another ryegular police officar
would have the option to work this vacated post with the

exception of the cycle and detective posts.

B. The vacated post would be defined as one where an -«

o

officer has taken off because of the use of sick leave, dzys

off from accunulated compensated time or the use of a vaocatinn

time.

day which is used other than during the officar's vacation
C. If a regular officer is wunable to work the vacatoed

post, with the exception of the motorcycle and detective posts,

the Chief or his designee, in his discretion, shall assign a

gualified special officer to work this post, if available.
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A.

all insurance

ARTICLE XX

INSURANCE PROTECTION .

The Borough shall continue to provide and maintain

coverage that is in force and in effect at the

present time.

B.

The Borough will purchase the coverage provided by

the State Public and School Emplovee Health Benefits Program

which presently includes:

C.

carriers so long as substantially similar Benefits are provided.

1. Basic Plan under Blue Cross and Blue Shi=ld.

2. "Extended Basic Outpatient Benefits" and YTu-

tended Basic Benefits" commonly known as
J" Benefits.

3. Major Medical Insurance.

The Borough reserves the right to change insurance

"Rider
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ARTICLE ¥X1

COURT APPEARANCES

A. Employees shall receive a minimum of one (1) hour
straight time pay for local Court appearances arising out
of the scope of their employment.

B. Employees shall receive a minimum of four (4)
hours straight time pay for County CourE and Superior Court

appearances arising out of the scope of their employment.

_39_
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LICLE XXIT

DUES CHECK-OFF .

A. The Borough agrees to deduct from the salarics of
its employees subject to this Agreement dues for the P.B.A.
Such deductions shall be made in compliance with Chaptesr 123,
Public Laws of 1974, N.J.S.A. (R.S.) 52-14-15,9(e), as a.ended.
Said monies, together with records of any corrections shall
be transmitted to the P.B.A. by the fifieenth (15th)} of each
month following the monthly pay period in which deductions
were made.

B. If during the life of this Agreement there sh1all be
any change in the rate of membership dues, the P.B.A. shall
furnish to the Borough written notice prior to the effective
date of such change and shall furnish to the Borough either
new authorizations from its member; showingrihe authorized
deduction for each employee or an official notifica£ion on the
letterhead of the P.B.A. and signéd by the President and
Secretary-Treasurer of the P.ﬁ.A. advising of such change and
deduction.

C. The P.B.A. will provide the hecessary "Check-off
Authorization™ form and the P.B.A. will secure the signatures
of its members on the form and deliver the signed forms to the
Borough Clerk. The P.B.A. shall indemnify, defend and save
the Borough harmless against any and all claims, demands,

suits or other forms of liability that shall arise out of or



by reason of action taken by the Borough in reliance uwonon
salary deduction authorization cards submitted by the P.B.A.
to the Borough or in reliance vpon the official notification

on the letterhead of the P.B.A. and signed by the President

and Secretary-Treasurer of the P.B.A. of such changed

deduction -
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ANTICLE XXTII

DEPARIMENTAL MEETINGS

A. The Chief of Police may schedule up to two (2}

dzpayimental meetings per year which all employees are

rzguired to attend without compensation.
(1) hour 3nd

B. Each meeting will be limited to one

will be held at the beginning or end of a scheduled shift.

q
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ARTICLE XXIV

AGENCY SHOP

A. P.B.A. TLocal 50 of Belmar shall be entitled tno a
represcentation fee in lieu of dues by payroll deduction
from the salaries of the police officers in the Police
Department in the Borough of Belmar who are not members of
P.B.A. Local #¥50. This paragraph shall be subject to and
interpreted and supplemented by N.J.S.A. 34:13A-5.5, 5.6,
5.7 and 5.8.

B. P.B.A. Local No. 50 of Belmar covenants that it
has established and maintained a demand and return system
which provides pro rata returns of dues as provided in
N.J.S.A. 34:13A-5.5. This representation fee in lieu of
dues by payroll deductions of non-P.B.A. members ("Agency
Shop”} will not be effective untiltP.B.A. LoEal No. 50 of
Belmar has established a demand and return system, as
provided in N.J.S.A. 34:13A-5.5 and will cease to be effective
upon the elimination of the demand and return system. ‘

C. The Union shall indemnify and hold the Employer
harmless against any and all claims, démands, suits and other
forms of 1iability that may arise out of, or by reason of any
action taken or not taken by the Employer in conformance with

this provision. The Union shall intervene in, and defend, any
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administrative or court litigyation concerning this provision.

in such litigation, the Emplover shall have no obligation to.,

-
~

defcnd this provision.




ARTICLE XXV

NOTIFICATION OF SHIFI CHANGES

A. Two weeks' notice shall be given prior to chonges
of shift assignments, except in cases of emergency,
B. The above notice reguirement shall not avply to

temporary overtime assignments.




ARITCLE HAVI

SUMMER_TASK FORCE DUTY .

a

Assignment of overtime duty for summer task force
work shall be on a voluntary basis but, in the evant that
there are insufficient volunteers, assignments shall be
made involuntarily on a rotation basis, This provision
shall expire December 31, 1982,°provided, however, that
such expiration shall be without prejudice to any managerial

prerogative to assign overtime.




ARTICLE ¥xVII

PZRSONAL DAYS

Effective January 1, 1982, each member of the bhargaining

unit shall be granted two personal days per vyear.
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ARTICLE XxVIII

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the
complete and final understanding and settlement by the parties
of all bargainable issues which were or could have bcen the
subject of negotiations. Neither party will be reguired to
negotiate with-.respect to any such matter whether or not
covered by this Agreement, and whether or not within the
kgowledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or
in part by the parties except by an instrument in writing

only executed by both parties.

C. Nothing contained herein shall be deemed to deny

34:13A-1 et seq.
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ARTICLE XX1X_

SEPARABILITY AND SAVINGS

A, If any provision of this Agreement or any application
of this Agreement to any employee or group of employees is held
invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative ut
all other provisions shall not be affected thereby and shall

continue in full force and effect.’




ARTICLE XXX

TERM BND AiNEWAL .

A. This Agreement shall be effective as of Januscy 1,
1981 and shall remain in full force and effect up to and
including December 31, 1982. 1In the event a new Agre«:.=nt
has not been reached by the parties prior to the expiratinn
of this Agreement, the Agreement shall continue in full
force and effect until a subseguent Agreement is executed.

IN WITNESS WHEREOF, the parties hereto, through

N

. T e
oS an

their authorized representatives, have set their han a5
seals at Belmar, New Jersey, on this Ql.mf day of
Ve o Tennbe” , 1981,

THE BOROUGH OF BELMAR BOROUGH OF BELMAR

POLICEMEN'S BENEVOLENT ASSQCIATION MONMOUTH COUNTY
OF LOCAL NO. 50 * NEW JERSEY
By:,// ’ T
Py
%ﬁff{/‘éﬂ'%ﬁf@f
/ - , Mayor
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SCHEDULE A

1981 1982

Patrolran :

1st Step 15,776 17,156

2nd Step 16,572 18,022

3rd Siep 17,369 18,889

4th Step 18,165 19,754

{(max imum) .
Police Serceant 12,263 20,954
Folice Tisutenant 19,812 22,154
Police Captain 20, 361 .23,354

Members assigned to detective duty will receive the following

compensation:

1981 1982
Patrolman - ' . T
1st Step 16,363 ' : 17,756
2nd Step 17,159 ] 18,622
3rd Step -17,956 19,489
4th Step 18,754 20,354
{maximum) . ) .
Police Sergeant 139,852 J 21,554
Police Lieutenant 20,401 22,754

Police Captain 20,850 23,854




