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PRE AMBLE

This Agreement entered into this 13th day of
February, 1970, by and between the Board of Education
of the Township of Borden town, New Jersey, hereinafter
called the "Boarxrd'", and +the Petexr Muschal Teachers'

Associjiation, hereinafter <alled the '"Association",

The Township of Bordentown Board of Education
and the Peter Muschal Teachers' Association believe
that each child entered in the educational program
under their jurisdiction should receive the kinds of
experiences necessary fox maximum development of his
personal capacities, both intellectually and socially,
so that he may grow into a thinking, creative, fully-
functioning adult who wi 11 be able to shoulder his
share of responsibility athome, on the job, and in
the wider democratic life of the community, nation,

and world.



A,

Be

ARTICE I

REC CGNITION

The Board hereby recognizes the Association as the
exclusive and sole xepresentative for collective
negotiation concerraing the terms and conditions of
employment for all certificated professional pexr-—
sonnel under contract, on leave, employed by the
Board, including buxt not limited to:

Classroom Teaachers

Special Area Teachers including Music,
Art, Physical Education

Librarian

Nurse

Home Instruct ion Teachers

Federal Progr am Personnel

Speech Therap ist

Teachers of Special Education

All other proXfessional personnel below
the adminx istrative level

but excluding:

Thief Adminis trator
Assistant Administrator

Unless otherwise imdicated, the term "teachers",
when used hereinafter in this Agreement, shall
refer to all profes sional employees represented
by the Association H[in the negotiating unit as
above defined, and xeferences to male teachers
shall include femal e teachers.



2.1

ART ICLE II

NEGC>T IATIONS

The parties agree t © enter into collective negotia-
tions ovexr a succes sor Agreement in accordance with
Chapter 303, Public Laws 1968, in a good-faith
effort to reach agr @ement on all matters concerning
the terms and condi tions of teachers' employment .

A procedure for neg otiations shall be mutually
agreed upon for the Board and the Association
through the Board-S taff Relations Committee, be
incorporated as Boa xd and Association policy, be

established and bec ome effective by the beginning
of the 1970-71 school year.



B.

ARTECLE III

GRIEVANTE PRCCEDURE

Definitions

1. A '"grievance" is & claim based upon an event or
condition which affects the welfare and/or terms and con-
ditions of employment of a teacher or grouwp of teachers
and/or the interpretatiori, meaning or application of any
of the provisions of this agreement.

2., An "aggrieved person" is the person or persons
making the claim.

3. A "party in interest!" is the person or Dersons
making the claim and any person who might be required to
take action or against wlhiom action might be taken in
order to resolve the claim.

Purpose

1. The purpose of this procedure is to secure, at
the lowest possible level , equitable solutions to the
problems which may from time to time arise affecting the
welfare or terms and condditions of employment of teachers.
Both parties agxee that these proceedings will be kept as
informal and confidential as may be appropriate at any
level of the pr ocedure.

2. DMNothing herein corxtained shall be construed as
limiting the right of any teacher having a grievance to
discuss the mat ter informally with any appropriate member
of the administration, arad having the grievance adjusted
without intervemtion of the Association, provided the ad-—
justment is not inconsistent with terms of this Agreement
and that the As sociation has been given the opportunity
to be present at such adjustment and to state its views .

Procedure

1. Since it is important that grievances be processed
as rapidly as possible, thhe number of days indicated at each
level should be considered as a maximum and every effort
should be made to expedite the process. The time limits
specified may, however, t>e extended by mutual agreement.

2., In the ewent a grievance is filed at such time
that it cannot be processed through all the steps in this
grievance procedure by the end of the school year, the
time limits set forth hexein shall be reduced so that the
grievance proce<iure may e exhausted prior to the end of
the school year or as soon thereafter as is practicable .



Article IIX
Grievance Frocedure

&

< Proceduxe -~ continued

3, Level Cne

(a) A teacher wit hh a grievance shall first discuss
it orally wit I his administrative assistant
eithexr direct 1y or through the Association's
designated re presentative, with the objective
of resolving +the mtter informally within two
(2) school da¥s.

(b) If the aggrie ved person is not satisfied with
the dispositi ©on of his grievance at Level One
(a) he may fi de the griewvance in writing to
the assistant adrinistrator with the objective
of resolving -the matter by a written decision
within three (3) school days after receipt of
the written g xievance.,

4, Level Tyc

(a) If the aggrie wved person is not satisfied with
the dispositi on of his grievance at lLevel Ome,
or if no deci sion has been rendered within
five (5) school days after presentation of
the grievance , he may file the grievance in
writing with -the Chairman of the Association's
Commi ttee on Professional Zights and Respon -
sibildities (lrzereinafter referred to as the
"PR&R Committ «e') within five (5) school days
after the decision at Level Cne or ten (10)
school days after the grievance was presented,
whichever is socner., Within five (5) school
days after receiving the written grievance,
the Chairman of the PRXZR CTomnittee shall refer
it to the Chief Administrator of the school if
it de termines that the grievance is meritox ious.

(b) If the aggrieewved person is not satisfied with
the ddispositi.on of his grievance at Level Two
(a), or if no decision has been rendered wi-thin
five (5) school days after presentation of +the
grievance to -the PR&R CTommittee, he may file
the grievance in writing with the Chief
Adnindstrator .

5, Level Three

(a) If the aggrieved person is not satisfied with
the ddispositi on of his grievance by the Chief
Adnin istratoxr , or if nc decision has been
rendexed witlzin *en (10) school days after



Axrticle III
Grievance Pxocedurxe

~
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D.

Proceduxre -~ continued

the grievance was delivered to the Thief Ad-~
ministrator, he may, within five (5) school
days after a <decision by the Chief Adminis-—
trator or fif teen (15) school days after the
grievance was delivered to the Chief Adminis-—
trator, whichever is sooner, request in writing
that the Chai xman of the PR&R Committee submit
his grievance to the Board of Education,

(p) This request shall be submnitted through the
Chief Adminis trator who shall attach all
related paper = and forward the request to
the Board of Educatiocn.

(c) The Poaxd, or a committee thereof, shall
review the gr devance, hold a hearing with
the employee, if requested, and other in~
terested part des in ordexr to establish all
the facts.,

(d) ?he Board of Education will render a decision
in yriting te the aggrieved person within
thirty (30) calendar days.

6. Level Four

(a) If after the xeview by the Roard of Education
the grievance is not resolved to the employee's
satisfaction, ke may request that his griewvance
be submitted to the State Commissioner of

Education fol Lowing the procedure as stated
in Title #18A .

Rights of Teachexrs to Remresentation

1. Any party in intexest may be represented at all
stages of the grievance I>rocedure by himself, or, at his
option, by a representat ive selected or approved by the
Association. When a tea<her is not represented by the
Association, the PR&R Coznmittee shall have the right to
state its views at all s tages except Level Cne (a) of the
grievance procedure.

2, No reprisals of amy kind shall be taken by the
2oard or by any member o= the administration against any
party in dinterest, any bwailding representative, any member
of the PR&R Committee or any other marticipant in the
grievance procedure by T<ason of such participation.,



Article IIX
Grievance Frocedure

E.

Miscel laneocus

1, Decisions rendered at Level OUne' (a) which are un-
satisfactory to the aggrieved person and all decisions
rendered at Level Cne (b ), levels Two and Three of the
grievarce procedure shall be in writing setting forth
the decision and the reassons therefore and shall be
transmitted promptly to &ll parties in interest and to
the Chairman of the PR&R Tommittee.

2. A1l documents, coramunications and records dealing
with the processing of a grievance shall be filed in a
separate grievance file &nd shall not be kept in the
personnel file of any of the participants and shall be
made available to the PR&R Committee upon request.

3, Forms for filing grievances, serving notices,
taking appeals, making reports and recommendations, and
other necessary documents shall be prepared Jo:mtly by
the chief Administrator &nd the Association and given
approprlate distribution so as to facilitate operation
of the 9grievance proceduxe,

4, All meetings and hearings under this procedure
shall not be conducted im public and shall include only
such parties in interest and their designated or selected
representatives, heretofore referred to in this ATTITLE.,



ART ICLE IV

ASSOCIATION RI<GHTS AND PRIVILEGES

The Roard agrees to furnzish to the Association in response
to mutually agreed upon xeasonable requests from time to
time all available public information concerning the
financial resources of tie district, including but not
limited to: annual finazxcial reports and audits, register
of certificated personnell, tentative budgetary requirements
and allocations, agendas and minutes of all Board meetings,
census data, names and acldresses of all teachers, and such
other information that s*iall azssist the Association in
developing intelligent, &ccurate, informed and constxructive
programs on behalf of the teachers and/or their students.

Whenever any representative of the Association or any
teacher is mutually schecduled by both parties to partici-
pate during working hours in negotiations, grievance pro-
ceedings, conferences, ox meetings, he shall suffer no
loss in pay.

The Association, Represemtatives of the Association, the
New Jersey Education Association, and the National Edu-
cation Association shall be permitted to transact official
Association business on =school property. Such transactions
shall be scheduled at re=mscnable times, to be approved by
the Chief Administrator, provided in his judgment this
shall not interfere with or interrupt normal school
operations.

The Association shall hawe the right to use school
facilities and equipment . including typewriters, mineo-—
graphing machines, other duplicating equipment, calcu-—
lating machines, and all types of audio-visual equipment,
with the approval of the Chief Administrator, when such
equipment is not otherwisse in use. The Association shall

pay for the reasonable cost of all materials and supplies
incident to such use,

The Association shall hawse the right to purchase, through'
the poard office, expenda=ble office supplies and other
materials from the Boarxd *s suppliers,



Article IV .
Association Rights and Privil eges

F.

I.

Je

The Association shall hawve the use of a bulletin board

in each faculty lounge. The Association shall also be
assigned, by the Chief Administrator, space on the bulletin
board in the administratiwve office for Association notices.
Copies of all materials to be posted on such bulletin

boards shall be given to +the assistant administrator but
no approval shall be requ ired,

The Association shall have the right to use the intra-—
school mail facilities and school mail boxes as it deems

necessarxy and without the approval of members of the
administration,

The Board may grant leave with pay to the president of
the Association and/or the chairman of the Negotiating
Team as requested for tramnsaction of Association business
during their terms in off ice,

When orientation programs for new teachers are scheduled
they shall be co-sponsored by the Board and the Associa-—
tion with the Association obligated to assume only such
costs as may be mutually agreed upon during the planning
of such programs. To the extent prohibited by law, the
school board shall not be expected to assume the cost of
purely social events conducted as part of such orientation
programs, nor shall the A ssociation be expected to assume
the cost of speakers, conrsultants, and services normally

considered an appropriate professiocnal in-service training
activity of a board of education.

The rights and privileges of the Association and its
representatives as set foxrth in this Agreement shall be
granted only to the Assoc iation as the exclusive repre-—

sentative of the teachers , and to no other teacher
organizations,



ARTICLE V

BOARD STAFF RELATIONS COMMITTEE

The Board Staff Relations Committee, hereinafter re-—
ferred to as the BSR Committee, shall consist of three
(3) representatives appointed by the Board and three (3)
representatives appoint e€d by the Association. The Com-
mittee shall meet at le ast once every sixty (60) days to
explore and prepare act ion programs for achieving satis-
factory personnel polic ies and procedures which benefit
children and teachers, <.g., teaching techniques, curxri-
culum improvement, extr a-curricular.programs, in-serwvice
testing, pupil testing and evaluation, philosophy and
educational goals of the district, teacher recruitment,
research and experiment Aation, educational specificatdions
for buildings, and othe x related matters regarding the

effective operation of -the Township of Bordentown School
District.

The BSR Committee shall establish its own rules of pro-
cedure and shall be cha dred by the Chief Administrator

who shall be responsible for the arrangement and conduct
of meetings,

Nothifig in this ARTICLE shall be interpreted to prevent
the BSR Committee from <onsulting or adding to its
number such additional —teachers, professional advisors,
parents, students, or other persons as the original
members herein designate=d shall determine are desirable
and appropriate for saicl purposes.

Nothing in A, B, or C a®oove shall be interpreted to negate
present and/or future Beoard policy or Board prerogatiwves.

This is not to be constxued to render Article II ineffective.



ART ICLE VI

TEACHER EDUCATICN AN D PROFESS IONAL COMMITTEE

The TEPC shall consi st of representatives appointed
by the Association.

The TEPC will meet with the Chief Adninistrator or
the assistant admini strator monthly, on call by
either party, to review and discuss local school
problems and practices; to explore and develop
action programs to r aise and maintain standards
for certification, employment, and assignment; to
improve opportunitie s for pre-service, continuing
and in-service profe ssional education, i.e.,
philosophy and other areas; and to create and
maintain rapport betwween the Association and
nearby institutions ©of higher 1learning.
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ARETICLE VII

TEACHER RIGHTS AND RESPONSIBILITIES

Pursuant to Chapter 303, Public Laws 1968, the Board
hereby agrees that everss employee of the Board shall be
protected in the exercisse of the right to freely organize,
join and support the Asssociation and its affiliates for
the purpose of engaging in collective negotiations and
other concerted legal acctivities. As a duly selected body
exercising governmental power under color of law of the
State of New Jersey, the Board undertakes and agrees that
it shall not directly ox indirectly discourage or deprive
or coerce any teacher ira the enjoyment of any rights con-
ferred by Chapter 303, Fublic Laws 1968, or other laws of
New Jersey or the ConstE tutions of New Jersey and the
United States; that it sshall not discriminate against any
teacher with respect to hours, wages, or any terms or
eonditions of employnent- by reason of his membership in
the Association and its affiliates, his participationm in
any activities of the Asssociation and its affiliates,
collective negotiations with the Board, or his institution
of any grievance, complzint or proceeding under this
Agreement or otherwise writh respect to any terms or
conditions of employment .

Nothing contained hereira shall be construed to deny ox
restrict to any teacher such rights as he may have under
New Jersey School Laws ox other applicable laws and regu-
lations. The rights graanted to teachers hereunder shall
be deemed to be in addit-ion to those provided elsewhere.

Whenever any teacher is required to appear before the
Chief Administrator, Boasaxrd, or any comnittee or member
thereof, concerning a di scontinuation of that teachex in
his office, position or employment or the salary or any
increments pertaining tlzereto, then he shall be given
prior written notice of +the reasons for such meeting ox
interview and shall be entitled to have a representative
of the Association preseent to advise him and represent
him during such meeting or interview. Any suspension of
a tenure teacher pending charges shall be with pay.

No teacher shall be prewented from wearing pins or other
identification of member  ship in the Association or its
affiliates.

1. Whenever the workc performance of a teacher is
monitored or observed it shall be conducted openly and
with full knowledge of t he teacher. The use of eaves-—
dropping, public address , audio systems, and similar
surveillance devices sha 11 be strictly prohibited,.



7.2

Article VII
Teacher Rights and Responsitoilities
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2. A teacher shall t>e given a copy of any class wvisit
or evaluation report preepared by his evaluators at least
one (1) day before any < onference to discuss it.

Evaluation reports slzall be placed into the teacher's
file oxr otherwise acted wupon after the conference,

1. A teacher shall Izave the right, upon request, to
review, and receive one <copy at Board expense, the contents
of his personnel file, except confidential material received
from other than Board enzployee. A teacher shall have the
right to indicate those documents and/or other materials
in his file which he bel jeves to be obsolete or otherwise
inappropriate to retain. These documents shall be reviewed
by the chief administratzor or his designee and if determined
by the chief administrat- or to be obsolete or otherwise
inappropriate to retain, they shall be destroyed.

2. The Board may dis close the contents of the personnel
file if required during +the processing of grievances,
dismissal of teachers, amnd other such cases that the
Roard may determine.

1. All teachers shal 1 be given written notice of their
tentative class or subje <t and room assignments for the

forthcoming year not lat @r than three (3) days prior to
¢closing of school,

2. In the event that changes in class or subject assign-
ment Or room assignment occur after July 1, affected shall
be notified promptly in wwriting.

1. Teachexrs who desi xe a change in grade and/or subject
assignment may file a wr Zitten statement of such desire with
the chief administrator mot later than March 1. Such
statements shall include the grade and/or subject to which
the teacher desires to be assigned in order of preference.

2. DNo later than Apr Zil 30 of each school year, the chief
administrator shall prov -ide one copy to the association of

then known vacancies whi<ch shall occur during the following
school year,

Teachers shall not be reeguired to drive students in their
own vehicles,

Ar}y complaints, if reliecl upon by the Board or Administra-
tion, regarding a teachem made to any member of the Board

or Administration, shall be called to the attention of the
teacher.



B.

ARTE CLE VIIIX

TEACHE=2 FACILITIES

An approbriately furnislaed room shall be reserved for

the exclusive use of teachers as a faculty lounge and/or
teacher work area. Teachers shall be expected to
exercise reasonable care in maintaining the appearance
and cleanliness of said lounge. It shall be regularly
cleaned by the school's custodial staff.

Well-lighted and clean tteacher rest rooms, separate for
each seX and separate frrom the students' rest rooms,
shall be provided with l<eys furnished for each teacher.

A separate serving line and private dining area shall
be provided for the excl usive use of the teachers.

Free and adequate off-st-reet paved parking facilities,
identified exc lusively £ or teacher use only during
normal school hours shal. 1 be provided.
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AERTICLE IX

TEZMS OF EMPLOYMENT

The in-school work year of teachers employed on a ten
(10) month basis (other than new personnel who may

be required to attend an additional two (2) days of
orientation) shall be 1 90 days within a ten-month
period. The in-school work year shall include days
when pupils are in attendance, orientation days,
N.J.E.A. Convention (2 days), and any other days on
which teacher attendanc e is required.

The fo::mal school work-—day shall be 6.8 hours including
a 30 minute duty-free L unch period.

Professional personnel shall not be required to be in
attendance the followirz g days:

Labor Day

Columbus Day

Veterans Day

N.J.E.A. Conventi-on (2 days)
Thanksgiving (2 & ays)

Last 8 calendar Gays in December
New Year's Day

Lincoln's Rirthday

Washington's Birt hday

Spring Vacation ( © days including Good Friday )
Memorial Day

The school work week forx professional personnel shall
not exceed five (5) day s.

Upon notifying office personnel, teachers may leave +the
building without reques ting permission during their
scheduled duty-free lurzch period.

Exceptions to the provi-sions of Section B & E above may
be made only in cases f extreme emergency. Such
emergencies shall be de termined by the Administration.
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Article IX
Terms of Enployment

G

The Association will asssist the Administration in the
proper orientation of raxew teachers; and designated
teachers selected by tlze Adninistrator will assist
new teachers throughout- their initial year of employ-
ment in the Township off Bordentown.,

It is recognized that t eachers as professional employees
spend many hours in adc®ition to +the direct contact with
students. They accept the responsibility, as well as does
the Board, forxr providirag the highest quality educational
Program practicable forr every boy and girl in the school
district. This responss ibility includes:

1. Careful daily preparationes

2. Attendance at st aff neetings-

3. Working individwzally with students for
corrective and/cr make-up work 'after hours'
as needed by the students and determined by
the teachers.

4., Conferxing with parents at mutually con-
venient times or- when scheduled in the
Program for all +teachers.

5. Involvement in committee and coordinating
activities as de veloped by the staff and
chief adninistra tor.

6. Participation irr PTA, open house, student
Performances,

7. Field trips which are a part of the curriculum.

8. DMeetings/conferences at other times when
mutually agreed wupon by board and association.

The Board will strive t o provide for teachers times within
the school work day for conferences and preparation.
Teachers may be relieveed, when it is not essential that

they be present, while specialists are teaching their
classes.
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ARTICLE X

COTECTION OF

TEACHERS, ST UDENTS AND PROPERTY

The Board agrees

to comply with Title 18 A.

10.1
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ARTICLE XX

_SALARIES

The salaries of all te &achers covered by this Agreement
are set forth in Schedwile "A" which is attached hereto
and made a part hereof .

Pay Schedule

1. Teachers will be paid on the 15th and the last
day of the month.

2. When a pay day =£alls on or during a school holiday,
vacation or weekend, t<achers shall receive their pay
checks on the last pre=sious working day.

3. Teachers shall =xeceive their final checks onn the
last working day in Jume.

In the form set forth =Zin Addendum A, teachers may indi-
vidually elect to have ten percent (10%) of their monthly
salary deducted from thieir pay. These funds shall be
paid to the teacher in two equal payments on July 15 and

August 15 ox on the fimxmal pay day in June as reques ted by
the teacher .

Teachers shall be notizFied of their contract and salary
status for the ensuing year no later than March 31.

Contracts ox salary notifications shall be returned to
the chief administratosx no later than April 15.
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12.1

AE=TICLE XIX

DEDUCT X CN FROM SALARY

The Board agrees, folleowing thirty (30) day notice, to
deduct from the salariess of its teachers dues for the
Peter Muschal Teachers ¥ Association, the Burlington
County Education Assoc-iation, the New Jersey Education
Association or the Nat—fional Education Association, orx

any one or any combina-tion of such Associations as said
teachers individually ==nd voluntarily authorize the

Board to deduct. Such deductions shall be made in
compliance with Chaptemx 310, Public Laws of 1967 (INJSA
52:14-15.9%) and under zrules established by the State
Depar tment of Educatiora. Said monies together with
records of any correctzfons shall be transmitted to the
treasurer of the Peter Muschal Teachers' Association by
the 15th of each month following the monthly pay pexiod
in which deductions wex e made. The Association treasurer
shall disbur se such moraies toc the appropriate association
or associations. Teatkrer authorizations shall be in

writing in the form set forth in Addendum B of this
agreement.

In case of changes in <3eductions the treasurer of the
Association will notifss the Secretary to the Board in

writing at Least 30 dasss prior to the effective date
of change,

Addi"::ional authorizatieons for dues deduction may be
received after August X under rules established by the
State Department of Edvacation.

The filing of notice oz a teacher's withdrawal shall be
priox to January 1 and become effective to halt deductions
as of January 1, or Jully 1 and becone effective to halt
deductions as of July 7, next succeeding the date on which
notice of yi thdrawal iss filed.

Any changes to the autkzrorization for deduction of dues,
except D above, must be submitted to the Board in wxr iting
by each indi vidual teacher, in the form set forth in
Addendun B of this Agreement, at least 30 days prior to
effective date of change.



ARITICLE XITIX

S¥_CK LEAVE

As of September 1, 1962, all teachers employed shall
be entitled to ten (10) sick leave days each school
year as of the first official day of said school year
whether or not they repzort for duty on that day.
Unused sick leave days shall be accunulated from year
to year with no maximurz limit.

When the absence of any> teachers, for reasons of
illness or injury, exceeeds the annual days allowed
and the accumulated days of sick leave, tenure
persons shal l be eligil>le to twenty (20) additional
days at a salary less t—he pay of a substitute, and
non-tenure persons shal. 1l be eligible to ten (10)
additional days at a salary less the pay of a sub-
stitute. Absence beyorzd these provisions shall be

without pay., A day's s alary is defined as 1/200 of
the annual s alary.

13.1
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‘ AIRTICLE X1V

TEMPCRARY LEAVES CF ABGSENCE

A: As of the beginning of +the 1969-70 school year, teachers
shall be entitled to tke following temporary nonaccumu-
lative leaves of absenc—e with full pay each school year:

1. Death in immedi&E=te family (up to 5 days per occur-
rence). Immediate fan=ily shall mean spouse, parent,
child, brother, sister s mother/father-in-law, grand-—
rarents, brother/sistex -in~law, socn/daughter-in-law,
and others living in hcousehold.

2. Death in other <£han immediate fanily (up to
3 days maxinun per yea=).

3. Illness in immecdiate family (up to 3 days
maximum per year).

4. Following reasoras (up to 3 days maximum per year)
a. Religious krolidays as listed by
Commissione=r of Education and observed
by the empRroyee's professed religion.
b. Court subp<oena
‘ c., Marriage - of employee or immediate family
d. Personal brasiness
1) nature of business should be statedg
2) reques € should be subnitted for appxroval
to Chie=f{f Administrator one calendar week
in advaance;
3) will ncot be granted on days immediately
preced=Eing or following scheduled holidays.
Also, wwill not be granted at a time when
absence= may serxriocusly hinder the overall
operat=.on of the school, e.g., opening
day, cZosing day, conference day, etc.
e. Approved "eenergency'.
f. Up to five (5) additiocnal days may be
allowed, less substitute pay.

5. Visitation days - conference, conventions, etc.,
upon written request wIith approval of the Chief Admindistrator.

6. Provisions:
a, It is expec—ted that the teacher will notify the
Chief Admiraistrator at least 24 hours in advance
except in emergencies (exception - 4.4.2)
b. Absence besrond provisions will be loss of pay.
C. A day'’s pass is considered 1/200 of annual salary.

. B. Leaves taken pursuant £o0 Section A above shall be in addition
to any sick 1leave to wEaich the teacher is entitled.
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ARTICLE XV

EXTENDED LZEAVES OF ABSENCE

The Board agrees that up to two (2) teachers designated
by the Association shall, upon request, be granted a
leave of absence without pay foxr one school calendar
year for the purpose of engaging in activities of the
Association or its affiliates, provided notice is
received by June 1 preceding the said school year.

A leave of absence without pay Ffor one or two school
calendar years shall be granted to any teacher who
joins the Peace Corps, WISTA, National Teacher Corps,
or serves as an exchang< teacher or overseas teacher,
and is a full-time partdcipant in either of such
prograns, oOr accepts a Fulbright Scholarship, provided
notice is received by Juane 1 preceding the said school
year .

Military leave without ay shall be granted to any
teacher who is inducted or enlists in any branch of
the armed forces of the United States for the period
of said induction or inzditial enlistment, pursuant to
the requirements of Title 18 A .

1. A teacher shall motify the Chief Administrator
of her pregnancy as soom as it is medically confirmed.
Said teacher may request a maternity leave without pay
and said leave shall be granted. The leave shall
become effective three (3) months prior to the
anticipated date of bir th of the child and shall
terminate September 1 following the sixth month aftex
the birth of the child. A ninety (90) day notice of
the intent to return to teaching duties prior to the
termination of said lea=we shall be given to the Chief
Administrator. Upon the recommendation of the Chief
Adninistrator, with the consent of the teacher
concerned and the approwal of the Board, a teacher
may leave or return ear lier or later times than
specified above.

2. ) Mo teacher on ma ternity leave shall, on the basis
of said leave, be denie<i the opportunity to substitute in

15.1

the Township of Bordent<own School District in the area of

her certification or coxmpetence,.

Othexr leaves of absence without pay may be granted by the
roard for good reason.
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Article XV
Extended Leavess of Absence

F.

1. Upora return from leave granted pursuant to
Section A, B, or C of this ARTICLE, a teacher shall
be considexed as if he were actively employed by the
Board durimg the leave and shall be placed on the
salary schedule at the level he would have achieved
if he had ranot been absent, provided, however, that
time spent on said leaves shall not count toward the
fulfillment of the time requirements for acquiring
tenure. A +teacher shall not receive increment credit
for the time spent on a leave granted pursuant to
Section D or E of this ARTICLE, nor shall such time
count toward the fulfi llment of the time requirements
for acquiring tenure.

2. All benefits to which a teacher was entitled
at the time his leave of absence commenced, including
unused accumulated sick leave and credits toward
sabbatical eligibility , shall be restored to him upon
his return, and he shall be assigned to the same
position whrich he held at the time said leave commenced,

if available, or, if not, to a substantially equivalent
position,

All leaves of absence shall be applied for and granted
in writing.



ARTICLE XYV I

SABEBATICAL LEAVES

A sabbatical teave may> be granted by the Roard to a

maxinum of one teacher for= study, including study in
another area of specialization, for travel, or for other

reasons of value to the school systen, subject to the
following condi tions:

A,

Requests for sabbaticaal leave must be received by the
Chief Administrator ira writing in such form as may be
mutually agreed upon >y the Association and the Chief
Administrator, no latexr than February 1, and action
nust be taken on all such requests no later than

March 15, of the scho 1l year preceding the school year
for which the sabbatical leave is requested.

The teacher has comple ted at least seven (7) full

school year s of service in the Township of Bordentown
School Distrxrict,

A teacher on sabbatical leave (either for one-half (%)
of a school year or foxr a full school year) shall be
paid by the Board at £ ifty percent (50%) of the salary

rate which he would have received if he had remained
on active duty.

Upon return from sabba tical leave, a teacher shall be
placed on the salary s chedule at the level which he
would have achieved had he remained actively employed
in the system during t he period of his absence.

A teacher granted sabbatical leave will agree to
remain in employment with the Township of Bordentown
Board of Education for the ensuing two (2) school
years oOr reidimburse the Board of Education for monies
received yhile on sabb atical leave.

16.1
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ART ICLE XVIX

INSURANCE PROTECT ION AND HEALTH SERVICES

The Board shall prov-ide for an annual TR test as
defined by School Law amnd a physical examination by

the school doctor as re quired by Board policy.
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ARTECLE XVITIXI

MISCELLAMNIEQUS PROV ISIONS

If any provision of thi s Agreement or any application
of this Agreement to aray employee or group of employees
is held to be contrary to law, then such provision or
application shall not I>e deemed wvalid and subsisting,
except to the extent permitted by law, but all other

provisions or applicat®f ons shall continue in full force
and effect,

Any individual contrac® between the Board and an indi-
vidual teacher, heretof ore or hereafter executed, shall
be subject t o and cons® stent with the terms and condi-
tions of thi s Agreement . If an individual contract
contains any language Enconsistent with this Agreement,
this Agreement, during its duration, shall be controlling.

Copies of this Agreemerat shall be prepared at the expense
of the Board within thirty (30) days after the Agreement
is signed and presentecd to all teachers now employed,

hereafter employed, or considered for employment by the
Board.

Whenever any notice is required to be given by eithexr of
the parties <o this Agxr-eement to the other, pursuant to

the provisiom(s) of this Agreement, either party shall
do soO in wri ting.
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ARETICLE XIX -

DURATION COF AGREEMENT

This Agreement will be effective as of July 1, 1970 and
shall continue in effect until June 30, 1971. This Agree-
ment shall not be exteraded orally and it i$§ expressly
understood that it shaX 1l expire on the date indicated.

In witness whereof the parties hereto have caused this
Agreement to be signed by their respective presidents,
attested by their respesctive secretaries, and their
corporate seals to be >laced hereon.

Peter Muschal Teachers® Association

By ﬁﬁg "}’)’/ai@(w /»*’2..4*

President

d; Sl
By j.{’) A :%ﬁ,.a e .»{ [ Y
Secretaryr

Township of Bordentown Board of Education

By %&m&»—& JZ Mcvo“\s/

President

By kﬂféc ,/54,,_,(/ /1‘; e _u

Secretary
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SCHEIDULE A

PROFESSICNAE_ SALARY GUIDE

Nurse
4Zth year 8th year
in in
district district
$5,600
5,900
6,200
6,500 56,700
6,800 7,000
7,100 7,300
7,400 7,600
7,700 7,900 58,200
5,000 3,200 8,500
8,300 8,500 8,800
8,600 8,800 ©,100
5,900 2,100 9,400

[ B & & 2 8 e (]
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[
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12.

Special education incrememt - $200

A.l

Article #4

Sexries #4155

Service increment - $200 axXter 15, 20, 25 & 30

Educational increments

Bachelor's plus 6 credits 5100
. "2 2 200
; R T: ; 300
11 1t 2[3 11 A_OO
1t 11 30 1 500
Master's Degree 5800
Master's plus 6 " 5100
" 12 " 200
1 19 18 1t 300
g r 24 " 400
L o 30 " 500
Doctor's Degree 51700
Project development increrment - 5300

BA/BS
4th year 8th year
in in
district district
£ 7,000
7,300
7,600
7,900 4% 8,100
8,200 3,400
8,500 8,700
3,800 2,000
2,100 ¢,300 $ 9,600
9,400 9,600 2,900
9,700 9,800 10,200
10,000 10,200 10, 500
10,300 10,500 10,800

years in district

(Innovative or Research type project re curriculum/methods
of instruction)

Project development coordZnator increment - $350
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SCHEWLE A

IMPL_EMENTATION

ALL teaching personnel +tobe placed on guide.

The purpose of this professional salary guide is (a) to
attract and retain competent and superior teachers, (b) to
provide a schedule of cCompensation which will encourage
teachers in service to continue to work for professional
inprovement, and (c) to compensate teachers at a level

in keeping with the cuX tural =znd econonic level of the
comnunity. The Board ¥ Education hereby makes the
following provisions a part of the salary policy:

1. The schedule shall contain ninira and maxima for
thirteen levels of preparation with annual increments
of an amount and numbexr competitive with schedules of
similar comnunities in the state.

2. Credit may be given foxr all full time teaching
exper ience and state approved college credits for
properxr placement on the guide. Credit for military
service shall be granted for a maxinum of four yearsS.

3. All professional personnel to be placed on guide
according to step placement in iniuial contract.

4. DNormal increments, as provided in this guide,
represent the general policy of increments for teachers
who show evidence of satisfactory performance of their
responsibilities and dwuxties. Increments are granted
upon the recommendatiorz of the Chief Administrator and
the approval of the Board of Education,

5. A teacher may apply for a maximum of 18 graduate
credits a year in order to qualify for the various Bache-
lor's degree plus gradurate credit, or Master's degree
plus graduate credit gwides. Only credit for graduate
credit that is approved by the Chief Administrator shall
be considered in malking the salary adjustment. No more
than six graduate credi ts may be earned in a regular
academic senester (exci uding the summer sessicn),

a. Graduate Credit sha. 11l nean thcce courses taken after
the Bachelor's or Master's Degree has been awarded,
Graduate courses are those specifically designated by
the institution as graduate credit (usuvally numbered
as "graduate credit " and axre outlined as such in the
institution catalog ), or the approval of any courses
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Schedule A
. Implementation

or

oY

designed as a progr anm of studies leading to a
Master's or Doctora.te Degree when the staff
menber has been off icially matriculated with
an approved institu tion of higher learning.

Adjustments to the salaries of professional staff
menbers applying fo r graduate credit advancement
shall be made durin g the month of October. Staff
members will be required to present transcript
evidence of success ful completion of graduate work,
or degree completiomn, to the Chief Administratoxr
during the month of September.

‘ Conferences, for the approval of graduate study,

can be requested wi th the Chief Administrator at
any time,

Graduate credit app xoval shall be based upon the
following criteria:

(1) graduate work d irectly related to the teacher's
responsibilitie s within the school system,

(2) graduate work leading to the general professional
and cultural imPprovement of a staff member,

(3) graduate work l=ading to an advanced degree which
enables a staff membexr to become trained in an
area of special dzation which better utilizes his
pParticular talem+s and recognizes his special
interests.

(4) Graduate course s, taken by those staff members
who do not have a regular teacher's certificate,
will not be rec ognized for the purpose of
additional comp<=nsation.,

Undergraduate cred its, directly related to the
teacher's responsi¥ility within the school systen,
may be recognized {(for the purpose of additional
compensation) provdided approval is granted by the
Chief Administratox prior to enrollment.

6. Service incremen-—ts shall be awarded to the teacher

after fifteenth, twentieth, twenty-fifth, and thirtieth
year of teaching service= within the district.

7. The basic salary guide applies to teaching personnel

only and is expected to cover all services normally xren-

dered by the teacher an<i as included in other pertinent
policies (i.e. load, te=ching day, etc.).



Schedule A
Implementation

C.

Project Deve lopment Implementation

1. Application for poroject will be of an educational
nature and include the £ ollowing:

a. Objectives

b. Process to be used

c. Materials needed (izf any)

d. Anticipated outcome

e. Descriptdion of proceess of evaluation

2. The completed apgp>lication should be submitted to
the Project Development Committee which shall be composed
of three teachers from the Association and the Chief
Administratox or his rejyoresentative.

3. The Board of Education agrees to fund the Project
Development with a minirmum of $3,000 per year.

4. The Pxroject Development Committee will screen
those applications subm=itted on a first come basis
with submission deadlines, September 30, November 30,
January 30, May 30.

‘S. Teachers will be notified of CTommittee action
prior to next deadline date.

6. Projects selectec? by the Project Development
Committee will be submitted by the Chief Administrator

for Board approval and saaward at next regular board
meeting.

7. Reimbuarsement mass be scheduled at the time of
the award with one thirci (1/3) being withheld for
completed project evalu=tion.

8. All completed projects will become the property

of the Board of Educaticon but will always be credited
to the editor.

9. 1If anyr or all ricghts should be sold by the Board
of Education, the editox will receive all monies over
and above the stipend arad costs.



Addendun A

Date

To: Professional Staff , Peter Muschal School
From: Thelma M. Reinke , Secretary, Board of Education

Subject: Summer Paymen t Plan

The laws of the State o-f New Jersey permit the retention
of 10% of a teacher's gxoss salary to be paid during the
summer months following service rendered from September
through June of the scheol year. This practice is merely
a convenience for teachers.

Would you please indica-te whether or not you wish this
mode of payment. If yoxa elect to have Summer Payment,
the checks will be issu<=d on July 15 and August 15 only.

Please deduct 10% of ny gross salary
from each check fox payment on July 15
and August 15.

Signature

Please do not make the "Summer Payment Plan"
deductions.

Signature

Please return this form to the Board of Education office
within three (3) days a=f ter school opens.



Addendun B
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