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FREAMBLE

This Agreement made and entered onto this 23rd day of

April , 1990 by and between the TOWNSHIP OF DOVER, a

Municipality in the County of Ocean, State of New Jersey,
hereinafter referred to as the "Employer," or the "Township, " and

the DOVER TOWNSHIP POLICEMAN'S BENEVOLENT ASSOCIATION, LOCAL 137,

hereinafter referred to as the "Union" or the "Association," and
represents the complete and final understanding by the parties on

all bargainable issues.
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ARTICLE I

RECOGNITION AND SCOPE OF AGREEMENT

Section 1. The Employer hereby recognizes the Union as the
sole and exclusive representative of all employees in the
negotiating unit as defined in Article. I, Section 2, herein, for
the purposes of collective bargaining and all activities and
processes relative thereto.

Section 2. The bargaining unit shall consist of all the
regular, full-time patrolmen of the Police Department of Dover
Township, excluding all superior officers, the deputy chief and
police chief and all other employees of the Township. Reference
to male police officers shall include female police officers as

well.



ARTICLE II

COLLECTIVE BARGAINING PROCEDURE

Section 1. Collective bargaining with respect to rates of
pay, hours of work or other conditions of employment shall be
conducted by the duly authorized bargaining agent of each of the
parties. Unless otherwise designated, the Mayor of the Employer
or his designee, and the President of the Union or his designee,
shall be the respective negotiating agents for the parties.

Section 2. Collective bargaining meetings shall be held at
times and places mutually convenient at the request of either
party.

Section 3. Employees of the Employer, who may be designated
by the Union to participate in collective bargaining meetings
called for the purpose of negotiations of a collective bargaining
agreement, will be excused from their work assignments without
loss of regular straight time pay in accordance with Article III,
Section 2. However, in no event shall the Union representative,

exclusive of counsel, exceed three (3).



ARTICLE III

CONDUCTING UNION BUSINESS ON EMPLOYER'S TIME

Section 1. Grievance Committee

The Employer shall permit members of the Union Grievance
Committee [not to exceed three (3)] to conduct the business of
the Committee, which consists of conferring with empléyees and
management on specific grievances in accordance with the
Grievance Procedure set forth herein, during the duty hours of
the members without loss of pay provided the conduct of said
business shall not diminish the effectiveness of the Police
Department or require the recall of off-duty policeman t6 bring
the Department to its proper effectiveness. Only one (1) member
of the Union Grievance Committee shall be permitted to conduct
the business of the Committee at any one time except that the
three (3) members of the Union Grievance Committee shall be
permitted to confer with the Police Chief, or his designee,
whenever a grievance reaches that level.

Section 2. Convention Committee

The Employer agrees to grant the necessary time off without
loss of pay to the President of the Local and such other members
of the Union selected as delegates to attend any State or
National Convention of the New Jersey Policemen’'s Benevolent

Association as provided under N.J.S.A. 11:26C-4.



ARTICLE IV

EMPLOYEE RIGHTS

Section 1. There shall be no discrimination, interference
or coercion by the Employer, or any of its agents, or the Union
or any of its agents, against employees covered by this Agreement
because of membership or noh-membership or activity or inactivity
in the Union. The Employer shall not intimidate or. coerce
employees into membership. Neither the Employer nor the Union
shall discriminate against any employee because of race, creed,
color, sex, national origin or political affiliation.

Section 2. Nothing contained herein shall be constfued to
deny or restrict to any patrolman such rights as he or she may
have under New Jersey Laws or any other applicable Laws and
Regulations. The rights granted to patrolmen hereunder shall be
deemed to be in addition to those provided by Statute and or
Regulation or Regqulations promulgated by the State.

Section 3. Each member shall have the right to review his
personnel folder at least two times a year. The Township shall
make available for inspection by the officer all material within
each personnel jacket. An employee shall have the right to
respond to material in his file and such response shall be
included in the file. If the parties agree that any material is
improperly placed in an employee’s file, it shall be removed.

Section 4. No patrolman shall be removed, suspended, or
reduced in rank from or in office of employment therein, exéebt\

v
[

in accordance with N.J.S.A. 40A:14-147.



Section 5. Whenever any patrolman is required to appear in
any disciplinary proceeding concerning any matter which could
adversely affect the continuation of that patrolman in his duties
to the Township, position, or employment, or the salary, or any
increments pertaining thereto, he or she shall be given prior
written notice of the reason for such proceeding and shall be
entitled to have representatives of the P.B.A. present to advise
him and represent him during such proceeding.

Any suspension of any patrolman pending chargeé, shall be in

accordance with Title 40A:14-149.1.



ARTICLE V

SICK LEAVE

Section 1. All permanent full-time employees covered by
this Agreement shall be granted sick leave with pay of one (1)
working day for each month of service during the remainder of the
first calendar year of service and fifteen (15) working days in
every calendar year thereafter. The amount of such leave not
taken shall accumulate from year to year. The Employer reserves
the right to extend sick time,

Section 1l{(a). Sick leave with pay is hereby defined to mean

a necesaary absence from duty due to illness, injury or éxposure
to contagious disease, and may include absence due to illness of
a family member of the employee or necessary attendance upon a
family member who is ill. "Family member" shall include the
spouse and children of the employee.

Section 2. An employee absent on sick leave shall submit
acceptable medical evidence substantiating the illness if
requested by the Employer. Abuse of sick leave may be cause for
disciplinary action.

Section 3. An employee absent on sick leave shall report
his absence at least three (3) hours prior to the start of his
shift except where emergent circumstances would prevent the
employee from doing so. 1In those instances, the employee sﬂéli
report his absence as promptly as possible. Employees‘wﬁglz<~
normally report to work at seven (7:00) a.m. shall repprt %Héir

absences at least one (1) hour prior to the start of his shift.



Section 4. The Employer agrees to pay employees at their
regular rate of pay during periods of job-connected disability
due to illness, injury or recuperation therefrom for a maximum
period of one (1) year from the date of such disability, provided
such employee is incapable of performing his duties as a police
officer and that such disability is established by a competent
physician.

Section 5. The Employer retains the right in its discretion
to extend the period of this payment for such job—cannected
disability due to illness or injury beyond one (1) year.

Section 6. The Employer may require at any time during the
period of such disability as described in Section 4 above, that
the employee be examined by a physician selected by the Employer
for such purpose.

Section 7. 1In the event a disagreement arises with respect
to the existence or extent of a job-connected disability, such
issue shall be determined by a physiéian agreed to by both
parties to this Agreement. 1In the event the parties are unable
to mutually agree upon the choice of a physician, such selection

shall be determined by the Ocean County Medical Society.



ARTICLE VI

CHECK-OFF

Section 1. Upon receiving the written voluntary
authorization and assignment of an employee covered by this
Agreement (in the form agreed upon between the Employer and the
Union and consistent with applicable law), the Employer agrees to
deduct membership dues (and initiation fees where applicable), in
such amounts as shall be fixed pursuant to the By-Laws and
Constitution of the Union during the full term of this Agreement
and any extension or renewal thereof. The Employer shall
promptly remit monthly any and all amounts so deducted with a
list of such deductions to the Secretary-Treasurer of the Union.

Section 2. If, during the life of this Agreement, there
shall be any change in the rate of membership dues, the Union.
shall furnish to the Employer written notice thirty (30) days
prior to the effective date of such change.

Section 3. The Union will provide the necessary "check-off
" authorization" form and the Union will secure the signatures of
its members on the forms and deliver the signed forms to the
Employer. The Union shall indemnify, defend and save the
Employer harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of
action taken by the Employer in reliance upon the salary
deduction authorization forms submitted by the Union to the

Employer. oy



Section 4. The Employer will notify the Secretary-Treasurer
of the Union within three (3) days of hire all employees, their
addresses, birth date, classification, rate of pay and social
security number; and of all removals of employees from the
Employer’s payroll.

Section 5. Any employee in the bargaining unit on the
effective date of this Agreement who does not join the Union
within thirty (30) days thereafter, and any new employee who does
not join within thirty (30) days of initial employmént within the
unit and any employee previously employed within the unit who
does not join within ten (10) days of reentry into employment
within the unit shall as a condition of employment pay a.
representation fee to the Union by automatic payroll deduction.
The representation fee shall be in an amount equal to 85% of the
regular Union membership dues, fees and assessments as certified
to the Employer by the Union. The Union may revise its
certification of the amount of the representation fee at any time
to reflect changes in the Union membership dues, fees and
assessments. The Union’s entitlement to the representation fee
shall continue beyond the termination date of-this Agreement so
long as the Union remains the majority representative of the
employees in the unit, provided that no modification is made in
this provision by a successor agreement between the Union and the
Employer. For the purposes of this provision, employees employed
on a ten-month basis or who are reappointed from year to year

shall be considered to be in continuous employment.



The Union shall indemnify and hold the Employer harmless
against any and all claims, demands, suits and other forms of
liability that may arise out of, or by reason of any action taken
or not taken by the Employer in conformance with this provision.
The Union shall intervene in, and defend, any administrative or
court litigation concerning this provision. 1In any such
litigation, the Employer shall have no obligation to defend this
provision but shall cooperate with the Union in defending this

provision.

10



ARTICLE VII

MANAGEMENT

Section 1. The Township of Dover hereby retains and
reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing,
the following rights:

a. To the executive management and administrative
control of the Township Government and its proﬁerties
and facilities and police related activities of its
employees by utilizing personnel, methods and means of
the most appropriate and efficient manner possible.

b. To hire all employees, to promote, transfer,
assign or retain employees in positions within the
Township, and in that regard to establish reasonable
work rules,.

c. To suspend, demote, discharge or take any
other appropriate disciplinary action against an
employee for good and just cause according to law.

d. To layoff employees in the event of lack of
work or funds or under conditions where continuation of
such work would be inefficient and non-productive. _—

Reduction in force level of certified personnel of tfl@.-‘,:.~

Union shall not be effected until non-certified

11



personnel employed in the Police Department and
performing police functions are laid off. Seniority
shall prevail at all times in the order of any layoff
and subsequent rehiring.

Section 2. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Township, the
adoption of policies, rules, regulations and practices, and the
furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the ferms of this
Agreement, and then only to the extent such terms herecof are in
conformance with the Constitution and laws of the State of New
Jersey and the United States.

Section 3. Nothing contained in this Article shall be
construed to deny or restrict the Township of its rights,
responsibilities or authority under R.S. 40 and 40A, or any other

national, state, county or local laws or ordinances.

12



ARTICLE VII A

RULES AND REGULATIONS

Section 1. Proposed new rules or modifications of existing

rules governing working conditions shall be negotiated with the
majority representative before they are established.

Section 2. It is understood that employees shall comply
with all such rules and regulations. Employees shall promptly
and efficiently execute the instructions and orders of officers
and superiors. If an employee or employees believe a rule,
regulation, instruction or order of an officer or other superior
is unreasonable or unjust, the employee or employees shail comply
with the rule, regulation, order or instruction, but with the
further provision that such employee or employees may regard the
rule, regulation, order or instruction as a grievance which shall
be handled in accordance with the grievance procedure set forth
in Article XX of this Agreement.

Section 3. The Association shall have the opportunity to
grieve the continuation of any rule or regulation for a period of
thirty (30) calendar days after the execution date of this
Agreement or the promulgation of any new rule or regulation
thirty (30) calendar days after the promulgation and furnishing
of same to the Association as to the reasonableness or propriety
of said rule or regulation. The foregoing shall not preclude the
Association from grieving the application or interpretatipp of

any rule or regulation in accordance with Article XX.

13



ARTICLE VIII

HOURS

Section 1. The parties understand and agree that the
standard weekly work schedule for employees covered by this
Agreement requires employee services continuously throughout the
seven (7) day week, and that the standard work week shall consist
of forty (40) hours of work within said standard week.

Section 2. The tours of duty shall be established by the
Employer, through the Chief of Police, and the Employer shall
have the right, for efficiency of its operations, to make changes
in starting and stopping time of the daily work schedule‘and to
vary from the daily or weekly work schedule.

Section 3. The parties further agree that they shall
discuss changes in the daily or weekly work schedule which may be
necessitated for the efficient operation of the work force prior
to implementation of such changes, and that the PBA shall have
the right to submit written recommendations with respect to any
such changes.

Section 4. If in the implementation of this Article tours
of duty in excess of eight (8) hours of work per day are
established, the parties agree that such excess time shall be

compensated for at straight time only.
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ARTICLE IX

OVERTIME

Section 1. The Employer agrees that overtime consisting of
time and one-half (1-1/2) time shall be paid to all employees
covered by this Agreement for hours worked in excess of the

normal work day.

Section 2. Employees shall not be paid overtime for hours
of work in excess of the normal work day unless such overtime is
authorized by the Chief of Police.

Section 3. It is recognized that employees may be required
to report in advance of the tour starting time and for the
purpose of report making at the end of a tour to remain at the
termination of the tour. 1In accordance with this recognition, no
overtime shall be paid for a fifteen (15) minute period prior to
the commencement of a tour or for fifteen (15) minute period at
the termination of a tour, but in the event an employee is
required to report earlier than fifteen (15) minutes prior to the
commencement of a tour or to remain beyond fifteen (15) minutes
after the end of a tour, the employees shall be paid the overtime
rate for all time worked in excess of the normal hours of work
per day.

Section 4. 1In the event an employee is called in to duty
other than his normal assignment, he shall be paid overtime at
time and one-half (1-1/2) time for all time worked during such
‘

period but in no such case shall he be paid for less than fbuf

T
5

(4) hours irrespective of actual time worked. J NN

15



Section 5. Members of the Union who are called to alert or
placed on standby shall be reimbursed at a rate of Five ($5.00)
Dollars per shift or any portion therecf, during the period or
periods of such alert or standby. The Chief of Police may, from
time to time, call general police meetings, not to exceed three
(3) annually, and the parties agree that no payment shall be made
to the employees covered by this Agreement for attendance at said
meetings.

'Section 6. The Union agrees to share with the-Employer and
without compensation, the time required to successfully promote
police week and open house in the furtherance of good community

relations.

16



ARTICLE X

VACATIONS

Section 1. Each member of the Union who has had the length
of continuance employment specified in the table following shall
be entitled to the working time shown, as a vacation with pay at
his regular rate of pay.

One (1) year but less than
five (5) years........... .. ..., Two (2) weeks

Five (5) years but less
than ten (10) years............ Three (3) weeks

Ten (10) years but less .
than fifteen (15) years........ Four (4) weeks

Fifteen (15) years but less
than twenty-five (25) years....Five (5) weeks

Twenty~five (25) years and
over..... teersecresvasaaes veveseSix (6) weeks

Section 2. Effective January 1, 1980, each member of the
Union who has had the length of continuous employment specified
in the table as set forth in Section 1 shall receive an
additional two (2) days of vacation with pay at his regular rate
of pay.

Section 3. Eligibility for vacation shall be computed as of
the first day of the month in which hired.

Section 4. With the exception of the first annual
anniversary date, vacations may be scheduled at any time within
the calendar year of an annual anniversary date, that is, they
need not be deferred until the actual anniversary date. o

Vacations shall be taken within the year of entitlement except’

~

17



that if the first anniversary date occurs in December, the
vacation to which entitled may be taken the following calendar
year but not consecutively with the vacation to which entitled
for the second anniversary date.

Section 5. In order not to hamper proper and efficient
police operations, both parties agree that the scheduling of
vacations must be left to the Employer, but the following
conditions shall be observed in such scheduling:

(a) Selection of vacation shall be basedlon seniority;

(b) No employee shall be permitted to take more than
three (3) consecutive weeks of vacation at one (1)
time unless mutually agreed to by the parties.

(c) Assignment of vacation periods during June, July,
August and December shall be based exclusively
upon seniority among the employees.

(d) No employee shall be assigned more than two (2)
weeks vacation during June, July, August and
December unless otherwise authorized by the Chief

of Police.

18



ARTICLE XI

DEATH IN FAMILY

Section 1. Every employee may be granted leave with pay
upon the death of a member of his family. Such leave shall be
from the day of death up to and including the day of burial. If
the funeral is outside of the State of New Jersey, additional
travel time, up to a maximum of five (5} days, if necessary, may
be granted upon receiving prior approval for same by the Chief of
Police. Family shall include spouse, children, parents,
brothers, sisters and spouse'’'s parents, brothers and sisters and

grandparents of employee or spouse.

19



ARTICLE XII

HOLIDAYS

Section 1. The following shall be recognized as holidays
under this Agreement, paid at eight (8) hours at the straight

time rate of pay:

New Year's Day Martin Luther King’s Birthday
Good Friday Washington’s Birthday

Memorial Day Lincoln’s Birthday

Election Day July 4th (Independence Day)
Veterans’ Day Labor Day

Columbus Day Thanksgiving Day

Christmas Day Friday following Thanksgiving Day

Section 2. When any of the above holidays is in conflict
with an employee’s religious belief, such employee may substitute
a religious holiday of his religious belief, provided adequate
notice is given to the Chief of Police,

Section 3. Employees shall be entitled to three (3)
personal days per year in addition to the holidays authorized in
Section 1 of this Article.

Section 4. Should the Township Committee, because of a snow
emergency or because of a special holiday proclaimed by the
President of the United States or the Governor of the State of
New Jersey or the Township Committee, close the Township
Administrative Offices, thereby giving time off to personnel o
employed there, the employees covered by this Agreement shall,

\,\\-\'
yo



receive equal time off at such time that will not interfere with
efficient police operations.

Section 5. All employees are to work the holidays that fall
within their regular work schedules at no additional compensation.
The fourteen (14) days of holiday pay set forth in Section 1 of
this Article shall be paid to each employee in a lump sum on the
first day in December, by separate check. Employees may elect to
take compensatory time off in lieu of payment for any authorized
holiday, subject to scheduling approval from the Chief of Police

or his designee.
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ARTICLE XITI

HOSPITAL AND MEDICAL INSURANCE

Section 1 (a). During the period January 1, 1990 through

December 31, 1992 the Employer will provide health insurance
coverage as described in general terms herein,

New Jersey Blue Cross

365 full benefit days of hospital care, all conditions
per admission. -

In-patient radiation therapy.

Eligible dependent children below the age of 25.

Major Medical, New Jersey Blue Cross

Twenty Thousand ($20,000) Dollars maximum per
condition - no lifetime maximum.

One Hundred ($100.00) Dollars deductible - only two (2)
deductibles for family.

Carry over deductible.

80/20 co-insurance.

Average semi-private room.

Tuberculosis and mental in hospital.

Out of hospital mental and 80/20 co-insurance.

Blood rider and vision care center.

Eligible dependent children below the age of 25.

New Jersey Blue Shield

Prevailing fees for area.
Eligible dependent children below the age of 25,

Rider J a Lt
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365 physician visitations.
Prevailing fees for the area.
Eligible dependent children below the age of 25.
{(b). During the period January 1, 1990 through
December 31, 1992, the aforementioned insurance coverage shall be
provided at no cost to the employee.

Section 2(a). During the period January 1, 1990 through

December 31, 1992, the Employer agrees to provide a drug plan
with the following co-pay: -

(b). Effective January 1, 1987, the prescription
co-pay shall be one ($1.00) dollar;

(c). Effective January 1, 1988, the prescription
co-pay shall be two ($2.00) dollars;

(d). Effective January 1, 1989, the prescription
co-pay shall be three dollars and fifty cents ($3.50).

Section 3. The Employer agrees to provide the New Jersey
Dental Service Plan, Option B, with Riders One (1)} through Five
(5). Effective January 1, 1980, the Employer agrees to provide
the New Jersey Dental Service plan as stated in Section 2 above,
deleting Rider Four (4) (the deductible). The maximum premium
the Employer shall pay toward this plan shall be the premium cost
of the Dental Plan as stated in Section 2 (for the year)
effective as of January 1, 1980, plus One Dollar and Fifty Cents
($1.50}. Any premium cost above this amount shall be borne by
the individual employee.

Effective January 1, 1983, the Employer shall increase the

S

premium payment for dental insurance by not more than One N

23



Hundred ($100.00) Dollars per employee over the 1982 premium to
fund improved dental coverage.

Section 4. Pursuant to authority set forth in Public Laws
421 of Title 40, Section 11, the Employer agrees to provide such
benefits enumerated in Sections l‘through 3 of this Article to
all members of the Union who have retired.

Section 5. A booklet describing the foregoing benefits will
be provided each employee following the execution of the new
contracts.

Section 6. The Employee may change insurance carriers at

its option, provided substantially similar benefits are provided.

o



ARTICLE XIV

CLOTHING ALLOWANCE

Section 1. A clothing allowance in the amount of Three
Hundred Fifty ($350.00) Dollars per year shall be paid by the
Township of Dover to all permanent employees, as heretofore.

Section 2. A dry cleaning allowance of Two Hundred
Twenty-Five ($225.00) Dollars per year shall be paid by the
Township of Dover to all permanent employees.

Section 3. Reimbursement of initial clothing allowance in
the amount of Three Hundred Fifty ($350.00) Dollars shall be paid
upon resolution certifying such officer a permanent member of the
Dover Township Police Department as provided by Dover Township
Ordinance No. 1110.

Section 4. Each member of the Union assigned to plain
clothes shall be paid a subsistence allowance at the rate of
Twelve Dollars and Fifty Cents ($12.50) per month.

Section 5. 1In the event that all or part of the present
uniform is changed, then such changes shall be borne by the
Employer and not be considered part of the yearly Three Hundred
Fifty ($350.00) Dollar clothing allowance.

Section 6. Every reasonable effort will be made to assure
that all clothing and equipment requested shall be supplied to
the Officer within sixty (60) days of the initial request. All
necessary paperwork shall be completed by the Employer’'s staff
within fifteen (15) days and the supplier shall have the |
requested items available for the Officer’'s use within fartf§f§ye

Vo
Voo
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(45) days following the transfer of the paperwork.
Section 7. 1In the event a good faith dispute arises between
the parties to this Agreement concerning the implementation of

Section 6 of this Article, the PBA shall have the right to reopen

negotiations regarding Section 6 of this Article.

26



ARTICLE XV

FALSE ARREST AND LIABILITY INSURANCE

Section 1. The Employer will indemnify all Employees

covered by this Agreement from civil suits arising out of the
performance of their duties including but not limited to the
following: False arrest, malicious prosecution, libel, slander,
defamation of character, privileged occupancy and the invasion of
c¢ivil rights.

Section 2. Employees covered by this Agreement shall be

fully indemnified and defended by the employer for all
circumstances in which the Employee renders first aid, whether on

duty or off duty.

27



ARTICLE XVI

BULLETIN BOARD

Section 1. The Employer will provide a Bulletin Board in a
conspicuous location in the Patrol Division Headquarters for the
use of the Union for posting notices concerning Union business
and activities. All such notices shall be posted only upon the
authority of the officially designated Union representatives and
shall not contain any malicious, inflammatory, annoying or
controversial material. The Chief of Police, or his
representative, may have removed from the Bulletin Board any
material which is not in conformance with the intent and'

provision of this Article.

28



ARTICLE XVII

PENSIONS

The Employer shall continue to make contributions as
heretofore to provide pension and retirement benefits to
employees covered by this Agreement under the Police and
Fireman’s Retirement System pursuant to provisions of the

statutes and laws of the State of New Jersey.
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ARTICLE XVIII

VACANCIES

Section 1. The Employer shall, by ordinance (which
ordinance may be amended from time to time by resolution) set
forth the authorized allowance of personnel in the following
classifications: Captains, Lieutenants, Sergeants, Detectives
(Investigative), Juvenile Officers, Identification Officers,
Safety Officers, as assigned to the respective divisions within
the Police Department.

Section 2. Such authorized allowance of personnel
enumerated in Section 1 of this Article shall be known as the
Table of Organization.

Section 3. In the event of any vacancy in the Table of
Organization enumerated in Sections 1 and 2 of this Article, due
to retirement, death, discharge, promotion or voluntary severance
from the Department, such vacancy shall be filled within sixty
(60) days of the effective date thereof from the existing waiting
list,

Section 4. If the existing waiting list is exhausted at the
time of the vacancy, the Employer, through the Chief of Police,
shall request or call for an appropriate test within thirty (30)
days of the effective date of the vacancy and such vacancy shall
be filled within thirty (30) days of the promulgation of the list

resulting from the said test.

!

o
Section 5. Existing waiting lists of promotions shall be

valid for a period of one (1} year. The Employer reserQes;the\u
[
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right to amend such Table of Organizations as it shall deem

necessary for the best interests of the Township of Dover.
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ARTICLE XIX

DISCHARGE AND SUSPENSION

Sectioﬁ l. No employee shall be disciplined or discharged
without just cause. An employee who has been disciplined or
discharged may grieve such action in accordance with the
provisions hereinafter set forth in Article XX entitled

"Grievance Procedure."

Section 2. Upon any suspension, demotion, discharge, or any
other appropriate disciplinary action against any employee of
this Union, a copy of such charges shall be forwarded to the
President of the Union within five (5) working days aftef any
such action against said employee is taken by the Employer.

Section 3. This Article does not apply to probationary

employees.
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ARTICLE XX

GRIEVANCE PROCEDURE

A grievance is a claim by a patrolman, PBA, or Employer
based upon the interpretation, application, or violation of this
Agreement, policies or administrative decision and practices
affecting a patrolman, group of patrolmen, or the Employer.

Party in Interest

A "party in interest" is the person or persons making the
claim and any person including the PBA or the Township, who might
be required to take action or against whom action might be taken
in order to resolve the claim.

Purpose

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may
from time to time arise affecting police officers. Both parties
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

Level One - Immediate Superijior

A patrolman with a grievance shall first discuss it with his
immediate superior within fifteen (15) days, either directly or
through the Association’'s designated representative, with the
objective of resolving the matter informally.

Level Two - Chief of Police/Township

If the aggrieved person is not satisfied with the -

disposition of his grievance at Level One, or if no decision hdsg) -
P

been rendered within five (5) days after the presentation\of the
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grievance, he may file the grievance in writing with the PBA
within five (5) days after the decision at Level One or ten (10)
days after the grievance was presented, whichever is sooner.
Within five (5) days after receiving the written grievance, the
Association shall refer it to the Chief of Police who shall
confer with the Township on said grievance.

L.evel Three - Arbitration

(a) If the aggrieved person is not satisfied with the
disposition of his grievance at Level Two, or if na decision has
been rendered within ten (10) days after the grievance was
delivered to the Chief, he may, within five (5) days after a
decision by the Chief or fifteen (15) days after the grievance
was delivered to the Chief, whichever is sooner, request in
writing that the PBA submit its grievance to arbitration. If the
PBA determines that the grievance is meritorious, it may submit
the grievance to arbitration within fifteen (15) days after |
receipt of a request by the aggrieved person.

(b) Within ten (10) days after such written notice of
submission to arbitration, the PBA and the Township shall attempt
to agree upon a mutually acceptable arbitrator and shall obtain a
commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment
within the specified period, a request for a list of arbitrators
may be made to PERC by either party. The parties shall then be

bound by the rules and procedures of PERC.
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(c) The arbitrator’s decision shall be in writing and shall
be submitted to the Township and the PBA and shall be final and
binding on the parties.

(d) The costs for the services of the arbitrator, including
per diem expenses, if any, and the actual and necessary travel,
subsistence expenses and the cost of the hearing room shall be
borne equally by the Township and the PBA. Any other expenses
incurred shall be paid by the party incurring same. All costs
shall be known prior to the selection of the arbitfator.

Rights of Members to Representation

1. Member and PBA

Any aggrieved person may be represented at all stages of the
grievance procedure by himself, or, at his option, by
representative(s) selected or approved by the PBA. When a member
is not represented by the PBA, the PBA shall have the right to be
present and to state its views at all stages of the grievance
procedure.

2. Reprisals

No reprisals of any kind shall be taken by the Township or
by any member of the administration against any party in
interest, any representative, any member of the PBA, or any other
participant in the grievance procedure by reason of such
participation.

3. Advanced Step Filing

Any grievance affecting either a class of members, or whose
decision will have an effect on the membership of this Local

shall be commenced at Level Two, Chief of Police - Townshibﬂ
TR

]
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It is understood that the filing of any grievance shall be
at the level of jurisdiction necessary to render the relief
sought by the grievant or the Association.

Grievances initiated by the Employer shall be filed directly
with the Union within seven (7) days after the event giving rise
to the grievance has occurred. A meeting shall be held within
five (5) working days after filing a grievance between
representatives of the Employer and the Union in an earnest
effort to adjust the differences between the partieé. In the
event no such adjustment has been satisfactorily made within
twenty (20} calendar days after such meeting, either party may

within ten (10) calendar days thereafter, file for arbitration.
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ARTICLE XXI

SALARY

Section 1. Effective January 1, 1990, the annual basic
salary for each of the classifications set forth below shall be

as follows:

CLASSIFICATION BASE SALARY
Detective/Safety Officer $40,216.80
Patrolman (49 months and over) 38,532.00
Patrolman (37 - 48 months) 34,365.76
Patrolman (25 - 36 months) 29,991.52
Patrolman (13 - 24 months) 26,592.8b
Patrolman ( 1 < 12 months) 23,083.84

Secticon 2. Effective January 1, 1991, the annual basic
salary for each of the classifications set forth below shall be

as follows:

CLASSIFICATION BASE SALARY
Detective/Safety Officer $43,232.80
Patrolman (49 months and over) 41,421.12
Patrolman (37 - 48 months) 36,942.88
Patrolman (25 - 36 months) 32,240.00
Patrolman (13 - 24 months) 28,587.52
Patrolman (1 - 12 months) 24,814.40
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Section 3. Effective January 1, 1992, the annual basic
salary for each of the classifications set forth below shall be

as follows:

CLASSIFICATION BASE SALARY
Detective/Safety Officer $46,475.52
Patrolman (49 months and over) 44,528.64
Patrolman (37 -48 months) 39,713.44
Patrolman (25 - 36 months) 34,659.04
Patrolman (13 -24 months) 30;732.00
Patrolman (1 - 12 months) 26,676.00

Section 4. Whenever an employee is assigned in writing
under the authority of the Chief of Police to a higher job
classification involving and performing higher responsibilities,
such employees shall be paid at the hourly rate of such assigned

classifications.

38



ARTICLE XXII

LONGEVITY

Section 1. Each employee shall be paid, in addition to his
current annual wage, a longevity increment based on his years of
continuous employment with the Police Department in accordance
with the following schedule:

INCREMENT OF
YEARS OF SERVICE BASE PAY

Upon completion of three (3) years
of service 2%

Upon completion of five (5) years
of service . 4%

Upon completion of nine (9) years
of service 6%

Upon completion of twelve (12) years
of service 8%

Upon completion of fifteen (15) years
of service 10%

Section 2. Each officer of the Police Department shall
qualify for the longevity increment on the date of the
anniversary of his employment and such increment shall be paid
from and after such date.

Section 3. In computing any overtime pay which may become
due to any such Police Officer, only the annual wage shall be

used.
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ARTICLE XXTTII

QUTSIDE EMPLOYMENT

Section 1. No employee planning to or engaging in outside
employment during the off duty hours shall be permitted to wear
the regulation Dover Township Police Uniform without the express
permission of the Chief of Police, or his designee. Every
employee planning to be engaged in outside employment during off
duty hours wearing the regulation Dover Township Uniform shall
submit in writing the name or names of his prospective outside

employer to his commanding officer.
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ARTICLE XXIV

TERMINAL LEAVE

Section 1. A member of the Department who retires or is
disabled and pensioned under the New Jersey Police and Fireman
Pension System shall be entitled to terminal leave from such
accrued leave as set forth and provided in Article V, Section 1
of this Agreement.

Section 2. A maximum of one hundred and thirty (130) sick
days are recognized by both parties and such terminal leave shall
be deducted for each working day prior to his retirement, unless
the laws of the State of New Jersey permit a lump sum pafment in
lieu thereof, in which case an employee shall have the option of
selecting the method under which he wishes to take the terminal
leave to which he is entitled.

Section 3. Sick leave will be paid as terminal leave, under
Section 2, at the rate of pay existing at the date it is taken
and it shall be based upon the employee’s earned base pay

including longevity payment.

41



ARTICLE XXV

MAINTENANCE OF OPERATIONS

Section 1. It is recognized that the need for continued
and uninterrupted operation of the Township Departments and
Agencies is of paramount importance to the citizens of the
community, and that there should be no interference with such
operation.

Section 2. The Union covenants and agrees that during the
term of this Agreement neither the Union nor any person acting in
its behalf will cause, authorize, or support, nor will any of its
members take part in, any strike (i.e., the concerted failure to
report for duty, or willful absence of an employee from his
position, or stoppage of work or abstinence in whole or in part
from the full, faithful and proper performance of the employee’s
duties of employment), work stoppage, slowdown, walkout or other
job action against the Township.

Section 3. The Union agrees that it will make every
reasonable effort to prevent its members from participating in
any strike, work stoppage, slowdown or other activity
aforementioned including, but not limited to, publicly disavowing
such action and directing all such members who participate in
such activities to cease and desist from same immediately and to
return to work, along with other such steps as may be necessary
under the circumstances, and to bring about compliance with its

order. , Vo
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Section 4. In the event of a strike, slowdown, walkout or
job action, it is convenanted and agreed that participation in
any such activity by a member of the Union shall entitle the
Township to take appropriate disciplinary action including the
possibility of discharge in accordance with applicable law.

Section 5. Nothing contained in this Agreement shall be
construed to limit or restrict the Township in its right to seek
and obtain such judicial relief as it may be entitled to have in
law or in equity for injunction or damages, or botﬁ, in the event

of such breach by the Union or its members.,

43



ARTICLE XXVI

EDUCATIONAL INCENTIVE

Section 1, For those members of the Department hired prior
to March 1, 1978, the Employer agrees to pay each employee of the
Department, in addition to his annual salary, an educational
incentive based upon the following table:

(a) Associates Degree or equivalent

thereof (sixty-four (64) credits). . .$250
(b) Bachelors Degree . . . . . . . . . . .§500
Section 2. It is understood and agreed by and between the

parties, however, that each employee must have a minimum of two
(2) years service with the Dover Township Police Department
before he shall be entitled to receive any payment under this
educational incentive plan.

It is still further agreed by the parties that those
employees who receive payment for college degrees under this plan
shall receive said payments annual, but these payments shall not
be used in the computation of longevity or overtime payments, or
for the computation of pension.

Section 3. For those members of the Department who have
received certain college credits and who have obtained expertise
and knowledge through service to the Community and attendance at
police training schools, the following tables shall be
implemented:

(a) Members who have served on the Dover Townsh%é‘ 
Police Department for at least seven and one-half (7-1/2) years,

L
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and have a minimum of ten (10) college credits in job related
courses, shall be emntitled to one (1) lump sum payment in the
amount of Five Hundred ($500.00) Dollars which shall not be paid
annually thereafter and shall not be added to base salary for
computation of longevity, overtime or pension.

{b) Those members who have served on the Dover
Township Police Department for at least fifteen (15) years and
have a minimum of fifteen (15) college credits in job related
courses shall be entitled to one (1) lump sum paymeht in the
amount of One Thousand ($1,000.00) Dollars which shall not be
paid annually thereafter and shall not be added to base salary
for computation of longevity, overtime or pension.

(c) The Township Committee of Dover Township shall
have the right to review and make the necessary determination
concerning the job relationship of college credits earned by
employees.

Section 4. The parties further agree that no employee shall
be entitled to both the education incentive payment and the lump
sum payment for college credits earned and expertise obtained
through service to the community. Nothing in this Section,
however, shall preclude an employee from hereafter participating
in the college degree portion of the educational incentive plan,
and any payment received thereunder shall be in addition to the

lump sum payment portion of the aforesaid plan.
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ARTICLE XXVII

PBA RIGHTS

The Township agrees to furnish to the Dover Township PBA in
response to its request all available information within the
public domain.

The PBA and its representatives shall have the right to use
Township buildings at all reasonable hours for meetings. The
Business Administrator of the Township shall be notified in
advance of the time and place of all such meetings. This right
shall be upon approval of the Township; such approval shall not
be unreasonably denied. .

The PBA shall have the right to use Township facilities and
equipment, including typewriters, mimeographing machines, other
duplicating equipment, calculating machines, and all types of.
audio-visual equipment at reasonable times, when such equipment
is not otherwise in use. The PBA shall pay for the reasonable
costs of all materials and supplies incident to such use.

The PBA right to use the Township facilities and equipment
under this section shall be upon permission of the Township; such

permission shall not be unreasonably withheld.
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ARTICLE XXVIII

SAVINGS CLAUSE

Section 1. 1If any provision of this Agreement or any
application of this Agreement to any employee or group of
employees is held invalid by operation of law or other tribunal
of competent jurisdiction, such provisions shall be inoperative,
but all other provisions shall not be affected thereby and shall

continue in full force and effect.
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ARTICLE XXIX

DURATION

Section 1. The term of this Agreement shall be from January
1, 1990 through December 31, 1992.

Section 2. In the absence of written notice given no more
than one hundred eighty (180) days, nor less than one hundred
fifty (150) days prior to the expiration date by either party,
this Agreement shall automatically be renewed for a period of
another year, and from year to year thereafter, until such time
as the appropriate notice is given prior to the annual expiration
date.

Section 3. If, following receipt of such notice,
negotiations have not been concluded prior to the termination
date, this Agreement may be extended for an additional period of
thirty (30) days from its termination date, upon fifteen (15)
days’ notice in wriﬁing by either party to the other. In such
event, however, and if the extension is accepted, any changes
made shall be effective as of the expiration date. 1If the
parties fail to reach an agreement either before the termination
date or the date the extended period terminates, this Agreement

shall terminate.
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ARTICLE XXX

DEPARTMENTAL INVESTIGATIONS

In an effort to insure that departmental investigations are

conducted in a manner which is conducive to good order and

discipline, the following rules are hereby adopted:

1.

The interrogation of a member of the force shall be at
a reasonable hour, preferably when the member of the
force is on duty, unless the exigencies of the
investigation dictate otherwise.

The interrogation shall take place at a location
designated by the Chief of Police. Usually it will be
at the Police Headguarters or the location where the
incident allegedly occurred.

The member of the force shall be informed of the nature
of the investigation before any interrogation commences.
Sufficient information to reasonably apprise the members
of the allegations should be provided. TIf it is known
that the member of the force is being interrogated as a
witness only, he should be so informed at the initial
contact.

The questioning shall be reasonable in length. Fifteen
(15) minutes time shall be provided for personal

necessities, meals, telephone calls, and rest periods at
the end of every two (2) hours. ﬂ‘wh“
The member of the force shall not be subject to any:

1 i
offensive language, nor shall he be threatened with
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transfer, dismissal or other disciplinary punishment.
No promise of reward shall be made as an inducement to
answering questions.

At every stage of the proceedings, the Department shall
afford an opportunity for a member of the force, if he
50 requests, to consult with counsel and/or his
Association representative before being questioned
concerning a violation of the rules and regulations
during the interrogation of a member of thé force, which
shall not delay the interrogation beyond one (1) hour
for consultation with his Association representative.
In cases other than departmental investigations, if an
Qfficer is under arrest or if he is a suspect or the
target of a criminal investigation, he shall be given
his right pursuant to the current decisions of the
United States Supreme Court.

Nothing herein shall be construed to deprive the
Department or its Officers of the ability to conduct the
routine and daily operations of the Department.

Under no circumstances shall the employer offer or
direct the taking of a polygraph examination for any

Employee covered by this Agreement.

50



ARTICLE XXXI

COMPLETENESS OF AGREEMENT

In accordance with law, this Agreement represents and
incorporates the complete and final understanding and settlement
by the parties on all bargainable issues which were or could have
been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they
negotiated or signed this Agreement. .

IN WITNESS WHEREOF, the parties have, by their duly

authorized representatives, set their hands and seals this
23rd day of  April » 1390.

,(‘ .
bl

ATTEST: TOWNSHIP OF DOVER ' .~

Lo M By:

Dennis O'Neill . -
Township Administrator Mayor 2

| S A
g bty \9"‘ ATTEST: %’Qéw V’//ﬂo% v
WU BARBARA A. IASILLO, CLERK +
f AY N ‘|\
ATTEST: .. ,% DOVER TOWNSHIP POLICEMEN’S
A R BENEVOLENT ASSOCIATION
ot o LOCAL 137
N 3‘?55,5
. W -
/".),)m‘l ’m/M By:

vid IrdWland, President

Secretary
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