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PREAMBLE
This agresment entoved imeo this.&QggL§§z_f§_§%?;§fff:-%f?wa@a
the Board of Education of the Baovough of (aristads, Bavgen C@@ﬂﬁyg Hew
Jerzay, hereinafeaer ealled the “"Boexd” and the Carlstadt Teschers Asseci~

atdon, herainsfter cellsd the "Asszoeiation”.

ABRTICLE %
RECOCNTTION
The Bosrd herehy racognizes the Lssocietion, durieg the lifetinme
of thie agresment, as the emclusive repressntative for collsctive nagotiation
concaraing the terme snd cosditions of smplovasne for all cevtificated
teachser personnel, ezeluding:
Principels
Peychologist
Social VWerker
Hurse
Substitute Teachars

AL pop—eceviifiested pevsommel

ARTICEE IX

WECDTE

ATEON PROCEDURE

4. The perties agras g0 enter inte ecollsetive nagetiation overw

a successor agresment In 2 good faith effert ko reseh agresmen

contract ig reached, i1t ehell spply ¢o 211 teschewsz for when the Assoeistien
{2 sutborized to negotiste, b reduced te writing, zTatified sad adopted by

bkoth parties, and sizmed by austborised vepwes

tatives of both partics.
B. During segotistisss., the Board and the Associstien ghalil

sot relevant data, exchange polunts of wiew, and make prosesals and




counter-propoenls. The Boswd shell mabks availsble to the é&%&ﬁ&tﬁm, for
review, pertinent public zecords, date and ﬁ@@@ngm of the Caristads
School Districe. The Assscistion, likewiss, chall meka availsble to ehe
Board, for zeview, pertinent public records, data and informetion of a’izé
Ansoeistion,

€. HNeither pazty in any negotiations sbell heve countznl ovar ths
selection of tha megotisting veprasentatives of tha othey pavty. Eoth partiss
shall be smpowevsd Lo consider tentative preposale, 2o zaks tentative propszals,
and to make tentative counter-proposmele durieg nagetistions. Finsl contrzact
mest be vatified and adepied by beth paviles befewe sigzning of contract.

. The 4=

sociatien and the Beard nepotisting vnits will sehedule

mactings 2t the couvenisnes of both unizs for the purpose of pagotistieg said

vhenarer poseiblis, will subudt in writing e the other,

contract. Zach pasty,

ao later then 48 howrs pricr ¢o the meeting, a2py tentative proposals sad/ow

tentative counter-preopesals covering metlare on the szende fer the mesting

wich the swecepticn of Artleclis YITLL.
E. A&lL coet of suppliss welevant %o the printimg of proposels and

2ad by the individusl pazties.

ARTICLE IIX

CRIEVANCE PI(

EDURE

AL, A grisvence is claim by a teacher or the Asssciation based
upon the izterpretation, spplication, ev wislation of ¢his agvesmant,
policies or administrative decisions apd prectices divectly sffacting the
working condizions of s tescheoy o & group éﬁ tesehars.

2. Am "sgzrieved psveon" i the person or pevrsons or the

Asssciation making the claim.
3. The term "grievanes” apd the precedure pelsative theveteo
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ghall wot bhe desmzd gvpliceble in the fellovins inetzneas:

=&

2. The falivve or vefusanl of the Zesxd o rarsy & contrack

of =z non-tenura fesshaer.

B, Im 2ll sush wetiers £hat zre clsaviy subiset 2o epplicsdbie
lsv and beyoud the scope of the Beavd’s authority znd limited teo action by
the Boazzd alous.

B. A grisvence must be filed withis chirty (30) caleandar deys of

iz2e ccourrence o such grisvence ghsll be 4 o conetitutes absndonpent
of the grievance.

C. Aany gescher 2hall hawe the right ¢o present his grievanca through

the process wibed in ths fellowing wiepe. He ghsll bave the vight e

ste repreveniatives of the Assecisiien oy

DE 1 his own appesl or o dasi

&

chaosing to sppeey with him or for his at 2ny step in

2nsthey pers

the apyp

D. Us wepr

pezticipents in & grisvenca.

§2E7 1. A teachsv ov
writing, ¢the grisvance with the

Assoeintion, with ths shlestive of weselving the mage

rendared withis €ive {3} schonl davse

grip 2. If the grisvencs
to the sstisfaction of the aggrieved pavsen, withi

%

afzer the presentaticn of the grievesca, ths 2

grisvance with ths fsescisat

wap prezentad iz Step 1.
written grisvancs,

Zehools, The written gz




2. The veiuze of ¢the griovance, eiting spesific imsteonea snd
peraons dnvolved.

b. The resulis agﬁ the pravices discuesion.

¢. The bagis of disssrisfectica with the determimation.

The Superistendent, upon Tecalpt of the grigvance wepors, shall
setampt Co rasolvs the matter 22 aulckly 28 possible and =2hall zest with all
imvolved pertiss within five (8) schosl days. He shall then heve fiftesn (13)

school days to vender his decision after the grisvance is pressnted to his.

If the Supavintendent fails te act or renders & decision deemed
unaatisfactory to the sggrieved ?@gé@ﬁ within the tine 1imits stated im
Scep 2, the aggrisved persom mey appesl to the Board within tem (10) scheel
A8yR.

STEP 3. If the aggrisved pereon doss not veguest a hesrimp, Che

#d may econsider the appesl on ths written recovd submitted te iz, or ths

dzsion of

Board may, on its own, conduct a haswieg or 1t may vaguest the e

additions] written material. A heevismg shall be held, as eumped

iitiongly as
g}@%ﬁm@, when the aggrieved persom veguests 2 hesving, im writiag.

The Board shall make 3 determivation within 45 eslsendar days, which
may be extanded in the event of an emevgemcy to 60 calsandar davs, from the
racainpt of the weitten srizvense. In ¢the evant ef s %@@%@gg the decision
shall be made within 30 calemdar days of the hesving.

The final desizicn o %&ﬁ? grieveres sbell be 22 eten 3 of this
grisvance preceduvre, exeept & grisvanse aﬁ@a is sn allezad vislatien, mis-

intowpretation or misapplieation of the language of this szvesmant.

STEP &4, If the aggrieved peroen is net satlsfied with the decisien

at step 3, and 4f the grlsvasce L¢ ar 2lileged vislstism, niszintersretatiocn e

leappiicatisn of the langusgs of this agresment, the aggrieved persca shall

- o



have the pight ¢o rTezuvesiz, in writing through the Asseclietisn, non~binding
arbitration withie ten (10) days of the decision vondered im step 3.

g2 that the grievancs hes marit, the

If the Assscimtion deteraim
Board and the Asseciation shsll =ttompt $o egrae uporn & mubuzlly scceptable
arbitrator sad shall obtein a commitment from seld axbitvator to sezve. If
the partiss camnot agres on ap arbitrateyr within 21 dave, 2 zreguast fer a list
of arbitrators may ba made to the Amsxican Axbitration Asspcistiom by aithew
paELy.

The authority of the sxbitrater shall ba limited solely to the inzewr-

pretation of the language of this sgraem

nt &nd he shall have oo authority te
add to, subtrest fvem, or mmdify any of szid provisions.

The srbitzator’s decislon shall be submitted 2o the Posrd and the
éssociation and ¢hell be won-binding se either party. Shovid any of the
pavties zelect the mon~-binding deelsicn of the srhbizrazer, the resson oF
ressons 2hall be stated in writisg ne later them 30 days frxem the date of ths
receipt of the desision.

Decisions rendered ian all steps of this grisvance procadure sball
ba in weiting.

412 zests for the sorvices i ths ezbizrator shall be sheved agually

by the Zoaxd snd ¢he lssceistion.

ARTICLE IV

ASSOCIATION RICHTE AND PRIVILZEGES
A. The Boawd &gé@@% ze pevmit the Aseesistiss to view and eopy
publis infeveatien of the Boswd.
B. VWhan, at ths directiss of the Boawxd, any tescher pavtleipstss
during working hours in negotisticns, grisvence precesdings or confsvesncas

e ahell suffer wo loss in pay.



ARTICLE ¥

TEACHER BEMPLOY

A. Placement on ealary guide for the expevienced teschar spplieant
ghall be determinsd by the Beavxd with the Supevintendent’s recemmsedation.
B. Up zo four yeevrs of military sewviece ghall ba veecognized a8

equivalent veare of tesching sevvics on the guide. ILegal evidence of gaid

wilicawy sarvice mnet be submitted to the B
€. The Board shall be netified of the teschar's inmtenticns not
lster thap ths third Moaday in Mareh on fovms to bs supplied by the Boawd.

B. Hep-tenured reachers shall be porifisd, by the Poavd, of their

employaent status for the ensuing vesr by Lpril 30. Other teschers, for whom
the Assccistion is authorized to negotiste, shall be notified, Ly the RBoaxd,
of thedr salsry status ne later than thraes (3) wesks after signing of the

stesen the Assseistion and the Beavd, ov April 30, whichever is

lazer., A&L1 signed contracts shall be veturnsd te the Beard withim two (2)

> of is

2t 1
2. Any tescher smployed prier te Febwuary 1, of any schosl yeaw,
shall be given Ffull evediz for one (1) yesr of sezvice toward the nemt incvement

Trey Tebrusry 1 zbhall not

step for the follovwing weny. Zay

recaive edvancenent on the sslary guide.

: Loen e e e 3e 5 g% P % = o 7 £ 6 y
attendance, crientsticn days and eny other 4 vhich teacher attendsaes




is requived.
€. The Asseciation may ses the school calendsy belove final

adopzisn by the Beavd. In determining the school caleadax, the Board

through the Superintendent will accept suggestions and recommsndations frem

the Assoristion.

ARTICLE VIX

TEACHER HOURS AND TEACHING LOAD

A. Teachers will devote o thelr assigzments the tiﬁé LRERESATY
to mest thelr respongibiliciss. Teschers will indlcate their presence for
duty by placing thelr initisle iz the appropriate coluam, 1if on 2ime, on
by specifying the exset time, if late. Tsachers shall sliso place thein
inizdals in the appropriste colums vhen lesviang.

B. Teschers shall bs veguired to weport for duty five (3}
minutes before pupils enter scheel smd shall be parmitted to leave thizty

{30) =izutes after pupil diemissal. The total mormel is-schoel work day

shzil mivutes sad ghall includs

2 duty fres lumeh perisd of £ifey (30) minutes. These Tth, 8th and special

=

arse teschers of Washingion School, vhe aze 28signed luneh voom supervisisn on
alternate wonths, shall zeceive s duty fres luneh perisd sseal to the lsagth
ef a regulsr cless pericd. Op Fridevs or on davys preceding holidays o
wecations, the teschers shall be permitted to leave fiftesm (15) minutes

after pupil dismiseal.

C. Teschers shaell be requived to remain after the end of ths

¢ workdsy, withoue sddicionsl compemsatien, for the purpose of attending
i

B0 pove than siz (8) faculity o othev professisnal sestinmgs per mopth. Fo

westings shall be held en Fridays or bafore holidays, emcepnt in cases of an

EEOnCY.
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D. Ths potice of azd azenda feor wmeerings will be given to the
teschere invelved ome (1) day vrior ©o» the neetling, when time parnits.

B. Clasavess tescherz sball have preparvatien tisme granted, when
achkedule permics.

¥. Teschers mey be vequired to attend ne move thaan six (6) eveniog

sants oF meetlings esch scheosl yesr, without mddizisnal compensation.

ABRTICLE Wiil

A.1. The sslazies of all tsacheve covered by thisz contrvact &ve a6t
foreh in the Salevry Guides for 1977-78 and 1978-79 in Schedule 4" and
Schedule *"BY attachad.

g e

2. The Peaxrd rasevrves ths ¥ight to wikhhelid

o of fnefficiency or othar gos

B.i. Teschevs shell be paid in twenty (20) seni-wonthly imseall-
Bente.
2. Teaschers may individually slect to have up to 20% of thelr

mzhly salary deducted fres their pay. Thess funds shall bs deposited im the

Seuth Bsrges Teschsrs Credit Ualenm, 49 Jewsl Btvest, Garfield, Hew Jezsey.

3., Deductisn forms shall be filed with the Sservetary of the

Beevd duxing the fivet two wesks of September snd ghall be binding for the

ntize school wesk.

4. Payroll deduetisns for each teseher shall be cuosputed

we with his er her bess pay.
5. Yhen & paydey falle on ov during & school holiday, vacatisn

or waskend, teschovs shall receive their pay check prier o the non-workisg

day ox d



ARTICLE EX

VOLUNTARY TRANEFERS AND BEABSICIMENTS

A. Taschezs who desive a change in grade andfoy subjeet sssigoment
or who desirs o trzmsfer o azpother bullding mey file 2 wrilten efaterant
of such desive with the Superintendent, through the bullding primcipsi.
Buch statement shall ineclude the grade aud/or subiest to whisk the teschar
dasires to be assigned and the schosl oy schools to whiek he desires %o be
transferved, in ovder of prafsrence. Such requssts for trazsfers snd ge-
assignments for the following year ehell be submitted amot later than Maweh 30.
B. As soon sz practicable, and no lster thas April 30, the supsr~
intendent shall infowm the st3ff of all known %&%ﬁﬁwiﬁﬁﬁk

€. 7The detar:

ation of vequeste for wolumtary trassfevs znd/er

resssigmments shall remsin the sole discretion of thae Raasxd.

ARTICIE X

&. All zeschevs shall be entitled o ten (10} siek leawe davys

azeh gchool vesr. Upocn the vacommendation of ¢h

glek leove sbuss 2% in cesas of exierded siek

& physicisn®s certificats 2o

m&

& Tiied with the sze
veview, is ovder to obizinm sick les

B. Teschsrs who bhave wvsed all thair

sisk lasve, will

have thelr case reviswed by the beszd fov poss tad extenslion.

ba

f=

all

&

€. Taschers sh

5

vnuesd sick lesve days a8 of Saptesber.

Ao ALL copohers wrister notice of thelir clasge aund/er

»



subject sssignments, building end veom assignnente fov the fovthesming vyeaw
aof later then Jume 15, @X@&?é in cass of esswrgeney.

‘B. Im the event that chenges in such schedules, clzssz sndfow
subjeet assigoments, building and voom assigomeants sre preposaed aftey
June 15, the tescher or tsachers invelved shall be nozifisd promptly, &n

writing, with an invitation ¢o coms im to discuss the assignment.

ARTICLE XX

Y LEAVES OF ARSENCE
A. Teschers for whom the Asgecistiorn {5 authezizaed to nagotiate,

iative leaves of

shall be entitled to the following temporaxy nop-aceu
ahsence, with pay, each school year:
i. Up te four {(4) eonsseutive ealender days fox leave immedi-

-

ately upon the desth of & meml

v of the immediate family {fathex, mother,

eisrer, brother, spouss, ¢hild, mother-in-law, father-in-law).

2. Oma (1) day lesve for day of funerel of suy other welative.
3, Up zo fiva {(3) dave per sches] yasy may be granted by the
Superintendant of Schonle wich spprovel of the Bosvd, fovr pevsonsal matiexs

that ¢

not be counducted o2 other thsn ascheel bours. Wo day or days will be

granted 4f adiazely prisy epd/er subseguent o & echaduled heliday pevied.

<

enk, Zhreugh the building primelipal,

B. fLpplisstion 2o the foperint

ghail be made 8 week prior to the ezeapt in the case of 2a emevgency,

and shall reguire & brief stezesent esgon for lsave.

ARTRECLE ZXIZ

TENDED LEAVES OF ABSENCE

A. Ths Boswd ghall gresnt msternity leave, withewt pay, to asy

pon vequest subhjact to the fellewing stipulsticns and limitetisns:

- 10 -



1. The Bsazd may remove eny pregnant teachsy fxom her teaching
duties for aany of the following vTesssne:
8. Her teaching pariormance substantislily deelines from the
perieod preceding pregmancy.
b. Har physical @@ﬁé&?iﬁ% ay capacity m%@é%?@ hay i&@&g&%&@
of parforming her assigned duties, which shall ba desmed te exist i€

5. The preg

& teacher fails to praduca a physiecian’e

ecertificate thet she ism ¢

ileally sble to contismua tasching, or

2. The Boawvd's physicisa concludes she is unsble to esutimue
teaching.

3. In the event the physicisan of the teachser shall be of the

opinion that sald temcher is cepable of performing her duties up to a

spacifled date but the medical ezswminer of the Board shall be of & contrary

epinion, then the tescher and the DBoswd shell mutuslly sgres upon the appeine-

¢t of en impaztisl third physiciss vwhose medicsl opinien shall be comelusive

04

g on the issue of med mee of

cepaeliy 2o csntisus in the nevfon

duties. In the gvemt of tha inabilicy of the tescher and the Deard teo sgres
upon the appeintment of ths third physicien, zueh &%3@&@”@%35 2023l bs mads by

8 1

tha Bavgen County Madieal Seciety.

wmy szarnisaties By an
imparcial ¢third physiclsn shall be shared sgually by the teschsr amd the Board.

Z. &ny temuved or mso-tervred Leacher sesking sueh lesve shall

spply te tha Boawnd simey (60) days prier to the bes

ning of the lssve. AR

the time of application ths tescher shell specify 4n writing the dake en which

wishes o commencs lesve 2nd the daie on valsh she wishes oo vaturs.
The Boavd shall requize sald tescher to producs & cortificste

from hez physiclen {n suppesrt of the regquested leave dates. The phyeieian’s

certificetion 42 subieet o sgr
»>

physicisn. Yhere wmadical
opinion is supportive of the lesve dates vequested, sush lesve shall be

2
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granted by the Boazd. The Boawd may changs the vequested dates upen finding
that the grent of leavs fow the dates stipulszed and medicaliy confirmed
would ingevfere with the adeinistration of the acheol.

After 8 lezve Las been anproved, the commancensnt or termin-

ation dates thareof may be further extended ov xeduced upon appliestissm by the
tascher te the Board. Such emtensions ov reduections shall be gremted By the
Boavd for an sddicionsl pevicd of tinme ﬁfﬁwiﬁ@@g howaver, that the Zoard mey
alter the veguestsd datee upon 2 Flnding thet such sutensisn o veduciien
would interfers with the asdalnistwacion of the school endfor with the sducation
of the puplile snd, provided Turther, that much change by the Boazd is neot
wedically centza-indicated.
sny extension shall be limited to one addivional school year.

A regquest for eztemsion of lesve must be made at leazst thres (3) wouths priex
ze the expiratiosn of the firzst lasve.

3. The Besrd i3z wnder no compulsion o ¢ontizue the euplovzent
of 2 mop—~tenure Cescher beyond the contracted parisd. The matewnity leave |
peried shall not be esunted for tenuwe purpssas.

4. Advancement on the salsyy puide shall be based upen the dake

hey will be granted s full

guide step if she iz iz sttendenecs for movs @%@% 1ok %%&%@é&g days.

ca for 100 days er less shall result io no advancawent on the salsxy

guida.

B.1. The Beard shall hawe the vight 2o reguive & tsacher whe desires
to return te her duties to preduse 2 certificeie from ber physisian stating

thet ghe 1o capable of remwming duties. In the gvent of 2 diffaerence of

m%

epinion between the teacher’s physicisn 2ud the

relative to the resumption of duties by s2id tescher, the previeions of Para-

- 12 -



graph (A.1,B3) of this evticls shall ba appliesbls a8 o the method of
rosalving such dissgreenent.

2. The Teachsr returaing at the start of & sey school year ahall
be sseigoed te the seme positisn held at the tins of lsavs, if mvailable 0w,
3f not, to a position within the cextification of gaid teashew.

3. Wheze & tescher who hoe besn granted & lesve vaturns to the
system at eny time other then the stert of the school yeaw, such zarcher LAy
be essigned to any position decided upon by the Superimtendent so long &s gueh
essignment is within che cevtificetien of suck tescher, it belng the purposs

of such essigument not to interfeve with or disrupt the instruction of the

pupils particulsrly where such pupils may have commenced their iastzuetion

with & tescher vho was assigned ve such pupils st the start of the scheol
Yaar.
4, Fallure of the tescher %o resune duties on the agresd upen

zeture date may ©

pstitute grounds for diemiseal.

€. Any tescher adopting am infapt child shall recelve similar

leave deseribed above, aund shall comsence upon receiving custedy of said

infent, or earlier if necessary to £u1f1ll the requirements fer che adoption.

e of zbsencas, without pav, for & schesl yesr othew thaa

2

2y be granted £o smy tenure teachsr wh

= s8id tescher applies
for eald lesve, im writing, te the Supevistendent snd is approved by the

Rosrd,

ARTICLE XEV

INSURANCE PROTECTION

A. The Beazd shall provide the heslth-cave insurance pretectien

designated balew.

- 33F



1. Payment of 1007 of New Jeveay Public and School Fmplovess
Healch Bezefic Plen on a zingle or femily comtuset for ell full-tims instyue~

tiopel pavssonel.

SRYICLE XV

Pﬁﬂ%&gﬁiﬁﬁéi‘$E¥EE@Fﬁ§§? AND EDUCATIONAL IMPROVEMEN

A.l. The Boavd will pevait the grasting of cvedits for graduate
level courses which have been @%&@i&éaﬁ ¢e the Superintesdent in writiag
end heve veceived his appreval im writing.

2, Teschers possessing 2 pe

sment, provisisszl, o eascgency
serzifieate way vot apply eredit for undergradvate level coursaes towands
advencenent on the salary gulde.

3. Teachevrs possessing 2 sub-stepdavd teschisg certificate shall
ot bz permicted to apply for rvelsbursesent é%éﬁ@g edvancensnt on the salszy
guide when courses taken zra teo fulfill ceriification veguiremesnts. This shall
2ppiy to graduste oy %@ﬁ@ggggéggg@ leval courses. Thls will apply Lo asy
tescher employed after July 1, 1877.

4. Any gradvaie credits esvmped priev €o .cs¥ning HM.A. in field,

ehall vot be credited towswds M.A. + 15 and/ex M.A. + 30 levaele on the salary

$. Teo quaelify for sslary sdjustmant teschers shall submit neces-
sary proof of satisfectory completion of graduste couvsses to the Supevintendent
aot later them the thivd Fridey in Septesbav.
B.1. The Board, siuinistrstion. a2d tenchaevs sgFee o euoparats is

arvanging in-servvice coursas, wrhshope, confervences and progrese designed o

fmpreve the gualicy of izstzuctisn. fuch im-sarvice poograms will et detraet

23,

from the adusatisc progran of the shildren.

- 14 -



2. In-gepvice couvess shall be eondueted duwing the im-sehosl

tescher workdey if teecher attendanmce is reguired.

€. The Board will pemmit thak granting of an eduveagiounal refund for
full eultion or $45.00 & graduste cvedit, whichever is the lesssr. This ve~
fund will be granted for a2 maxime of 6 gradusts ervedivs for each contvast
year. This educational wefund will be granted 1f:

1. Courses are approved as preecribad im A.1. abuve;

2. GCrade for course must be "B" or batter;

3. Copy of grade and course tramscript must be submitted to the

Superintendent fer approvel and zee intdon for vefund.

ARTICLE XW1

PROFESSIONAL ETHICS

A, It is recognized that the need

for continued and wmintervupted

operation of the Scheol District s of pavsmount Lmp

orcance and that chere
should be po interfeorspee with sueh spevation.

B. The Associstion covenents and sgrese that nelither the teschey
ergenigation novy any person acting in its behelf will esuse, authovize, oF
support, nof will any of its msmbers take purt in, soy strike (i.a., the
coneerted failure to vepsrt for duty, ox williful sbsence of & teacher fvem

hisz posicion, or stoppags of work oz abst

s in vhole ey im pavrt, from

the full, faithful and proper performance of the teacher’s duties of employ-

mant), wozrk stoppage, slowdewn, walk-out or other job setion or the 4

szdon

of sanctions eagainst the Board. The Assceistion agress that such sctisn

would conastitute 2 materisl breach of this Agrec

ERE .

€. The Asseclsvion furthey sgrees £hat it will not canse, ongags

in, sanction, ane

surage or assist in sy strike eov simller sction or eonduct
on the part of the stedents of the School Distrist.

- 15 -



B. In the gvaal of & ztrike, slewdewn, walil-euz, job asctien ex
thae imvocation of seunctioms, 1t iz covensnted and azvasd that pevtlcipation
in aay such setivity by any Ssscciation mambay of &y tazche? vepresented
by the Associstion shell entitle the Boazd to desm such astlvicy es grounds
for tevmination of employment of such employes or emplovase, subject, however,

to the applizesion of the Teacher Temure Hesving Lav.

ARTICLE ZVII

BOARD RICHTS AND BESPONSIBILITIEE

A, Sublect o the sxpress provisions of thisz spressent, the Board

hereby retains and weserves ungo itealf, witheut limizazion, 21l powaws,
rights, suthoricy, duties sad vesponsibilitiss confesvad upon 2nd vested in

h way hevenfier be senferred

upon it znd vested in i by the laws = wiion of the Btate of Hew

Jereay and of the Tnited Stetes, imcluding, but withost limizimg, the genevality
of the foregoing, the following vighie:

i. The wensg

ezent ond sdeinistrative contrel of the spexation
of the School District amd its properties snd Tseilities mnd activities of
ite smployess;

2

£t P | g P
detarmine their gunlificastions

iieinn for continued ewplovment or sssigy & @nd frepe~

fov lovaes;

3. %o suspend, demets, dischavge or taks other disciplinary

action fov good sund just causs;

4. To detexmisns curvisula, grede, courses,




6. To derevnins the sontent 2f job guelifisarions and dusiesn:

7. To tale ail nscesgaty actiong to o8¥LYy out
in the conduct of regulsy businses sod in smavzenciss;

B. The emercise of the forvegping powere, wights, authoricy, duties

and rsaponsibilivies of ehe Boazd, the sdoption of polisiss, rueles, regule~-
tione and praciices dn furthsrance theveof, and the use of judgment snd
diservetion in coonsctien thewewith, ghall be linized only by the enxpress
terms of thie fgresment, and then only to the extent such ferms hevesf ave

State of Nevw Jersey end
of the United States.

€. Hothing contelnad herain zhall bs construed to deny or vastriet
tha Boawd of its  7vights, wmesponsibilities snd suthority under R.5. iBA,
School Laws of New Jersay, or any othey mstiomal, state, coumty, district

or local lows oy vegulstions.

ARTICLE X9III

DEDUCTION FROM BALARY

4.3, The Bosvd sovess o fedust frem the sslavies of itz teschers
£ 4

County Eduvcation Assosistion,

2 e e B WD " £ o fud gnmn o @ Z Ssmtre
Hevionnl Bduestion Assoelatios) az sald teachars

svthorise the Boasrd 2o defuect. Reguests muet bs £41
the Boawd pricr ¢o Octobevr lst of on 88

suspiisd by the Boend.

July 1 sext succesding
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SCHEDULE “A%
CRACHIR BATARY CUIDE

1977-78

A B g B g
HA |
BA BA + 15 in Pield MA + 19 MA + 30

130320 11350 1322350 12730 13250
114630 11736 12700 13200 13700
138350 L2130 13156 128650 141350
12300 12660 13800 14100 14600
12750 13030 14030 14350 13050
13230 13330 143350 15030 13330
13750 18050 15030 13550 16030
14250 14330 153530 16030 16350
14800 13100 - 161060 16600 173100
13350 15636 164630 17330 178650
15930 16250 17250 17750 18250
16330 E%%%% 17850 18320 18830
17130 17434 18450 18930 19450

17830 18130 15030

20050

19650 6130 20630



Stap

L > S oh 48 & L | et

A
BA
11700
12100
12500
12950
13400
13800
14400
14300
15450
16000
16600
17200
178060

18300

SCHEDULE "B"

TEACHER SALARY GUIDS

1978-79
B ¢ D E
MA

B4 4+ 15 In Fleld  MA + 15 MA 4+ 30
12000 12900 13400 13900
12400 13350 13830 16350
12800 13800 14300 14800
13250 16250 14750 15250
13700 14700 15200 15700
14200 15200 15700 16200
14760 15700 16200 16700
15200 16200 16700 17200
15750 16750 17230 17730
16300 17300 17800 18300
16900 17900 18400 18900
17500 18500 19000 19500
18100 19100 19600 20100
18800 19700 20200 20700
| 20360 20800 21300



