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THIS AGREEMENT made this P77 day of M ,

F r

18981, by and between the BOARD OF CHOSEN TFREEBOLDERS OF THE COUNTY
OF BERGEN, hereinafter referred to as "County', and POLICEMEN'S
BENEVOLENT ASSOCIATION, LOCAL 48, BERGEN COUNTY POLICE DEPART-
MENT, hereinafter referred to as "Local 49",

WHEREAS, the County and Local 49 recognize that it will he
to the benefit of bhoth to promote mutual understanding and fos-
ter a harmonicus relationship between the parties to the end that
continuous and efficient service will be rendered to and by both
parties;

NOW, THEREFORE, it is agreed as follows:

ARTICLE I - RECOGNITION

1. The County hereby recognizes Local 49 as the exclusive
representative of all County Police Officers excluding only the
titles of Chief of Police and Deputy Chief.

2. The title "Officers” shall be defined to include the

plural as well as the singular, and to include females.

ARTICLE II - TERM OF AGREEMENT

This Agreement shall be in force from January 1, 1980 through
December 31, 1882. All provisions shall remain in full force and
effect until a new contract is executed. All economic terms of
this Agreement shall be retroactive to Januuary 1, 1980, except as

otherwise herein provided.
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ARTICLE 131 - COLLECTIVE NEGOTIATING PROCEDURE

1. Cocllective negotiations with respect to rates of pay,
hours of work and other conditions of employment and bargainable
issues shall be conducted by the duly authorized negotiating agent
of each of the parties. Not meore than three (3) additional repre-
sentatives of each party, plus counsel and two {2} experts, shall
participate in collective negotiating meetings, except by consent
of both parties. |

2. Collective negotiations for the contract period beginning
January 1, 1983 shall commence on or about September 5, 1882,

3. The Local representatives (not exceeding the number shown
in Section 1)} on duty shall be permitted to attend regularly sche-
duled negotiating sessions without loss of pay. No other pavment
will be made to Asscociation representatives for the negotiating

sessions.

ARTICLE IV -~ PRESERVATION OF RIGHTS

1. Nothing in this contract sﬁall abrogate the existing
management rights of the elected or appointed officials in charge
of the various departments of County government subject to this
Agreement and (Lo all applicable Federal, State laws, rules and
regulations and the existing rights of the employees.

2. The County agrees that all benefits, terms and conditions
of employment relating to the status of the County Police Officers,
which benefits, terms and conditions of emplovyment are not speci-

fically set forth in this Agreement, shall be maintained at not
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less than the highest standards in c¢ifect at the time of the com-
mencemeni of collective bargaining negotiations between the par-
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ARTICLE V - DISCRIMINATION

This contract shall be subject to all State and Federal regu-
lations on discrimination. There shall be no discriminaticn, inter-
ference or coercion by the employer or any of its agents against
the employees represented by the unit because of membership or

activity in either the PBA or group constituting said unit.

ARTICLE VI - RESIDENCY

Emplovees covered by this Agreement may reside anywhere in
the State of New Jersey as long as such residence is within a

reasonable distance of Bergen County.

ARTICLE VII - NOTIFICATION OF CHANGES

Proposed new rules or modifications of existing rules govern-
ing working conditions shall be negeiiated with the majority repre-

sentative before they are established.

ARTICLE VIII -~ SALARIES

i. The base annual salaries for the year 19280 for all employees
covered by this Agreement is set forth in Schedule A. This salary
schedule reflects the parties' cifforts to héve placed the salaries
for all Bergen County Police Officers at a representative position,

based upon the maximum patrolman's salary (top step) being at the
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eixtieth {60%) percentile of those Bergen County municipalities
listed in Appendix B.

2. Salaries for the year 1981 for all emplovees covered by
this Agreement shall be computed based upon the 1981 maximum base
annual salary (top step) for patrolmen in Bergen County municipali-
ties listed in Appendix B. The maximum Bergen County Policeman's
bzse annual salary (top'step) for the year 1281 shall be at the
sixty-fifth (65%) percentile of the maximum base annual salaries
for patrolmen in the respective municipalities listed in Appendix B.
Kot less than sixty - five (65%) of those municipalities shall have
a maximum base annual salary for patrolmen for 1981 which is below
the 1981 maximum base annual salary of the Bergen County Police
patrolmen.

3. Salaries for the year 1982 for all employees covered by
this Agreement shall be computed in the same manner as hereinabove
set forth in subparagraph 2 of this Article based upon the sixty-
fifth (63%) percentile of the maximum base annual salary for patrol-
men in the Bergen County municipalities listed in Appendix B for
the vear 1981. Computation shall be based on 1982 salaries for the
said municipalities and shall be settled as of September 1, 1982
at the then current wage rates,

4, Commencing with Janwvary 1, 1981, the PBA shall have the
annual right to strike one Bergen County municipality from the
thirty-two (32) town attached list (Schedule B} and have said
stricken town replaced by any other Bergen County municipality
of the PBA's choosing, provided that same is done by notice in
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writing to the Counly no later than Septomber 1 of the respective year.
. Those cmplioyvees covered by this Agreement above the rank

of pairclman =helil receiveée saiary iucreasess Tor each of the vears

1980, 1981 and 1982, as follows:

{a) The base annual salary for sergeant shall be One
Thousand Five Hundred (%$1,500,00) Dollars above the base
annual salary for patrolmen.

(b) The base annual salary for lieutenant shall be
QOne Thousand Five Hﬁhdred ($1,500.00) Dollars above the base
annual salary for sergeant.

{c) The base annual salary for captain shall be One
Thousand Five Hundred ($1,500.00) Dollars above the base
annual salary for lieutenant.

(d) The base annual salary for inspector shall be One
Thousand Five Hundred ($1,500.00) Dollars above the base
annuzl salary for captain.

The base annual salaries for sergeants, lieutenants, captains
and inspectors shall be payable to said employvees immediately on
promotion to each of the said ranks.

6. The initial base annual salary for patrolmen hired during
the term of this Agreement shall be Eleven Thqusand($11,000.00)
Dollars.

There shall be three (3) equal annual salary step increments
to maximum base annual salary (top step) feor patrolmen. The effec-
tive date for the entitlement to such annual salary step increment
shall be the anniversary date of the individual employee's initial
date of hiring. The pay rate for each annual sélary step {for those
patrolmen below the maximum for their grade during the years 1881

and 1982 shall be computed hy subtracting the starting salary from

-5



the mexizmum base annual salary for patrolmen in each of the said
vears and dividing the dif{ference by three (3). The hase annual
salary of patrolmen having completed one year of service shall be
plus one-third (1/3) such difference and the base annual salary of
patrolmen having completed two (2) years of service shall be the
starting salary plus two-thirds (2/3} such difference. After
threc (3) years of service, a patrolman shall receive the maximum
base annual salary for his grade.

7. Recognizing that some of the municipalities listed in
Appendix B may finalize their annual pay rates after January 1 of
each of either of the said vears, the parties to this contract
agree that there shall be a Five Hundred Fifty($550.00) Dollar
ray raise advance payment across the board annunally payable as
soon as practicable after January 1 of each year for all employees
covered by this Agreement. I'inal pay rate adjustments as provided
herein shall be made not later than September 1 of each year,

respectively, for each of the years covered under this Agreement.

ARTICLE IX - LONGEVITY
1. Payments shall be made to emplovees with unbroken, con-

tinuous, long-term service to the County, as follows:

(a) completing 72 months (6 vears) . . . . . . . $106.00
{b) completing 108 months (9 years) . . . . . . S200.00
(c¢) completing 168 months (14 years) . . . . . . $400.00
(d) completing 228 months (19 years) . . . . . . $800.00

(e) Authorized 1éaves of absence for illness disability

shall not be considered a break in service.



2. Longeviiy paymenis shall be paid as increases in the base
rate of pay and shall be paild in the regular bi-weekly pay start-

ing January 1, 10R0,

ARTICLE X - HEALTH BENEFITS

1. The County shall continue to provide all employees and
members of their immediate family covered under the present cover-
age with like or similar hospitalization and other insurance, as
is now provided., In the event that the insurance carrier for the
County shall refuse to carry or continue said insurance coverage,
then, in that event, the County shall immediatlely apply to a new
insurance company for the identical insurance as is now provided,
provided that there shall be no interruption of insurance coverage
afforded. 1In the event that there iz any insurance interruption
on coverage, then the County shall be responsbile for the period
during said interruption and shall pay all medical bills incurred,
as would have been paid had the policy remained in effect.

2. In accordance with the provisions of Chapter I11, Public
Laws of 1973, premiums for benefits in the State Health Benefits
Program shall be paid by the County for those employees in the
unit who retire, providing that they have served a minimum of
twenty-five (25) yvears as set forth in the Act.

3. Dental Insurance

Effective August 1, 1980, the County shall provide =&
Dental Benefits Insurance Program sponscred by the New Jersey

Dental Plan, Inc. (DELTA), being Program III-A, together with

- -7-



orthodontic coverage not to exceed 5800.00 per year per patient, and
subject t¢ the Loczl maintaining the 753% enrollment requirements of
the said insurance carrier, and to the following conditions:

(a) One-half the premium shall be paid by the County and
one-half ‘he premium shall be paid by those emplovees who choose
to join the program through payroll deductions, it heing understood and
agreed that no employee shall be obliged to participate in the said

program.
(b) The benefits to be provided and the rate schedule

pertaining thereto shall be the same as those provided to Council
No. 5, N.J.C.3.4A,, as set forth in Schedule C-1 to C-12 attached

hereto, including the orthedontic coverage set forth above,

ARTICLE XI - WORK SCHEDULE, OVERTIME

1, The work day . shall be eight (8) hours and forty (40)
hours per week for Local 49. The work week for Local 49 shall bhe
seven (7) days per week on a rotating schedule,.

2. Effective January 1, 1982, all employvees in the bargain-
ing unit except those persons specifically listed in paragraph 3
below, shall be placed on & work schedule which shall consist of
five (5) days of work fcllowed by‘two (2) days off, followed by
five (5) days of work followed by three (3) days, and so on,
continuing to alternate two (2) and three (3) days of time off
after every five (5) days of work. This work schedule is commonly
known as the "5-2 - 5-3 work chart.”

3. Effeective April 1, 1982, pcrsons in the following job

categories shall receive twelve (12) schedule compensation days of

-8-



time off znnually. rrorated zo that for the year 1982 such compen-
sation days shall teotal no more than nine (9). The job categories
are as fellows:
(a) Nou-uniformed deilcctives
(b)Y Communication officer
(c) Weighti team members
{(d) Officers on detached service on or temporary duty
out of the Bergen County Police Force (except Bergen County Narcotic
Task Force)
(e} Personnel assigned to the Photo Lzab
{(f) Training officer
4, Effective January 1, 1882, overtime shall be defined under
this clause as work in excess of eight (8) hours in any calendar
day or where an employee 1is caused to work on his regular scheduled
day off (R.D.O.). A regular day off shall be defined pursuant
to the "5-2 - 5-3 work chart™ as is provided above. The R.D.O.
for persons covered by Paragraph 3 above shall be defined by the
regular work chart posted for their respective assignments. In
all other circumstances and in all other cbntingencies, the past
practice with regard to overtime and entitlement to covertime
shall not be affected by this eclause and shall continue unaltered.
5, Effective January 1, 1882, the regular hourly rate for
all employees covered by this Agreemcnt shall be computed by divid-
ing the officer's annual computation by 1,950.. The overtime rate
shall be computed by multiplying the hourly rate by 150% (time and
one~-half).
6. ~The annual work schedule for emplovees covered by this
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Agreement shall be posted not later than January 1 of the schedule

year,

7. Any emplovee who shall be called back to duty shall be
paid at a rate of time and one-half, provided, however, if the
employee is called back to duty, he shall be paid a minimum of
four (4) hours or the actual hours worked, whichever is greater.
Call back shall mean, any employee called to duty more than one (1)
hour prior to commencement of the assigned tour of duty, provided
that the emplovee 1s called back after he has left his assignment.

8. If any emplovee is called to duty on his day off, he shall
be paid & minimum of four (4) hours pay at time and one-half. 1If
he is on duty for more than four (4) hours, he shall be paid for
a full day.

9. Employvees shall be entitled to be paid for court appear-
ance on after duty hours or on days off in accordance with the
above paragraphg, whichever may apply.

10. If the regularly scheduled day or tour of day of an
emplovee has been established in advance by a schedule and is
changed from that day or tour of a day by the Department Head
within seventy-two (72) hours of the scheduled day or tour, then
the employee shall receive overtime for the new hours he is assigned
to work at time and one-half.

11. Overtime will be offered to regular full time employees
of the Department in order of preference based upon a rotating
senicority roster within rank. All overtime shall be scheduled to
give as near as practicable an egqual amount of overtime to all
persconnel. Overtime shall be offered to the first name appearing
on the roster as may then be in effect. Thereafter, covertime shall
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be offered to the next person as his or her namce may appear on the

list as ssitable overtime shall become available.
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mzy ceocenr when the Tirst cligible name is

ri]

assigned. In thul eveni, Lle overtime shall be offered to
the next person.

{b) Some personncl may not desire overtime and may reguest
in writing his or her name be passcd over on szidllist as
overtime would have bheen offered. This may be granted by
the Chief or his representative but a person may not decline
in an emergency or where he is directly ordered to duty.

(e¢) There may be certain situations in which the Depart-
ment, because of special skills or other atiributes of a par-
ticular officer, determines that it is in the best interests
of the County to bypass an emplovee or employees on the senior-
ity list. While this Agreement contemplates such possibilities,
it is agreed and understood that such bypassed employee or
emplovees must become next on the list for the purposes of
the overtime roster. The purpose of this clause is to
equalize overtime among employees and shall not be defeated
by the County's selection of special persons for special
details.

{d) Overtime shall be offered without favoritism. At
the end of each three (3) months ofthé year, two (2) repre-
sentatives of the Local shall meet with th; Chief or his

representative and review the overtime of the personnel.

11—
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ARTICLE XII -~ PAY DURING ABSENCE

1. Unscheduled Absences - If for any rceason, an emplovee is

unable to report for duty, he must notify his Department Head as
soon as possiblie, and before his scheduled starting time,

2. B8Sick Leave - All employees covered by this Agreement shall

be granted sick leave with pay of cne (1) working day for every
month of service during the remainder of the first calendar year
of service and fifteen (15) working days (one and one-fourth per
month) in each calendar year thereafter which shall accumulate
from year to yecar.

{({a) Bick ieave with pay 1is hereby defined to mean a
necessary absence from duty due to illoess, injury or exposure
to contagious disease and may include absence due to illness
in the immediate family of the employee or necessary atten-
dance upon a member of the immediate family, or any permanent
member of the household,

(b} To qualify for payment while absent on sick leave
each employvee who will be absent from duty on sick leave shall
so notify the Chief of Police or the officer in charge at
least one (1) hour before the commencement of his scheduled
tour of duty. Said notice shall state the nature of the cause
of the absence from duty. An employee who is absent without
such notification shall be charged with an unpaid day for
each day absent and Will be subject to appropriate disciplinary

aetion.



()} The County shall be permitted to send to the home of
any enpluyee reporting sick any duly New Jersey licensed

- - - Al - ¥ o LY
;;;;;;; tor te examinge zoid cwmplovoe.  No other person

shall be directed or authorized to visit the home of an
emplovee.

{d) The cause Ior an cmployee's absence must be reported
deily unless he provides an adeguate explanation which will
encompass an absence cccurring over a longer period.

(e) In any sick leave of less than five (5) consecutive
working dayvs, no doctor's certificate shall be required. iIn
any sick leave of five (5} consecutive work days not inclu-
sive of regular days off or more, a doctor's certificate
must be submitted.

(f) In the event the County requires an examination by
the pelice surgeon or any other New Jersey licensed physician
selected by the County, the cost of said examination shall be
borne by the County.

3. Injury Leave

(a) Injury leave, as distinguished from sick leave,
shall mean paid leave given to an employee due to absence
from duty caused by an accident, illaness or injury which
occurred while the employee was performing his duties and
which is covered by Workers' Compensation Insurance.

(b)Y A4l1ll pavments which shall be made concerning injury
leave are subject to the same rules and regulations as
Workers' Compensation Insurance and shall not be made if the
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accident is proved to have been due to intoxication or

wilfull misconduct on the part of the emplovee, If an employee,
absent from work due to an accident, wilfully fails to ful-
£ill all of the conditions necessary to receive compensation
benefits, he shall not be entitled to payment oflany injury
leave benefits from the County until such cenditions have

been fulfilied.

(¢) The payments enumerated above will be made for a
period not in excess ¢of one hundred thirty-five (133) working
days for each new and separate injury. After all injury
leave is used, the employee may be granted additional injury
leave only upon approval of the Board of Chosen Freeholders.
Aflter all injury leave is used, the employvee may elect to
use any sick leave, vacaticn or compensateory time due him
at the time of ihe injury.

{(d} Use of injury leave - employees absent from duty due
to an accident, illness or injury covered by Workers' Compen-
gsation Insurance, who have completed three (3) months ser-
vice, will be compensated by'the County at the regular hase
rate of pay. Eligibility will be based 6n the determination
of the New Jersey Division of Worker's Compensation under the
terms of the New Jersey Workers' Compensation Act. 1In the
event that the Stateé determines in favor of the employee,
sick leave so charged shall be recredited to the employee's

sick leave accrual balance.
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(e) Contested injuries - Charges may be made against sick
leave accorual, if any, in anv case where the County is con-
togting that the injury ceoanrved on the jch or iz job related,
In the event that the State deiermines in favor of the employee,
gsick leave so charged shall be recrediled to the employee's
sick leave accrual balance. In the event eligibility for
payment is denied by the State, the emplovee shall be eligible
to utilize sick leave accruals, if any, retroactive to the

date of his injury, and teo use vacation leave.

(f) Medical proofs - In order to 1imit the obligation

of the County for each new separate injury, the County may

require the employvee to furnish medical proof or submit to
medical examination by the County at its expense to determine
whether a subsequent injury is a new and separate injury or an
aggravation of a former injury received while in the County
Service.

() When an employee has suffered an injury while on
duty, and is absent for five (5) days or more, it will be
necessary for him to submit a Written-certification from a
physician setting forth the nature of the injury and the phy-
sician’'s prognosis as to the length of time before the employee
can return to duty.

(1) Additional reports shall be filed from the phy-
sician every two (2) weeks thereafter ;ndicating the cur-
rent status of the employee's health ana the time of his

anticipated return to duty where the employee elects to

-15-



use his private physician.
(2) In the absence of such certification, the
employee shall be removed from injury leave.

4. Funeral Leave

(2) Employees shall be entitled to four {(4) working
days leave with pay to attend or make arrangements for the
funeral of a member of their immediate family. Immediate
family is defined as and limited to spouse, son, daughter,
mother, father, brother, sister, mother-in-law, father-in~
law, brother-in-law, sister-in-law, son-in-law, daughter-in-
law, grandparents of employee or employee's spouse, grand-
children or any other relative residing in the employee's
household. Said death leave shall not be charged against
employee's sick leave.

5. Terminal Leave

(a) An employvee, upon retirement (Service Retirement,
Accidental Disability Retirement, Ordinary Disability Retire-
ment, Early Retirementi and Special Retiremcent but not Deferred
Retirement), shall be granted a terminal leave lump sum pay-
ment in accordance with Option 1 ox Option 2, which the employee
elects:

(1) Option 1 - One-half of the Employee's earned and
unused accumulated sick leave multiplied by his daily

rate of pay received during the last year of his employ-

ment prior to the effective date of his retirement, pro-

vided however, that no such lump sum pavment shall
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exceed Twelve Thousand (812,000.00) Dollars.
(2) Ontion 2 - One day of pay for each full year's
cervice with the County of Rergen,
{(b) In the svent of the death ©f an active employee who
has vested rights, terminal leave shall be paid to his estate
in accordance with the option selected.

G. Leave of Absence

(a) Leave witheout pay - A permanent employvee may, for
reasons satisfactory to the County, be granted a perscnal

leave of absence without pay or services credit for time

absent for a pericd up to six (6) months. In exceptional

circumstances, such leave may be extended for an additional
six (6) months, provided it is considered to be in the best
interest of the County.

(1) Ordinarily, a personal leave of absence or an
excused absence will not be granted to an employee for
the purpose of seeking or accepting employment with any
other employer,

(2) Personal leaves of absence are granted with the
understanding that the employee intends to return to his
County duties. IFf an employvee fails to return within
five (5) working days aftcr the expiration of the leave
or excused absence, hc may be considered to have resigned
and not in good standing. ‘

(3) Employees on leave without pay for more than two

(2) weeks in any month will not receive paid health bene-
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fits, holiday pay, nor will they accrue sick and vaca-

tion time.
(b) Military leave shall be granted as prescribed by

tke Federal or State law.

ARTICLE XIII - VACATION

1. Vacations shall be scheduled in a uniform manner in
accordance with senicority, where practicable, subject only to the
requirements of the Department.

2., The vacation period shall commence January 1 and con-
tinue until December 31 of each year. The vacation allowance
shall be as follows:

(a) Employees shall earn one (1) day per month in the
first year of employment Ffor the first eleven (11) months and
four (4) days eligihility in the twelfth month, provided the
initial date of hire commences on or before the fourth calen-
dar day of the month.

(b) From the beginning of:the second vear, to and includ-
ing the fifth year, employeeg shall earn vacation at the rate
of one and one-fourth (1-1/4) days per month,

(¢) From the beginning of the sixth vear and thereafter,
enployees shall earn vacation at the rate of one and two-
thirds (1-2/3) days per month.

{(d} Vacation may be accumulated as set forth in the
Civil Service Act.

{(e) No employvee who 1is on vacation shall be recalled

-18-



except in the case of a Departmental Mobilization by the
Chief of Police to meset a clear and present danger confront-
ing Ber
ff) Vacations shall be selected on & rotating seniority
by rank basis (disputes shall be settled on an initial date
of hire basis) which shall be established by the Department.
Once an employee s¢lects two (2) or more consecutive days
of vacation under this clause, the next senior man shall make
his selection, and so on, until the seniority list has been
exhausted at which time the process shall be continued. A
single pick shall noct consist of more than twelve (12) con-
secutive working days during prime time. Prime time shall
consist of the time period between the last week in June and

Labor Day.

ARTICLE XIV - PERSONAL LEAVE

Each employee shall be entitled to take one (1) day of personal
leave with pay per year. The Chicef or his appointee must be notified
of the personal leave request and prior approval of the Chief or

his appointee must be obtained.

ARTICLE XV - HOLIDAYS

1. All employees, in addition to their regular wages, shall
receive fourteen (14) holidays and any other full day hcliday

granted other County employees. Bergen County cbserves the

following holidays:



{a) New Year's Day (h) Labor Day

(b)Y Martin Luther King's (i) Columbus Day

Birthday (j) Election Day
{c) Lincoln's Birthday

(d) Washington's Birthday

(e) Good Friday (m) Friday after
(f) Memorial Day Thanksgiving

(k) Vetleran's Day
(1) Thanksgiving Day

(g} Independence Day (n) Christmas Day

2, Holidays falling within a period of paid zbsence will
entitle the employee to pay for such holidays. Periods of paid
absence are: 8Sick Leave, Injury Leave, Terminal Leave, and
Vacation Leave. Previously established payvroll policies as to
heliliday pay shall be maintained.

3. Each employee shall have the individual opticon to elect
to have szid employee's holiday money folded in his pay with the
employee’'s bi-weekly compensation during any three (3) year period
of employment, however not earlier than the commencement of said

employee's twenty-third (23rd) vear of service.

ARTICLE XVI - GRIEVANCE PROCEDURE

1. The purpose of the grievance procedure shall he to settle
all grievances between the County and the Local as quickly as
possible, so as to insure efficiency and promotite employees' morale,

2. A grievance is defined as any disagreement bhetween the
Cotunty and the Local inveolving the interpretation or application
of a regulation, violations of agreements and suspension.

3. All grievanes shall be processed as follows:

=20-
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(a) &tep One - Gricvances shall be reduced to writing
by the grievant Local or cmplovee(s) and submitted to the

Chief, r~r any nrerson decignsted hy hhim  and the answer to

such grievances shall be made in writing, with a copy of the

Local or employee(s) within five (3) days of their submission.

(b) 8tep Two - If the grievances are not settled by

Step One, then the Local or employvee{s) shall have the right

to submit such grievances to the County Administrator. A

written answer to said grievances shall be served upon the

individual and the grievance committee within seven (7)

calendar days after submission.

4., If the grievances are not settled by Steps One and Two,
then the Local and/or employee(s) within ten (10) working days
after a written decision (Step Three)} shall have the right to
submit only such grievances which are claimed vielalions, misinter-
pretation, or misapplication ol the terms of this Agreement and
the referenced policies directly affecting them to an arbitrator
apﬁointed by the parties from the arbitration panel maintained
by the Public IEmplcoyment Relations Commission. The arbitrator
appointed shall have full power to hear the grievance and make a
final decision, which decision shall neither modify, add to, nor
subtract from the terms of the Agreement and the referenced poli-
cies. The decision shall bhe rendered wjthin thirty (30) days
alter completion ¢f the hearing and shall be b£hding on both
parties. The cost ¢f the arbitrator and his expenses shall be

borne equally by both parties.
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5. XNothing herein shall prevent any employee from processing
his own grievance, providing the Local and representatives may be
rresent.

6. If an employvee elects to appeal a suspension of more than
five (5) days or a dismissal through Civil Service channels, it
ray nct subsequentlily be processed as a grievance.

7. Grievances must be initially filed within thirty (30)
days of the incident, or the empleoyee's knowledge of such inci-

dent.

ARTICLE XVII - LOCAL REPRESENTATIVES AND MEMBERS

1. Authorized representatives appeinted by the Local, not
to exceed four (4), shall be authorized to discuss with the Depart-
ment Head any questlions concerning the terms of this Agreement.

2. During negotiations the authorized representatives of
the Local, nct to exceed six (6) Bergen County Police Officers,
shall be excused from normal duties to attend the scheduled
negotiations.

3. The President and an officer of his choice on tour of
duty shzll be excused from duty for attendance at the regular

monthly meeting of the Local,

ARTICLE XVIII - RETENTION OF CIVIL RIGHTS

Employees shall retain all civil rights under the New Jersey

Law.
o0 _
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ARTICLE XIX - BILL OF RIGHTS TOR COUNTY POLICE OFFICERS

All emplovees shall be entitied to the protection of what
shall be termed the Bill of Rights S-r County Police Officers.
Investigations of Bergen County Peolice Officer shall be conducted
in the following manner:

(a) The interrogation of an employee shall take place
at a location designated by the investigating officer. If
practicable it will be at the Bergen County Police Head-
quarters,

(b) The emplevee shall be informed of the name, rank,
and command of the officer in charge of the investigations
and those persons present during investigations.

(¢) The employvee shall be informed of the nature of the
charge for which he is under investigation.

{d) 1If the employee is a suspect in a criminal matfer,
he shall be read his rights under the appropriate court
decision.

(e} There is no obligation on the County Police Depart-
ment to provide an opportunity for an employvee to consult
with counsel or anyone else when guestioned by & superior
officer about his duties or matters relevant to his fiiness
for police service, except in cases where the police officer’s
job is in jeopardy, or in cases of perding suspension where
the employvee under investigation has the right to consult with
an attorney. The Chief, or the officer in charge in the
absence of the Chief, may, in his discretion, afford an
opportunity for an employee, if he so requests, to consult
with counsel or a representative of the Local before being
guestioned concerning a violation of the Rules and Procedures
of the Department. The interrogation may not be postponed

for more than one (1) hour.
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ARTICLE XX - AGREEMENTS

The County agrees not to enter into agreement with anyone but
the reccgnized law enforcement Local with regard to personnel

covered by this Agreement.

ARTICLE XXI - INSOURANCE AND WELFARE

1. The County shall continue to maintain and provide liability
insurance of the type now in force and effect, including false
arrest, at the present levels of One Million (81,000,000.00) Dol-
lars per man and One Million ($1,000,000.00) Dollars per incident.

2. The County shall supply to employvees all necessary legal
assistance in the defense of civil claims for personal injury,
death or property damage arising out of and in the course of their
enployment. The County shall pay and satisfy all judgments
agaipst said employees as a result of said claims, provided, how-
ever, that the Employer'’s insurance carrier may handle the matter,.
In additicn, the County shall provide legal counsel at its cost,

as required by State statute.

ARTICLE XXII - CLOTHING ALLOWANCE

1. Emplovees covered by this Agreement shall be entitled to
an annual uniform allowance for each year during the term of
this Agreement. Payment shall be made annually in a Iump sum
prior to April 15 of each year.
2. The clothing allowance shall be as follows:
{a) EIEffective January 1, 1980, the annual allowance
shall be Three Hundred ($300.00) Dallars,

- -24-



(b)Y Effective January 1, 1281, the annuzal allowance

shaell e Three [undred Twenty-IFive ($525.00) Dollars.

$

- T - A e . - -
(e Effective Januory 1 il
% ) ¥
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, the annual allowance

shall bDe Three Hundred Fifty ($350.00) Dollars.

ARTICLE XXI1II - SHIFT DIFTERENTIAL

Emplovees in shift positions shall be paid additionally a
differential of Twenty (%.20) Cents per hour for Shift Two (after-
noon and evening shift), and Twenty-Five ($.25) Cents.. per hour

for Shift Three (night and morning).

ARTICLE XX1V - BULLETIN BOARD

1, The County will supply one (1) bulletin board for the
use of the Local to be placed in a conspicuous location.

2., The bulletin board shall be for the use of the Local for
the posting of notices and bulletins pertaining to Local business
and activities or matters dealing with the welfare of employees.

3. No matter may be posted without receiving permission of
the officially designated Local representative. Any bulletins
deemed detrimental to the operation of the‘Department may be
rejected for posting by the Chief of Police. However, approval

for posting shall not be unreasonably withheld.

ARTICLE XXV - PERSONNEL FILES

1. A separate personnel history file shall be established
and maintained for each employee covered hy this Agreement. Per-

sonnel history files are confidential records and shall be main-
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tained in the office of the Chief of Police.

2. Any member of the Police Department may by appointment
review his personnel file. This appointment for review must be
mede through the Chief of Police or his designated representative.

3. Whenever a written complaint concerning an officer or
his acticns is to be placed in his personnel file, a copy shall
be made available to him and he shall be given the opportunity
to rebut it if he so desires, and he shall be permitted to place
said rebuttal in his file.

4, All personnel history files will he carefully maintained
and safeguarded permanently. Nothing placed in any file shall
be removed therefrom.

5. Any record or notation of reprimand or any disciplinary
action shall, upon demand by the employee, be removed from said
employee's files if there is a resolution of the allegation,
charge or complaint in the individual's favor by a Court, admin-

istrative proceeding or Civil Service decision.

ARTICLE XXVI - APPLICABLE LAWS

The provisions of this Agreement shall be subject to and
subordinate to and shall not annul or modify existing applicabile

provisions of State and local laws.

ARTICLE XXVII ~ CHANGES, SUPPLEMENTS OR ALTERATIONS

Any provision of this Agreement may be changed, supplemented
or altered, provided both parties mutually agree and execute such
Agreement in writing.
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ARTICLE XXVIII - EDUCATIONAL IKCENTIVE

The following annual increments shall be pald to employees
covered by this Agreement who have successfully completed degree

requirements in police science or related Tields:

{(a) Associate Degree . . . . . . . . . $150.00
(b) Bachelor's Degree . . . . . . . . 3250.00
(¢) Master's Degree . . . . . . . . . %350.00
(d) Doctorate ., . . . . . . . . . . . $450.00

Said amounts shall be paid annually in a lump sum commencing

with the calendar yezr of degree qualifications.

ARTICLE XXIX ~ FAIR SHARE PAYMENTS

1. Sixty (80) davs after the effective date hereof, the
County will commence to withhold, from the salaries of those
employees who are covered by this Agreement and who have not exe-
cuted authorizations permitting ithe Employer to withhold the full
amount of union dues, a representation fee in lieu of dues which
shall be in an amount equivalent to the regular membership dues,
initiation fees and assessments charged by Local 49 to its own
members, less the costs of benefits financed through the dues,
fees and assessments and available to or benefiting only its mem-
bers, but in no event shall such representation fee exceed eighty-
five (85%) percent of the uniform annual dues charged by Local 49
to its members. The Employver shall forward the amount so deducted
to the Local. The Local represents to the Emplover that it has
established a demand and return system and that it is in compli~
ance with a2ll requirements imposed upon the Local pursuant to Law,
1979 ¢.477 and the Emplover's obligation pursuant to this paragraph

is contingent upon the Local's continued compliance therewith.



2. The Local will defend, indemnify and save the Employer
harmless against any and all demands, suits or other forms of
liagbility which may arise out of or by reason cof action {aken

by the Employer pursuant to this Article.

3. In the event that employees hired after the effective
date of this Agreement do not within sixty (60) days of the date
0ol hire execute written authorizations for withholding of union
dues pursuant to Lhis Article, then the provisions of paragraph

one (1) hereinabove shall be effective.

ARTICLE XXX - SAVINGS CLAUSE

1. It is understood and agreed that if any portion of this
Agreement or the application of this Agreement to any person or
circumstances shall be held to be invalid, the remainder of
this Agreement or the application of such provision to other

person or circumstances shall not be affected thereby.

2. Except otherwise provided in this Agreement, the fail-
ure to enforce any provision of this Agreement shall not be

deemed a waiver thereof.

IN WITNESS WIEREOF, the parties have caused this Agreement
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to be signed by their respective representatives and appropriately

attesgted.

FOR THE COUNTY OF BERGEN BERGEN COUNTY POLICE, PBA LOCAL 49

7¢W; ) Mol L a;;z@;,

e older Director

-c.’f s L__, A___'_( —

ATTEST: ATTEST:
/, //
<l S AL
7
Clerk to the Board of RICHARD D. LOCCKE
Freecholders Atterncy for PBA Local 48

il é‘ -29-
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APPENDIX A

L]

1280 SALARIES

Patrolman -
During first year ----—--—————-— e e $11,000.00 °
During second Year —----soss e mm oo —e—eeee ' 14,117.00
During third year -----r-=--———voc——mmwm———w 17,234.00
After three (3) years (maximum)----—=--==--~- 20,350.00
Sergeant ==—=m———m—— e ——e s mele 21,850.00
Lieutenant === = - m e e e 23,350.00
Captain —--—m===mm-m—m—————— e 24,850.00
INSPeCLOr —=—m o m e o 26,350.00
i :
i
~30- . r -
'}. - ——
i
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.2.

3.

5.
5.

7.

8,
10.
11.
12.
13.
14.
15.

1€.

APPENDIX B

BERGEN COUNTY MUNICIPALITIES

Fort Lee

River Edge
Saddle Brook
Oradell
Hackensack
Wyckoff

Bogota
Northvale

Fair Lawn
Haworth
Carlstadt

South Hackensack
Harrington Park
Woodcliff Lake
Englewood Cliffs

Maywood

-3]1-

17.
18.
18.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.

32‘

Washington Township“--
Wealdwick

Montvale

Hillsdale

Ho Ho Kus

Saddle River’
Ridgewood

.'ranklin Lakes

Glen Rock

Closter

Ramsey

-Old Tappan

P_ar&mus
Allendale
Mshwsah

Teterboro



SCHEDULE OF BENEFITS

-
-

The dental program covers the following Schedule of Benefits when
services are rendered by a licensed dentist and when necessary and
customary as determined by the standards of generally accepted

dental practice.

- I‘

II.

III.

BASIC BENEFITS:

Preventive

. Prophylaxis as reguired, but nct more often than once in any.

six month period.
Topical application of fluoride solutions to age 19,
Space maintainers.

Diagnostic

Procedures to assist the dentist in evaluating existing
conditions to determine reguired dental treatment.

Cral Surgery

Procedures for extractions and other oral surgery includ-
ing pre- and post- operative care.

General Anesthesia

When administered for a covered oral surgery procedure
performed by a dentist.

Restorative

Provides amalgam, synthetic, porcelain and plastic resto-
rations for treatment of carious lesions.

Crowns, inlays and gcld restorations will be provided when
teeth cannot be restored with the above materials.

Endodontic

Procedures for pulpal therapy and root canal filling
(treatment of non wital teeth).

Periedontic
Procedures for treatment of tissues supporting the teeth.

PROSTHODONTIC BENEFITS:

Procedures for construction of bridges, partial and complete
dentures.

ORTHODONTIC BENEFITS <ORTIoNsty /774 ) of féo a/fa'ﬁ,e-n’/ car

Procedures performed by a licensed dentist for eligible
dependent children involving the use of an orthodontic
zppliance for treatment of malalignment of teeth and/or
jaws which significantly interfere with their functions.
Payment ang'’ beneflts Wlll cease at.zqge 19 _ _oF at age 23,

LT e w -

SCHEDULE C -1
-32-
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FFE BRSIS: The follovine nroorars are hased uron NIDSP's
v Table of *llowances. ' |
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prograr ITI-»  MPllowence - Pasic Benefits: 100%
: Prosthoaontip LDenefits: 50t
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calendar year is $1,000.00,
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BERGEN COUNTY FMPLOYEES.

MIPERVPITING POLICY AND FEOUIREMINTE

RIDSP's rates are valid for ‘croups enrolling not later than Janvary 1, 198D
and are guaranteed for qéfae year contractual period.

THESE RATES }‘{E CONTII“GT’NT IIPCN

THAN 1,000 M'D NOT MOPF THAR 2,059 EI'PL(')YE... s.

211 present and future emplqyees vill become eliocible for dental benefits
on the first cay of the month following three full ronths of continuous
full time employment with a minirum of 3? hnur= per week, unless otherwise
approved by NJDSP. .




ELIGIBILITY AND ENROLLMENT PROCEDURES .

ELIGIBILITY

Employees - All employees in the classifications to be covered shall
become eligible to receive dental services following completion
of the period of continuous employment stimulated under Benefits
and Program Specifications.

Dependents — Dependents are defined to be the employee's spouse and
- unmarried dependknt children. Dependent Children are eligihle

for coverage from birth until age-3i8%—ozx,if-the covered—chiid

i 33 e - -

versity. coveragt WAy o€ extended o the childs 23rd birthday ,
unless otherwise indicated under Benefits and Program Specifi-
cations. An unmarried dependent child over the limiting age
may continue to be covered if incapable of self-support because
of a physical or mental handicap commencing prior to reaching
the limiting age, provided & physician's certificate is sub-
mitted to NJIDSP.

ENROLLMENT PROCEDURES

initial Enrollment - When applicable each emrloyee completes the

' NJDSP Enrolliment Card, making sure all information is complete,
supplying names and birthdates of all dependents. It is es-
sential to have the employee's complete Social Security Number
and his signatur.. Enrollment cards not completed in full will
be returned to the subscriber, which may mean a delay in eligi-

- bility status.

Subsequent Enrollments - Employees gualifying after the plan has been
. in effect shall also complete the NJDSP Enrollment Card. The
same procedures as those for initial enrollment apply. Subse-
guent enrcllment cards should be mailed with the billing the
month that the employee becomes eligible.

M FOX DLP 4T ey
i — [ - - F [_._.:]
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GOVERNING ADMINISTRATIVE POLICIES

Unlike medical care where the diagnosis dictates more specif-
ically the method of treatment to-be rendered, in dental care
the dentist and his patient frequently consider several avenues
of treatment.

The following "administrative guidelines" are an integral part
of the proposed dental program and are consistent with the
principles of accepted dental practice and the continuved main-
tenance of good dental health.

LIMITATIONS:

{a) x-rays;

Complete mouth x~-rays are provided only once in a
three (3) year period, unless special need is shown. Supplenmcon-
tary bltewlng x-rays are provided upon regquest but not more than

once every six (6) months.

{b} Crowns, Inlays and 0Onlays:

Replacement will be made only after five (5) vyears
have elapsed following any prior provision of crowns, inlays and
cnlays under any Delta program, ‘

{c} Prosthodontics;

Prosthodontics, appliances (including, but not lim-
ited to, partial and complete dentures and fixed bridges) will be
replaced only after five (5} years have elapsed following any prior
provision of such appliances under any Delta program, except when
NJDSP determines that there is such extensive loss of remaining
teeth or change in supporting tissues that the existing appliance
cznnot be made satisfactory. Replacement will be made of & prosth-
odontic appliance not provided under a Delta program only it it
is unsatisfactory and cannot be made satisfactory.

{(d) Optional:

In 2ll cases in which the sclection of a more ey-
pensive plan of treatment is decided upon than is provided under
the contract. NJDSP will pay the applicable percentage of the
lesser fee. The patient iIs responsible for the rema'inder of the
dentist's fee.
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GOVERNING ADMINISTRATIVE POLICIES

{continued}

(1) Complete or Partial Dentures. 1f in the construction
of a denture the patient and dentist decide on perscnalized
restorations or employ specialized techniques as opposed to
standard procedures, NJDSP will allow an appropriate fece for
the standard denture tcward such treatment and the patient must
bear the difference in cost.

{2) Occlusion. NJDSP will zllow the cost of restorations
required to replace missing tecth. Procedures, appliances or
restorations necessary to increase vertical dimension and/or
restore or maintain the occlusion are considered opticnal and

the cost is the responsibility of the patient.

EXCLUSIONS:

NO BENEFITS SHALL BE PROVIDED FCR:

{(a} Service for injuries or conditions which are
compensable under Workman's Compensation or Employer’'s Liabil~
ity Laws, services which are provided the eligible patient by
any Federal or State Government Agency or are provided without
cost to the eligible patient by any municipality, county or
other political sub-division.

{b) Services with respect to congenital or develop-
mental malformations or dentistry for purely cosmetic reasons.

{c} Prosthodontic Services or Devices (including
crowns and bridges) or any single procedure rendered prior to
the date the patient became eligibkle for such services under
this Agreement. '

(d}) Drugs; Experimental procedures; Procedures for
the purpose of plague control; oral hygicne or dietary instruc--
tion.

(e} Periodontal splinting or scalants and Lases.

(f) Any services not specifically included in this
proposal. '

The comnencement of the prepaid dental care
proyram cutlined in this proposal shall be
subject to the execution of a formal Ayrec-
ment with NJIDSP, which shall supersede all
prior neyotiations, representations  nml un-
derstandinus, No modification or am ndaent
of such Agreenient shall be effective for any
purposce unless in writing and signed ey oan
authorized officer of NJDSP.
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STAFF

NJDSP's method of operation is designed in such a manner that
all Attending Dentist's Statements are reviewed by a dental
avditor. If there are other than routine services heing poer-
formed they are referred to the Dental Consultant Revicw Depart—
ment and rev1ewed by a licensed dentist.

DERTAL AUDITORS:

Qualifications for NJIDSP claims auditors include both dental
office and chairside assisting experience, as well as completion
cf a technical program.

DENTAL CONSULTANTS:

NJDSF Dental Consultants must have a minimum of ten years in
active practice and have gained the respect of their peers. The
same criteria are used in the selection of special consultants
from each of the societies. -

NJDSP has five in~house consultants in addition to regional con-
sultants throughout the state, All NJDSP consultants conform

to the guidelines established by the New Jersey Dental Association.




PROCESSING FLOW IN
<) DENTAL AUDIT OF TREATMENT FORMS

When Attending Dentist's Statements (claims) are received, they
are reviewed by cur dental zuditorz. These forms reguiring con-
sultant review are referred to a licensed dentist to determine

if the services reguested are a covered benefit. In some in-
stances, the patient may be clinically examined by the NJDSP Re-~
gional Dental Consultant. After this determination has been made,
the Attending Dentist's Statement {A.D.S5.) is returred to dental
audit, wvhere it is coded for processing. The patient's complete
dental history is checked for payable benefits, contract limita-
tions, and duplication of services. The computations made are
then recorded on the A.D.S. and either paid {(if treatment has
been completed) or pre-determined (if treatment has not been ren-
dered} and returned to the dental office.

Dental x-rays are requested for restorations (except fillings),
surgical extractions, fixed bridges, and complete and partial
dentures. In the event a dentist refuses to submit x-rays, he
is advised that his refusal to do so may result in his receiving

* payment for a lesser service, i.e., 2 MOD amalgam in lieu of a
full crown, an uncomplicated extraction in lieu of surgical ex-
traction, etc.

A Imnmediately following payment to the participating dentist, NJDSP
g sends the patient a statement describing the NJDSP payment made
for covered services under the program and showing that portion
for which the patient is obligated. If the patient is billed an
amount over and above the amount shown as his obligation, the,
patient may inform NJIDSP, and proper action will be taken.

The majority of Attending Dentist's Statements are processed in

15 days. A.D.S. forme with extensive services requiring consul-
tant review may take an additional 5-10 working davs. Turn-around
time for pre-determination of benefits is directly related to
current eligibility reporting by the group. When group eligibil-
ity is received by the fifth working day of the current month,

the majority of A.D.5. forms are pre-determined within one week.
Late reporting of eligibility will extend this time period by the
corresponding number of days that the group is late in reporting
eligible employees. -

NJIDSP maintains an internal audit staff which conducts ongoing
audits to assure that correct procedures are followed in A.D.S.
processing systems. In additieon, a random selection of cases is
referred to regional consultants for clinical examination of pa-
tients for the determination of gquality and adeyuacy of scrvices.
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COORDINATION OF BENEFITS

Tt is a NJDSP policy that when a patient is entitled to benefits
under two or more insurance programs;

1. A patient should be covered in total for the amount of
the usual, customary and reasonable charges for necessary
dental expenses that, K are covered in whole or in part under
any one of the programs before sither program reduces it's
benefit payment, and .

2. A patient may not receive more than 100% of these ben~
efits, and, thus, the abuses which may result from over
insurance are avoided,

-

NJIDSP policy is, applied as follows:

1. Patient covered under two or more NJDSP programs:

If a patient is eligible for coverage under two or
more NJDSP dental care programs and more than one of said
programs provides coverage for a particular service, NJDSP
will pay in full the fees for such services and will pro-
rate the cost thereof between the applicable programs,
provided that no program shall be charged with a greater
amount than the amount for which it would be liable if
such dual coverage did not exist,

2. Patient covered under NJDSP and "other programs”

If an eligible patient is entitled to coverage under
one or more group insurance policies or group prepaid
health care programs, then the beneflts cof this Agreement
shall be provided as follows:

(a) If the other policy or preogrami{s) primarily
cover services or expenses other than dental care, then
this Agreement shall be primarvy.

(b} If the other coverage is by a dental insurance
policy or prepaid dental care proaram, the policy or program
covering the patient as an employee shall be primary over the
policy or program covering the patient as a dependent. - Cover~
age for dependent children of a male person shall be primary
over 'the policy or program covering dependent chlldren of a
female person.

If the program provided by this Agreement is "primary” as provided
above, NJIDSP shall provide benefits without regard to any other
policy or program, and if the program provided by this Agreement
is not "primary"”, NJDSP shall provide benefits only to the extent

that

the benefits obtained from such cther insurance or program

are inadequate to provide full payment for the services which are
tenefits provided by this Agreement.

P c-9
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FPROCEDURE FOR SUBMITTING ATTENDING DENTIST'S STATEMENTS

puring the first appeointment, tell your dentist you are covered
under a NJDSP dental plan, and give him your group number and
the name ©of your company.

Most dentists have NJDSP Attending Dentist's Statements in their
offices and they will complete the form in the following manner
for pre-~determination or payment. Use steps 1, 2, 6§ & 7 when
Attending Dentist's Statement is submitted for payment without

pre-determination.

I. PARTICIPATING DENTISTS

1. The form should contain the subscriber's social security
number, group nunber, name and address of member, the name
of the patient receiving services, the patient’'s relation-
ship to the subscriber, and the patient's birthdate,
{Failure to complete all reguired information could result
in processing delaysj).

2. Upon completion of the patient's examination and diagnesis,
the dentist will list the treatment to be rendered, together
with the fee to be charged for each procedure.

USE STEPS 3, 4 & 5 FOR PRE~-DETERMINATION

3. The patient reviews the form, and if he is in agree-
ment, signs the form.

4. The form is then sent to NJDSPF by the dentist. NJDSP
will check the patient's eligibility, verify that the
treatment to be provided is covered under the dental
plan, and enter on the form the amount of the total bill

- NJDSP will pay, and the amount to be paid by the patient.

5. The form is then returned to the dentist, and he will
review the treatment plan with the patient before
proceeding with the series of treatment,

“6. When all services have been completed, the patient will
review the form and sign it -if regquecst for payment; or
the dentist will again sign the form, entering dates of
service if a request for payment on a pre-determination to
indicate that all treatment shown has been rendered.

7. A check is sent to the dentist by NJDSP for that pcrtion
c¢f the bill covered by NJIDSP, and the dentist submits his
statement to the patient for the patient's portion of his
bill,

ITI. NON-PARTICIFPATING DENTISTS

8. Non-participating dentists will submit the Attending
Dentist's Statement in the same manner as participating
dentists. NJDSP will make payment to the patient directly.
who is then responsible for making arrangements to pay
the dentist for all of the dentist's charges.
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UNIQUE FEATURES .
OF d
NEW JERSEY DENTAL SERVICE PLAN, INC,.

L]

il

NEW JERSEY DENTAL SERVICE PLAN, INC. is a2 non-procfit corporation

under the NEW JERSEY DENTAL SERVICE CORPORATION ACT and operating
under the Insurance Laws of the State of New Jersey. The purpose
of NIDSP is to provide guality dental care at a minimum cost.

HIDSP was established by the NEW JERSEY DENTAL ASSOCIATION in 19689.
The New Jersey Dental Association provided the capital and the goal
to provide the best possible dental care for the patient.

NJIDSP engages Specificﬁlly in prepaid group dental plans and have,
presently, over 300 plans in force. HNJDSP is & member ©f the Delta
Dental Plan Association, and participates in multi-state prograns.

There is no claim form for the patient to complete. Dental state-
ments are prepared and submitted to NJDSP by the dentist and NJDSP
payments are remitted directly to the participating dentist.

- L]

5. ~an-ocutline of the patient's needs a2nd the treatment recommended is

10.

11,

submitted and professionally reviewed before treatment is performed.

Cases in which diagnosis is complicated and regquires more than the
normal handling are individually reviewed by staff members who are
practicing dentists. If further evaluztion is required the case
may be referred to the NJDSP REVIEW COMMITTEE for the area in which
the patient was treated. Local professional guidance and assis-
tance is provided when needed, assuring comprehensive guality
dental care at a reasonable cost.

NJIDSP provides a relatively inflation proof plan. Dentists have
confidentially prefiled their fees with NJDSP, certifying that they
are Usuval, Customary and Reasonable Charges. The dentist also
agrees to a review by professional committees.

Strong professional support behind a dental plan is essential to
curb abusive claims practices by both patients and dentists. NJIDSP
has this support. A vast majority of all licensed dentists in the
State of New Jersey are participating dentists.

Upon completion of dental treatment, the patient is notified by
NJDSP of the amount paid to his dentist and the amount of his obli-
gation. The participating dentist has agreed that this is the

only amount that will be billed to the patient.

NIDEP was the first organization to develop dental coverage for
negeotiated and employer groups in the State of New Jersey.

As a not-for-profit organization, &all funds received by NJDSP are
vsed to pay for services rendered to employees and their families
and for administration of the group dental care program.




. Delta DentaIPi.an

UIAGNOSTIC {(00100-00999)}

09100 CLINICAL QORAL EXAMINATIONS
OUT1G Indticl ol exeminglion ..ccveeea. 3 10.00
00120 Peciodic oral prominalion c.csseees § 700
65130 Emergency org] sxominction ...... § 1000
X000 RADIOGRAPHS
LO210 Introorel<omplete series (induding

bitewings) .....viressiansecens. 3 2000
03720 Iatrosrolaingle fim ... iecen..a.
COI30 iInroorcleuch edditione] Rim . .....
G040 Inizcoroloctuaad, single fm ......
OOT70 Bitewing-singhe BIm ovuoeeeeoooens
LUZ80 ditewingweoch sdditionotl fibm . .....
G330 Poncromic-maxilla end mondibla, sim

gle Blm L. rennreens
w0400 TESTS AND LABORATOXY EXAMINATIONS
O30 Biepty ond wxominotion of sral K

Lodd M ArthesassnsbsvnentEnER $ oo
63440 Riopry ond Exominctien of

fwe faoft) Lo Liiieeaeee. § 740D
Ds4dD Pulp vitality tasts ... pinene. eenee 3 200
OO0 Diognoslic €axtt ... ..venuesvaras-s 3 1300

8 bbbt

FREVENTIVE (01000-01999)

100 DENTAL PFROPHYLAXIS
G110 Adull  covinncncsrsncanssoncasay S1500
01120 Children trevesasaresanes § 10,00
©i200 RUORIDE TREATMINTS
01230 Topico! epplicotion of odd fiverids
phoiphote, one treotment (sxduding
N prophylokit) Jiiiiisencinerenvens $ 100D
21500 S?.‘-Cf MAINTAIRERS
<1510 ﬁxpd, wnilolero! brand type ...... $ 50.00
61511 Fued, fingual or poletcl orch bond
TPE cierrinicrsssasearessaennse ¥ 7800
G0 Removoble, ooylic ,.e.vevivene.. $ 7500

-

ZESTORATIVE {02000-02999)

2100 AMALGAM RISTORATIONS

{indudng Pelnhing)
110 Amolgom-ens surfoce, decduous .. § 1000
W10 Amalgom-tes purfoan, decdueus .. § 1400
7130 Amclgom-thres srfoces, dedduens . $ 31.00
22131 Amclgom-four surfeces, dedduows .. $ 2300
wz'a0 Amelgom-one surfocs, parmanent .. $ Y000
3150 Amglgam-rwe swriacn, prrmonent . 3 17.00
22143 Ameigom-Three swrfores, permonent. § 2400
U214l Amclgom.-feur e maors swrfocm,

PIrMEREN! aevecrsrrrarsnrsnsres § 000
SITD Amolgom—reinforced pin {per pin} . 3 200
L2500 SRICATE RESTORATIONS
T7L0 STwcte comentper rethrobon ... 3 12.00
£7700 ACRYLIC OR PLASTIC RESTORATIONS
m‘u Aryhic or plettic L.iveveniacanes 31200

I Aoyhe or pleatic Govelring indsol

onglt] L.ciiiiieereisnsnaneannes § 2000
0230 Camposis ravinone durfoce ...... 3 1200
22131 Camporite rnin-fws surfoaces ..... $ 2000
F2348 Rended resinocd eiched ........ § B/
2500 GOLD INLAY RESTORATIONS
77510 hley, goldens purfoce .......... 3 SODO
22520 Inley, poidrws serdpees ,....... .. 310000
2230 Inley, geid-thres sorfoes L....... 372500
%40 Owley, pov South [m odd. ® cbovs) § 3000
02700 CROWNS.SINGLE RESTORATIONS OMNAY
G710 Plachic (moyha) (lob) ..0.invorn... $125.00
TITI0 Flasdc with mwded ... .ocvuessae. 317500
40 Portlois ..ciacnsiccanriessnses 17500
L3780 Porenlewm with seetal .. ..vivnen... 321000
IO Guid (Full cmrt) ..cvvrevranneinees $T7200

T X oy s

O2810 Gold (X off) sevvvncnnraarrnn,.. $130.00
O2830 Sroinlers steed ... . ..ivinsion... 3 4000
02840 Temporory (frordured seedh) |, 2 380
02870 Crown with pia ..youerernnnn,... $200.00
Q282) Crown with pos! ... ......,...... 322500
C2872 Cest post ond eore ....... vraeees § 3500
02900 OTHER RESTORATIVE SERVICES

2710 Rocement inloys, cowns .,........ $ 10.00

ENDODONTICS (03000-03999)

CIT00 PULP CAPFING
OIN0 Pulp emp - direct - (cxdud"ng fined

TLBIORON] Liiiereencraniaranaa, § 1000
02120 Puvlp cop - indiredt - [excluding final

retorefion) ....c.eencevavnrens... § 1000
G300 PULPOTOMY
03220 Yitel pulpotomy {excluding final re-

SOrotion) ..iiiceirnescacsenes.. $ 2500
I300 ROOT CANAL THERAPY (INCIUDES

TREATMENY PFLAN, CUNICAL PRO-

CEDURES AND FOUOW UP CARE)

G330 Anleriors (axcudes finol restoration) $100.60
Q1320 Pre-molors {sxdudes fincl  resior.

BFan) L oiiiceciiieincaniaeaaeess 312500
03330 Molorn (yxcuder finof reslorotien) . $175.00
03350 ApexificoBon ......iiv encoeeraaa 3 6000
QLid0 PERIAPICAL SERVICES
@310 Apitoectomy, performed o3 srporote

surgicol procedure L........ crasne $ 4500
QIL2C Apicoectomy, perfarmed In conjunc

‘oo with endodentic monipulation . § 7500
03430 Retrogrede fling ......ccucvannse $ 3700
AP0 Hemiection .,..... cetmaremmennns $ 4000
03940 Blrodhing endodonticelly trected

Lo L PR 3 LX)

PERIODONTICS (04000-04999)

O4700 SURGICAL SERVICES
4210 Gingivectomy or gingivoplorty - per
sexlant or quodront (specify) ...... $ 7500
04220 Gengivol curetoge ... ..cveeoa.... $ 1500
04240 Oueoin surgery (including fiop entry
ond dosure) per sextan? or quodrant
{plrose wpedfy) .. .vvivrenrnnnnn.
04262 Onvecan greft - multiple site [indud-
ing fiop entry ond dosure) ...... 1$150.00
O4Z70 Podicla sof flsave grafts ......... $ 30.00
G471 Frew soft fissve grofta .o....o..... $100.00
04272 Yestibuleplastry ...vivrviennsn... $100.00
04280 Peridontol pulpal preesdures ...,.. $100.00
BL300 ADJUNCTIVE PFERICDONTAL SERVICES
04320 Provisiero! aplinting - Introcoronal . § 4£0.00
04321 Provisional splinting - exhrocorenal , § 50.00
04130 Ocrduse] adintment (limibed) ....., $ 20.00
O3} Occdune! edjustment {complete) ..,. $ 75.00
04340 Peviodomial secling end reot plening
{entice mouth) .....0..00n.. seres $70.00
Perindontol scohing ond rect ploning
(Tower then 12 teeth) .o.o........ 3 2500
04150 Teoth movement for pericdonial
PWPOME . uonecvaranrtosrsnsanes $100.00
04340 Specel perwdontal wpplionces (ine
duding scduna! guords)
04310 Emcrgency treatmanl (prriodento! ob-
&, scute periedonhitis, sic)

PROSTHODONTICS, REMOVABLE
{05000-05999)

03103 COMPMETE DENTURES
A3110 Complets wpper cvveiven-vess.s. 3T7500

0La4t

* B/R - BY REPORT
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03120 Complete lower .. ..vivunnarnnenes ST75.00
05130 Immediole UPPET .v..evsiunnnnaan. 377500
ZteD Immedicte bowdt Lo..eennniiens.. $270.00
05200 PARTIAL DENTURESIMNCLUDING SIX
MONTHS' POSTDELIVERY CARE
05218 Upper or lowsr, withowt deips, acrys
Bc base L.eoiuieirnrincnnaieena. § 9500
05220 Upper or lower with .geld or chrome
dasps with retls, ooryhic bawe ..., $150.00
05230 lower with gold or dirome Lngual
bor ond doips, eerybe buse ..,... $250.00
05250 Upper with gold or dhrome pelotel
bor ond deips, etrylic bese _...... $275.00
03400 REFAIRS 1O DENTURES
05610 Repoir broken completa e porfial
dentore ovuialiiiiieninirasearas
05730 Relining wppor ar lower complste
denturs {ofice reling) ............. $600D
05740 Relining wpper ar lower portial dene
hry (office reline) .o.oioveennnana. § 5000
05750 Relining upper or jower complate
denture (laboratory) _..uoiecaae.. § 3500
Q5780 Relining upper or lower portia! den
ture [lobarotory} ooueiainaaia.

PROSTHODONTICS, FIXED
(06000-069%9) '

FiXED BRIDGES (EACH ABUTMENT AND
EACH PONTIC CONSTITUTES A UNIT

$ B/ne

$100.00

IN A BRIDGE}
D46200 BRIDGE PONTICS
06210 Ceoat gold wieevannn.. vesrensevas 3150.00
04240 Porcelcinfured-de-metal ... ...... $215.00

06250 Plos¥ic-procenseddo-metal ... ...... 320000
04400 REPAIR OF FIXED BRIDGES _...... $ B/R*
G770 CROWNSE AS ABUTMENTS

06710 Plostic foerylic) _....... civsavessas STA008
04720 Plortic-procesied-lo-matal ... ...... $150.00
04750 Porceloin-futed-to-metel ........., $223.00
05780 Gold (X4 cout) ovennnannnia.o.... 370800
05790 Gold (full et} Loannirinnnenenaa, $190.00

ORALl SURGERY (07000-07999)

07100 EXTRACTIONS
07110 Single Moot ...... fessrsrrecece. $ 1500

-87120 Eoch additiors! footh _........... $ 1500

07200 SURGICAL REMOVAL
07210 Eatrockon of tooth, erupied ,..... § 1500
07220 Exicection of keth, nen-impeced .. § 2500
07230 Exioctior: of tooth, impacted ,.... 4500
07230 Root recovery (swrgicol rameval of

rmiduo! el LL..l.iiiicaaea. - $ &3.00
87270 Teoth rrplantotion [incdudn splink

|-} veeessraas 3 2400
07300 ALVELOPLASTY {(surpical prepore-

fon of ridge fer dentures)
07310 Alveeloplaaty in  eonjunction with

Exoetiont ...l .iieeieecaenanss § 2500
07320 Alveloplorty NOT in  canjunction

with «xHochions .....cccsveraaeas 3 4000
07500 SURGICAL INCISION
07510 Incsion end drainroge of whacm, in-

treorel . _..... eessrane [ $ 100
07960 Frenmuleciomy seporoie procodurs ., $ 40.00

GENERAL SERVICES (09000-09999)

OF1I0 Pollictive {emergency} treotwent of

. dental pein, mincr precedures ... 5 B/R*
0FVI0 Applicotion of devenditizing medien.
ments {Nlvoride pade, swlver nitrote,
ond so forth) ...... rerereieeans § O ADD
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