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PREAMBLE

THIS AGREEMENT entered intotthis 23rd day of
February , 1981, by and between THE VOCATIONAL BOARD OF
EDUCATION OF THE COUNTY OF ATLANTIC, THE STATE OF NEW JERSEY,
hereinzfter celled the "Board", and the ATLANTIC COUNTY VOCATIONAL
TECHNICAL SCHOOL EDUCATION ASSOCIATION, hereinafter called the

"Associztion".



ARTICLE I
" RECOGNITION

A, The Board hereby recognizes the Association as the
exclusive and sole representative for collective negotiations
concerning grievances and terms and conditions of employment
 for all certified personnel under contract or on leave and all
non-cerctified personnel under contract, on leave or presently
employed.

Included - All certified teaching persommel, secretaries,
clerical workers, data processing employees, mazintenance workers,
custodians, toolroom employees, security employees, cafeteria
workers and bus drivers.

Excluded - Principals, eassistant principals, apprentice
coordinators, directors, supervisors who are responsible for
evaluation or supervision of others, secretary to the Director
(Chief School Administrator), secretary to the Board Secretary/
Business Manager and all other personnel;

B. A part time'employee covered under this Agreement is
determined as a person working a minimum of twenty (20) hours
per week.

C. In the event there is a disagreement between the parties
as to the inclusion or exclusion of persomnel from the coverage
of this Agreement, and the parties are unasble to resolve same, the
matter shall be promptly referred to the Public Employment

Relations Commission for the resolution of the dispute.



D. All uses of singular gender shall include plural and

2ll uses of masculine shzll include feminine as appropriate.



ARTICLE II

NEGOTIATION OF A SUCCESSOR AGREEMENT

A. DEADLINE DATE

The parties agree to enter into collective negotiations
over a successcr agreement in accordance with Chapter 123, Public
Laws 1974, in good faith effort to reach agreement on zll matters
concerning the negotiable terms and conditions of employment of
employees. Every effort shall be made to begin negotiztions not
later than the time prescribed by the rules and regulations or
applicable statutes. Any agreement s¢ negotiated shall apply to
all employees, be reduced to writing, be adopted and signed by
the Board and the Associztion.

B, MODIFICATION

This Agreement may be modified wholly or in'part at
any time by the parties by an instrument in writing duly executed
by both parties.

C. NEGOTIATING TEAM AUTHORITY

Neither party in any negotiatioms shall have any con-
trol over the selection of the negotiating representatives of
the other party. The parties mutually pledge that their represen-
tatives shall be given zll necessary power and authority to make
proposals, consider proposals and make counterproposals in the

course of negotiations.




ARTICLE III

ASSOCIATION RIGHTS, PRIVILEGES
AND RESPONSIBILITIES

A, INFORMATION

The Board agrees to furnish the Association President .
copies of the Board Minutes of the public Board meetings and
access to all public documents referred to therein.

B. RELEASED TIME FOR MEETINGS

Whenever anvy repfesentative of the Associztion or any
teacher participates during working hours in negotiations or
grievance proceedings, with the consent of the Director, he shall
suffer no loss in pay.

C. USE OF SCHOOL BUILDINGS

The Association and its representatives shall hawve the
right to use school buildings at times that will not interfere
with schocol activities or programs. Written reguest for use of
school buildings shall be made to the principal twenty-four (24)
hours in advance of the time of such meetings and.the principal

shall assign the place of all such meetings.

D. DSE OF SCHOCL EQUIPMENT

Qualified operators only of this unit shall have the right
to use school facilities and eguipment, including only typewriters,
duplicating equipment, calculating machines, audipo-visual equipment,
mailboxes, bulletin boards and'telephones for local, non-toll calls.
In addition, qualified operators only of this unit upon specific

authorization by the principal or his designated representative may




Assoclation Rights, Privileges
and Responsibilities (continued)

use offset press and ancillary machines, dark room equipment, micro-

computer and the public address system at times ana places designated
by the principal when such is not otherwise in use. The Association

agrees to pay for supplies and be liable for any damage to equipment.
All equipment shall be used on school premises.

E. ORIENTATION PROGRAMS

During orientation meetings at the beginning of the
school year, the Association, if it so requests in writing,
shall be provided with e reasonable period of time at a time
mutually agreeable to the Association and the principal, feor
Association business.

;

F.  ASSOCIATION RESPONSTBILITTES

The Association shall be responsible for acquainting
its members with the provisions of the Agreement, znd shall take
all reasonable steps to insure the adherence to the provisions
of this Agreement by its members during the life of this Agree-

ment.

G. RELEASE TIME FOR ASSOCIATION PRESTIDENT

The Board shall provide up to two (2) hours per week
of releazsed time to the Association President te perform his
function as Association President in the enforcement of this
Agreement.

The Association President shall notify the Director
in advance of his intention to utilize this time.Class coverage

will be the responsibility of the Association.




ARTICLE IV

BOARD RIGHTS AND RESPONSIBILITIES

A The Board hereby retzins and reserves unto itself,
without limitation, &ll powers, rights, authority, duties and
responsibilities conferred upon and vestedin it prior to the
signing of this Agreement by the laws and the Constitution of
the State of New Jersey and of the United States.

B. The exercise of the foregoing powers, rights, author-
ity, duties and responsibilities of the Board, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of Judgment and discretion in connectisn
therewith shzll be limited omnly by the speqific-and eXpTress
terms of this Agreement.

C. Nothing contained herein shall be construed to deny
or restrict the Board of its rights, respomsibilities, and the
authority under R.S. 18:A, School Laws of New Jersey, or any
other national, state or county district or local laws or |

regulations as they pertain to educatiom.



ARTICLE V

GRIEVANCE PROCEDURE
PROFESSTONAL STAFF

A, DEFINITIONS

1. GRIEVANCE
4 grievance is 2 claim or complzint by 2 member of
the professionzl staff or the Association based upon an alleged
misinterpretation or misapplication of this Agreement, Administra-
tive decision or policies of the Board of Education related to
terms and conditions of employment. Non-reappointment of non-
tenured members of the professional staff will not be a subject
of a2 grievance. ‘
2. GRIEVANT
A grievant is the person or persons or the Association
making the claim.

3. PARTY TN TINTEREST

A perty in interest 1s the person or personé making
the claim and any person including the Association or the Board wﬁo
might be required to tzke action or against whom action may be
taken in order to resolve the claim.

B. PURPOSE

The purpose of this procedure is to secure at the-
lowest possible level, equitable solutions to the grievance which
may from time to time arise affecting the professional staff.

Both parties agree that these proceedings will be kept informal.

and confidential.



Grievance Procedure {(ceoatinued)

C. PROCEDURE
1. TIME LTIMITS

The number of days indicated at each level should
be considered as a maximum and every effort should be made to
expedite the process. The time limits snecified may, however,
be extended by mutual agreement.

2, LEVEL 1

A teacher with a grievance shall first discuss it
with his principzl or immediate superior within fifteen (15)
school days of the azlleged act with the objective of resolving
the matter informally. 1I1If, as a result of the discussion, the
.matter is not resclved to the satisfaction of the aggrieved party,
he shall set forth his complaint in writing to the principal or
immediate superior. Said administrator shall commumicate his
decision to the aggrieved party in writing within seven (7) school
days of the receipt of the written complaint.

3. LEVEL 2
f the aggrieved party is not satisfied with the disposi-

tion of his grievance at Level 1, or if nc decision has been
rendered within seven (7) schobl days thereafter, the grievant shall
Prepare a letter to simply and concisely state the grievance and
contain a statement of the relief sought. The grievant or the
Association shall refer said letter to the Board's Chief School

Administrator within seven (7) school dazys thereafter.




The Chief School Administrator will attempt to resolve the
grievance as expeditiously as possible, but within a period
not to exceed ten (10) school days. The Chief School Adminis-
trator shall communicate his decision in writing along with
supporting reasons, to the aggrieved party and the principal.
&, LEVEL 3

If the aggrieved party is not satisfied with the
disposition of his grievance at Level 2, or no decision has
been reached within ten (10) school days, within fifteen (15)
school days thereafter the grievance may be referred to the
Board of Education, in writing, through their secretary, for
further considerartion. If no satisfaction by mutual agreement
is realized within forty (40) calendar Aays thereafrer, the
grievance within twelve (12) school days may be submitted to
arbitration by the written request of the Association or the
grievant. Copies of such request shall be sent to all parties
in interest.

3. LEVEL & |

A. Within ten (10) school days after such written
notice of submission to arbitration, the Board and the Association
shall attempt to agree upon a metually acceptable arbitrator and
shall obtain a committement from said arbitrator to serve. I1f the
parties are unable to agree upon an arbitrator or to obtain such a

committment within the specified period, a request for a list of




arbitrators may be made to the Public Employment Relations
Commission by either party. The parties shall then be bound
by the rules‘and procedures of the Public Employment Relations.
Commission in the selection of an arbitrator.

B. The arbitrator so selected shall issue his
decision and award in compliance with the rules and regulations
of the appointing agency. The arbirrator's decision shall be
in writing and shall set forth his findings of fact and law,
reasoning and conclusions on the issues submitted. The arbitrator
shall be without power or authority to make any decision which
requires the commission of an act prohibited by law or which is
viclative of the terms of this Agreement. The decision of the
arbitrator shali be submitted to the Board and the Associatiom
and shall be advisory on the parties.

C. The fees zand zll expenses of the arbitrator, in-
cluding but not limited to the transcript, shall be shared by
the Board and the Association. |

D. RIGHTS OF TEACHERS TO REPRESENTATION

1. Any aggrieved person may be represented at all
stages of the grievance procedure by himself, his designee, the

Association or any combination thereof.



Grievance Procedure (continued)

2, No reprisals of any kind shall be taken by the
Board, any member of the Administration, the Association or
any representative of the Association, against any individual
for participation or fzilure to participate in the grievance
procedure.

E. MISCELLANEQUS

1. GROUP GRIEVANCE

A grievance arising on the same factuazl situation,
affecting more than a single individual, which cannot be
resolved at the principal's level, may be entered and processed
directly at Level 2 of the grievance procedure.

2. SEPARATE GRTEVANCE FILE

Except for the finzl decision or disposition of
the grievance, all documents, communications and records dealing
with the processing of a grievance shall be filed in a separate
grievance file, and shall not be kept in the personnel £file of
any of the participants.

3. MEETINGS

£1l1 meetings under this procedure shell not be
conducted in public and shall include_only the parties in
interest and their revresentatives. At the request of either
party, witnesses shall be segregatea or sequestered.

4, TIME LIMIT

A grievance may not be initiated at any level

after thirty (30) days of the alleged act.

[ i




Grievance Procedure (contimued)

F. ADMINISTRATIVE DIRECTIONS AND REGULATIONS

It is the responsibility of persomnel covered by
Article I, to carry out administrative directiomns and
regulations reguired by Board Policy, subject to the under-
standing that the grievance procedure shall be available umder
the terms specified in Article V, if it is felt that any such
regulation is in éonflict with the express terms of this

Agreement.



ARTICLE VI

GRIEVANCE PROCEDURE
SUPPORTIVE STAFF

A. DEFINITIONS

1. GRIEVANCE
A grievance is & claim or complaint by & member
of the supportive staff or the Associlation based upon an alleged
misinterpretation 'or misapplication of this Agreement, administra-
tive decision or policies of the Board of Education related to
terms and conditions of émployment._ Non~reappointment of non-
tenured members of the supportive staff will not be a subject of
a grievance.
2. GRIEVANT
A grievant is the person or persons or the Associa-
tion making the claim.

3. PARTY IN INTEREST

A party in interest is the person or persons making
the claim and any person including the Association or the Board
who might be required to take action or against whom action may be
taken in order to resoclve the claim.

B. PURPOSE
The purpose of this procedure is to secure at the lowest
possible level, equitable solutions to the grievance which may |
from time to time arise affecting the supportive staff. Both
parties agree that these proceedings will be kept informal and

confidential.

-13-



C. PROCEDURE
1. TIME LIMITS

The number of days indicated at each level
should be considered as a maximum and every effort should
be made to expedite the process. The time limits specified
may, however, be extended by mutuzl agreement.

2, In the instances of grievamces filed by cafeteria
persomnel, bus drivers, custodizl personnel, maintenance
personnel, data processing personnel, security personnel,
and all secretaries and clerks Ior above,‘the grievance
procedure shall be as follows:

In the instances of grievances filed by secretaries
and clerks other than those listed in C 2 above, and ;ool room
attendants, the grievance procedure shall be the same; however,
Level 2 shall be omitted and the grievance shall proceed from
Level 1 directly to Level 3, as follows:

3. LEVEL 1 _

4 member of the supportive staff with a grievance shall
first discuss it with his/her principal or immediate superior
within thirty (30) days of the alleged act with the objective of
resolving the matter informzlly. 1If, as a result of the discussiom,
the matter is not resolved to the satisfaction of the aggrieved
party, he/she shall set forth his/her complaint in writing to his/he
immediate superior. Said superior shall communicate his/her
decision to the aggrieved party in writing within seven (7) school

days of the receipt of the written complaint.

<14-




4, LEVEL 2

If the aggrieved party is not satisfied with the dis-
position of his grievance at Level 1, or if no decision has been
rendered within seven (7) school days thereafter, the grievant
shall prepare a letter to simply and concisely state the
grievance and contain a statement of the relief sought. The
grievant or the Association shall refer sazid letter to the school
business manager within seven (7) school days thereafter. The
school business manager will attempt to resolve the grievance as
expeditiously as possible but within a period not to exceed ten

(10) school days. The school busxness manager shall communlcate

his dec1510n in v*ltlng along w1th supportlng reasons, to the
aggfieved party and the prlncipal.

5. LEVEL 3

1f the aggrieved party is not satisfied with the dis-

position of his grievance at the preceding Level, or if no
decision has been rendered within ten (10) school days thereafter,
the grievant shall prepare a letter to simply and concisely state
the grievance and contain a statement of the relief sought. The
grievant or the Association shall refer said letter to the Board's
chief school administrator within seven (7) school days thereafter.
The Chief school administrator will attempt to resolve the grievance
as expeditriously as possible but within 2 period mot to exceed ten
(10) school days. The chief school administrator shall communicate
his decision in writing aloné-with supporting reasons to the

aggrieved party and the business manager.

-15-



6. LEVEL 4

If the zggrieved party is not satisfied with the
disposition of his grievance at Level 3, or no decision has
been reached within ten (10) school days, thereafter, the
grievance may be referred to the Board of ﬁducation, in
writing, through the board secretary. for further consideration.
If'no satisfaction by mutual agreement is realized within
thirty (30) school days thereafter, the grievance will go to
arbitration by the written request of.the Association. Copies
of such requests shall be sent to all parties in interest.

7. LEVEL 5

(a) Within ten (10) school days after such written
notice of submission to arbitration, the Board and the Association
shall attempt to agree upon a mutually acceptable arbitrator and
shall obtein a commitment from said arbitrator to serve. If the
parties are umable to agree upon an arbitrator or to obtain such
a commitment within the specified period, a request for a list of
arbitrators may be made to the Public Emplovment Relations
Commission by either party. The parties shall then be bound by
the rules and procedures of the Public Employment Relations
Commission in the selection of an arbitrator.

(b) The arbitrator so selected shéll igssue his decision
not later than thirty (30) days from the date of the close of the
hearings or, if oral hearings have been waived, then from the date
of the finzl statements and proofs on the issued have been sub-

mitted to him. The arbitrator's decision shall be in writing and

-1hA-




éhall set forth his findings of fact, reasoning and conclusions
on the issues submitted. The arbitrator shall be without power
or authority to make zny decision which requires the commission
of an act prohibited by law or which is wviolative of the terms
of this Agreement. The decision of the arbitrator shal} be sub-
mitted to the Board and the Association and shall be advisory on
the parties.

(c) The fees and expenses of the arbitrator shzll be shared
egually by the Board and the Assoclation.

D- RIGHTS OF SUPPORTIVE STATF MEMBERS TO
REPRESENTATION

1. Supportive Staff and Associetion

Any aggrieved person may-be represented at all
stages of the grievance procedure by himself, his deﬁignee,
the Association or any combination thereof.

No reprisals of any kind shall be taken by the
Board or any members of the administration or the Association
against any party in interest or any representative, any member
of the Association or any other participant in the grievance
procedure by reason of such participation.

E. MISTELLANEDUS

1. Group Grievance

If an alleged grievance is one which cannot be
resolved at the appropriate level, the grievance may be entered
and processed directly at Level 2 of the Grievance Procedure.

-17-



2. Separate Grievance File

All documents, communications and records dealing
with the proceésing of a grievance shall be filed in a separate
grievance file and shall not be kept in the persomnel file of
any of the participants.

3. Meetings

All meetings under this procedure shall not be
conducted in public and shall include only such parties in
interest and their representatives.

L, Time Limit

A grievance may not be initiated at any level

after thirty (30) days of the zlleged act.

-18-




ARTICLE VII

SALAKTIES

& The salary of each empldyee covered by this Agreement
is set forth in Schedules A and B which are attached hereto and
made z part hereof. |

B. Pay days will be every other Friday; When & pay day
falls on or during a school holiday, employees shall receive
their paychecks on the last previous working day, except in
emergency situations. In case of emergency situations, notifi-
cation will be made as soon eas practicable to the Association
President.

C. Normal salary increments and salaries provided for in
schedules A & B may be granted or withheld by the Board upon
recommendation of the Director, as prescribed by law in Title 18:4A.
An employee may be  advanced only one (1) step during one (1) year
under this agreement.

D. Ten (10) month employees shall be employed from
September 1 through June 30, prorated during their first year
from the first day of continuous contract employment.

E. Twelve (12) month employees shall be employed from
July 1 through June 30, proreted during their first year from
the first day of continuous contract employment.

F. Twelve (12) month emplovees will reéeive 1.20 times
the ten (10) month salary, plus vacation as granted by presently

adopted board policy.

-19-




ARTICLE VIIT

WORK YEAR AND HOURS PROFESSIONAL STAFF

A, The work yvear for ten (1l0) month certified personmel,

exclusive of N.J.E.A. convention days, shall be as follows:

1. 1980-1981 | 190 days
2. 198Bl1-1982 189 days
B, The normal work week shall consist of thirty-three

and three quarter (33 3/4) hours excluding lunch time.

1. For hours worked beyond the normal work da&,
the professional employee shall receive $9.00 an hour in
1980-81 and $9.50 an hour in 1981-82. Said hours must be

approved in advance by the Director.

-20-



ARTICLE IX

WORK DAY SUPPORTIVE STAFF

A, The work day shall comsist of the following:
1. 1980-81 - Czfeteria Employees - seven (7)
hours, including a thirty (30) minute lunch break.
2., 1981-82 - C(Cafeteriaz Employees - eight (8)
hours, including & thirty (30) minute lumch brezk.
3. All other emplovees - eight (8) hours,
including & thirty (30) minute lunch break.
B. All personnel shall receive two (2) fifteen (15)
minute paid coffee breaks per day. Abuse of this privilege

may result in disciplinzry action to the individual.

-21-



ARTICLE X
v OVERTIME SUPPORTIVE STAFF

A. All emplovees of the bargaining unit shall receive
overtime .in the amount of one and one-hzlf (1 1/2) times their
base rate of pay for each hour worked in excess of forty (40)

hours per week.

B. Employees shall be expected to work a reasonable

egmount of overtime upon reguest.

C. The administration retains the'right to assign over-
time on an equitable basis, provided the employee‘has the ability
to do the work.

D. In any week in which there is an authorized holiday,
such holiday shall be granted as a normzl work day in computing
his compensation for overtime pay.

E. At the employee's option and with the Director or his
designee's approval compensatory time at one and ome half ( 1 1/2)

times the hours worked will be granted in lieu of overtime pay.

-22-



ARTICLE XI

INSURANCE

Al During the lifetime of ﬁhis Agreement, the Board shall
continue to provide Blue Cross, Blue Shield, Mzjor Medical and
Rider J coverage for employees and their immediate families
covered under this Agreement. |

B. The Board reserves the right to change insurance
carriers, so long as substantiaily similar benefits are provided.

C. Effective with the 1980-81 school year, the Board
shall contribute a sum, ndt to exceed Seventy-Five ($75.00)
Dollars per annum per insured /towards the premiwm for =2
"One ($1.00) Dollar co-pay no contraceptives" prescription
insurance plan for employees and their immediate families covered
under this Agreement. |

D. Effective July 1, 1881, the Board shall contribute a
sum not to exceed twenty-five ($25) dollar (single coverage) or
forty-two ($42) dollar (family) per insured fowards the

premium for optical insurance.

-23-




ARTICLE XII

PERSONAL LEAVE

A. PERSONAL BUSINESS DAYS

1. Employees covered under this Agreement shall be
allowed‘three (3) days of personal business leave annually with
the approval of the Director. Such leave shall be non-accumulative.
The form for requesting such leave shall contain a list of
poséible reasons for which such leave may be taken, as followé:

2. Religious ceremony involving child or grandchild.

b. Marriage of a2 member of the employee's immedizte
household. '

c. Graduation of a child, spouse or self.
d. House closing
e. Religious holiday

£. Birth of 2z chilé to spouse or to a child of
emplovyee.

Comprehensive examinations for a degree.

Visitation at a college to which an employee or
child of the employee is contemplating attending.

i. Emergency, such as fire, flood, robbery at home.

j. Death other then immediate family.

k. Other for which 2 specific reason must be given
and which shall be subject to approval at sole
discretion of Director.

2. A personal business day application shall, except in

cases of emergency, be made at least five (5) school days prior to

the personal day to be taken.



Personal Leave (continued)

3. The employvee making his application for persomal
business leave must indicate which of the aforementioned
alphabetized reasons for which the day is being taken.

4. The application form shall contain a specific
acknowledgment by the employee that personal leave may not be
taken for the purpose of recreation.

B. PERSONAL LEAVE FOR ILLNESS IN THE IMMEDIATE
FAMILY ' -

1. rive (5) non-consecutive days leave may be used for
reason of illness in the employee's immediate family.

C. AGGREGATE USE OF PERSONAL LEAVE

1. In no event shall the combined number of personal
leave days set forth in this Article exceed six (6) annually.
2. Additional time may be granted at the sole discretion

of the Director for emergency purposes,



of
of

of

ARTICLE XITI

FUNERAL LEAVE

A, DEATH IN TEE IMMEDIATE FAMILY

Each employee shall be entitled to bereavement leave
five (5) school days from the date of the funeral or date
death in the ewmployee's immediate family. TFor the purposes

this Article, immediate family is defined as spouse, parent,

child, brother, sister, mother-in-law or father-in-law, or

other relative residing in the immediate household.



ARTICLE XTIV

DUES DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of its
employees duly designated membership dues or Agency fee for the
Aﬁlantic County Vocational Technical School Education Association
as said employees individually and voluntarily authorize the Board
to deduct. Such deductions shzll be made in compliance with
Chaﬁter 210, Public Laws of 1867 (NJSA 52:14—15;96) and under Tules

established by the State Department of Education.

B. The Association shall certify to the Board, in writing,
prior to August 1, the current rate of membership dues for the
coming school year.

C. The Association will secure the signatures of its
members on payroll deduction forms and deliver the signed forms
to the Board. Any such written authorization may be withdrawn
by an employee by his filing a notice of withdrawal with the
Board. The filing of said notice of withdrawal shzall be effective
to halt deducts as of January 1 or July 1 next succeeding the date
on which the notice of withdrawal is filed.

D. The Association shall indemnify, defend and save the
Board harmless against any and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of action
taken by the Board in reliance upon salary deduction authorization

cards furnished by the Association or its representatives.



ARTICLE XV

VACATIONS

A, All twelve (12) month employees shall be entitled
to twelve (12) vacation days per year, to be accrued at the rate
of one (1) day per month, to be credited after Jume 30th of each
vear. |

B. After the third (3rd) full year of employment, each twelve
(12) month employee shall receive three (3) additional days vacation,
for z total of fifteen (15).

C. An employee who has completed six (6) months service, or
more, prior to June 30th of a given year, may take accrued vacation
after June 30th of that year. If the employee has not completed
six (6) months service by June 30th, the .employee shall mot be
eligible to take his/her wvacation until after thé following
June 30th.

D. Employees may accumulate their vacations beyond August 1lst
of ény yvear, to a maximm of two (2) years worth of earnea vacation,
upon written notice.to the Director, stating the reasons therefore,
and upon the written approval of the Director.

E. Employees who have accrued vacation shall receive pay for

such accrued vacation that has not been taken, upon their terminationm.



ARTICLE XVI

BOLIDAYS SUPPORTIVE STAFT

A. Twelve (12) month employees shall receive paid holidays
during this contract period in accordance with the school calendar.

B;' Security Personnel shall be entitled to compensatory time
off, or pay in lieu thereof, in accordance with the school calendar,
at the rate of double their base hourly rate, at the Director's
discretion for holidays worked. |

C. All employees shall'also be entitled to the following holidey
with pey.

1. The Friday after Thanksgiving

2. The Monday after Easter Sunday if school is closed
for students. -

D. Secretaries, toolroom employees, secutity emplovees, bus
drivers, clerical workers, date processing personnel, custodians
and maintenance personnel, shall be entitled 1/2 day as a holidey
on December 24 and December 31lst as holidays, if school is closed
for students. Effective 1981-82 the Supportive Staff shall receive
December 24 and December 31lst as fully paid holidays, if school is
closed for students. L

E. During school closings, the Director, in his sole discretion
may approve covering the school offices by a reduced staff on & rotat:
schedule, if the workload permits. Days granted under this para-
graph shall not be charged against the employees sick days, holidays,
vacation, etc; | | |

F. Cafeteria employees work the same school year as ten (10)

month teachers.
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ARTICLE XVII
EMPLOYMENT FROCEDURES

A. Each employee shall be piaced on his proper step of
the salary schedule as of the beginning of the 1980-81 school
year. Any employee employed prior to February lst of any
school year shall be deemed to have the requisite amount of
service to be eligible for the next increment step for the

following year.
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ARTICLE XVIII

SICK LEAVE

A. Ten (10) month employees shall be entitled to ten (10)

sick days per year.

B. Twelve (12) month employees shall be entitled to

twelve (12) sick days per year.

C. Unused sick days may accumulaete from year to year with

no limitations.

D. Employees shall be notified at least once annually
of unused days that they have accumulated.

E. After fifteen (15) years continuous service in the
District, upon retirement the Professional Staff will receive
Ten ($lO) Dollars a day, the Supportive Staff shall receive
Eight ($8.00) Dollars a day and Cafeteria Employees Six (§6.00)

Dollars a day for unused accumulated sick days.



ARTICLE XIX

NOTICE OF TERMINATION - SUPPORTIVE EMPLOYEES
A) All non-tenured employees must give at least

two‘(Z):weeks written notice before leaving their position.
Should an employee fail to give such notice he will forfeit
eligibility for any benefits conferred by this Agreement.

' B) The Board shall-give two (2) weeks notice

prior to terminating an non-tenured employee except if the

employee commits a major violation. The determination as to

whether an employee commits a major vielation shall be in the

sole discretion of the Director.
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ARTICLE XX

SNOW DAYS

1. Cafeteria workers will not be required to report to
work if students are not required to report to school.
2. Secretaries will be required to report to work umless

norified by their immediate supervisor.
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ARTICLE XXI

NON-DISCRIMIKATION

A. The Board and the Association agree that there shall
be no discrimination, and that all practices, procedures and
policieé of the.school system shall clearly exemplify that there
is not discrimination in the hiring, treining, assignment, promo-
tion, transfer or discipline of employees, or in the application
or administration of this Agreement on the basis of race, creed,
color, religion, national origin, sex or marital status.

B. The Board and the Association agree that all emplovees
covered under this Agreement have the right without
fear of penalty or reprisal to form, join, and assist any employee
organization or to refrain from any such activity. There shall
be no discrimination by the Board or the Association against
any employee because of the employee's membership or non-membership

or activity or non-activity in the Association.
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ARTICLE XXII

MATNTENANCE OF WORK DPERATIONS

A. The Association heredby covenants and agrees that during
the term of ﬁhis Agreement, neither the Association nor any person
acting in its behalf will cause, authorize or support, mor will
it authorize or condone any of its members taking part in any
strike, (i.e., the concerted failure to report for duty or willful
absence of any employee ffom his position, or stoppage of work, or
absence in whole or in part, from the full, feithful and proper
performance of the employees' duties of emplojment)? work stoppage,
slow-down, walk-out or other illegal job action against the Board.
The Association agrees that such action would comstitute a material
breach of this Agreement. | |

B. In the event of a strike, slow-down, walk-out or job
action during the term of this Agreement, it is covenanted and
agreed that participation in any such activity by ‘any Association
- member may be deemed grounds for termination of employment of such
emplovee or employees.

C. The Association agrees that it will make every reason-
able effort to prevent its members from participating in any
strike, work stoppage, slow-down, or other illegal activity
aforementioned or supporting any such activity by any other
employee or group of employees of the Board during the term bf

this Agreement.
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D. Nothing contained in this Agreement shall be construed
to limit or to restrict the Board in its right to seek and obtain
such judicial relief as it may be .entitled to have in law or in
equity £for injunction or damages, or both, in the event of such

breach by the Associatiom.



ARTICLE XXTIII

MISCELLANEQUS

A. PROFESSIONAL MEETINGS

-

Employees may be granted time at no loss of pay for attendanc:
at proféssional meetings which have been approved at the sole
discretion of the | Director prior to the date of the
meeting. Normally, the request for attendance at such meetings
must be made fifteen (15) celendar days prior to the date of the
meeting and such fifteen (15) day period may be wzived only by
the | Director and a2 report must be submitted on such meetings
| within ten (10) calendar days z2fter attendance at such meetings.

The intent of this section shall not be construed to exclude

any rights granted by law under 18:4 31-2.
B. COMPLIANCE BETWEEN INDIVIDUAL CONTRACUT AND MASTER AGREEMENT

Any individual contract between the Board and an individual
teacher or suprortive staff member, heretofore or hereafter executed,
shall be subject to and consistent with the terms and conditions of
this Agreemeﬁt. I1f the individual contract contains any language
inconsistent with this Agreement, this Agreement, during its dura-
tion shall be controlling.

C. _PRINTING AGREEMENT

Copies of this Agreement shzall be reproduced by the Board
after agreement within the Association on format within thirty (30)
days after the Agreement is signed. The Ag%eement shall be presented
all teachers and supportive staff members now emploved or hereafter
employed during the duration of the Agreement. Expense of repro-

duction of the Agreement will be shared equally.
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Miscellaneous (Continued)

D. MILEAGE REIMBURSEMENT

ffective February 1, 1981, employees covered under
this Agreement shall be reimbursed at the rate of twenty ($.20)

cents per mile, for use of their personal automobiles on

approved school business.

- E. _FACULTY MEETINGS

Faculty or staff meetings shall, except in an emergency,
be limited to ten (10) per year, shall not exceed one (l) hour

in duration, and shall be scheduled on seven (7) days notice.

~3R-




CARTICLE XX IV

POSTING OF VACANCIES

A, The Administration shall deliver to the Association
and post in the main office of Building No. 1, & list of
known budgeted vacancies which shall occur within the

‘bargaining unit during the following school year.



ARTICLE X3V

RECALL RIGHTS - SUPPORTIVE STAFF

A. In the event of a lay-off for economic reasons, or
léck of work, the last employee to be laid off shall be the
first to be recalled, provided the joB for which the employee
is being recalled is within his or her classificatiom.

B. In order to be eligible for recall, an employee must
respond to the Board's offer of reéemployment.within five (5)
working days from receipt thereof.
| C. Laid off employees shall remain on a2 "Recall List™
for a period egual to their last pefiod of employment up to
a maximum of one (1) vear onlyl

D. The Board shall notify laid off employees of the
potentizal re-call by certified letter; delivered to the employees'

last known address.



SABBATICAL LEAVE

A. PURPOSE
A sabbatical leave may be granted to a teacher by the

ﬁoard for study, including study in another area of specializa-
tion, for travel, or for other reasons of value to the school
system. Such leave may be granted for full time study in an
approved program providing training toward the goals of the
employee related to his employment with Atlantic County Vocational
School.

B. CONDITIONS

Sabbatical leave shall be granted, subject to the follow-
ing conditiomns:

1. Only one employee may be graﬁted sabbaticzl leave
at any one time.

2. Requests for sabbatical leave must be received by
the ' ;Director-u in writing in such form as may be mutually
agreed on by the Association and the !Director, no later T
than January 1, and action must be taken on all such reguests no
later than February 1, of the school year preceding the school
vear for which the sabbatical leave is requested. |

3. The teacher has completed at least seven (7) £full

years of service in the School District.
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¢. The employee shall be entitled to half pay for
a’full year or full pay for a half year and must return to
employment with the Atlantic County Vocational School for a
minimum of two (2) years immediately following the term of
the SabBatical leave. If circumstances should prevent two
(2) years of service following such leave, the employee must
return fifty (50%) percent of the salary for Sabbatical year.
If an employee dies the estate shall not be responsible for
payment. If the employee suffers an extended illness, there
shall be no repavment as long as the employee returns after
said illness for two (2) yearsL

5. Upon return from Sabbatical leave, a teacher
shall be placed on the salary schedule at the same level pre-
ceding the Sabbatical unless such leave was for a period of

one-half (1/2) year or less.
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ARTICLE XxVII

" SEPARABTLITY AND SAVINGS

A. 1f any provision of this Agreement or any application of this
Agreement to any employee ot group_of employees is held to be
contrary to law, then such provision or application shall mot be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions and applications shall continue to be in

full force and effect.




ARTICLE XXVIII

FULLY-BARGAINED AGREEMENT

A. This Agreement represents and incorporates the com-
plete and final understanding and séttlement by the parties of
'all bargzinable issues which were or could have been the éub-
ject of negotiations. During the term of this Agreement,
neither party will be required to negotiate with respect to
any such matter, whgther or not covered by this Agreement,
and whether or not within the knowledge or contemplation of
either or both parties at the time they negotizted or signed

this Agreement.



ARTICLE XXTIX

AGENCY SHOP

A, Effective March 1, 1981, zll new emplovees within the
bargaining unit are subject to the provisions of this Article and
the Board of Education agrees to deduct not less than the fair
share fee (Agency Fee) from the earmings of those employvees and
transmit the fee to the mzjority representative. However, those
curfent employees not paying Association dues or the-Agency Fee
are exempt from the provisions of this Article if the employee so
chooses. Employees currently paying Association dues shall

continue to pay not less than the Agency Fee.

B. The deduction shall commence for each employee who
elects not to become a member of the Union during the month
following written notice from the Union of the amount of the
fair share assessment. A copy of the written notice of the
amount of the fair share assessment must also bé furnished to
the New Jersey Public Employment Relations Commission.

C. The fair share fee for services rendered by the Union
shall be in an amount equal to the regular membership dues,
initiation fees and assessments of the Union, less the cost
of benefits financed through the dues and svailable only to
members of the Union, but in no event shall the fee exceed
eighty-five (85%) percent of the regular membership dues, fees

and zssessments.
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D. The sum representing the fair share fee shall not

" reflect the costs of financial support of political causes of
candidates, except to the extent that it is necessary for the
Union to engage in lobbying activity designed to foster its
policy goals in collective negotiétions and contract adﬁinistra-
tion, and to secure for the employees it represents advances in
wages, hours, and other conditions of employment which ordinarily
cannot be secured through collective negotiations with the Board
of Education.

E. Prior to January lst and July 31lst of each year, the
Union shall provide advance written notice to the New Jersey
Public Employment Relations Commission, the Board of Education,
and to all employees within the unit the information necessary
to compute the fair share fee for services enumerated above.

F. The Union shall establish and maintain = prbcedure
whereby any employee can éhallenge the assessment as computed
by the Union. This appeal procedure shall in no way involve the.
Board of Education or require the Board of Education to take any
action other than to hold the fee in escrow pending resolution
of the appeal.

G. The Union shall indemmify, defend, and save the Board
of Education harmless against any and all claims, demands, suits
or other forms of liability that shall arise out of or by reason
of action taken by the Board of Education in reliance upon salary
deduction authorization cards or the fair share assessment infor-
mation as furnished by the Unibn'to the Board of Education, or in
reliance upon the official notification on the letterhead of the
Union and signed by the President of the Union, advising of such

changed deduction.



ARTICLE XXX

DURATION

A. This Agreement shzll be in full force and effect zas
of Jﬁly 1, 1980, and shell remzin in effect to and including
June 30, 1982, without any reopening date, subject to the
Association's right to negotizte a successor Agreement,

B. IN'WITNESS WHEREOF, the parties hereto have caused
this Agreement to be signed by their respectiﬁe Presidenté,
attested to by their respective Secretaries, and their respective

seals to be placed hereon.

ATLANTIC COUNTY VOCATIONAL EDUCATION ASSOCIATION

o —

- -
JA v N —

PRESIDENT
rre (X /2,/_4_"_ v
' [’SECRETARY

DATE ADOPTED - < 7-87




" ‘Tairation (continued)

-

~BOARD OF EDUCATION OF THE VOCATIONAL SCHOOQLS
TN TEE COUNIY OF ATLANTIC

DATE ADQPTED February 23, 1981




1980~13E1

SALARY GUIDE

;;;;_ 1a CERT 1B - 70+ 1Cc - 100+ DEGREE 2 DEGREZEZ 3
()
(2) 11,371 11,585 11,785 12,040 12,601 ({:
(3) 11,864 12,078 12,292 12,533 13,094 {
(4) 12,357 12,571 12,785 13,02¢ 13,587 (-
{3) 12,830 13,064 13,278 13,518 14,080 ;
(&) 13,343 13,3557 13,771 14,012 14,572 (!
(7 13,836 14,050 14,264 14,505 15,066 (
{8) 14,329 14,543 14,757 14,998 15,358 ;
{9) l4.822 15,0386 132,250 15:4%1 15,052 ;
(10) 15,315 15,329 15,743 15,984 16,545 4;;
(11) 15,808B 16,022 16,236 16,477 17,038 (L
(12} 16,301 16,3515 16,729 16,870 17,531 (L
{(13) 16,794 17,008 17,222 17,4863 le,024 (1
{14) 17,287 17,501 17,713 17,956 18,317 (1
{(15) 17,780 17,994 lg,20CE 18,445 18,010 (1
(18) 18,273 18,487 18,701 18,942 15,303 (1
(17) 18,766 18,980 18,194 19,435 19,996 (1
STEP ln CERT 1z - 70+ 1 - 100+ DEGREE 2 MASTERS




STZH. iz CERT 18 = T0< 1c - 100+ DEGREE 2 MRETERS 3
(1)
(2) 12,409 12,623 12,837 13,078 13,639
(3) 12,211 13,125 13,338 13,580 14,141
(4) | 12,4213 13,627 13,841 14,082 14,643
(5) 13,915 14,129 14,343 14,584 15,145
(6) 14,417 14,631 14,845 15,086 15,647
(7) 14,919 15,133 15,347 15,588 16,149
(8) 15,421 15,835 15,849 16,090 16,631
(2) 15,923 16,137 16,351 16,592 17,153
(10) 16,425 16,6359 16,853 17,094 17,€55
(11} ie,927 17,141 17,335 17,598 18,157
(12) 17,429 17,643 17,857 18,098 18,658
(13) 17,931 18,145 18,359 18,600 13,161
(14) 18,433 18,647 18,861 19,102 19,663
(15) 18,935 19,149 19,363 18,604 20,165
(16} 19,437 19,651 15,865 20,106 20,667
(17) 19,939 20,153 20,367 20,608 21,168
STEP 14 CZRT 13 - 70+ 1c - 100+ DEGREE 2 MASTERS 3
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