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A.  he mployer hereby retains and reserves 'unto i tae l f ,  

without limitation, a l l  powers, rights, auth&ritr, &ties and 

responsibilities conferred upon and vested in it prior to  the 

signing of this &greentent by the laws crnd Constitution8 of the 

State of New jersey an4 of the united m t e o ,  inelding,  but 

without limiting the gener8lity of the fmregoihg and the following 

xights: 

I. The executive mnagemmt and administrative control 

of the  Employer a d  f ts properties and facilities and activities of 

its employees utilizing perro~e l ,  methods and means of the most 

appropriate and ef f icitnt manner posarible as m y  from time to time - 
be detarmfned by the hplgter. 

2. To -1  rule^ of procedure, and conduct 1 t o  use 

improved methods md cuquipanantt to ds t smb work schedules and 

shifts, A 8  -11 am duties, to decide the nuarbar of cmployeer needed 

fo r  any pai-ticulas t i m e t  a d  t o  ba in mole charge of the quality 

and quantity of the work required. 

3. The right of management t o  make such reasonable 

rules and regulations as i t  may from time to  t ime deem best for the 

purpc~e of maintaining oxder, safety and/or the effective 

operation of the Department after advance notice thereof to the 

employees and t o  require compliahce by the employees. 



4 .  To h i  xe a l l  kmployec~, whether pennanent , temporary 
or seasonal; t o  promote, kransfkr, usaign or retain employees. . 

5 .  

employees. 

To eet xatea of pay for temporary or seasonal 

To suspend, denote or take .any' other appropriate 

disciplinary actions against any employee for good and just cause 

according to law. 

7 .  Nothing contsinedhexein shall prohibit the Employer 

from contracting out any work. 

To lay off employees in the event of lack of funds 

ox under conditiona where continuation of such work would be 

inefficient and non-productive. 

The Employer reserves the right t o  all other 

 condition^ of emplopent fiat resewed to make much changes as it 
+ 

deems desirable and neceesary . for the efficient and effective 

operation of the departments involved. 

B. In the exercise of the foregoing powers, rights, 

authority, duties and responsibilities of the Employer, the  

adoption of policies, cules, regulations, and practices in khe 

furtherance therewith, add the use of judgnent and di~cretion in 

connection thexewith, shall be limited only by t h e  specific and 

expressed terms hereof in conformance with the Constitutions and 

laws of N e w  Jersey and of the United States. 

C .  Nothing contained hexein shall be construed to deny or 

restrict t h e  Employer of its rights, responsibilities and authority 



under R.S. 0 1 1  s t  i e q .  or iny  national, atate ,  county or local 

laws or regulat4ons. 

D The parties recognizl that the exercise of Winagerial 

rights is a reprponsibiliky of the Employer on behalf of t h e  

taxpayem and that  the Employer eannat bargain' away or eliminate 

any of it. managerial rights. No grievance nay proceed beyond Step 

One herein unless  it conatikutes n controversy arilsfng over the 

application ox alleged violation of negotiable terms and conditions 

of employment. 



"I-. 

A. The Union hereby covenmts and agrees that  during the 

tctm of t h i s  Agreement, neither the union nor any person acting on 

its behalf will cause, authorize or rupport, nor will any of its 

members taka part in any strike . e m  the concerted fa i lure  to 

report for duty or willful absence of any employee from his 

position, or stoppage of work, or absence in whole or in part ,  from 

the  f u l l ,  faithful and proper performances of the employeet s dut ips 

of employment), work ertoppsge, slow-down, walk-out ax other illegal 

job action against the Employer. The Union agrees that  such a c t i a t ~  

would constitute a material breach of the Agreement. 

8 .  I n  the event of a strike, rlow-dm, walk-out or job 

action, it  is covenanted and agreed that participation in any or 

all such activity by any Wnion member shall entitle the Employer to 

invoke any of the following altbrn~tivsat 
L 

1. Withdrawal of dues deduction privileges; 

2. Such activity shall be deemed grounds for termination 

of the employee or employees. 

c ,  The Union agrees that i t  will make every reasonable 

effort to prevent its members .froin parkicltpating in any strike, 

work stoppage, slow-down, or other activity aforementioned or f rorn 

suppotting any such activity by m y  ~ t h d r  employee or group of 

employees of the Employer and that the Union will publicly disavow 

each action and oxder a l l  ~ u c h  members who paxtlcfpate In stich 



activities t o  cease rnd desist Prom hame immediately and to return 

to work, and take much other bteps as may be necessary under the 

circumstanct8 t o  bring about compliance with the Union order. 

Nothing contained &n this Agreement ohall be conatrued to 

l i m i t  or restrict the Employer in i t e  right to s6ek and obtain such 

judicial rel ief  as it may be entitled to have in law or i n  equity 

far injunetfon ar damagra, or both, Sn the event of such breach af 

the Union by its members. 



A .    he purpose of t h i s  procedure 1s to secure, at  t h e  lowest 

possible level, an equitable ~olution to probl&ns which may arise 

affect ing the terms and eonditiona of employment under t l i l s  

Agreement. 

8 .  Nothing herein s h a l l  be construed as limiting the right 

of any employee having a grievance to  df seuss the matter informally 

with  any appropriate member of the  Department. Nothing contained 

h e r e i n  shall prohibit the  parties from raising a timeliness 

argument under this Article. 

C, withregardtotheemployee,  t h e t e r n  w g r i e v a n c e w a s u c e d  

herein means an appeal by an individual employee or group of 

employees, from-the interpretation, application or v io la t ion  of 

t .his  Agreement. With regard ka the Emplayer, the term *grievallceW 

a s  used herein rneana a compla&nt or eontrwmrsy of the negotiable 
# 

terms and conditions of t h i s  Agreement. 

D.  ha following con~titutes the sole and cxclusivc methad 

fox resolving grievances between the part ies  covered by this  

Agreement, and shall be followed in its entirety u ~ ~ l a s s  any Etep is 

waived by mutual consent: 

stea One: The Union s h a l l  inst i tute  written a c t i o n  uncier the 

provisions hereof wi th in  five ( 5 )  calendar days 

after the event giving rise to the grievance has 

occurred, and an earnest e f f o r t  ehall be made t o  

7 



&sttle the differencee between the aggrieved 

employee and thb bepaztment Wgad for the purpose aF 

resolving the  matter infomally.  The writ ten  

grievance a t  this Step shall contain the relevant 

facts and a r u ~ r y  of any preceding oral 

discussion, the applicable section of t h i s  contract 

violated, and the  remedy requested by the grievant. 

The immediate supervimr ox his designated 

representative will answer the grievance in writing 

within five ( 5 )  calendar days of receipt of the 

written grievance. Friluxe to act in writing 

within said f i ve  ( 5 )  calendar days by the grievant 

shall be deemed t o  constitute an abandonment of the 

grievance. 

P S . :  X f  the Union ktishcs t o  appeal the decision of the 

Department tread, diuch appeal shall  be 

present4 in writing to the Mayor andlor his 
I 

designee within five (5) work days thereafter. This 

presentation shall include copies of a l l  ~rcvibus ' 

coxrespondknce relating t o  the matter in dispute. 

The Mayor and/or him designee shall respond 3n 

writing t o  the grievance within th i r ty  (30)  

calendar days of the submission. Such d e c f s i o ~ ~  

shall be final and binding upon the parties. 

E .  Upon prior notice and authorization of the Department 

Iread, the designated Onion representative s h a l l  be permitted to 



, s j . * ~ !  id- > 

confer with cmployaes and the Employer on specific grievances in 

accordance with the grievance procedure act  forth herein during 

work hours of the employees, without loss of pay, provided the 

conduct of said business does hot diminish the effectivenese of the 

Employer or require the r e c a l l  of off -duty cmplbyees. 

F. The time limits expressed herein shall be strictly 

adhered to. If any grievance has not been i n i t i a t e d  within the 

t i m e  limits specified, then the grievance shall be deemed to have 

been abandoned. I €  the grievance f e  hot proceseed t o  the next 

succeeding s t e p  in the grievance procedure within the time limits 

prescribed thereunder, then the disparition of the grievance at the 

last preceding step shal l  h deemed to be conclusive. 

decision i~ not reridered within the time l i m i t s  prescribed far 

decision at any btep in the grf svance pracedur&, then the grievance 

s h a l l  be deemed to have been denied. Nothing herein shall prevent 

t h e  partito from mutually hgrmming to extend or contract the t i m e  

limits for prweeding with *the grievance' at any step in t h e  

grievance procedure. 



ARTICLE I V  

SUARIRS/LONGEV~~~ 

A. Employees shall  receive longevity pureuant to the 

following schedule: 

One to the completion of four years of employment, 
zero ( 0 )  percent of base salary. 

Five to the completion of eight years of employment, 
four ( 4 )  percent of base salary. 

Nine to the completion of twelve years of employment, 
six ( 6 )  percent of base salary. 

Thirteen to the completion of sixteen years of 
employment, tight 18) percent of base salary. 

Seventeen to the completion of twenty years of 
employment, ten (10) percent of base salary. 

Completion of twenty-one years of employment, 
twelve -. (12) percent of base salary. 

Effective January 1, 1994, clerical employee8 ahall 

again work a thirty-five I351 hour work weak. 

January 1, 1995 

January 1, 1996 

All employees in the Public Works department shall be 

classified as CDL Operatar/Laboxcrs and/or mechanic. The 

starting pay rate shall be $ 2 2 , 0 0 0 .  The E w ~ o Y ~ ~  in its sole 

prerogative reserves the right to give the employee a higher 

starting salary  to reflect previous work experience. 



E. All employees in the Public Wowka Department shall be 

classified as CDL/laborer and/or mechanic and all other titles or 

positions are eliminated. The Borough shall pay each public 

works  employee hired before January 1, 1994, the lump sum of $ 8 0 0  

prior to Christmas 1995 and $800 lump sum prior to Christmas 1996 

as an adjustment and in consideration for the elimination of all 

job classifications other than CDL/laboxer and/or mechanic. 

These $800 lump sum payments shall be added to the employees base 

pay rate and computed towards base pay and longevity. These $800 

payments shall cease in 1996. 

F. Dispatchers shall receive alump sum payment of~S250 -- 
prior to chrietmae 1995 and $350 prior to Christmas 1996 as 

compensation for their working nights as a night differential, 

G. Both Public Works employees and Diopatchere ahall 

receive an increase -. in t h e i r  clothing allowance of $75 per year 

for 1995 and for 1996. This increase is in addition to t h e i r  

present maintenance allowance and shall be paid in accordance to 

t he  present policy. 

H. Dispatchers can continue to receive holiday pay for the  

13 recognized Holidays or a t  the ir  option they can elect to be 

paid for 6 l / 2  daye and receive 6 1/2 days off. 



A. Overtime ehall  be paid for a l l  work pexfomed i n  excess of 

forty (40) hours per week e t  the rate of one anh one-half (1-112) 

times the cbmputed hourly rake. hours of Wrk shall be a8 defined 

under the  FLSA. Overtime shall be paid for a l l  work performed in 

excess of eight hours per work day. Full-time employees shall not 

be paid overtime until &aid employees shall have worked the hours 

specified abdve. 

8 .  Overtime woxk will be kept t o  n minimum,  except in cases 

of emergency, and must be authorized in advance by the Departmenk 

Head. The reasons ior the granting of overtime shall be noted or1 

the t i m e  report and certified by the bepartment Head. 

~vertirrle shall be computed and payment made on the 

f 05, lowing basis r 

1.  if teen (151 m$nute~ or less - 
No pay. C 

2 .  Sixteen (16) thradgh thirty ( 3 0 )  minutes - 
one-half (112) b u r  of pay. 

3 .  Thirty-one. (31) through sixty (60)  minutes - 
one 11) hour of pay. 

4 .  Time cards rhal l  be used to determine actual 
time worked. . 

D. Working hours and da i ly  schedules of employees will be 

arranged to fit the needs of the Employer. There is no guarantee 

of overtime hours. Employees will be required to work overtime and 

during non-scheduled periods when the necessities of the Emplayex 



dcmand such work. In admlni~tcring the  requirement t a  work 

overtime, the Employer will make a reasonable effort t o  excuse 

employees who have personal camitmcnts. This will not reduce the 

employes 9 r obligation to work overtime when assigned. 

E. The employer reserver the right to assib extra duty based 

upon reverse seniority. 



A .  Regular full-time employees shall receive vacation 

credi ts  of one (1) working day for euch month of service up to ten 

( 1 0 )  f u l l  years, and one-half (1121 working day extra for each year 

a f t e r  t h e  completion of ten (10) f u l l  years of s e w i c e  up to a 

maximum of 22 (twenty-two) working days. Part-time and temporary 

employees shall not receive vacation credita. All vacations shall 

be taken during the current year, and vacation t ime shall not be 

accumulated except with the  permission of the Department Head. 

Vacation schedules shall be appxoved by the Department Head. 

e.  Employees will not  be allowed to carry over accumulated 

vacation days into the next calendar year without the written 

consent of the Department Head. 

Any employee who is on a leave of absence (i . e., i n  jury 

leave, workers compensatfon~ or unpaid leave) shall have his 
r 

vacation leave for the ,year .for the t i m e  absent. 

D, Changes in the scheduling of vacations will not be 

permitted without the prior approval of the Department Bead. 

E. If, f o r a n y r e a s o n ,  anemgloyee*svacation i s c a n c e l e d o r  

not taken as scheduled, the vacation may be rescheduled pending 

approval of the Department Head. 

Carry-over of vacation approval must be given by ~ouncil 

majoxity. carry-over caps ehall be five (5 )  days - one week. 



A. sick leave shall man paid leave that shall be granted t o  

an employee who: .. 
1. ~hrough sickness or fnjury becomes incapacitated to 

n degree t h a t  makes it impassible for the employee t o  perform t h e  

duties of the employee's position, 

2 .  fs quarantined by a physician because the employee 

has been expased to a contagious disease. 

3 .  Has need to v i s i t  a medical professional during 

municipal business hours, s i c k  leave ahall not be allowed for such 

th ings  as axdinary dental caxe, nor far any other professional 

services that may normally be beheduled within the   employee*^ 

regular off t ime:  The utf lsaakion of sick leave for e l e c t i v e  

medical proceduxes will not  b eonaidexed without sufficient 

medical evidence t o  substantjake the necessity of scheduling the 

medical ox dental sexvices during the workday. 

A day, for p u m e s  of sick leave, shall be equal t o  the 

normal number of b u r g  worked by the employee. 

B. ~ l i a i b i l i t v  

Part-time employees shall not be eligible for sick leave. 

C. pmount of heave 

Each fu l l - t ime  employee who is eligible for sick l eave  shall 

rcceivc fourteen (14)  days per calendar year earned on 8 monthly 

basis ( 1.667 day& per month) . No sick leave &all be taken during 



the f i r s t  three ( 3 )  months of: ~mployment. Employees may accumulate 

up t o  a 24-day limit. Any unused sick time above 30 days will be 

banked f o r  use by the employee in the event of an extended i l l n e s s .  

TO use banked sick t i m e ,  i t  m u s t  be recommended by the Personnel 

committee end then approved by the council on a rase-by-case basis. 

D. pedort inn 

Employees shall notify their  Department Head as early as 

possible, but not l a t e r  than two (2) hours p r i o r  to the start of 

the s h i f t .  

The employee reporting en sick leave shall notify t h e  

bepartment Head of: 

I. The nature of the illness; 

2 .  The telephone number where t he  employee may be 

contacted during sick leave; and 

3 .  The expected duration of ~ i c k  leave, i f  known. 

The supervi~or shall recbtd t h i s  i n f o ' m t i o n  on the 

appropriate sick leave form. 

Failure t o  notify the DeparkmCnt Herd may be cause for  denial 

of the use of s i c k  leave for the absence and constitute cause for 

disciplinary action. A n  Cmplayee who is abeent and f a i l a  to notify 

the Department Head could be subject to progressive discipline t ~ p  

to and including dlschaxge . 
E. Genera 1 

l!abitual absenteeism may be cause for discipline up to and 

including discharge. 



nuring protracted periods a€ illnear8 or disability of an 

employee, the Employer may require interim reports on the condition 

of the. patient from the &tending phyrician and/or a Borough 

medical physician, 

The Employer rcsames the f i g h t ,  in ruch &see where there is 

a difference of professional opinion between the Borough physicfen 

and the personal physician, to  require the employee to submit to an 

examination by a third doctor, 

When under medital care, employees are expected t o  conform t o  

the instructions of the attending physician i f  they wish to qualify 

for salary payment during much period of illness or disability. 

1 Na employee shall be allowed t o  work and endanger 

the health and well-being of other employees and, i f  the employee's 

condition warrants, the employee m y  b= directed to the Borough 

physician for an Gpinion as t o  f itnesm for duty. 

2.  Sick leave with pay ahall not be allowed under the  

following conditionst 
0 

a. When the emplayte under medical care fails to 
carry out the ~ r d e x ~  of the attending 
physician. - 

b. when,' in the opinion of the Borough medical 
physician, the employee is ill or disabled 
because of self - imporaed contributory causes or 
act ionm , 

c. When, in the opinion of the Borough medicai 
physician, the disability or illness is not of 
sufficient severity t o  j u s t i f y  the employee's 
absence from duty. 

d. Whcn the  employee does not report to the 
Borough physician, as directed. 



fn charging an rmplayae lpith biek leave, the  naallcst unit to 

be cori~idered i~ one-half (ID) a€ 4 burking day. 

Once sick leave is exhaustbd, an enployee is classified 

.unpaid sick. and a11 other aspects of t h i ~  mick leave policy 

remain in cfftct. 

once sick l e a v e  i a  exhausttd, an employee may be eligible t d  

receive state  or federal dieability payments, including Social 

Security. Any employee applying for disability benef i t s  is 

required t o  furnish proof of application to  the Employer along with  

proof of receipt or denial of much benefits. 

F Sick heave Confinement Rertristioq 

~f an employes is absent fox rearons that entitle the employee 

to sick leave or the employee L on workers c~mpsnsation leave 

because of an injury sustained during hfslher employment, the 

employee ishall iremain at kim/her place of confinement during the 

period in which hclshe ib-scheduled €or work on the dayts) in 

questions, with the following. bxctptions: 
C 

1. , To report tor medical attention; doctorps off ice or 

hosp3 t 81. 

To engage in the exerciee of h i ~ / h e r  right to vote 

ox a t  tend religiwus sewices , 

3 .  If  an emergency necsesitates bislher absence. 

The Department Head may telephone the employee who 

has reported off on 8ick leave or i r  on workers compensation leave 

a t  h i d h e r  place of confinement during the scheduled workday(s1. 



~ l l  Cmployees who have taken less than two (2)  sick dsys leave 

i n  any calendar year  hall receive additimrl vacation days in the 

ensuing year in accordance with the following achedule: 
. . 

Zero (01 sick da r kaken . . . . . . . .  Two 
additional vacat 1 an days 

one (1) sick day taken . . . . . . . . . . . . . .  One 
additional vacation day 

Said employee shall xeeeivc t h r e ~  (3)  extra vacation days for 

the second yeax and three (3 )  extra vacation days for each 

consecutive, continuous year thereafter i f  no sick leave f e  taken 

in any such year. 

H. pick Leave Pament a t  Retirement 

Fox retirement purposes, cach unused sick day sha l l  be capped 

a t  $75.00 per unused sick day. hployees who presently have less 

than 15 years of .=-mice with the Enrgloyer w i l l  receive upon the i r  

2s-year retirement a cash settlement of $1500.00 ($75  -00  per day x 

20  days). Employees who presently have more than 1 5  years of 
I 

service with the Employer krill receive upon their 25-year 

retirement a cash eattleacnt of $75.00 per day tor cach day 'bf 

unused sick t i m e .  For cdtnp~rison, a salary of $40,000,00 a year 

equals $153.05 per day. 

All eick bonus days are eliminated. 



A. In the event of death in the employeele immediate family, 

the employee shall  be granted time off without lberr of pay from the 

day of death up to and including tbe day of the funeral, but in no 

event shall said leave exceed three (3) calendar days. 

8.  The *immediate femily* shall include on'ly spouse, f nther, 

mother, brother, sis ter ,  ron, daughter, father-in-law, tnother-in- 

law, grandmdther, grandfather, or relative living with  the 

employee. 

C .  Reasonable verification of the event may be required by 

the Employer. 

D. such bereavement leave i e  not in addf t i o n  to  any holiday, 

day oft, vacation leave or cmpenbatory time af f falling within the 

t irne of the bereavement. 

E. An employee m y  mske a xecpeat of the Department Head or 
# 

h i s  designated representative For time off without pay t o  attend a 

funeral separate snd distinct from bereavement leave, whirh ' 

approval ;hall not be unrea~onably withheld. 



ARTfCZIE IX 

J3sYEWx 

A. The Employer has t h e  right to change insurance carxiers 

or institute a aelf-insurance program so long as a s u b t a n t i a l l y  

similar level of bensfita are provided. 

B. The Employer agreea to provide medical insurance 

benefita provided in 1992. Effective December 1, 1944, or as 

soon sa posaible thereafter, employees shall be enrolled in the 

UFCWU prescxiption plan at a cost of $55 per month and the 

"Employerw plan shall be discontinued. Part-time employees awe 

n o t  entitled to medical insurance. 

C. Effective January I, 1994, all new hires  will receive 

single coverage for health benefita only. The employee shall pay 

for dental and prencxiption coverage. 

D. The employees listed bel& will not be enrolled in the 

UFCWU prescription plan and will remain with the current 

"Employern prescription carrier: C.W. Bollingar, as the UFCWU 

plan does not provide covexage for dependents age 19-23 as so 

provided through the Employer plan: 

Mary Ann Solinski 
Carol Frsda 
Joyce M. Wilkina 
Jesse Orsino 

E. The Borough agreea to pay for the U F W  prescription 

plan which includes vision coverage for 1995 and to pay for  the 

1996 increase in rate for t h i s  plan up to the sum of $63 per 

person per month for 1996. 



ARTICLE X 

limduuw 
A. Defihition - Holidays may include thoae daye 

eetabliehed annually by resolution of the Borough Council and may 

include recognized national, ~tate or local holidays. 

B. Nuder of Holidays - There ahall be twelve (12) days 

per year as per 3 .2 .2tb)  of the Borough Ordinancee. The current 

floating holiday is changed to the day after Thanksgiving for 

1995, In addition, there shall be one additional personal 

holiday for 1995 bringing the total holidaym for 1995 to 13 days. 

Far 1996, the floating holiday will be changed to Martin Luther 

King's Birthday. The total number of holidays for 1996 will be 

13 days. 

c .  Any employee who is on leave of absence t i .  e. injury 

leave, workers eompeneatioa or other unpaid leave) shall not be 

eligible for paid holidaym which fall duting the entpl~yeata leave 

of absence [ f e e . ,  injury leave, workers canpeneation, ar other 

unpaf d leave) . 



YQRK - f@lCVRREO IN- 

A. Employees who are injured, whether mlightly or severely, 

while working, must make an imwdtatc report wiihin eight ( 8 )  hours 

thereof t o  the Department Head. 

B. Employees may not return to woxk without a certification 

from t he  attending physician Chat ha/she is capable of returning to 

work. 
I 

C .  If an employee becomes injured while at work, he shall 

promptly obtain P i x s t  aid or mdical attention if needed. He shall 

then report t o  hie Depa~tntent h a d ,  who ~bll determine if the 

injury ow disability was mistained in the proper performance of 

duty and make a + full report t o  the Department Head. Unless the 

injury is very minor, the Department Head shall' file a workera 

compensation elah and report the h j u r y  to the employee's 

retirement sylstem so that hiis right t o  insurance and poseible 
Z 

disabilf t y  retirement i a  protscked. 

.Do when bn employee is injured in the l i n e  of duty, the 

Employer shall provide tlie employee with a leave of absence fox up 

t o  three ( 3 )  months with  take-home pay equal t o  that which would be 

provided t o  the employee if the employee contimed working at  

regular pay without overtime, holiday, or other pay. When euch 

action is taken, the employee shall not be charged any s i c k  leave 

for t i m e  lost due to such particular injury. 



. I 
- ,  E. l f  an Lnployee f a i l s  to  return to work for full-time I - 

employment within ~ f x  (6) cnonkh~ of uurk-related injury, hefshe ... 

may be terminated from employment. 



A. Any full-time employee Goho is a member of the National 

Guard, naval a i l i t  fa, Air National ward or a ~ Z s e ~ e  component et 

any of the armed farces of the United Otatcs and i n  required t o  

engage in f i e l d  training shall be granted a mil i tary  leave of 

absence w i t h  gay for the period of such training a= is authorized 

by law. This paid leave of absence shall, be in addition t o  him/htr 

vacation. I 

3. When an employee not on probation has been cal led t o  

a c t i v e  duty or inducted i n t o  khe ailftazy ar naval forces of the 

United Statem, he/she shal l  automatically be g h n t e d  an indaf i n i t e  

leave of absence without pay for the duration of such act ive  

military aerrvice -and a l l  hmployee benef  it^ shall cease. Such 

employee s h a l l  be reinstated without iws of privileges or 

seniority accrued t o  the  lart day barked, provided hefshe reports 

for duty with the Employer within sixty t60) dayr following hislher 

honorable dincharge fran the military marvice and provided he/ehe 

has not voluntarily extended the length of his/her military 

service. 

C .  If the military service occurs during a time of war, 

reinstatement kill be allowed up t o  three (3) manths after the date .' 
of honorable discharge unless the employee 5s incapacitated at the 

time of dischaxge, in which case rtinrtatement w i l l  be allowed up 



to three ( 3 )  taohths fallawing hiu/her tkcovery so long aa the 

recwexy occurs within two (21 years from the date of discharge. 
r 



ARTICLE X I 1 1  

A ,  Any employee may request a leave of absence w i t h u t  pay, 

not t o  exceed thirty 430) continuous calendar days, by submitting 

in writing all facts bearing on the requeet t o  his/her bepartnent 

Head, who will append h i s  recomnendations and forwaxd the request 

t o  t h e  Borough Clerk.  The Employer will eonmider each such ease on 

its own merits ,  and a decision in one case shall in no event be 

deemed to  have established a pxecedent in mother, Any request for  

extension of time shall be a t  the discretion of the Employer. Such 

leave of absence ehall not be deemed t o  be part of the  term of 

employment. Holidays occurring within the period of an excused 

absence or leave of abaencc are part of the absence i f  the employee 

is not available fox work. Such decision shall  be non-grievable . 
B. - . 
Each pregnant employee qh.11 receive B seven ' ( 7 )  week period 

using up sick and vacation time; i f  that is not mfficient,  the 

employee* w i l l  not be paid. 



A .  The Employer and the Vniori agree that there shall be 

discrimination against any employee beause o f  age, race, creed, 

color, religion, marital statur, sex, national oxigin or political 

or union affiliation. 

0 .  The Employer and the Union agree that a l l  employees 

covered under the Agreement have the right without fear of penalty 

or xeprf gal to form, join, and assist any employee organization or 

to refrain from any such activity. There sthall be no 

discrimination by the Employer or the Union against any employee 

because of t h e  employee9r rnemberrhip or mn-mtnbexrhip or a c t i v i t y  

or non-activity in the Union. 
- 



~ l l  employees hired or promoted during the .tern of t h i s  

Agreement shall reme a probationary period of 'anc (1) year f r o n  

the date of hire.  During thim probationary period, the E I I I ~ ~ O ~ ~ ;  

reserves the right t o  demote a probationary employee for any 

reason. An employee i f  demoted rhslll not have re urie through the 

grievance procedure ~ e t  forth in t h i s  Agreement. 4" The probationary 

period may be extended a t  the digeretion of the Department Head for 

a period .of forty-five (45)  daya with notification being given to 

t h e  Union and the employee. 



ARTICLE XVI 

f f  any provision of t h h  Agreement or any application of t h i s  

Agreement to any employee ox grqup of employees is held to be 

contrary t o  l a w ,  then such provision or application shall not be 

deemed v a l i d  and subsisting, except to the  extent permitted by l a w ,  

but a l l  other provisions or applications #hall continue in full 

force and effect.  



A .  ~mployees covered under th ie  Agreement shall be allowed 

three ( 3 )  dsysmof p@rso"a1 bulriner leave urnually' w i t h  the approval 

of the Department Head. The Eom for requesting such leave shall' 

conta in  a list of possible rdlesana for which such leave may be 

taken, as followsr 

1. ~elfgious ceremony involving c h i l d  or grandchild. 

2 .  Marriage of a member of the employeets immediate 
household. 

3 .  Graduationof a child, spause ar self .  

5 .  Religious holiday. 

6 .  Birth of a child t o  apouere ax t o  a child of an 
employee. 

7 .  Comprehensive txadnatian for 8 degree. 

8.  Visitation of, a colX e ka which an employee or 
child of the tarployas 'S & cantearplating attending. 

9 .  Emergency, such as kite, f I d ,  robbery, at home. 
" 

1 Other, for which a r scific reason m e t  be given 
and which shall be 1 & ject t o  appxoval a t  the sole 
discrat ion of the 'Department Head. 

e .  A personal business day application, except in cases of 

emergency, shall be made a t  least f ive  (5) working days prior to 

the personal day t o  be taken. 

C .  The employee making hiar applieat%an for parsanal business 

leave must indicate which of the  aforementioned reasons the day is 

being taken. 



. - A  ?-.t.' : 

' D.   he epplicmtion form thrll contain m mpacific 

acknowledgment by the Hplogae tbt permma1 leave m y  not bc taken I 
far the puxposes of recreation. 

Personal days -11 nat b. taken on a diy f-diakely 1 

prior t o  or on the dily id ia ta ly .aLkar  u holid& ot vacation day. 



Wngloyeea w i l l  nat be p a d t t d  Oa w a g e  in wt@i& 

employment which conflict8 wikk t b i v  rc&m4h&lfty t o  the 
L 

Etaplajtcr. PAlployass w i l l  be wttd t o  C- ia out*,&& 

c m p l w n t  i f  it drws not -titutu r cmfl.ie~ at intermt and icr 

work that would not be - F e d  chriag th q3eymef i z i  m X  -tcmrrzr 

of duty with the  htp3wpx. However, th mqp1waa r e e ~ & m m  hie 

primary m o t  r a ~ & b i l f t y  ko the -3-r and will 

therefore be available, b F & i a t ~ l y  Lo&%ouxw t-Of duty ,  upon 

t a x  of duty. E b p J u y ~  I. d l 1  akbm tb uf tb 

location, nqtuxa, #&I k-1- of k b  wta34s -1-&t, *ich Ae 

conducted on a roritinuhg Wir, n, that th D.plPh.nt mad - m y  
I 

xecall them back t o  luo* i q  tlm M OF em-, $ueh 

outside empl-nt lgrr m u b j w t  t o  ehr iam-a+&b a mrk wmik An 



ARTICLE X I X  

Qlau23m 

A .  Anemployeewhois requiredtomerve a s a * g r a n d o r p e t i t  
I 

juror shall be paid hls/her regular rate of pay by the Employer. 

cornpentration the employee receives as a juror shall be returned 

to the Employer. 

8 .  M u r e  

An employee who is mmmoned for service as a grand or petit 

juror shall immediately provide h i s / b r  Department #@ad with a copy 

of the  summons so that arrangements nay be made to cover hia/her 

assignments. 

X f  the etnployee Am +elcased prior  to 3 : 00 p.m. f rum jury 

duty, he/she s h a l l  return t o  mrk. 



ARTICLE XX 

FHOP RTEWaRp 

A. The Union  hall w t i f y  the Employer in writing as t o  the 

names of the Chief Steward m d  the Altemte ~ f l i c f .  No nore than  

cne (1) Chief Steward and one [l) Alternate Chfef are to be 

designated by the Union. In addition, the Union w i l l  designate one 

(1) Department Steward who will represent a l l  Departments in the 

Union. 

B. The Department Steward shall bepermitted t a v i s i t  with 

employees during brorkfng hours a t  their work stations far the 

purpose of investigating grievance mattere by obtaining prior 

permission f r o m  the Department Head of the Departtnent. Such 

permission will be granted as long as the work of the Department is 

not impaired. 

C. The Steward crhrll not give orders t o  employees nor 

countermand orderis of supervisory personnel. 



A.  If  authorized voluntarily in writing fo t h e  proper 

disbursing off icer  of t h e  Employ$lr, an employee subject t o  this 

Agreement, who is a member of the Union, may indicate his desire to 

have deductions made from h i s  compensation for the purpose of 

paying usual ,  customary and uniform dues t o  the Union. 

B. A check-of f shall commence for each employee who signs a 

properly dated authorization card, aupplied by the Unton and 

approved by the Employer, during the month fallowing the filing of 

such card with the Employer but no l a t e r  than t b i x t y  ( 3 0 )  days 

af ter  commencement of employment. 

C .  The Union agrees to furnish the Employer with a copy of 

its "ernand and return systemm which must be established ar~d 

maintained by the Union in accordance with the law. 

D. The Union shal l  indemnify, defend and save the  Employer 
I 

harmless against  any and all claims, demands, suits or other f orlns 

of liability that arise out of m by reason of any action taken in 

making deductions and remitting kame t o t h e  Union pursuant to t h i s  

Article. 1 

E. Any written authorization required herein may he 

withdrawn a t  any time by the f i l i n g  of a notice of such withdrawal 

with the above-mentioned disbursing officer . Deduct ion 

authorization cannot  again be effected for s period of three ( 3 )  

nlont hs . 



ARTICLE XXII 

SENWTY, UYOF'FS AMD R & a  

A. Employees ahall be laid off in the order of least total 

employment seniority provided however, that the more ~ e n i o r  

employee m a t  be capable and qualified t o  perform the available 

work. Seniority ehall be defined aa an employeemla total length 

of continuous f u l l  time service with the Employer, beginning with  

the laat date of hire .  

B- Notice of re-employment to an employes who has been 

laid off shall be made by Certified Mail to the l a ~ t  known 

addrees of auch employee. 

C. Eachemployee ia required t o  notify the Employer of any 

change of addresa and/or telephone number wllthln twu (2 )  working 

days of eaid change. 

D, Employees shall retain recall rights for a period of 

one (1) year f r o m  the date of layoff. Upon notice of recall ,  

employeee ahall, within 36 hours, make arrangemnt~ w i t h  the 

Employer for their return to work. Employees shall be required 

to return to work w i t h i n  ten  (10) days from the  notice of recall. 



A. The Employer and the Union agree that  t h i s  Agreement is 

t h e  complete agreement between them and'. that no other 

urldexstandings or agreements and no past practices shall. be binding 

on t h e  Employer or the Union during the term of t h i s  Agreement 

u n l e s s  agreed to in writing between the Employer and the  Union 

subsequent t o  the date of execution of the Agreement. 

B. This Agreement represents and incorporates t h e  complete 

and final understanding and settlement by the parties of all 

bargainable issues which were or could have been the subject of 

negotiations. Duxing the t e rn  of this Agreement, neither p a r t y  

will be required to negotiate with respect to any such matter, 

whether or not covered by this Agreement, and whether or not within 

the knowledge or contemplation of b i t h e r  br bath of the parties a t  

the time they negotiated or qigned khis Agxeement. 
# 

C .  I t  fs the in tent  of the partics that t h e  provisions of 

this Agreement, except where noted i n  t h i n  Agreement, will 

supersede all prior agreements and understandings, oral or written, 

exFxess or implied, between the parties and shall govern t l ~ e i r  

entire relationship and shall be the eole source of any and a l l  

rights or claims which may be asserted. The Union, for the l i f e  of 

t h i s  Agreement, hereby waives  any rights to request to negotiate or 

bargain with  respect to any matters contained in this Agreement. 



between t h i s  Agreement and any such other agreements. No act or 

thing done by the parties t o  ~ u c h  ather agreements, or notices 

given under the provisions thereof, shall  change or modify this 

Agreement, or in any manner atfect the contractual relationship of 
* 

the  parties hereto. 

E. T h i s  Agreement shall not be modified i n  whole or inpaxt  

by the parties, except by an inetrurnent in writing only executed by 

both part ies .  

f t  is mutually understaod that this  clause is a clear waiver as t o  

any right or claim not expresmed in any agreement. 

D This Agreement is separate and d i s t i n c t  from and 

independent of a l l  other agreements entered into between the Union 

and other employer organizations, irrtapcctive'of any similarity 



n. rhis Agreement shall be i n  f u l l  force and effect as of 

JBnUsry 1 ,  199 5 and remain i n  effect t o  a d  i n c h d i n g  becamber 3 I ,  

1.996 hithout any reopening date, Thib Agreement shal l  continue 4 8 1  

f u l l  force and e f f e c t  from y t a t  t o  year thetcrftez, mtfl 0he party 

or the  other gives notice, i n  writing, no aoonex than Oh@ hundred 

f i f t y  1150) nor ister than one huhdred twenty 1120) days prior to 

the expixation of this  Agreement. 

f ff tJlmSS -MOP, the partieta have hereunto set  their hands 

and scale a t  Bradley Beach, New aermey, on thi .  JS* day of 


