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ARTICLE I 
. . , ,  

RECOGNITION 

A. mMEMBERsHlP  . -1, 

- I .. c,&* 
, 1ii b & c e  with Chapkr 123, Public Laws of 1974, the Board remm the Camden 

Vocational Administrators and Supemism AstmMon IX ( h m h f k  r e M  to as 

"the Asmciationn) as the d u d v e  and sole qmsmtative far collective negotiations 

concerning the terms and conditions of employment for dl metl assistant and 
I 

' assistant d k b r s ,  whethex undeb contmct, on lave, mpfoyd or ta be employed by the 

B o d  of Edumfion of the Vocational S&ooI. in the County of Camden (hmehda refmed 

8. DEFMTIONS 

The terms employee, member m Supdmry  Personnel whea used h&&W in this 

Agreement, shall refer to all adrmxllsCratrve 
. . penomel rqmcnkxiby the 



. I 

, - ., t 

ARTICLE n 

NEGOTIATIONS PROCEDURE 

The parties agree to enter into collective negotiatims over a s u c m m  agreement in 

acmdam with Chapter 123, Public Laws of 1974, in a g d  faith effort to r a h  agmment 

on all ma#ers concerning the terms and conditions of ernphymcnt of supmisory personnel. 

Negohthns shall begin in the final year of the current contract witR a meeting b be held at 

a mutually satidactuq place within 15 days after receipt of a n o t k  of interat to oommenM 

B. NEGOTIATING TEAM AUTHORITY 

Neither party shall have control over the d d o n  of the negotiating mpmatatives of the 

other party. The parties mutually pledge that their repmmtative be clothed with al l  

necessary power and authority to make pmpsals, mdm counter pqmth ,  tentatively approve 

provisions in the caurse of negotiations and recommend to their mpective parties the total 

agreement as mched by the negotiating representatives. It is mutually agreed that such 

tentative approval is subject to ratification by Amciation and Board. 

C. MODIFICATION 

. ' b 7  0 .  

or could b e  been the subject matter of negotiations. During the term of as m t ,  

neithwparty shaIlbereqWtonegohtewithrespecttoany such matter 



whetha w rwt @wm¶ l@ &is A g M & t  and wh- or W within the hd&e w 





!@fdth#ewmb~tob d R t h k & i o n r n ~ ~  
-.,.- A - 

griBY=aE, -&-a? 

A ~ ~ ~ ~ T W E I W Z V E  ACWPWWE 

wbt,if thepmblemisnotresdved ~AI the Wisfdon of thehwdatim within fowtem 

(14) cahdar clays after the codusion of the d h & n ,  ~e procedure8 prescribed h the 

d m  sftfiis ~ ' ~ - ~ n s ~ w i e .  

4. LEVEL ONE -W&rnmm 
If, ~ a r e s u l t o f ~ ~ t t v t ~ b 1 1 ; 0 t ~ M b D t l m  

*s, W W r n M W  

a ~ ~ d ~ ~ ~ ~ ~ ~ d ~ ~ i t i s d a W & ~  

YidW* 

b . T h e ~ a t & . . ~ 6 f " ~ ~ u q ~ ~ l a r ~ ~  



mimlwwe- 

**-m* 
~af-e#-W-wi@==. 

5. L ~ Y ~ L T W O - ~ ~ S ~ ~ C S I  

The gTfwa&, ~ Q W  ~ * b a r & p * * ; s f h ~  

supmhmf~ d @ m & ' @ a y ~  h b h  *'ale t 6f 

schwk m;@gw@tb m s a t b & i n ~ a & b g  

tbe f n ~ ~ ~ ~ ~ I m e d ~ s ~ ~ , B i a o ~  -- . with the 

*--. ~ m e - m W t w - * & e  

t h e ~ a s ~ ~ ~ b u t w i t h r I n a @ d m t ~ ~ ~ ( 1 4 )  --- ~ ~ ~ ~ ~ ~ i x l ~  

arrd the ialn&UB *m. 

T B R m - ~ r n O F ~ L S  

~ b , r # h ~ ~ ~ C I ) I ~ d a y s ; ~ ~ o f t h e ~  

s U p ! & m b t ' s W  my appeatw w o n  to tha S h l p X h W t  oESch&. 

T h e ~ b b ~ ~ ~ ~ b n a & h d w r i t i n g , ~ ~ ~ ~  

aubmbd to the histant &updn&admt and his d k d s & h  with the tk&hs 

p w i o d y d .  T b ~ W M q t Q m I y t h e - r n *  

as possible, bat within a pmiod not m %xceed fbwbn (14) d d a r  day#. Thc 

~ t ~ c t x m w & & ~ d ~ i b ~ ~ n g t o z h e ~ t ~ t h e o a f n e r  

@=* 
7. LSvEL, FOUR - TEBBOARD OF EDUCATION 

L f t $ e ~ i s ~ w * ~ ~ - , h c . ~ m - -  

(7) c & & r ~ s W ~ t r l F *  dat'r~dwish, may mat by the 



of Edmtion. The request shall be shmitbed in writing to the Superintendent 

papers and forward the quest to the Board of Education. 

a committee hmf shall review the grimmoe and shall, at the option 

hold a hearing with the grievant and ren&r a decision in writing within 

forty-me (45) calendar days of receipt of the gricvanw by the Board. 

. B V E L  FIVE- ARmmATION 

is not xesolved the Association only may within fifbeen (15) dendar 

or expiration of the allotted time submit the grievanoa to arbitration 

. m d ~  the Voluntary Libor Arbitdon R u b  of the A d a n  Atbitdon Association. 

selected shall confer with the m t a t i v a  of the Board and the 

hold hearings promptly and shall issue his deuision, The 

ahall be in writing and shall W forth hidher findings of fact, 

reasoning and cunchsiam on the h u a  submitted. The arbitrator &dl be without 

pwer or authority to make my decision which requires the commission of an act 

prohibited by law or which is viulative of the terms of this Agreemat. The 

decision of the arbilrabr shall be submitted to the Board and tbe Awchtion and 

ing on the parties. 

b. In reaching a decision, the arbitrator shall be limited to the issues submitted and 

shall consider no other issues. The arbitrator shall neithtf add anything to nor 

subbact anything b m  this Agreement. 

c. The arbitrator shall not have the jurisdiction to de&rmhe the arbitrability of issuss 

before him but rather such issues shall be determined by the appropriorte 

administrative agency, quasi-judicial or judicial M y ,  except that the arbitrittor 



have jurisdiction to d m i n e  whether or not the pmties in intenst hve md 

me limitations imposed by the grievance procedure. 

mabterzr shatl not be arbitrable: 

1. Tbe termhation of ar non-ren- of the contract of a non-tenured employee. 

that the Board has violated a right conferred u p  m employee 

or a duty upon the W d  by any administrative agacy, court decision or the 

Laws of the State of New Jersey or the United States of America, w h m  a 

method of review is available under the rules a d  m p h i h s  of said 

.agency or undm or through a qwi-judicial or judicial body by 

decision or the Laws of rhe State of PJew J c r q  or the UniW 

States of Amdca. 

3. Any alleged violation of an employee's righr w b  the relief dmmded by the 

employee is tbe payment of money damages for alleged wrcmgfur discbarge or 

the reinstatement of employment. 

Rights of employees to qmenhtim shall be as follows: Any grievant may be 
' represented at all stages by himself or, at his option, by a repmmutive ador an 

attorney &&ed and w e d  by the Amciaha. 

When a grievslnt is not rqmmkd by the Association in the p w h g  of a 

grievance, the A d a t i o n  shall be notifid at time of tbe subdm of the 

@ e v a n c e t o t h e ~ ~ t o r  at any hkrlevelthat the ~ c e ~ i n p m c e s s ,  

Thelbmximl . &all have the right tb be p m t  and p m t  its @tian in writing 

at all discussion or hmhg -ions hdd ooncming the grievance after receipt of 

such noti=. Thc M a n  shall reodve a oopy of all deckions mdcred by th 
-- 



T h e I h a d d . b A  W r n ' b W  
.+ - . 

b d o m  f b l  restraint, 
-r-C.CI=. 3. . . r R - * - - . - I U L L U I . ~ . -  -+ , -. .- - . 

 mima- ma- . . m -h ~ t h g  his ,gfkanm and any 
I - - = I  '\, :I,';'?\'.* :- . '  3, ! , * I  \ 





ARTICLE V 

ASSOCIATION R X G m  AND FRWILEGES 

B. USE OF SCEo1QL 
m e & $ & t i o d m & ~ k * * . ~ b " @ ( l i n g s  

forAwmmm . . ~ ~ ~ ~ t i m e s ~ o b a t ~ ~ ~ ~ ~  

w i t h o r h t a n p t n d M m  

m ~ a e d p r i ~ 0 f t h c ~ . ~ d i t c - > e o s e t ~ ~ ? n t b i s ~ t t d  
g&#*;!;k . ' I - ,,. 

shall b c k t e d  only to the d n a s  the exclusive -tatbe of t$s en@oyea and' 



The m&lat 0.f ti# 

D e w @ . &  

-w--bw-mm 



A. LOCAL, STAm WAmNAL 

The Board agrees to deduct &om employemi salaries money for local, state andlor national 
1 assmatm strvices an8 p g r i m ~  as U3 s a i d p b y ~  individually and voluntarily authorize the 

Board to deduct and ta transmit monks mmptly to such asmiation or ~iatiox19,  

p I @ y  m the m&r* 

C. ~ A x s H m T l I 3 t E u ~  

~ e m p l o y 8 8 m a ~ ~ ~ ~ t ~ s * ~ ~ ~ ~ f i a r ~  
I, 

tsx ~~ aftmuities p a w a t  & 4 % ~  p&km d N.J.S.A. 1 8 ~ W l H ~  I pq, Pd the 



1. E m p l o ~ W  be entitled to twelve (12) sick leave days each school year as of the first 

,+iokltavsd.ysIPunbmu*tsdh)unrh,ycrr~m~Ut. This 
*-.-a 

- I  . 
.' .d'. 
' t C - - .  -. ~ s i c k l m v e ~ b e m d a b i e f o r u s e e 8 & k l t a v t ~ ~ p e a r r s .  



B. = W Y  LEAVES OF AB§lWCE 

1, a. -leswe-Are~~&-offl&-MW-&'Wewom 

~ i n ~ ~ f t h e ~ ~ e e o n ~ ~ e a W * ~ ~ $ o r ~  

hive." T b W y ~ m t o t h e t w d a y ~ n & f i c & n ~ b ~ ~ e  

emergency or &&a i l lna.  

b. ThercguwtwiJLbernaJdek~plicak~ Q n e o o p g * w i l l b e ~ ~ t h e e m p l ~  

m k @ h r e q ~ - b y & S u p h b n h t a b i r ~ .  OMeoggwillbe 

p ~ h t $ s r n ~ r ~ m d o m o o p y f l b ~ t s ~ M ~ .  

c, & y o l p e h a v i n g t o ~ a ~ & y u d ~ ~ ~ ~ ~ ~ ~ m ~ * k ~  

submit t h e ~ t u r d d a y s i n  advance, will do m ~ o p n ~  10 

sciml. 

2. ~ w i t b o l u t ~ ~ ~ k ~ ~ ~ ~ t o f u p b f i v e ~ ~ . d u c ;  

b&athintfmeihilyI h d l y i i e ~ & s a ~ ~ c b i t d ,  spooa%maay&&veintk 

~ s h ~ .  

3. A b ~ ~ w i w * ~ w b e ~ d f ~ ~ p ) ~ y s ~ q - ~  

yaw. p c m i U d ~ W B Q . ~ d * i a e u d e h e ~ & ~ ~ y .  

~ x c e p t i o t b e c a s e d ' ~ ~ ~ c y ,  ~ d a y s ~ ~ t b ~ m * & ~  

h n m d a ? d y ~ o l r * a ~ ~ .  A n y m c h d a y m u t ~ h a ~ y m  

s t l d ~ # * h ~ b  w ~ c K ~ v B - ~ ~ "  @dl* 1st 

of the suocseding *l jrcar. 

4 ~ ~ ~ f i ~ t a q # ~ W b e d d ~ a q ~ ~ i n a ~  





if m swh agreement ean be reached, by thc Cnmden County Medical ~ociety'., $@ 



htification and shall be granted by the W d .  In the went the rmtinued exmded deal a!m! dsability is for part of the amhg school year and there is a change in the employee's meaical 

status during the school y m ,  the 3uad shall, upon submhsh of an additbid appliaition a d  

pAF mala w g e s  in said have. In the evmt of a qumion 
r .:C. +< -. 

&stion, ii rd bPA14ed in aaadmce with -h b above. 

U ~ a o c o ' p ~ & a ~ l e a w i n ~ w i t h ~ h 2 ~ e , m e m p ~  
MwS 
m a y & ~ l i c a t i ~ t o ~ ~ f a r a n ~ ~ ~ ~ c h i M ~ l e a v e o f ~ .  Upon 

t ra~t  p r  in which lave  is q u ~ s t e d  to mmmme for non-~ured 

~ p l o y ~ u d i d r l i n o t a t a d b s y o n d c h s ~ o ~ t h e l ~ c a ~ d ~ ~ 1 h m ( b e  

date on which aid leave is to commmce for temucd employeea. The date of the 

requested retnrn by the employee may be adjusted by the Baard, in its discretion, to 

wmence in January or September following the ad of the requested leave. 

Fother leavadabm~withoutpay  m a y b e g m t e d a t t b e ~ o n o f t b e ~ ~  

~~&wI?m=t=f- 
~bmtofed to  

po&ion he held at th! 

him. 

: time 

ontheextended leawofahwe (and 

The employee shall be assigned to 

his leave c o m c s d .  



ARTICLE IX 

1. ~ ~ w o r k y d a r ~ k ~ t ( ~ ~ o n r ~ ~ W @ d y  ItoJune 

30). ~ W ~ ' h E ~ ( h t d & y & ~ h $ q m k o w d M  

w o a k ~ f o r ~ h J u @ ,  ~ k r q u b d b b Q I n ~  onmy day 

work day shPll w m a c e  bw&m 200 A.M. and QdMl A.M. d k eight (8) 

hourshdudinglmh, ~ ~ ~ - l o f t % l e ~ ~ d a y ~ b e s s ~ e d  

b y t h c S u @ n U ~ r L i p w * .  'InihccvsdM~~diardrse4aar$onm~ 

I 
superintedldent or his &@mi -em the databl uf July 1st aud AugM 91st, tb 

employea' wurk day W uomm@oe n6 h k  &mu 9:OO A.M.; end no la?er ttmn 4:00 





B. UEE OF VACATION TIME 

E m p b y m m @ ~ w - ~ ~  bW 

-k-tbatmw@d*-.-htak**rdeemofJ~, Q 



his d&&eI the-may b w s l l l  

t f l?+j?*q$ 
. - - 4 *-d--'.+s'JL2-! 



A, SALARY 
'> ' 3  me safgv of a h  cmlovee 9 w d  bv this Amwnmt shah be as set forth in Schedule AE' , . 

- 
' ' <-! - -3 :'- :, 

'2, The Xlrd& 



2;; $'A 
. d v e  paycheckon tbe last w o e  day bertoEBb ho* orwcehd,  



4. PROFESSIONAL ORGANEATIONS 

The B o d  ~~ the value of its employees being members of a variety of profasionat 

oqpnimtians that pmte pxoMonal growth. Therefore, the Board agrees to pay the dues 

for each emplop to belong to two (2) of the following: Vocational Education Association 

~f New J s e y  or New J s g r  Trade and Industrial Education Association or Camden County 

Principals and Supmison Association. 

B. PROFESSIONAL MEETINGS 

The Board m y  pay the registration fee, tuition and dated c~x.penses for any employee to 

attend conventions, confaenm, work shops or seminars subject to prior approval of the 

C. ' r U m 0 N - m  

'Xfie Board shall pay the prevailing graduate rate per credit hour at Glassbarn State College 

for no more than six (6) d t  hours per employee per $chop1 year subject to prim approval 

be takRa at a school d t e d  by the Mew Jersey merit of Education. 

3. The employee shall be reimbursed upon proof of s u e  comp1~on of the courses. 



t i : :  , . a ,  .. . . - , L 

ARTICLE 911II 

.The Board and the A d t i o n  agree that there &all be no d b c h b t h  in the hi&&, 
- +. 
- - , a d  
: ~ ~ , p r r , ~ , M o r d i s d p l i o e d c D l p l o p c s a h @ ~ ~ ~ ~  

effect. 

carrier, a ; s t t r e ~ i n I ~ & ~ t e ~ o n ~ d e e n a ~ .  &no 



F. The Baard shall, at its om expense, provide 9u%d@ af Zhjs Q m m t  for p m t  

and mw q h p .  

other, pursuant 

the-following ad 







S Doris L. $71 151 1 1  $?? 327 


