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 PREAMBLE

This Agreement entered into this day of » 2008 by and between the
Camden County Prosecutor, hereinafter called the “County Prosecutor,” and CAMDEN
COUNTY COUNCIL NO. 10, NEW JERSEY CIVIL, SERVICE ASSOCIATION, hereinafier
called the “Union,” or “Council 10,” has as its purpose the promotion of harmonious relations
between the County Prosecutor and the Union; the establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment of rates of pay, hours of work,
and other conditions of employment, and represents the complete and final understanding of all
the bargainable issues between the County Prosecutor and the Union.
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ARTICLE I

RECOGNITION
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ARTICLE IT

CHECKOFF

. Al The County Prosecutor agrees to have the County of Camden deduct from the
salaries of its employees, subject to this Agreement, dues for the Unjon. Such deductions shall
be made in compliance with the N.J.S.A. (R.S.) 52:14-15.9¢, as amended.

B. A check off shall commence for each employee who signs a properly dated
authorization card, supplied by the Union and verified by the Treasurer of the Union during the
month following the filing of such card with the County.

C. The aggregate deductions from all employees shall be remitted to the Treasurer of
the Union together with the list of names of all employees for whom the deductions were made
by the fifteenth (15) day of the succeeding month after such deductions were made.

D. If during the life of this Agreement there shall be any change in the rate of
membership dues, the Union shall furnish the County written notice thirty (30) days prior to the
effective date of such change and shall furnish to the County either new authorizations or an
official notification on the letterhead of the Union and signed by the President of the Union or
Local Representative advising of such changed deductions. ‘

E. The Union shall provide the necessary “Check-off Authorization” form and the
Union will secure the signatures of its members on the forms and deliver the signed forms to the
County Treasurer.

F. Any such individual written authorization may be withdrawn at any time by the
filing of notice of such withdrawal with the County Treasurer. The filing of notice of
withdrawal shall be effective to terminate deductions in accordance with N.J.S.A. 52:14-15.9¢ as

amended.

G. The Union shall indemnify, defend, and save the County harmless against any and
all claims, demands, suits, or other forms of liability that shall arise out of or by reason of action
taken by the County or in reliance upon information furnished by the Union or official
notification on the letterhead of the Union or signed by the President of the Union or Local
Representative.
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ARTICLE II1

AGENCY SHOP

A. The County Prosecutor agrees to have the County deduct the fair share fee from
* the eamnings of those employees who elect not to become members of the Union and transmit the

fee to the majority representative.

B. The deduction shall commence for each employee who elects not to become a
member of the Union of the amount of the fajr share assessment. A copy of the written notice of
the amount of the fair share assessment must also be furnished to the New Jersey Public

Employment Relations Commission.

C. The fair share fee for services rendered by the Union shall be in an amount equal
to the regular membership dues, initiation fee and assessments of the Union, less the cost of
benefits financed through the dues and available only to the members of the Union, but in no
event shall the fee exceed eighty-five (85%) percent of the regular membership dues, fees and

assessments.

D. The sum representing the fair share fee shall not reflect the costs of financial
support of political causes of candidates, except to the extent that it is necessary for the Union to
engage in lobbying activity designed to foster its policy goals in collective negotiations and
contract administration, and to secure for the employees it represents advances in wages, hours,
and other conditions of employment which ordinarily cannot be secured through collective
negotiations with the County Prosecutor.

E. Prior to January 1st and July 31st of each year, the Union shall provide advance
written notice to the New Jersey Public Employment Relations Commission, the County, the
County Prosecutor, and to all employees within the unit the information necessary to compute
the fair share fee for services enumerated above.

F. The Union shall establish and maintain a procédure whereby any employee can
challenge the assessment as computed by the Union. This appeal procedure shall in no way
involve the County Prosecutor or require the County Prosecutor to take any action other than to -
hold the fee in escrow pending resolution of the appeal.

G. The Union shall indemnify, defend, and save the County Prosecutor harmless
against any and all claims, demands, suits, or other forms of liability that shall arise out of or by
reason of action taken by the County Prosecutor in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by the Union to the County, County
Prosecutor, or in reliance upon the official notifications on the letterhead of the Union and
signed by the President of the Union, advising of such changed deduction,
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ARTICLE IV

WORK SCHEDULES

The regular workweek shall consist of five consecutive days, Monday through F riday
8:30 AM to 4:30 PM inclusive. The regular workweek shall be forty (40) hours. All employees
shall be compensated for all hours in the regular workweek at their negotiated rate of pay. The
regular starting and quitting times for employees covered by this Agreement shall not be
changed without one (1) week’s notice to the affected employee, except in the case of an

emergency.

Upon mutual agreement between employee and her/his immediate supervisor and
Prosecutor or designee, flex hours will be implemented with a one-hour adjustment. Upon the
agreement of the Prosecutor or designee, the immediate supervisor, the employee, and the
Union, an employee may flex his/her starting and/or ending times by up to one hour per day.
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ARTICLE V.
OVERTIME

A Overtime refers to any time worked beyond the regular hours of duty and is
granted only when an employee is ordered to work by a supervisor.

B. Time and one-half the full time employee’s 1ate of pay shall be paid for work
under any of the following conditions:

1. All work petformed in excess of the employee’s regular hours of duty in
any one day.
2. All work performed in excess of employee’s regular houts of duty in any

one week, and Sundays and holidays Hows for which time and one-half is paid
shall not be included in the base weekly hours.

3 Employees shall have the option of taking compensatory time in lieu of
cash payment for overtime. If an employee chooses compensatory time in any
instance, the amount of such time will be computed on the basis of time and one-
half. Compensatory time off must be scheduled and approved by the Supervisor.

4. Effective January 1, 2009, compensatory time must be used within six (6)
months of its accrual. Request for use of compensatory time will not be
unreasonably denied. Employees will be given reasonable notification of all
approaching deadlines prior to forfeiture of use of compensatory time. In the
event that employees are not permitted to take this time for whatever reason
(business, medical, etc.), they shall be paid for all time that would otherwise be

lost.

5. Overtime shall be paid currently, or at least no later than the second pay
petiod after overtime was served, if funds are available and if overtime pay has
been agreed upon.
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ARTICLE VI

RATES OF PAY

A. The pay scales for all employees covered by this Agreement shall be as the pay
scales currently exist. New or additional employees hired during the term of this contract shall
be governed by the pay scale as set forth in the appropriate schedule. The lowest rate being paid
in a classification shall be the hiring rate. For employees hired after January 1, 2009, step 8 on
the current salary guide, a copy attached hereto, shall be the highest step on the salary scale.

B. When an employee is promoted or reclassified (so as to assume additional duties
or responsibilities, or in recognition of the performance of duties beyond those required by his
old title) from one class or title to another having a higher salary, then his salary shall be
adjusted to receive the rate of pay In the new title which is equal or higher than the rate the
employee was paid in his prior job title. In no event shall such employee’s salary be less than
that which he received in his prior title.

C. An employee who is required to work in a higher classification than hjs own shall
be certified for such work after he has performed said work for three (3) consecutive weeks,
spending at least fifty percent (50%) of his time in activities under the higher paid job.
Employees undergoing on-the-job training will not be considered as performing work in a higher
paid classification. Such on-the-job training will not exceed twelve (12) consecutive weeks.
Any employee undergoing on-the-job training will be paid at the rate of his classification.

D. Employees covered under this Agreement will receive increases as follows:

Effective PP1 (2006) all employees will receive a 4% salary increase.

Effective PP1 (2007) all employees will receive a 4% salary increase.

Eiffective PP1 (2008) all employees will receive a 4% salary increase.

Effective PP1 (2009) $300 will be added to all steps of the salary guide from step 4 and
above, and all employees will recejve a 4% salary increase.

Effective PP1 (2010) all employees will receive a 3.75% salary increase.

E. It is agreed that step increases will be granted to 50% of the number of employees
as of December 31st of each previous year of this contract. Effective January 1, 2009, at least
75% of the employees as of December 3 1* of each previous year of the contract shall receive a
step increase in any one year. These step increases will be granted each calendar year of this
agreement, and will become effective on the employee’s anniversary date, Employees shall
progress from the hiring rate through the salary steps for their position at the discretion of the
Prosecutor. All employees at the top step of the salary guide shall be eligible for a merit increase
on their anniversary date at the sole discretion of the Prosecutor.

F. Effective January 1, 1999 employees who are at the maximum salary level and in

principal or supervisory titles for at least two (2) years are eligible every two years for a one time
payment not on base of $1000 awarded at the Prosecutor’s discretion on their anniversary date.
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G. The Prosecutor will continue to abide by the PERC Order issued in its decision
dated October 27, 2005, in PERC No. 2006-24, and will provide a $500 supplemental check to
each member of the bargaining unit on or before December 1 of each year.

H. All clerical positions that are open in the Prosecutor’s office shall be posted five
(5) working days prior to any interview unless found to be impractical by the Prosecutor. All
employees will then have an opportunity for a position that is available in which they are
qualified.
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ARTICLE VI
INSURANCE

The County may continue its self-insurance program or utilize an insurance

carrier so long as substantially similar benefits as exist under the 1979 Council No. 10 Contract
are provided. Exceptions are provided below:

L. The prescription co-pay for employees whose yearly salary is under
$50,000 shall be two dollars ($2.00) for generic prescription drugs (retail or mail
order), six dollars ($6.00) for formulary name brand prescription drugs (retail or
mail order), and seven dollars ($7.00) for maintenance prescription drugs if not
mail ordered after 3 months. The prescription co-pay for employees whose yearly
salary is between $50,000 and $69,999 shall be four dollars ($4.00) for generic
prescription drugs (retail or mail order), eight dollars ($8.00) for formulary name
brand prescription drugs (retail or mail order), and ten dollars ($10.00) for
maintenance prescription drugs if not mail ordered after 3 months. The
prescription co-pay for employees whose yearly salary is $70,000 and over shall
be six dollars ($6.00) for generic prescription drugs (retail or mail order), eleven
dollars ($11.00) for formulary name brand prescription drugs (retail or mail
order), and ten dollars ($10.00) for maintenance prescription drugs if not mail
ordered after 3 months. However, if the prescription drug cannot be prescribed
for ninety (90) days or cannot be mailed, then the employee shall pay the
appropriate prescription charge. The decision of the County to require a
maintenance prescription drug co-pay as set forth above shall be appealable
through the grievance procedure.

Effective April 1, 2009, all employees shall make the following payments based
upon salary:

Salary Generic Drugs | Brand Name Mail Order for Brand Name
Retail and Mail | Drugs Retail Drugs
Order »

Under $30,000 $6.00 $11.00 $16.00

Between $6.00 $13.00 $18.00

$30,000-$50,000

Between $6.00 $15.00 $20.00

$50,000-$70,000

In excess of $70,000 | $6.00 $17.00 $22.00
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Mail order is based upon a 90 day and retai] a 30 day supply.

brand name may be used, the pharmacist will substityte the generic equivalent, if
available. If the doctor specifies “dispense as written”, the pharmacist must
dispense whatever is specified and the participant shall pay only the co-pay. If
the participant, however, specifically requests a brand name, the participant shall
pay the difference in price between the generic and non-generic prescription drug
in addition to the co-pay.

Employees will Ppay an additional $15 co-pay per presciiption, in addition to the
Co-pays set forth in Section A(1) above, for all covered non-formulary brand
name drugs where the County prescription plan has an alternative formulary drug
available. The County shail make current Iists of covered non-formulary drugs,
and covered alternative formulary drugs available to aj employees once a year.

2. Employees are encouraged to utilize the services of “Preferted Providers”.
The County will be responsible for designating such “Preferred Providers™. This
program is strictly voluntaty and shall not reduce the level of benefits cutrently
provided pursuant to the County’s self-insured health benefit program.

a Employees will be advised by the County of the designated
“Preferred Providers” and may sign up on a voluntary basis at any time
during the calendar year for one (1) full year.

b. Certain other “Preferred Providers” as designated by the County
may be made available to enrolled and non-enrolled employees on a
voluntary case-by-case basis.

3. All employees enrolled in the County Traditional plan are subject to a
$200.00 deductible for single coverage and a $300.00 deductible for family

coverage per year.
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Bunionectomy
Cataract Removal

D&C (dilation (& curettage)
Hemorrhoidectomy

Hemniorrhaphy

Hysterectomy

Knee Surgery

Spinal and Vertebral Surgery

- Ligation and Stripping of Varicose Veins
10.  Mastectomy and other Breast Surgery
11. Prostatectomy

12 Submucous Resection

13.  Tonsillectomy and/or Adenoidectomy

FENDN B W

\D

5. All of the elective (non-emergency) minor surgical procedures set forth
below will be considered as covered benefits under the County’s self-insured
health benefits program only when performed on an out-patient basis unless the
participant’s doctor certifies in advance to the program’s Administrator, and in
writing that special medical circumstances require that the procedure be
performed in a hospital.

PROCEDURES WHICH MUST BE PERFORMED ON AN OUT-PATIENT
BASIS

Tonsillectomy and/or Adenoidectomy
Simple Hernia repair

Excision of skin lesions and cysts
Minor gynecological procedures
Cataract removal

Dilation and Curettage

Tubal Ligation

Knee Surgery

Bunionectomy

10.  Submucous Resection

11.  Biopsies

12. " Correction Hammer Toe

13, Removal of foreign body

14.  Vasectomies

15. Bronchoscopy

16. Laryngoscope

17. Minor Fractures

CRXNDU AL~
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6. Where a participant is required by his/her doctor to undergo diagnostic
tests prior to surgery being performed, to be considered a covered benefit under
the County’s self-insured health benefits program, such pre-admission testing
must be performed on an out-patient basis unless the participant’s doctor certifies
in advance to the program’s Administrator, and in writing, that special medical
circumstances require that the procedure be performed in a hospital.

7. There will be no benefits paid under the County’s self-insured health
benefits program for any treatment provided in a hospital emergency room except
where the treatment was necessitated by an accident or life saving emergency.

8. Participants in the County’s self-insured health benefits program are
encouraged to carefully review all bills they receive for covered benefits under
the program. If a participant discovers an error in a bill submitted to the
Administrator for payment under the program which results in an overcharge to
the County, the participant shall either advise the Administrator in writing of the
error in question or contact the provider directly and have the bill corrected.
Upon the submission of acceptable written documentation, the participant shall be
entitled to a refund of fifty percent (50%) of the amount saved as a result of the
correction of the error, up to a maximum of $100.00 per bill.

9. When any payment is made under the County’s self-insured health
benefits program, the County shall be subrogated to all rights of recovery of the
participant against any third party. Participants will be required to enter into
subrogation agreements to this effect as appropriate.

10.  Mental Health and Substance Abuse benefits under the County’s self-
insured health benefits program will be covered at a rate of 90/10 co-insurance for
both in-patient and out-patient treatment, with each type of treatment covered

equally.

11. Benefits for chiropractic care under the County’s self-insured health
benefits program will be limited to a maximum of 12 visits per year unless a
physician’s order required otherwise.

12. The County’s self-insured health benefits program includes a maintenance
of benefits program. This maintenance of benefits program will apply when the
self-insured plan is secondary for any dependent’s medical claim or retiree’s
claim. Maintenance of benefits means that the self-insured plan pays the balance
of the claim up to the amount that the self-insured plan would normally cover - as
if it were the primary plan.

13. All employees hired between February 9, 1996 and January 29, 2003 shall
be required to pay a portion of the premium cost for the health care and
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prescription coverage selected in accordance with the following schedule, but no
copay shall exceed five percent (5%) of the employee’s base gross salary.

Years of Employment Percentage of Co-Pay
20%

18%

16%

14%

12%

10%

8%

4%

0% .

OO NI ON U B L) D e

14. All new employees hired after January 29, 2003 shall be required to pay a
portion of the premium cost for the health care and prescription coverage selected
in accordance with the following schedule, which shall not exceed five percent
(5%) of the employee’s base gross salary:

Years of Employment Percentage of Co-Pay
20%
20%
20%
17%
17%
13%
13%
10%
10%
10 10%
11 10%
12 0%

D 00 I N B W B e

15.  The employee co-pay, however, will be reduced on an annual basis as
follows: If the employee joins the lowest cost health insurance plan available at
the annual period of open enrollment, the employee shall be entitled to a credit
towards his/her percentage co-pay equal to the difference between the lowest cost
plan available and the average cost of all the other health insurance plans
available. The employee shall receive the credit on the first two pays of each
month. This credit may not exceed the employee’s percentage co-pay. This
average cost shall be determined by combining the costs for the County’s self-
insured traditional indemnity plan and the County’s self-insured PPO plan at the
_prior year’s rates with the existing HMOs at the current rates, subtracting the
lowest cost plan and then dividing the remaining costs by the remaining total
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number of plans. Average costs shall be separately calculated for each type of
coverage, i.e. single, husband/wife, parent/child and family. The employee must
remain in the lowest cost plan for the entire year in order to be entitled to the
credit. If at any open enrollment period an employee elects not to remain in the
lowest cost major medical plan, the applicable employee percentage co-pay
pursuant to this Section shall be based solely on the employee’s years of
employment with the County.

16.  Any employee hired after January 1, 2009, will contribute the following
amounts towards health insurance and prescription premiums:

Years of Service Percentage of health and Prescription Premium

Ito 3 years 25%
4to 5 years 22%
6 to 7 years 18%
80 11 years 15%
12 years and above 10%

No employee will be required to contribute in excess of 5% of his or her base
salary towards premium sharing. In addition, any employee who agrees to enroll
in the lowest cost health insurance plan available at time of enrollment for the
coverage selected (i.e., single, husband/wife, parent/child and family), will only
be required to contribute in accordance to the percentages for existing employees
as set forth in Section 17.

17. Al employees employed by the Camden County Prosecutor prior to
January 1, 2009, including all employees covered by paragraphs 13-15 of this
Article, shall pay, effective as of April 1, 2009, the following amounts,
towards health insurance and prescription premiums.

Income Percentage of Health and Prescription Premium

Employees making less than $30,000 |2.5% of premium of the plan to which they are
enrolled

Employees making more than 5.0% of premium of the plan to which they are

$30,000 and Iess than $70,000 enrolled

Employees making more than 7.5% of premium of the plan to which they are

$70,000 enrolled
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family) will pay 2.5% of the premium to the health and prescription plan to which
they are enrotled. All payments for new and existing employees shall be based on
pre-tax dollars pursuant to a Section 125 Plan established by the County.

18.  Any employee opting out of insurance coverage or receiving health
benefits as a dependent, spouse, or domestic or civil union partnerworking for
Camden County or any of its agencies, shall not be subject to premium
contributions towards health insurance and prescription benefits.

19. All employees who retire from the County between January 1, 1998 and
January 29, 2003 shall be entitled to receive all health benefits in accordance with
Paragraph A above at a cost for the actual type of coverage selected by the
participant as set forth in the following schedule, with the premium cost
established by the County and adjusted on an annual basis:

Years of County Service Participant Co-Pay

0 up to 10 years COBRA coverage only
10 up to 15 years 25%

15 up to 20 years 20%

20 up to 25 years 10%

25 years or more 0%

20.  All employees who retire from the County after January 29, 2003 until
this Agreement is signed shall be entitled to receive all health benefits in
accordance with Paragraph A above at a cost for the actual type of coverage
selected by the participant as set forth in the following schedule, with the
premium cost established by the County and adjusted on an annual basis:

Years of County Service Participant Co-Pay

0 up to 10 years COBRA coverage only
10 up to 15 years 30%

15 up to 20 years 25%

20 up to 25 years 15%

25 years or more 0%

21.  Employees retiring with twenty-five (25) or more years of service with
Camden County and/or affiliated organizations and twenty-five (25) or more
years of service credit in a state or locally administered retirement system, and all
employees retiring on an accidental disability pension, shall continue to receive
fully paid health and prescription benefits.

Employees retiring at age 62 or older with at least fifteen (15) years of service
with Camden County and/or affiliated organizations; or retiring with at least ten
(10) years of service with Camden County and/or affiliated organizations and
twenty-five (25) or more years of service credit in a state or locally administered
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retirement system; or retiring on an ordinary disability pension shall continue to
receive health and prescription benefits subject to the following co-pays:

Years of Employment Percentage Co-pay

0 up to 15 years of service COBRA coverage only

15 up to 20 years of service 25%

21 up to 24 years of service 15%

25 years and over : 0% except 10% for all employees

hired after January 1, 2009, and not
retiring on an accidental disability
pension

Prior years of employment with Camden County and/or affiliated organizations
shall count as “Years of Employment” for the purpose of determining the
appropriate co-pay set forth above. Any participant who is ineligible for
retirement and who ceases to be employed by the County for any reason other
than termination for disciplinary reasons may purchase such health benefits for a
period not to exceed one hundred and twenty (120) days at a cost of fifty percent
(50%) of the County’s actual cost. Any retiree age sixty-five (65) or older who is
receiving health benefits from the County through an HMO must enroll in a
Medicare plan, if available, no later than three (3) months after retirement, and
remain enrolled so long as the Medicare plan is equal to or better than the
traditional HMO being provided. Retirees may change their health care provider
during the annual open enrollment period or if they relocate to an area which is
not served by their current provider.

B. Any employee hired after January 1, 2009 will be required to be at least 55 years
of age at time of retirement to be el gible for retiree health benefits.

C. Effective January 1, 2002, the County will pay or cause to be paid to the Council
No. 10 Health and Welfare Fund the sum of $350 per annum for each employee who is a
member of the representative or for whom the Iepresentative is the bargaining agent. Effective
January 1, 2009, this shall be increased to $375 per annum for each such employee.

D. Any employee covered by the agreement may choose, in writing, at any time, to
participate in the “Optional Health Benefits Program.” Participation in this program is totally
voluntary and is intended for those employees who are covered by health insurance through a
working spouse or domestic partner or civil union as defined by New Jersey law, or other source,
or who choose to forego the County’s health insurance and/or prescription coverage.

a. If two employees are married or qualify as domestic or civil union
partners as defined by New Jersey law, and both are receiving health
Insurance coverage from any County Agency or otherwise eligible to
receive such coverage, neither employee may participate in the opt-out
program. This clause applies only if one of the employees is hired or
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married after the signing of this Agreement. Participation in the opt-out
program means being paid the amounts listed below in lien of insurance
coverage.

b. If two employees are married or qualify as domestic or civil union
partners as defined by New Jersey law, they may be covered individually
as an employee, or as a dependent under his or her spouse’s county plan,
but not both.

c. Eligible employees shall be permitted to opt out of either medical
' coverage or prescription coverage or both.

d. If an employee chooses to participate in this program and drops employee
and/or spouse and/or dependent coverage, the employee shall receive a
monetary incentive as outlined below.

e. Employees who opt to participate in this program must do so for a
minimum of one (1) year at a time. However, if an employee chooses to
participate and then the coverage for the spouse, domestic or civil union
partner is terminated, upon proper verification of termination, the County
will restore the employee, his or her spouse, domestic or civil union
partner, and/or dependents to coverage under one of the County’s
self-insured plans, or any other available health plan, for the remainder of
that year. If the employee desires to reinstate HMO coverage, he or she
will be required to wait until the pext enrollment period. Applications
must be made within thirty (30) days after termination of coverage. The
employee can opt out any time during the year but must remain in the
program for one full year.

f. Effective January 1, 2006, the opt-out monthly amounts will be as
follows:

Prescription Benefits:

From Family to No Coverage $174.33
From Husband/Wife to No Coverage $174.33
From Parent /Child to No Coverage $102.63
From Single to No Coverage $ 60.29
From Family to Single  $114.04
From Husband/Wife to Single $114.04
From Family to Parent/Child $71.70
From Parent/Child to Single $43.34
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Health Benefits:

From Family to No Coverage $415.83
From Parent/Child to No Coverage $242.13
From Husband/Wife to No Coverage $307.94
From Single to No Coverage $143.16
From Family to Parent/Child $173.70
From Family to Husband/Wife $107.89
From Family to Single $272.67
From Parent/Child to Single $ 98.97
From Husband/Wife to Single $164.78

g. New employees shall be eligible for the optional health benefits program
immediately upon employment.

h. The incentive payments provided shall be paid in equal monthly payments
and appropriate deductions shall be made from the gross incentive
amount.

I The optional health benefits program shall be available to all new
employees on their hire date and shall be available to all current and
prospective retirees, at time of retirement, under the same terms and
conditions applicable to active employees.

J- The incentive shall begin to be paid to the eligible employee no later than
one month after the effective date of the option.

E. The County will reimburse an employee on active pay status for the premium cost
of the Medicare Plan when the employee or his spouse reaches age 65, but only for a maximum
of a six (6) month period prior to retirement. The parties agree to open negotiations with respect
to this provision if the laws governing Medicare should change during the term of this
Agreement. .

F. The County will pay health insurance premiums for a plan providing benefits as
required in Section A above for a County employee who has retired after twenty-five (25) years
of service with the County.

G. All participants in an HMO and PPO shall be subject to a $10.00 co-pay for all
visits to a primary physician and a $15.00 co-pay for all visits to a specialist. Effective April 1,
2009, there will be an increase in co-payments for all employees for doctor’s visits to $20 for
primary physicians and $25 for specialists. Effective January 1, 2010, coverage, hospitalization
and co-payments shall be increased in accordance with the attached schedule marked as Exhibit
CCA.’$
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H. The Spouse of an employee who dies in active service (not in the line of duty)
shall be entitled or not entitled to health and prescription benefits at a cost depending on the

years of service as stated in the collective bargaining agreement for retirees.
L. The County will provide coverage in all plans for dependents up to the age 19 if

not in school and age 23 if in school. Dependents who are permanent dependents as a result of
disability are covered for the life of the employee.

J. Employees will be responsible for any extra costs incurred by the County if there
is a change in their life status (divorce, death of spouse, etc.) that would affect their health and
prescription benefits and they do not report it to the Insurance Division within 90 days of the

event.

K. The County shall provide as a covered benefit all prescription contraceptive
medications and devices.

L. The County shall implement a Section 125 Premium Conversion Plan which will
permit the payment of certain employee contributions in pre-tax dollars.

M. The County will join or otherwise implement the terms of the New Jersey
Temporary Disability Program for all employees.

N. The County shall provide as a covered benefit (1) mammogram once yearly for
all female employee and/or dependents over age forty, or more frequently, or at an earlier age, if
a physician so prescribes; and (2) pap smears of the type prescribed by the employee’s or
dependent’s physician once annually or more often as prescribed by employee’s or dependent’s
physician because of a particular medical condition and/or family history. A hearing exam shall
be provided as a covered benefit once every two (2) years or more frequently if medically
prescribed.

0. Domestic partner and civil union partner of an employee, as defined under New
Jersey law, shall be eligible for al_l health care and opt-out benefits that would otherwise be
provided to spouses by this Article.
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ARTICLE VIl
SICK LEAVE WITH PAY

A. Sick leave is hereby defined to mean absence of any employee from duty because
of personal illness which prevents his doing the usual duties of his position, exposure to
contagious disease, or short period of emergency attendance upon a member of his immediate
family who is critically ill and requires the presence of the employee.

B. The term “immediate family” is hereby defined to include the following:
grandmother, grandfather, mother, father, mother-in-law, father-in-law, spouse, domestic partner
and civil union of an employee as defined under New J ersey law, children or foster children of

the employee.

C. Any employee who is absent for reasons that entitle him to sick leave shall
provide notification to his supervisor within sixty (60) minutes of their starting time, except in
extreme emergencies where the employee is not able to do so. However, when the employee
knows the specific number of days he is going to be absent, it will be sufficient for the employee
to call his supervisor and inform him of the number of days he is to be absent and the date he
will return to work.

D. Sick leave shall accrue for regular full-time employees at the rate of one (1) day
per month during the first calendar year employment and one and one quarter (1-1/4) days per
month per year in every calendar year of employment thereafter, and shall accumulate from year
to year. Part time permanent employees shall be entitled to sick leave on a pro-rated basis.

E. If any employee is absent for five (5) consecutive work days (or after fifteen (15)
~ days sick leave in any one (1) year for any reason set forth in the above rule), the County
Prosecutor may require acceptable evidence on the form prescribed. The nature of the illness
and length of time the employee was absent shall be stated on a doctor’s certificate.

F. At the discretion of the County Prosecutor, the employee seeking sick leave may
be required to submit medical evidence to substantiate his request. Failure to provide adequate
evidence may result in the denial of sick leave benefits, and the employee will suffer a loss of his
pay for any authorized time period. In the event sick leave is not approved or the employee has
exhausted his accumulated sick leave, the absence may be charged to the employee’s vacation, if
any, provided the employee agrees and further provided that such use of vacation time will not
be used to circumvent either the provisions or the intent of Article XX, Strikes and Lockouts.

Abuse of sick leave will be cause for disciplinary action.

G. Sick leave claimed by reason of quarantine or exposure to contagious disease may
be approved upon the certification of the local Public Health Department.

H. Full time temporary employees shall be entitled to sick leave in the same amount
and for the same reasons as provided for permanent employees.

G:UKatz\CC 10 - 2008\Prosccutor’s Office Contract 02-05.wpd 20



L Upon retirement, all existing employees covered by the Agreement, having at
least 25 years of County service and at least 55 years old, may receive, by separate check, one-
half (}2) the cash value of his/her accumulated sick leave up to a maximum of $15,000.00,
calculated at the employee’s rate of pay at the time of retirement and payable only provided that
the existing employee retires no later than December 31, 2014. There shall be no sick time sell
back to any employee after December 31, 2014. There shall be no further accrual of sick time
for sell back purposes beyond the last pay period in 2008. Any sick leave used after that date
shall initially come from sick leave provided or earned on or after that date. Sick time accrued
as of the last pay period in 2008 shall not be used until all other sick leave is exhausted.
Effective January 1, 2009, sick sell-back shall be unavailable for any newly hired employee.

J. Employees who do not use sick time in any calendar quarter of the year shall eamn
one (1) additional vacation day for each quarter where there is no sick time used. Employees
who use no sick time at all during any calendar year shall earn a total of five (5) additional
vacation days for that year. Additional vacation days earned shall be credited to the employee’s
account on January 1 of the following year. All vacation leave taken in that year shall be
initially charged against this additional earned vacation leave, and then against earned vacation
leave pursuant to Article XIX. No employee shall be entitled to earn additional vacation time in
any quarter if during that calendar year the employee used 15 days of sick leave, unless that sick
leave was used in conjunction with a hospital stay of three days or more. Additional vacation
time earned must be used within two (2) years of its being credited or it will be lost.
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ARTICLE IX
MILITARY LEAVE
A permanent employee who enters upon active duty in the United States Military Service

in time of war or emergency or who is actively engaged in Reserve or National Guard duty will
be granted a leave of absence in accordance with Civil Service Law.
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ARTICLEX
JURY DUTY_

A. Employees shall be given time off without loss of pay when performing Jury
Duty in the following circumstances.

1. In State court, the employee shall serve without loss of pay and is allowed
to retain any stipend for services.

2. In Federal Court, the employee shall receive full pay plus a maximum
stipend of five ($5.00) doliars paid by the Federal Court. All monies received by
the employee in excess of five ($5.00) dollars paid by the Federal Court in service
as a Federal Juror shall be returned to the County Treasurer’s Office.
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ARTICLE XIIT
BEREAVEMENT LEAVE

A. In the event of death in the employee’s immediate family, the employee shall be
granted time off without loss of pay from the day of death up to and including the day of the
funeral, but in no event to exceed:

1. Five (5) days in the event of the death of a spouse, domestic or civil union
partner of an employee as defined under New Jersey law, mother, father, child,
brother, sister, stepparent, or guardian of an employee.

2. Three (3) days in the event of the death of a foster child, stepchild, step
brother or sister, grandmother, grandfather, grandchild, mother-in-law, father-in-
law, brother-in-law or sister-in-law of an employee.

3. One (1) day in the event of the death of an aunt or uncle of the employee,
which shall be the day of the death or the day of the funeral.

G:UKat2\CC 10 - 2008\Prosecutor's Office Contract 02-05.wpd 20



ARTICLE X1

COURT TIME

A.  Employee shall be given time off without loss of pay when commanded to appear

as a witness and not a party before a court or legislative committee or judicial or quasi-judicial
body.

B. The provisions of Section A above shall not apply for appearances by an
employee in connection with any activities noted in Article XX.

G:\Katz\CC 10 - 2008\Prosecutor's Office Contract 02-05.wpd 24



ARTICLE XII

EMERGENCY LEAVE

Employee shall be given time off without loss of pay when performing emergency

civilian duty in relation to national defense or other emergency when so ordered by the Governor
of the State of New Jersey or the President of the United States.
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ARTICLE XTIV

MATERNITY LEAVE

wd
A. Requests for maternity leave shall be made in writing no later than the third (3 )
month of pregnancy.

B. Except for reasons of health or inability to perform her job, the pregnant
employee shall be permitted to work providing the attending physician approves and so advises
in writing.

C. Employees on matemity leave shall be granted earned and accumulated sick leave
during the time prior to the expected date of confinement and through the period of disability as
certified by an acceptable medical provider, in conjunction with any nghts the employee may
have under the state and federal family medical leave acts.

D. The Prosecutor may grant, at his discretion, a leave of absence without pay due to
maternity related problems for up to six (6) months.
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ARTICLE XV

PERSONAL DAYS

A All bargaining unit personnel shall enjoy three (3) personal days per year for
personal, business, house hold or family matters described in this Section and shall be non-
accumulative.

B. Business means an activity that requires the employee’s presence during the work
day and is of such a nature that it cannot be attended to at a time outside the workday.

C. Personal, household or family refers to matters when the employee’s absence
from duty is necessary for the welfare of the employee or his family.

D. Request for a personal day, along with the reasons therefore, must be submitted at
least one (1) full working day in advance and is subject to approval of the employee’s
supervisor. Emergency days may be granted for an unforeseen occurrence which necessitates
the presence of the employee and for which the individual had no prior knowledge and is unable
to resolve the situation outside the workday. Personal leave will not be granted if it interferes

with the manpower needs of the department.

E. A personal day shall not be granted for a day preceding or following holidays or
vacations.
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ARTICLE XVI

FRINGE BENEFITS

A. When an employee is injured on duty, he is to receive workers’ compensation due
him plus the difference between the amount received as compensation and his net salary during
the period of temporary disability, up to a maximum of forty-five (45) working days. Employees
entitled to workers’ compensation benefits shall continue to receive a regular paycheck from the
County during the period of temporary disability, up to a maximum of forty-five (45) working
days. In addition, in an extreme hardship case where an employee remains incapacitated and
unable to work after the 45 day period, the employee may be granted up to an additional 135
days injury leave at the discretion of the Prosecutor. The County shall be entitled to an
assignment by the employee of the workers’ compensation benefits due and payable to him for
this period. In the event of continued temporary disability beyond the forty-five (45) day period
aforementioned, the eligible employee will continue to receive workers’ compensation. If the
employee is entitled to use and authorizes the County to charge time to accumulated sick,
personal or compensatory time, the employee may receive the difference between the amount
received as workers” compensation and his salary.

B. Each employee shall be entitled to one fifieen (15) minute break for each half-day
period of work (morning and afternoon and equivalent periods of shift work). Unused break
times shall not be credited or accumulated.

C. Employees required to travel on authorized, necessary County business and who
are required to use their personal vehicle shall be reimbursed at the applicable IRS rate per mile

plus out of pocket expenses.

D. Where employees, as condition of their job, are required to use their personal
vehicle for official County business, said employees will declare such use on their application
for automobile liability insurance. Upon presentation by them of an invoice from their insurance
carrier evidencing an increased premium for business coverage, the County will pay $10.00 to
the affected employees on an annual basis.

E. On December Ist of each year, the Prosecutor shall pay to every bargaining unit
member, as additional compensation, the sum of fifty dollars ($50.00) per credit earned during
that calendar year for college, possessed by said bargaining unit member, for undertaking,
completing and satisfactorily passing college courses of study accepted toward an academic
degree related to job description. In order to qualify for such compensation, said bargaining unit
member must present and file an officially documented transcript of credits and secure the

approval thereof of the Prosecutor.
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ARTICLE XVII

SENIORITY
A. Seniority is defined as an employee’s total length of service with the employer,
beginning with his original date of hire.
B. If a question arises concerning two or more employees who were hired on the

same date, the following shall apply: if hired prior to the effective date of this Agreement,
seniority preference among such employees shall be determined from their Civil Service
Employment List. For employees hired on the same date subsequent to the effective date of this
Agreement, preference shall be given in the order listed on their Civil Service Employment List.

C. The employer shall maintain an accurate, up-to-date seniority roster showing each
employee’s date of hire, classification, and pay rate, and shall furnish copies of same to the
Representative once a year.

D. Except where New Jersey Civil Service statues require otherwise, in cases where
demotions, layoff, recall and vacation schedules are concerned, an employee with the greatest
amount of seniority shall be given preference provided he has the ability to perform the work
involved.
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ARTICLE XVIII
HOLIDAYS

A. The following National Holidays are recognized as paid holidays when celebrated
as holidays - New Year’s Day; Washington’s Birthday; Lincoln’s Birthday; Good Friday;
Memorial Day; Fourth of July; Labor Day; Columbus Day; Veterans Day; Thanksgiving Day;
Christmas Day; General Election Day; Martin Luther King Day; and the Friday before Labor

Day.

B. Holidays which fall within an employee’s vacation period shall be celebrated at
the employee’s option, either immediately before or immediately following his vacation period.

C. It is understood that there shall be only one (1) day of celebration in the event the
Holidays are celebrated on a day other than the actual day of said holiday and no additional day
shall be received because of the adjustment of the day of celebration. This shall not apply to
Lincoln’s nor Washington’s Birthdays.

D. Holidays which fall on Saturday shall be celebrated on the preceding Friday.
Holidays which fall on a Sunday shall be celebrated on the following Monday.

E. When the Board of Freeholders declare by formal action a day off for all County
Employees, those who are required to work on such a day shall be given a compensatory dayata
later date. This provision has no applicability when holidays are declared or granted pursuant to
a contract with other Representative Associations or Unions. Employees who work more than
one half the day will receive a whole day as compensatory time.
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ARTICLE XIX_

VACATIONS
A. Employees in the County Service shall be entitled to vacation as follows:
1. Permanent full-time employees in the County service shall be entitled to

the following annual vacation with pay:

a. Up to one year of service, one working day vacation for each
month of service.

b. After one year and up to seven years of service, fifteen (15)
working days vacation.

C. After seven years and up to ten years of service, eighteen (18)
working days vacation,

d. After ten years and up to twenty years of service, twenty-three 23)
working days vacation.

e. After twenty years and up to twenty-five years of service, twenty -
five (25) working days vacation.

f. After 25 years of service, twenty-eight (28) working days vacation.

2. Temporary full-time employees in the County service shall be entitled to
vacation leave to the same extent such leave is provided for permanent

employees.

3. Permanent part-time employees shall receive vacation leave on a pro-rated
basis, in accordance with the above schedule.

4. Employees on a daily, hourly, or seasonal basis are not eligible for
vacation leave,

5. Where in a calendar year the vacation leave or any part thereof is not used,
such vacation credits, not to exceed 30 days, shall accumulate and may be carried
forward into the next succeeding year. However, if in the second year, due to the
pressure of work as determined by the Prosecutor, the employee still has
accumulated vacation that will be lost, the employee has a right to sell that time

only.
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6. All vacation time taken shall be initially charged against vacation time
earned in accordance with Article VIII, Section J, and then against vacation time
earned pursuant to this Article.

7. Employees shall be allowed to use vacation time not accrued, in
anticipation of continued employment provided that such time is scheduled time
with the approval of the Office Administrator.

8. If an employee dies having vacation credits, a sum of money equal to the
compensation figured on his salary rate at the time of death shall be calculated

and paid to his estate.

9. Vacation time cannot be used for sick time without the express written
consent of the employee.

10.  In order to exercise seniority, vacation requests shall be submitted by the
employee to his or her Officer Administrator by April 1st so that the Office
Administrator can prepare the vacation schedule for the calendar year. Failure to
submit such a request by April 1st will result in a loss of seniority preference for
the employee.
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ARTICLE XX

STRIKES AND LOCKOUTS

A. The Union hereby covenants and agrees that during the term of this Agreement,
neither the Union or any person acting in its behalf will cause, authorize or support, nor will any
of its members take part in any strike, (i.e., the concerted failure to report for duty or willful
absence of any employee from his position, or stoppage of work, or absence in whole or in part,
from the full, faithful and proper performance of the employee’s duties of employment), work
stoppage, slow-down, walk-out or other illegal job action against the County. The Union agrees
that such action would constitute a material breach of this Agreement.

B. The Union agrees that it will make a reasonable effort to prevent its members
from participating in any strike, work stoppage, slow-down, or other activity aforementioned or
supporting any such activity by any other employee or group of employees of the County, and
that the Union will publicly disavow such action and order all such members who participate in
such activities to cease and desist from same immediately and to return to work, and take such
other steps as may be necessary under the circumstances to bring about compliance with the

Union order.

C. Nothing contained in this Agreement shall be construed to limit or restrict the
County in its right to seek and obtain such Judicial relief as it may be entitled to have in law or in
equity for injunction or damages, or both, in the event of such breach by the Union or its

members.

D. The County Prosecutor agrees that it will not engage in the lockout of any of its
employees.
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ARTICLE XX1

EQUAL TREATMENT

A. The County Prosecutor and the Union agree that there shall be no discrimination
against any employee because of race, creed, color, religion, sex, national origin, sexual
preference or political affiliation.

B. The County Prosecutor and the Union agree that all members covered under this
Agreement have the right without fear of penalty or reprisal to form, join, or assist any employee
organization or refrain from any such activity. There shall be no discrimination by the County
Prosecutor or the Union against any member because of the member’s membership or non-
membership or activity or non-activity in the Union.

C. The County Prosecutor may establish reasonable and necessary rules of work and
conduct for employees.

D. The County shall provide safe and healthy working conditions and provide
equipment reasonably necessary to insure the employees’ safety and health.

E. The Union as well as the affected employee shall receive a copy of any
disciplinary action and attachment(s) which are placed in an employee’s file. All employees
shall have the right to review their personal files upon reasonable request.
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ARTICLE XXII

GRIEVANCE PROCEDURE

A. The purpose of this article is to outline a procedure between the County
Prosecutor and the Camden County Prosecutor’s employees to resolve grievances as quickly as
possible so as to insure efficiency and promote Camden County Prosecutor’s employees’ morale.

A grievance is defined as any disagreement or dispute between the County Prosecutor
and the Camden County Prosecutor’s employees covered by this Agreement involving the
application, interpretation or alleged violation of this Agreement or any other disagreement or
dispute arising between the Camden County Prosecutor’s employees and the County Prosecutor.

Any grievance must be presented within five (5) days after the aggrieved person knew of
the event or events upon which the claim is based or else such grievance is deemed waived.

Step 1. The aggrieved employee and the representative of the Union shall discuss an
attempt to resolve the matter at the lowest level of supervision where the grievance can be

resolved.

Step 2. If the grievance is not adjusted at Step 1, it shall then be submitted in writing
within five (5) working days to the Prosecutor. The Prosecutor shall resolve the grievance and
his decision shall be final.

B. It is hereby agreed that this Agreement shall in no way limit or restrict Council
No. 10 from exercising any legal rights which it might have including its right to resort to
P.ER.C.orto seek remedy through the court.
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ARTICLE XXIIT
GENERAL PROVISIONS

A It is agreed that the County Prosecutor and Council No. 10 may meet from time to
time upon reasonable request of either party to discuss matters of general interest and concern,
matters which are not necessarily a grievance as such. Such meetings shall be initiated by
written request of either party, which shall reflect the precise agenda of the meeting. A seven (7)
day advance notice will be given Council No. 10 or the County Prosecutor.

B.  Employees who are covered by this Agreement shall perform the duties and
responsibilities outlined in the New Jersey Department of Civil Service specifications for their
positions and the employee shall maintain an up-to-date job description.

C. Agents of the Union who are employees of the County of Camden will be
permitted to visit with employees during working hours at their stations for the purpose of
discussing Union representation matter, as long as there is no undue interference with the

Employer’s work.

D. Union shop stewards and trustees representing the bargaining unit shall engage in
the following activities, without loss of pay, as long as such activities do not unduly interfere
with employer’s work: attending Union meetings, shop steward meetings, the annual shop
stewards seminar, committee meetings, conducting Union business in representing members of
the bargaining unit, and attending to the general administration of Council 10 as it pertains to the
representation of its members.
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ARTICLE XX1V

SEPARABILITY AND SAVINGS

Each and every clause of this Agreement shall be deemed separable from each and every
other clause of this Agreement to the extent that in the event any clause or clauses shall be
finally determined to be in violation of any law, then in such event, such clause, or clauses, only
to the extent that any may be so in violation shall be deemed of no force and effect and
unenforceable without impairing the validity and enforceability of the rest of the Agreement,
including any and all provision on the remainder of any clause, sentence or paragraph in which
offending language may appear.
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ARTICLE XXV

" FULLY BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargainable issues which were or could have been the subject
of negotiations.

B. During the term of the Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both parties at the time they negotiated or signed

this Agreement.
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ARTICLE XXVI
DURATION

This Agreement shall be in full force and effect as of January 1, 2006 and shall remain in
- effect to and including December 31, 2010 without any reopening date. This Agreement shall
continue in full force and effect from year to year thereafter, until one party or the other gives
notice in writing, no sooner than one hundred fifty (150) or no later than one hundred twenty
(120) days prior to the expiration of this Agreement of a desire to change, modify or terminate
this Agreement. '

IN WITNESS WHEREOTF, the parties have hereugtto set their hands and seals at the

County of Camden, New Jersey on this jé/day of ,2008.
CAMDEN COUNTY COQUNCIL No. 10 CAMDEN COUNTY PROSECUTOR
N.JS.C.A.

Warren W. Fiulk

40&%) \
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2BIPARALEGAL SPECIALIST $0,111] _ $42.118]  $44.3%2 %M» nnw.wmw MMMMN M“Nwmw m%.www = Sor] 954,278 §50,80
cADIRECEPTIONIST $32,114]_$33,720] 835,406 $37,176] " $35.008 $30.98 s e g.tA $62,225 365,337
2¢00IDATA ENTRY MACHINE OPERATOR S37.133 836,090 Sa05d0] 542067 SaETa0TEimes e 447 $49,820] 52,311
297}5R. DATA ENTRY MACHINE OPERATOR 339465  $41,438]  $43510] 3450685 " $47 569 $50.367]$53.586 e $54,863 $57,606] 60,488
Z52|PRIN. DATA ENTRY MACHINE OPERATOR $41,999| 43486 $45641| 947,023 $50.320 $52536 $55,477] “$88.752 «uwus T AL
¢93|SUPERVISING DATA CONTROL CLERK S47.800| " $40,884] " §52.78]$54508] 557 7471 s e 308,252 Mwoua $64,222] 67,433
¢94|RESEARCH ASST, CRIMINAL INFO. S41396| $43.456] — $45ed0 $47.023] S50 518 Soray S ] i 191 $73,701 $77,386
90| SUPERVISING LEGAL STENOGRAPHER $45.306|  $47.573]  $45,052]  $52.4d0]  $55,073 $67.826] " $60 717 & «8.% mwm,www $67,431
wmm PRI OR OF ACCOUNTS $47.512]  $40.888] $52,362]  $55,001] $57.752 $60836]  $63,671]  $66,855] " §50.757 §73.707 s 0
297 |SECRETARIAL ASSISTANT $47.278] $49.641]  §52,124)  §54.725] $57.485 $60,335] _ $63,557] " $e5.504 5693 R 377,393
525 SERTOR Wods S ESEoR T L7 N 25 N A TV T T
TP AYROLL SUPER s Mwwmw %wwu $46,528]  $48,855 51,208|  $53,883]  $56,556|  $60.364]  $85.353 $65,471 $68,744
SBTICHIEF CLERK oo «mu«aw MMMMMM $61,450]  $64,523|  $67,745]  $71,135 $74,603 378,427 $82,340 $86,466
282 |PARA LEGAL SPECIALIST BILINGUAL YT TS I 0t e Sruse] T STAESR s7a a1 soasho!  Sssdos
3[PRINCIPAL WORD PROCESSOR : : $50.404) S58,074] §56B78| $61521] $64.813] " S851%

S ACEOUNT &L $47.278|  $40641] " $52,124] 354730  §57488]  $80.340 $63,357|  $66,524]  $60,851 $73,343 7,
e i ERK TYPING $33,488] 935,131 $36,888] $38,732]  $40.669 $42,702] $44838]  347.079] 46,433 $51,505 St
5 : ) ) : $84,500

41



A B C

D E F G H 1 J K L M N ]
58]  zoo07 1_
STim

38| CLERK ) $31,357 $32,925 $34,571 $36,269 338,114 $40,021 $42,021 $44,122 548,328 $48,644 $51,077
JY|OFFICE APPLIANCE OPERATOR $31,357 $32,625 $34,571 $36,299 338,114 $40,021 $42,021 $44,122 346,328 $48,644 $51,077
L) SENIOR CLERK $33,350 $35,068 $38,822 $38,664 $40,598 $42,828 $44,758 $48,005 $49,345 $51,813 $54,403
/ 1|PRINCIPAL CLERK $37,717 $39,6803 $41,583 $43,862 $45.845 $48,137 $50,844 $53,071 $55,724 $58,512 $61,437
{ 2|CLERK TYPIST $33,021 $34,872 $36,407 $38,227 340,138 $42,145 $44,253 $46,484 $48,788 §51,227 $53,788
CLERK TRANSCRIBER $33,021 $34,6872 $36,407 338,227 $40,138 $42,145 $44,283 $46,464 $48,788 $51,227 $53,788
{4|CLERK BILINGUAL $33,399 $35,069 $36,622 338,864 $40,586 $42,626 $44,738 $46,00% $49,345 $51,813 $54,403
{O|SENIOR CLERK TYPIST $35,071 $36,824 $38,8688 $40,600 $42,830 $44,782 $47,000 $49,349 $51,816 $54,407 $57.127
7 PRINCIPAL CLERK TYPIST $38,318 $40,234 $42,248 $44,358 346,578 $48,904 $51,340 $53,917 $56,813 $59,443 $62,415]
PRINCIPAL CLERK TYPIST BILINGUAL $40,119 $42,125 $44,231 §46,443 348,768 $51,203 $53,764 $56,452 $50,274 $82,238 365,360

T B|PRINCIPAL CLERK TRANSCRIBER 338,168 $41,128 $43,183 $45,342 $47,808 $49,800 $52,489 $55,114 $57,869 $60,762 $63,800
THISENIOR CLERK TRANSCRIBER $36,739 338,578 $40,505 342,530 §44,857 $46,800 $40,234 $51,605 $54,280 $568,904 $50,844
JUISENIOR ACCOUNT CLERK TYPIST $38,364 $40,282 $42,296 344,412 $46,832 $48,964 $51,411 363,083 56,681 $50,515 $82,491
§1] PRINCIPAL ACCOUNT CLERK $47,017 349,368 $51,835 $54,428 $57,150 $60,008 $63,007 $66,157 $65,464 $72,038 $76,585
$2|CLERK STENOGRAPHER $34,741 $36,479 $38,303 $40,217 $42,228 $44,340 $48,657 $48,884 $51,328 $53,895 $56,500
SENIOR CLERK STENOGRAPHER $37,608 $39,487 $41,481 $43,535 $45,711 $47,907 $50,388 $52,916 $55,562 $56,340 §61,257
$4LEGAL STENOGRAPHER %$41,231 $43,262 $45,457 $47,730 $650,118 $52,623 355,254 $58,017 $60,918 $63,963 367,162
15 ACCOUNTING ASSISTANT TYPING $45,818 $47,806 $30,293 $52,807 $55,448 $58,220 $61,131 364,188 $67,397 $70,767 $74,308
a.mmz_om LEGAL STENOGRAPHER _ $43,054 45,207 $47,487 $49,840 $52,333 $54,049 $57,606 $60,582 $63,610 $66,791 $70,130
q_ PRINCIPAL LEGAL STENOGRAPHER $45,6816 347,696 $50,293 $52,807 $55,448 $58,220 $61,131 384,188 $87,397 $70,767 $74,305
§>Dz_z_w,—ﬁ>j<m SECRETARY _ $45,618 $47,808 $50,293 $52,807 $55,448 58,220 $61,131 $64,188 $67,397 $70,767 $74,305
12] SENIOR CLERK TYPIST BILINGUAL $38,820 $40,651 $42,579 $44,707 $48,843 $49,201 $51,758 $54,342 $57,060 $59,013 $62,808
a‘.o_.mmz TYPIST BILINGUAL $36,386 $38,205 $40,115 342,121 $44 228 $48,439 $48,761 $51,190 $53,759 $56,447 $59,260
1 |PARALEGAL SPECIALIST $41,715 $43,801 45,991 $48,291 $50,706 $53,240 $55,902 $58,607 $61,832 364,714 $67,950
IZ|RECEPTIONIST ) $33,309 $35,069 $38,822 $38,664 $40,598 $42,628 $44,750 $46,905 $49,345 $51,813 $54,403
13|DATA ENTRY MACHINE OPERATOR $38,618 $40,649 $42,578 $44,706 $46,042 $49,288 $51,753 $54,341 $57,057 $59,810 $62,906
1415R. DATA ENTRY MACHINE OPERATOR $41,043 $43,085 $45,250 347,512 $49,888 $52,382 $55,001 $57,752 $60,639 363,671 $88,854
I5)PRIN. DATA ENTRY MACHINE OPERATOR $43,054 $45,207 347,457 $49,840 $52,333 $54,840 $57,696 $60,682 $83,610 $66,791 $70,130
JBISUPERVISING DATA CONTROL CLERK $49,409 $51,880 $54,474 $57,108 $80,057 $63,080 $66,213 $60,522 $72,099 $78,649 $80,482
I/ IRESEARCH ASST. CRIMINAL INFO, $43,052 $45,205 $47.485 $49,838 $52,330 $54,0947 $57,605 $80,579 363,609 366,788 $70,128
1BISUPERVISING LEGAL STENOGRAPHER $47,120 348,476 $51,050 $54,647 $57,275 $60,139 $63,145 $68,302 $69,816 $73,098 $76,753
YD|SUPERVISOR OF ACCOUNTS 349,413 $51,883 $54,477 $57,201 $60,082 $83,085 $68,218 $69,529 $73,005 $76,656 $80,488
0 SECRETARIAL ASSISTANT $49,189 $51,627 $54,200 $56,019 $59,765 $62,753 $86,891 $66,185 §72,844 $76,277 $60,091
ITIWORD PROCESSOR $39,173 $41,131 $43,188 $45,346 347,814 $46,985 $52,494 $55,119 §57,875 $60,769 563,807
2] SENIOR WORD PROCESSOR $43,891 $48,088 $48,389 $50,809 $53,350 $58,017 $58,818 $61,759 $84,847 $68,090 $71,404
3|PAYROLL SUPERVISOR $55,206 $57,966 $60,884 $63,908 $67,104 $70,459 $73,981 $77,681 $81,565 $85,843 $89,925
4|CHIEF CLERK $55,208 $57,0266 $60,864 $63,808 $67,104 $70,450 $73,681 $77,681 $81,865 $85,843 $89,825
O|PARA LEGAL SPECIALIST BILINGUAL $43,517 $45,893 $47,978 $50,378 $52,804 $55,540 $58,317 $681,233 $84,204 $67,509 $70,885
PRINCIPAL WORD PROCESSOR $48,169 $51,627 $54,208 $58,919 $50,765 $82,753 $65,801 §69,185 $72,645 $76,277 $80,001
/JACCOUNT CLERK TYPING $34,797 $38,537 $38,383 $40,282 $42,206 $44,410 $48,631 $48,083 $51,411 $53,081 $56,680
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TJCLERK $32,612]  $34,242]  $35954] 837,751 $39,639]  $41,821 $43,702|  $45887]  $48,181 $50,580 $63,120
| OFFICE APPLIANCE OPERATOR $32,612|  $34,242]  $35,054]  $37.751 $390,638] 341,821 $43702]  $48,887 548,181 $50,690 $53,120
SENIOR CLERK $34,735|  $36,471 $38,295 340,210  $42,220]  $44,331 §46,548]  $48,874 $51,319 $53,885 $56,579
{|PRINCIPAL CLERK $39,228|  $41,187|  §43,247| 345408  $47,678]  $50,082] 352,586  $55,104 $57,053 $60,852 $63,895
SICLERK TYPIST $34,342]  $36,069]  $37,863]  $30,756]  $41,743]  $43,831 $48,023] 948,323 $50,740 $53,276 $55,840
5{CLERK TRANSCRIBER $34,342]  $36,050)  $37,863| 39,756  $41,743|  $43.831 $48,023]  $48,323]  $50,740 353,276 $55,940
CLERK BILINGUAL $34,735 $38,471 $38,295|  $40,210]  $42,220]  $44,331 $46,548 346,874]  $51,318 $53,885 $38,579
m.mez_om CLERKTYPIST $36,474] 508,207 §40,213]  $42,224 544,335]  $45,552|  $48,880 $51,323]  $53,880 $58,563 $50,412
PRINCIPAL CLERK TYPIST $39,851 $41,843] $43,036]  $46,132]  $4B,439)  $50,864 $53,403]  $58,074]  $56,878 $61,621 $64,912
OlPRINCIPAL CLERK TYPIST BILINGUAL $41,724] 343,810 $48,001 $48,301 $50,716]  $53,251 $55515]  $88,710 §61,645 $64,727 $67,964
TIPRINCIPAL CLERK TRANSCRIBER $40,738]  $42,771 $44,910] $47,156]  $40,514 $51,090]  $54,580]  $57,318]  $60.1a4 $63,193 $68,362
2|SENIOR CLERK TRANSCRIBER $38,209] 340,120 $42,125]  $44,231 $46,443]  $48,765]  $61,208]  $53,763 56,452 $50,274 $62,238
J{SENIOR ACCOUNT CLERK TYPIST $39,8981  $41,803)  §43088|  $45,188|  $48,408|  §50,022]  $53,466|  $56,142|  $56.549 $61,896 $64,091
Z|PRINCIPAL ACCOUNT CLERK $48,898]  $51.342] $53,006|  $56,605(  $50,436]  $62,406]  $65,527|  $86,804,  $72.243 $75,858 $76,848
B|CLERK STENGGRAPHER $38,131 $37,938]  $30,835]  $41,826|  $43,017]  $46,114,  $48,419 $50,840]  $53,361 $56,051 358,854
SENIOR CLERK STENOGRAPHER $39,110 341,088] _ $43,119]  $45.276|  $47,530]  $49,017|  $52,412]  $55.033|  $57.784 $80,674 $83,707
7|LEGAL STENOGRAPHER $42,880 $45,024]  $47,275|  $49,840|  $52,121 §54,728] __ $67,454]  $60,337  $63,354 $66,522 $65,648
B|ACCOUNTING ASSISTANT TYPING $47,442]  $49814]  $82,308 64020  $57,668]  $60,548]  $83,578|  $66,756|  $70,003 $73,508 $77,278
B|SENIOR LEGAL STENOGRAPHER | $44,777)  $47,015] 349,365 51,833  354,426]  $67,147|  $60,004]  $63,005| 366,154 $69,483 $72,036
TIPRINCIPAL LEGAL 51ENOGRAPHER $47,442 549,814  §52,305]  $54,920]  $57,668|  $60,540|  $63576]  $68.756|  $70,003 $73,506 $77,278
HIADMINISTRATIVE SECRETARY | 347,442 540,614 $52,305]  $54,020|  $57,868 560,540]  $63,576]  $66,756|  $70.003 73,508 $77.278
2|SENIOR CLERK TYPIST BILINGUAL $40,164] $42,173]  $44,282]  $48,458]  $48,821 $51,262]  $53,825|  $56,518]  $50,342 82,308 $65,425
BICLERK TYPIST BILINGUAL $37,841 $30,734] 341,720  $43,808|  $45.897 $48,207 50,711 $53,247]  $55,000] 358,704 $61,840
PARALEGAL SPECIALIST $43,384] $45853]  $47.831 §80,523]  $62.734 55370]  $58,138  $61,045|  $84,087 $67,303 370,868
[B|RECEPTIONIST $34,735]  $36,471 $38,205]  $40,210]  $42,220|  $44,331 $48,548 $48,874]  $51,319 $53,385 $56,575
[G[DATA ENTRY MACHINE OPERATOR $40,183]  $42,171 $44,281 $46.494]  $48810]  $51260]  §$53,824]  $86,515]  $50,340 $62,307 $65,422
[7|SR. DATA ENTRY MACHINE OPERATOR $42885]  $44810]  $47,060]  $49413]  $51,883]  $54,477)  $57.201 $60,062]  $63,084 $66,217 $80,528
{BIPRIN: DATA ENTRY MACHINE OPERATOR $44,777 $47,015]  $40,385]  $61833]  $54,426]  $67,147| _ $60,004|  $63,005]  $66.154 $69,463 $72,836
IB|SUPERVISING DATA CONTROL CLERK $51,386|  $53,066|  $58,653|  $50,484]  $62,455 $65,562]  $08,861 $72,303] _ $75919 $76.716 $83,701
[D]RESEARCH ASST. CRIMINAL INFO. $44.774]  $47,013] $49,364]  $51,832]  954,423] 67,145 960,003  $83.002 $66,153 $69,460 $72,033
[1ISUPERVISING LEGAL STENOGRAPHER $45,006]  $51,465|  $54,028|  $56.729 $50,568]  $82,544]  $85,671 $68,954]  §72.403 $78,022 $79,824
[2|SUPERVISOR OF ACCOUNTS $51,389]  $53,059|  $56,656]  $50,489 562,464 $65,587|  $66,887 72,310 75,025 $78,722 $83,708
SECRETARIAL ASSISTANT $51,135] _ $53,602]  $56,377]  $59,108 $62,156] 565,263  $68,527 §71,953 378,550 $76,328 63,204
H4|WORD PROCESSOR $40,740)  $42.777|  $44,015]  $47,160]  $40,510]  $51,005]  $54,604]  $57.323|  $60,150 $63,198 $66,356
SENIDR WORD PROCESSOR $45647|  $47.029) 380,325  $52,842]  $55484]  $58,238]  $B1,171 $64.230|  $67,441 $70,813 $74,354
[GIPAYROLL SUPERVISOR $57,414]  $60,285|  $63,200 $66,464]  $69,788 $73,277| - 76,840 $80,788]  $84,827 $80,060 $93,622
{7YCHIEF GLERK $57,414]  $60,285|  $63,290 $66,464]  $69,788 $73,277) _ $76,840]  $80,788]  $84,827 $89,069 $93,522
I8|PARA LEGAL SPECIALIST BILINGUAL $45,266]  $47,521 $49,897]  $52,391 $55,010]  $57,782]  $60,650 $63,682] 366,868 $70,200 $73,720
{O|PRINCIPAL WORD PROCESSOR 399,135  $53,602)  $56,377|  $59,106| 982,165  $65263|  $68,528]  $71.053]  $75.560 $70,328 $83,204
50 >00n_vc5 o__.mwx TYPING $36,180|  $37.998]  $39,808]  $41,803|  $43,088]  $46,187]  $48,408]  $50,921 $63,467 $86,140 $58,947
J g
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] $33,018 $35,612 $37,392 345,794 $48,084 $563,012 §55,663
35| OFFICE APPLIANCE OPERATOR $33,016 $35,812 $37,392 $39,261 $41,537 $43,613 $45,704 $48,084 $50,488 $53,012 $55,663
58| SENIOR CLERK $38,124 $37,930 $39,827 $41,819 $44,221 348,432 $48,753 $51,191 $53,751 $58,438 $59,260
37 |PRINCIPAL CLERK $40,795 $42,834 $44,978 $47,225 $49,808 $52,362 $55,012 $57,763 $80,851 $63,683 $66,888
>B|CLERK TYPIST §35,716 $37,501 $39,377 $41,348 $43,725 $45,911 $48,207 350,817 $53,148 $55,808 358,596
J9|CLERK TRANSCRIBER $35,718 $37,501 $36,377 $41,348 $43,725 $45,911 $48,207 $50,817 §53,148 $55,806 $58,596
50] CLERK BILINGUAL $38,124 $37,930 $39,827 341,819 $44,221 $48,432 348,753 $51,191 $53,751 $56,438 $58,260
31|SENIOR CLERK TYPIST 337,933 $39,829 $41,821 $43,913 $46,420 348,741 $51,178 353,737 $58,424 $59,245 $62,208
3Z|PRINCIPAL CLERK TYPIST 341,445 343,517 345,803 347,577 350,688 $53,222 355,884 $58,678 $81,612 $64,692 $67,927
33|PRINCIPAL CLERK TYPIST BILINGUAL $43,392 §45,562 347,841 $50,233 $53,057 $53,710 $58,495 361,420 $684,481 $67,715 $71,101
34|PRINCIPAL CLERK TRANSCRIBER $42,384 $44,482 $46,708 $49,042 $51,808 $64,307 §57,116 $59,072 $62,071 $66,119 389,425
JOISENIOR CLERK TRANSCRIBER 339,737 341,724 343,810 $48,000 348,813 $51,043 $53,598 $56,275 $59,089 362,044 $65,148
36[SENIOR ACCOUNT CLERK TYPIST $41.494 $43,569 345,748 $48,038 $50,750 $53,287 $55,081 $58,748 $61,688 $64,771 $68,009"
37 |PRINCIPAL ACCOUNT CLERK 350,853 $53,306 $56,065 $58,860 $82,125 365,231 $68,483 $71,917 $75,513 $79,289 $83,253
JB[CLERK STENOGRAPHER $37,576 $39,435 $41,428 $43,499 $45,006 $48,285 $50,700 $53,235 $55,896 $588,691 381,628
bis] SENIOR CLERK STENOGRAPHER $40,676 $42,709 $44,844 $47,087 349,753 $52,240 $54,853 $57,595 $80,475 $63,499 $68,674
"OJLEGAL STENOGRAPHER $44,595 $46,825 $49,168 §51,625 $54,518 357,244 $60,108 $63,111 $66,267 $69,580 $73,059
"1 JACCOUNTING ASSISTANT TYPING $49,340 $61,807 $54,397 357,118 $60,285 $63,299 $66,484 369,787 $73,276 $76,840 $80,787
"2|SENIOR LEGAL STENOGRAPHER ] 345,568 $48,806 $51,340 $53,907 $58,915 $59,781 $62,743 $65,888 389,181 $72,640 $76,272
T3|PRINCIPAL LEGAL STENOGRAPHER $48,340 351,807 $54,307 $57,118 $60,285 363,209 $66,464 $89,787 $73,278 376,840 $80,787
"4| ADMINISTRATIVE SECRET) ARY | $49,340 $51,807 $54,397 $57,118 $60,285 $83,299 366,484 366,787 373,278 378,840 $80,787
"GISENIOR CLERK TYPIST BILINGUAL 341,771 $43.860 $48,054 348,358 $51,085 $53,840 $56,322 359,138 362,085 $65,199 $66,459
CLERK TYPIST BILINGUAL $39,355 §41,323 $43,389 $45,558 348,149 $50,558 $53,084 $55,738 $58,525 $61,451 $64,524
"TIPARALEGAL SPECIALIST $45,119 $47.375 $49,744 $52,231 §55,155 $57,913 $60,808 $63,849 367,042 $70,394 $73,913
"B|RECEPTIONIST §36,124 $37,930 $39,827 $41,819 $44,221 346,432 $48,753 $51,191 $53,751 $56,438 $59,260
"BIDATA ENTRY MACHINE OPERATOR $41,770 $43,858 $46,052 $48,354 $51,084 $53,638 $56,320 $59,136 $62,083 $65,198 $68,457
JO[SR. DATA ENTRY MACHINE OPERATOR $44,392 $46,612 $48,943 $51,389 $54,271 $56,984 $59,833 $82,825 $65,968 $69,265 $72,728
11IPRIN. DATAENTRY MACHINE OPERATOR $46,568 $48,806 $61,340 $53,007 $656,915 $59,761 $62,749 $85,886 $69,181 $72,640 $76,272]
$2[SUPERVISING DATA CONTROL CLERK 353,441 356,113 358,919 $61,864 365,269 368,533 371,859 $75,557 $79,335 $83,302 387,467
33|RESEARCH ASST. CRIMINAL INFO., 348,585 348,893 $51,339 $53,905 $56,812 $59,758 $62,748 $65,883 $69,177 $72,838 $76,268
4I1SUPERVISING (EGAL STENOGGRAPHER $50,965 $53,513 $56,189 $58,998 $62,280 365,373 368,842 $72,074 $75,878 379,462 $83,435
JO| SUPERVISOR OF ACCOUNT 8 $53,445 $56,117 $58.923 $61,869 365,275 $68,538 371,965 $75,564 $79,342 $83,309 387,474
J6| SECRETARIAL ASSISTANT $53,181 $55,840 $58,632 $61,583 $64,954 $68,202 §71,612 §75,192 $78,952 $82,809 $87,044
1/|WORD PROCESSOR 342,380 344,488 $48,712 $49,048 351,812 $54,402 $57,122 $59,079 $62,077 $66,126 $69,433
t8|SENIOR WORD PROCESSOR 547,473 $49,848 $62,338 $54,955 358,016 $60,916 $63,862 $67,1680 $70,518 $74,044 377,748
IBIPAYROLL SUPERVISOR $59,711 $62,606 365,831 $69,123 §72,892 $76,538 $80.363 $84,381 $88,600 $93,030 $97,882
J0ICHIEF CLERK $39,714 $62,896 $66,831 389,123 $72,892 $76,538 $80,383 $84,3a1 $88,600 $83,030 $97,682
M|PARA LEGAL SPECIALIST BILINGUAL $47,068 $49,422 $51,893 $54,487 $57,623 $60,399 $63,419 366,560 369,919 $73,415 $77,086
I2|PRINCIPAL WORD PROCESSOR $53,181 $55,840 358,632 $61,564 $64,954 $68,201 $71,811 $75,192 $78,952 $82,899 $87,044
I3JACCOUNT CLERK TYPING $37.6386 $39,518 341,494 $43,569 $48,059 $48,362 $50,780 $53,319 $55,985 $58,784 381,724
15|
7
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CLERK $35186]  $36,047] $38,794]  $40,734]  $43,004]  $45249|  $47.541 $49,887|  $52,381 $55,000|  $57,750
07| OFFICE APPLIANGE GRERATOR $35188|  $36,047]  $38,764|  $40,734|  $43,094]  $45248|  $47677 $49,887]  $52,381 $55,000 $57,750
JZ|SENIOR CLERK 337479|  $39363] 8413201 $43,387|  $45870]  $48,73]  §50.883$53 111 $55,768 §$58,555] _ $41,482
DAIPRINCIPAL CLERK $42324|  $44441]  $46883[  $48,596]  $51,760]  $54,357|  $E7075 $56,628] 382,925 $66,071 $89,375
O4|CLERK TYPIST $37,055]  $38,008]  $40854]  $42807|  $45,365] 347633 856016 $52.615] 855,141 $57,898] 360,703
D5]CLERK TRANBCRIBER $37,095|  $9806] $40.854] _ $42,807| 445365  $47,633]  $50.075] $52ETE $55,141 $57,698] 360,783
OB|CLERK BILNGUAL 337,479]  $38,363]  $41,320|  $43,387|  $45,879]  $46.473]  $%0.562 $53,411] 55,768 $58,555]  $61,482
O7}SENIOR CLERK TYPIST $30,355]  $41323]  $43,390 $45560]  $45,161) 0,560 §55.007 $65,752] 358,540 61487 864,540
O8|PRINCIPAL CLERK TYPIST $42000]  $45145)  $47.407| " $40.776]  $52580 _ sE5218| " $57GT0| 60,878] _ $63,022 $67,116] __ $70,474
OB PRINCIPAL CLERK TYPIST BILINGUAL 3450201  947.271) $40.835]  $62,116)  $55048)  $57,799]  $60,680]  $63753 $68,000 $70,285]  $73,768
JO|PRINCIPAL CLERK TRANSCRIBER 345,053|  $46150| ~ §4845B| $50881]  $53,749]  $56,438]  $89.355 $62,221] 485,332 $68,500]  §72,020
TT|SENIOR CLERK TRANSCRIBER $41,228] $49280] ~ $45453]  $47,725]  $50436]  $63,058] 355608 $58,386]  $61,305 364,370] __ $67,580
T2|SENIOR ACCOUNT CLERK TYFIST $43,050|  $45203] §47,483|  $49,837)  §52,663]  $55.085 $86.050 $60,052]  $64,000 $67,200 $70,560
T3|PRINCIPAL ACCOUNT CLERK $52,760]  $55,308]  $60188|  $61,077] 364455  $87.877| $71.061 $74,814]  $78,345 $82,262 $86,375
T4} CLERK STENCGRAPHER 338,085  $40.935]  $42,082|  $45,130] _ $47,711]  $50,006] " $52 601 $55,231]  $57,002 $60,882]  $63,037
15| SENIOR CLERK STENOGRAPHER $42200)  $44310]  348,526] 848,853 $51610] 364200 $56,908] 850,755  $62.743 $65,880]  $60.174
1BJLEGAL STENOGRAPHER 345,266|  $48.581]  $51,010]  $53.581)  $50,562]  $50,390]  $62.360 $65,478]  $68,752 §72,183| _ $75,709
T7|ACCOUNTING ASSISTANT TYPING 361,001 $88,750]  $56,437|  $50,258] 362,545  $68,673]  $30.6% $72,404] _ $76,024 $79.825] szt
TB]SENIOR LEGAL STENOGRAPHER | $48,314) 9507301 §83,285|  $55,028]  $55,048]  §62.005] " $65.10z $68,357]  $71,775 $75364]  $79,132

PRINCIPAL LEGAL STENOGRAPHER $51,100] 8537801  $86,437| 950,268 882,546  §65,673]  $66.655 $72,404] $76,024 $70,825] $83,817
Z0|ADMINISTRATIVE SECRETARY | 1,190 $53,760|  $56,437|  $50,058]  $62.545]  $65,873 $66,958]  $72,404|  $76,024 $79,825] 383,817
ZTISENIOR CLERK TYPIST BILINGUAL 343,337|  $45.504]  $47,781]  $50,169]  $53,001] 955,051 $55.433 $61,355)  $64,423 $67,844] 71,027

CLERK TYPIST BILINGUAL $40831] $42873]  $45016|  $47,266]  $49,054]  $50452]$55.075 $57,828|  $60,720 $63,786]  $66,043

PARALEGAL SPECIALIST $46,811)  $49.152] T$51600]  $54,190]  $57,204]  $60,085 563085 $66,243]  $69,568 $73,083 75,685
Z4IRECEPTIONIST $37479) 8393531  $41,320]  $43,387]  sa5578] " $48.473 $50,662]  $53,111]  $55,768 $58,555| 361,482
25]DATA ENTRY MACHINE OPERATOR 343330]  $45503] 47,770 — $50,1b7]  $53,000] 855,850 " €56.433 $61,354]  $64,421 $67,842] §71,005
2BISR. DATA ENTRY MACHINE OPERATOR $48,057, _ $48,380]  $0,778|  $53,316]  $56,308] 850,121 83077 $65,187]  $68,440 $71,862 $75,455
271PRIN. DATA ENTRY MACHINE OPERATOR 348,314 $50730]  $53.265|  $55026]  $50,049]  $62,002  $65103 $68,357]  §71,775 $75,364]  $78,132
ZBISUPERVISING DATA CONTROL CLERK 55445  $56,217]  §B1,126]  $64,183] _ $67.797|  §$71.103 $74,858]  §78,391]  $62,310 $86,426] _ $60,747
2D|RESEARCH ASST. CRIMINAL INFO, $48011]  $50,727| — §63264]  $56,927|  $50047] " $61009 $65,080] _ $68,354]  §71,772 $75,360,  $79,1%8
J0]SUPERVISING LEGAL STENCGRAPHER $52,676|  $85,620]  $6B.207| 361,210  $64585]  so7.e25] " §71276 $74,777] __$78,516 $62,441 $38,563
3T|SUPERVISOR GF ACCOUNTS $55.440) _ $58221] ~ $61,132] 864,185 $67,723] 71,108 $74664 §76,3671  $82,317 $88,433] 300,755
32ISECRETARIAL ASSISTANT $55175|  $57,834] $60,831]  $63,872|  $87.300] " $70.750 $74,297]  $78,012] 381,013 $86,008]  $50,309
J3|WORG PROCESSOR $49.968) _ $46,166]  $48,463|  $50,866]  $53,755]  $58,442] " §50.564 $62,228] _ $65,339 3$88,608]  $72,038
34ISENIOR WORD PROCESSOR 349,263  $61,716] — $54.301]  $57,018]  $60.491] 383,201 $65.361 $68,679] _ $73,163 $76,821 $80,662
35IPAYROLL SUPERVISOR $61,9501  $65047|  $68300]  $71,715]  §76.625]  $75.405 363,377) 387,545  $01.023 $98,510]  $101,345

CHIEF CLERK, $61,950]  $65047] 368,300  §71,715]  $75625  §76.406 $83,377] 487,545 %91.023 96,519 _ $101,345
STIPARA LEGAL SPECIALIST BILINGUAL 448,893 851275  $53,835| $56,530]  $59,660  $62,684] " $85.707 $69,087]  §72,541 576,168 $79,077
SBIPRINCIPAL WORD PROCESSOR 85175  $57.934]  $60831| 63,672  $67,380]  $70.750 $74,207|  $78012)  $81.012 86,008]  $90,308
SO]ACCOUNT CLERK TYPING $30.048| 341,000 $43,050]  $45,202] $47.788] " $50.976 $52,684]  $56319]  $56,084 $60,989]  $64,038
40
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Camden County Medical Plan Optlons M : Lhi ,x. '
- $10 Copay PCP V%\m\m\\ﬁxﬂu\mmd\\kc\. 1w &PCeer
$15 Copay Specialists WT1h MBgcH 3/ 2009
W20 PP f84s = FETIResS T A rye.
A . _ AR | 2009 Decemse p 3), 2009
AmeriHealih Administrators AmeriHealth Administrators Astng AmeriHaalth Horbzon
N ISR TS — I S //
- |Burelits Traditions! 1 &2 (Tradifonal 2 - Coundll 10 & PR PGB 10 PO $10 POB 6
) Unclassifled) . . . - F
i o tn-Natwork b -bﬁqn..».‘z-.?;ﬁ@n o In-Network o&.mmz.ox&mo.hxl o -Hetwork pﬁ%ﬁ&agoqx In-Negtwork mcw&?z-.ie} In-Natwork oE.l.z.or.Rx A
Deductible s Jred 3310075300 ot 151005200 None 3100/3250 None 31,000/83.000 Nona $3,000/86,000 Nore Ry F TR L
X . Trad 2. $200/8300 Trad 2- $200/$300 g 000 n.nco.ny -—
- |Colnaurance 50% BO% DO% 0% Nons 0% Nore 50% - Nona To%
Banstits ax 11,000,000 lilalme for Active employees; $500,000f $1,000,000 annusl 131,000,000 Wslime None $5,000,000 Unlimiled $5,000,060 Nona 3500606
B ' Watlme for Retiras ’ Unfimitad Ietims; : : ) ’ !
Reliree $1,000,000 ’
Wetime max
Qut-otPockatMax | =" Trad 1-3500/87,000 - | Trad 1-3500/37,000 $400/37,000 $2,0007%5.000 Nana $10,000/430,000 $T.0002,660 | 315.000430.655 Honw $70,00078 75,005
! V.-, - Tead 2- $500/$1,060 Trad 2- $50(/%$1,000 N (et IR
"iAdult Physicajs - None Noane MNons 310 None $10 50% afiar deduciitie $10: 1year Hone
n _.mx,!a Trad 1-Nonwe; Trad 2- Trad 1-None; Trad 2- $250kear berent lor alf None $15 Nons 316 60%, No deduciily $15; Tiyaar 70% after g '
L 100% for antual Pap | 100% of UCR for annial preveniive care 4 ) : Br ac&ia
Test and offics visit Pap Tast und office viglh
) Trad 1-None; Trad 2- Trad 1- None; jrad 2- 100%; 1/vear inctuded in Nane $15 T0% afiar daduel 100% £0%, No deduciible $16; Yhear 70% al e
Mammography - 100%, 1iyear over aga 40] 100% of UCR, thyear | 255 praventive cace i Aller daguctibls
jadel - : over ugs 40 brersalit e
Eye Examg None None Nong Noha $15 Nong $18! Hardwara every 7 Not Covered 315, 1year T0% sfter dediuciibly
yrs, .
Well Child Care None Hone 510 {to ape 8) * Nons . 0 Uplosge | 70% afor deduct 310 0%, No deguciible § $10 {up lo ape 20} Nuna
. ) 18) .
Hoxpitalization -Firal 120 days- 100%; Firgt 120 days- 100% of | First 120 days- 100%; Flexl 120 days~ 100% 70% afler deduct 100% 50% after deduciible 100% T0% aftar deductibla
‘Day 121-365: 100% of | UGR; Day 121-365- Day 121.365- 100% of | 100% 6f UCR; Day
first 55, than 80% after 100% of first 35, then first 35, then 80% 124-365- 100% of
. T deductible 80% of UCR ahar fitst 35, then 70%
L deduciible of UCR - . K
Pre-natal visits - 100% na deductible 100% of UCK, no 100% no daductible | 100% of UCR, 1o | $15 Tor et it ] 76% alter daduct | 576 for el vislt then | 50% afar deductbie $10 frstOislG then | 0% altur dadug
I IR : daductible deductible than $00% - 100% . 100% . -
.-« * |PCF Difice Viaiis . BO%, after deduclitle 80% of UCR aher 310 70% after 16 70% afer deduct 0 50% after deduciiie $10 70% after daducibie
oo T . deduclble duduclible . .
Specialiat Oflice 80% after dedualible BO% of UCR after %15 70% after $15 . 70% aler dedyct $15 50% alter daduciitia § . . . 345 7 i
2o, dsduchible deductible - , O xtowr &%&z..
T i8urgary {O/P), 100% of conlracted fule; 100% of UCR; no 100% 100% of UCR for 100% T0% atter deduct 100% 50% uHer deduchbie 100% 70% afler deductible ]
S no deductibla deduclible ’ faciiiy; 70% of UCR ‘ L .
after deductible {or L
’ physiclan’s chargy
Sorgery @wpi " Physiclan's charge- | Fyaida charga- Physiclan's charge- | Physiciars drarge: 1009 0% aher deduc) 100% 50% afler deducubhs 106% 70% afier deduclibig
. 100%; Faclity chatge- | . 100% of UGK alter 1O0%; Facllity charge- | 70% of UCR afisr A - E :
SAME Ay zcif..qnnmu: daductible; Facilty {same us Hessphtallzation deduclible; Facifity : i
. © charge- sama as . " | chatge-same as i
Horphatiraiion Hospitalization ;
*

o . ‘Nota: :m..casmé Is intended o provide cursory aoanmzwczli plans, P

vase refer to speclfic plan books for grealer detail.
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‘ﬂ S e Exhsd A M@
.. s _ M o Camden County Medical Plan Optlons S0 Pk \cx\u., u.\«.n\\»ﬁ\u\ /77 .n..\&hﬂawv \

N L e DALY 7 iR
S o A . L W0 AR SIS Pt spissr s, Y

Shoksl L2009 ¥y Decermper 34 2009

AmeriHealth Adminisirators AmeriHealth Administrators Aptnx . AmeriMeglth . . . Horlzon W
C D e : Traditionai 1 & Z (Tradillonal 2 - Counel 10 & ) ) ; OS5 10 POS §10 - POS 10 Nt )
T B : Unclassified) g . . : L
L . e -Notwork .o Qut-ol-Netwark N In-Retwork Out-of-Network In-Hetwork Dut-nf-Nurwork Ii-Network _ Outof-Metwork in-Natwark Out-of-Network
Lt & X-Ray Lab-100% up Yo $50; then| Lab-160% of UCR up to 160% 7% of UCR afier | $16 70% afisr daduct 160% 50% sher deduciibly 160% 70% after dedtictinle
S 80% after deduoiible $50; then 80% afer deduclible X
) i deductibia . .
" *-Ray- 100% up o $125; | X-Ray- 100% of UGR un : . .
than B0% after daductible] o 5125, then B0% afler . .
. E deductibly .
. [Emargency Room (ifs 100% 160% of UGR 100% 100% of UCR 335 ¥3% 35 . %35 35 $3b; T wiin 48 hour
.  {thiwatening) . . A Wind
Skilled Nursing 100%: 30 day max per "1 100% of UCR: 30 day | 100%; 30 day rwax per | T05% of UGRC 35 100% 70% ahar deduct | 100%: Up o 180 days | 50% afier dedustbis 17055 tip & 100 days TO% afer
- - confinement max per vonlinement confinement day max par per calendar year duductiable; up to 60
o . confinement : days
Rehabllltation OT & 5T+ 50% afler OT & 8T- 80% of UCR P0% 70% of UCR ufter $15; 60-day 704 alter doduct $15, 100% up o 60 | 50% aner dnduchbie 318 70% aklter daduciible;
Therapy {Speech, deduc; PT-100% up to | afler deduc; PT- 100% . deductible consscutive ponsectdive days par $1,000 Indliv.$2,000
Physical & - $50, then BD% alter up 1o $80, then BO% of bonaefit perfod otelidon, subject o farlty macyenr
Occupationai) daduclible UCR after daductivle : signiicant knprovemant .
s | e e - 30 Vvt max
. |Durahle Medical 0% afiar deduc; 0% 80% of UICR after BO% TU% of UCR after Notw TO% after deduct Renlal o Purchass | 50% afler deductible; 100% T0% sfter deduclitie
Equipmant uller doductible for deduciible deductibla; 0% of coverad ul 100% when $2500 Benell
. dlabelic supplies UCR for diabatic suthorirsd by PCP and maximum per
' suppliss pra-spproved by AH NJ calendar year
4 . Combined $8,000 rux -
Hypme Cerg 80% xitar deduciible 80% of UCH a2fler 100% T0% o UCR alter 00% 70% after deduct 100% 50% afer deductibly 1005% 7% mRor deductibla;
. . , dadusiitle deductible ’ " upte 100 visits *
" . T 60 Vilt Calendar Year Max 60 Vislt Calendar Yaar Max ; ; g
VP Mental Health 0% 0% of UCR after - 100% 50% of UCR afler | 100%: 35 day 70% nfter 100%; 35 dayyhvear | 50% afler deduclble 100%; 45 day max; | 70% afiar deductible;] .
- . . deductibla . dedusiible max deduatible; 30 day : 90 duys Wetkna max! 30 dery ma; 80 day
) . max : ' ’ Kot max
= . - 40 Day Uifstime Max it o&_ Lifetime Max 150 Day Lilatims o
O/ Wental Hoalth - 9% . T00% of UCR affer daduc 90% T0% of UCR atter | $2E; 30 viak max 70% &ftar 325, 20 visitslyear | 50% ahar deducibie $15; 50 visHelywur; | 70% aftmr deductibin;
AN deduc deductible; 30 visks 150 vialeMalime 20 visitadwar; 60
] . visiis/Hatime
St 50 Visit Galendar Vear Max BB Viell Calendar Vear i i 4 -|
ifP Bubstsnce Abuss 0% B0% of UCR sfler 100% for first 25 days; | 50% of UCR sfiar 100%, 50 day 70% attar 100%; 30 Inpatleni 50% after dedustibin § 100%; 45 day max; | 70% witer deduotible;
- . ' : dedustible them 90% $200 admivsion max, deduntible; 30 day daysiyear ’ 90 days ifstima max| 30 day ineuc; 00 day
deduslibie up to 50 .| mix, 90 day ifsfime L : ttetlrme max
days max..
QIP Substence Abuse 80% 80% of UCR afler 80% 7% of UCR after {31520 viglt rromx, 70% aRar 315 copay; 60 visit 50% nfise duduciible 316 copay; 50 70% aftar a&:.n_zﬁ
] deductible deductible deductitie; 30 vistt | annual max: 120 visits ’ vislislyear; 150 20 Watteyur, 86 .
. ‘max, 120 visit Hatime max . vigha/iletima VislleAifelime
R Hatims max. oL : ot

E S - .zg.m.mcazmQ s Intended to provide cursery comparison of plans. Pleass refer fo spacific plan books for greater datall,
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Camden County Medical Plan Optlons

$15 Copay.Speclalists - (RAT7L /P 8PRCHA Bl 2aog
o L W04 IHRS S pecitnssr ER% e
: : _ R BIRIE 1, 2009 7 Y9 Decermpe . Ro?
AmeriHeaith Adminisirators . AmeriHualth Administrators . Axtna AmarlHoulth . Horizon . uUu . V
Y e " “Traditlonal 1 &2 (Tradional 2 Caungi 10 & |~ PPO o : FoE 1D T POS§10 FOB 10 ™A
TR . Unclassified) : : s S . . IVF
B N In-Network ___|__OutofNetwork | In-Netwark |_Qutot-Network ¥ Tn-Nofwork | Outoi-Natwers In-Retwork Qut-ol-Hetwork 4_?2.20} Out-of Network,
SR i ; Cambined IF & OF Substance Abime Calandar Comblhed VB S OIF Subslancs Abuss et
. ] . Max- $10,000; Lilstime Max- 320,000 Caleridar Max- $1%,000; Litalime Max-
T T $39,000

Nota: Simmary 1s intended to provide cursory n.aavm&o: of plans. Please refer to speclfic plan books for gresater detail. ] : ’ . 212012008
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Camden Qo:zq Medlcal Plan On:oum ; << Nﬁ\x 1617 \A
_ $20 Copay PCP . Effse Fu e ). Q\f@\ /, N@O
AmeriHealth Administrators Astng >3w1mmm§, Herzon
Benefils PPQ Plan 4 o c POS 20 : POS 20 PO8 20
In-Network - Out-of-Network In-Nefwark Out-of-Natwork in-Network Oﬁé«.2mgo§ in-Network Qut-of-Network
Deductible Nore $100/$250 Nong $1,000/$3,000 None Nong - $1000/$2000
et sireem————y .,
Golnsurance 90% . 10% __Nons 78% T None Nana 0%
. . |Beneflts Max $1,000,000 annual; | $1,000,000 __.mmm_sm,. | Unlimited |- meoo._ooo per | Unlimfted None $500,000 .
oot .- gﬁlﬁmgﬁ ' T lifetime - - Tifetin
Retiree $1,000,000 ] o B
lifetime max \.V«‘/ . : B . : : -
Out-of-Pocket Max | ~C¥1,600/83,000) [{ $10,000/530,000) | §1,500/54,000 | $10,000/830.005 “$1.000/2,000 | ﬂm 838 Sc A None $70,000/$30,000 . o
Adult Physlcals " 100% after $20 " Not Covered $20 Not Covered $20 - moé\a mamamacnnwﬁ - §20 Nt Covered
: copayment, $250/max,
per year beneiit for aff
) praventive care .
Gyn mxms,_ 100%; 1lyear ncluded ‘ﬂwmm ..Mwwm% «MNME §25 Not Covered $25 50%, No deductibls «m.m Not Covared
in $250 preventive 6 e = A o :
" care benafit preventve care ..
: banefit . : .
Routine . 100% of UCR 1/year 100% 70% after deduct 100% 0%, No deductife $25 - 70% aiter
Mammography | 100%: f/year included) % B FE N - 1 | . deductble
X in $250 preventive v R )
re benefit preventive care L -
R o8 benefit . - X A .

Eye Exams Norne HNone $25 Not Covered $25 " Not 0.0<¢3n $25 70% after

; . : . deductible
'Well Child Care $20 copay (lo age 6) | . None . mmo {upto age | 70% afier deduct $20 ._wowxn. ZQ awa:nczm, $20uploage 18)[ Not Ooéma )
Hospitalization First 120 days- 100%: First 120 days. $200 per’ 70% after deduct $200 par 83 wna.. aaqcﬂim 100% 70% after

- : Day 121-365- 100% of| 100% of UCR; Day |/ admission . admission * ' . deductible - ‘
© [ fist$5, then 0% 121-365- 100% of { -, copay . copay B :
first $5, then 70% of X )
. . . "L UCR . . M LA .
Pre-natal visits 100% no deduciible | 100% of UCR, 1o $25 for firsl | 70% atier deduct $25 for first 60% after'deduct | $25 for frstvislk | 50% after deduc '
. - ) : deductible visit; thert 100% - visittthepn | * e then 100% : '
. 100% N .... P ey . .

PCP Office Vislts $20 70% after deductible $20 70% after daduct $20 50% sffer dediistible $20 70% after deduct :

Vm:ﬁBmQ e Intended to provide cursory comparison of plans, Please refer to specific plan books for gre ‘etail, . ) . 14008




Camden County Medical Plan Options

EX 1574

EMect v TRnumess ), 2040

$20 Copay PCP
AmeriHealth Administrators Astna AmeriHealth Horizon

. |Benefits PPO Plan 4 POS 20 - . POg 20 .

B in-Network Out-of-Network |- b . | In-Network' |- . In-Netwark Out-of Network
Speclallst Office $25 70% satfter deductible Lol MIRNEE ¥/ $26 70% after deduct
Visits g AR s I
Surgery (OF) 160% 100% of UCK for ? Sp.caumy hed) YO B dedla | . S8 gy $20, PCPor $25 | 70% afier

R . S ?&E«.‘pr\nbﬁhnmf L1 A AR PEE2ES I A « Spaslatist - daductbls .
sfler deductlble for |14, g :
physlclan's charge 2 ‘ _ g 3
Surgery (P} Physlclan's charge- | Physician’s charge- \ - $200 per | .NoaNuma& dedudt | 8200 per - um%gn&wncg_m, $200 par 70% after
100%; Facllity chanye-| 70% of UCR after admigslon | ° - ) admission o v U0 | admission copay deductibla
same as deductible; Facility | : ", copay ‘ .. cobay’ S
Hospitalzatior, charge- sameas | Dk, N A Lk
Hospltalization T R R | P
Lab & X-Ray 100% 70% of UCR after %, 1708 aher deduct 00%. " | 50% nfiar dducdible 100% 70% after
deductibls as RN SO RPN deductible

. |Emergsndy Room 750% 0% of UCR |- I R ) S §6 TETh 335 535
(life threatening) . e ey e et Sl ek Lot e
Skillad Nursing 100%; 30 day max per| 100% of UCR; 30 \\.«woc por\ |.70% sher dediat,”| 3200 pér ' 70% aher deduct, [ 100% up to 100 " 70% after

8 confinement day maxper /4 . admission. __aﬁn_a.aq.ﬁﬁ_ . /adnifsion ._ﬂi@mwo,.._u.q%km. days geductiable; up to
confinement | copay, imited \ par Galendar year |, copiay, fimted _per calendar yeat - 60 days
[18-100 days ﬂ.msv.. Bon oA G..,_wouuw.wﬂ (- { R
) ....&._a:nm_.g\ © ooy GalendaryésFl L
Rehabllitation 90% 70% of UCR afler (" 526: 60-day '\, 70% afior deduct T100%, day fmit $20, PCP or'$25 70% after
Therapy (Speech, T deductible W .conaecutive 5960 S P vales Specialist deductible
Physical & : benafifperod f - . :depanding dh- |- '
Occupational) N . P ’ wmw.uw@wamk |
: . - . T T s 30 visit max

Durable Medical 80% 70% of UCR sfler | Not govered - .70% afterded:, |. T100% | 100% 70% after
Equipment deductible; 80% of : must pfacertity ff | - g deductitle

UCR for diabetic ovarsi,soo° |- . :
. supplies o o o e
I

Note: Summary’ *~anded to provide cursory comparison of plans, Pleass refer ta specific plan buoks for gn
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Camden County Medical Plan Options mwwos_a! ) \ﬂ
$20 Copay pcp nn.u
AmariHezith Administrators Astna AmeriHealth Hoftzon
Benefits PPOPlan 4 . POSZ0- POS 20 .
In-Network Out-of-Network . | S SATIT TR ork | Mpwor | inNetwork | Oubof-Nebwork
Home Care 100% 70% of UCR after 701808 .~ Wl atsrdRd; T . mﬁﬂg 100% 70% after
deductible i T 50 Aghe |- s .:._;.: B daductible; up o
R KT T R : ...;;., 100 vislts
£ ook 80 VishCalendar Yearhme - - B Ve S e m.:
VP Mental Aeain 100% Sxacnm% r #r. .1 D0 | B ﬁln&@nz- $200 par 70% after
. n&c&go 3 + 30 de eplon : m@aﬁ | #dmiaton copay, | deductible; 30 day
- 45 day mang 00 mao; 90 day
* | deys Moime max Hetime max
40 Day Lifetime Max moomeEa::orFx .“., e A .
' [OF Mot Hear | 0% 70% of - 720 Vel Eﬁgﬂg_n Y55 To% sher
m deduc 630 k] " thai . »o:&m vishsivear; 150 | deducatle; 20
~ SERCHN M Visitsfietime | vieftstvesr; 50
: y o ra ] . vightaelimo
. Calendar Year Max F A - ., L
- {UP Bubstance 00 60% of UGR afier | - per N 70% R T T 3200 nwr . 8 %ui.o%&g $200 per 70% after
Abuse $200 adrmasj "“sdmiszion ' doductible: 59 day admidsion * 40 visitg sdmadion copay, deductitle; 30 gay
y deductila up 10 80 | \Bdpey: 36 day miax. per caldndar [ eugay: 36 day AS day meoc B0 | ma; 90 day
Guyn N e .. igoa,aﬁ 0 e ... | dave Ketime max Rfeime max
— 3 » wga . - C y
O/P Bubstance 50% 70% of UCR sher | T315; 209 . TO% after %287 T e0% ater déductibie $25; 50 TU% akar
Abuse deductible A max, deducile; 30 vigit . - ig 150" deductible; 20
’ ) X, pat calendat sngra;n 55535 60 ]
yeot, 120'visil : vists/Sfetima
nqma_.zwak
. "
Combined P & OP Substance Abuss nﬁzgnoéwu& year,
oa%%a?ﬁagcias:? | dgéaaga%
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