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PREAMBLE

A. This Agfeement is entered into this 21st day of July _
1993, between ATLANTIC COUNTY, County Prosecuter, County Sheriff,
County Clerk and County Surrogate (hereinafter referred to as the
"County" or the "Employer") and the TEAMSTERS UNION LOCAL 331 or
any other designated Local Union affiliated with the
International Brotherhood of Teamsters AFL-CIO (hereinafter
referred to as the "Union").

WHEREAS, the parties hereto desire to establish the
hours of labor, rates of pay, and dﬁher negotiable terms and
conditions of employment under which the employees classified
herein shall work for the Employer during the life of this
Agreement and thereby promote a relationship between the parties
hereto providing for more harmoniocus cooperation and mutual
benefits. _

NOW, THEREFORE, in consideration of the performance in
good faith by both parties, individually and collectively, of the
terms and conditions of this Agreement, and intending to be
legally bound thereby, the partles agree to and with each other

as follows.



ARTICLE I

RECOGNITION AND DEFINITION OF TERMS

A. The County hereby recognizgs the Union as the exclusive
representative for the purpose of collective negotiations for all
terms and conditions of employment for those em#lcyees covered by
this Agreement as defined and identified in Appendix A. The
Employer and the Union recognize the rights and obligations of
the parties to negotiate wages, hours, and other terms and
conditions of employment and to administer this Agreement on
behalf of covered employees, and tﬁat such administration shall
apply equally to all employees in the bargaining unit without
regard to membership or non-membership in the Union.

1. Included: As defined and‘identified in Appendix A.

2. Excluded: As defined and identified in Appendix B.

3. Definition of Terms. Unless otherwise indicated, the
following when used herein shall mean:

a. "Employees" refers to employees in the certified
bargaining uni; set forth in the PERC certifications.

b. “Employer" refers to the various public employers
set forth under Agreement, negotiating through the Offices of the
County of Atlantic and whose signatures appears in the execution
clause of this Agreemeﬁf.

c. "Local Union" refers to the constituent Local of
the Unicon at variocus job sites.

a. "Management™ refers to employees with

5



supervisory responsibility, inclusive of but not limited to
Divisional and Department Heads, not covered by the terms of the
Agreement as described in Appendix B.

e, "Authorized representative" refers to Union and
Management employees as described in paragraph A.2 above, who are’
authorized by way of position and/or delegation; to insure
correct and proper implementation of terms agreed to hereln.

£.. "Shift" shall mean any normal, standard tour of

duty as described herein.



ARTICLE IX
DUES CHECKOFF

A. The County agrees to deduct the Union monthly

. membership dues from the pay of those employees who individually

request, in writing, that such deductions be ma&e. The amounts
to be deducted shall be certified to the céunty by the Union, and
the aggregate deductions of all employees shall be remitged to
the Union, together with a list of the names of all employees for
whom the deductions were made following each pay period. This

- right of dues checkoff shall be exdiusive to Teamsters Local

§331.

B. The County agrees to implement an agency shop in
accordance with Chapter 477 of the lLaws of 1979, with a
representation fee for non-members egquivalent to 85% percent of
the regular membership dues, fees and assessmenté. The Union, in
exchange for the lmplementation of =aid agency shop, hereby
ayiecd Lo hold the County harmless against any and-all claims or
suits, or any other lliability occurring as a result of the
lmplementation of this agency provisicen.

c. 1f an employee's authorized duexg are for some reason
not being properly dedﬁcted, the Union will contact the Office of
Personnel, giving the enployee's name, social security number,
job title and Local affiliation. The Personnel Director will

take subsequent action to correct the situation.



D. In the event an employee wishes to withdraw £from the
Union, the employer will honor such withdrawal only during such
period(s) as prescribed by law. A letter shgll be forwarded to
the Employer annually, identifying appropriate withdrawal dates,
as per statute.

E. Deductions for dues will be made duriﬁg the £irst pay
of each month and remitted immediately to the union hall. ‘

F. Teamsters Union Local 331 Political Actlion and Social

Fund. Upon receipt of written authorization for deductions
from wages, the County agrees to deduct $2 from the wages of
the employees for their contributioﬁs to the Teamsters Union
Local 331 Political Actlon and Social Fund, or such similar
organizations as may be requested by the Union. The County
will make deductions on a bi-weekly basis as provided for in
the authorization and will forward the amounts deducted on a
monthly basis to the Teamsters Union Local 331 Political Action
and Social Fund, P.O. Box 73, 5 East Washington Avenue,
Pleasantville, New Jersey 08232. No such authorization shall be
recognized if it is in violation of state or federal law. No
deduction shall be made if it is prehibited by law.

G. The Union, in exchange for lmplementation of said
deductions, hereby agreéa to hold the County harmless against any
and all claims or suits, or ény 6ther,liability occurring as a

result of implementatiaon of this provision.



ARTICLE III
NON-DISCRIMINATION

A. The County and the Unicon agree that the provisions of

~ this Agreement shall apply equally to all employees and that

there shall be no intimidation, interference or disc:imination

" because of age, sex, marital status, race, color, creed,

disability, national origin, political affiliation/activity,
Union aetivity, or private conduct which does not interfere with
the employee's ability to perform his duties, which is
permissible under law. -

B. It is agreed that alleged violations of this Article
shall be subject to Teview by appropriately established _
Administrative or Judicial forums, and only if no such forum
exists shall they be subject to the grievance procedure set

forth herein.



ARTICLE IV

UNION RIGHTS

A. Agents of the Union who are not employees of the
Employer or who are employees of the Employer, shall be permitted
to visit job sites and work locations for the pﬁrpose of
discussing Union matters, so long as such visitations do not
“interfere with the general operations ¢f the Emplover. The Union
shall furnish the names of all such agents to the Employer upon
the specific written request of the Employer.

B. The Union shall have the‘right to post Union notlices on
available bulletin boards used for general purposes and/or those
normally used to post notices to employees.

C. Whenever any representatives of the Union or any
employee, up to elght (8) in number, is scheduled by the parties
during working hours to participate in negotiations, grievance
proceedings, etc., such employees shall suffer no loss in pay or
benefits.

D. The Union, Business Agent or their representatives,
shall have the right to examine time sheets and other records
pertaining to the computation of compensation or fringe benefits
of any individual whose'pay is in dispute, upon reasonable
notice.

E. Employees shall be entitled to representation by a Shop
Steward when they are summoned to meet with management
regarding disciplinary actiom.

10



ARTICLE V
NEGOTIATIONS PROCEDURE

A, The County and the Unlon agree to enter into

- negotlations over a successor Agreement in accordance with the

rules and regulations of the Public Employment ﬁalations
Commission. At that time, the parties agree to present to

each other their proposals for modifications to be included in
the successor Agreement. Counter-proposals shall be submitted
within five (5) days. Each party shall be free to propose and
negotiate with regard to all approﬁriate subjects which it
desires to place before the other for consideration. Any
Agreement so negotiated shall incorporate all rights and
obligations assumed by each'party, And reflect the cgmplete and
final understanding on all bargainable issues which were, or
could have bheen brought to the hargaining table. Such Agreement
shall apply to all members of the negotiatiﬁq unit and the
Employer, shall be reduced to writing, and after ratification by
the Union and the Employer, shall be signed by all parties.

B. Neitﬁer party in any negotliations shall have control
over the selection of the negotiation representa;ives of the
other. The parties mufually agree that their representatives
shall be clothed with all neéessary power and authority to make
pfoposals, consider proposals, and make counter-proposals in the
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course of negotiations, consistent with their status as
representatives of their principals.

c. During its term, this Agreement shall not be modified
in whole or in part by the parties, except by mutual agreement to
re-cpen for negotiations, and/or by a written amendment duly
executed by both parties. ) '

D. - Proposed new rules or modification of existing rules
governing wo;king conditions shall be negotiated prior to

implementation.

12
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ARTICLE VI
MANAGEMENT RIGHTS

A. The County hereby retaiﬁs and reserves unto itself,
without limitation, all powers, righté, authorities, dutieh and
responsibilities conferred upon and vested in i£ prior to the
signing of this Agreement by the laws and Constitution of the
State of New Jersey and of the United States, including, but
without limiting the generality of the foregoing, the following
specific rights. |

1. To the executive manﬁgement and adminigtrative
control of all County functions, properties and faclilitles, and
the activitles of County employees;

2. To take personnel action, subject to the
provisions of Civil Service Law;

3. To maintain the efficlency of cOuﬁty operations;

4. To take all necessary actions toc carry out its
mission in emergencies; (emergency to be construéd as a sudden,
generally unexpected occurrence demanding immedlate action);

5, To exercise complete control and discretion over
its organization and the technology of performing its work;

6. To schedule employee work hours, pursuant to the

terms of this Agreement;
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7. In continuous shift operations {24 hours),
employees may be scheduled two {2) shifts on the basis of special
need or skills required on the shift.

B. The exercise of the foregoing rights, powers,

"_authorities, duties and responsibilities of the County, the

adoption of policies, rules, regulations and préctices in |
furtherance thereof, and the use of judgment and discretion in
connection with the implementation thereof, shall be limited only
by the specific and express terms of this Agreement'ﬁnd then only
to the extent such specific and express terms are in conformance
- with the Constitution and laws of Eﬁe State of New Jersey and o6f
the United States.

C. It is understood and agreed that the County, at lits
sound discretion, possesses the right, in accordance with
applicable laws, to manage all operations, including the
direction of the working force and the right to plan, direct, and
control the operation of all equipment and other property of the

Employer, except as modified by thlis Agreement.
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ARTICLE VII

GRIEVANCE PROCEDURE

A. Purpose. The parties agree that it is in the best

. interest of employee and management that all grievances should be

resolved promptly and equitably. To this end, relevant and
necessary information, materials and documents concerning any -
grievance shall be provided by the Unlon and the County upon
written request to the other.

1. The following procedure, which may be initiated by
an employee and/or the Union actind as his/her representative,
shall be the sole and exclusive means of seeking adjustment and
settling grievances.

2. wWhenever any representativg of the Union, or any
employee, is scheduled by the parties during his/her working
hours to participate in grievance procedures, such employees
shall suffer no loss in pay or benefits. There zhall be no claim
for overtime pay in the event the scheduled activity extends -
beyond the employee's normal tour of duty, as defined in Appendix
C.

3. Except in cases of bona fide emergencles, the
Steward shall be permitted reasonable.fime to investigate,
Present and process grievancés during working hours without loss
of pay or time.

B. Definitions. _

1. A contractual grievance, for the purpéses of and

within the meaning of this Agreement, shall be defined as a |
15



breach, misinterpretation, improper application, or
non-appliéation of the terms and conditions set forth within the
language of this Agreement.

2. A non-contractual grievance for the purposes of
and within the meaning of this Agreement, shall be defined as a
breach, misinterpretation, improper application; ox
non-applicaticon of all policies, procedures, rules and
regulations, as well as those specific management rights noted
herein as may be practiced and/or adopted by the Employer during
the life of this Agreement.

b 3. In the event an empioyee selects Civil Service
procedure with regard to all matters that are appropriate for
such procedures, the employee shall not have the right to
arbitration on such matters.

4. Immediate supervisor, for purposes ¢f this
procedure, shall mean either the Division Director or the first
level non-bargaining unit supervisor. ‘

" €. Preliminary Informal Procedure. An employee may
orally present and discuss a grievance with his/her immediate
supervisor on an informal basis, in the presence of a Steward.

D. Formal Steps. It is the lntent of the parties to
settle any grievance or-dispute as quickly and informally as
possible.

1. Step One. The grievant employee, through the
Union Steward, may take up the grievance or the dispute with the
employee's immediate supervisor within ten l10)'working days of

16



the date the employee knew or should have known of its

occurrence. Upon presentation of the grievance, the immediate

.supervisor shall then attempt to adjust the matter and shall

respond to the Union Steward at tha;'time, unless the parties
mutually agree to an extension. Failure to act within (10) ten
working days shall be deemed to constitute an abandonment of the
grievance. |

2. Step Two. I1f the grievance has not been settled,
it shall be presented in writing by the Steward or Business Agént
to the employee's Department Head within ten (10) working days
after the response of the immediate supervisor is due. The
Department Head shall meet with the Steward or Business Agent and
respond at that time, unless the parties mutually agree to an
extension. | | ‘

3. Step Three. If the grievance still remains
unsettled, the Businesz Agent may ,within fifteen (15) working
days, forward the grievance to the County Executive or his/hers
authorized representative. If the grievance l1ls not resolved
after the response from the County Executive or his/hers
authorized representative within (5) five working days, the
grievance, at the written reguest of the Union, will proceed to
arbitration only if a contractual grievance, pursuant to
paragraph B.l above is alleged, A request for arbitration shall
be m;de no later than fifteen (15) days, and failure to file
within said time perlod shall constitute a bar to such
arbitration, unless the Union and the county mutually agree in
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writing upon a longer time period, within which to adjust such a
demand. .

4. Notwithstanding the above, the Union Business
Agent may meet informally with the County Executive or his/her
designee on matters under this Article in an effort ro preﬁent
potential grievances from arising. |

E. - Arbitration.

1. With regard to subject matters that are
arbitrable, an arbitrator shall be selected by a timely filing
with the Public Employment Relations Commission, and said
selection process shall be in accofdance with the rules of that
agency. Timely fi;ing for purposes of this paragraph shall mean
a period of time not to exceed (7) seven days from the date on
which the request for nrbitrgtion was forwarded to the County.

2. However, n¢ arbitration hearing may be scheduled
sooner than thirty days after the final decision of the County
Executive or his authorized representative. In the event the
aggrieved party or the Union elect to pursue Civil Service
remedies, the arbitration hearing shall be cancelled and the
matter withdrawn from arbitration.

3. The arbitrator shall be bound by the provisions of
this Agreement and restricted to the application of the facts
presented to him involved in the grievance. The arbitrater shall
not have the authority to add to, modify, detract from, or alter
in any way the specific and express written provisions of this
Agreement or any amendment or supplement thereto. The arbitratar

18



shall have no authority to interpret any law, court decision or
statute of this state or of the United States in rendering any
determination.

4. The cost incurred in the processing of cases to

" arbltration shall be borne equally between the County and the

‘Union. The costs, fees and assessments chgrged by the arbitrator

shall be borne equally between the County and the Union. 1In the
event an attempt is made to arbitrate a matter which iz a
non-~contractual grievance, and it is necessary for the Counfy to

seek injunctive relief, and such relief is granted, the Union

" shall pay all costs invelved in the processing of such

application for injunctive relief, including counsel fees.

F. Time Limits. Fallure ln any step to communicate on a
grievance within the specified time limitation shall permit the
carrying of that grie?ance to the next step of the procedure.
Failure to institute a grievance or to appeal !rém a response or
to carry an appeal from a response or to carry an qppeal from a
non-response within the specified time limitation shall be deemed
to constitute an abandonment of said grievance and a walver of
any right to carry the grlevance further through the grievance
procedure,

G. Employee Conduct. It is speclifically understood that
employees shall continue fo follow all lawful directives of their
employer notwithstandin§ the pendency of any grievance rélating

to those directives.
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ARTICLE VIII

HOLIPDAYS AND ADMINISTRATIVE/PERSONAL DAYS

A. The following days shall bé recognized as holldays:

1.
2,
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

New Year's Day

Martin Luther King's Birthday
Lincoln's Birtﬁday
Washington's Birthday
Good Friday |
Memorial Day

Fourth of July

Labor Day

Columbus Day

General Election Day
Veteran's Day
Thanksgiving Day
Christmas Day

Three (3) Personal Days

B. Monday shall be recognized as a holiday for all

holidays occurring on & Sunday, and Friday for all holidays

occurring on a Saturday for those employees on a normal Monday

through Friday work week.

For other than these employees, the

holiday shall be deemed to fall on the day that the holiday

" occurs. The Employer will'recognize any additional days declared

as holidays by the Governor of the State of New Jersey or the

County Executive.

20
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c. I1f a holiday is observed\while a full-time employee is
on palid annual leave status, he/she will receive holiday pay and
the day will not be charged against -annual leave credits. If an
employee is ﬁn paid sick leave, and 1; absent the d#y (ox
scheduled shift/day) preceding or the day following a scheduled
holiday, the employee, in order to be compensatéd for the
holiday, must utilize an accrued sick day, in lieu of holiday -
pay, unless the employee produces a doctor's note for the
illness, in which case the employee will receive the holiday pay.

D. If a permanent full-time employee works on any of the
scheduled holidays set forth in the Agreement, he/she shall be
compensated at straight time for all hours worked on a helliday up
to a full shift, in addition to straight time for the holi@ay
{i.e., for a holiday worked, the employee will earn a total of
double time his/her regular rate up to a full shift).

E. In the event that an employee is required or requested
to work on consecutive holidays {consecutive defined as without
interruption) employees working more than a full shift on the
second holiday, will be compensated for all hours above and
beyond a full ghift, at a rate of pay equivalent to 1 1/2 times
hourly rate plus $.25 {(twenty-five cents) per hour. For the
purposes of this paragraph, a "snow day" or other emergency day
declared by the appropriate County, State, or Federal officials
will be deemed to connotate a “hollday" in addition to those days
defined in this Article. |

F, In a continuous shift operation, the employee will have
the option of either being paid for the recognized hqliday or be

21



given a compensatory day off, upon written request, two (2) weeks
in advancé, with the approval of the Department Head or his/her
authorized representative, provided such compensatory day is
taken within (90) (ninéty) days after the recognized holiday.

The employee must advise his/her supervisor in writing two (2)
weeks prior to the date he/she intends to take ihe compensatory
days, within the (90) (ninety) day period.

G. Part-time employees will receive a pro-rata share of
holiday time. -

H. The administrative/perscnal days provided by this
Articlé are availlable for personal ﬁse in increments of one (1)
hour. Under normal circumstances, requests must be submitted
(forty-eight) 48 hours in advance. An employee cannot call in
for use of this time at the beginning of his/her scheduled shift.
Use of this time at the beginning of a york shift must be
approved in advance. Administrative/personal time must be taken
within the year accrued or forfeited.

T 1. For newly hired full-time employees, the personal day

shall be pro-rated in accordance with the date of hire as follows:

Date of Hire Perscnal lLeave
1/1 thru 3/31 3 days

4/1 thru 6/30 2 1/4 days

7/1 thru 9/30 ' 1 1/2 days
10/1 thru 12/31 © 1 day

22
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J. Part-time and temporary employees‘hired prior to
January 1, 1987 shall receive a pré-rata share of the personal
days based upon the work week of the comparable full-time
poéition. Part-time and temporary gmplcyees hired on or after

.January 1, 1987 do not recelive personal days.

23



ARTICLE IX

VACATIONS

A. All full-time County employees, except seasonal

employees, shall be entitled to the following annual vacation

with pay as accrued:
0 - 1 year
After one (1) year and
up to 8 years |
After 8 years and
'up to 17 years
After 17 and
up to 25 years

After 25 years

1 day per month
12 days (1 day per month)

15 days (1 1/4 days per month)

20 days (1 2/3 days per month)

25 days (2 1/2 days per month)

B. In addition, vacation time shall be advanced on the

following basis:
SERVICE
0 - 1 year

1-5 years

6 years plus

As earned; advancement with
discretion of the Dept. Head

50% allecated January lst each

. year

24
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C. Part-time and temporary employees shall accrue vacation
on a pro-rata basis. |

D. Vacation pay shall be paid at the employee's regular
straight time rate per their job classification.

E. Vacations shall be scheduled and granted for periocds of
time requested by the employee subject to managément'a
responsibility to maintain efficient operations. 1If the nature
of the work makes it necessary to limit the nunber of employees
on vacatlon at a given time, the employee with the greatest
seniocrity (as it relates to total years of service with the
Employer) shall be given his/her cﬁoice of vacation periods.
Vacation time may be taken in increments of one-half day,
provided scheduling is made at least forty-eight (48) hours in
advance.

F. If a holiday occurs during the work week in which
vacation is taken by an employee, the day shall hot be charged to
annual leave.

G. An employee who becomes ill during his]hér vacation,
will not be charged vacation leave, but rather sick leave for the
period of 1llness provided he/she furnishes satisfactory proof of
such illness to the Employer upon his/her return to work.

H. If an employeé is requested to return to work during

his/her scheduled vacatloh_périod and is unable to reschedule

- his/her vacation during thée calendar year due to the demands of

his/her work, the calendar year shall be extended for ninety (90)

days for rescheduling purposes.
25



I. Any employee separated fiom the service of the Employer
for any reason prior to taking his/her vacation shall be compen-
sated in a lump-sum for the unused vacation he/she has accumulat-
ed up to the time of separation at his/her current rate of pay.

J. An employee who separﬁtes from the County having used
advanced vacation shall be responsible for reimbursing the County
all monies due as a result of such utilization except whenl
separation occurs as a result of layoff or bumping.

K. Employees transferred into the unit who had more
vacation as management employees will not lose their vacarion.
The number of days they were entitied to will be frozen until the

schedule in this Agreement catches up to that entitlement.

26



ARTICLE X
SICK LEAVE

A. Permanent employees shall be entitled to the following
sick leave with pay as accrued: Ome (1) working day sick leave
with pay shall accrue for each month of service;from the date of
appointment up to and including December 3lst of that year, and -
fifteen (15) days sick leave with pay for each calendar year
thereafter, accrued on the basis of one and one gquarter (1 1/4)
working days per month. If any permanent employee requires none
or a portion only of such alldwablé sick leave for any calendar
year, the amount of such leave not taken shall accumulate to
his/hér credit from year to year, and he/she shall be entitled to
such accumulated sick leave with pay, if and when needed.

B. Sick leave for purposes herein defined nmeans an
employee's absence from duty because of perscnal illness by
reason of which such emplcyee is unable to perform the usual
duties of his/her position, exposure to contagioﬁs diseasex,
cr a short period ¢f emergency attendance upon a member of
his/her immediate family critically ill and requiring the
presence of the employee. An employee shall not be
reimbursed for accrued sick leave at the time of resignation
or termination of his/her employment, %ﬁ%%‘[’e Qfg&ﬁ- IS

C. Any employee covered under the terms of this Agreement
who “"retires" from County service under the Public Employees
Retirement System (P.E.R.S.) shall be paid 50% of accrued sick

27



leave, up to a maximum of $15,000 gross wage. The definition of
“retire" is found in Article XXVI Paragraph E.

D. 1. If an employee is absent for five (5) consecutive
working days or more than eight (8) days in a twelve (12) month
period in which the eﬁployee establishes a pattern of absence
that gives reason to suspect abuse of sick leavé, the County may
require evidence such as a doctor's certificate. The doctor's
certificate shall have the length of time the employee will be
absent.

2. Employees may provide medical notes for any
illnesé, whether it is required or hot. Such medical notes shall
be transmitted to the County Personnel Office by the supervisor
and will be considered prior to any disciplinary action being
taken. Use of sick leave for purpose of bereavement leave based
upon verified family death or use of leave for medically
verified illness, including family members, will not be
considered abuse. The twelve {(12) month pefiod set forth above
shall start on 1/1 of each calendar year and end on 12/31 of that
year. On January 1 a new record will begin.

3. If an employee receives an AP2 letter and has not
received an AP3 letter in that calendar year, the AP2 letter will
be dropped as of 12/31 of that year. - _

4. If an employee receives an AP3 letter, that
en-lplloyee will be continually monitored for the balance of that
calendar year and thru the next calendar year. Such employee
will be required to bring a decter's nbte for all sick time

28
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required,

E. An employee who does not expect to report to work
because of personal illness or for any of the reasons included in
the definition of sick 1ea§e set forth above, shall notify
his/her immediate supervisor, by teiephone or personal message
within one (1) hour after the beginning time of the employee's
scheduled work day. Tﬁose employees in 24 hour operation shall
notify thelr immediate supervisor by telephone or personal
message twe (2) hours priof to the start of the scheduled shift.

1f not done, he/she shall be considered absent without pay. Days

_lost to injury or illness arising from or caused by County

employment for which the employee has received Worker's
Compensatien shall not bg charged to sick leave. Paid holidays
oceurring during a period of sick leave shall not be charged to
sick leave if procedures in Article VIII Paragraph C are
followed.

F. Once each year on or before January 16th, the Union
shall be notifled of the number of unused sick days and vacation
days to the credit of each union represented employee.

G. Temporary employees hired by the County prior to
January 1, 1987 shall be entitled to the following sick leave
with pay as accrued:

1. One (1) working day sick leave with pay for each
month served per year duriﬁg such temporary full-time employment.
2. Employees on a daily or seasonal basls are not
eligible for sick leave.
29



H. Temporary and part-time employees hired on br after
January 1, 1987 are not 9ligib1e for sick leave. |

I. Any emploéee utilizing less than thirty-six (36) hours
(for 7~hour employees) or forty-one (41) hours (for 8-hour
employees) of sick time (to include all uses of sick) in a
~ calendar year, will receive a bonus in the amcunt of $200 in
- 1993; $250 in 1994; $300 in 1995. Employees must be
~ on-board for_the entire calendar year and have no YW" time
or suspensions.or LAW{s) during the calendar year, except
that no employee will be excluded from eligibility for
having aqcumulated one hour or less'per year of "W" time due
to tardiness. Part-time employees hired prior to January 1,
1987 shall be entiéled to a pro-rated beonus amount based on

their pro-rated sick leave use.
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ARTICLE XI
LEAVES OF ABSENCE

A. Service credit shall contique to accerue during paild

" leaves of absence provided under this'Agreement, but shall not

accrue during unpaid leaves of absence except for Military Leave.
Howaver, the employee shall be entitled upon his/her return frem
leave of absence without pay, to all service credits earned up to
the date his/her leave commenced.

B. Leaves of absence for employees may be granted as
provided in Civil Service Statutes ﬁnd rules and regulations
except as otherwlse noted herein.

C. An employee holding a position in the classified
service who is temporarlly (mentally or physically) incapaéitated
and unable to perform his/her duties, or who desires to engage in
a course of study such as will increase his/her ﬁsefulness on
return to service, or for any reason considered valid by the
Deparctment Head and the appointing authority, desires to secure
leave from regular duties may, with the approval of the
Department Head and the appointing authority be grantéd a special
leave of absence without pay for a period not to exceed six {6)
months, which may be extended for an additional six (6) months
with Department Head and appointing authority approval. Any
employee seeking such special leave without pay shall his/her
request in writing, stating the reasons why the request should be
granted, the date when he/she desires the leave to begin, and the
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probable return date to duty.

D. Any employee who is a member of the Union and is
legally elevated to an official full time position in the parent
Union shall be granted a leave 6£ abéence without pay, to attend
his/her official duties for a period not exceeding one (1) year,
which periocd may be renewed for an additional year upon
approprilate request and approval.

E. Military Leave.

1. Any employee who is a ﬁembe; of the National Guard
or Reserves of the Military or Naval Forces of the United States
and is required to underge field training, shall be granted a
leave of absence with pay for the period of such tour of duty.
This leave shall be in addition to annual vacation leave,
provided the employee presents the officlal notice prior to the
effective date of such leave. Such duty is not to exceed two (2)
weeks during any given year.

2. Permanent employees shall be granted a leave of
absence without pay for the purpose of entering ﬁpon active duty
with the Armed Forces of the United States, or with any
organization authorized to serve therein, or with the Armed
Forces of the United States in time of war or emergency or
pursuant to or in connection with the operation with any system
or selective service. Employees.having only temporary status who
" enter on active duty with the Armed Forces of the United States
ghall be regarded as having resigned. -

F. Dependent care leave shall be granted in accordance
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with the Family Leave Act. ‘

G. Child care leave, shall ﬁe granted in accordance with
the Family Leave Act., Additicnally, permanent employees shall be
granted up to {fourteen) 14 additional weeks of child care leave.
These fourteen {14) weeks will be subject to the following
conditions: ‘

1. They must be taken contiguous to the birth or o
adoﬁiion of the child, or contiguous to }eave taken pursuant to
the Family Leave Act 1f such leave has been contiguous to the
birth or adoption of the child.

2. The reguest for use of these fourteen {14) weeks
must be at least two (2) months prior to use unless an emergency
occurs. |

3. No benefits shall be provided during these fourteen
{14) weeks.

4. The fourteen (14) weeks must be taken all at cone
time and consecutively, or are lost.

5. The fourteen (14) wezsks may be extended or renewed
for an additional six (6) months upon the request of the
employee, and in the dlscretion of the Department Bead. This
must be taken contiguous to the fourteen (14) weeks.

6. In addition to the notice requireﬁents of this
Agreement and the Famlly Leave Act, the employee shall submit a
plan of use for each type of leave {child care and Family Leave
Act) to his/her supervisor as soon as is reascnably possible.
Fajilure to designate shall result in the £irst twelve (12) wegks
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of leave being attributed to the Family Leave Act.

). {8 'Jurx Puty. Employees shall be granted a leave of
absence with pay when they are required to report for jury duty.
Employees serving as jurors will receive full pay at straight
time rate from the County for all time served on jury duty. Any
pay received from the courts, excluding travel éllowance, for

serving as a juror shall be returned to the County Treasurer.

. This leave shall be in addition to annual vacation leave.

I. Absence Without Leave.

1. Any unauthorized absence of an employee from duty
shall be an absence without leave and is cause for disciplinary
actien.

2. Leave granted for a particular reason and used for
a purpose other than that for which such leave has been granted,
shall be an unauthorized absence and may be cause for
disciplinary action.

J. Bereavement Leave. An employee may take up to three

(3) pald days per vear as bereavement leave upon the death of a
spouse, child, sibling or parent {defined to be immediate
family), or any other relative residing with the employee. Sick
leave may be used for the death of other relatives. Verification
of death may be required by the County. Bereavement leave must

be taken contemporaneously with the death.
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ARTICLE XIT
HOURS OF WORK

A. The work week shall consist of £ive (5) consecutive
work days, Monday through Friday frﬁm 8:00 A.M. to 5:00 P.M,, in
a pre~establishe& workﬂschedule except for thosé employees that
are on a continuous shift and seven-day-a-week operation. The
work shift shall 6onsist of eight (8) work hours (or seven {7)
work hours fof 35 hour employees), with a pre-established meal
schedule and a fifteen minute break in the morning and afterncon
to be scheduled with the approval df management. NoO current
employees who are on the County payroll as of the effective date
of this Agreement shall be placed on a rotating shift, nor shall
their shifts be rotated. | |

B. The County, in lits discretion, may estahli;h a
flex-«time schedule with the consent of the affected employees.

c. A 5=-day notice will be provided when the County changes
an employees starting time or takes away a flex-time scheduled
that has already been approved and opérating.

D. Effeétive January 1, 1994, Communication Operators
working the second and third shifﬁ will receive a shift
differential of ten ($.10) cents per hour. In 1995, the
differential will be fitteen-(s.IS) cents.
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ARTICLE XIII

—m

OVERTIME

A. The Employer shall give the most senior employee the
opportunity to work first, Thereafter overtime shall be assigned’
in the order of seniority when such overtime is-essential. The
Employer shall maintain a list reflecting accurately all overtime
assigned and actually worked. Such list shall be made available
to the Union upon request of the Union. In the event the
required manpower is not produced by this system, the Employer
" shall have the right to designate émployees to work overtime in
the inverse order qi senlority. - |

B. ©One and one-half (1 1/2) the employee's hourly rate of
pay shall be paid for overtime worked under the following
conditions:

1. All work performed in excess of forty (40) hours
per work.

2. All hours on the 6th day worked within an
individual work week (Sunday through Saturday).

c. Two times the employee's hourly rate of pay shall be
raid for all work performed on the 7th day worked within an
individual work week (Sunday through Saturday).

D. Notwithstanding anf of the above, whenever any employee
works seven (7) consecutive days regardless of when the first day
started, they will be on time and one-half for the 6th day or
double time for the 7th day. '
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E. The following will be regarded as hours worked for the
purpose of computing overtime:
1. All hours actually worked.
2. Holidays (scheduled), including personal Days.
3. Vacations.
4. Compensatory time. -
Sick time will not ke included for the purpose of computing
the overtime base.

F. Notwithstanding the use of language in this Article
referencing Ypaid" overtime, an employee is entitled to recelive
cash compensation or compensatory fime off at their option for
all overtime hours ;n accordance with County policy and the Fair
Labor Standards Act.
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ARTICLE XIV

CALL-IN PAY

A. An employee who has been called in to work in addition
to his/her regularly scheduled shift shall be paid at the rate on
one and one-half (1 1/2) regular hourly rate (e#cept for Article
X1II C); then it shall be double time. Call-In pay begins when
an employee reports to his assigned duty station. éall—In pay
ends when the employee's regular work shift beging. The
employee(s) will be prermitted to leave the work site when the
work assignment 1s completed unles§ the employee's scheduled work
shift has commenced.

B. In all instances however, full-time employees are
guarantee four (4) hours minimum compensation regardless of the
number of hours worked for 40 hour-a-week employees, 3.5 hours
minimum compensation for 35 hour-a-week employees, and 3.75 hours

minimum compensation for 37.5 hour-a-week employees.

3

s



i

01.
02.
03.
04.
05.
06.
07.
08.
09.
10.
11.
12.
13,
14.
15.
16.
17.
18.
19.
20.
21,
22,
23.
24.
25.
26.
27.

ARTICLE XV
PAY SCHEDULES

Jan. 1 to Jan. 9
Jan. 10 to Jan. 23
Jan. 24 to Feb. 6
Feb. 7 to Peb. 20
Feb. 27 to Mar. &6
Mar. 7 to Mar. 20
Mar. 21 to Apr. 3
Apr. 4 to Apr. 17
Apr. 18 to May 1
May 2 to May 15
May 16 to May 29
May 30 to June 12
June 13 to June 26
June 27 to July 10
July 11 to July 24
July 25 to Aug. 7
Aug. B8 to Aug. 21
Aug. 22 to Sept. 4
Sept. 5 to Sept. 18
Sept. 19 to Oct., 2
Oct. 3 to Oct. 16
Oct. 17 to Oct. 30
Oct 31 to Nov. 13
Nov. 14 to Nov. 27
Nov. 28 to Dec. 11
Dec. 12 to Dec. 25
Dec. 26 to Dec. 131

1993
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Jan. 15
Jan. 29
Feb. 12
Feb. 26
Mar. 12
Mar. 26
Apr. 9
Apr, 23
May 7
May 21
June 4
June 18
July 2
July 16
July 30
Aug. 13
Aug. 27
Sept. 10
Sept. 24
Oct. 8
Oct. 22
Nov. 5
Nov. 19
Dec. 3
Dec. 21
ASAP
ASAP



01.
02.
03.
04.
05,
06.
07.
08.
09.
10.
11,
12.
13,
14.
15.
1e.
17.
i8.
19,
20.
21.
22.
23.
24.
25,
26.
27.

PAY SCHEDULE 19954
Jan, 1 to Jan. 8

Jan. 9 to Jan. 22
Jan. 23 to Feb. 5
Feb. 6 to Feb. 19
Feb. 20 to Mar. 5
Mar. & to Mar. 19
Mar. 20 to Apr. 2
Apr. 3 to Apr. 16
Apr. 17 to 2pr. 30
May 1 to May 14
May 15 to May 28
May 29 to June 11
June 12 to June 25
June 26 to July 9
July 10 to July 23
July 24 to Aug. 6
Aug. 7 to Aug. 20
Aug. 21 to Sept. 3
Sept. 4 to Sept. 17
Sept. 18 to Oct. 1
Cct. 2 to Oct. 15
Oct. 16 to Dct. 29
Oct. 30 teo Nov. 12
Nov. 13 to Nov. 26
Nov. 27 to Dec. 10
Dec. 11 to Dec. 24
Dec. 25 to Dec. 31
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Jan. 14
Jan. 28
Feb. 11

Feb. 25

Mar. 11
Mar. 25
Apr. 8
Apr. 22
May 6
May 20
June 3
June 17
July 1
July 15
July 29
Aug. 12
Aug. 26
Sept. 9
Sept. 23
Oct. 7
Oct. 21
Nov. 4
Nov. 18
Dec. 2
Dec. 16
ASAP
ASAP



01.
02.
03-
04.
05.
06.
07.
08.
09.
i0.
11.
12.
13.
14.
15.
16.
17.
18.
19,
20.
21.
22.
23.
24,
- 25.
(‘ 26.
27.

(.

PAY SCHEDULE 1895

Jan. 1 to Jan. 7
Jan. 8 to Jan. 21
Jan. 22 to Feb. 4
Feb. S to Feb. 18
Feb. 19 to Mar, 4
Mar. 5 to Mar. 18
Mar. 19 to Apr. 1
Apr. 2 to Apr. 15
Apr. 16 to Apr. 29
Apr. 30 to May 13
May 14 to May 27
May 28 to June 10
June 11 to June 24
June 25 to July 8
July 9 to July 22
July 23 to Aug. 5
Aug. 6 to Aug. 19
Aug. 20 to Sept. 2
Sept. 3 to Sept. 16
Sept. 17 to Sept. 30
Oct. 1 to Oct. 14
Oct. 15 to Oct. 28
Oct. 29 to Nov. 11
Nov. 12 to Nov. 25
Nov. 26 to Dec. 9
Dec. 10 to Dec¢c. 23
Dec. 24 to Dec, 31
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Jan. 13
Jan. 27
Feb. 10
Feb. 24
Mar. 10
Mar. 24
Apr. 7
Apr. 21
May. 5
May 19
June 2
June 16
June 30
July 14
July 28
Aug. 11
aAug. 25
Sept. 8
Sept. 22
Oct. 6
Oct. 20
Nov. 3
Nov. 17
Dec, 1
Dec. 15
ASAP
ASAP



ARTICLE XVI
SENIORITY

A, In all cases of demotions, layoffs, recall, choice of
shift and days pff, (to include fhe scheduling of vacaiinns),
employees with the greatest amount of seniariﬁy shall be given
preference. In the event -that an employee's vacation
substantially interferes with the operations ©f This/her
department, such employee shall be permitted to carry the
majority portion of such vacation as allotted to said employee,
pursuant to the provisions of this hgreement, into the succeeding
year. | ‘

B. Under the terms of this Article, the term “seniority"
means & preferred positioq for specific purposes which one
employee within a given job classification may have over another
employee within a job classification because of a greater length
of service with the County.

c. The following shall constitute a break of service:
resignation, separation £for Jjust cause, retirement, absence
without leave for five (5) consecutive working days, failure to
report after leave, and acceptanc§ of other permanent employment_

while on leave.

42



ARTICLE XVII
PERSONNEL PRACTICES

A. Th:i practices of the County will address the specific

.terms of this Agreement, the Administrative Code, Federal Law and

Regulation and Title II of the New Jersey State Statute, as
amended.

B. Each new employvee will be given an employee hand.book_
and afforded the opportunity of an orientation to assist him/her
in the performance of his/her duties. Departmental pollicies
issued during the term of this Ag:-:eement will be posted on the
bulletin boards, and individually provided to employee_s. It is
the responsibility of each employee to know the operational
policlies of the organization - and failure to know and u.ndérstand
thegse policies will not be considered valid reason for actions
and/or omissions in violation of same.

c. The County will promote the concept of upward mobility
and 1n-nouse premotion, to the extent feasible under Civil
Service rules and regulations, by normally posting available jeb
cpportunities on dbulletin boards. The BEmployer agrees to post
upon the Union bulletin boards all Dbargaining unit and
promotional job vacancies and to mail a copy of such posting to
each of the lLocal Presidents, and to provide a copy to all sShop
Stewards. Such postings' shall be irn a conspicuous manner and
shall be permitted to remain on the Union bulletin boards for a
reriod of no less than five (5) days or until such vacancy is
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filled. Also, notification of such title changes will be given
to the Presidents of the respective Locals. Qualified in-house
applicants will be afforded the opportunity of an 1nterview, upon
thelr request, and be given pfeference to available =slots.
However, the final selection will rest with the hiring/appointing
authority in each of these instances, and .justification of
selection will in no instance be required, except at the written
request of the Personnel Director of the County.

1. An employee receiving a l-range promotiocn will
move to the bottom of the new range, or six (6%) percent
increase, whichever is greater. 1If the promotion is two (2)
ranges, the percent will be seven (7%) percent; if <the
promotion is three (3) ranges, the percent will DYe eight
(8%) percent. If the old and new title are on the same range
on the negotiated pay system, then the employee will receive
a six (6) percent pay increase upon promction. Similarly,
any employees who is demoted will have a salary reduction
based upon those percentages. |

2. All employees promoted shall receive evaluations
at intervals of 30, 60, and %0 days following the effective date
of the promotion. If the employee 1is found deficient in
performing the duties of the higher title, he/she shall be
returned to his/her former title, salary, and anniversary
date. |
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D. An employee has the right of access to the County's
official personnel file kept for the employee and all records as
may be kept by the Employer or his agents, pertaining to the
employee, and thg Employer shall permit the employee to respond
.in writing to any document in said f£ile, within six (&) months of"
its being placed therein. This response shall be attached to the
particular document or instrument concerned and be made a
permanent part thereof. The Employer agrees to provide the
employee with a copy of any document or instrument contaiped in
said flles upon the request of the employee. No unsigned
docunent or instrument (except fdr regular employment records
which, by their nature, require no signature) nor any document or
instrument of unkﬁown or guestionable origin shall Dbe used
against any employee in disciplinary matters.

E. The County will present a Union package to all new
employees represented by the Union at its regularly scheduled
orientationg. The Union will provide said package to the County
in sufficient gquantity for distribution.

F. Procedures utilized for evaluations of employees shall
he those set forth in County policy entitled “Evaluating
Enployees Performaﬂceﬁ.dated January 1, 1984.
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ARTICLE XVIII
LAYOFFS

a, Layoff, if required during the term of this Agreement,
- will be accomplished as specifically proviQed hy the New Jersey
Administrative Code 4A:8-1.1 through 4A:8-1.6.
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ARTICLE XIX

NO STRIKE OR LOCKOUT

A. The Union covenants and agrees that during the term of

.this Agreement, neither the Union nor any person acting on. its

behalf will cauée, authorize, or support, nof will any of its
members take part in any strike, work stoppage, slowdown, 6: walk
out which interferes with the full and complete normal operations
of the Employer. The Union agrees that any such action would
constitute a mgﬁerial breach of this Agreement.

B. The Union will actively discourage and will take
whatever affirmative steps are necessary to prevent or terminate
any strike, work stoppage, slowdown, or walkout which interferes
wi£h the full and complete normal operation of the Employer.

c. The County agrees ﬁhat it will refrain from locking out

its employees or £from any threat thereof. The County agrees that

- any such action would constitute a material breach of this

Agreement.
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ARTICLE XX

fOSITION CLASSIFICATION

A. The position classification plan, as established and
maintalned by the Employgr, consisté‘of a schedule of classifica-
tion titles with classification specifications for each position,
which defines and ‘ describes represéﬁtative duties and
responsibilities and sets forth the minimum requirement and
gualifications essential to the work. If an employee considers
his/her position to be improperly classified, the employee may,
- through the Department Kead and the County Office of Personnel,
process an appeal for a desk audit of his/her position with the
Civil Service Commission.

B. The Union recognizes the fight ¢f the Employer to
direct its working forces, which includes the assignﬁent of work
to individual employees, and it further recognizes that such
assignments ﬁay include work outside an employee's
classification. However, it is understood that such assignments
outside of classification shall be made in a manner consistent
with the Empl&yer‘s operations and orgapizationnl requirements,
as well as the parameters of thé New Jersey Statute, Title II,

Civil Service.
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Article XX Continued

C. An employee shall be compensated at the rate of pay for

his/her own classification while performing work of a lower

compensated occupation.

D. When an employee works out-of-title for 4 or more hours
in any day for an 8 hour employee, or three and one-half (3-1{2)
hours or more in any day for a 7 hour employee, they shall
receive their regular hourly rate plus a differential of
eighty?five ($.85) cents ﬁer hour for all houis worked in that
day in 1993; ninety ($.90) cents per hour in 1994; and one dollar
($1.00) per hour in 1595.
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ARTICLE XXI

DISCHARGE, DEMOTION, SUSPENSION AND

DISCIPLINE

A. 1. Discipline of an employee shall be imposed only
.for Jjust cause as in Civil Service Rules and Régulations. The
Union shall be notified within one (1) working day following any
demotion, suspension or dlscharge by the employer in writing.
The Employer will not discipline employees 1n the presence of
other employees cor members of the public at large. If the
severity of the action or infraction requires immediate action by
the Employer, such action as the Employer may take will not be
done in a manner which will embarrass the employee. _

2. Employees who are other than permanent who are
subjected to disciplinary action shall have the right to a step
three grievance hearing for review of that action only, but not
to arbitration. The Union shall be notified in writing within
one (1) working day follewing any demotion, ‘suspensian or
discharge.

B. Causes for Removal. Causes for removal will be as set

forth in the New Jersey Administrative Code &A:2-2.3
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C. NOTICE. Except in cases vherein the severity of the
infraction requires immediate removal of the employee fram the
work site, no discharge or suspension shall take place less than
five (5) working days from the time the employee is informed in
writing of the intended disciplinar§ action. The Unlon will be-
simultaneously provided with a copy of the diéciplinary notice.
An additional copy will be given to the Steward. Unavallability
of the Steward will not stay the five (5) day limict.

1. ‘All coples of any warning or disciplinary notices
will be given to the employee, Steward, and a copy mailed to the

Union.
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ARTICLE XXII
CONTINUING CONSULTATION

A. The Union and the County shall, upon request of either
- party, establish meetings during the first week of April, July,
October and January for the purpose of Ireviewing the admin-
istration of the Agréement and to discuss problems which may
arise. These meetings are not intended to bypass the grievance
procedure or to be considered contract negotiating meetings, but
are intended as means o©of fostering good Employer/employee
relations. |

B. The reguests of either party for such a meeting shall
include an agenda of topics to be discussed and shall be
submitted seven (7) days pricr to the meeting date. Sufficient
meeting time(s) shall be established to complete the agenda.

C. Additlonal meetings, as described above, shall be held
at the regquest of either party aﬁ a mutuallf agreeable time.

D. The County and Union agree to organize a task force for
the purpose of examining the possiblility of providing a day care
facility.
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ARTICLE XXIII
WORKER'S COMPENSATION

A. Whenh an employee is injured on duty during . the
regularly scheduled working hours, he/she will be entit;ed to
Workers Compensation benefits as set forth by New Jersey Statute

(N.J.S.A. 34:15).
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ARTICLE XXIV
* . WAGE INCREASE

A. All full-time employees will receive wage increases
based on the following schedule:

Effective January 1, 1993 -  § 400
Effective July 1, 1993 - $ 800
Effective January 1, 1994 - $ 500
Effective July 1, 1994 - $ 800
Effective January 1, 19%5 - $1350

B. The employees who were Employ@d in the positions of
Customer Service Representative II, III and IV in January 1993 by
the Motor Vehicle Agency will receive a $250 salary adjustment
effective July 1, 1993 in addition to the general wage adjustment
set forth in paragraph A above.
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| ARTICLE XXV
- | ‘ LONGEVITY

A. The County agrees to maintain its longevity program as

.follows:
| Anount
Years of Service 1993 1994 1895
After 5 $300 $350 $400
After 10 $400 | $450 $500
After 15 $500 $575 $650
After 20 $600 $700 $800

B, This longevity system will replace any other longevity

oo system, payment or award for 1length of service curreﬁtly in
place. Longevity refers to time of employment with the County.

c. Longevity will be paid each year in a lump sum check to
be issued the pay period following the actual anniversary date.
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ARTICLE XXVI
HEALTH AND WELFARE

A. Medical Insurance

1. Employees who commenced employment prior to July
1, 1593 shall continue to redeive for themselves and eligible
dependents the following coverages, all at no cost to the
employee: |
a. Group Health Medical Insurance, -including
major medical coverage, as currently provided. The program
contains a deductible of $100 per person, $200 per family, and a
co-pay ©of twenty (20%)} percent of the first $2,000 of covered
major medical expenses. |
b. Prescription drug coverages, with a $3.00
co-pay for brand name prescriptions, and a zerc co-pay for
generic drug prescriptlions, as currently provided.
c. An optical plan as currently provided.
d. An dental plan as currently pfovided.
2. "Employees," as used herein, means a bargaining
unit member who works more than twenty (20) hours per
week. An employee's dependent children will be covered through
the year in which the chilé reaches the age of nineteen (19), or
until the child reaches the age of 23 if a full-time student.
These definitions and conditions also apply to HMO participants.
3. The County, 1in its .discretion, may institute a
program to reguire pre-admission review prior to hospitalization,

out-patient certification, and/or a second surgical opinion at
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any time during the life of thé contract, provided that all are
without cost to the employee. | .

B. 1. Empleoyees in this bargaining unit whe commence
employment after July 1, 1993 shall be entlitled to the coverage

.86t forth in A.l.a. above on a individual basis only. Any such’

- employee who wishes to procure coverage for his spouse or

dependents shall pay twenty (20%) percent of the .difference
between the individual rate and that selected by the employee.

2. "I'he definition of "employee" and "dependent chilav
as . set forth in paragraphlh A.2 shall apply to this
category of employee as well. ‘

3. No employee hired after'l July 1, 1993 will be
entitled to prescription, optical or dental coverage.

c. 1. Effective January 1, 1994, the medical program
shall be modified s0 that the co-pay and the deductible provided
thereunder shall apply to all benefits, and not merely to the
major medical component. '

2. Bffective January 1, 1924, the prescription co-pay
described in the paragraph A.l.b. will be modified to $5.00 for
brand name prescriptions. The co-pay for generic prescriptions
will remain at zero. _

D. Effective January 1, 1935, the deduétible under the.
medical program will be modified to $150 per person, $300 per
family.

E. Retirees.

1. An employee covered under the terms of this
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Agreement who "retires" from County service under the Public
Employees Retirement System (PERS) shall be eligible for paid
health benefits coverage for three (3) years after retirement,
commencing with the employees retirement date.
2. Upon completion of the three {3) years paid health
“benefits coverage by the County, the retirée will have the
opportunity to remain in the group plan by reimbursing the County '
the amount of the monthly cost at the existing group plan rates.
3. A "retiree" is defined as one who has:
a.25 years of pensioned County employment,
or '
.15 years of employment as A permanent County
employee and- be at least 60 year of age and be a part of an
approved pension system at the time of retirement.

F. Leaves of Absence. When an employee is granted a leave

of absence without pray, the coverage of that employee and his/her
dependents will be terminated, unless the employee _rei.mburses the
County in £ull for the cost of coverage during the leave of
absence before taking such leave. Employees can then re-enroll
with the County group upon returning from their leave of absence.
The maximum period where this situat;ion can exist is six (6)
months. Any employee who goes opto an unpald status for fifteen
(15) or more calendar days is liable for payment of premium
retroactively to the first day of unpald status.

G. Disability Pool. The County agrees to maintain the
current disability pool system. If agreement amongst all Unic_ms
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is achieved, the parties agree that this system may be replaced
by participation in the State Disability Program. The County's
decision as to an empléyea's eligibility'tg use the disability
pool will not be arbitrarily or unreasonably denied.

| H., Part-time employees, hired after January 1, 1987 and
defined as thosé regularly scheduled for at ieast 20 hours of
work per week, shall be entitled to medical benefits, but not
prescription, dental and optical DYenefits. Temporary and
part-time employees working less than 20 hours are not entitled
to any health benefits coverage.

1. Effective January 1, 1987, the County will offer
employees and their families the opportunity for a temporary
extension of health coierage, called continuation coverage, at
group rates, in certaln instances where coverage under the County
plan would cotherwlse end. Tﬁis is in accordance with
federal law P.L. 99-272, Title X. (COBRA)

J. The Union shall have the right to reopen this provision
if 1t desires to move its unit members into a Union-administered
health plan which would be cost effectlive for the County.
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ARTICLE XXVII

GENERAL PROVISIONS

A. Should any portion of this Agreement be held unlawful and:
unenforceable by any court of competent jurisdiction, such
decision of the court shall apply only to the sﬁecific portion of
the Agreement affected by decision, whereupon the parties agree
to commence negotliations relative to the invalidated portiocm.

B. The County and the Union Jointly agree to continue the
development of an education program which was established January
"1, 1980. '

c. The County and the Union jointly agree that the
printing cost of the contract shall be evenly divided, that is
50% of the cost by the Countﬁ and 56% of the cost by the Union.

D. wWhen an employee is physically prevented ffam
travelling to work as a result of an Act of God, such as a
Snowstorm, | or cother extraordinary condition, the employee shall
be permitted to utilize administrative leave or vacation leave
rather than losing pay. Entitlement under this paragraph shall
be at the discretion of the County, and shall not be arbitrarily
and unreasonably denled. If the County Executive d_eclare.s the
County to be closed,- employees will not suffer any loss of
regular pay. If an employee is declared to be essential and is
reguired to report to work on such a day, the employee will
receive one half (1/2) time compensatory time for all hours
worked as a bonus for coming in and working.
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ARTICLE XXVIIX
UNIFORMS.

A. Uniforms will be furnished to any employee where deemed

| to be regquired by the Employer. Uniforms will Se returned to the
- Employer when any employee terminates his employment with the

County. For those employees who recelve a uniform allowance the
amount thereof shall be $300 effective January 1, 1993, and
increased to $400 effective January 1, 1994, and to $500 on
Januarﬁ 1, 1935, '
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ARTICLE XXIX
DURATION AND TERMINATION

A. The Agreement shall be éffective as of January 1, 1993
and shall remain in £full force and effect until December 31,
1995. |

B. It shall be automatically renewed from year to year
thereafter, unless either party shall not;fy the other in writing
sixty (60) calendar days prior to the expiration date, that it
desires to commence negotiations.

c. In the event such notice is given, negotiations éhali
begin no later than thirty (30) days prior to the expiration
date. This Agreement shall rema2in in full force and be effective
during the period of negotiations and unless notice of
termination of this Agreement is provided to the other party in
the manner set forth in the preceding paragraph.-

D. Negotiations shall begin no later than Depember 1, 1995

for the succeeding Agreement.
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IN WITNESS WHEREOF, the parties hereto have affixed their
hands and seals the date first above written and agree to abide

by all terms and conditions as set forth hergin.

IBT LOCAL 331 (White Collar) " COUNTY OF ATLANTIC

JOSEPH YEOMAN RICHARD E. SQUIRES

President : ' County Executive

KAREN AUGHENBAUGH . “ AUDREY HOWZE

Secy/Treas./Bus. Agent Employee Relations Manager
LORI MOONEY

County Clerk

JAMES MCGETTIGAN
County Sheriff

JEFFREY BLITZ
County Prosecutor
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APPENDIX “A" TNCLUSIONS

JOB TITLE

Account Clerk

Account Clerk-Typing
Admissions & Records Officer
Alde-Penal Institute
Bookbinder

Bookkeeping Machine Operator

Bookkeeping Machine Operator-Typing

Building Maintenance Worker
\Bﬁilding Sexvice Worker
Cancellation Clerk

Cashier

Chauffeur

Chief Clerk

Clerk

Clerk Driver

Clerk Driver/Stockhandler

Clexrk Stenographer

Clerk Transcriber

Clerk Typist

Communications Operator
CQmmunity'Service Alide

Consumer Protection Aide Typing
Counselor Aide Penal Institution
Customer Service Representative 11
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Ccustomer Service Representative III

Customer Service Representative IV

Data Control Clerk

Data Entry Ma&hine Operataor
Docket Clerk

Docket Clerk-Typing

" glection Clerk Typist

Elevator Operator
Field Representative
Index Machine Operator

Index Machine Operator, Typing

Investigator - Consumer Protection

Labhoratory Technician
Laborer

Legal Stenographer

Map Clerk Typing

Medical Records Clerk Typing
Mic&otilm Operator
Naturalization Clerk - Typing
Office Appliance Operator
bperator Automated Typewriter
Payroll Clerk

Pharmacist Aide

Photostat Operator

Practical Nurse

Principal Account Clerk
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Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal

Painter

Account Clerk - Typing

Bookkeeping Machine Operator

Cashier
Clerk Bookkeeper - Typin§
Clerk Stenographer
Clerk Transcriber
Clerk Typing
Data Contrel Clerk
Data Entry Machine Operator
Docket Clerk
Docket Clerk - Typing
Election Clerk

Legal Stenographer

Purchasing Assistant

Purchasing Assistant, Typing

Receptionist

Receptionist -~ Typing

Seamstress

Secretarial Assistant*

Secretarial Assistant Stenographer

Secretarial Assistant Typist

Security Guard

Senior Account Clerk

*The labor grade for Secretarial Assistant will move to a. level

halfway between C and D on January 1,

1, 1985.
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Senior
Senior
Senior
senior
Senlor
Senlor
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senjor
Senior
Sénior
Senior

Senlior

Account Clerk, Typing
ﬁookkeeping Machine Operator
Building Maintenance Worker
Citizen Program Aide
Clerk '
Clerk Bookkeeper Typing
Clerk Driver
Clerk. Stenographer
Clerk Transcriber
Clerk Typing
Cashier
Communications Operator
Data Control Clerk
Data Entry Machine Operator
Deed & Mortgage Clerk
Docket Clerk
Docket Clerk, Typing
rield Rep., Citizen Complaints
Index Machine Cperator
Investigator, Consumer Protection
Legal Stenographer
Map Clerk Typing
Microfilm Operator
Office Appliance Operator
Offset Machine Qperator
Storekeeper
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Senior Telephone COperator

Senlor ¥Youth Group Worker

Social Service Assistant

Social Service Technician

Supervising
Supervising
Supervising
Supervising
Supervising
Supervising
Supervising

Supervising

Account Clerk

Account Clerk - Typing
Bookkeeping Machine Operator
Clerk

Clerk Transcriber

Clerk Typing

Docket Clerk

Index Clerk & Keypuncher

Telephone Operator

Timekeeper

X-Ray Technician

Youth Group Worker
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APPENDIX B"EXCLUSIONS

A. A;l employees éovered by another bargaining unit and/or
subject to another bargaining agreement.

B. Elected officials, members of boards and commissions,
managerial executiveé and confidential employee@ within the term
of the P.E.R.C. or unclassified. |

C. All supervisory employees having the power to hire,
discharge or discipline or to effectively recommend same, unless
specifically i@entified by title in the Inclusions.

D. All staff members of the Division of Manpower, unless
job titles are specifically identified in the Inclusions.

E. All professional job titles, unless specifically

identified in the Inclusions.
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APPENDIX C
HOURS OF WORK

A. All white collar employees will work thirty-five (35)
hours per week, exclusive of a one (1) hour lunch break, unless
they are currently unﬁer a forty (40) hour wérk schedule., If
this is the case, the forty (40) hour schedule will continue.

B. In most cases, the hours of work will be from 8:30 a. m.
to 4:30 p.m., including one (1) hour for lunch during that
period. However, certain departments/divisions who are currently
"working on different schedules ffom that notated above will
continue on the current operational schedules. Chanées to those

schedules will be discussed in advance with the Union.
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. APPENDIX D-STARTING SALARIES

Effective Bffective Effective - Effective Effective

Grade 1/1/93 7/1/93 - 1/1/%4 7/1/94 1/1/95

A $14,800 $15,600 $16,100 $16,900 $18,250
B 15,800 16;600 - 17,100 i7,900 19,250
c 16,800 17,600 . 18,100 18,900 20,250
D 17,800 18,600 19,100 19,900 21,250
B 18,800 19,600 20,100 20,900 22,250
F 20,300 21,100 21,600 22,400 23,750
G 20,800 21,800 22,100 22,900 24,250
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APPENDIX "E"
SALARY SCHEDULE - PART-TIME EMPLOYEES

A. Part-time employees will receive a pro-rata share of
increases as stipulated in Article XXIV of this Agreement.

B. Effective dates will be as identiﬂed in Article xxIv
for full-time employees.
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