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b L CAMDEN COUNCIL #10 (NON-UNIFORMED e
EMPLOYEES AND SUPERVISORS UNIT) AND i

JuK IB 3 2 PM '8l THE cITY OF CAMDEN

IT IS HEREBY UNDERSTOCD and agreed upon by the undersigned, subject
to the ratification by Camden City Council, that the current collective
bargaining agreements between the City of Camden and Camden Council #10,
the bargaining agent for the non-uniformed employees, and for the supervisors
unit of non-uniformed employees of the City of Camden, shall be amended as
follows:

{(I) LONGEVITY:

Longevity payments for the year 1981 shall become payable on

January 8, 1982.

IN WITNESS WHEREOF, we set our hands and seals this 4?TA  day of

June, 1981.

ATTEST: 7"‘)“___,...;_ e

PATRICK J. KEATING
Acting Business Administrato

CAMDEN COUNCIL #10
NJC3SA o

' o o
BWM CV/»M ATTEST: [ “cfecbom = “iarg +neer

MILDRED DI FANTE J

s

President

The above has been reviewed and CAMDEN COUNCIL #10 NJCSA

form.
approved as to form SUPERVISORS ONIT /& 7,
: e g
J'La%m(’{.ﬂgﬁézg/ ROSCOFF p ‘//17 ’//t L f_t_»/f\ A e
' CHARLES DI BARTOLOMEO

City Attorney President,
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We, the undersigned, Mildrad D. DiFante, President,
Camden Council #10, the bargaining agent for the non—uniforﬁed
employees of the City of Camden, and bargaining agent for
the Supervisors' Unit of the non-uniformed employees of the
City of Camden, Joseph‘A. Carmen, Esquire, the attorney for
said bargaining units, and David D. Kelly, Business Administrator,
City of Camden, duly authorized bty the Revised Ordinances of
the City of:Camden to executé contrac?s, here affix our hands
and seals this Lj?hut day o7 C?;b4¢ﬁf, 1880 to this
Certification, agreeing that the non-uniformed members' contract,
and the Supervisors' contract, as nagotiated by their bargaining
agent, Council #1080, and as agraed to and ratified by their
nembership, shall comprise and exisi under the terms as set forth
in the contract of 1979 except 23 supplemented and amended in
a Memorandum of Agreement, dated Mzrch 12, 1980, with attachment.

A copy of the 1979 conirzci is appended hereto and
incorporated herein by way of reTzarence but not repeated for
the sake of brevity and is marked £xhibit "A-1980." A copy of
the HMemorandum of Agreement with =2ttachment is incorporated
and made part o7 this contract tut is not repeated for the sake

of brevity and is marked Exhibit "3-1980."
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The consideration for this contract is our mutual
promises as set forth in Exhibits A and B and the term of

said contract will be for the calendar years of January 1,

1980 to December 31, 1981.

In witness whereof we set our hands and seals this

Jidday of j/ﬁ,a__é, 1980.

ATTEST: LQ‘#L"/Z”K’, |

2 Dauze

The above has been reviewed and
appreved as to form. -
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h EXHIBIT A-1980

MEMORANDUM OF AGREEMENT

Changes to the Collective Bargaining Agreement between the City
of Camden and Council #10 of the New Jersey Civil Service
Association, Blue Collar Supervisory Unit.

Article VIII - Salaries and Increments

A. Annual salaries and rates of pay established for each
title covered by this Agreement pursuant to the Salary
Ordinance of the City of Camden in effect on the date of
this Agreement shall be increased in the amount of Seven
Percent (7%) per year for the year 1980 and an additional
Seven Percent (7%) for the year 1981.

Article IX - Longevity Pay

A. The Schedule for payment shall be changed to the
following:

From 5 to 9 years of service.......3% of annual base pay
From 10 to 14 years of service.....4% of annual base pay
From 15 to 19 years of service..... 5% of annual base pay
For 20 years of service............ 6% of annual base pay
For 21 and more years of service...7% of annual base pay

Article XXIII -~ Termination

A. This Agreement shall take effect as of the date of the
execution of same and shall remain in effect until

December 31, 1981. The salary provisions of this Agreement
shall be retroactive to January 1, 1980.

A11 other Articles and language of this Agreement shall remain as 3

stated when signed on July 15, 1977, and/or amended on April 12,
1979.

In wiXtness whereof we set our hands and seals this /4§2 day
of » 1980.

-

CITY 0;/f/HDEN CAMDEN COUNCIL #10 |
NJCS
//
By ‘___»/€j7r/’j:lf// B CZ&% &ézjiktzﬂl
Déﬁgd D. Kelly Mildred DiFante
Busipess Admhn1strator President

By, 4’-41 %Tﬂau‘

Charles DlBartolomeo
President,
City Supervisory Unit
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» Attachment to :
Memorandum of Agreement
3/12/80 )

ARTICLE 11

CHECK - GFfF

A. The City agrees to deduct Council 10 monthly
dues from the pay of those employees who individually request
in writing that such deductions be made. The amounts to be
deducted shall be cértified to the City by the Treasurer
of Council 10 and tﬁe appropriate deductions of all
enployees shall be remitted monthly to the Treasurer of
Council 10 together with a list of the names of all employees
for whom the deductions are mﬁde. Remittance shall be made
by the 10th day of the month inmadiately succeeding the month
in which the deductions afe nade. |

B. Any written designation to terminate the deduction

of Council 10 dues must be recsived in writing by the City

- and Council 10 and filing of notice of withdrawal shall be

effeactive to halt deductions as of January 1, or July 1,
next succeeding the date on which the notice of withdrawal
is filed.

€. The City agrees to deduct an ahount equal to
Council 10‘5 initial membership Tee from an employee’s
wages, upon proper notice by Council 10 to the City, and

remit it, forthwith, to Council 10.
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EFFECTIVE JULY 1, 1980

UNION SECURITY

D. Upon the request of the Unioh, the Employer
shall deduct a representation 7ee from the wages of each
employee whose title is covered by this Agreement and who
is not a member of the Union.

E. These deductions shall commence thirty (30) days
after the beginning of employment in the unit or ten (10)
days after re-entry into emplovyment in the unit.

F. The amount of said representation fee shall be
certified to the Employer by the Union, which amount shall
not exceed 85% of the regular zembership dues, fees and
assessments charged by the Union to its own members.

G. The Union agrees to indemnify and hold the
Fmployer harmless against any 1iability, cause of action or
claims of loss whatsoever arising as a result of said
deductions. '

H. The Employer shall remit the amounts deducted to
the Union monthly, on or before'fhe 15th of the month
following the month in which such deductions were made.

I. The Union shall estz2blish and maintain at all
times a demand and return systam as provided by N.J.S.A,

34:13A-5.4(2) and (c) and (3) (L.1979, ¢.477), and member-

PR 4
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ship in the Union shall be available to all employees in
the unit on an equal basis at all times. In the event

the Union fails to maintain such a system, or if membership
is not so avajilable, the Employer shall immediateiy cease

making said deductions.

-

CITY OF/EAMDEN ; CAMDEN COUNCI
By /L //44///% I‘Q/ By: : g {__

Uavid DI Kelly R é
Business Administrator’ President
sines r r t/
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CERTIFICATION

We the undersigned, Mildred D. DiFante, President,
Camden Council #10, the bargaining agenf for the non-
uniformed employees of the City oif Camden, Joseph A. Carmen;
Esquire, the attorney for said bargaining unit, and David
B. Kelly, Business Administrator for the City of Camden,
duly authorized by the Revised Ordinanfes of the City of
Camden to execute contracts, here affix our hands and seals
this R AA day of ;égld;ﬁ?/ , 1979 to this
Caertification, agreeing that the non-uniformed members' 6qn~
tract, as negotiated by their bargaining agent, Council 710,
and as agreed to and ratified by théir membership, shall
comprise and exist under the terms as set forth in the contract
of 1977-1978 except as supplementad and amended in a letter
dated March 29, 1979, by Mi]dred.D. DiFante, Presidant, Camden
Council #10, and in a letter dated April 2, 1979, by David D.
Kelly, Bu;iness Administrator.

A copy of the 1977-1978 contract is appended hereto and
incorporated herein by way of refarénce but not fepeatéd for
the sake of brevity and is markzsd Ixhibit "A". A copy cf the
letter of éresident DiFante, datad March 29,'1979,715 incor-
porated and mede part of this agrzamesnt and made part of this
contract but is not repeated for thz sake of bravity and is

marked Exhibit "B". A ccoy of ths jstier of David-D. Kelly,



Business Administrator, dated Aoril 2, 1979, is

incorporated and made nart of this agreement and made .

part of this contract but is not repeated for the sake
of brevity and §s marked Exhibit "o A copy of the
letter qf Patrick Xeating, Senior Auditor, Office of
. the quiﬁe#s Administrator, City of Camden, is incér-
'porated and made part of this agreement and made part
of this contract but.is th reneated for the sake of
brevity and is ‘marked Exhibit "D." ‘
The consideration for this contract is our mutﬁal

‘promises as set forth in Exhibits A, B,'C and D and the

ternm of said contract will be for the calendar year of

{
|
i
i
i
1
i
‘

Jdanuary 1, 1979 to December 31, 1979.

In witness whereof we set our hands and seals this

7’24,,{,' day of ﬂ_/éuf -, 1979.

///ET?Y OF_CAMDE] ,/f— , ijg;¢5;;7
By__ N\ )"-—-// /, Attest: * LI //2;4/’-———"
David D. Kelly 7 7 ”d/”"2?“f
Business Adm1n1 : _ .

CAMDEN COUNCIL #10
NJC A

n
B /OLilxé ﬂ,é;,CZLLéZ { Lo T Attest: Lﬂ.&xﬁz_f}‘414yaxv
Mildraed Di Fante R ’ ..
President o _ \ -

”~

—.

The above has been reviewed and
approved as to form.- _
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The above has been reviewed
approved as to form.-
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EXHIBIT "B®

CAMDEN COUNCIL, No. 10

INCOAPZT AATED

\(iLDRED D. DiFANTE |
President
Teseen | 29 March 1979

David J. Eelly
Business Administrator
City of Canden

Lth Floor, City Hall
Canden, New Jersey

Dear M¥r, Xelly:

This will confirm our final nezotiating meeting with you held
on March 27, 1979 with the following persons present: Patrick Keat-
ing, Cherles Di Bartholomeo, Pres. Supervisor's Unit, Trustee Connie

{iervo, Helen Schiraldi. and myseif,

It was sgreed to accept a orne year contract.

ad to read 15 deys and 0 days

Article VII, section E -~ 2
‘ ' o include Supervisory Unit.

¢chang
end

7% increase ratrozesive to 1~1-79,

Article VII -~ 75
Article IX -~ lLongevity to t2 effecive 1 Jan and pro-rated
and paid &% time of ternirstion.
Section 3 CETA time, etz to be calculated towards longevity,
trticle XVYI - Allowance i> rznain 15 gallons and will be adjusted
for overtir.e work, Mileage increased to .20 per rile,

r3iiz2 10 be given mot less than 5 working days.

Lrtiela {VII, section B - n3iizz

The 2oove represents tletoizl zgraement to a2 successor contract,

VYery truly yours,
e dio fetD 2O 202

Miicred D. Di Fante

¢c: M¥Ms Ciervo
M5 Schiraldi
2. 01 Bartoloneo
Ir, Xszating
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”~)

| ' CITY OF CAMDEN
- ' i CITY HALL
CAMDEN, NJ1. 03101

ol W e e e -.r s

- T L . T April 2,71979 7 T - )

Mildred DIFante. President
Camden Council #10

Court House.

'Camden, NEH Jersey 08101

Re: City of Camden-- Counc11 #10 Contract

Dear Hfs. DiFante:

S In regard to the Longevity Clausé in the agfeed upon
contract, David Kelly, Business Administrator, has instructed
me to specify "termination" in Article IV, “Section 335 to nmean

those persons who terminate their services "through retirement
Persons who are terminated for disciplinary

and/or lay-off.
reasons or those who quit or resign will not be eligible.

This matter, as per telephone conversation, is requested
tc be handled in this manner in order to clear up any problam
in interpretation of the word "termination" as related to. this

Article:
Anticipating your understanding and cooperation in this

matter, I remain
| Very truly yours,

"7-/ \\—
ating, '

Senior Auditor

Patritk J. Ke

PJK:t1b
"ec: File
David D. Kelly, Business Administrator
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CITY OF CAMDEN
CITY HALL
CAMDEN, N.J.C231

April 2, 1979

Mrs. Mildred DiFante, President
Camden Council #i0

Court House

Camden, New Jersey 08101

Re: City of Camden - Council #10 Contract - 1979
Dear Mrs. DiFante:

Please be advised that I concur with your letter
of March 29, 1679, regarding the Council #10 Contract -1979.
However, the only exception with the understanding is that
the letter of Patrick Keating, Senior Auditor, of my staff,
dated April 2, 1979, is to be incorporated into.said agreement,

If we agree in this mattar
tefore City Council for approval =zt

Murs L
s "f“'é,;l"\//

sams will be placed
heir p ril 12th meeting.

»
".
[S

.Thank you.

o ———
-

David D. Kelly g
Business Adninistrator

DDX/py
cc: File
Patrick Keating, Senior Audizor
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PREAMBLE

THIS AGREEMENT entered into by the City of Camden;
hereinafter referréd to as ﬁhe "City"” and Camden Council
£10, New Jersey Civil Service Associaﬁion, hereinafter
referred to as “Council 10", has as its purpose the promotion
of harmonious relations between the City agd Council 10;
the establishment of an eéuitable and peaceful procedure
for the resolution of difference; and the establishment of

rates of pay, hours of work and other conditions of employment.



ARTICLE 1

RECOG:ITION

THE CITY, in accordance with the Certification of
Recognition granted by the Public Empioyment Relations
Commission, recognizes Council 10 as the exclusive repre-
sentative for collective negotiation concerning salaries,
vages, hours and other terms and conditions of smployment
for all City employees in thes Supervisory Unit job titles
set forth in Appendix I attached hereto. It is agreed that
in the event the City creates new job titles for Supervisors
in Blue Collar positions of Public Morks such titles shail
be covered by this Agreemesnt. Disvutes as to the inclusion
of new titles in the bargaining unit shall be resolved by
arbitration in the manner set Forth herein. Thi§ recognition,
however, shall not be interoreated as having the effect of in
any way abrogating the righzs o7 emp]byees as established

under H.J.S.A. 34:13A-1 et 3520,



ARTICLE II

CHECX OFF

A. The City agrees to deduct Council 10 monthly dues
_from the pay of those employees who individually reguest in
writing .that such deductions be made. The amounts to be deducted
shall be certified to the City by the Treasurer of Council 10
and the appropriate deductions of all emplgyees shall bg |
:eﬁitted monthly to the Treasurer of Council 10 together with
a list of the names of all employees for whom the deductions
are made. Remittance shall be made by the 10th Cay of the

rmonth immediately succeeding the month in which the deductions

are made.

B. Any written designation to terminate the deduction
of Council 10 dues must be received in writing by the City
" and Council 10 and filing of notice of withdrawal shall be
effectife to halt deductions as of January 1, or July 1,

next succeeding the date on wihich the notice of withdrawal

is filed.

C. The City acgrees to Zecuct an amount znu2al to
Council 19's initial memberstip fez froT an «mzloyvoe's
wages, upon propcer notice by Iocuncil 16 o tho Jity, and

remit it, forthwith,to Council 1
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ARTICLE IIX

SENIORITY

A. Wherever practicable seniority in title shall
prevall in connectlon with vacation schedules, shift aSSLQn—'
nments, sect10na1 assignments, or holldays. ' -

B. In cases of equal seniority, preference will be
given to gqualified veterans before non-veterans.

C. Senlorlty for all purposes is defined as the
accumulated length of continuous service with the Clty
computed from the last date of hire. " An emplovee's length
of service shall not be reducec by time lost due to authorized
leave of absence or absence for bona fide illness or injury
certified by a physician not in excess of one (1) year.

D. The City shall maintain an accurate, up to date
seniority roster showing each employee's date of hire, class-
ification and pay rate and shall be made available to Council 10

upon reasonable request. The employment recorés of the City

of Camden shall be deem=d compliznce with this section.



R

L1

ARTICLE IV

WORK SCHEDULES

A. The regularly scheduled work week ‘5hall.consist
of five (5) consecutive days, Monday through friday.
inclusive, except for employees in continuous opgrations
as set forth hereéfter.

B. The reéular starting time of work shifts will
not be changed without reasonable notice éo the affected
employees and without first having discussed such changes
and. the needs for same with representatives of Council 10.
This section shall not apply to call-ins or overtime, but
shail not be utilized to deprive any employee oif caéh payment
for overtime.

C. Where the nature ci the work involveZ regquires
continuous operatioﬁs on a twenty-four (24) hours per day,
seven (7) days per week basis, employees so assigned will have
their schedules arranged in & manner which will assure, wherever

practical, on a rotation basis, that all emdlorees in a given

rdays ani Sundays off,

I [
w0
(1]
rt
c

title will have an egual shzares of
distributed evenly throughou:t tha year,
D. Where more than cns (1} work shift z=2r cav within

a given classifications is in 2iZzczi, employoss within such



classifications will be given preference of shifts in
accordance with their seniority, provided such employee is
qualified to perform the job. Such preference will be
exercised only when vacancies ‘occur or when for other
reasons changes in the number of employees pei shift are
being made. In no instance where preferences are to be-
exercised will a senior employee be required to wait longer
than one year after such cohtingency occurs.

E. Work schedules of employees on qontinuous oper-
ations shall be arranged s6 as to provide ﬁt least four
(4) days off within a given pay period of fourteen (l14) days
(ten vorking days). This will not be violated if an employee's
supervisor requires such person to work on his day off if

an emergency arises.

F. Full-time employmen%t shall be the scheduling of
two hundred and sixty (260) working days ver year except for
employées on rotating shift for whom the work year shall con-
sist of the daily andrﬁeekly schedules currently in effect.

G. Whenever an employee is delayed in reporting for
a scheduled work assignment he shall endeavor to contact an
supervisor in advance, if possible. An emplovee who has a
reasonable excuse and is less than fifteen (15) minutes
late shall not be denied ithe cprmoritunity to worx the bzlance

07 his schedulad shift.’

dh



ARTICLE V

OVERTINME

A. Overtime refers to any time worked beyond the
regular hours of duty, as.presently scheduled, and is
grated onlj Qhen the employee is ordered to work by a
supervisor. Overtime worked will be paid at the rate
of time and one—hélf for holidays and Sundays or the
seventh day when thése days are not part of the erployees
regular work week. Said overtime must be granted in writiﬁg
by the Supervisor directing the same prior to the employee
commencing work or in case o0f an emergency, as soon there-~
after as possible;

B. Overtime work will bs distributed as egually as
possible, among employees with the same classification. A
list of employees will be maintained showing overtime offered
by the City to the employees in a given title. If overtime
is worked the employee at thz top of-the list working the
overtime will go to the bottom. Anyone ofiered overtime who

is excused from such work shzll have his name zlaced at the

3

bottom of the list. Nothing in this Article shzll! impair
the right of the City to rezuire an emplora22 <2 wWirk overtime
and an emplovee shzall not, wizhoui rezscnzlle fustificetion,

be permitted to refuse to wori cvartims when rzguasted.
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) C. Overtime shall be paid currently or at least no
later than the second pay period after the overtime is
perfofmed.

D. No employee shall have his work schedule or
regular day off schedule changed for the purpose of avoiding
payment of overtime at any tire. " No work shifts wiii be
changed without first having discussed such changes and the

needs for same with Council 10.

E. The employer shall not reduce the work crew for
the purposes of avoiding payment of overtime. This section
shall not infringe upon the City's right to eliminate posi-

tions for economy reasons, subject to the rules of Civil

Service.
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ARTICLE VI

CALL' IN TIME

A. No employee shall be rgquested to return‘to work,
after or before his regularly scheduled shift, for less than"
four (4) hours. In\the event the employee sﬁall be called
into work one (1) hour or more he shall be paid for four (4)
hours. If the employee shall work more than four (4) hours,'
he shall be paid for a full cay work. If the four (4) hour
period overlaps with the regularly scheduled shift the emplovee
shall receive additional pay only for that part of the four
(4) hour period‘occurring prior to the start of the regular
shift. It is understood tha:t the City has the option of

directing such emplovee to veriorm duties otier than those

for which he was called for zhe full four (4) hour period.

B. This Article shall be construed with ARTICLE V

on overtime for days and hours as set forth in ARTICLE V

concerning hours, holidays anc Sundays.



S e vl

.

2t

-1 ,ﬁ . -,
iha Rt

i’
R
A
4
%
2

AL e e R bt £ N s R,

e

ARTICLE VII

RATES 'OF PAY

A. Rates of compensation provided for in these regu-—
lations are fixed on the basis of full-time service in full-
time positions. If any position is, by action of the City
established on a basis of less than full-time service, or if,
with approval bfvﬁhe Ciﬁ&, the incumbent of any full-time
position is accepted for emplovment on a part-time basis
only, the rate of compensation prdvided for the posit%on,
(unless otherwise stated) shall be proportionately reduced
in'computing the rates o0f compensation payable for part-

time service.

B. Nothing contained herein shall prevent the City
from giving any employee coversd by this Agreement a raise,
providing advance notice of such intention i1s given to Council

10 a reasonable length of time prior to such action being

taken.

C. The salary ranges zuthorized under this Agreement
shall be interpreted as exclusive of any bonus payments or

longevity pay as set forth hsrsin.

1

D. During the term of zhis Agreement th2 pav scales
+will not be reduced unless k- —muotuz2l consent of both parties.
E. Any employee who performs work in a hicher gpaicé

classification than his own shzll be temporarily assigned



and certified for such payment'for such work:

'.Any employee working iq excess of thirty (30) continuous
days in higher title in any calendar year, or in excess of
sixty (60) days, over term of contract, shall be paid for
such time actually worked at a highér title beginning with
effective date of this Agreemant. |

F. An employee shall be paid the rate of pa& for his
own classification when performing work of a lower paid

classification.

-11-



ARTICLE VIII

SALARIES AXND INCREMENTS

A..:Anﬁual_salaries.ani rates of pay established
for each title covered by this Aéreement pursuant to
Salary Ordinance of the City of Caméen in effect_on the
date of this Agreement shall bs incréased in the amount
of Seven Hundred ($700.00)_D011ars per year for the year
1977. | ' :

Annual salaries and rates of pay for all titles
covered by this Agreement shall be increased by an addi-
tional Seven Hundred ($700.00) Dollars per year for the

year 1978.



R e il L 3= SAPRCS

ARTICLE IX

LONGEVITY PAY

A. LONGEVITY PAY will be granted annually on

or about December 1lst in a separate check to all

employees covered by this Agreement who have completed

at least five (5) full years of continuous full-time

service on that date, or have completed the proper

number of additional years for additional pa

" as per the following schedule:

From 5 tc 9 yéars of service = 2% of
From 10 to l4 years of service = 3% of
From 15 to 19 years'of service = 4% of
For 20 years of service = 5% of
For 21 and nore years of sexvice = 5% o=f

vment,

annual

annual

=

annrua
annual

annual

base pay
base pay.
base pay
base pay

base pav

B. TO RECEIVE LOYGIVITY PAY, an erplovee nust

be in a paying status as cZ July lst of anv vear here-

undéer when longevity is tc be paid. The Zdate of

payment shzll ba on or before Decerbkex 1l5th.

eriployee leaves the servics of the City after

but prior to December 1l5tkh, in gocd standiong
emnlovee will receive lonrzuvitvw payv bas

lencth of services as of

if any

.......

July 1st,
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year, prorated. If the employee leaves prior to July lst,

no longevity shall be paid. The aforesaid percentages are
payable each year of this Agreement. | |

C. 'An} éméloyee who is terminated by the City
through layoff or any other means and is thereafter hired
by the City under any Federal or State grant program such as
CETA, subsequently, is rehired by the éity and returned
to the regular City payroll, shall be considered a continuous
employee apd shall be credited for'suéh time spent working
for the employer under thé externally funéed program, without
loss of longevity, seniority, vacation, sick time, or any

othef benefits.



ARTICLE X

 HOLIDAYS

A. The following are recognized paid holidays:
New Year's Day, Martin Luther King Day (for 1978 only),
Washington's Birthday, Lincoln's Birthday, Good Friday,

Memorial Day, Fourth of-July, Labor Day, Columbus Day,

' Veteran's Day, Thanksgiving Day, Christmas Day, General

Election Day, the Friday before Labor Day and the Friday

after Thanksgiving, 127? and 1978. 7

B. Holidays which fall on a Saturday shall be
celebrated on the preceding Friday. Holidays that fall
on Sunday shall be celebrated on the foilowing Monday.
Holidays which fall within an employee's vacation period shall

be celebrated at the employee's option, either immediately

- before or immediately following his vacation period.

C. It is undersfood that there shall only be one
day of celebration in the event a holiday is celzsbrated on
a day other than the actual éazy ofi said holidav, and no addi-
tional day shall be received kescauvuse of the édjustzent on

the day of celebration. This shall not 22plrs =2 Lincoln's

tt
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or Washington's Birti

distinct holidays ané not onlx Presidenct’'s dan.
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D. When the City, Governor of the State of New Jersey
or the President of thé United States, declares a holiday
for all City employees, in addition to those set forth above,
those who were required to work on such additional holidays
shall be covered by the compensatory time provision as set
forth in Article v. ) . | _

E. 1In order to be eligible for holidéy éay, the
employee must work the workday immediately'preceding aﬁd

immediately following the holiday, unless the absence is

excused by the Departmeht Head.

-
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ARTICLE XI

VACATION

A. Full-time employees (including regular per diem

-employees) in the City service shall be entitled to vacations

with pay:

12 working days accrued
vacation; none taken

(1) Up to 1 year of service

After 1 year and uo to

10 years of service 15 wbrking days

4

vacation
After 10 years and up
to 20 years of service = 18 working days
‘ ~ wvacation’ ot
After 20 years and up
to 23 years of service = 23 working days
vacation

After 23 years of szrvice, additional working
days' vacation per vear not to exceed 30
working days vacatiorn total.
(2) Where in any calendzr year the Director certified
that the vacation or any part thereof is hot granted by pressure
of work, such vacation periois or parts thereof not granted

shall accumulate and shall be cranted during thes next

succeeding calendar year. Toha current va2ar's vacation may

be carried to the next succezZing vear, without violating
the provisicns of the last sznience. Such "carried vacation®,
existing at the time of arn emzlovess termination, I0or znv reason

shzll be paid at his current rz<te (terminziion)..
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(3)lUpon separation from employment, an employee shali
be entitled to vacation allowance for the current year prorated
on the numbher of months workecé in the calendar year in which
the separation becomes effective and any vacation leave which
he may have carried over from the pieceding caléﬁdar year.

' (4) If an employee dies having vacation credits, a sum
of money equal to the compensation figured on his salary rate

at the time of death shall be calculated and paid to his

estate.

il

(5) When the vacation allowance for an employeg changes,
based on his years of service, during any calendar year the
annual allowance shall be computed on the basis of the number
of full months at each rate. The new allowance shall be

effective for the entire year.

;



immediate family critically ill and reguiring the
presence of such enployee.

(2) If an employee is absent for thrée (3)
consecutive working days,’ for any of the reasons
set forth in the above rule, the appointing authority
shall require acceptable evidence on the fornm |
prescribed. The nature oI the illness and length
of time the employee will be absent should be stated
on the doctor's certificate. : | |

(3) The immediate supervisor may in his dis-
cretion at any time require the employee seeking sick
leave, or on return from sick leave, to submit
acceptahle medical qvidence or undergo a phvsical
examination. If the sick lzave is not approved,
the time involved during which the employee was
absent shall be charged to the emplcvee's vacation
time, with his approval; ctherwise the employee shall
suffer loss of pay forAsuch time,

(4) 2n employee who ¢o2s not exnect to report
for work because of perscnal illness or for any other

reasons includad in the defini

[

rior

(L/

[
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-

above set forth, shall no:ifyv his imnediate s

o

by telephonz or parscnal message within ons nha

IR

[N

)



hour of the regularly scheduled starting time.

(5) Sick leave claimed by reason of gquarantine
or exposure to contagious disease shall be approved
only upon presentationof acertificate from the local
department of health.

B. Full time tenporar; employees (which shall
include regular per diem employees) in the City éervice
shall be entitled to the same sick leave as permanent
employees, except:

(1) Casual'employees on a dai}y or hourly

basis are not eligible.



ARTICLE XIII

LEAVES OF ABSENCE

A. Leaves of absgnce for employees shall be granted
as provided in Civil Service Statutes and rules and-regula¥
tiqns except as otherwise expanded herein.

. B. Military Leave of Absence: An employee who is
a2 member of the National Guard or Reserve of the Military
or_Naval Forces of the United States and is réquired'to
undergo annual field training, shall be granted a leave of
absence with pay for the period of such tour of duty. This
leave shall be in additi&n to the annual vacation leave,.
provided the employee péesents the offiéial notice from his
Commanding Officer prior to the effective date of such leave.

C. Employees shall bs granted a leave of absence
without pay for the purposes of entering upon active duty
with the Armed Forces of the United States, or with any
organization authorized to serve therewith or with the Armed
Forces of the State in time of war or emerg2ncy oOr pursuant

to or in connection with the oceration with any system of

selective service.
D.(1l) En emplovee who is temporarily irncanacitated,

cither physiczlly or mantally, o zerform his dutlies mav be

r

:ranted a leave of absence wiihout pay in accorcdance with

~

3



Civil Service Regulatlons upon the presentatlon of such
reasonable proof of the 1ncaoac1ty as the employer may
require. - An employee shall be permitted to return from
such leave of absence only upon a presentation of a certifi
-cate of fitness for work from the treating physician and
after examination by a physician designated by the employer
In no event shall sech leave be granted until the‘employee
has exhaueted all accrued sick leave.

(2) An employee may be granted an unpaid leave of
absence in accordance with Civil Service Reguletiens either
to engage in an approved course of study such as will demon
strably increaee hisusefulnzss to the employer upon return
service or for any other reesons as shall be considered goo
by the employer. All regques:t for such leave shall be submi
in writing, accompanied by z statement of reasons, to the a
priate Department Director. In no evert shall such unpaid
leave be granted until the employee has exhausted all accru
vecation tihe.

E. Special Leave: &n enplovee in local service she

be given time off without lcss of pay when:

(1) Performing jury <uty;
a. An empleovee =D=-Iorming Jurs <uty in th2 State
courts shall suffer no lcoss o ravw and shall Dz mormiteed

retain any stipend receivcel Zoxr his servicas.



b. An employee performing jury duty in the federal
cours shéll suffer no loss of pay and shall be permitteé to
retain any stipend for his services up to a maximum amount
of Five ($5.00j Dollars per éay. All monies paid to the
employee foxr Federal jury dutyhin excess of Five ($5.00) ..
Dollars per day shall be remitted to the City.

(Z)ISﬁbpoened to appear as a witness before a Court, - | <
legislative committee or judicial or quasi~judicial body
if the appearance is an individunal and not as an employee.
or officer of his agency. ' f

F. BAn employee .in local service shall be given time
off withouf loss of pay when performing emergency civilian
duty in relation to natjional cefense or other emergency when (
so érdered by the Governor or the President of the United
States.

G. Employees returning from authorized leaves of
absence as set forth herein will be restored to their original
classification at the then zppropriate rate oflpay,'with no
loss of SEniority,'or other eﬁployee rights, privileges or
benefits.

H. Employees who are &uly authorized representatives
of Council 10 shall be grant=3 leaves of abszance with pay for
the purpose of travelling tc zn& from and attending any State

convention or meeting of the MNaow Jersey Civil Sarvice Association.
(
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" Such leave shall not exceed an aggregate time period of

fiver(S) days in any calendar yeér for the Blue Collar members
of Council 10 covered by this Agreement and five (5) day in
any calendar year for the White Collar members of Council 10
covered by this Agreement.

I. Maternity Leave

{1} An employee who becomes pregnant during the course
of her employment with the City shall be permitted to take a
leave of absence without pay in connection with her maternity
for a maximum period of three (3) months. Additional leave
time may be requested pursuant to Section D-(Z)_of this
Article.

(2) A pregnant emplovee shall be permitted to continue
work provided that, beginning with the sixth month of the
pregnancy, she shall provide the City with written certifica-
tion from her physician to the effect that sh2 is physically
capable of continuing to perZorm her duties. :

J. All full-time emzliovees shall be granted a leave
of absence, not exceediné three (3) davs, for a céeath of a
member of their household or immadiate family. Immediate

family is defined to includs parents, soouse, <iild, grand-

parent, grandchild, seon-in-izw, daughtor—-in-lzw, DSrotaar or
sister. Leave for death in =<hea immediazs fazils shall bo
cranted only uvpon presentaiicn of such reasernzils prooi as

re.

F

the emplover may roTuy



B
A
A
i

ARTICLE XIV

FRINGE BENEFITS

A.({1l) Any enployee who suffers a temporaxy dlsablllty
whlch is certified by the City Law Department as having arisen
out of or in the course of employment shall be granted, for
the period of such disability, a temporary leave of absénce
with pay, such leave not to ex:tend beyond one (1) year froﬁ
the date of the injury or illness. |

{2) The City Law Departnment shall have a period of
ten (10) working days after the filing of an émployee accident
report to make a determination as to whether the employee
disability arose out of his employment. If no detexrmination
is rendered within ten (10) working days as stated above,
the absence of any cdetermination shall be considered an
approval on the part of the City of Camden that said dlsabllltv
arose out of the employee's employment. Any such prellmlnary.
determination is subject to reversal by a contrary decision
by the Division of Workers Compensation. 'Thié provision in
no way limits the employes's lecal right to challenge such

ns avz=ilable.

IU
I.Ir

cetermination by any legal =

v

{3) Salary or wagsas i&" or pavable pursuznt to this

't

section shall be reducef by zie amount of any worker's compen-
sation award granteé the emdlecyes Ior the disability. Paid

lecaves of absence granted pu-stznt to this section shall not



be charged against previously accrued sick leave or vacation
time.

B.{l) Severance Pay: There shall be paid as a part
of the salary for persons in the classified service who
have been employed by the City of Camden and who terminated their
employment voluntarily because of a retirement program of
the City of Camden or the State of New Jersey or who has{ﬁassed
away while in City employment or have their jobs abolished |
for purposes of economy and their emplovment terminated, in
addition to their normal salary or wage, an additional sum
which will be based on the nuaber of years of service and at
the said regular rate then existing for the title and increment

level of such persons accoréing to the following schedules:

5 years but less than 15 years = 1 £full week's pay
15 years but less than 20 years = 2 full weeks' pay
20 or more years = 3 full weeks' pay

(2) Upon retirement Zrcn service to the City of Camden,
in addition to the schedule zs set forth in. Section B.(l) of .
this Article, the employee shall receive fifty percent (50%)
of his cumulated sick time, &s additional severance pay;
said payment not to exceed $12,000.00

{3) An employee who céias with ten (1C) cr nore vears
0f service to the City shall s entitizd to r=
estate of £ifty percent (53007 of his acggumulataZ s3ick time

not to exceed $12,003.00



be charged against previously accrued sick leave or vacation
time.

B. (1) Severance Pay: There shall be paid as a part
of the salary for persons in the classified service who
have been employed by the City of Camden and who terminated thei:
employment voluntarily because of a retirement program of
the City of Camden or the State of New Jersey or who has,péssed
away while in City employment or have theif jobs abolished .
for purposes of economy and their emplovment terminated, in
addition to their normal salary or wage, an additional sum
which will be based on the numnber of years of service and at
the said regular rate then existing for the title and increment

level of such persons accorcéing to the following schedules:

5 years but less than 13 years = 1 full week's pay
15 years but less than 20 years = 2 full weeks' pay
20 or more years = 3 full weeks' pay

(2) Upon retirement fron service tec the City of Camden,
in addition to the schedule zs set forth in.Section B.(l) of .
this Article, the employee shall receive fifty percent (50%)
of his cumulated sick time, as additional severance pay;
said payment not to exceed $12,000.00

.{3) An employee who c¢ias with ten (lC) cr- more vears

0f service to tha Citgy ghall! o= entitli=Z Lo 2=

not to exceed $12,000.00
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ARTICLE XV

INSURANCE

A. There shall be no change in the Group Hospital
Medical Plan presently ﬁaintained and paid by thé_Employer
on behalf of the employees except in the éase of a new plan
that is equivalent ox Seiter. Such change, if any, shall
be discussed with Council 10 before implementation.

B. When an employee .or spouse re£ches age 65 and
has his Hospital Plan supplemented by Medicare, the employer
will reimburse the employee for the cost of the Medicare Plan.

C. The employer agrees to provide health insurance

as a supplement to Medicare for City employees with 20 or

more years of service, providad such coverags 1is permissable
under legislation in effect cduring this Agreement.
D. The City agrees tc carry its present Blue Cross,

Blue Shield and Major ledical coverage at no cost to the

emplovees.
E. There shall be no change in the Dental Plan for
City emnloyees currently mzintained and paid for by the

employer except in the casz of the selection of a new plan

fy

:zarior benefits. Such change,

T Ty
—t

m
o

that provides eguivalent cx

th Couvncil rore implementatic
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if any, shall b= discuss2Z w



ARTICLE XVI

,EMPLOYEE EXPENSES

A. Employees required to use their personal vehicle
in the pursuit of proper ancd necessary City business, on a
daily basis, shall be reimbursed $45.00 per month and
fifteen (15) gallons of City gasoline per week, for such
travel. Such payment shall be made subject to written
certification by'the Departmaent Head. |

| B. Where employee; are reguired to use versonal

vehicles for City business, such employees will declare
such use on their application for liability insurance and
the difference between their non-business use premiunm and
their business‘use premium szz211 be reimbursed to them by
the City upon pfesentation o an invoice irom tha2ir insurance
carrier evidencing such difference. 1In lieu of the foregoing,
the City shall have the option‘of'providing such enployees
with sufficient liability co-esrage.

C. Any City emplovee who is authorized in writing

by his Director to use his zzrsonzal vehicle icr znv special

D. When any class of z-otlovment regulir:iz thne use of
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equipment, these shall be provided and maintained.ﬁy the'
employer at no expense to the employees.

E. Outside employees and those wearing work clothes,
not otherwise covered under Section D, above, shall receive
$100.00 annual allowance for the purchase and maintenance of
clothing used in the course of their duties. In lieu of
such allowance, the City will have the.option of supplyiﬁg

such employees with uniforms.

-
-
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ARTICLE XVII

DISCIPLINARY ACTIONS

A. The City shall give written notification to
Council 10 when anremployée is being susoended, fined,
demoted or removed from employment. The notification shall
be submitted to Council 10 at the same time wriﬁten notice is
given to the affected employze and shall indicate the extent

and. reason for the disciplinary action.
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ARTICLE XVIII

GRIEVANCE PROCEDURE

A. A grievance shall be any difference of opinion, .
controversy, ox dispute arising between the parties hereto,

involving interpretation or application of any provision

.

of the Agreement.

B. A grievance shall be processed as follows:

Step 1 - The grievance, in writing, shall be presented
to the immediate supervisor of the employee(s) involved no

later than five (5) working days of the occurrence causing

the grievance. The response shall be made, in writing,

within three (3) days to the representative of Council 10 by

said immediate supervisor.

Step 2 -~ If the grievance is not settled by Step 1,
g by Council 10 and submitted

3 n

it shall be reduced to writin
to the supervisor next in the hierarchy of the aggrieved

employee' {s) unit. The answar to such grievance shall be in

writing with copies to the employee, Council 10 and the
Dezpartment Head or Director, and shall be mace within five (5)

davs of its submission.

-~
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the =2mployee ané Counci
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10 or its Grievance Committee within seven (7) working days
after the submission of the grievance.

Step 4 - If the aggrieved is a permanent employee,
he shall now have the right to pursue all legal remedies
afforded by the provisions of the Civil Service Act, should
the grievance not be settled by Step 3.

Step 5 - In lieu of subnitting the grievance td the
Civil Service Commission, the aggrieved and Council 10 ma&
resort to the remedies in this Step. Council 10 or the City
shall have the right to submit the unresolved grievance to
binding arbitration. However, the action must be initiated
within thirty (30) days of the time the answer was received
or considered due in Step 3. Zither party may make written

application to the New Jersey State Board of Mediation request—

L

ing that an Arbitrator be apcointed to hear the grievance and

[

~
(™

[

make a final éetermination. The & sion shall be binding
on the parties to the dispute.

C. The cost of fees and expenée for having a grievance
arbitrated shall be shared egually by Council 1C and the City..

It 1is agreed that any Arbitrator appointed pursuzant to this.

iZgreement may not in any way 2lter the previsiens of this

AGreement. Furthermore, the right to reguast zrbicration shall
T2 limited to the parties to tnls LfrLsmant.

D. nNo disputes arisinsc out 2I ans DucEilisn sDartaining
to “he renewal of this ~Agreement or perctiaining oo the tzrns
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of any renewed Agreement shall be subject to the-arbi;rAtiOn
procedures of this Article.

E. . In the évent an Arbitrator shall award retrcactive
pay to the aggrieved employee(s), it is agreéd that the wages
the employee(s) may have earhed elsewhere during the period
covered by the award shall be deducted from same.

F. Nothing herein shazll prevent any employee from
processing his own grievance, provided_the Grievaﬁce Committee
of Council 10 or its equivalent, may be present at any hearing
on the individual's grievance.

G. Council 10 will notify the City in writing of the
names of its employeeé who are designated to represent employees
under tﬁe Grievance Procedure. Employees so designated by
Council 10 will be permitted to confer with other representa-
tives, employees, and with City representatives regarding mattere
of employee represéntation, during working hours without loss
of pay for periods not in exzess of one (1) hour ver cay.

H. Agents of Council 10, who are not employees of the
emplover, will be permitted to visit with employees during
working hours at their work stztions for the purpose 0of dis-

cussing Council 10 representaticon matters, so long as such

there is no undue interference

o1

1o

—
-

right is reasonably exercisecd

with work progress.

Council 10 must notify thza City oi the narmes ol the
agents Xo more than one (1) zgent is to b2 ézsignated for
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each facility. Agents who are not employees covered by this
Agreement, will not be permitted to visit the facility during
working hours to discuss Council matters with employees at their

work stations, unless they first receive permission from the

City or its agent. However, agents of Council 10 not exceeding

three (3) shall be allowed to meet with employees who are
Council members during their lunch time or other free periods

to carry out Council business. The privileges granted under

this Article shall be revokecd if the activities of said Council
10 agents impede the City's operations.

I.- VWhen any agent of Council 10 is scheduled by either
of the parties hereto to participate during working hours in
negotiations, grievance procesdings, conferences or meetings

he shall suffer no loss in pav or be charged for sick leave.

In the avplication of the foracgcoing Council 10 will be limited

to the use of two (2) employ=2ss Ior grievances, conferences

or meetings and five (3) persons for negotiations.

|
%3]
(§]
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ARTICLE XIX

EQUAL TREATMENT

A. The City agrees that there shall be no discrim-
ination or favoritism for reasons of sex, age, nationality,
race, religion, marital status, political affiliation, union

membership or union activities.



AT LCLE XX
wnHK_ﬁULES
A. Tl employer maY r:5tablish reasonable and necessary

rules of worz .ng conduct lor employees. Notice of the estab-
lishment of zurh rules will ke given Council 10 and posted on

employee bulleiin boards; no later than ten (10) days prior to

their effectisn gate. Huch rules shall be equitably applied

and enforcedé. <The locationt ~»f the employee bulletin boards

are to be es=.hlished by mutuzl agreement of the parties

hereto.



ARTICLE XXI

SAFETY AND HEALTH

A. The City shall at all times maintain safe and
healthful working conditioné, and will provide employees
with any wearing apparel, toéls or devices reasonably
necessary in order to insure their safety and health.

B. The City and Council 10 shall each designate a
-safety committee member. It shall be their joint responsi-
bility to investigate and correct unsafe and unhealthful
conditions. They shall meet periodically &s necessary to
review conditions in general and to make recommendations to

-either or both parties when zoppropriate. The safety committee

4

member representing Council 10 shzll be permitiiesd a reasonable
opportunity to visit work locations throuchout the Ccity's
facilities, where emplovees covered by this Acresment perform
their duties, for the purpose oi investigating saiety and

health conditions, during worhing hours with no loss in pay,

for periods not to exceed on= {1) hour per dayv, when and if

reguired.
C. The City shzall suzoly all erplicyess wiih propor
idertification to prosonc to hz goenaral pulliz while in

L)
)
|
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ARTICLE XXII

GENERAL 2R20VISIONS

A. Bulletin boards will be made available by the City,

in places mutually agreeable to the City and Council 10, at
each of the permanent work locations in each Department for

the use of Council 10 to post Council 10 announcements and

other information of a non-controversial nature.
B. Should any portion of this Agreement be held

unlawful and unenforceable kv any Court of competent juris-

diction, such decision of the Court shall apply only to the

specific portion of the Agrssrent affected by such decision.

C. It is agreed that representatives of City and

Council 10 will meet from ti—z to time upon request of either

matters which are not necesszrily a grievance as such. Such

meetings shall be initiated >v written request of either party,

which shall reflect the precise agenda of the meeting,

D. The jurisdiction zn2 authority of the City over

matters not covered by this Zzreem2nt are excrassly reserved

and impliedly reserved by =

E. Any provisions of this Az
violation on any future lozzl, state
shall be subject L0 reneg

insuring that such provisions ar2 not in coxntradiction to

]
et
0

i
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any such aforementioned legislation. Only those provisions
in dispute shall be affected, all other terms and conditions

of this Agreement remaining unaffected.
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ARTICLE XXIII

TERMINATION

A. This Agreement shall take effect as of the date

of execution and shall remain in full force and effect

‘until December 31, 1978. The salary provisions of this

Agreement shall be retroactive to January 1, 1977. It

sahll be automatically renewed from year to Year thereafter
unless either party shall notify the other in writing one-
hundred and twenty (120) days prior to the anniversary
date, that it desires to modify this Agreement. In the event
that such notice is given, necgotiations shall begin not

later than ninety (90) days prior to the anniversary date;
this 2greement shall remain in full force and effect

during this period of negotiz:zions and until notice of
termination of this Agreement is provided to the other party
in the manner set forth in thes following paragraph.

B. In the event that either party desires to terminate

this Agreement written notic2 rust be given to the other

party not less than ten {10) <&=Zvs prior to the desired ter-

e the anniversary date
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mination date which shall =~z:z o=

set forth in the pr=ceding czrzgraph.



TITLES COVERED BY COUNZIL #10 AGREEMENT

SUPERVISORY UNIT:

Asphalt Plant Foreman

General Parks Foreman - . i
Laborer Foreman

Police & Fire Signal System Foraman

Police & Fire Signal Supervisor

Parks Superintendent

Street Foreman

Street Superintendent

Sanitation Foreman‘.

Sewer Foreman

Sewage Plant Superintendent
Supervisor of Motors

Watexr Foreman

Water Superintendent

Sanitation Suparintendent
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Witness our hanas and

seals this

Attest:

i

day of

r 1877.

CITY'QP’CﬁﬂDEN
}
.
BY 4 N, 4£;443’

~-DAVID DgNKELEY 7y
BUSI: ESS ADMINIST OR

Y
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CAMDEN COUNCIL 10
NJCSA
SUPERVISORS' UNIT
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: CHRRLE: DI BARTOLOMEOD
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MIIDRZD DI FANTE, PRESIDENT




