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This agreement is entered into this 1st day of 1995 by and between the BOROUGH
QF BELLMAWR, in the County of Camden, a municipal corporation of the State of
New Jersey ( hereinafter referred to as the "Employer" ) and PBA LOCAL NO. 30
( hereinafter referred to as the "PBA" ).

¥
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A. The employer hereby recognizes the PBA as the sole and exclusive negotiating
representative of all Patrolmen, Sergeants, police women and detectives who are
employed in the Employer's Department of Public Safety for the calendar years of 1995
through 1997 It is expressly understood, however that employees in the ranks of
Lieutenant, Captain, Deputy Chief and Chief of Police, supervisars within the meaning of
the PERC act, managerial executives, professional employees, craft employees and all
other employees are excluded from this negotiating unit and are not subject to the terms
of this agreement.

B. An authorized representative of the PBA shall be permitted to visit Police
Headquarters or any police facility, or the office of the Director of Public Safety, for the
purpose of processing or investigating grievances. This right shall be exercised
reasonably. Upon entering the premises, the authorized PBA representative shall notify
the officer in charge or in his absence, his authorized representative. Permission to visit
the premises shall not be unreasonably withheld. The PBA representative shall not
interfere with the normal conduct of work within the police facilities.

C. Authorized representatives of the PBA shall be permitted reasonable time off to
attend negotiating sessions, grievances sessions and mestings with the employer's
representatives, provided that adequate coverage is arranged with the approval of the
employer.
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A. The employer hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this agreement by the laws and constitution of the State of New Jersey
and of the Umited States, including, but without limiting the generality of the foregoing,
the following rights:

1. The executive management and administrative control of the Borough
Government and its properties and facilities, and the activities of its employees;

2. To hire all empioyees, and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment, and to
promote and transfer employees;

3. To suspend, demote, discharge or take any other disciplinary action for good
and just cause according to law;

4. To establish new rules or modifications of existing rules governing working
conditions provided such action does not violate law.

B. In the exercise of the foregoing powers, rights, authority, duties or responsibilities
of the Employer, the adoption of policies, rules, regulations and practices in erance
thereof, and the use of judgment and discretion in connection therewith, shall be imited
only by the specific and express terms of this agreement and the laws of the state of New
Jersey and of the United States.

C. Nothing contained herein shail be construed to deny or restrict the Employer of its
rights, responsibilities and authority under R.S. 40, R.S. 40A or other national, state,
county or local laws or ordinances. The Employer's exercise of its management rights
pursuant to this Article shall not be subject to submission to the arbitration procedure
established in this Agreement.
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A. Purpose

The purpese of this procedure is to secure, at the lowest possible level, an equitable
solution to the problems which may arise affecting the terms and conditions of this
agreement. Nothing herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informaily with any appropriate representative
of the employer. The employer shall notify the PBA of any resolution or adjustment from
such discussions.

B. Definition

The term "grievance" as used herein means an appeal by an individual employee or
the PBA on behalf of an individual employee or group of employees, from the
interpretation, application or violation of policies, agreements and administrative
decisions affecting them., The term "grievance” as used herein shall not refer to any
matter which was, or which could have been, raised at the bargaining table during the
negotiations that led to the instant agreement. No grievance may proceed beyond Step
One herein unless it constitutes a complaint or controversy arising over the interpretation
of the terms and conditions of employment governed by statue or administrative
regulation, incorporated by reference in the agreement either expressly or by operation of
law, shall not be processed beyond Step One herein.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method of resolving grievances
between the parties covered by the agreement, and shali be followed in its entirety unless
any step is waived by mutual written consent. A failure to respond at any step in this
procedure by the Employer or its agents shall be deemed to be a negative response and
upon the termination of the applicable time limits the grievants may proceed to the next
step. The time limits set forth herein shail be strictly construed and may be extended or
altered only by the parties mutual written consent. The aggrieved employee shali be
provided with full opportunity to present his grievance and shall have the right to the
participation of a PBA representative, If a grievance is not appealed in timely fashion
from step one to the next step, the grievance shall be considered settled on the basis of
the last decision of the Employer and shall not be eligible for further appeal.
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Step One:

An aggrieved employee, or the PBA on behalf of an aggrieved employee or employees,
shall institute action under the provisions of this grievance procedure within ten (10)
days of the occurrence of the grievance, and an eamest effort shall be made to settle the
differences between the aggrieved employee and the Chief of the department or his
representative for the purposes of resolving the matter informally. The aggrieved
employee, the PBA representative (if any), and the Chief of the department or his
representative may reach a settiement of the dispute. The Chief or his representative shall
render a written determination within five (5) days after presentation of the grievance.

Step Two:

In the event the grievance has not been resolved at step one, the aggrieved party shall,
in writing and signed, file the grievance with the Director of Public Safety within five (5)
days following the determination at step one. A member of the Negotiating Committee
designated by the PBA and the Director of Public Safety shall attempt to settle the
grievance. The Director of Public Safety shall render a written decision within five (5)
days from the receipt of the grievance.

Step Three:

In the event the grievance has not been resolved at step two, the employee or the PBA
shall, in writing and signed, file the grievance with the Mayor within five (5) days
following the determination at step two. A member of the Negotiating Committee
designated by the PBA, the Director of Public Safety and the Mayor shall attempt to
settle the grievance. The Mayor shali render a written decision within ten (10) days from
receipt of the grievance.

Step Four:

In the event the grievance had not been resoived at step three, the matter may be
referred to arbitration as hereinafter provided. The PBA shall file a demand for
arbitration with the Public Employment Relations Commission within ten (10) days
following receipt of the determination at step three. The selection of the arbitrator, and
the conduct of arbitration proceedings, shall be governed by the rules and regulations of
the Public Employment Relations Commission. The costs of the services of the arbitrator
shall be borne equally by the Employer and the PBA. Any expenses other than the cost
of the services of the arbitrator, including but not limited to presentation of witnesses,
shall be borne by the party incurring same. The arbitrator shall not have authority to add
to subtract from, modify, change or alter any of the provisions of this agreement. The
arbitrators award shall be in writing and shall be final and binding on the parties, but in
no event can an award be retroactive to a date earlier the six (6) days prior to the date
the grievance was first presented. In rendering his written decision, the arbitrator shall
indicate in detail his findings of fact and reasons for making the award. The arbitrators
decision and award shali be null and void unless delivered to the parties by no later than
thirty (30) days after the hearings have been declared clased.
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A, Military leave shall be granted in accordance with the provisions of all applicable
laws.

B. The Director of Public Safety, on the written request of an employee and after
reasonable notice, may grant up to one (1) year leave of absence without pay to the
employee. The Director may extend such leave for an additional six (6) months upon
approval of the governing body. If, however the employee overstays such leave, his
employment with the employer shall be deemed to have terminated.

C. Funeral Leave:
1. In the event of death in the employees immediate family, the employee shall be
granted  time off without loss of pay from the day of death or the day of the funerai,
but in no event shall said leave exceed five (5) consecutive days.

2. The "immediate family" shall include only husband, wife, brother, sister, child or
parents of the employee or spouse or those relatives residing in the household.

3. In the event of death of brother-in-law, sister-in-law, or grandparents, the
emgfsyee shall be granted time off without loss of pay from the day of death or the day
of funeral, but in no event shall leave exceed three (3) consecutive days.

4. Reasonable verification of the event may be required by the Borough.

5. Such bereavement [eave is not in addition to any holiday, day off, vacation leave
or compensatory time off falling within the time of the bereavement,
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The Borough retains the right to order an empioyee to have a physical examination if

the Borough deems same necessary. The Borough will retain the cost of ordered physical
examination. .

The employee upon request of the Borough will provide the Borough with a copy of a
physicians report. The cost of such physical examination shall be assumed by the

employer up to a maximum of $150 00 (one hundred and fifty dollars) upon receipt of
duly executed voucher.

A copy of the medical report will be forwarded to the Borough.
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A. Shifts are presently scheduled for 8:00 AM. to 4:00 P.M., 4:00 P.M. to 12:00
midnight, 12:00 midnight to 8:00 A M. and power shift 8:00 P.M. to 4:00 A M.

B. The employer retains the exclusive prerogative, in the interests of governmental
efficiency and the maintenance of discipline, to determine the times when shifts shall
commence and terminate, the number of employees to assign to shifts and the specific
employees to be assigned to specific shifts.
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A, Longevity Pay:

Each employee is entitled to longevity pay based on years of service and processed at a
percentage rate. Longevity pay shall be paid weekiy as follows;

Completion of 1 year of service to eighth year............... Two percent (2%) base salary

Completion of the eighth year of service to 14th year......... Four percent (4%) base
salary

Completion of the 14th year of service to end.................... Five percent (5%) base salary

B. Overtime and Court Pay:

1. Any employee who shall be required to work overtime, which shall specifically
include any hours over forty two (42) hours per week, or eight (8) hours per day shail
receive pay at one and one half time (time and one half), with authorization by the Chief
or senior officer in charge of operation.

2. If an employee is required to attend Beilmawr Municipal Court on the employees
time off, the employee shall be compensated with 1 compensatory day off for each
appearance, not to exceed 12 compensatory days per year. 48 hours notice must be given
to use a compensatory day off.

3. Any employee who shall be required to make a court appearance (other than
Bellmawr Municipat Court) on his time off shall receive $65.00 dollars (sixty-five
dollars) plus parking fees. This is to include conflict cases transferred from Beilmawr
Municipal Court.

C. Legal Expenses:
The employer shall provide such legal expenses as are mandated by law.

D. Holidays:

Each employee shall be entitled to fourteen (14) paid holidays per year which are
designated as follows on page 10. All unused holiday pay will be paid in a lump sum
check, in the first pay period of December.

An officer upon completion of his nineteenth (15th) year of service and any year
thereafter, at his discretion, may have his holiday pay added to his salary, paid weekly so
that pension deductions can be made. If the officer elects this option he agrees not to use
any holiday as a day off.
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BOLIDAYS

NEW YEARS DAY
LINCOLNS BIRTHDAY
WASHINGTONS BIRTHDAY
GOOD FRIDAY

EASTER SUNDAY
MEMORIAL DAY
INDEPENDENCE DAY

E. Clothing Allowances:

LABOR DAY

COLUMBUS DAY

GENERAL ELECTION DAY
VETERANS DAY

THANKSGIVING DAY (THURSDAY)
POST THANKSGIVING DAY (FRIDAY)
CHRISTMAS DAY

The clothing allowance for detective shail be $3600.00 per detective per year. Uniforms
for patrolman wili be supplied by the Borough. Maintenance and cleaning will be paid for
by the Borough at a cleaner designated by the Borough.

F. Schoel Advances:

Any employee attending special classes shall be entitled to $5.00 per day for meals and
.20 per mile for the use of their personal vehicle.

G. Vacations:

Employees are entitled to vacations in accordance with the following schedule;

AT THE COMPLETION OF:

ENTITLED TO:
Lyear ..o veaereeenne 7 days
2years......ceeieennne. 12 days
S Years.....cceeceecvverennnnns 14 days
10 years........cceovvecrennne. 17 days
IS years....coooomennnen, 22 days
20 years......oevviecreeeeenen, 1 day for every year not

to exceed 27 days.

(10)



H. Personal Days:

Each employee shall be entitled to two (2) personal days off each year of this
agreement. A 48 hour notice must be given in written form to use same.

L Coilege Réimbursement:

The Borough of Bellmawr will pay 2 maximum of $300.00 per employee per year for
tuition of college courses and or materiais needed for such courses.

1. Employee must attain a passing grade.

2. Employee must remained in empioyed with the Borough of Bellmawr for a period
of not less then 2 years from the date of the latest enrollment. If employee should
terminate his employment with the Borough of Bellmawr, the borough has the right to
request reimbursement of the costs from the employee.

3. Payment will be made by voucher upon employee submitting receipts of costs for
said courses and/or materials, along with proof of passing grade.

4. All courses must be related to law enforcement or be applied to a degree in law
enforcement,
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1. All insurance in effect as of December 31, 1994 shall continue in existence.

2. Dental plan 111A of New Jersey Dental Plan or equal.
3. Prescription- $3.00 deductible.
All medical insurance will be according to the Borough Plan. Changes in medical
insurance must be equal or better to current insurance pian in existence at this time.
PRESCRIPTION PLAN

Employee is responsible to pay three dollars ($3.00) for each prescription. The Borough
of Bellmawr will pay for balance for the price of each prescription.

DENTAL PLAN
The benefits are to be 100% of preventative and diagnostic coverage, 70% of basic, and
50% of prosthodintics. This coverage is to extent primarily to the Borough of Bellmawr
Police Department.

OPTICAL PLAN

The Borough of Bellmawr will pay for optical expenses not to exceed $200.00 per year
per family. Payment wiil be by voucher.
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A. Sick leave is defined as absence from work by an employee by reason of personal
illness. This sick time covers the individual employee only and not members of his or her
farmly.

B. Said period of illness or sick time will be paid up to a maximum of twenty (20)
working days in accordance with the scheduie below. For a bona fide absence because of
illness or an off-duty injury (not covered by workmen's compensation), an employee who
qualified shall be paid during any calendar year effective January 1, 1986, according to
the following schedule; -

COMPLETION OF: ENTITLED TO:

0-6 months .........ccoeeeevnnenne 0 days

6 months to 1 year .............. 1 day every 2 months
1 year ...coovevriirrersinneneans 5 days

5 years ...ccceierene crssenesrres 10 days

10 years ......cocvvivvveeinnnnnne. 15 days

12 VRIS .o e e 17 days

15 years ......ccooceiiineennennan 20 days

C. Pay for one (1) day of sick leave shall be equivalent to eight (3) hours at the
employees regular base rate of pay. Sick leave shall be allowed for less than fuil work
days. In the event that an employee leaves his work because of illness before the end of
his regularly scheduled work day, those hours will be charged to his sick leave allotment.

D. All unused sick leave may be carried from year to year not to exceed 90 days.
In case of illness, current year sick leave must be used first. All unused sick leave cannot

be used except for long term illness of 14 days or more and up to 90 days or the exact
amount carried from year to year.
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A. The Borough agrees that all benefits, terms and conditions of employment relating
to the status of members of the Bellmawr Police Department embodied in resolutions,
ordinances, or statutes, shall be maintained at not less than the highest standards in effect
at the time of the commencement of collective negotiations leading to the execution of
this agreement.

B. Upon retirement or line of duty disability the retired or disabled employee, his
spouse and his children who are covered by health benefits provided by the Borough of
Bellmawr shall be entitled to all heaith benefits which were provided to the employee at
the time of the employees retirement or line of duty disability or heaith benefits equal
thereto including optical benefits as provided in Article VII in this contract. -

C. If the retired or disabled employee should gain employment which provides health
benefits greater or equal to what is provided by the Borough of Bellmawr, the Borough
of Bellmawr shall become the secondary insurer to the employee.

D. Upon reaching the eligibie age for coverage by Medicare the retired or disabled
empioyee shall be covered by such medical coverage as required by law.
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A, In the event an employee becomes disabled by reason of a service connected injury
and is unable o perform his duties, he shall be entitied to full pay for a period up to
twelve (12) calendar months.

B. The employee shail be required to present evidence by a certificate of a physician
that he is unable t0 work and the borough may reasonable require the said employee to
present such certificates from time to time.

C. Receipt of pay for up to a period of one (1) year is subject to a determination by
the Borough Physician that the employee is not capabie of performing light duty.

D. During the period of disability, all temporary disability benefits accruing under the
provisions of the Workmen's Compensation Act shall be paid over to the Borough.

E. For the purposes of this article, work incurred injury shail mean injury incurred
while the employee i3 acting in official police capacity.

F. Employees who are injured, whether slight or severe, while working must make an
immediate report within eight (8) hours thereof to the Chief of Police or his designee.

G. If the Borough can prove that an employee has mis-used the article, the said
employee will be subject to disciplinary action, including dismissal by the Borough.
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1995 -

Starting Salary..........ccccccenan. cerreenerrearenene
After first year.................... OO
After second Year...........c.ocveveverirereeeenes
After third year.........cccoevveiimimniieenens
Corporal......cocccvevcercmecnn. versresenaarerieeanens
Detective.......... eenrererrenreseebananannararanes

After first year..........cooecuceencnnne. rereeeenesaes
After second year...........cc.coeemnnne. crereraean
After third vear.........cc.cocercecemiennnnen.
Corporal......c.creereenerenne crerrerere e anareases
Detective..........ccconviveniceecerencrnernn.
Sergeant.......coocoevicene

After first salarj} ........... veteerererreteerastneneaas
After second vear.........cocceeveeemneen. veervenees
After third year.............. erreeeereeerensaesarana
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$21,320.00 per year
$27,965.32 per year
$34,610.65 per year
341,255.98 per year
$41,671.98 per year
$42,380.00 per year
$42,919.98 per year

$22,386.00 per year
$29,363.58 per year
$36,341.18 per year
343,318.79 per year
$43,755.59 per year
$44,499.00 per year
$45,065.99 per year

$23,505.30 per year
$30,831.76 per year
$38,158.23 per year
$45,484 73 per year
345,943.37 per year
$46,723.95 per year
$47,319.29 per year



A. The PBA covenants and agrees that during the term of this agreement neither the
PBA nor any-person acting on its behalf will cause, condone or support, nor will any of
its members take part in any strike (i.e. the concerted failure to report for duty or wallfui
absence of arly employee from his position or stoppage of work or abstinence in whole
or in part from the full, faithful and proper performance of the empicyees duties of
employment), work stoppage, slowdown, or walkout. The PBA agrees that such action
would constitute a material breach of the agreement.

B. In the event of a strike, work stoppage, slowdown, or other job action, it is
covenanted and agreed that participation in any such activity by an employee covered by
this agreement shall be grounds for disciplinary action which may include suspension or
termination.

C. The PBA will actively discourage any of its members or persons acting on their
behalf from taking part in any strike, slowdown, or job action and make reasonable
efforts to prevent such iilegal action.

D. Nothing in this agreement shall be construed to limit or restrict the Employer in its
rights to seek and obtain such administration or judicial relief as it may be entitled to
have in law or in equity for injunction or damages, or both, in the event of such breach
by the PBA, its members or any person acting on its behalf.

(17)



A. Representation Fee:

The Borough agrees to deduct the fair share fee from the earnings of those employees
who elect not become a member of the association and transmit the fee to the majority
representative after written notice of the amount of the fair share assessment is furnished
to the Borough and the New Jersey Public Employment Relations Commission.

B. Computation of Fair Share Fee:

1. The fair share fee for services rendered by the majority representative shall be in an
amount equal to the regular membership dues, initiation fees and assessments of the
majority representative, less the cost of benefits financed through the dues and available
only to the members of the majority representative, but in no event shail the fee exceed
85% of the regular membership dues, fees, and assessments. Such sum representing a fair
share shail not reflect the costs of financial support of political causes or candidates
except to the extent that it is necessary for the majority representative to engage in
lobbying activity designed to foster its policy its policy goals in collective negotiations
and contract administration and to secure for the employees it represents advances in
wages, hours, and other conditions of employment which ordinarily cannot be secured
through collective negotiations with the Borough.

2. The majority bargaining representative shall provide sixty (60) days prior to January
1st and July 31st of each year, advance written notice to the Public Employment
Relations Commission, the Borough and to all employees within the umt, as shail be
determined by a list of such employees and furnished by the Borough, the information to
compute the fair share fee for services enumerated above,

3. Any challenge to the assessment by an employee shall be filed in writing with the
Public Empioyment Relations Commission, the Borough and the majority bargaining
representative within thirty (30) days after receipt of the written notice by the employee.
All challenges shall specify those portions of the assessment challenged and the reason
therefore. The burden of proof relating to the amount of the fair share fee shail be on the
majority bargaining representative.
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C. Challenging Assessment Procedure:

1. The majority bargaining representative agrees to establish a procedure by which
non-member employees in a unit can challenge the assessment as provided in Section 3
of this act. Said procedure shall consist of an appeal of the individual assessment to the
PBA REPRESENTATIVE FEE BOARD at a meeting to be scheduled no later than
thirty (30) days from the date of the notice of the challenge of the assessment. Upon
recetpt of a challenge, notice of the challenge and hearing date shall be given to the
Borough and the challenging employee by the employee by the majority bargaining
representative and shall be posted conspicuously at the work sites of the Borough to
allow all interested employees to participate. The hearing shail be open to all interested
parties and the determination of the PBA REPRESENTATIVE FEE BOARD shall be
made in writing with copies to the Borough and the challenging employee. Any
challenging employee who disagrees with the determination of the PBA
REPRESENTATIVE FEE BOARD shall have a right, within twenty (20) days of said
notice of determination, to appeal the decision to & board consisting of three (3)
members appointed by the Governor, and such other appeals as may be allowed by law.

2. In the event the challenge is filed, the deduction for fair share fee shall be held in
escrow by the Borough pending final resolution of the challenge.

D. Deduction of Fee:
1. No fees shall be deducted for any employees sooner than:
a. The thirtieth (30th) day following the notice of the amount of the fair share fee;

b. Satisfactory completion of a probationary period or the thirtieth (30th) day
following the beginning of employment, whichever is later, for new empioyess appointed
to positions in the negotiations unit;

¢. The tenth (10th) day following the beginning of employment for employees
entering into work in the negotiations unit from re-employment list.

d. The date of satisfactory completion of the probationary period or the completion
of a three (3) month period following the beginning of empioyment, whichever is sooner,
for employees hired on a temporary basis, provided, however, that no empioyee in the
aforesaid categories nor any employee in the empioy of the Borough at the time an
agency shop agreement becomes etfective shall be required to tender the fair share fee
before the thirtieth (30th) day following the date the said agreement becomes effective.
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E. Payment of Fee:

The association shall deduct the fee from the earnings of the employees and transmit
the fee to the majority bargaining representative quarterly during the term of this
agreement.

F. Association Responsibility:

The association assumes responsibility for acquainting its members, as well as other
employees affected by the representation fee, of its implications and agrees to meet with
employees affected upon request to answer any questions pertaining to this provision.

G. Miscellaneous:

1. The association shall indemnify, defend and save the Borough harmiess against and
ail claims, demands suits or other forms of liability that shail arise out of or by reason of
action taken by the Borough in reliance upon fair share fee information furnished by the
union or its representative.

2. Any action engaged in by the association, its representatives or agents which
discriminates between non-members who pay the said representation fee and members
with regard to the payment of such fee other than as allowed uader law shall be treated

as an unfair practice.
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If any section, subsection, paragraph, sentence, clause or phrase of this Agreement, or
any application thereof to any empioyee or group of empioyees is held to be invalid by
operation of taw or by a court or other tribunal of competent jurisdiction, such provision

shall be inoperative but all other provisions shall not be affected thereby and shail
continue in full force and effect.
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P

A. This agreement represents and incorporates the complete and final understanding
and settlement by the parties of ail negotiable issues which were or could have been
subject of collective negotiations. The parties acknowledge that during the negotiations
that resulted in this agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law in the
area of collective negotiations and that the understandings and agreements arrived at by
the parties after the exercise of the right and opportunity are set forth in this agreement.
Therefore, the Employer and the PBA, for the life of this agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain or negotiate with respect to any subject or matter referred to or covered in this
agreement or with respect to any subject not specifically referred to or covered in this
agreement even though such subjects or matters may not have been within the
knowledge or contemplation of either or both parties at the time they negotiated or
signed the agreement.

B. This agreement shail not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.
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The terms of this agreement shall be from January 1, 1995 through December 31, 1997
and from year to year thereafter subject to a written notice from either party to the other
of the desire to change or amend the agreement. To be effective, such written natice
must be received by the other party by no later than one hundred sixty five (165) days
prior to the Employers required budget submission date. The foregoing reference is
derived from Public Employment Relations Commission Regulation Section 19:16-2.1
and the adoption by the Public Employment Relations Commission of a February 10
required budget submission date for municipalities such as the Employer. In the event of
any change in the PERC statue or regulations, this articie shall be deemed to have been
amended to conform to such change. This agreement only applies to the bargaining unit
employees who are on the employers payroll on the date this agreement is signed.

WHEREAS, the parties have hereunto set their hands and seals as of the date and year
first above written.

E]J_l@’PO\LjE DEPARTMENT BELLMAWR BOROUGH COUNCIL
L0 e

Mayor Anthony P. Idfant

Pt Thomas Mitchell J
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