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PREAMBLE

This Agreement, cffective as of the first day of January, 1981, by and
between the Borough of Bergenfield, New Jerscy, Ive;einafter referred to as the
"Borough", and Bergenficld Policemen’s Beneveolont Association, P.B.A. Local No.
§3, hereinafter refcrred to as the "Association" is desighed to maintain and
promote & harmonious relationship between the Borougﬁ and such of its employees

who are within the bargaining unit defined in Article | hereof in order that more

efficient and progressive publie service may be rendered.
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ARTICLE I

RECOGNITION

Section 1

The Borough hereby recognizes the Association as the exclusive majority
representative within the meaning of the New Jersey Employer-Employee
Relations Act, N.J.S. 34:13A-1 et seq. for collective negotiations concerning
salaries, hours of work, and other terms and conditions of employment for eall
police officers employed by the Borough excluding the Chief of Police and the

Deputy Chief of Police.

Section 2
Unless otherwise indicated, the terms "police officer”, "employee™ or
"employees” wherever used in this Agreement refer to all persons represented by

the Association in the above-defined bargaining unit,

t
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ARTICLE 1I

MANAGEMENT AND POLICEMEN'S RIGHTS

Section 1

The Borough hercby agrees thal cvery police officer shall have the right
freely to organize, join, and support the Association and its sffiliates for the
purpose of engaging in collecctive negotiations and other concerted aclivities for
mutual aid and protection. As 3 body exerceising governmental powers under the
laws of the State of New Jersey, the Borough undertakes and agrees that it shall
not directly or indircetly diseourage or deprive or eocree any police officer in the
enjoyment of any rights, privileges, or benefits conferred upon police officers by
the New Jerscy Employver-Employee Relations Act, N.J.8. 34:13A-1.1 et seq., or
other laws of the Statc of New Jersey or the Constitutions of the State of New
Jersey or of the Unitcd States. The Borough further agrees that it shall not
discriminate against any police officer with respect to hours, wages or any terms
or conditions of employment by reason of his membership in the Association and
its affiliates, his participetion in any lawful activities of the Association and its
affiliates, collecctive ncgotiations with the Borough or the institution of any
grievnnce'under this Agrecement with respeet to the terms and conditions of

employment.

Section 2 -
pett el

Except as olherwise provided herein, the Borough hereby retains and
reserves untlo itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the signing of this
Agrecement by the lnws and Constitution of the State of New Jersey and of the
United Stutes, ineluding. butl without limiting the gencrality of the foregoing, the

following rights:
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(a} To the executive management and ad-
ministrative control of the Borough Government
and its properties and facilities and the activities
of its employees;

(b} To hire all employees, und subjeet to
the provisions of law, to determine their quali-
fications and conditions for continued employment
or assignmens and to promote and transfer em-
ployees;

(¢} To suspend, promote, demote, iransfer,
assign, re-assign, discharge, or take any other
disciplinary waction for good and just cause ac-
cording to law.

Section 3

Nothing contained herein shall be construed to deny or restrict either party
of or in its rights, responsibilities, and authority, under N.J.8, Titles 11, 34, 40

and 40A, or any other nutional, state, eounty or other appliable laws,

Section 4

Neither the Association nor any of its members shall engage in any job
action, strike, work stoppage, sit down, slow down, sick call action, boycott or
a‘ny other form of interference with Borough operations during the term of this

Agreement.

Seection § -

-

The Borough will not cenpage in any lockout of employees covered by this

Agreement during the term thercof,

LS T LTTSEERE: SN
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ARTICLE i

SALARIES

——————

Seetion 1

i o R DTS it 2 e

Employees' base salaries shall be as follows for the calendar years 1981,

1982 and 1983:

Patrolmen 1981
First year $13,327.00
Second year 14,623.00
Third year 18,049.00
Fourth year 149,525.00

Fifth year 20,1995.00

Supervisor, Burcau of Criminal Justice

23,¢05.00
Sergeants 23,100.00
Lieutenants 25,237.00
Captains 27,197,040
§e_gtion 2

1982
$14,367.00
15,764,00
19,457.00
21,048.00

22,633.00

25,015.00

24,902.00

. |

.00

27,200

29.318.00

1983

$15,487.00
16,994.00
20,975.00
22,690.00

24,398.00

26,4966.00
26,845.00
29,327.00

31,605.00

Increments shall be paid m accordance with past practice,
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ARTICLE IV

LONGEVITY

- GO o e e R

e d IS A S o b

In addition to salaries, wages or other payments hereunder, each police

officer shall receive longevity compensation based upon years of serviee with the

Borough as follows:

Six (6) through eight (8) ycars

of service .......... Cetarriseanvesssarerisaresaceniietrrarebtrstrranns 1% of base
Nine (39) through cleven (11) years

of service .....ccoveivinane. Ot 2% of base
Twelve (12) through fourtecn (14)

YEATS Of SEIVICE .iviiciciiiiriitimntiierrniiinieiininer s eranaass 3% of base
Fifteen (15) through seventeen (17)

years of SErviCe wiiviiiinicriiienrsnnne SN 4% of base
Eighteen (18) through twenty (20)

vears Of SEIVILE .iiiiiveiiiiiiciniriniiiiiseenes cremasrrenens 5% of buse
Twenty-cne (21) through twenty-three

(23) years of SCIVICC .iiiviiemimriniicaneneaens vesmreraenens 6% of base
Twenty-four (24) through twenty-six

(26) veurs of SCIVICE it criviri e carsncsare . 7% of base
Twenty-seven (27) years of service

- and therealter i, DT <o 8% of base

.

pay

pay

pay

pay

pay
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" ARTICLE V
OVERTIME
Overtihe shall be defined as any work in excess iof forty (40) hours per week
based upon usual shifts as averaged in accord with present procedure. For each
such ext'ra h(‘)l'.ll‘ worked, overtime compensutioﬁ shall be paid at one and one-half
times the regular hourly base rate of pay.
Off-duty court appcarances, excluding uppearances in civil actions, shall be
compensated at one and one-halfl times the regular hourly base rate of pay for
all hours worked.

Provided, however, that no overtime shall be paid to Captains,

$ 1



ARTICLE VI

CLOTHING ALLOWANCE

During 1981, cach employee shall reccive an annual clothing allowance in
the amount of $350.00. During 1982 and 1483, cueh cmployce shall receive an

annual eclothing allowance in the amount of $400.00
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ARTICLE Vi

HOLIDAYS AND PERSONAL DAYS

Section 1

Each cmployee shall cnjoy the following twelve (127 paid holidays during

each vear of this Agreement:

New Year's Dav Independence Day
Lincolnt's Birthday Labor Day
Washington's Birthday Columbus Day
Good Friday Voteran's Day
Mcmorial Day Eleetion Day
Thanksgiyiﬁg Day Christmu-s Da'y

Section 2,

In addition to his regular pay, each cmployee shall have the option, subject
to the approval of the Chief of Police, to reccive compensatory time off or a
cush pavment equal to one (1) dav's pav, for cach of the holidays listed in Section

1 above. The Chiet's deeision in such matters <hall not be gricvable,

Section 3

Each cmployee shail be entitled Lo one (1) personal leave day annual without

loss of pay in addition 1o any other time off pruvided for in this Agrecment.
-~
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ARTICLE VI

INSURANCE AND DEATI BENEFITS

Section 1

Existing Blue Cross, Blue Shield and Dental Insurance benefits shall be
continued for all active employees and employees who are retired and their

eligible dependents during the term of this Agreement.

Section 2 -
The Borough agrees to pay the sum of $10,000.00 to the estate of any

employee killed in the line of duty.

Section 3

Effective as of January 1, 1983, the Borough agrees to provide &
prescription insurance program for each active employee only. Eligible
dependents shall not be covered by this insurance pllogram. Prior to imple-
mentation of this plan, the parties agree to meet and confer with respect to the
delgils of the insurance program. However, such conferences shall not be subject

to binding interest arbitration.
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ARTICLE 1X | :

VACATIONS
Section 1
_Euach employee shall be entitled to annual vacation leave depending upon his

years of service within the Department as follows:

Years of Scrvice Amount of Vacation Time in Working Days
1SU YOO eivierrrniiininiieniiisninneneenee 1 day por month worked

2nd through Sth voar e, 12 days

Gth through 10Lh vear i, 19 gays

11th through 15th vear iiiciinnnn, 18 doivs

16U through 2010 vear Lo, bereaeaens 21 dovs

r

More than 20 yeals i ivcenneenn 20 divs

Seetion 2

Where in any culendar year the vacation, or imy part thereof, is not granted
by reason of pressure ol municipal business, it shall nccumulate and be granted
in the next suecceding calendar vear only. Vecation time necrued but not taken

voluntarily shall not aceumulate Leyond the culendar year in which it accrues.

e
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ARTICLE X

COLLEGE CREDIT COMPENSATION

Section 1

Each member of the Pohce Departmcnt shull recewe as addmonal

- . «?
PLERE -

c‘ompensatlon $18.00 per L[‘L’dlt for ench collcgu cwdrt e uned by quch membcr or
for the completion of uany egquivadent non-college course in police science,
provided the course of study rceeives the prior approval of the Chiel of Police
and the Police Committee, which approval shall not be unreasonably withheld.
Credit equivaleney shall be determined by eciassroom hours it coliege credits (40
hours = 1 credit). Such additionsl compensation shall not exceed the sum of
$1,300.00 per man in any one calendar year and shall be payéblé in the mdnth of

November in the year follewing the vear of successful completion of the course.

Section 2

The puorties agree that the total cost of college credit payments shall not
exceed Forty-five Thousand Dollars (§45,000,00) in the sggregate for all payments
in any single year. 1In the event that the total sum would excced $45,000.00, the
.-'\"ssociation agrees that cueh employe shall r?_pcive a proportionate reduction in
his payment in order to bring the totul aggregate to $45,000.00, 1t is furthet
asgreed that should the number of sworn personnel eligible for college credits
increase above 52 individuils, the CAP of $45,000.00 shall be ino;r"fased by
£1,500.00 per individued ohaove 52,

Non-colicpe courses m poitee scivnee shall be defined as courses of study in

Shich en cmndoyee Gos onpendod Wi own dn ooaia money for the improvement
his Sldlel B0 b oo o eyl wrcaning or seminars attended it
Ve e e L -oeclivges eradits earned as of

Leeember 31, 1980 ~nchi nol be aiiceied by tids Agreement,

[ .



ARTICLE XI

MISCELLANEOUS

All employees atiending training seminars shall receive a deily expense

allowance in the amount of three dollars ($3.00).

« b
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ARTICLE Xl

GRIEVANCE PROCEDURE ’

-

Seetion 1}

A grievance is any complaint arising with respeet to wages, hours of work

R T2 t

N - : . Ceomos e g e Vot e ek e

or .olﬁer neéotiable' conditic'a‘n.s of (;rnplo_\rmenl u.!;(.i 'ir.uch.ldcs ﬂny ‘dispute 0\‘eer ihé
interpretation, application or construction of this Agrcement. [n order to provide
for the expeditious and mutually satisfactory sctticinent of grievances, the
procedures hercinafter set forth shall be followed.  Northing lierein shall be
construed as tnnting the right of any cipiovee b ving o goovance 1o diseuss and
resolve the matter informally with any approprinie member of the department,
gcction__g

Complzints may be initivted by avy individuul employee to his immediate
superior. An ecarnest effort shall be made to scttlie the dispute immediately, If
the complaint is not adjusted satisfactorily at this stage and the employee wishes
to cnler a gricvanee, it shail be presented by the emplovee or by the authorized

~ Association represcntative,

Scetion 3
When the Association wishies to present a grievancce Tor itself or for an
cmployee or group of cmployees for setUement or when an aggrievedsemployce
L o

wishes 1o prosent o pricvancee. sueh grievance shall be presented as follows:

Step 1. The qniioved employece, the Preident oo the Association, or his
daoerthort o o ontative sondl o proscns oG gee s the grievancee o
oo oo e e e e e il ve, e

il d s Tk R VA AN



Step 2. If the gricvance is not resolved at Step 1, or if no answer has

been received within the time set forth in Step 3, the Association shall” present
the grievance within five (3) working duys in writing to the Chief of Police. This

presentation shall sct forth the position of the Association, or employce, and at

o "

'm.th'c;.'requeélt ‘of Gither party, discussions may ensue.’ “The Chief of Police shall’
answer the grievance in writing within five (5) working days after receipt of the
written grievance sctting forth the position of the employer,

Step 3. If the grievance is not resolved at Step 2, or if no answer has
been received by the Associntion within the time sct forth in Step 2, within seven
(7) working davs of the iceeipt oi the written responsc in Step 20 or of the time
limitation for response (il no response is received), the grievance may be
prescnted in wfiling to the Mimioipul Administrator.  The {inal decision oi: thc‘
Administrator shall Le given to the Assoeintion in writing within seven (7) working
duys after the recept of the written gricvanee.

Step 4. Il the grievance has not been scttled by the parties at Step 3,
or il no apswoer inowriting byoche Administrator has been received by the
~Azsociation within the tme provted in Step 3. the Association may, within seven
(f} working davs thercaiter, append the wdverse geeiston to the Governing Body in
writing, The Governing Body »hedl, if requested by the empiovee or Association,
or in its own diserction, within ten (10) working davs atfter the reeeipt of the
written notice of appeual setting forth the nature ol the grievanee, the relief

e
sourht wnd the Adrinistrator’s vesponse, hold a private hearing alt which the
craplovee, the Assoctstion, or thelr mthorized representative mav be heard.

[

codter, w it ton 0 vy i dias oo tey suelh hewring s o the receint o the
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. Section 4
In the event em‘ appeat isopot timely fifed i writing pursuant to Sicbs 2,3,
or 4 of Section 3, the decision at the prior Step shall be final and the matter shall

be considered closed.

PN SR T Ve e v St P T A ey " . -

Section 5
In the event {hc luw of the Stale of New Joersey is amcended or supplemented
<0 a5 to make the grievances which are not satisfactorily resolved under Steps 1
through 4 of Section § suoject to mandutory, binding arbitration, the parties agree
tu be bound by sueh how jootwaihstanaing the cobelusive nature of Step 4 decisions

sét forth hercin.

¥
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ARTICLE XHI

TERMINAL LEAVE ‘

Section 1

All employees who have served in the Borough for fiftcen (15) years or more

- r T . .

.
- -
# . e . .,

shall be entrtled al relnremem to lorr}unal lcavo wnlh pay in accordunce with the '

following schedule:

15 ~ 19 veurs - 3 months
20 - 24 veurs - 4 months
25 - 29 vears - 5 months
30 - 34 veers - 6 months
35 - 39 veurs — v months
40 years or more - B months

[y

Except as provided by Scetion 2 hercof, it -is understood that any employee
who exereises his ordimary retirement privilepe or ordinary disability retirement
privilege prior to attaming 25 vears of serviee s<hull not be entitled to the
insurance benefits provided by the Borough tor retired emplovees, I s

understood and agreed that any emplayver secking to retire prior to attaining 25

vears of service shall pol be permaied to commienee Lis retirement and lerminal

«

_ieave during the period from Murceh Ist through September 1st of any ealendur

vear.

Section 2

In the cvenl an employee receives an accidental disability retisement for
job-connected disability purstant to NLSAL 231087, iU s understood and
Loanod het besuranes bew TUopwovided byothie o Losh for retired emiployees

R S L I RS : Covimny af creh DeNeris s
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Section 3
Said terminal leave shull be exciusive of compensution for any vacsation time
to which the employee mmay be cntiticd ut retiremoent.
'.'::"- ‘_:.:_,‘ .:i.;v“-.,-,i-\_.;“',.‘_-_l‘,_."_:,".._I;.“_:‘;_‘"1 3‘:-'>’;'-‘~""i".1.: '--'D’-.-T"!-':'.I"-l“';,'!."'.'.—;-0'-‘-""-'- W e W Nl vt e r et R
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ARTICLE XIV

SICKR LEAVE

Seetion 1

Sick Ltave shall be bruuled to each emplosee in the umount equal to one

AR FTY -T--.‘.NE PR YA gt TR e AT YIS et Z-‘! sy, A Ve e -,. e T O R AL N ~_‘, . ...,-" R A TR

full working year which shnll be rencwed annually but thll not acmlmulate past
December 31st of cach yeor. I an cmployee has utilized lwcl-ve months of
continuous sick leave, the decision to continue siek feave shall rest solely with the
Mayor and Couneil. The Chiel of Police shall be permiticd to reguire a doctor's

note for any absencc at his dizeretion with said deeision not grievable, If at any

time dm‘mg the tcrnl o this Agiecment e Borough Administritor ahd Pczhc

Chlef determme that the sxck leave pohcy is bemg abuqed the parhes ugree that

o policy of granting {iftcen days per man per year, with unused days nccumulatmg

each yeor, shall be buplemented immediately,  Said deceision shall not be

gricvable.
Scetion 2

In the cvent el the Tifteen Gav poliey s implemented due to sick lecave

abuse, the partios agree that cnch employee shall automatically be credited with

{ifteen days eredit for cach yecar of emplovment.

L&
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ARTICLE XV

SEPARABILITY AND SAVINGS »

If any provision of this Agreement or any application of this Agreement to

any employee or group of employcees is held invalid by operation of ]aw or by a

"v"""\f"""","‘q"'l' AT N L R s “iule R T e e Tl ~s-"‘..!"h e AT e Mt e dewis U

Court or other tribunal of compment Jurlsdwtaon such provision shall be
inoperative but all other provistons shall not be affeeted thereby and shall
continue in full forec and cfiect.  The partics =hall mect for the purpose of

negotiating changes made necessury by the applivable Jaw,
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ARTICLE XVI
EXTRA CONTRACT AGRLEEMENTS
Section 1

The Borough agrees not to enter into any other Agreement or contract with

ezt v KA R TN R oy N TN AR K el L O PR S e N ied e VIR SR e g e e
the employecs covered by this Agreement, individually or collectively, or with any
other organization which in any way confliets with the terms and provisions of

this Agreement unless the Assceiation agrees to such change in writing or a8 new

representative is duly cicceted by the employees.

Section 2

This Agreement shall not be modified in whole or in part by the parties

except by un instrument in writing duly exceuted by both parties,
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ARTICLE XVI)
TERM O AGREEMENT

This Agrecment shall be cffective January 1, 1981, an¢ shall remain in full

force and effect until December 31, 1983, In the cvent no new or substitute
mp..d.-qunr n 4R pi.h,‘-.qu\‘ua‘\..;\-. P HE TR AT S h +n5.- TN e B P S AT b DLl ..“4... b DV T8 hn_, oyt DTy Rt .._.,..

Agreement is entered into on or before December 31, 1983, the terms and
conditions of this Agrcement shall continue in Jull foree and effect until a
substitute Agrcemcent is exeeuted.

ATTEST: BOROL uu OF BEI\L.F\}ILLD

BERGENTIELD POLICEMEN'S
ASSOCIATION,,P.B.A. LOCAL NO. 83 , . .




