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PREAMBLE

THIS AGREEMENT entered into this day of October, 1993 by
and between THE CUMBERLAND COUNTY WELFARE AGENCY, hereinafter
referred to as the "EMPLOYER", and NEW JERSEY CIVIL. SERVICE
ASSOCIATION, CUMBERLAND COUNTY COUNCIL #18, hereinafter referred to
as the "ASSOCIATION".

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of
employment and to promote orderly and peaceful labor relations for the mutual interest
of the Cumberland County Welfare Agency in its capacity as an Employer, the
Employees, the Association and the recipients of benefits provided by and through the
Cumberland County Welfare Agency.

The parties recognize that the interests of the community and the employment
security of the employees depend upon the Employer's success in establishing proper
service to the aforesaid recipients of benefits provided by and through the Cumberland

County Welfare Agency.

To these ends, the Employer and the Association encourage to the fullest
degree friendly and cooperative relations between the respective representatives at ail
levels and among all employees.

ARTICLE 1. RECOGNITION OF RIGHTS/LIMITATIONS

1.1. Recognition of Association

, Pursuant to and in accordance with all applicable provisions of the New

Jersey Employer- Employees Relations Act, Chapter 303 of the Laws of 1968 (N.J.5.4.
34:13A-1 et seq.), as amended, the Employer does hereby recognize the Association as
the sole and exclusive representative of all employees of the Cumberland County
Welfare Agency, excepting that this representation shall not extend to the Director,
Deputy Director, Chief of Administrative Services, Administrative Field Office
Supervisor, Administrative Supervisor, Training Supervisgr, Chief Investigator, Chief
Clerk, Attorney, Accountant, Secretary to the Director, secunty guard or any Re. /m
person who is empioyed in a confidential position by the"Employer or otherwise
excluded by Law from the bargaining unit. A list of employment classifications
included in the bargaining unit represented by the Association herein is attached hereto
and made a part hereof as Appendix 1.




1.2. Management Rights

a. The Employer hereby reserves and retains unto itself those powers,
rights, authority, duties and responsibilities conferred upon and vested in it by law
including, but not limited to, the right to (1) manage and administer the affairs and
operations of Employer, (2) direct its working forces and operations and (3) hire,
promote, assign and discipline employees in accordance with law.

b. The powers, rights, authority, duties and responsibilities of the
Employer, as described above, and the exercise of discretion pursuant thereto, shall
be limited only by the requirement of conformity with the Laws of the United States
of America, the Laws of the State of New Jersey, the rules, regulations and/or
directives promulgated by the New Jersey Division of Family Development and the
terms of this Collective Bargaining Agreement.

1.3. Prohibited Actions

a. During the term of this Agreement, the Association agrees not to
engage in or support any strike, work stoppage, slow-down or other similar concerted
action by employees within the Bargaining Unit nor shall any Association
representative engage in any individual action or conduct which has the purpose of
indycing said employees to engage in such prohibited activities.

b. During the term of this Agreement, the Employer agrees not to seek
reprisals, penalize, discipline or otherwise discriminate against any individual
Association representative or employee within the Bargaining Unit as a result of said
individual asserting any right conferred upon said individual or the membership as a
whole by the terms of this Collective Bargaining Agreement nor shall the Employer or
any representative of Employer institute, engage in or support a lock-out of the
employees within the Bargaining Unit.

wowee—ARTICLE 2. ASSOCIATION REPRESENTATION .. _

2.1, Designation of Stewards/Alternates.

a. There shall be one (1) duly selected representative of the Association
from the membership of the Bargaining Unit, hereafter called "Steward" and one (1)
Alternate for each office location maintained by the Employer.

b. The Association has the exclusive right and discretion in the
designation of Stewards and Alternates as well as the delineation of their respective
responsibilities and authority to act for and on behalf of the Association.
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c. An Alternate will be provided the recognition and privileges
afforded a Steward as set forth in this Agreement in any instance where a Steward is
unable to perform his or her duties due to absence, illness or employment
responsibilities.

. d. The Association will provide the Employer with the names of all
duly selected Stewards and Alternates and will promptly notify the Employer of any
changes in said designations during the term of this Agreement.

2.2. Access to Employees by Association Representatives,

a. Association representatives will have appropriate and reasonable
access to employees within the Bargaining Unit for the purpose of administering the
Collective Bargaining Agreement and/or related Association business providing that
said activity is confined to non-working hours (prior to and after the scheduled
work day, lunch and break periods) unless prior approval is obtained from the
appropriate representative of the Employer and said activity does not interfere with the
work assignment(s) of the Steward and/or employees.

b. The Association shall be permitted to conduct meetings with the
employees at any office location maintained by Employer, provided that space is
available and approval is obtained in advance of the date and time of said meeting
from the Director of Welfare.

¢. The Association shall have access to bulletin boards prominently
located in the general working areas in each of the office locations maintained by
Employer. The Association may post any appropriate material pertaining to
Association business, providing that said material is not profane, obscene or
defamatory in nature. Materials shall be posted or removed only by a Steward. All
postings shall contain the signature of a Steward.

d. Stewards shall have the right to distribute information pertaining to

- Association business to.employees-at their desks or work stations during non- ... .. .

working hours,

e. In order to properly administer the Collective Bargaining
Agreement, Stewards may utilize telephone and inter-office(s) mail systems with the
prior approval of the Director of Welfare.

f. The Employer shall provide a thirty (30) minute orientation session
between any new employee and an Association representative within one (1)
month of said employee's date of hire. Association representatives may utilize said
session to familiarize said employee with the terms of the Collective Bargaining
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Agreement as well as related benefits of his or her employment and Association
mermbership.

2.3. Leave for Association Representatives.

a, A Steward shall be permitted during working hours without loss of
pay to investigate and process a grievance on behalf of an employee in the Bargaining
Unit and/or represent said employee at a grievance proceeding provided that same does
not interfere with the work assignments of said Steward.

b. A Steward shall be permitted during working hours without loss of
pay to attend approved conferences with appropriate representatives of Employer
concerning the administration of the Collective Bargaining Agreement provided that
same do not interfere with the work assignments of said Steward.

¢. Three (3) Stewards shall be permitted during working hours without
loss of pay to attend the annual New Jersey Civil Service Association Convention but
said paid leave shall not exceed two (2) days annually for each affected Steward.
Written notice by the Association, specifying the individual(s) affected, shall be
provided the Employer at least fourteen (14) days prior to the commencement of said
convention. A certificate of attendance to said convention shall, upon request, be
submitted by the Association representative in attendance. Said leave shall be inclusive
of the duration of the convention with a reasonable time allowed for time to travel to

and from said convention.

2.4. Payroll Deduction of Membership Dues.

a. Pursuant to and in accordance with all applicable provisions of the
New Jersey Employer-Employees Relations Act, Chapter 303 of the Laws of 1968
(N.J.S.A. 34:13A-1 et 5eq.,), as amended, the Employer agrees to deduct from the
regular pay of employees included in this Bargaining Unit the membership dues for the
. Association provided a dues deduction card, supplied by the Association in conformity
with statutory requirements and signed by the employee, is submitted to the Employer.
It is further agreed that the Employer shall remit such deductions to the Association
prior to the tenth (10th) day of the month following any month during which such
deductions have been made by the Employer.

b. The Association shall certify to the Employer the amount of said
membership dues to be so deducted and, if there shall be any change in the rate of
membership dues during the term of this Agreement, the Association shall furnish to
the Employer written notice of same thirty (30) days prior to the effective date of such

change.
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¢. A request by any employee to terminate the deduction of Association
dues from his or her regular pay must be in writing and tendered to the appropriate
authorized representatives of the Employer and the Association. Said termination shalt
be effective as of January 1, next succeeding the date on which the employee has
complied with the provisions of this paragraph.

d. Any employee on a leave of absence without pay or on suspension,
who has previously signed an authorization for membership dues deduction and has not
timely withdrawn said authorization, shall have dues deducted from his or her regular
pay in the following full pay period upon return to active employment.

e. The Association hereby indemnifies, saves and holds the Employer
harmless against any and all claims, demands, causes of action or other forms of
liability arising from or relating to any action taken by the Employer in reliance upon
the membership dues deduction authorizations submitted by the Association herein.

2.5. Payroll Deduction of Representation Fee,

a. The purpose of this paragraph is to provide for payment of
representation fees as set forth in the New Jersey Employer-Employees Relations Act,
Chapter 477 of the Laws of 1979 (N.J.5.4. 34:13A-1 et seq.), as amended, and any
provisions herein which may be inconsistent with said Law shall be deemed to be
modified to conform with the then existing statutory requirements and/or the rules and
regulations promulgated thereunder.

b. If an employee in the Bargaining Unit is not a member of the
Association during the term of this Agreement and during the period, if any, between
successive Agreements, such employee shall be required to pay a representation fee to
the Association during such term or period. The purpose of the representation fee is to
provide payment to the Association in lieu of dues for services rendered by the
Association which benefit all employees of the Bargaining Unit and thereby offset the
costs of services rendered by the Association as majority representative, In order to

- adequately-offset the-costs of services rendered by the Association, the representation

fee shall be eighty-five (85%) percent of the amount of the regular membership dues,
initiation fees and assessments charged by the Association to its own members. The
foregoing percentage is set forth solely because same is the maximum presently
permitted by Law. In the event that the amount of said representation fee is modified
by the Legislature, the amount of the representation fee herein will automatically be
modified to the maximumn then allowed by the Legislature.

¢. The Employer shall submit a current list of all employees in the
Bargaining Unit to the Association on a monthly basis. The Association shall submit
to the Employer a list of those employees in the Bargaining Unit who have not chosen
to be members of the Association, The Employer shall deduct from the salary of such
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employees in accordance with this Section 2.5.d, below, the full amount of the
representation fee and shall transmit same promptly to the Association, The
Association shall notify the Employer in writing of any change in the list and/or the
amount of the representation fes,

d. The Employer shall deduct the representation fee in equal
installments, as nearly as possible, from the regular pay of each employee on the
aforesaid list during the membership period fixed by the Association. The deduction
will begin with the first regular pay of the employee not less than ten (10) days after
the receipt of the aforesaid list by the Employer or thirty (30) days after the employee
has commenced employment. If an employee previously served in a Bargaining Unit
position and continued in the employ of the Employer in a Non-Bargaining Unit
position or was on layoff or suspension, said deduction will commence with the first
regular pay not less than ten (10) days after the resumption of the employee's
cmployment in a Bargaining Unit position. Except as otherwise provided herein, the
mechanics for the deduction of representation fees and the transmission of such fees to
the Association will, as nearly as possible, be identical to those used for the deduction
and transmission of regular membership dues paid to the Association by payroll
deduction as set forth in Section 2.4, above.

¢. Pursuant to the following provisions, any employee who pays a
representation fee in lieu of dues shall have the right to demand and receive from the
Association a return of any portion of that fee representing the employee's additional pro-
rata share of expenditures by the Association that are either in aid of activities or causes of
a partisan, political or ideological nature and only incidentally related to the terms and
conditions of employment or applied toward the costs of any other benefits available only
to members of the Association. The pro-rata share subject to refund shall not reflect the
cost of support of lobbying activities designed to foster policy goals in collective
bargaining negotiations and contract administration or to secure for the employees
advantages in wages, hours and other conditions of employment in addition to those
secured through collective negotiations with the Employer.

1. An employes who claims that he or she is entitled to a return
of a part or-all-of the representation fee-on-the grounds set forth-above-or otherwise, —— - ——
shall make such a claim in writing to the Association. The written claim shall set forth
to the fullest extent possible the facts underlying said claim. All such claims by an
employee are waived if not presented to the Association within ninety (90) days of the
commencement cement of the payment of the representation fee, Additionally, claims
may only be presented as set forth herein on or before February 1 of each succeeding
year or such claims are waived for that calendar year.

2. Within sixty (60) days after receipt of the written claim of an
employee as set forth above, the Association shall investigate the claim and prepare
and submit to the employee a written response to the claim.
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3. If an employee is dissatisfied with the response of the
Association, or if the Association fails to respond within the aforesaid sixty (60) days,
the employee may appeal to the *Demand and Retum" Committee of the Association
for a hearing regarding the claim. Such appeal must be submitted to the Committee no
later than thirty (30) days after receipt of the response of the Association or no later
than ninety (90) days after the initial claim is made if there has been no response by
the Association. Any appeal which is not made in a timely fashion shall be deemed
waived by the employee. The appeal shall be in writing and shall set forth to the fullest
extent possible the facts underlying said appeal.

4. Within sixty (60) days afier receipt of the foregoing appeal,
the "Demand and Return® Committee shall afford to the employee and the Association
a full and fair proceeding with regard to the claim of the employee. Such claim must
be based upon the criteria set forth in Section 2.5.e, above. The burden of proof shall
be on the Association at such proceeding. The Committee shall render its decision
within twenty (20) days after the close of said proceedings.

5. If the employee is dissatisfied with the determination of said
Committee, he may appeal the matter to the Appeal Board established for this purpose
pursuant to the New Jersey Public Employer-Employees Relations Act, Chapter 477 of
the Laws of 1979 (N.J.S.A4. 34:13A-1 er seq.), as amended, in accordance with
procedures established by the Public Employees Relations Commission,

6. The purpose of the within procedure is to provide fora
*demand and return” system through full and fair proceedings placing the burden of
proof on the majority representative pursuant to the applicable statutory requirements
and any amendments thereto. This procedure is to be liberally construed to be
consistent with the statutory requirements and any rules and regulations promulgated
thereunder,

f. Al notices referred to in the foregoing provisions relating to the
representation fee shall be deemed given when mailed to the appropriate party at his,
her or its last known mailing address.

ARTICLE 3. PROHIBITION OF DISCRIMINATION.

The Employer and the Association agree that there shall not be any
discrimination against any employee within the Bargaining Unit because of age, sex,
marital status, race, color, religion, national origin, physical ability, political
affiliation or Association membership.
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ARTICLE 4. GRIEVANCE PROCEDURE

4.1. Definitions.

a. A “"grievance” is a claim by an employee within the Bargaining Unit
or the Association on behalf of the employee(s) based upon the interpretation,
application, or violation of this Agreement, policies or administrative decisions and
practices affecting such employee or a group of employees within the Bargaining Unit.

b. An “aggrieved person” is the person or persons or the Association
on behalf of the employee(s) making the claim.

¢. A "party in interest” is the person or persons making the claim, any
individual including the Association on behalf of the employee(s) or the Employer who
might be required to take action or against whom action might be taken in order to
resolve the claim.

4.2. Purpose of Procedure.

The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems which may from time to tfime arnise affecting
employees. Both parties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

4.3. Procedure,

a. Level One-Submission of Grievance to Supervisor

An aggrieved person shall first submit the grievance in writing to
his or her supervisor within ten (10) working days of its occurrence or within ten (10)
days of the aggrieved person having knowledge or being reasonably expected to have
" knowledge of its occurrénce. Failure to so act shall constitute ai abandonment of =~
said grievance.

b. Level Two-Submission of Grievance to Director of Welfare

If the aggrieved person is not satisfied with the disposition of his or
her grievance at Level One, or if no decision has been rendered within ten (10)
working days of submission of the grievance, he or she may submit the grievance in
writing to the Director of Welfare within ten (10) working days of the decision at
Level One or ten (10) working days from the last day on which the decision should
have been rendered at Level One, whichever is sooner.
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¢. Level Three-Submission of Grievance to Welfare Board

If the aggrieved person is not satisfied with the disposition of his or :
her grievance at Level Two, or if no decision has been rendered within ten (10) :
working days of submission of the grievance at said level, he or she may submit the
grievance in writing to the Welfare Agency Board within ten (10) working days of the
decision at Level Two or ten (10) working days from the last day on which the
decision should have been rendered at Level Two, whichever is sooner. If the
grievance is submitted at least ten (10) days prior to the next regularly scheduled
Board meeting, said grievance shall be placed upon the Agenda for said meeting. If the
grievance is not submitted at least ten (10) days prior to the next regularly scheduled
meeting, the Welfare Agency Board, in its sole discretion, may choose to place said
grievance upon the Agenda for the regularly scheduled meeting subsequent thereto.
The aggrieved person and/or a representative of the Association may request an
appearance before the Welfare Agency Board.

d. Level Four-Submission of Grievance to Arbitration

1, If the aggrieved person is not satisfied with the disposition of
his or her grievance at Level Three, or if a decision has not been rendered by the
Welfare Agency Board during the time period provided in section 4.3(c), above, the
aggrieved person may request in writing that the Association submit the grievance to
arbitration. Said request must be submitted to the Association with notice to the
Director of Welfare within ten (10) working days of the decision at Level Three or ;
ten (10) working days from the last day on which the decision should have been
rendered at Level Three, whichever is sooner.

2. If the Association determines that the grievance is
meritorious, it may submit the grievance to arbitration within fifteen (15) working
days of receipt of a request by the aggrieved person.

3. Within fifteen (15) working days of such written notice of
submission to arbitration, the Employer and the Association shall request a list of :
-arbitrators-from-cither-the-American Arbitration -Association-or-the Public Employees- ~——
Relations Commission, if applicable. The parties shalt then be accordingly bound by ’g
the rules and procedures of the American Arbitration Association or the Public :
Employees Relations Commission whichever has been selected by the parties.

4, The arbitrator's decision shall be in writing and submitted to i
the Employer and the Association. Said decision shall be final and binding on the
parties.

5. In the event the arbitrability of a grievance is at issue
between the parties, jurisdiction to resolve the issue shall rest solely with the
arbitrator,
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6. The costs for the services of the arbitrator, including per
diem expenses, if any, and actual and necessary travel and subsistence expenses, if
applicable, shall be borne equally by the Employer and the Association. The
Employer shall provide the hearing room. Any other expenses incurred including the
cost of a transcript, if applicable, shall be paid by the party incurring same.

7. If the arbitrator in his/her sole discretion determines that
either party has acted in bad faith, the costs of the arbitration, as described is section
4.4(d)(vi), above, may be assessed by the arbitrator against said party.

4.5. Right of Representation.,

2. Any aggrieved person may represent himself or herself at all stages
of the grievance procedure or, at his or her option, by duly authorized Association
representative(s), including counsel retained by the Association, or retained counsel
of the aggrieved person's own choice.

b. If an aggrieved person chooses to retain legal counsel of his or her
own choice, as described immediately above, the Association shall not be responsible
for the payment of fees or expenses of said counsel.

4.6. Rights of Association.

a. When an employee is not represented by the Association, the
Association shall receive notice of the decision from the Employer rendered at each
level of the grievance procedure,

b. The Association may continue a grievance through all applicable
levels of this procedure even though the aggrieved person does not wish to do so if
said grievance affects or has application to a group or class of employees within the
Bargaining Unit.

7T T477. Miscellaneous. '

a. If, in the sole discretion of the Association, a grievance affects a
group or class of employees within the Bargaining Unit, the Association may submit
such grievance directly to the Director of Weifare and the processing of such grievance
shall commence at Level Two,

b. Decisions rendered at Levels One, Two and Three of the grievance
procedure shall be in writing, setting forth the decision and the reasons therefore and
shall be transmitted promptly to all parties in interest and to the Association.
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Decisions rendered at Level Four shall be in accordance with the procedures set forth
in Section 4.3.d, above.

¢. The time limitations indicated at each level should be considersd as
maximum limitations and binding upon the parties and every effort should be made to
expedite the process. Said time limitations may, however, be extended by mutual
agreement in writing.

d. Reprisals of any nature, kind or degree shall not be taken by the
Employer or by its representatives, agents, or employees against any party in interest,
any representative, any member of the Association or any other participant in the
grievance procedure by reason of such participation.

e. Forms for filing grievances, serving notices, taking appeals and
other necessary documents shall be prepared jointly by the Director and the
Association and given appropriate distribution so as to facilitate operation of the

grievance procedure,

f. All meetings and hearings under this procedure shall be conducted in
accordance with the applicable provisions of the Open Public Meetings Act, N.J.S.A.
10:4-6, et seq., as amended.

g. Any provision contained within this Article or elsewhere in the
Collective Bargaining Agreement shall not be construed as requiring the Association to
submit a grievance to arbitration or to represent an employee in any proceedings
instituted with the New Jersey Department of Personnel (formerly the New Jersey
Civil Service Commission). The Association's decision to process any grievance at
any step or to terminate the grievance proceedings at any step shall be final as to the
interests of the grievant and the Association.

h. Any provision contained within this Article shall not be construed to
discourage or prohibit an aggrieved person and/or the Association from pursuing
informal efforts with the Employer to effectuate a prompt and amicable resolunon of

the matter-in-controversy,—— ~—— - — - .

ARTICLE 5. SALARY AND RELATED COMPENSATION.

5.1. SALARY.

a. The parties acknowledge the existence and continuation during the

term of the Collective Bargaining Agreement of a salary program based upon the
establishment of a salary range for each employment position classification with
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specific minimum and maximum rates of pay and intermediate incremental steps for
each such classification.

b. The parties agree to the following salary increases:

1. Effective January 1, 1993, all employees shall have their
current salary adjusted in range and step pursuant to the applicable Compensation
Schedule set forth in Appendix II attached hereto and made a part hereof, said
adjustment being a four and one-half (4.5%) percent increase to the compensation
schedule in effect immediately prior to January 1, 1993;

2. Effective January 1, 1994, all employees shall have their
current salary adjusted in range and step pursuant to the applicable Compensation
Schedule set forth in Appendix II attached hereto and made a part hereof, said
adjustment being a four and one-half (4.5%) increase to the compensation schedule in
effect immediately prior to January 1, 1994;

3. Effective January 1, 1995, all employees shall have their
current salary adjusted in range and step pursuant to the applicable Compensation
Schedule set forth in Appendix II attached hereto and made a part hereof, said
adjustment being a four and one-half (4.5%) percent increase to the compensation
schedule in effect immediately prior to January 1, 1995;

4. All employees in an employment position classification
designated as being on Range 10 or any lesser range shall receive a salary bonus equal
to the sum of Three Hundred ($300.00) Dollars during each year of this Agreement in
addition to the foregoing percentage increases;

5. With respect to all employees on the tenth (10th) step as of

December 31, 1992, such employees shall receive a two (2%) percent bonus in 1993,
all employees on the tenth (10th) step as of December 31, 1993, shall receive a two
(2%) percent bonus in 1994, and all employees on the tenth (10th) step as of
December 31, 199,2’,"/sha11 receive a two (2%) percent bonus in 199}{?‘ Employees RP/M
o e E R cioible for such bonts in-the respective years of 1993, 1994 or 1995 shalt receive

such bonus in one year and shall not be eligible for such bonus in subsequent years.
This bonus shall be paid prior to January 31, 1994 or January 31, 1995 for those
employees who are eligible to receive such bonus in 1994 or in 1995.

¢. Each employee who has not reached the maximum step of the
applicable salary range for his or her employment position classification shall recetve a
merit increase pursuant to the existing increment system in accordance with the
applicable Compensation Schedule set forth in the afore-described Appendix II.

d. New employees hired will be assigned a quarterly anniversary date
as follows:
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Date of Hire Anniversary Date

January 2-Apri 1 April 1 of the following year
April 2-Tuly 1 July 1 of the following year
July 2-October 1 October 1 of the following year

October 2-January 1 January 1 of the second following year

e. The parties acknowledges the existence of a performance review
system applicable to all employees within the Bargaining Unit, including provision for
the denial or withholding of the incremental increase described in Secrion 5.1.c herein
based upon an unsatisfactory review as well as appropriate appeal/recourse by an
affected employee.

f. The parties agree to the following range change as incorporated in the
afore-described Appendix I: Effective January 1, 1994, any employee in the
classification position designated as Principat Clerk at Range Eleven will be increased
one range to Range Twelve,

5.2 Longevity Pay.

a. Effective January 1, 1993 and continuing through the term of this
Agreement, eligible employees within the Bargaining Unit shall receive Longevity
Compensation in accordance with that longevity compensation schedule in effect
immediately prior to January 1, 1993, as follows:

Years of Service Amount
Five (5) through Nine (9) Years $350.00
Ten (10) through fourteen (14) Years $450.00
Fifteen (15) through nineteen (19) Years $550.00
Twenty (20) through twenty-four (24) Years $650.00
Twenty-Five (25) or more $750.00

R ——h. The foregoing Longevity-Pay shall be paid-to-each eligible employee. -
within the Bargaining Unit in a lump sum on the anniversary date of his or her
employment based upon continuous employment with the Employer.

¢. The Longevity Pay effective January 1, 1993, as set forth in Section

5.2.a, above, shall apply retroactively to all eligible employees appearing on payroll
as of the stated effective date of said provision.
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and approval by the Division of Family Development.

5.3. Overtime Pay,

a. All authorized overtime work beyond forty (40) hours in any week
by an employee in a fixed work week classification shall be compensated by cash
payment at one and one-half (1 1/2) times the employee's hourly rate of pay.

b. All authorized overtime worked between thirty-five (35) hours and
forty (40) hours in any week by an employee in affixed work week classification shall
be compensated either by the granting of compensatory time at the rate of one and
one-half (1 ) hours for each hour so worked or by cash payment as set forth in Section
5.3.a, above, at the discretion of the Director of Welfare.

¢. The foregoing overtime pay shall apply retroactively to all eligible
employees appearing on payroll as of the stated effective date of said provision or date
of hire, whichever is applicable herein.

ARTICLE 6. BENEFITS.

6.1. Health Insurance Coverage

a. Eligible employees within the Bargaining Unit and their enrolled
dependents shall receive the benefit of participation in the Health Insurance Plan set
forth in Appendix III. The Employer may change insurance carriers provided that said
change does not result in any material modification of the current health benefits or
coverage. The Association shall have prior notice of any proposed change in
insurance carriers to assure that same does not result in any material modification of
the current health benefits or coverage. Any other modification of the Health
Insurance Plan shall not result in a reduction of coverage or other aspects of said
benefits and is subject to the requirement of collective bargaining with the Association

b. Minor dependents will be covered through age nineteen (19) except
that coverage for minor dependents through the month of their twenty-third (23)
birthday shall be provided when such dependents are enrolled full-time in an institution
of higher learning or vocational training, subject to certification, verification and
documentation by the employee and/or the health insurance carrier that such minor
dependent is enrolled full-time in an institution of higher Jearning or vocational training
and is so enrolled in conformity with the rules and regulations of the health insurance

carrier".
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c. In any instance where an eligible permanent employee within the
Bargaining Unit is granted an approved sick leave without pay, the Employer shall
extend and pay the cost of health insurance coverage for said employee and any
enrolled dependents for a period not to exceed ninety (90) days in a calendar year upon
the exhaustion of said employee’s accumulated sick leave and vacation leave,

1. In any instance where said approved personal sick leave
without pay, as described above, or any extension of same, exceeds the aforesaid
ninety (90) days in a calendar year, the affected permanent employee may pre-pay the
insurance premiums at group rates necessary to continue such coverage for an
additional period not to exceed ninety (90) days in a calendar year.

2. The above coverage will be extended to eligible provisional
employees for their own personal illness or injury (not job-related) or pregnancy
disability to a maximum of sixty (60) days upon exhaustion of the employee's
accumulated sick and vacation leave when the employee is granted an approved sick
leave without pay. The Employer will pay the cost of such coverage up to sixty (60)
days.

d. The coverage by the Employer as described in Secrion 6.1.a and
Section 6. 1.c, above, shall apply to any eligible provisional employee except that said
coverage shall not exceed sixty (60) days upon exhaustion of a provisional employee's
accumulated sick and vacation leave.

e. Pursuant to the Health Maintenance Organizations Act, Chapter 337
of the Laws of 1973 (N.J.5.4. 26:2J-1 et seq.), as amended, eligible employees may
opt to receive medical coverage from an approved Health Maintenance Organization,
when available, in lieu of the coverage described in Section 6. 1.a, above; however the
Employer shall not be required to make a contribution greater than the contribution
which would otherwise be made for the coverage described in Section 6.1.a, above.
An employee opting to participate in such alternative coverage will be required to
contribute the difference in the cost for such participation.

6.2. Prescription Drug Program.

a. Eligible employees within the Bargaining Unit and their enrolled
dependents shall continue to receive the benefit of participation in the Prescription
Drug Benefit Program as funded and administered by the Employer in effect
immediately prior to the effective date of this Collective Bargaining Agreement,
subject to the increased deductible set forth in Section 6.2(C), below.

b. Minor dependents shall be defined as per Section 6.1.b, above.
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c. Benefits shall continue to be provided through the Hospital Service
Plan of New Jersey Prescription Program and subject to the guidelines of the State
Health Benefits Commission established pursuant to the provisions of the New Jersey
State Health Benefits Program Act, Chapter 12 of the Laws of 1975 (N.J.5.4. 52:14-
17.25 et seq.), as amended.

d. Each prescription required by competent medical authority for
Federal legend drugs shall be paid for by the Employer from funds provided for the
program subject to specific procedural and administrative rules and regulations which
are part of the program and the following deductible provisions:

$2.00 per prescription/generic brand and renewal;
$5.00 per name brand and renewal;
$0.00 when ordering by mail.

e. Each eligible employee shall be provided with an authorization and
identification card, a list of participating pharmacies in the program and a brochure
describing the details of the program.

f. The Employer may change insurance carriers provided that said
change does not result in a material modification of the current prescription benefits or
coverage. The Association shall have prior notice of any proposed change in
insurance carriers to assure that same does not result in any material modification of
the current prescription benefits or coverage. Any other modification of the
Prescription Drug Benefit Program now in effect shall not result in a reduction of
coverage or other aspects of said benefits and is subject to the requirement of
collective bargaining with the Association and approval by the Division of Family
Development.

6.3. Dental Plan.

a. Eligible employees within the Bargaining Unit and their enrolled
e % —dependents shall receive the benefit of participation in the Blue Cross Dental Plan more . ... |
particularly set forth in Appendix IV, attached and made a part hereof.

b. Minor dependents shall be defined as per Section 6.1.b, above.

¢. The Employer may change dental insurance carriers provided that
said change does not result in any material modification of the dental benefits or
coverage described in Section 6.3.a, above. The Association shall have prior notice of
any proposed change in dental insurance carriers to assure that same does not result in
any material modification of the dental benefits or coverage described in Section 6.3.a,
above. Any other modification of the Dental Plan described in Section 6.3.a, above,
shall not result in a reduction of coverage or other aspects of said benefits and is
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subject to the requirement of collective bargaining with the Association and approval
by the Division of Family Development.

6.4. Eye Care Program

a. Eligible employees within the Bargaining Unit and their dependents,
as defined in Section 6.4.5, below, shall continue to receive the benefit of participation
in the Eye Care Program in effect immediately prior to the effective date of this
Collective Bargaining Agreement, subject to the modification set forth in Section 6.4.5

and ¢, below;

b. Eligible participants shall be defined herein as any full-time
employee in the continuous employ of the Employer for a period of at least ninety (90)
days, the spouse of said employee and minor dependents as defined in Section 6.1.a.2,
above.

¢. Each eligible participant shall be entitled to reimbursement on a
one-time basis during any two(2) year period during the term of this Collective
Bargaining Agreement as follows:

Description Amount

Regular Prescription/Eyeglasses or Contact Lenses  $ 30.00
Bifocals/Trifocals $ 35.00

Examination by Ophthalmologist or Optometrist $ 45.00 or cost of exam,

whichever is less

d. A participating employee must submit a receipted bill/invoice for the
foregoing items, specifying the type of lens or exam and the rame of the person
receiving same.

- mem gy ~Any modification of the-Eye Care Program-now in-effectshall not— -~

result in a reduction of coverage or other aspects of said benefits and is subject to the
requirement of collective bargaining with the Association and approval by the Division
of Public Welfare.

6.5. Temporary Disability Insurance.

Eligible employees within the Bargaining Unit shall continue 1o receive the
benefit of participation in the New Jersey Temporary Disability Insurance Plan for
public employees subject to the provisions of the afore-described plan and any rules

and regulations promulgated thereunder.
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6.6, Life Insurance.

Eligible employees within the Bargaining Unit shall continue to receive the
Group Life Insurance Benefits by virtue of the Employer's participation in the Public
Employees Retirement System, said benefits being in accordance with the provisions
of said Plan and the rules and regulations promulgated thereunder as administered
exclusively by the New Jersey Division of Pensions.

6.7. Retirement Benefits.

a. Eligible employees within the Bargaining Unit shall continue to
receive the retirement benefits by virtue of the Employer's participation in the Public
Employees Retirement System, said benefits being in accordance with the provisions
of said Plan and the rules and regulations promulgated thereunder as administered
exclusively by the New Jersey Division of Pensions.

b. Eligible employees within the Bargaining Unit who have reached
the age of sixty (60) years and retire after twenty-five (25) years of service with the
Cumberland County Welfare Agency would be provided the medical coverage
described in Section 6.1, above, as well as all enrolled dependents of said employee.
The employee will be responsible for a twenty (20%) percent co-pay obligation of the
existing premium and a fifty (50%) percent co-pay abligation of any increase in
premium, Said medical coverage would continue until such time as the employee
becomes eligible for Medicare benefits. This paragraph shall take effect upon
conversion to the medical coverage described in Section 6.1. However, with respect
to any employee(s) who meets the criteria set forth in this paragraph and who has
retired after January 1, 1993, but before the effective date of this agreement, said
employee(s) shall be deemed enrolled for medical coverage under this paragraph.

¢. Subject to the provisions of the New Jersey Civil Service Act,
Chapter 112 of Laws of 1986 (N.J.5.A4. 1A:6-16, et seq.), as amended, and any rules
and regulations promulgated thereunder, a permanent eligible employee within the

__Bargaining Unit who enters retirement pursuant to the provisions of the Public

Employee Retirement System shall be entitled to receive payment for accumulated -
unused sick leave earned during said employee's continuous unbroken service since the

most recent date of hire.

1. The afore-described payment shall be computed at the rate of
one-half (1/2) of the eligible employee’s daily rate of pay for each day of earned and
unused accumulated sick leave based upon the average annual compensation received
during the last year of said employee's employment prior to the effective date of
retirement, provided that no such payment shall have exceeded the sum of sum of
Twelve Thousand ($12,000.00) Dollars.
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2. The afore-described payment shall be paid to the
employee in a lump sum within thirty (30) days of the effective date of
retirement. An employee who elects a deferred retirement benefit shall not be
eligible for this lump sum payment.

6.8. Tuition Reimbursement Benefit

a. Eligible participants shall be defined herein as any permanent full-
time employee in the continuous employ of the Employer for a period of at least one
(1) year who submits an application for tuition reimbursement twenty-one (21) days
prior to the commencement of a course of study. It is expressly understood that any
application for tuition reimbursement received after the commencement of the course
in question will not be eligible for this program.

b. The Employer will not be obligated to reimburse an applicant for
other than the actual tuition cost relating to the course in question and, under any
circumstances, the Employer shail not be obligated to reimburse tuition cost in excess
of fifteen (15) credits per calendar year for undergraduate work and not in excess of
8ix (6) credit hours for Graduate work per calendar year.

c. The tuition reimbursement benefit is applicable only to work-related
courses or curriculum requirements and reimbursement shal! be paid only upon proof
by an eligible employee that he or she received a "C" or numerically equivalent grade
or, in the event that the eligible employee received prior approval for a course utilizing
only a "pass/fail” grade, proof that the eligible employee received a “pass" grade.

6.9. Mileage Reimbursement/Certificate of Insurance.

a. Any employee within the Bargaining Unit authorized and required
by the Employer to utilize his or her privately owned vehicle for official business shall
be reimbursed at the rate of twenty-two cents ($.22) per mile upon submission of an
itemized voucher for same.

b. The Employer shall provide to an employee, upon request, a copy of
its existing certificate of liability insurance covering any affected employees’ privately
owned vehicle when said vehicle is used on a regular basis for the business of
Employer,

6.10. Unemployment Compensation.
Eligible employees within the Bargaining Unit shall continue to receive

unemployment compensation benefits by virtue of the Employer's participation in the
New Jersey Unemployment Compensation Plan, said benefits being in accordance with
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the provisions of said Plan and subject to the rules and regulations promulgated
thereunder.

6.11. Employee-Initiated Group Insurance Benefits.

Eligible employees within the Bargaining Unit shall have the
opportunity to voluntarily purchase various insurance policies on a group participation
basis subject to any conditions imposed by the insurance carrier. The cost of said
group insurance is to be borne entirely by the employees selecting insurance coverage
provided in this program. The Employer will provide a payroll deduction procedure
whereby authorized monies may be withheld from the earned salary of affected
employees and remitted to said insurance carrier. It is expressly understood that the

Employer shall have no responsibility regarding the payment of premiums or
administration of said insurance plan other than the aforesaid payroll deduction

procedure.

6.12. Public Employee Retirement System Benefit Pamphlet.

Eligible employees within the Bargaining Unit shall receive from the
Employer the pamphlet published by the State of New Jersey setting forth those
benefits provided employees enrolled in the Public Employee Retirement System. The
aforesaid obligation of the Employer is limited by the availability of the aforesaid
materials from the State of New Jersey.

6.13. Payroll Deduction Savings Account.

The Employer shall institute and make available to all employees a
payroll-deducted, interest-bearing savings account.

ARTICLE 7. LEAVE WITH PAY

 7.1. Personal Leave

a. Eligible employees within the Bargaining Unit shall be entitled to
twenty-one (21) hours of personal leave of absence with pay in each calendar year,
said leave credit not to accumulate beyond the calendar year during which said leave
was eamed by an individual employee.

1. Newly hired employees shall be entitled to four (4) hours of
personal leave after each full calendar month of employment to a maximum of twenty-
one (21) hours during the remainder of said initial calendar year of employment;
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2. In converting Personal Leave from the "day” method utilized
during the term of the previous Collective Bargaining Agreement, an employee shall
not lose any portion of his or her earned leave time. Any remaining Personal Leave in
an amount less than one (1) hour shall be taken in that remaining increment. Except
for one-half (1/2) day leaves, any personal leave that results in a unit of time other
than one (1) hour will be rounded and charged to the next higher hour.

b. Personal leave may be scheduled in units of one {1) hour or more
and may be taken in conjunction with other types of leave as described in this Article.

¢. Personal leave may be requested by an employee for any personal
business and such request shall be approved and scheduled in advance by the
Employer, except in emergencies, providing same can be granted without substantial
interference with the responsibilities and functions of the Employer.

1. Priority in granting request for personal leave shall be given
first for emergent reasons and, thereafter, to observation of religious or other days of
celebration not defined as a holiday in Section 7.2, below.

2. Otherwise, priority will be determined on the basis of
seniority.
7.2. Holiday Leave.

a. Eligible employees within the Bargaining Unit shall receive the
following Holiday Leave

New Year's Day Labor Day
Martin Luther King's Birthday Columbus Day
Lincoln's Birthday Election Day
Washington's Birthday Veteran's Day
- e . —Good FAday -~ —— - - --Thanksgiving Day. - -
Memorial Day Christmas Day
Independence Day

b. In addition to the foregoing holidays, employees will not be required
to work on the Friday immediately subsequent to Thanksgiving,

¢. In the event a holiday is enacted by the Legislature or proclaimed by
the Governor of the State of New Jersey in addition to those set forth above, then said
holiday will be observed by the Employer.

Page 21




d. When a holiday occurs on a Sunday, it shall be observed on Monday
and when it occurs on a Saturday, it shall be observed on Friday.

7.3. Vacation Leave,

a. Eligible employees within the Bargaining Unit shall be granted the
following annual vacation leave with pay for and in each calendar year of
employment:

One (1) working day of vacation for each month of employment
during the first calendar year of said employment
Twelve (12) working days of vacation after one (1) year and
through five (5) years of employment
Fifteen (15) working days of vacation after five (5) years and

through twelve (12) years of employment

Twenty (20) working days of vacation after twelve (12) years and
through twenty (20) years of employment

Twenty-five (25) working days of vacation after twenty (20)

years of employment.

b. Vacation leave not used in a calendar year because of business
necessity shall be used during the next succeeding year only and shall be scheduled to
avoid loss of leave.

c. Eligible employees within the Bargaining Unit who have been in
continuous employment for at least one (1) year may, on written request, made at least
ten (10) working days in advance of said proposed vacation, receive such leave in
increments of a week of five (5) days (Monday-Friday) in said calendar year. Any
overdrawn leave shall be recovered as soon as possible but no later than the conclusion
of said calendar year, or may be reimbursed by having the employee's sick and
vacation days reduced in the next calendar year by the number of days overdrawn.

I 774, Sick Leave. "

a. Eligible employees within the Bargaining Unit shall be entitled to the
use of sick leave with pay as provided herein.

1. In each calendar year of continuous employment, an
employee shall be entitled to one-hundred five (105) hours of sick leave. The leave is
credited in advance at the beginning of the year in anticipation of continued
employment for the full year and may be used on the basis and in accordance
established policies promulgated by the Department of Personnel. Such leave not
utilized shall be accumulated from year-to-year.
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2. Newly hired employees shall accumulate sick leave earned on
the basis of seven (7) hours per month of service during said initial year of
employment,

b. Sick leave may be utilized by an employee when he or she is unable
to perform his or her work by reason of personal illness, accident or exposure to
contagious disease.

1. Sick leave may also be used due to a death in an employee's
immediate family or for the attendance of the employee upon a member of his or her
immediate family who is seriously ill.

2. Such sick leave shall not be utilized for any extended period
during which an employee serves as a nurse or housekeeper during the period of
illness as described above.

¢. In all cases of illness, whether of short or long term, an employee is
required to notify his or her superior of the reason for ahsence by nine o’clock A.M.
each working days , or such other time as required by the circumstances.

1. If the duration of the absence exceeds two (2) days, it will be
necessary to report said absence to an employee's appropriate supervisor on every
third day.

2. When it is known that a leave of absence herein will be
required for more than ten (10) days, such leave must be requested by an employee in
writing to the appropriate supervisor. This request must be accompanied by a signed
statement by a a physician prescribing the sick leave and giving the reasons for said
leave and the anticipated duration of same.

3. The Employer may require proof of illness of an employee
on sick leave.

4. An employee who has been absent on sick leave for a period
- totaling-fifteen €15) days in-one (1) ealendar year-eonsisting -of-periods of less than five
(5) days, shall submit acceptable medical evidence for any additional leave in said year
unless such illness is of chronic or recurring nature requiring recurring absences of one
(1) day or less in which case only one certificate shall be necessary for a period of six
(6) months, Additional medical documentation or a referral to a medical expert as
specified by the Employer may be requested at any time during the period(s) stated
above. Failure to follow the above procedures may result in unpaid absences or
disciplinary action.

5. An employee who has been absent on sick leave for a period
of five (5) or more consecutive days is required to submit acceptable medical evidence

upon return to employment.
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d. All eligible employees within the Bargaining Unit may request sick
leave to be scheduled in units of one (1) hour or multiples thereof for any appropriate
and approved reason such as becoming ill while working during the work day or in
order to keep a medical appointment which could not be arranged during non-work
hours. Only one-half (1/2) days shall result in a one-half (1/2) hour increment being
approved and used. When a one-half (1/2) hour unit of sick leave remains as credit, it
shall be used with the final remaining increment of sick leave for the calendar year or
carried over as credit to the next calendar year. Except for one-half (1/2) day leave,
any sick leave used that results in a unit other than a full hour being used shall be
rounded and charged for the next highest hour.

e. An employee must charge such sick leave against his or her
accumulated sick leave balance, or, if such employee has no sick leave, he or she may
utilize such time against other accrued paid leave time if available, or, alternatively,
leave without pay.

7.5. Leave for Work-Related Disability.

a. Eligible employees within the Bargaining Unit disabled because of
work-related injury or disease may, upon recommendation of the Employer and
approval of the Department of Personnel, be granted a leave of absence with pay from
funds appropriated for this purpose and in accordance with rules and regulations
promulgated for same.

b. Any part of the salary or wages paid or payable to an employee for
such leave shall be reduced by the amount of a worker's compensation award received
by the employee under the New Jersey Worker's Compensation Act for temporary

disability.

¢. Such leave may be granted for a period not to exceed six (6) months
from the date of injury or illness and an extension of same not to exceed an additional
six (6) months, said leave to be based on medical proof of the injury or illness and the
_continued disability of such employee.

d. When such leave is granted, an employee shall not be charged
ordinary sick leave or vacation. However, if the approved leave expires, an employee
may utilize sick leave or vacation if required to remain off duty.

e. If an application for leave as described herein is rejected by the

Employer, an employee may appeal such rejection in accordance with the rules and
regulations promulgated by the Department of Personnel.
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7.6. Bereavement Leave.

a. Eligible employees within the Bargaining Unit shall be entitled to a
bereavement leave of absence with pay due to a death of a member of said employee's
immediate family.

b. Immediate family shall be defined as including an employee's
father, mother, son, daughter, husband, wife, grandmother, grandfather, brother,
sister, foster parents, mother-in-law, father-in-law, son-in-law and daughter-in-law and
a relative residing in the same household with said employee.

c. Bereavement Leave, as defined herein, is limited to three (3) days
per calendar year, and will not be accumulated beyond the calendar year in which said
leave was carned by an individual employee. Said leave shall be requested by the
individual employee for a time period to commence within one (1) calendar week from
the date of death of a member of said employee’s immediate family as defined above.

7.7. Jury Duty/Witness Attendance Leave.

a. Eligible employees within the Bargaining Unit shall be granted leave
with pay when they are summoned and perform jury duty as required by law.

1. An employee will not be excused from work for other than
the number of days of such jury duty actually performed by an employee.

2. Any salary or wages paid or payable to an employee for such
leave shall not be reduced by the amount of compensation received by the employee
pursuant to the applicable state statute.

b. Eligible employees within the Bargaining Unit shall be granted leave
with pay when they are subpoenaed to appear as a witness in a judicial, legislative or
administrative proceeding. Leave with pay shall not be granted when such appearance
is as a named party to the litigation unless it is related to their capacity as an employee
in the agency. Such leave with pay must be approved in advance by the Director or his =

or her designate.

1. An employee will not be excused from work for other than
the number of days of actual attendance by an employee.

2. Any salary or wages paid or payable to an employee for such

Ieave shall not be reduced by the payment of compensation received by the employee
pursuant to the applicable state statute.
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c. An affected employee shall notify the Employer immediately of his
or her requirement for the leave described above and subsequently furnish proof that
he or she performed the duty for which the leave was requested herein.

7.8. Military Training.

a. Eligible employees within the Bargaining Unit who are members of
the National Guard, naval militia or a reserve component of any of the Armed Forces
of the United States required to undergo annual field training or annual active duty for
training shall be granted leave with pay for such periods as provided by the applicable
statute or regulation and shail not exceed two (2) weeks in length for any given year.

b. Said leave shall be in addition to other earned leaves of absence
described elsewhere in this Agreement.

7.9. CONTINUATION OF BENEFITS

Benefits described within this Agreement shall continue to accrue during any
approved Leave as defined above, unless there is such coverage or benefit provided
the employee from other or aiternative sources and then the benefits described herein
shall be suspended during said alternative coverage.

ARTICLE 8. LEAVE WITHOUT PAY.

8.1. General.

a. Eligible employees within the Bargaining Unit, upon written
application to the Employer, may be granted leave without pay for a period not to
exceed six (6) months and an extension of same not {0 exceed an additional six (6)
months with the approval of the Employer and upon notice to the Department of

Personmel. . . e .

b. Further leave in exceptional or emergent circumstances may be
granted by the Employer where it is in the public interest to do 50 upon notice to the
Department of Personnel.

8.2. Pregnancy/Disability Leave.
a. Eligible employees within the Bargaining Unit, upon the submission

of acceptable medical evidence, shall be entitled to pregnancy-disability leave set forth
herein.
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1. Notification of pregnancy shall be given to the Employer not
Iater than the end of the sixth month of the pregnancy.

2. A pregnant employee shall be permitted to continue to work
except for reasons of health and safety or inability to perfonn her job as indicated by
the attending physician in writing.

b. During pregnancy-disability leave, eligible employees may utilize
earned leaves of absence described elsewhere in this Agreement but shall not be
required to exhaust any accrued leave before taking a leave without pay for pregnancy-
disability. However, the employee must exhaust all accrued sick leave prior to being
eligible for New Jersey Temporary Disability Insurance.

c. Subject to approval by the Employer, employees entitled to
pregnancy-disability leave who are without or have exhausted accrued sick leave,
vacation or compensatory time will be granted a leave of absence without pay to the
end of the period of pregnancy-disability prescribed above.

1. Said leave without pay may be granted by the Employer upon
notice to the Department of Personnel under the same terms and conditions as sick
leave or other leaves without pay.

2. Said extended leave will be considered only upon the written
request of the employee and submission of a physician’s certificate setting forth the
need for such leave.

8.3. Child Care Leave.

Child care leave may be granted by the Employer under the same terms and
conditions as all other leaves without pay as stipulated in the Family Leave Act.

8.4. Active Military Service Leave.

a. An eligible employee who enters upon active duty wlth the lmhtaxy
or naval service in time of war or emergency shall be granted a leave of absence for

the period of such service and three (3) months thereafter.

1. In case of service-connected illness or wound which prevents
said employee from returning to his employment, such leave shall be extended until
three (3) months after recovery, but not beyond the expiration of two (2) years after

the date of discharge.
2. An employee who voluntarily continues in the military service

beyond the time when he or she may be released or who voluntarily re-enters the
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Armed Forces or who accepts a regular commission shall be considered as having
abandoned employment and resigned.

b. A permanent employee who enlists in a reserve component of the
Armed Forces of the United States or is otherwise required to perform an initial period
of active duty for training pursuant to the Reserve Forces Act of 1955 (Reserve
Enlistment Program) shall be granted leave of absence for such period of training.
Such leave is not considered military leave.

¢. An employee with provisional or temporary status who enters upon
active duty with the Armed Forces or who, pursuant to the Reserve Forces Act of
1955 (Reserve Enlistment Program) either enlists in a reserve component of the Armed
Forces of the United States or is otherwise required to perform an initial period of
active duty for training, shall be recorded as having resigned.

8.5. CONTINUATION OF BENEFITS
Benefits described within this Agreement shall continue to accrue during any
approved Leave as defined above, unless there is such coverage or benefit provided

the employee from other or alternative sources and then the benefits described herein
shall be suspended during said alternative coverage.

ARTICLE 9. HOURS OF WORK/CLOSINGS

9.1. Hours of Work.,

a. The work week for employees within the Bargaining Unit shall
consist of thirty-five (35) hours, consisting of five (5) seven (7) hour work days,
Monday through Friday.

b. Employees shall receive two (2) rest periods during each work day,

|.....a fifteen. (15) minute period during the. moming and a fifteen (15) minute period

during the afternoon pursuant to past practice.

¢. Employees shall receive an unpaid one (1) hour lunch period during
each work day.

9.2, Overtime,

a. Employeces shalil receive compensation for hours worked during any
work week in excess of thirty-five (35) hours pursuant to Section 5.3, above,
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b. Overtime shall be distributed by seniority on a rotational basis by
employment classifications within each functional work unit without discrimination
provided the eligible employee is capable of performing the required work and said
rotational distribution does not impair the Employer's operations.

¢. Overtime must be approved in advance by the Employer except, in
the event of an emergency, said approval may be given retroactively.

9.3. Closing Due to Inclement Weather or Emergency.

a. The closing of any office location maintained by the Employer due
to inclement weather or an emergency as determined in the sole discretion of the
Director of Welfare and the Chairman of the Welfare Agency Board shall not result in
the loss of pay for any eligible employee within the Bargaining Unit.

b. The Employer shall cause an announcement of said closing to be
broadcast by WSNI, (107.7 FM/1240 AM), the radio station designated herein for
said announcements,

ARTICLE 10. PERSONNEL.

10.1. Semniority.

a. For the purpose of accruing benefits payable hereunder, including but
not limited to vacations, sick leave and longevity, seniority shall be defined as length of
continuous employment with the Agency from date of hire.

b. For the purpose of promotions or demotions, seniority shall be
defined as length of service from the date of employee’s certification by the New Jersey
Department of Personnel in his or her current tit.le.

—.... ._e. For purposes. of layoff, seniority shall be defined as employee's
length of services from the date of the employee’s certification by the New Jersey
Department of Personnel in his or her current title,

10.2. Promotion, Transfer, and Work Assignments.

g. Promotions.

1. Promotional qualifications and procedures utilized by the
Employer will be in accordance with the rules and regulations promuigated by the

Department of Personnel.

" Page 29



2. Eligible employees within the Bargaining Unit who are on an
approved leave of absence and any employee certified as legally blind shall be notified
of all promotional opportunities.

b. Transfers.

Qualifications and procedures for the transfer of an employee
from one employment classification to another by the Employer will be in accordance
with the rules and regulations promulgated by the Department of Personnel.

¢. Work Assignments.

1. Any eligible employee within the Bargaining Unit transferred
or assigned to duties outside his or her employment classification for a period in excess
of thirty (30) consecutive calendar days shall receive appropriate compensation on the
same basis as if said employee had been provisionally promoted to a classification
encompassing said duties,

2. An employee may request a desk audit conducted by the
Department of Personnel for any reason other than that stated in sub-paragraph (a),
immediately above. '

10.3. Discipline.

a. Any disciplinary action including a written reprimand, suspension,
fine, demotion or discharge, shall be for just cause, except that demotions or
discharges resulting from layoffs/bumping procedures required or permitted by the
Department of Personnel.

b. It is expressly understood that all employees are obligated to comply
conscientiously with rules and regulations promulgated by the Employer in conformity
with the terms of this Agreement and the rules and regulations promulgated by the
"~ Department of Personnel. - T

¢. An employee may be discharged from his or her employment on the
basis of moral turpitude, drunkenness, theft, drug abuse, insubordination, fighting or
any other reason authorized by the foregoing rules and regulations of the Employer
and/or the Department of Personnel.

d. An employee is entitled to have an Association representative
present at any conference or hearing held by the Department of Personnel, any
departmental hearing held by the Employer and any conference between an employee
and any representative(s) of the Employer which has, as its purpose, the
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implementation or review of disciplinary action to be taken against an employee. It is
understood that said representation will not be required or permitted at any conference
which has, as its purpose, counseling, information or instruction.

10.4. Personnel File.

a. Upon reasonable request, empioyees shall have the opportunity to
examine and review all documentation contained within his or her personnel file. The
Employer shall have the right to require said review to take place in the presence of a
representative of the Employer at a time specified by the Director of Welfare, It is
expressly understood that said review shall take place only at the relevant office
location maintained by the Employer and an employee is not permitted to remove the
subject file from said location.

b. An employee shall be provided with a copy of any material, either
adverse or derogatory in nature, which is placed in his or her personnel file, Any
materials of anonymous origin shall not be placed in any employee's personnel file.

c. An employee shall have the right to file a written response to any
material in his or her personnel file, either adverse or derogatory in nature, and such
response will be attached to the materials in question and remain in said personnel file.

d. The within provisions shall apply to any file maintained by the
Employer with respect to the employment of an individual employee and his or her
personnel history regardless of how such file is characterized by the Employer. Any
material subject to the provisions herein which is withheld from an employee shall not
be the basis for any subsequent disciplinary action.

ARTICLE 11. CIVIL SERVICE.

.. ...This Agreement is intended to_comply with the Constitutions of the United
States and the State of New Jersey, respectively, the New Jersey Employer-
Employees Relations Act, Chapter 303 of the Laws of 1968 (N.J.5.4. 34:13A-1 et
seq.), as amended, the New Jersey Civil Service Act, Chapter 112 of Laws of 1986
(N.J.S.A. 1A:6-16 et seq.), as amended, all other statutes as enacted by the
Legislature of the State of New Jersey applicable to public employees regardless of
whether said statutes are specifically referred to in this Agreement, the rules and
regulations of the New Jersey Public Employment Relations Commission and the
rules and regulations of the New Jersey Department of Personnel (formerly The New
Jersey Civil Service Commission). In the event there is a conflict between any term
or provision of this Agreement and the foregoing statutory or regulatory provisions, it
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is the expressed intent of the parties that the foregoing statutory and/or regulatory
provisions be deemed controlling and binding upon the parties herein.

ARTICLE 12. MISCELLANEQUS PROVISIONS.

12.1. Savings Clause

Except as this Agreement shall otherwise provide, all terms and
conditions of employment applicable on the effective date of this Agreement to
employees within the Bargaining Unit as established by statute, rule, regulation,
resolution, administrative policy, procedure or practice, in force on said date, shall
continue to be so applicable during the term of this Agreement.

12.2. Severability,

It is understood and agreed that, if any provision of this Agreement is
determined to be contrary to law, such provision shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other provisions shall
continue in full force and effect, the remaining provisions of this Agreement not being

affected thereby.

12.3. Breach of Agreement.

The waiver of any breach or condition of this Agreement by either party
shall not constitute a precedent in the further enforcement of the terms and conditions
herein.

12.4. Embodiment of Agreement.

This document constitutes the sole and complete agreement between the
parties of those terms and conditions governing the employment of employees within
the Bargaining Unit as represented by the Association. The parties acknowledge each
has had the respective opportunity to present and discuss proposals on any subject
which is, or may be, subject to collective bargaining provided, however, that upon
mutual agreement of the parties, which shall be in writing, the parties may further
amplify or interpret the terms and conditions embodied in this Agreement. Any prior
commitment or agreement between the Employer and the Association or any individual
employee within the Bargaining Unit is superseded upon execution of the within
Agreement.
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12.5. Printing/Dissemination of Agreement.

The Employer shall be responsible for the printing and dissemination of
this Collective Bargaining Agreement to each employee in the Bargaining Unit during
the term herein.

ARTICLE 13. TERM OF AGREEMENT.

13.1. Term.

This Agreement shall be in effect until December 31, 1995, and year to
year thereafter, unless modified by a subsequent Agreement.

13.2. Negotlation of Successor Agreement.

Within ninety (90) days of the expiration date of this Agreement, the
parties shall commence negotiations regarding the terms and conditions of a new
Agreement, If the Public Employment Relations Commission should modify the afore-
described time period in which the parties are obligated to commence negotiations, the
time period so modified shall apply herein.

IN WITNESS WHEREOF, the parties hereto have caused these presents to
be signed on the day and year first above written.

ATTEST: CUMBERLAND COUNTY WELFARE
AGENCY
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ATTEST:

NEW JERSEY CIVIL SERVICE ASSOCIATION,
CUMBERLAND COUNCIL #18

PRESIDENT

EMPLOYEE REPRESENTATIVE NEGOTIATORS

ek, € fout

-
fians L]
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EMPLOYMENT
CLASSIFICATION
CLERK
BUILDING MAINTENANCE WORKER
RECEPTIONIST
SOCIAL SERVICE AIDE
CLERK TYPIST
ACCOUNT CLERK
DATA ENTRY MACHINE OPERATOR
TELEPHONE OPERATOR
CLERK STENOGRAPHER
CLERK TYPIST/INTERPRETER (BILINGUAL)
MESSENGER
SENIOR CLERK
SENIOR CLERK (BILINGUAL)
SENIOR ACCOUNT CLERK
SENIOR CLERK TYPIST
TELEPHONE OPERATOR/RECEPTIONIST
SENIOR DATA ENTRY MACHINE OPERATOR

SENIOR RECEPTIONIST/TELEPHONE OPERATOR

PRINCIPAL CLERK

PRINCIPAL DATE ENTRY MACHINE OPERATOR

PRINCIPAL ACCOUNT CLERK
PRINCIPAL CLERK TYPIST

i
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APPENDIX I continued

EMPLOYMENT
CLASSIFICATION
INCOME MAINTENANCE TECHNICIAN
INCOME MAINTENANCE TECHNICIAN (BILINGUAL)
SUPERVISING CLERK
SUPERVISING ACCOUNT CLERK
SUPERVISING CLERK TYPIST
INCOME MAINTENANCE WORKER
INCOME MAINTENANCE WORKER (BILINGUAL)
CHILD SUPPORT WORKER |
CHILD SUPPORT WORKER (BILINGUAL)
DATA PROCESSING COORDINATOR
INVESTIGATOR
TRAINING TECHNICIAN
CHILD SUPPORT SPECIALIST
CHILD SUPPORT SPECIALIST (BILINGUAL)
SOCIAL WORKER
SOCIAL WORKER (BILINGUAL/SPANISH & ENGLISH)
INCOME MAINTENANCE SPECIALIST
INCOME MAINTENANCE SUPERVISOR
CHILD SUPPORT SUPERVISOR
SOCIAL WORKER SUPERVISOR
SOCIAL WORKER SUPERVISOR (BILINGUAL)

BRBNRBGBGS &

14
14
16
16
16
18
18
18
18
19
19
19
19
19

19%4

14
14
16
16
16
18
13
18
i8
19
19
19
19
19
19
19

BB




RANSE

12
13
4
15
16
Y,
i8

19

21

24

INCRE-
MENT

813
™
57
12
NS

783

9%

951

939
1,049
1,181
1,156
1,214
1,875
1,333
1,483
1,475
1,558
1,687

{, 789

Cunberland Cou
Cospensation Schedule
Effective January 1, 1993

Pnnual Salaries

APPENDIX 1I

Helfare Agency

This schedule represents a 4.5% increace gver the
compensation schedule in effect JANUARY 1, 1992

NIN,
157

12,27
12, 880
13,523
14,197
14,583
15,655
16,440
17,263
18, 125
19,029
19,979
29,978
28, 826
23,125
24, 282
5,49
26, 771
28,109
29,515
30,992
32,54

34,178

20
12,082
13,527
14,281
14,919
15,658
16, 442
17,23
18, 127
13,033
19,581
28,981
22,28
23,129
24,286
25,500
26,77
28, 112
29,518
38,994
32,548
34,172

35,879

ki)
13, %
14,173
14,678
15,623
16,487
17,239
18,91
18,992
19,948
29,932
21,983
23,479
26,232
25, 446

b, 717

35&53

29,454
30,928
32,40
34,098
35, 8¢

37, 388

ATH
14,119
14,819
15,555
16,33
17,1%
18,017
18,916
19,857
20, 848
21, 884
22,965
24,129
25,333
26,60
27,935
29,331
30,7%
32,33
33,951
35,659
37,422

39,297

14,724
14, 465
16,233
17,0
17,904
18, 804
13, 741
2,721
21,755
22,835
23,986
25,189
26, #30
27,767
2,15
20,618
2,137
3,747
35,430
37,203
2, %2

41,086

6
13,330
16,112
16,916
17,763
18,653
19, 591
29,566
21,586
22,663
23,787
24,988
26,231
27,51
28,927
38, 370
31,888

3,479

5,157

36, 988
38, 7Sk
49,692
42,718

15,952
16,758
17,587
18,476
19, 482
2,378
21,391
22,458
23,579
24,739
25,999
27,281
28, b4
3, 087
31,97
33, 166
34,820
3,566
38,387
4,298
2,322

M, 424

g
16, 556
17,405
18,265
13, 189
28,151
21,165
22,217
23,315
24,478
25,690
26,991
28,332
29,747
31,240
2,805
34, M5
3, 162
37,97
39, 866

41,851

43,953

4,13

9th
17,181
18, 051
18,942
19,902
29,908
21,95
23,042
24,180
25,385
26,642
27,993
29,382
29, 858
2, 408
34,023
35,723
37,504
39,288
41,343
A3, 414
45,583

47,851

MAX 2% INCRERSE
17,798 355
18,897 374
19,619 392
29,513 412
21,549 423
22,739 455
23,867 877
25,045 21
26,293 St
27,534 §52
28,995 Se3
38,433 589
31,954 632
3:‘;, 368 571
35,240 795
37,001 740
38, 845 m
49,793 816
42,823 8%
&4, 365 899
47,213 G4
49,350 1



Cusberland Co Welfare Agency
Corpensation Scheduls

Effective Janvary §, 1993
fnnual Salaries

This schedule represents @ 4.5% increase over the
compensation schedule in effect JANUARY 1, 1992

RNGE  INCRE- NN, .
MNT  IST  AB 3 4T SH 6T T BTH  9th  MAX 2% INCRERSE

1,79 35878 37,674 39,48 41,266 43,062 44,858 46,650 48,450 50,266 52,042 1,041

&
2 1,863 37,689 30,55 AL M2 43,339 45,216 47,182 48,909 SO,ET5 5,72 54,648 1,093
@ 1,978 39,553 4,335 43,516 45,497 47,478 49,450 51,439 420 55,481 57,382 1,148
28 2,977 41,138 A3,613 45,691 47,770 49,848 51,927 54,006 55,084 5B, 163 6,241 1,205
2 2,181 43,613 45,T97 47,382 58,167 S,352 S5H,5% 56,721 55,906 61,899 £3,275 1,266
3 2,298 45,793 48,085 99,377 52,869 54,%!1 37,253 9,545 61,857 64,129 6,42t 1,388
34 2,404 40,084 5,491 52,899 35,307 5,714 60,12 £2,S 64,937 67,345 63,753 1,395
» 2,524 50,488 53,016 S5,364 53,072 40,600 63,128 65,65 68,185 7,713 73,24 1,465
B 2,551 53,011 5,664 96,318 60,971 63,624 66,278 68,931 71,565 74,238 76,891 1,538
3% 2,783 55,663 54,450 51,237 64,02% 46,811 69,598 72,385 TRIT2 77,950 86,745 1,615
k. 2,922 58,M5 61,30 64,293 &7,218 76,142 73,066 75,990 78,914 41,838 B4, 762 1,695
3% 3,068 51,368 64,435 67,503 79,570 73,637 7,704 79,771 82,833 45,985 88,373 4,
rf 3222 6MAIS 67,660 7,884 74,109 T334 80,558 63,783 67,007 98,232 93,4% 1,869
3% 3,383 67,65 71,000 74,423 77,806 81,189 84,572 87,955 91,339 94,722 94,105 1,92

INCREMENT IS 5% OF MINMM STEP



RANGE

12
13
14
15
16
17
18

19

el

23

24

INCRE-
HENT

[
673
w?
e
7
818
BSY
962
947
994
1,084
1,096
1,15
1,208
1,269
1,3
1,399
1,469
1,542
1,69
1,700

1,785

Cuaberland Ec
Coapensation Scnedule

Effective January 1, 199
fAnnual Salaries

Helfare Rgency

This scheduls represents a 4,5% increase over the
cospensation schedele in effect JANUARY 1, 1993

NN,
15T

12, 19
13, 460
14,132
14,83
15, 550
164360
17,180
18,049
18,941
19, 885
28,879
21,922
23,017
24, 166
25,375
2,643
27,976
29,374
30,843
32,3487
34,086
35,708

20
13,41
14,138
14,848
15, 581
16,362
17,162
18,842
18,943

19,889
2,859
21,95
23,019
24,170
25,378
26,647
21,979
2,377
30,847
32,288
34,819

35,703
37,494

3RD
i, e
14,811
15,547
16,325
17,145
{8,005
18,965
19,847
28,837
21,874
22,972
24,117
25,222
2,591
27,919
29,315
3,9
32,329
33,93
35,632
37,M3

39,260

AT
14,745
15, 486
16,255
17,071
17,928
18,827
19,767
20,750
21,786
22, 869
24,019
25, 215
26, 475
27,804
29,192
30,651
32,181
33,793
35,479
37,253
39,116

41,865

STH
15, 387
16, 162
16,93
17,817
18,710
19,650
29,629
21,654
22,73
23,863
2s, 866
26,313
21,628
2,815
30, 464
31,987
33,583
35,265
37,028
28,877
49,528

42,851

6TH
16,028
16,837
17,671
18,52
19,493
28,472
21,492
22,557
23, 682
24,858
2,112
21,411
28, 781
0,23
31,737
;3,323
34,985
3,739
28,59
48,500
42,523
44,637

16,670
17,513
18,379
19,387
20,275
21,295
22, 354
23,461
24,631
&, 852
27,19
28,589

29,333

3,441

33,009
34,659

3b, 387

. 38,212

49,115
82,122
44,227

46,423

8TH
17,312
18,188
19,087
2,082
21,858
2,17
23,216
24, 364
25,57
26,885
28,285
0,687
31,086
32,654
34, 288
35,995
37,789
39,683
41,660
43,745

45,931

.46, 204

9th
17,95
18, 863
19,79
28, 798
21,841
22,94
£4,078
25,268
2,527
27, B
&,25
3,765
2,23
33,866
25,55
7,31
3,191
5,158
83,208
45,367
V7,63

45,994

WAt 2% INCRERSE
18,5% 372
19,533 M
20, 562 410
21,543 A3
22,623 452
23,762 575
24,941 499

2%,172 523

27,476 550
28, 835 577
30,300 606
31, 883 536
33,301 668
35,079 e
36, 826 737
38, 647 73
49,593 812
42,531 g53
44,750 895
46,990 248
9,338 987
1,780 1,03



RANGE

2 8 B B 9 B N

8 9 8 B ¥ B K

INCRE-
MENT

1,875
1,98
2, %7
2,17
2,en
2,393
2,512
2,638
2,770
2,998
3,05
3,20
3,367

3,333

Cuxberland Cc
Conpensation Schedule
Effective January I, 1994
fAnnual Salaries

Welfare Agency

This schedule represents a4 4.5 increase gver the
coxpensation scheduls in effect JANUARY 1, 1993

HIN.
15T

37,493
39, 364
A1, 333
A3, 403
45,575
47,853
50, 247
52,760
53,397
58,168
61,875
64,130
67,335

70,781

20
3,269
41,33
43,405
45,573
47,858
£, 242
82,763
53, 402
58, 169
61,080
64, 131
67,335
78,785
74,23

38D
41.2;5
43,397
A5, 474
§7,787
S, 141
52, 644
55,27
58,043
£9, 942
$3,%93
87,167
70,540
74,074

77,772

INCREMENT 1S 5% OF MINMUM STEP

oTH
43,123
45,219
47,54
49,920
52, 424
55, 039
57,795
6,665
63,718
66,985
70,242
73,745
77, 444

81,3@7

STH
A5, 008
47,250
49,614
52,092
54,707
57,434
62, 311
63,327
66, 468

67H
4,876
19,222
S, 684
54, 264
6,990
0, 829
62,828
§5, 969

69, 2b@

69,817 72,739

73,28
76,3950
89,814

84,843

82,15
8, 183

28,378

48, 753
51,193
2, 754
S5, 436
0,273
62,224
65, 34
68,611
72,033
75,542
79,469

43,361
87,333

91,913

8TH
5,530
83,165
55, 824
55, 608
61,55
64,620
67,860
71,253
74,806

78, 554

86, 565

95, 449

9th
52,507
55,13
57,39
§0,780
63,839
67,015
78,376
73,895
77,579
81,467
85,520
89, 771
34,292

98,944

MAX 2 INCREASE
54, 263 1,088
57,108 1,192
59, 94 1,159
§2,952 1,25
86, 122 1,302
89, 419 1,388
72,892 1,458
75,537 1,531
89,351 1,607
84,379 1,588
88,576 1,722
82,376 1,868
97,662 1,98

182,520 2,850



RANGE

2 8 2 =2

i
i
12
13
14
15
1o
{7
18
19

2]

24

INCRE-
WENT

g &

8ls

898

%3

998
1,839
1,1
1,145
1,263
{263
1,326
1,32
1,462
1,535
1,612
1,692
1,777

1,866

Cusherfand Co
Cospensation Suseduls

Effective Janvary 1, 1995
finnual Salaries

Helfare fgency

This schadule represents a 4.5% increase gver the
cospensation schedule in effect JANUARY 1, 1994

KIN.
187

13,39
14, %6
14,768
- 15,503
16,281
17,99
17,953
18,852

19,793

20,780
21,818
22,908
24,853
%,253
26,517
27,842
29,234
30,6%
32,231
33,844
35,5%
37,315

20
14, %7
14,772
15,507
16,282
17,099
17,95
18,854
19,7%
20, 784
21,819
22,912
24,055
25,257
2,521
27,846
2,238
30,699
2,235
33,84
35,549
37,316

3, 181

36D
14,738
15,477
16,247
17,81
17, ot
18, 815
19,755
20,74
21,775
22,859
24,806
25,203
2, 462
27,788
2,17
30,634
2,165
8,774
25, 461
37,2%
39,09

B, 047

ATH
15, 408
15, 183
15,987
17,840
18,734
19,675
28, 6%
21,584
22,766
23,898
25,109
26,350
27,667
2,955
36,505
2,830
33,639
35,313
37,075
38,931
49,877

42,913

5T
16,079
16, 889
17,72
18,618
19,552
29,534
21,558
22,628
23,737
24,337
26,194
27,497
28,871
30,322
31,835
33,426
35,095
%,853
38,699
40,627
42,657

4,760

6TH
16,730
(7,595
18,466
19,397
20,370
21,3%
22,433
3,572
24,748

£y 378

27,288
2B, 645
3,076
31,389
33, 165
34, 822

36,568

g, 3% |

48,305
42,322
44,437

é6,64b

7H
17,40
18, 301
19,20
28,176
21,188
22,253
23,360
24,516
25,739
27,013
28,281
29,7192
31,260
22,85
34,494
3,218
38, 025
39,931
41,928
4,018
46,217

48,312

BTH
18,091
19,66
19,945
2,955
22, 0%
23,113
24,261
25, 460
26,730
28,055
29,475
38,93
32,485
3,123
35,824
37,514
1,49
41,470
43,535

45,713

47,997

39,378

%th
18,762
19,712
20,685
21,78
22,823
23,972
3,162
25,408
21,721
29,09
39,569
32,086
33,689
35,390
37,18
39,011
50,955
43,010
45, 149
47,409
49,778

52, 244

WAX 2% INCRERSE
19,432 389
2,418 408
21,425 428
2,512 A%
23,641 873
24,831 497
2, 063 521
27,350 47
28,712 574
30, 133 503
31,663 £33
33,234 . 658
3,8% 698
3,657 ™
38,483 )
49,407 804
12,420 848
44,549 891
4, 764 935
4, 104 982
51,558 1,031
5, 118 1,882



RRNGE

8 3 &8 N B D

Ead
——

B 94 & H ¥ 8 ®

INCRE-

1,959
2,057
2,160
2,%8
2,381
2,500
2,628
8,1
2,594
3,839
3,191
3,351
3,518

3894

Cusberland C¢

Coupensation Schedule
Effective Jancary 1, 1995
Annual Salaries

Welfare Agency

This schedule represents a 4.5% increase gver the
coapensation schedule in effect JRNUARY 1, 1994

NIN,
187

29,180
#,12%
43,195
45,3%
47,625
50, 207
%2, 508
55, 134
57,889
68,786
§3,824
67,016
7,35
73,802

20
8, 141
43,1%
45,358
47,62
58,912
52,510
55,138
57,893
69,787
63,829
67,017
70,365
73,88
7,50

3
182
45,25
A,521
,8%
52,398
55,013
57,77
69,653
63,684
66,872
70,210
73,714
71,408

81,27

INCREMENT [S 5% OF MINMM STEP

&TH
45,063
47,316
49,684
52, 166
54,783
57,516
62, 3%
63,416
66, 582
69,916
73,403
77,064
29,929

B4, 966

§7,025
#,3%
51,847
54, 436
57,169
60,019
63,025
§6,177
59, 479
72,959
76, 5%
89,413
84, 450

88,660

bTH
48,986
31,837
%, 019
56, 706
9,55

85,655
£8,938
7,317
, 76,083
, 78
83,763
87,972

92,355

58, 947
53,497
5, 173
58,973
61,941
65, 824
58, 284
71,699
75,275
79,846
82,983
87,112
91,493

96, 049

8TH
$2,9ea
55,557
58,33%
§1,245
b4, 326
67,527
7,913
74,459
7,172
82,089
8,176
90, 461
35, 814

99, Thk

9th
54, 869
57,617
69,499
63,515
66,712
79, 630
73,543
77,208
81,070
85, 133
B9, 369
33,811
98,53

103, 439

MY 2% INCRERSE
5, 831 1,137
9,677 1,19
62, 662 1,253
§3, 785 1,316
69,098 1,382
72,53 1,451
7,172 1,523
73,381 1,508
83,957 1,673
88, 178 1,764
8, 562 1,851
97, 160 1,943

102,857 2,04
1&7, 123 2,143



APPENDIX III

HIGILIGHTS
In-Network Qut~of-Hetwork
$0 Dedietible $100 Deductible
100% Coversd Covered at 80% for first $2,000

100% Thermafter

PHYSTCIANS SFRVICES:
| IncWetwork Qut—of -Netyork
$10 Co-pay $10 Co-pay then
Covered at 80% for first $2,000
" 100% Thersafter
SUPFLEMENTAL BENEFTLS:
In-Netyoric Qut~of-Network
N/A N/A

In—-/Out-of-Network deoes not apply. Supplemental
Benefits subject to deductible and co-insurance.

*  In ard Out—cof-Network payments are based an PACE allownace (i.e. negotiated
amourtt which BCBSNT participating providers agree to accept as full
payment) .

Highestlevelofcwerageisreceived‘;&mmberuﬁam—Netmrk
providers. (See Example)

P BlueCross B_lueShield
VY of New Jersey




ok

wk

Out-of-Network Emergency Roam Situations (Life Threatening) are paid as irf
In~Network.

Pre~admission Review and Mandatory Second Surgical Opinion required. 20%
CQutback if not followed. (Call 1-800-624-1294)

Participsting physicians will submit claim forms for you and accept our
payment as payment in full (after $10 co-pay).

Non-participating doctors will balance bill you and may reguive that yoa
submit your own claim forms.

Call 1-609-452-1457 to find out if your doctors are participating.

BENEFTIS:

Le]
a
Q

Family Deductible — 2X Maximm
¢hildren to Age 19, Students and Handicapped to Age 23
Benefit Pericd/Lifetime Maxwimm - Unlimited

Preventive Care Penafits - up to $300 per year per member

Well Child/Tmmmizaticns thyrough Age 6

Adult rhysical (for employee and spouse)

Irpatient Mental & Nervous - $10,000 Anmial/$25,000 Lifehtime Maxdmm (In-
or Out-of-Netwark

cut-of-Hospital Mental - 50% of $1,000; $20 Visit

$2 Genextic
$5 Brand Name
$0 Mail Order

) BlueCross BlueShield
v of New Jersey
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APPENDIX 1V

Dental Insurance Proposal

Blue Cross/Blue Shield of New Jersey

Dental Benefits '

Services FPayment
Preventive and Diagnaostic 50%
Treatment and Therapy 5%
Prosthodonics SO%
Orthodontics SO%e
Inlays and Crowns S0%
Oral Surgery 504

Deductible #25 - Does not apply to Preventive and Diagnostic or
Ortho benefits.

Family Limit 3X

Annual Maximum 1000,
#«0Ortho Maximum 810229,
Children to age 19
Students to age 23

Benefits to non-participant dentists are paid at 517 percentile



