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PREAMBLE

THIS AGREEMENT ENTERED INTO THIS EIGHTEENTH DAY OF
JUNE, 1984 BY THE MORRIS HILLS REGIONAL DISTRICT, THE COUNTY
OF MORRIS, NEW JERSEY, HEREINAFTER CALLED THE BOARD AND THE
MORRIS HILLS REGIONAL DISTRICT SCHOOL BUS JRIVERS' ASSOCIATION,
HEREINAFTER CALLED THE ASSOCIATION.




ARTICLE I

RECOGNITION

THE BOARD HEREBY RECOGNIZES THE ASSOCIATION AS THE
EXCLUSIVE AND SOLE REPRESENTATIVE FOR THE COLLECTIVE
NEGOTIATIONS CONCERNING THE TERMS AND CONDITIONS OF
EMPLOYMENT FOR THE BUS DRIVER PERSONNEL UNDER CONTRACT
WITH THE BOARD.

THE BOARD AGREES NOT TO NEGOTIATE CONCERNING SAID
EMPLOYEES IN THE NEGOTIATION UNIT DEFINED IN A., ABOVE,
WITH ANY ORGANIZATION OTHER THAN THE ASSOCIATION FOR THE
DURATION OF THIS CONTRACT. '
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ARTICLE II

NEGOTIATION PROCEDURE

PURSUANT TO PUBLIC LAW 123, 1974, THE BOARD AND
ASSOCIATION AGREE TO ENTER INTO COLLECTIVE NEGOTIA-
TIONS IN A GOOD FAITH EFFORT TO REACH AGREEMENT ON
TERMS AND CONDITIONS OF EMPLOYMENT.

THE BOARD SHALL RECEIVE ALL EMPLOYEE PROPOSALS IN
WRITING PRIQR TO THE START OF NEGOTIATIONS. THE

TIME AND PLACE OF MEETING SHALL BE SET BY MUTUAL

CONSENT.

THE PARTIES AGREE TO ENTER COLLECTIVE NEGOTIATIONS
OVER A SUCCESSOR AGREEMENT ACCORDING TO THE TIME TABLE
ESTABLISHED BY THE PUBLIC EMPLOYMENT RELATIONS COMMISSION.



ARTICLE III

BOARD RIGHTS

THE BOARD OF EDUCATION, SUBJECT ONLY TO THE EXPRESS
PROVISIONS OF THIS AGREEMENT, RESERVES TO ITSELF ALL
RIGHTS OF MANAGEMENT OF THE SCHOOL DISTRICT AND. FULL
JURISDICTION AND AUTHORITY OVER MATTERS OF POLICY,
RULES, REGULATIONS AND PRACTICES IN FURTHERANCE THERE-
OF AND RESERVES, WITHOUT LIMITATION, ALL POWERS, RIGHTS,
AUTHORITY, DUTIES, AND RESPONSIBILITIES CONFERRED UPON
AND VESTED IN IT BY THE CONSTITUTION AND LAWS OF THE
STATE OF NEW JERSEY AND OF THE UNITED STATES.

BY WAY OF ILLUSTRATION AND NOT BY WAY OF LIMITATION OF
THE RIGHTS, RESERVED TO THE BOARD, ARE THE RIGHTS:

1. TO DIRECT EMPLOYEES OF THE SCHOOL DISTRICT.

2. TO HIRE, ASSIGN, PROMOTE, AND RETAIN EMPLOYEES
COVERED BY THIS AGREEMENT WITHIN THE SCHOOL
DISTRICT, OR TO SUSPEND, UNTIL A HEARING IS -
HELD, AND DISCHARGE.

3. TO RELIEVE EMPLOYEES FROM DUTIES BECAUSE OF
LACK OF WORK OR OTHER LEGITIMATE REASONS.

4. TO MAINTAIN THE THOROUGHNESS AND EFFICIENCY
OF THE SCHOOL DISTRICT OPERATIONS ENTRUSTED
TO IT.

S. TO DETERMINE THE METHODS, MEANS, AND PERSONNEL
BY WHICH SUCH OPERATIONS ARE TQO BE CONDUCTED
AND TO SUB-~-CONTRACT FOR GOODS AND SERVICES;
SUCH SERVICES TO BE REPT AT A MINIMUM.

6. TO TAKE WHATEVER OTHER ACTIONS MAY BE NECESSARY
TO ACCOMPLISE THE MISSION OF THE SCHOOL DISTRICT
IN ANY SITUATION.
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ARTICLE IV
SALARIES

A. SALARIES OF ALL BUS DRIVER PERSONNEL ARE SET FORTH
IN SALARY SCHEDULE, EXHIBIT A.

B. THE RATE GUIDE FOR ALL BUS DRIVER PERSONNEL IS SET
FORTH IN SCHEDULE, EXHIBIT B.

C. ALL TIME SHEETS MUST BE IN ON MONDAY OF EACH WEEK TO
ASSURE PAYMENT ON DATE DUE. DRIVER MUST BE INFORMED
WHEN TIME SHEET IS CHANGED OR ALTERED BY THE OFFICE
QTHER THAN THE WAY IT WAS TURNED IN.
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ARTICLE V

INCREMENTS AND ROQUTE ASSIGNMENTS

ALL CONTRACT DRIVERS SHALL BE ELIGIBLE FOR YEARLY
INCREMENTS PROVIDED THEY COME UNDER CONTRACT AND
STARTED ON OR BEFORE JANUARY 31 OF TEE PRECEDING
SCHQOL YEAR AND PERFORMED SATISFACTORILY BASED ON
EVALUATIVE CRITERIA FOR JOB PERFORMANCE ESTABLISHED
BY A JOINT COMMITTEE OF THE ADMINISTRATION AND THE
ASSOCIATION. THE EVALUATIVE CRITERIA SHALL BE CON-
SIDERED, EXHIBIT D.

CONTRACT RENEWAL AND RUN ASSIGNMENTS SHALL BE ISSUED
EACH YEAR BY THE TRANSPORTATION COORDINATOR AND AD-
MINISTRATION WITH THE DRIVER PERFORMANCE AND SAFETY
RECORDS AS GUIDELINES, EXCEPT FOR GOOD REASON, CON-
TRACTED DRIVERS WILL HAVE PREFERENCE IN RETAINING
THEIR CURRENT RUN FOR THE NEXT SCHOOL YEAR.

ALL PER DIEM SUBSTITUTE DRIVERS WILL BE EMPLOYED AT
THE PREVAILING DAILY RATE FOR THE AMOUNT QF EXPERIENCE
EXHIBITED, AND SHALL BE PAID ONLY FOR THOSE DAYS WHEN
THEY DRIVE. SUCH DRIVERS WILL NOT ENJOY THE FRINGE
BENEFITS SET DOWN FOR REGULAR CONTRACTED DRIVERS.
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ARTICLE VI
CONTRACT

NO DRIVER SHALL OBTAIN TENURE.

A DRIVER WHO STARTS, COMPLETES, OR PARTIALLY COMPLETES
HIS/HER RON WITHOUT BEING NOTIFIED SCHOOL IS TERMINATED,
AND IN THE EVENT SCEOOL IS TERMINATED FOR ANY REASON,
WHATSOEVER, WILL BE PAID:

l. AN A.M. REGULAR RUN SHALL MEAN PICKING UP

' THE ASSIGNED STUDENTS AT DESIGNATED STOPS,
TRANSPORTING THEM TO THEIR ASSIGNED SCHOOLS,
BY FOLLOWING THE PRESCRIBED ROUTE.

2. A P.M. REGULAR RUN SHALL MEAN PICKING UP
DESIGNATED STUDENTS AT THEIR ASSIGNED SCHOOLS
AND TRANSPORTING THEM ALONG THE PRESCRIBED
ROUTE TO THEIR ASSIGNED STOPS.
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ARTICLE VII

FRINGE BENEFITS

PERSONAL, SICK LEAVE AND PENSION BENEFITS SHALL BE
PROVIDED TO ALL CONTRACTED EMPLOYEES, AS FOLLOWS:

1. PENSION, AS REQUIRED BY STATE STATUTE =~
ALL DRIVERS EARNING OVER $500.00 MUST
ENROLL IN THE PUBLIC EMPLOYEES' RETIREMENT
SYSTEM.

2. SICK LEAVE AND PERSONAL LEAVE, AS OUTLINED
IN EXHIBIT C, TO ALL EMPLOYEES.

3. ADDITIONAL LEAVE DAYS, WITHOUT PAY FOR
ILLNESS OF DRIVER'S CHILDREN, MAY BE GRANTED
BY USE OF A PRESCRIBED FORM AND USE PERSONAL
AND BEREAVEMENT LEAVE FORMS SUBMITTED TO THE
TRANSPORTATION COORDINATOR.

THE BOARD WILL PROVIDE FREE MEDICAL EXAMINATIONS BY THE
BOARD-APPROVED PHYSICIAN FOR THE YEARLY EXAMINATIONS RE-
QUIRED TO OBTAIN A VALID SCHOOL BUS DRIVER'S LICENSE.

ANY DRIVER WHO SO DESIRES SHALL BE AFFORDED THE PRIVILEGE
TO UTILIZE HIS/HER OWN PHYSICIAN AT HIS/HER OWN EXPENSE;
HOWEVER, THE BOARD MAY REQUIRE THE DRIVER TO BE EXAMINED
BY THE BOARD PHYSICIAN IF SO DETERMINED. IN CASE OF DIS~
AGREEMENT, A THIRD PHYSICIAN WILL BE CONSULTED AND HIS/HER
DECISION WILL BE BINDING AND EXPENSES SHARED ON A 50-50
BASIS.

DISTRICT PLAN FOR HOSPITALIZATION AND MAJOR MEDICAL SHALL
BE PROVIDED, FREE OF COST, TO ALL DRIVERS WHO AVERAGE 20
OR MORE HOURS OF DRIVING PER WEEK.

l. 1IN CASES WHERE APPROPRIATE, THE BOARD SHALL
PROVIDE ONE FAMILY COVERAGE POLICY WHEN BOTH
HUSBAND AND WIFE ARE EMPLOYED IN THE DISTRICT.

2. THE BOARD SHALL PAY THE PREMIUM FOR DENTAL
COVERAGE TO ALL DRIVERS WHO AVERAGE 20 OR MORE
HOURS OF DRIVING PER WEEK. - THE RATES FOR 1984/85
AND 1985/86 ARE:

a. SINGLE, $9.00 PER DRIVER.
b. FAMILY, $30.00 PER DRIVER.

DRIVERS MUST QUALIFY FOR HOSPITALIZATION/MAJOR
MEDICAL COVERAGE TO BE ELIGIBLE FOR DENTAL COVER-~

AGE. ALSO, BUS DRIVERS WHO ARE EMPLOYED IN ANQTHER

POSITION AND ELIGIBLE FOR HOSPITALIZATION/MAJOR

MEDICAL AND DENTAL COVERAGE IN THAT POSITION ARE
NOT ELIGIBLE FOR ADDITIONAL COVERAGE UNDER THIS

PROVISION AS A BUS DRIVER.

8.



ARTICLE VII

FRINGE BENEFITS

3. DRIVERS WHO ARE EMPLOYED IN OTHER CAPACITIES
AND ARE ELIGIBLE FOR HEALTH-CARE INSURANCE
SHALL RECEIVE ONE POLICY AND NOT SEPARATE
POLICIES FOR EACH POSITION.

4. AFTER FIFTEEN (15) YEARS OF SERVICE AND UPON
RETIREMENT UNDER THE PENSION PLAN (P.E.R.S.),
THE RETIREMENT ALLOWANCE SHALL BECOME A PART
OF THE FINAL YEAR'S SALARY AND SHALL BE PAID
IN A LUMP SUM PRIOR TO RETIREMENT BEFORE THE
END OF THE YEAR. THE RETIREMENT ALLOWANCE
SHALL BE COMPUTED AT A RATE OF ONE (1) DAY'S
PAY FOR EVERY FOUR (4) DAYS OF ACCUMULATED,
UNUSED SICK LEAVE TO TEE EMPLOYEE'S CREDIT
THE TIME OF THE ANNOUNCED CONTEMPLATED RE-~
TIREMENT. THE RETIREMENT ALLOWANCE SHALL
NOT EXCEED ONE THOUSAND FIVE-HUNDRED DOLLARS
($1,500) PER BUS DRIVER.

BUS DRIVERS WHO ARE EMPLCOYED IN ANOTHER POSITION AND

ELIGIBLE FOR A RETIREMENT ALLCWANCE IN SAID CAPACITY,
SHALL NOT QUALIFY FOR AN ADDITIONAL RETIREMENT ALLOW-—
ANCE UNDER THIS PROVISION.

THE BOARD OF EDUCATION SHALL ACCEPT REQUESTS FOR UN-
PAID, EXTENDED LEAVES OF ABSENCE AND SHALL COMPLY WITH
STATUTES, COURT DECISIONS AND AGENCY RULINGS REGARDING
SUCH LEAVES OF ABSENCE.

1. DRIVERS WHO RETURN FROM AN UNPAID, EXTENDED
LEAVE OF ABSENCE SHALL RETAIN HIS/HER SENIORITY
RIGHTS; HOWEVER, THE TIME ON LEAVE SHALL NOT BE
COMPUTED IN DETERMINING SENIORITY.



ARTICLE VIII
SENIORITY

THE SENIQORITY OF EACH CONTRACTED BUS DRIVER WILL BRE
CONSIDERED AND USED BY THE TRANSPORTATION COORDINATOR
AND ADMINISTRATION FOR THE FOLLOWING ASSIGNMENTS OR
DECISIONS:

1. CUT BACK IN SIZE OF DRIVER FORCE.

2. FIELD TRIP ASSIGNMENTS - ROSTERS SHALL BE KEPT
ON FIELD TRIP ASSIGNMENTS AND ANY DRIVER WHO IS
ASSIGNED A TRIP AND REFUSED TO TAKE HIS/HER
PROPER TURN WILL BE CHARGED AS HAVING TAKEN IT
AND WILL MISS A TURN, EXCEPT WHEN THE TRIP IS
OFFERED AT THE LAST MINUTE OR ON THE SAME DAY.
DRIVER WILL NOT BE CHARGED AND WILL REMAIN IN
THE SAME POSITION.

3. A FIELD TRIP CONTROL BOARD WILL BE MAINTAINED
IN THE DRIVER ROOM FOR THE DURATION OF CONTRACT
YEAR AND WILL SHOW THE TRIP SCHEDULE FIVE DAYS
IN ADVANCE OF ALL FIELD TRIPS AND ALSQ DISPLAY
PERMANENT SENIORITY ROSTER.

4. ONLY THE TRANSPORTATION COORDINATOR SHALL BE
AUTHORIZED TO MAKE ANY CHANGES ON THE BOARD.

5. ATHLETIC RUNS, ACTIVITY RUNS AND ALL EXTRA
NON-CONTRACTED VAN AND BUS RUNS SHALL BE POSTED
SIMULTANEQUSLY FOR FIVE DAYS. SAID WORK SHALL
BE SELECTED ON A SENIORITY BASIS, ONE DRIVER
AT A TIME AND ASSIGNED BY THE TRANSPORTATION
COORDINATOR.

6. ON THREE (3) DAYS NOTICE, DRIVERS ASSIGNED TO
PERMANENT ATHLETIC ACTIVITY AND VAN RUNS SHALL
HAVE THE OPTION TQO TAKE A FIELD TRIP, PROVIDING
THE TRANSPORTATION COORDINATOR CAN SECURE A
QUALIFIED SUBSTITUTE.

7. A DRIVER WILL NOT GIVE UP ASSIGNED EXTRA WORK
IN ORDER TO SIGN UP FOR A MORE LUCRATIVE RUN
THAT BECOMES AVAILABLE. A DRIVER WILL RELINQUISH
THE RUN AFTER HE/SHE IS ASSIGNED A NEW RUWN.

8. THE TRANSPORTATION COORDINATOR SHALL DEVELOP
SEPARATE TRIP ROSTERS FOR ICE HOCKEY, NEW YORK
CITY AND SWIMMING.

9. ERRORS MADE BY THE BOARD OF EDUCATION WHEREBY RE-
QUIRING A GREATER NUMBER OF DRIVERS THAN NECESSARY
FOR A TRIP, THE DRIVERS WHO ARE NOT NEEDED SHALL BE
PAID AS THOUGH THEY ACTUALLY DROVE FOR THAT TRIP.

- 10.
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ARTICLE VIII

SENIORITY
a. THE TRANSPORTATION COORDINATOR SHALL

STRICTLY ADHERE TO THE TRIP ROSTER
ROTATION.

11.



ARTICLE IX

SAFETY AND HEALTE

THE BOARD OF EDUCATION AND ITS TRANSPORTATION EMPLOYEES
SHALL TAKE ALL REASONABLE AND NECESSARY PRECAUTIONS FOR
THE SAFETY OF ITS STUDENTS.

THE DRIVER SHALL BE RESPONSIBLE TC SEE THAT THERE IS
UNIMPAIRED VISION FOR THE DRIVER OF THE BUS OR VAN,
SEEING THE FRONT AND REAR WINDOWS ARE CLEAN, AS WELL
AS THE FLASHERS. DRIVERS WILL USE SUPPLIES PROVIDED
BY THE BOARD.

ALL DRIVERS, AS PART OF THEIR CONTRACTUAL OBLIGATION,
SHALL ATTEND AT LEAST TWO (2} SAFETY MEETINGS PER YEAR.
SAFETY MEETINGS SHALL BE SHCEDULED AT VARIOUS TIMES AND
DATES THROUGHOUT THE YEAR.

12,
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ARTICLE X

GRIEVANCE PROCEDURE

ALL CONTRACTUAL EMPLOYEES SHALL BE ELIGIBLE FOR THE
PROVISIONS AS OUTLINED IN GRIEVANCE PROCEDURES AS OUT-
LINED BELOW:

A. DEFINITIONS:

1. A GRIEVANCE IS A CLAIM BY A BUS DRIVER AND/OR
THE ASSOCIATION BASED UPON THE INTERPRETATION,
APPLICATION, OR ALLEGED VIOLATION OF THIS AGREE~
MENT AND THE ASSOCIATION SHALL GRIEVE ONLY IN
CASES WHERE THE INTERPRETATION OF THE CONTRACT
HAS ADVERSELY VIOLATED THE ORIGINAL INTENT OF
THE AGREEMENT. ‘

2. THE GRIEVANT IS THE PERSON, OR PERSONS, MARING
THE CLAIM.

3. THE GRIEVANT SHALL HAVE THE RIGET TO BE REP-
RESENTED BY A MEMBER OF THE GRIEVANCE COMMITTEE,
THE WHOLE COMMITTEE, DESIGNATE PERSON OF HIS/HER
OWN CHOOSING, OR PRESENT HIS/HER OWN APPEAL IN
ANY OR EVERY STEP OF THE PROCEDURE.

B. PURPOSE:

1. THE PURPOSE OF THIS PROCEDURE IS TO SECURE AT
THE LOWEST POSSIBLE LEVEL, EQUITABLE SOLUTIONS
TO THE PROBLEMS WHICH MAY ARISE FROM TIME TO
TIME AFFECTING THE DRIVERS. BOTH PARTIES AGREE
THAT THESE PROCEDURES WILL BE KEPT INFORMAL AT
ANY LEVEL IN THE PROCEDURE.

C. PROCEDURE:

1. SINCE IT IS IMPORTANT THAT A GRIEVANCE BE PRO-
CESSED AS RAPIDLY AS POSSIBLE, THE NUMBER OF
DAYS INDICATED AT EACH LEVEL SHALL BE CONSIDERED
AS A MAXIMUM AND EVERY EFFORT SHALL BE MADE TO
EXPEDITE THE PROCESS. THE TIME LIMITS SPECIFIED
AT ANY LEVEL MAY BE EXTENDED BY MUTUAL CONSENT.

2. 1IN THE EVENT A GRIEVANCE IS FILED AT SUCH TIME
THAT IT CANNOT BE PROCESSED THROUGH ALL THE
STEPS IN THIS GRIEVANCE PROCEDURE, BY THE END OF
THE SCHOOL YEAR AND, IF LEFT UNRESOLVED UNTIL THE
BEGINNING OF THE FOLLOWING SCHOOL YEAR, COULD RE-
SULT IN IRREPARABLE HARM TO A PARTY IN INTEREST,
THE TIME LIMITS SET FORTH HEREIN SHALL BE EXHAUSTED
PRIOR TO THE END OF THE SCHOOL YEAR OR A MUTUALLY
DETERMINED TIME THEREAFTER.

13.



ARTICLE X

GRIEVANCE PROCEDURE

3.

STEP ONE:

STEP ONE SHALL BE AN INFORMAL DISCUSSTION
BETWEEN THE GRIEVANT AND THE TRANSPORTATION
COORDINATOR ON AN ATTEMPT TO RESOLVE THE
ISSUE.

STEP TWO:

IN THE EVENT THE RESULT OF THE INFORMAL DIS-
CUSSION IS UNSATISFACTORY TO THE GRIEVANT, A
FORMAL WRITTEN GRIEVANCE, USING THE PRESCRIBED
FORM FOR SUCH PURPOSES, SHALL BE SUBMITTED
WITHIN SEVEN (7) SCHOOL DAYS OF THE ALLEGED
OCCURRENCE, TO THE SCHOOL BUSINESS ADMINISTRATOR.

STEP THREE:

IF THE AGGRIEVED DRIVER IS NOT SATISFIED WITH

THE DISPOSITION OF HIS/BER GRIEVANCE AT STEP

TWO, OR IP NO DECISION HAS BEEN RENDERED WITHIN
SEVEN {7) STHOOL DAYS AFTER PRESENTATION OF THE
GRIEVANCE, HE/SHE MAY REFER IT TO THE CHIEF SCHOOL
ADMINISTRATOR.

STEF FOUR:

IF THE AGGRIEVED DRIVER I3 NOT SATISFIED WITH

THE DISPOSITION OF HIS/HER GRIEVANCE AT STEP THREE,
OR IF NO DECISION HAS BEEN RENDERED WITRIN TEN (10)
SCHOOL DAYS AFTER THE GRIEVANCE WAS RECEIVED BY THE
CHIEF SCHOOL ADMINISTRATOR, THE AGGRIEVED MAY, WITH-
IN SEVEN (7) SCHOOL DAYS, SUBMIT THEE GRIEVANCE TO
THE BOARD OF EDUCATION.

STEP FIVE:

IF THE AGGRIEVED IS NOT SATISFIED WITH THE DIS-
POSITION OF HIS/HER GRIEVANCE AT STEP FOUR, OR

IF NO DECISION HAS BEEN RENDERED WITHIN TWENTY {20)
SCHOOL DAYS, THE GRIEVANCE MAY BE SUBMITTED TO
ARBITRATION. IT MUST BE SUBMITTED TO THE P.E.R.C.
WITEIN TWENTY (20) SCHOOL DAYS OF THE BOARD OF
EDUCATION'S DECISION. THE PARTY SHALL BE THEN
BOUND BY THE RULES AND PROCEDURES OF THE P.E.R.C.
IN THE SELECTION OF AN ARBITRATOR.

THE DECISION OF THE ARBITRATOR SHALL BE SUBMITTED

TO THE BOARD AND THE ASSOCIATION AND SHALL BE FINAL
AND BINDING ON THE PARTIES.

14.



ARTICLE X

GRIEVANCE PROCEDURE

THE COST FOR THE ARBITRATOR'S SERVICES SHALL
BE BORNE EQUALLY BY BOTH PARTIES. ANY OTHER
EXPENSES SHALL BE PAID BY THE PARTY INCURRING
SAME.

D. MISCELLANEQUS:

1.

NO MEETINGS OR HEARINGS UNDER THIS PROCEDURE
SHALL BE CONDUCTED IN PUBLIC AND SHALL INCLUDE
ONLY SUCH PARTIES OF INTEREST.

NEITHER THE GRIEVANT, THE ASSOCIATION, NOR THE
BOARD SHALL ISSUE PUBLIC STATEMENTS DURING THE
GRIEVANCE PROCEDURE.

VARIATIONS FROM THESE PROCEDURES MAY BE MADE
ONLY BY MUTUAL CONSENT OF THE PARTIES INVOLVED.

AFTER A GRIEVANCE HAS BEEN RESOLVED OR FINALIZED,
THE ASSOCIATION WILL, UPON WRITTEN REQUEST, BE
NOTIFIEDR OF THE FINDINGS IN THAT PARTICULAR
GRIEVANCE IN WHICH THEY DID NOT REPRESENT THE
GRIEVANT AND ONLY WHEN THE SOLUTION AFFECTS THE
CONTRACT.

15.
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ARTICLE XI

MEETINGS

THE BUS DRIVERS' ASSOCIATION WILL BE AFFORDED USE
OF THE SCHOOL BUILDINGS FOR ASSOCIATION MEETINGS
AT A TIME WHEN A CUSTODIAN IS ON DUTY, PROVIDED
TIME HAS BEEN CLEARED WITH THE TRANSPORTATION CO-
ORDINATOR.

le6.
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ARTICLE XII

MISCELLANEOUS

1, SUMMER ROUTE PAY SHALL BE AT THE SAME GUIDE LEVEL AS
THE DRIVER WAS ENTITLED TO RECEIVE DURING THE PRECEDING
SCHOOL YEAR-.

2. NEW DRIVERS, WITH APPROVED PREVIOUS SCHOOL BUS DRIVING,
OR EQUIVALENT EXPERIENCE (PUBLIC BUS TRANSPORTATION OR
TRACTOR-TRAILER) OR ONE TO FOUR YEARS, SHALL BE PLACED
ON THE APPROPRIATE STEP OF THE PAY SCALE. WITH MORE THAN
- FOUR YEARS EXPERIENCE OF SCHOOL BUS DRIVING, THEY WILL BE
PLACED ON THE TOP STEP.

3. IF DRIVERS ARE REQUESTED TO STAND BY, WHEN EMERGENCIES
OCCUR, TEEY WILL BE PAID AT THE FIELD TRIP RATE.

4. WHEN A BUS DRIVER IS ASSIGNED A FIELD TRIP AND SUCH
ASSIGNMENT CAUSES A CONFLICT WITH NORMAL RUNS, THE BUS
DRIVER WILL RECEIVE THE DIFFERENCE BETWEEN THE FIELD
TRIP RATE AND HIS/HER NORMAL DAILY SALARY.

5. CONTRACTED DRIVERS, A.M., AND P.M.; A.M. OR P.M.; WILL
NOT BE ALLOWED TC BOOK OFF IN ORDER TC DRIVE FOR ANOTHER
CARRIER.

6. THE TRANSPORTATION COORDINATOR SHALL SELECT STATE~CERTIFIED
DRIVERS FOR THE PURPOSES OF DRIVER TRAINING AND TRAINEES
WILL BE PAID AT THE FIELD TRIP RATE. TRAINEES WILL NOT BE
PAID FOR THE TRAINING PERIOD UNTIL THEY HAVE PERFORMED
SATISFACTORILY FOR A TWO-WEEK PERIOD. THE TRAINER WILL
BE PAID HIS/HER CONTRACTED HOURLY RATE. THE TRAINEE WILL
BE PAID HIS/HER CONTRACTED SALARY RATE.

7. WHEN TRANSPORATION OFFICE HAS EXHAUSTED THE DISTRICT DRIVERS
AVAILABILITY TO PILL A FIELD TRIP, ATHLETIC, OR ACTIVITY RUN,
THE COORDINATOR SHALL HAVE THE RIGHT TO COVER THE TRIP WITH
AN OUT-OF-DISTRICT DRIVER.

8. ALL CONTRACTED A.M. SUBSTITUTE DRIVERS MUST REPORT TO THE
TRANSPORATION OFFICE NO LATER THAN 6:30 A.M. OR BE DOCKED
FOR THE A.M. RUN.

9. FINAL DECISION FOR ABORTING A FIELD TRIP OR ATHLETIC TRIP

DUE TQ WEATHER CONDITIONS SHALL REST WITH THE TRANSPORTA-
TION COORDINATOR OR SCHOOL BUSINESS ADMINISTRATOR.

17.



ARTICLE XIT

MISCELLANEOQOUS

10.

11.

12.

13.

14.

15.

le.

17.

WITH THE AID AND ASSISTANCE OF DRIVERS, A NARRATIVE IS TO

BE WRITTEN BY THE DRIVER OF EACH FIELD TRIP AND THEN WILL

BE TYPED AND PUT IN A FIELD TRIP FOLDER FOR THE USE OF ALL
DRIVERS.

TRANSPORTATION SECRETARY SHALL POST LAYOVER PAY ON THE
BULLETIN BOARD WHEN ONE SCHOOL CLOSES EARLIER THAN ANOTHER.

ALL DRIVERS ARE TO BAVE A BLOOD PRESSURE CHECK EVERY 90
DAYS DURING THE SCHOOL YEAR BY THE SCHOQOL NURSE.

WHEN A PROBLEM ARISES ON A BUS, THE DRIVER IS TO OBTAIN
THE NAME OF THE STUDENT AND THE SCHOOL AND MAKE OUT A
MISCONDUCT REPORT. THE REPORT IS TO BE TURNED IN PROMPTLY
TO THE TRANSPORTATION COORDINATOR. PROMPT ADMINISTRATIVE
ACTION WILL BE ENCOURAGED.

EACH DRIVER IS TO CONDUCT A WALK~-THROUGH CHECK OF HIS/HER
BUS AT THE END OF EACH RUN TO CHECK FOR VANDALISM. ANY

SIGN OF DAMAGE TO SEATS OR TO THE VEHICLE IS TO BE REPORTED
IMMEDIATELY TO THE TRANSPORTATION OFFICE SO THAT APPROPRIATE
ACTION MAY BE INITIATED AGAINST THE GROUP ON THE RUN WHERE
THE VANDALISM OCCURRED.

THE DRIVER IS TO PERIODICALLY ASK EACH STUDENT TO SHOW HIS/
HER I.D. CARD. IF A STUDENT REFUSES TO SHOW THE CARD OR
HAS NO CARD, THEN THE STUDENT IS NOT TO BOARD THE BUS.

IN CASE OF EMERGENCY ONLY, THE BOARD OF EDUCATION RESERVES
THE RIGHT TC USE COACHES WITH STATE DRIVERS LICENSES TC AND
FROM ATHLETIC EVENTS WHEN SUPPLY OF OTHER DRIVERS IS EX-
HAUSTED.

GAS- MONEY, TOLL MONEY, AND PARKING MONEY SHALL BE ADVANCED

TO DRIVERS BEFORE A TRIP DEPARTS AND RECEIPTS RETURNED
THEREAFTER. '

18.



ARTICLE XIII
DURATION
THIS AGREEMENT SHALL BE EFFECTIVE ON SEPTEMBER 1, 1982
WITE ALL BENEFITS RETROACTIVE TO THAT DATE.

THE AGREEMENT DURATION WILL BE AS FOLLOWS:

SEPTEMBER 1, 1984 TO JUNE 30, 1985
SEPTEMBER 1, 1985 TO JUNE 30, 1986

THIS AGREEMENT SHALL NOT BE EXTENDED ORALLY AND IT IS
EXPRESSLY UNDERSTQOD THAT IT SHALL ON THE DATE INDICATED.

THIS AGREEMENT SHALL BE FROM SEPTEMBER 1, 1984 TO
JUNE 30, 1986.

19.




. EXBRIBIT A

BUS DRIVERS' SALARIES

1984/85

ALL DRIVERS WILL RECEIVE AN 8.2% SALARY INCREASE.

FULL RUN DRIVER: $13,499

NON AMBULATORY: $ 284

SALARY RANGE: $ 3,246 - $4,653 (RANGE FOR
EMPLOYMENT OF NEW

DRIVERS)

1985/86

ALL DRIVERS WILL RECEIVE AN 8% SALARY INCREASE.

FULL RUN DRIVER: $14,579

NON AMBULATORY: $ 307

SALARY RANGE: $ 3,506 - $5,025 (RANGE FOR
EMPLOYMENT OF NEW
DRIVERS)

20.




EXHIBIT B

BUS DRIVER TRIP RATE GUIDE

HQOURLY RATES

TRIPS BETWEEN LOCAL SCHCQLS AND FIELDS TO MEAN SUCH SCHQOLS
AND FIELDS WITHIN A FIVE~-MILE RADIUS OF EITHER MCRRIS HILLS OR
MORRIS KNOLLS WHICH ARE LOCATED CUTSIDE OF THE REGIONAL DISTRICT.
NC BUS DRIVER WILL REMAIN WITH THE GROUP, BUT WILL RETURN THE

BUS TO THE GARAGE. THE STUDENTS WILL BE PICKED UP AT THE TIME CF

RETURN FCR THAT TRIP.

IF DRIVER RETURNS AFTER 2:00 A.M. FOLLOWING RUN, THEN
MORNING RUN IS TO BE HANDLED BY A SUBSTITUTE.

TRIP

COURT APPEARANCE

*TRIPS BETWEEN SCHOOQLS
*ROUND TRIP BETWEEN SCHOOLS,
DISTRICT PARADES AND LOCAL
FIELDS (SATURDAYS, SUNDAYS,
AND HOLIDAYS)

SHOW-UP TIME

FIELD TRIPS

MECHANICAL BREAKDOWN
LAY-OVER PAY

NEW YORK CITY RUNS
ATHLETIC RUNS

ACTIVITY RUNS

ICE HOCKEY TRIPS LEAVING AT 9:00 P.

MINIMUM OF FOUR (4) HOURS.

ONE HOUR IS MINIMUM BASE PAY (EXCEPT TRIPS BETWEEN SCHOOLS) .

HOURLY RATES TO BE COMPUTED ON TEN-MINUTE INTERVALS BASED ON

FOLLOWING FRACTIONAL SCHEDULE:

1984/85

$6.
5.

83

44

1985/86

$7
5

.38

.88

CALCULATED AT THE CONTRACTED HOURLY RATE,
MINIMUM OF TWO (2)

$9

10
10

10

.09
.93
.01
.08
.75
.75

.75

M

lHr. 1M to 1 Hr. 10M--1.166, 1 Hr.
1 Hr 21M to 1 Hr. 30M--1.5, 1 Hr.
1 Hr 4IM to 1 Hr. 50M--1.833, 1 Hr.

to 2 Hr. 10M--2.166, 2 Hr. 11M to 2 Hr.

L J

$9

11
11

11

OR LATER, WILL PAY A

11 M to 1 Hr.
31 M to 1 Hr.
S1 M te 2 Hr.

to 2 Hr. 2,833, 2 Hr. 51M to 3 Hr.--3.

TIME AND ONE-HALF ON HOLIDAYS.

*MINIMUM 2 HOURS

2l.

HOURS.

.B2
.65
.57
.65
.61
.61

.61

-

20 M--1.,333,
40 M--1.666,

2.
20 M=--2333, 2 Hr. 21M

’

2 Hr.

M
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EXHIBIT C

1. SICK LEAVE

A.

2. PERSONAL

ANY PERSON WHO IS STEADILY EMPLOYED ON A FULL~

RUN BASIS BY THE DISTRICT SHALL BE ALLOWED TEN (10).
SCHOOL DAYS SICK LEAVE IN ANY SCHOOL YEAR. ANY
PERSON WHO IS STEADILY EMPLOYED ON LESS THAN A
FULL-TIME BASIS SHALL BE ALLOWED TO ACCRUE SICK
LEAVE AT THE PROPORTIONATE RATE WHICH HIS OR HER
SERVICE BEARS TO THE TOTAL ALLOTMENT OF TEN (10)
SCHOQL DAYS PER SCHOOL YEAR.

A BUS DRIVER MUST NOTIFY THE TRANSPORTATION CO-
ORDINATOR OF HIS/HER ABSENCE ONE HOUR BEFPORE
PULL~-OUT TIME IN ORDER FOR HIM TO SUMMON A SUB-
STITUTE DRIVER. UPON RETURN, HE/SHE WILL COMPLETE
AND SIGN A FORM WHICH STATES, "THIS REPORT WILL
VERIFY THAT MY ABSENCE OF (DATES) WAS AS REPORTED,
AND MY SICK DAYS SHALL BE CHARGED ACCORDINGLY" .

DAYS WITH PAY

A.

EACH BUS DRIVER MAY REQUEST UP TO THREE (3) DAYS
FOR DEATH IN THE IMMEDIATE FAMILY.

TWO (2) DAYS MAY BE REQUESTED FOR APPROVED
RELIGIOUS HOLIDAYS.

TWO (2) PERSONAL DAYS MAY BE GRANTED: ONE (1) OF
THESE MAY BE GRANTED WITHOUT REASON. THE OTHER
MUST CONFORM TO ONE OF THE FOLLOWING REASONS:

1. ILLNESS IN THE IMMEDIATE FAMILY.
2. REQUIRED COURT APPEARANCE OR TAX AUDIT.
3. LEAVE FOR AN EMPLOYEE WHO IS BEING MARRIED.

4. HOUSE CLOSING OR OTHER LEGAL COMMITMENTS
DURING WORKING HOURS.

EXTENSIONS OF PERSONAL LEAVE MAY BE APPLIED FOR
THROUGE THE CHIEPFP SCHOOL ADMINISTRATOR, WHOSE DE-
CISION SHALL BE FINAL AND BINDING AND NOT SUBJECT
TG GRIEVANCE.,

DRIVERS OUT ON A PERSONAL DAY WILL BE PERMITTED
TO COVER HIS/HER EXTRA WORK ON DAY OF SAID LEAVE.
HOWEVER, THE DRIVER SHOULD INDICATE AT THE TIME
OF SUBMITTING APPLICATION FOR PERSONAL LEAVE
WHETHER OR NOT HE/SHE WILL COVER HIS/HER EXTRA
WORK.

22.
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THIS AGREEMENT HAS BEEN RATIFIED BY THE MORRIS HILLS
REGIONAL DISTRICT BOARD OF EDUCATION AND THE MORRIS HILLS
BUS DRIVERS' ASSOCIATION.

FOR THE MORRIS HILLS BOARD OF EDUCATION: .

PRESIDENT OF BOARD

\ /Zé _AZA_L BOARD SECRETARY

e

(FOR f?B'HORRIS RILLS K

GIONAL DISTRICT BUS DRIVERS' ASSOCIATION:

PRESIDENT

_%m&ﬁé_; v/ v VICE-PRESIDENT

SECRETARY/PAST PRESIDENT
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