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PREAMPLE

THIS AGREEMENT, entered inlo by the Gloucester Counly
Board of Freeholders, hercinafter "Board" and Gloucester Counly
Detectives Association, hereinafter, "G.C.D.A.Y, has as its
purpese the prometion of harmonious relations between ihe Board
and G.C.B.A.; the establishment of an equitable and peaceful pro-
codure Tor the resolution of differences; and the establishment of
rates of pay, hours of work and olher conditions of employment.

ARTICLE 1

RECOGNITTON

THE BOARD recognizes the G.C.D.A., as beinyg the bargaining
agent for the purpose of establishing salarics, wages, hours and
other conditions of employmont, except for these expressly granted
to the Prosecutor, for all of its employees in the c¢lassifications
of Investigator, Detective, Idenlification Officer and Chief
Identification 0fficer, and for such additional classifications
as the parties may later agree to include.
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GRIEVANCE PROCLDURE

1. Detinitions

A. Grievance - an allegation by an empioyce Lhat a specific
provision of this Agreement has heen viclated.

B. EmpToyee - any member of Lhe barcaining unit.

C. Employer - the Boerd of Chosen Ireeholders of the
County of Gloucester.

A, The purpose ¢f Lhis procedure is to sccure, at the lowest
possible level, equitable solutions to the problems which
may arise affecting their terins and conditions of this
Agreeneznt.  The parties agree that this procedure will be
kept as informal as may be appropriate.

B. Nothing herein contained shall be construed as 1imiting
the right of any employce having a grievance to discuss
the matter informally wilh any appropriate menber of the
Administration, and to have the grievance adjusted without
the intervention of the association.

3. Presentation

The employce shall have the right to present his yrievance on
his own or by an attorney or to designate an association represcniative
to appear with him in accordance with the following steps.

Step I - An cmployee shall deliver a written and signed gricvance to his
Tirst level supervisor within ten (10) calendar days of the occurance of
the gricvance. The first level supervisor shall render a written decision
within ten {10) calendar days alter receipt of the grievance.

Step 11 - In the event a satisfactory settlement has nol been reached
through Step I procedures the employee may ile a written signed grievance
wilth the appointed prosecutor wilhin five (5) calendar days following the
receipt of the decision at Step I. The appointed prosecutor shall render
a written decision within ten (10} working days alter receipt of the
grievance.
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Article 11 - cont'd.

Step 111 - In the evenl a setislactory settlement has nol been reached
through Step 11 procedures the cmployec may file two (2) written copies
of & signed grievance appeal wilh the County Administrator within five
(6} calendar days following the receipt of the decision of Step 11. The
County Administrator shall schedule a hearing before the Board of Chosen
Freeholders within Filteen (15) calendar days of receipt of the appeal.
The grievant shall he notificd of the decision of the Board within ten
{(10) days of the conclusion of the hearing. The decision of the Board
shall be final and binding.
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ARTICLE J11

MANAGEMERT RIGHTS

It is the intention of the parties horeto that all rights,
powers prevogalives and autharily which the said Board now has or
had prior to the signing of (his Agrecement are yelaincd by ihe Board
except for those which are specifically abridged or madified by this
Agrcement.  Such abridgement or modification shall be 1o the ecxtent
specifically sct forth in this Agreement only and such abridgementis or
modifications are to be strictly construed. 1L is agreed by and hetween
the parties herelo that the managewment rights set forth above are not
subject to the prievance procedures set forth in Arlicle VI hercof.

ARTICLE 1V

WAIVER  CLAUSE

The parties agree that all negotiable items have heen negotiated
and that this Agreement conslitutes the full agreement of ihe parties on
Lhose items.
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ARTICLE Y

HORK CONTINUITY

The Association agrees that lor the Tife of this contract
there shall be no sirike, slow down, sick oul or other similar
concerled action nor shall there be any individual action the purpose
of which is to induce the employees to engage in such pruhibited
activities.
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ARTICLE V3

RATES O PAY

The pay scale for all omployees covered by this Agreement shall be
as set forth in Schedule A, Hew or additional employees Wirved after
Decenber 12, 1977 shall he employed on sten 1 of the appronriate scales
which are shown below:

1977 1978 1979
TNVESTIGATOR - 19 .20 20
DEVECTIVE 19 20 70
IDENTTFTCATION
OFFICER 19 20 20
CHIEL TDCNTIFICA-
TION OFFICER 20 21 2

In any case where a more qualified person is available, upon
written request of the Prosecutor or breeholder Chairman of Lhe De-
partment, te the Board for approval, the Board may make such an adjusiment
in the hiring rate as they deen necessary to properly and Justifiably i1l
a position. Such request shall state reasons for it being made.

Rates of compensation provided for in Lhese requlations are fixed
on the basis of full time scervice in a Tull time position. If any position
is, by action of the Board established on a basis of less than full time
service, or if, with the approval of the Board, thce incunmbenl of any full
time position is accepted for cmploywment on a part time basis only, the
rate of compensation provided for the position, (unless otherwise slated),
shall be proportionalely reduced in computing the rate of compensation
payahle for part time service.
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SCHENULL A

The yearty salary for each member of this bargaining unit ‘aall be
in accordance with the Tollowing:

A1 monies due under this Agreement shall be paid by the next pay
period after the signing of this Agrcement and retroactive to January 1,
1977.

1377 1978 1979
Scale  Step scale  Slep Scale Step

BROUGHTER, H. 20 6 21 6 21 7
BYRD, J. 19 7 20 7 20 7+ 29
CHATDLER, R. 19 6 20 6 20 7
CRAMER, M. 19 6 20 6 20 /
DUHONT, 1. 19 5 20 6 20 7

» FERRIS, R. 19 6 20 6 20 7
FRAMBES, d. 19 7 20 7 20 7+ 79
GLNOVESE, P. 19 7 20 7 20 7+ 74
GIORDAND, A. 19 5 20 5 20 6
HARRELL, D. 19 7 20 7 20 7+ 2%
HONRY, R. 19 7 20 7 20 7+ 2%
PHILPOT, H. 19 4 20 4 20 5
PLUGUEZ, M. 19 7 20 i 20 7+ 2%
RECVES, . 19 7 20 7 20 7 + 2%
ROWAND, R. 19 9 20 2 20 3
STANGER, J. 19 3 20 3 20 4
WATSON, T. 19 6 20 6 20 7
WECHTER . 19 7 20 7 20 7+ 2%
WILDES, V. 19 7 20 7 20 7+ 2%
WRIGHT, J. 19 6 20 6 20 7

bDetermination of the amount appropriate to the scales and steps for
1978 and 1979 shall reside solely with the Gloucester County Board of Chosen

Freeholders,

*Effective date of appointment as either Delective, Invesligator
or Identification OFfficer, whichever is applicabie.
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ARTICLE VII
MEDICAL THSURANCE

There shall be no change in the Aroup Hospital Plan presently
maintained and paid for by the board on behaif of the emplovees ox-
cept in the case of a new plan that is equivalenl or better, Mo changes
will be made without fivst discussing them with the G.C.0.A.

ARTICLE VI11

Clothing/Maintenance Allowance

A1) persons covered by this Aoreement will receive
$200.00 per yecar clothing/maintenance allowance payable for 1977,
for 1978 on June 30, 1978 and for 1979 on June 30, 1979, tor the
second and third year of this Agreement, clothing/maintenance allow-
ance shall be $250.00 Tor 1978 and $300.00 for 19/9.

Automobile

Automobiltes shall be furnished to members of this
barcaining unit in order to complete lheir employment responsibilities.
However, if any such person is reauired to use his vehicle, at any time,
for County husiness, he will be reimbursed at Lhe rate of fifteen cents
(.15) per wile, or al any increased rate as may he granted by the Employer.

Fringe Benefits

A1 employees in the bargaining unit will retain all
of the fringe henefits listed in the current counly personnel nanual
for the duration of this Agreement.
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ARTICLE 1X
GENERAL PROVISIONS

Should any portion of this Agreemont be held unlawlul and un-
enforceable by any court of compelenl jurisdiction, such decision
of the court shall apply only to the specific portion of the Agrecnent
affected by such decision,

It is agreed Lhal Lhe Board of Frecholders and G.C.D.A. may meet
from Live Lo time upon rveasonahle request of eilher parly to discuss
matters of general imteresl and concern, matters which are nol necessarily
a gricvance as such.  Such meetings way be initiated by written request of
either party, which shall reflect the precise agenda of Lhe meeting. A
minimunt scven (7) day advance notice will be given by G.C.D.A. or the Board.

EQUAL TREATHENT

The Employer agrees that there shall be no discrimination or
favoritism for reasons of sex, aue, nationality, race, religion, martial
status, political affiliation, union membership or legal union activities.

A maximun of three (3) representatives of the G.C.D.A and three
{3) representatives for the Gloucester County Board of Chosen Frecholders
shall meet at a time of mulual convenience to both partics, during March
and September, to discuss substantive problems of mutual concern. Such
meeting may be initiated by either party te this Agreement upon wrillen
notification to the other party, and such writlen notification shall
explicitly list the item (s} for discussion so as to allow the other
party opportunity to prepare relevant dala so as to make such discussion
productive. It is expressly understond that such meeting (<) are not
intended to be negotiation sessions.
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ARTICLE ¥
TERMINAL LN

This Agreement shall be effective as of the 1st doy of January,
1977 and shall remain in full force and effect until the 3ist day of
December, 1979. 1t shall be automatically renewed from year to year
thereafter unless either party shall notify the other in writing one
hundred and twenly {120) days prior lo the anpniversary date, that it
desires to modify the Agreoment. In the event that such notice is given,
negot1dt10ns shall begin not later than ninetly (90) days priaor to the
anniversary date. This agreement shall rvemain in force and be offective
during the period of negotiations and until notice of tevwmination of this
Agreement is provided to the other party in the manner set forth in the
following paragraph:

In the event ihat either party desircs to terminate this Agreement,
written notice must be given to the other party not less Lhan thirty (30)
days prior to the desired termination dale which shall not be before the
anniversary date set forth in the preceding paragraph.

Any changes, modifications, or amendments of any one part of this
contract shall not cause a change, modification or amendment in any other
parl unless expressly so stated and Lhis Agreement shall continue in full
force and effect. This writing contains the entire Agrcement between the
parties and shall not be changed, enlarged, diminished, or modified in any
way excepl as herein granted without express written approval of both
partics.

Signed ihis 12th day of December, 1977.

ATTEST: GLOUCESTER COUNTY BOARD
| ' OF CHOSEN FREEHOLDERS

(47 n/ﬁ,vf/%ﬂl 7?§fff/{&%;9

+  FRANKLIN S. HAUSER, CLERK DONALD H. WAGNER, DIREFTOR

ATTEST: GLOUCESTER COUNTY
DETECTIVES ASSOCIATION

FRANKLIN S. HAUSER, CLERK THENRY O BOUGHTER

yyre

’NORMAN H REEVES
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