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This Agreement entered into by the Board of Managers of
Preakness Hospital of Passaic County, The Board of Chosen Free-
holders of Passaic County, hereinafter referred to as the "Em-
ployer', and Local £#2273, Council #52, American Federation of
State, County and Municipal Employees, AFL-CIO, hereinafter re-
ferred to as the "Union' has as its purpose the promotion of har-

monious relations between the Employer and its employees; the

lution of differences; and the establishment of rates of pay,
hours of work and other conditions of employment, and to avoid
interruption or interférence with the efficient operation of the
public employer.

1. RECOGNITION

1.1 The Employer recognizes the right of the Union and its
members to be protected in exercises of the right, freely and
without fear of penalty or reprisal, to form, join and assist any
employee organization, or to refrain from any activity; provided,
however, that this right shall not extend to persons except ed in
H.J.R.8. 34:13A-5.3. 1

1.2 The term "employee' shall med any person holding g
position, by appointment or contract oﬁﬁuplyymanc in the service

of the public employer, at Preakness Hosital, Passaic County
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except elected officials, heads and deputy heads of departments
and agencles, and members of boards and commissions.

1.3 Employees shall also include probationary employees and
part-time employees if such part-time employees are employed on a
regular continuing basis, and for a minimum of 20 hours per week.
There shall be a three (3) month probationary period for new em-
ployees before any benefits will be realized except for overtime
pay and shift differential. Benefits such as sick time, vacation
time and holidays shall accrue retro-actively to the credit of the
employee for the three (3) month probationary period. Other bene-
fits shall begin after the completion of the three (3) month pro-
bationary period,

2. UNION SECURITY

2.1 All present employees covered by this Agreement may join
the Union and become members of the Union. All future employees
may become members of the Union. The Employer shall in no way
interfere with the solicitation of such membership nor discourage
the same.

2.2 The Employer agrees to deduct the Union monthly member-
ship dues from the pay of those employees who have authorized such
deductions in writing pursuant to N.J.S.A. 52:14-15.9E. The
amounts so deducted shall be remitted to thé Union together with
a list of all the names of the employees for whom the deductions
are made by the 10th day of the succeeding month after which such
deductlions are made.

3. WORK SCHEDULES

3.1 The work week shall consist of five (5) consecutive days
Monday through Friday, inclusive,for all clerical, pharmacy, lab-
oratory and x-ray employees, and shall not include persons in
continuous operations and professional employees. In the continu-
ous operations there shall be a work week of five (5) consecutive

days, and followed by two consecutive days off. Work performed




on the sixth and ssvanth day shall be at premium pay as prescribed
in this Agreemant. . |

3.2 The regular starting time of work shifts shall not be
changed without réasonk&lo notice to thavaffccted employees and
the Uanion. | o

3.3 Where more than one work lhift per day within a given
classification is in effect, employees within such classification
will be given preference of shifts inlgcaordanca with their sen-
iority, classifications and ability. Such ?rafirnncs will be
exercised only whan vacancies occur or when for other reasons
changes in the number of employees per shift are bédng made.

3.4 One 15-minuta coffee break per shift for all workers,
the time for which shall be at tha«discration of the superinten-
dent and without interfering with proper patient care, including
coffee and other items presently provided.

3.5 One-half hour lunch period for all employees with lunch
provided by meloyer. -

4. QVERTIME

4.1a Time and one-half the amployaa s rasulnr hourly‘rate
of pay shall be paid for work under any of the following condi~
tions: _
4.1b All work performnd 1n axceus of eiyhc (8) hours in
any one day.

4.1lc All work pcrformad in excess of seven (7) hours in
any one day by office and clerical workers or whcra a seven (7)
hour day exists shall be paid for straight time after the seventh
(7th) hour, for the first hours, and at time and one-half after
the eighth (8th) hour. The sixth (6th) and seventh (7th) day
shall be a premium day as described in this Contract. This covers
all thirty-five hour work week employees.

4.1d All work performed in excess of forty (40) hours in

any one weak.
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4.le Employees bhall have the right to switch days off at
Thanksgiving, Christmas and New Years, if the employees are of
equal qualifications or in similar positions if it does not in-
volve overtime.

4,1f Sick time, vacation time, and holiday time are to be
considered part of the work week,

4.1lg In scheduling the ttwo consecutive days off for ineti-
tutional attendants the employer shall not exclude the combina-
tions of Saturday and Sunday, or Sunday and Monday from the seven
possible two-day combinations in the work week.

4.2 An employee who is called into work on any paid holiday
hereinafter set forth shall be pai?, in addition to his holiday
pay, at the rate of time and one-half for all hours worked during
the first five work days. The sikth and seventh days shall be a
premium day as described in this Contract. This covers all
thirty-five (35) hour work week employees, and ail 40 hour work
week employees.

4.3 Overtime work will be distributed as equally as possible

among employees within the same classification through seniority
rotation.

5. CALL IN TIME

5.1 Any employee who is requisted and returns to work dur-
ing periods other than his regularly scheduled shift shall be
paid time and one-half for such work and be guaranteed not less
than three hours pay, regardless of the number of hours actually
worked. If the employeé's call in time work assignment and his

regular shift overlap, he shall be paid time and one-half for

at the appropriate rate.

the first two hours of work. Ther after, for the balance of his
regular work shift he shall be pai;

6. PAY SCALES
6.1 First Year

Pay scales for all employees covered by this Agreement
shall be as set forth in Appendix A attached hereto subject to cor-

rections of said Appendix for subsequently discovered errors.

-4 -
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6.la Employees in Level 5B shall be upgraded to Level 6
retroactive to January 1, 1974. |

6.1b Employees in Level 6 shall be upgraded tb Level 7,
effective October 8, 1974, |

Gé.lc All other employees to receive that rate established
in accordance Wiéh the 1974 Passaic County salary Guide for theirx
respective levels.

6.2 Second Year

6.2a Ali employees shall receive a five (57) percent cost-
of-living adjustment in their salary in 1975 over that racaiqu
in year 1974, |

6.2b Employees in ali levels other ﬁhan these cited in
paragraph 6.1, sections 6.la aﬁ& é.lb, shall be upgraded one
level effective January 1, 1975. |

6.2c Part-time employses shall be given cost-of-living

‘adjustment, increment on their labor grade as agreed for ragular

mmployeai, shift differential and all fringe benefits on a pro-
portionate basis except group insurance.

6.3 Dux;ng«the,tgrm qf ¢h1a1A§repment inczq#mntu‘Co wﬁich‘
the empioyeestmay be entitled shall Sagaﬁarded a§:£611oww:

6.3a All employees having an annivarsary\dgté between Janu- |
ary lst and June 30th shall receive tha‘inctamant to which they
would have been entitled on the employees' anniversary date,
paid retroactive to January lst. |

6.3b All employees having an anniversary date between July

lst and December 3lst shall receive the increment to which they |

‘would be entitled on the employees' anniversary date, paid on

July lst.

6.3¢ Employees at the maximum of their salary range shall
receive the cost-of-living adjustment only.

6.4 During the term of this Agreement, the pay scales will

not be changed except by mutual consent of both parties.
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6.1a Employees in Level 3B shall be upgraded to Level 6
retroactive to January 1, 1974.

6.1b Employees in Level 6 shall be upgraded to Level 7,
effective October 8, 1974.

6.1lc All other employees to receive that rate established
in accordance with the 1974 Passaic County Salary Guide for their
respective levels.

6.2 Secound Year

6.2a All employees shall receive a five (57) percent cost-
of-1ivingz adjustment in their salary in 1975 over that recelved
in year 1974.

6.2b Employees in all levels other than those cited in
pétagraph 6.1, sections 6.la and 6.1k, shall be upgraded one
level effective January 1, 1975,

6.2c¢ Part-time employses shall be given cost-of-living
adjustment, increment on their labor grade as agreed for regular
employees, shift differential and all fringe benefits on a pro-
portionate basis except group insurance.

6.3 During the term of this Agreement increments to which
the employees may be entitled shall be awarded as follows:

¢.3a All employees having an anniversary date between Janu-
ary lst and June 30th shall receive the increment to which they
would have been entitled on the employees' anniversary date,
paid retroactive to January lst.

6.3b All employees having an anniversary date batween July
lst and December llst shall receive the increment to which they
would be entitled on the employees' anniversary date, paid on
July lst.

6.3¢ Ewployees at the maximunm of their salary range shall
receive the cost-of-living adjustment only.

6.4 During the term of this Agrcement, the pay scales will

not be changed except by mutual consent of both parties.




7. OUT-QF-CLASSIFICATION PAY

7.1 Auny employee who is temporarlly assigned and does per-
form work in a higher classification for three (3) or more con-
secutive weeks shall be compensated at the higher rate, retro-
active to the first day of such assignment.

7.2 In t he event it becomes necessary for an employee to
perform duties in a lower classification by his request or for
health reasons, and such transfer is made on behalf of the em-
ployee, it will be made after notification and approval by the
Union, and 4{f agreed to, the employee will be paid at the rate
for such position.

8, INSURANCE

8.1 Hedlical, hospitalization and major medical ilunsurance
coverage for each employee and his family as is now in effect.
Life insurance for the employee as is presently in effect.

9. LEAVES OF ABSERCE

9.1 Leaves of absence for employees covered by this Agree-
ment shall be as fellows:

Purpose of Humber of Paid or Special Provision,
Leave Days Unpaid ....... if any

Personal Leave 3 per vear Paid Responsible Department Head
must be notified three (3)
days in advance except in
enmergency situation that arig-
es unexpectedly. Employee
shall be credited with person-
el leave days and shall he
reimbursed at the entitled em-
ployees' current rate for
those days not used during the
vear on the twenty-fifth (25th)
pay of the year.

Pro-ration periods for pay
entitlement shall be May Bt
and September lst.

Personal leave days shall nof
be cumulative from year to
year.




Purpose of Number of Paid or Special Provision,
Leave Days Unpaid _.......if any

Death Leave 1 per year Paid FPor use in the event of
death in the immediate fam-
1ly of the employee. The
immediate family for the
purposes of this section 14
defined as the spouse,
child, the employee's par-
ents, brothers, sisters,
mother-in-law, father-in-
law, sister-in-law, broth-
er-in-law or a member of
the immediate househdld of
the employee.

In case of death of spouse,
son or daughter, one (1)
additional :lay is granted.

Death Leave shall not be
cumulative from ysar to

year.
Maternity 9 to 12 mos. Unpaid Ho loss of seniority.
Occupational As provided Paid As provided by insurance,
illness or by Resolution
accldent and law
Illness 15 days per Pald Doctor's Certificate may h?
year required.
Union Outside Paid
Business activity

Board approval

9.2 Employees returning from authorized leaves of absauce
as set forth above will be restored to their original classifi-
cation at the then appropriate rate of pay, with no loss of sen-
iority, or other employee rights, privileges or Wnefits, subject

to regulations and rules of Ckvil Service. o benefits shall

accrua during a leave of absence without pay.

9.3 No employee shall be eligible for a leave of absence
until he has cowmpleted the probationary period.

9.4 A new employae who leaves the employment of the employe
before having completed the probationary pariéd ghall not be

entitled to any benefits under the within contract.
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10. SENTORITY

10.1 Seniority is defined as an employee's total length of
service with the ﬁmployer.‘baginning with his aiginal date of hire,
exclusive of leaves of absence. -

10.2 If an employee leaves, not by virtue of leave of
absence, his seniority shall cease to occur and must start with
his new hiring date, all previous seniority being lost.

10.3 1If a question arises éuncarning che seniority of one
or more employees who were hired on the same date, the following |
shall apply: ,

If hired prior to the effective date of this contract
seniority preference shall be determined by the order in which
such employees within a given classification #rc shown on the
Employer's payroll record. The Employer will make available to
ého Union the recordypartiining to ch@ individuals in question to
deternine the order in which the names appear.

10.4 1In all cases of promotions and demotione, preference
when appropriate in the judgment of the Employer shall be givan
to staff pending examinations, and subject to Civil Service regu-
lations and veteran's preference statutes. In the event of 1ay4
off, recall, shift assignment, building assignment and vacation
schedules, employees with the greater seniority within each clas-
sification shall be given preference provided it does not inter-
fore with patient care. In the case of temporary promotion pre-
ference according to seniority when appropriate in the judgment of
the Employer shall be given to staff pending examinations and
subject to Civil Service regulations and veteran's preference
statutes. If an cmploycé is appointed to a higher level in the
salary guide, the employee shall be placed on the same step in thak
new level and the anniversary date he had in the lower level shall

be utilized in computing the salary increment.




10.5 The Employer shall maintain an accurate, up~to-date
seniority roster showing each employee's date of hire, classifica-
tion and pay rate and shall furnish copies of same to the Union
upon request.

10.6 The Employer shall promptly advise the appropriate
Union represantative of any changes which necessitate amendments
to the seniority list.

10.7 Part-time employees who work twenty (20) hours or more

per week shall receive proportionate vacations and benefits. Part
time employees will not accrue seniority rights until they hmve
accunulated 180 days of employment with the Employer at which time
their seniority shall be considered to have commenced 180 calendar
days in advance. In no instance will part-time employees be em-
ployed if the effect of said employment will be the denial of
other rights and privileges or Ienefits to full-tdme employees cov-
eraed by this Agreement. Part-time employees who work less then
twenty (20) houra'par week shall not accrue any of the above pro-
ceaeds or benefits.

10.8 Nothing contained in this Agreement pertaining to
seniority or seniority rights shall abrogate or in any way modify
any of the rules or procedures of Civil Service and in any instance
in which a provision of the within Agreement relating to seniority
shall conflict with any provision of the Civil Service statute or
rules, then the provision of this Agreement, to the extent that
it is in conflict, should be null and void.

11. HOLIDAYS

11.1 The following days are recognized paid holidays whethex
or not worked:

X dn{ Hew Year's Eve Labor Day
Hew Ye

ar's Day Columbus Day
Washington's Birthday Election Day
Lincoln's Birthday Veteran's Day
Good Friday Thanksgiving Day and day after
Memorial Day % day Christmas Eve
Independence Day Christmas Day

-9 -




11.2 Martin Luther King Bit:hday shall be granted to chc,A
Union as & holiday provided it is so designatad by t he 3catq of
New Jersey as a legal holiday. |

11.3 Any improved benefit legislated by the State or County
for other employees will be extended to covered employees at the
Preakness Hospital. :

11.4 Holidays which fall on a Saturday shallle celebrated
on the preceding Friday. Holidays that fall on a Sunday shall be
celebrated on the following Monday. Holidays which fall within
the employee's vacation period shall be celebrated at the employ-
ea's option, either immediazciy before or immediately following
his vacation period. Holidays fer employees on continuous opera-
tions shall be taken by mutual agreement with supervision, |

11.5 An employee who has exhausted his sick time with pay
shall be nonetheless compensated for a holiday which falls during
sick time without pay.

12. GRIEVANCE PROCEDURES

12.1 A grievance shall be any difference of opinion, con-
troversy, or diaﬁucq arising between the parties involving inter-
pretation or application of any provision of this Agreement.

STEP 1 The Union Steward, with the employee, shall take up
the grievance verbally with the employee's immadiate
supervisor within five (5) days of its occurrence;
1f at that time the steward is unaware of the griev-
ance, he shall take it up within five (5) days of
his knowledge of its occurrence. The supervisor
shall then attempt to adjust the matter and shall
iaspgnd verbally to the steward within five (J) work-

ng days.

STEP 2 1If the grievance has not been settled, it shall be
presented in writing by the Union Steward (or Union
Grievance Committee Chairman) to the superintendent
of Preakness Hospital within five (5) days after the
supervisor's response is due. The superintendent
shall respond to the Union Steward or Grievance Com-
gittaa Chairman in writing within five (5) working

ays. ,

- 10 -




STEP 3 If the grievance still remains unadjusted, it shall
be presented by the Executive Director of the Union
to the Director of Personnel of Passaic County in
writing within five (5) days after the response of
the superintendent is due. The Director of Personnel
shall respond in writing to the Executive Director
within seven (7) working days.

STEP 4 If the grievance is still unresolved, within ten (10)
days after written notice is received from the Dir- |
ector of Personnel, either ﬁfrty may request arbit-
ration Eursunnc to the P.E.R.C. rules and regulationd
19:12-14. Either party may waive rules and regula-~
tions of P.E.R.C. mnd demand final and binding arbie
tration as set forth herein.

12.2 The decision of the arbitrator shall be final and
binding on the parties, and the arbitrator shall be requested to
issue his decidion within thirty (30) days after the conclusion
of testimony and argument. Expenses for the arbitration pro-
ceedings shall be borme equally between the Employer and the Union.
| All of the provisions of this Agrecment relating to
grievance yrgceduraa are made subject to and subordinate to the
provisions of the Civil Service statutes and Civil Service rules.
The grievance procedures provided in this Agresment shall not be
applicable to any matter which is cognizable under the Civil
Service Statutes and Civil Service Rulea. In the case of a dis-
pute which is cognizable under the Civil Service St atutes or
Civil Service Rules, the parties may utilize the provisions of
the within Agraam&nzvfor grievances, but such grievance procedures
shall not be binding on either the Union, the employee, or the
employer. |

12.3 The Union will notify the Employer in writing of the
names of its employees who are designated by the Union to repre-
sent employees under the grievance procedurs. Employees so desig+
nated by the Union will be permitted to confer with other Uniom
representatives, employees, and‘with Employer representatives
rvegarding matters of employee representation, during working houx+
without loss of pay. The amount of time and frequency of aﬁtand—
ance to union business will be subject to the regionublc regula~

tion of the Board of Managers and the Board of Freeholders.




12.4 Representatives of the Union, who are not employees
of the employer, upon proper notification to the Superintendent
will be permitted to visit with employee-union representatives
during working hours at their work stations for purposes of dis-
cussing Union representation matters.

Visits by representatives of the Union shall be at
reasonable times and shall not interfere with the functioning of
the affairs of the public agency. HNo representative of the Union
shall be permitted to confer with an employee at the work station
of the employee if medical exigencies render such a visit inap-
propriate.

13. SAFETY AND HEALTH

13.1 The employer shall at all times maintain safe and
healthful working conditions, and will provide employees with any
wearing apparel, tools or devices needed in order to insure their
safety and health. |

13.2 The amployer and the union shall each designate a
safety committee member. It shall be their joint responsibilicy
to investigate and correct unsafe and unhealthful conditions.
They shall meat periodically as necessary to review conditions in
ganeral and make reaommandati&nn to either or both parties when
appropriate. The safety committee member representing the union
shall be permitted reasonable opportunity to visit work locations
throughout the Employer's facility for the purpose of investiga-
ting safety and health conditions, during working hours with no
loss of p#y.

13.3 There shall be two attendants on duty in each ward on
all shifts at all times.

14. WORK RULES

14.1 The employer may establish reasonable and necessary
rules of work and conduct for employees. Such rules shall be

equitably applied and enforced.
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15. VACATIONS
15.1 Vacations with pay shall be granted to amyloyaas who
have completed the probationary period as follows: |

1 through 5 years - 12 working days vacation during each year
' " of service

L34

15 working days " "

1 L LA

6 through 10 years
11 through 15 years
16 through 20 years

]

18 working days

" L2 14

$

20 working days

3 ] i 4]

L]

20 years and over 22 working days
Employees with less than one year of employment shall |

accrue vacation pay at the rate of one (1) day per month for aneh
complete month of employment, except that this provision shall
apply only in the event the employee has ¢om@1¢cad the probation-
ary period. \ | B LT

15.2 At severance of employment all benefits such as com-~
pensatory time, ten (10%) phréonc of accumulated sick time, pen-
sion, longevity and vacations shall be paid proportionately and in
accordance with applicable statutory provisions, if any. In the
event of the death of the employee, benefits shall be payable to
the legal raprisencativu of the employee in aqﬁordnnco with the
provisions of law. If statutes provide for greater bemefits than
these, the greater benefits shall be paid.

i6. SHIFT PAY - CONTAGION WARD DIFFERENTIAL PAY

16.1 All employees including}part~t£m¢ employees wa#king on
shifts of which the majority of the working hours fall between
2:30 P.M. to 11:00 P.M.; and 11:00 P.M. to 7:30 A.M. shall receiv

in addition to their regular pay, an additional‘t#n (10%) percant
of thelir wages. |

16.2 All employees, including part-time employees working in

-



15. VACATIONS
15.1 Vacations with pay shall be granted to amyloyaes who
have completed the probationary period as follows:

1 through 5 years - 12 working days vacation during each year
~ of service

]

15 erina dﬂy‘. " "o "
18 working days " o 1

6 through 10 years

¥

11 through 15 years

a o

s

16 through 20 years - 20 working days "

i 1

20 years and over

22 working days "
Employees with less than one year of employment shall

accrue vacation pay at the rate of one (1) day per month for each
complete month of employment, except that this provision shall
apply only in the event the employee has completed the probation-
ary period. | | | ,‘ |

15.2 At severance of employment all benefits such as com-~
pensatory time, ten (10%) percent of accumulated sick time, pen-
sion, longevity and vacations shall be paid proportionataly and in
accordance with applicable statutory provisions, if any. In the
event of the death of the employee, benefits shall be payable to
the legal roprelentativu of the employee in accordnncc with che
provisions of law. If statutes provide for greater benefits than
these, cha;greater'bsnefina shall be paid. |

16. SHIFT PAY -~ CO&!AGIO& WARD DIFFERENTIAL PAY

16.1 All employees including pnrt-tima amployeea working on|
shifts of which the majority of the working hours fall between
2:30 P.M. to 11:00 P.M.; and 11:00 P.M. to 7:30 A,x; shall receive
in addition to their regular pay, an addiiion41 t§n‘(10%) percant
of their wages. , |

16,2 All cmploycaa. including part-time amployoaa working ip
the tuberculoait or acute communicable disease ‘wards shall roceivr
in ndéition\co their rcgulat pay, plus any shift differential
which they may be receiving under paragtaph‘ls.l. an additional
five (5%) percent of their wages.
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17. LOHGEVITY PAY

17.1 2% of base pay after 7 years of service
4% of base pay after 10 years of service
67 of base pay after 15 years of service
8% of base pay after 20 years of service
10% of base pay after 25 years of service and over.
18, WORK_ UNIFORME
18.1 The employer shall furnish at its own cost and expense

full uniforms for laundry workers, porters, maintenance men,
painters, firemen, watchmen, by July 3lst of each contract year.
Payment of a thirty-five ($35.00) dollar snnual uniform
allowance will be made to all mchor employees entitled to same
under this Agreement during the month of July of each year.
19, CLASSIFICATIOK AND JOB DESCRIPTIONS
19.1 The classifications (and job descriptions) for employees

covered by this Agreement shall be attached hereto as Appendix A
and by raference are made a part of this Agreement,

19.2 1f, during the term of this Agreement, circumstances
require that changes be made in existing job descriptions and/or
classifications, the parties agree that they will negotiate wit h
a view at arriving at a mutually acceptable determination prior to
such change being made effective. Should the parties fail to agree,
the matter will be referred under the grievance procedure herein-
above set forth and subject to any Civil Service statutes or regu-
lations with no reductions in pay at any time.

19.3 The public agency retains the right, in accordance with
applicable laws and procedures, (a) to direct emplovees, (b) to
hire, promote, transfer, assign and retain employees in positions
within the agency, and to suspend, demote, &1achatgo or take other
disciplinary action for just cause against employees, (c) to re-
lieve employees from duties because of lack of work or for other

legitimate reasons, (d) to maintain the efficlency of the Government
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operatious entrusted to them, (e) to determine the methods, means
and personnel by which such operations are to be conducted, and
(f) to take whatever action may be necessary to carry out the mis-
sion of the agency, in situations of emaergency.

20. CENERAL PROVISIONS

20.1 Bulletin board locations will be made available by the
Employer at each of the work locations for the exclusive use of
the Union for the purpose of pesting Union announcements and other
information of a non-controversial nature. All such Union infor-
mation notices shall be brought to the attention of the Superin-
tendent prior to such posting.

20.2 Should any portion of this Agreement be held unlawful
and unenforceable by any court of competent jurisdietion, such
decision of the court shall apply only to the speeffic portien of
the Agreement affected by such decision of the court snd shall
apply only to the specific portion of the Agreement affected by
such decision, whereupon the parties agree immediately to negoti-
ate a substitute for the invalidated portion thereof.

20.3 The Employer shall not ratify, change or supplement
this Agreement without first having notified the Union and then
negotiated sald modification, change or supplement.

21. EMPLOYEE TRAINING

21.1 Management will conduct skills training programs for

the employees from time to time.

22, LABOR~MAHAGEMENT MEETINGS

22.1 Periodic meetings at the request of either party shall
be held as necessary for the purpose of review, discussion of
matters  concern to the parties. Such meetings shall be called

at reascnable times and for a duration nct to exceed one (1) hours




operations entrusted to them, (e) to determine the mathods, means
and personnel by which such operations are to be conducted, and
(f) to take whatever action may be necessary to carry out the mis-
sion of the agency, in situations of emergency.

20, GENERAL PROVISIONS

20.1 Bulletin board locations will be made available by the

Employer at each of the work locations for the exclusive use of
the Union for the purpose of posting Union announcements and other
information of a non-controversial nature. All such Union infor-
mation notices shall be brought to the attention of the Superin-
tendent prior to such posting.

20.2 Should any portion of this Agreement be held unlawful
and unenforceable by any court of competent jurisdiction, such
decision of the court shall apply only to the speeffic portien of
the Agreement affected by such decision of the court and shall
apply only to the specific portion of the Agreement affected by
such decision, whereupon the parties agree immediately to negoti-
ate a substitute for the invalidated portion thereof.

20.3 The Fmployer shall neot ratify, change or supplement
this Agreement without first having notified the Union and then
negotiated sald modification, change or supplement.

21. EMPLOYEE TRAINING

21.1 Management will conduct ekills training programs for
the employees from time to time.

22, LABOR-MAMACEMENT MEETINGS

22.1 Periodic meetings at the request of either party shall
be held as necessary for the purpose of review, discussion of
matters € concern to the parties. Such meetings shall be called

at reasonable times and for a duration not to exceed one (1) houry
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23. NO STRIKE OR LOCK-~OUT PROVISION

23.1 Neither the Union nor the employees or employer shall
instigate, promote, sponsor, engage in or condone any strike,
picketing, slowdown, concerted work stoppage, lock-out or any
other intentional int erruption of work. In the event that any
person violates the terms of the no-strike clause, the publiec
employer shall have the right to discharge or otherwise discipline
such person. In the event that an arbitration proceeding is in-
stituted which involves a breach of the no-strike clause, the
sole question for the arbitrator shall be whether the employee
was engaged in the prohibited activity.

24, SUCCESSOR AGREEMENT

24.1 The parties do hereby agree that not later than
August 1, 1975 the Union will représent to the Employer with
written proposal the Union's intent to negotiate on economic
items for the following contract year.

24.2 The parties do further agree that negotiations for the
renewal of the within contract or extension of same shall com-
mence on September 1, 1975.

25. TERMINATION

25.1 All of the provisions of the within Agreement are
expressly made subordinate to the provisions of the New Jersey
State Constitution, Article I, Section 19.

25.2 This Agreement shall terminate on December 31, 1975.

IN WITNESS WHEREOF, the parties hereto have caused these

presents to be signed by their proper officess and duly consti-

tuted officials this 2250  day of PMATY | 1975,

FOR THE UNION: FOR THE EMPLOYER:
\, ) / ;}

- i
i ',‘ ({ [ (‘ ( Jf/»’, R . i * v".r/',
¥
J

“County Board

<
88, Director, Passal
of Chosen Freeholdea
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FOR THE UNION: (continued)

7(/ g(d’;z s’ 77 C/—Q«/ZJ—

/g/f(’/dc \\A(A{,{/ /?/ac% Qv’/w

‘‘‘‘‘

.. ”7/7( \

Gt oo, / de & t‘\\/

Br. Morris X, Jacg s, Superin-
taendent, Preakness Hospital

= .0

Samael Hughes, Pasgyic County
Director of Parsonnel
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SALARY SCHEDULE

Leval Incre. Step 1l Step 2 Step 3 Step & Step 5 Step 6 Step 7
265 5275 5340 5805 607G £335 8600 6365

in

& 277 5540 3817 6094 €371 6648 6925 72402
7 51 5817 6108 6399 6690 6581 7272 7563
3§ 304 6108 6412  §716 7020 7324 7628 7932
9 322 €412 6734 7056 7378 7700 8022 8344
10 336 6734 7070 T406 7742 #4078 3414 8750
11 353 70710 7443 7776 8129 8482 5835 2188
12 371 7423 7794 B1E€3 B536 8997 9278 9649
13 389 77%4 8133 8372 8561 9350 9739 10128

14 409 5183 8592 9001 9410 2819 10228 10637
15 430 8592 . 9022 9452 @382 10312 10742 11172




APPENDIX ""A' SALARY SCHEDULE 1975
5816 6094 6372 6650 6328 7206

5278 5538

Z

Clerk Typist
Junlor Llkrary (lerk
6414 6720 7026 71332 7638 7944

7A

306 6108

306 6104

Bullding Service wWorker
Bullding Malntenance Worker
Central Supply Alde

Cook

- Food Service Yorker

Inhalation Therapist
Groundskeeper

Laboratory Assistant
Linen Room Attendant
Recreation Theraplist Alde
Senlor Clerk Transcriber
Senlor Clerk Typlst
Senlor Cook

Telephone Operator
Watchman

Ghlh 6720 7026 7332 7638 7344 %

3669 *

8

319 6413

Institutional Attendant

* - Maximum Regular Duty
*x- Maximum Psycho Duty ($725.)

6732 7051 7370 7689 800§ 8327

3

338 6733

Laboratory Tachniclian

Recreation Theraplist

Senlor Admitting Clerk

Stock Clerk

7071 7403 1747 8085 8423 8761

Head Cook

Maintenance Repalrer




APPEHDIX A" (cont'd)

g 338 6733 7071 7409 7747 8035 84213 8761
Maintenance Repalrer - Painter
Medical Record Librarian
Senior Account Clerk
Senlor Account Clerk » Typing
Senfor Bookkeeping Machine Operator
Soclal Setvlce Alde
Truck Driver

10 353 7071 7424 7711 8130 3433 8836 4189
Sanior Malntenance - Repalrer
Senior Haintenance Repalrer - Plumbing & Steamfitting
Senlor Recreation Tharaplst

11 371 Th24 7795 8166 8537 ge08 9279 2650
Bus Drlver
Chauffeur
‘Stationary Flreman {(High Pressure)

12 390 7794 ELY 8574 8964 9354 97h4 10134
Senior - X-Ray Techniclan

13 408 8184 8592 9000 3408 816 10224 10632
Senlor Laboratory Technician

14 429 4592 9021 G450 3879 10308 10737 11166

Princlpal Accounts Clerk




APPENDIX A" (cont'd)

3 338 6733 7071 7403 7747 8085 8423 8761
Maintenance Repalrer - Painter
Medical Record Librarian
Senior Account Clerk
Senior Account Clark » Typing
Senior Bookkeeping Machine Operator
Soclal Service Alde
Truck Driver

19 353 7071 742k 7777 81390 3433 8836 3189
Senlor Malntenance - Repalrer
Senlor HMaintenance Repalrer - Plumbing & Steamfitting
Senlor Recreation Tharaplst

11 371 Th2k 77135 B166 8537 808 9279 9650
Bus Driver
Chauffeur
‘Statlonary Flreman (High Pressure)

12___ 390 779k _ 8184 8574 B96h 935k 97k 10134
Senior - X-Ray Technliclan

13 406 8184 8592 9000 2408 816 10225 10632
Senlor Laboratory Technician

14 k29 3592 9021 9450 3679 10308 10737 11166

Principal Accounts Clerk




APPENDIX A

Level Incr. Minimum Step 2 Step 3 Step 4 Step 5 Step 6 Maximum

1 196 3917 4113 4309 4565 4701 4807 5093

2 206 4113 4319 4525 4731 4937 5143 5349
3 216 4319 4535 4751 4967 5183 5399 5615
A 227 4535 4762 4989 5216 5443 5670 5897 -
5 239 4762 5001 5240 5479 5718 5957 6196
% 58 24t 4854 5098 5342 5586 5830 6074 6318
6 250 5001 5251 5501 5751 6001 6251 6501
7 263 5251 5514 5777 6040 6303 6566 6829
8 275 5514 . 5789 6064 6339 6614 6389 7164
9 291 5789 6080 6371 6662 6953 7244 7535
10 303 6080 6383 6686 6989 7292 7595 7898
11 319 6383 6702 7021 7340 7659 7978 8297
12 335 6702 7037 7372 7707 8042 8377 8712
13 351 7037 7388 7739 8090. 8441 8792 9143
14 370 7388 7758 8128 8498 8868 9238 9608
15 388 7758 8146 8534 8922 9310 9698 10086
16 409 8146 8555 8964 9373 9782 10191 10600
17 428 8555 8983 9411 9839 10267 10695 11123
18 449 8983 9432 9881 10330 10779 11228 11677
19 472 9432 9904 10376 10848 11320 11792 12264
20 496 9904 10400 10896 11392 11838 12384 12880

* This level applies to building service worker, food service worker, laborato:
assistant, laundry worker, physical therapy alde, seamstress and Institutione
attendant



