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PREAMBLE

THIS AGREEMENT, made this day of ;

1992, by and between the BOROUGH QOF NORTHVALE, a body peolitic and
corporate of the State of New Jersey, hereinafter referred to as
"The Employer", and the POLICEMEN’S8 BENEVOLENT ASSOCIATION, LOCAL

233 (Northvale Unit), hereinafter referred to as the "PBA":

WHEREAS, the Employer and the PBA recognize that it will
be to the benefit of both to promote mutual understanding and
foster a harmonious relationship between the parties to tha end
that continuous and efficient service will be rendered to and by

both parties,

NOW, THEREFORE, it is agreed as follows:



ARTICLE I

EMPLOYEFES? BASIC RIGHTS

1.01 Pursuant to Chapter 303, Public Laws, 1968, the Employer
hereby agrees that every Employee shall have the right freely to
organize, join and support the PBA and its affiliates for the
purpose of engaging in collective negotiations and other concerted

activities for mutual aid and protection.

1,02 The Enmployer further agrees that it shall not
discriminate against any Employee with respect to hours, wages, or
any terms or condlitions of employment by reason of its membership

in the PBA or his participation in any activities of the PBA.



EXISTING LAW

2.01 The provisions of this Agreement shall be subject to and
subordinate to, and shall not annul or modify existing applicable

provisions of State or Federal Laws,



ARTICLE YIX

ASSOCIATION RECOGNITION

3.01 The Employer recognizes PBA Local 233 (Northvale Unit) as
the exclusive bargaining representative for the purpose of
collective negotiations with respect to all negotiable items of
employment of all regular full time Police Officers employed by the
Employer’s Police Department except the Chief of Police and Captain

of Police.

3,02 No Employee shall be compelled to jein the Association

but shall have the option of veluntarily joining said Association.

3.03 The term "Police Officer" or "Employee" as used herein
shall be defined to include the plural as well as the singular, and

to include females as well as males.

3.04 The Enmployer agrees that it will not enter into any
contract or memorandum of agreement with any one but the recognized
Association PBA Local 233 (Northvale Unit) with regard to the
categories of personnel covered by said Memorandum of Agreement

during the term of this Agreement.



ARTICLE IV

ASSOCIATION REPRESENTATIVES
4.01 The Employer recognizes the right of the Association to

designate representatives and alternates for the enforcement of

this Agreement.

4.02 The Association shall furnish the Employer in writing
the names of the representatives and the alternates and notify

the Employer of any changes.

4.0) The authority of the representatives and alternates so
designated by the Association shall be limited to, and shall not
exceed, the following duties and activities:
(A} The investigation and presentation of grievances
in accordance with the provision of the Collective
Bargaining Agreement,
{(B) The transmission of such messages and
information which shall originate with, and are
authorized by the Association or its Officers.
4.04 The designated Association representatives shall be
granted time with pay during working hours to investigate and
seek to settle grievances when requested by the Chief of Police

and to attend all meetings and conferences on collective

negotiations with Employer officials when such meetings or



conferences are scheduled by the Employer., All other

investigation shall be on their own time.



ARTICLE ¥V

WO ERATION

5.01 The parties agree that there shall be no lockouts,
strikes, work stoppages, job actions, or slowdowns during the
life of this Agreement. No Officer or representative of the
Association shall authorized, instigate, or condone such

activity,

5.02 It is understood that violation of the provisions of
this Article may subject any Employee participating in or
condoning such activity to disciplinary action by the Employer.
Such disciplinary action may include termination of employment,
or any other appropriate lesser form of discipline, subject to
applicable provisions of State statute and other applicable

provisions of this Agreement.



TI v

PRESERVATION OF RIGHTS

6.01 The Employer hereby retains and reserves unto itself
all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this
Agreement by the Laws and Constitution of the State of New Jersey
and of the United States, including, but without limiting the
generality of the foregoing, the following rights;

(A) To the executive management and administrative
control of the Employer Government and its
properties and facilities and the activities of
its Employees;

{(B) To hire all Employees, and subject to the
provisions of law, to determine their
qualifications and conditions and continued
employment or assignment and to promote and
transfer Employees;

(C) To suspend, promote, demote, transfer, assign,
reassign, discharge, or take any other
disciplinary action for good and just cause
according to law.

6.02 Nothing contained herein shall be construed to deny or
restrict the Employer of his rights, responsibilities and
authority, under R.B. 11,40 and 40A, or any other National,

State, County or other applicable laws,

6.03 The Employer agrees that all benefits, terms and
conditions of employment relating to the status of Employees,
which benefits, terms and conditions of employment are not

8



specifically set forth in this Memorandum of Agreement, shall be
maintained at not less than the highest standards in effect at
the time of the commencement of the collective bargaining
negotiations between the parties leading to the execution of this

Memorandum of Agreement.

6.04 Unless a contrary intent is expressed in this
Memorandum of Agreement, all existing benefits, rights, duties,
obligations and conditions of employment applicable to any
Employee pursuant to any rules, requlations, instruction,
directive, memorandum, practice, statute or otherwise shall not

be limited, restricted, impaired, removed or abolished.



ARTICLE VII
8 OYEES
7.01 In an effort to insure that investigations are
conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

(A} The interrogation of a membher of the force shall
be at a reascnable hour, preferably when the
member of the force is on duty, unless the
exigencies of the investigation dictate otherwise,
in which event reassignment of the member of the
force should be employed.

{B) The interrogations shall take place at a
location designated by the Chief of Police.

(C) The member of the force shall be informed of the
nature of the investigation before any
interrcgation commences, including the name of the
complainant., Sufficient information to reasonably
apprise the members of the allegations should be
provided. 1If it is known that the member of the
force is being interrogated as a witness only, he
should be so informed at the initial contact.

(D) The gquestioning shall be reasonable in length.
Reasonable respites shall be allowed. Time shall
also be provided for perscnal necessities, neals,
telephone calls, and rest periods as are
reasonably necessary.

(E) The member of the force shall not be subject to
any offensive language, nor shall he be threatened
with transfer, dismissal or other Qisciplinary
punishment. No promise ¢f reward shall be made as
an inducement to answering questions.

(F) The complete interrogation of a member of the
force shall be recorded mechanically or by a
Department stenographer. There will be no
"off-the-record" questions. All recesses called
during the questioning shall be recorded.

(3) If a member of the force is under arrest or is
likely to be, that is, if he is suspect or the
target of a criminal investigation, he shall be
given his rights pursuant to the current decisions
of the United States Supreme Court.

10



{H)

In all cases, and at every stage of the
proceedings,in the interest of maintaining the
usual high morale of the force, the Department
shall afford an opportunity for a member of the
force, if he so requests, to consult with counsel
and/or his Association representative before being
questioned concerning a violation or the Rules angd
Regulations during the investigation of a member
of the force.

11



ARTICLE VIII

PATA FOR FUTURE BARGAINING
8.01 The parties agree to make available to each other all

relevant data the other may require to bargain collectively.
This clause shall not include work product.or privileged

communication.

8.02 The relevant data noted above shall include but shall
not be limited to such items as salaries and benefits enjoyed by
other Northvale Employee groups, the cost of various insurance
and other programs, information concerning overtime worked by
Employees, the total number of sick leave days utilized by
Employees, the total number of injuries on duty, the total length
of time lost as a result of injuries on duty and other data of a
similar nature. Any attorney work product or work prepared
specifically for negeotiations shall be excluded from this

clause., In any event the parties shall not bear any additional

expense by virtue of this clause.

12



SALARIES

9.01 The base annual salary for the periocd covered by this
Agreement shall, along with all other economic terms, be deemed
retreactive to January 1, 1992 and the monies due Employees by

virtue of this clause shall be paid as soon after this execution

of this Agreement as practicable.

13




ARTICLE

WORK DAY, WORK WEEK AND OVERTIME

10,01 The normal work day tour shall be eight (8) hours,
which shall include within the eight (8) hour span, thirty (30)
minutes of meal time and, in addition thereto appropriate rest

periods.

10.02 The normal work day shall be based upon the utilization
of a shift system which shall function for eight (8} hours for
each shift during the twenty-four (24) hour day and an Employee
shall not be scheduled to work more than one (1) shift per day.
Consistent with other provisions of this Agreement, and only in
emergencies and unusual circumstances, the Chief of Police in a
fair and equitable manner, shall have the right to order

Employees to work a 6 P.M. to 2 A.M, shift.

10.03 Work in excess of the Employee’s hasic work week or
tour for a day is overtime. Overtime shall be paid overtime

compensation at the rate of time and one~half (1i%).
10.04 The work schedule for all Employees covered by this

Agreement shall be four (4) days of work followed by two (2)

off-duty days and continuing in this fashion.

14



TICL

OURLY

11.01 To compute the base hourly rate of an Employee, the
Employee’s yearly base salary, and as shown in Appendix “a“,
together with the respective Employee’s annual longevity
entitlement, educational incentive pay and holiday pay, shall be

divided by two thousand eighty (2,080) hours.

15



ARTICLE XII

COURT TIME
12.01 Court time, as referred t¢ in this Article, shall

consist of all time, excluding regular tours of duty, during
which any Employee covered under this Agreement shall be required
to attend a Municipal Court, County Court, Superior Court, Grand

Jury proceeding, other Court or Administrative Bodies.

12.02 All Court time shall be paid at the time and one-half

(1%) compensation rate.

12.03 When an Employee covered under this Agreement shall be
required to travel to and from any ¢©f the Courts or
Administrative Bodies as noted in this Article, such travel time
shall be considered and included in the compensation of the
amount of overtime to which the Employee is entitléd, provided,
however, that such travel time shall be computed between the
Employer‘’s Police Headquarters and the pertinent Court of

Administrative Body.

12.04 The amount of time to which an Employee may be entitled
under this Article shall be the actual time so engaged together
with any applicable travel or compensatory time, as the case may
be, but in no event shall this be less than two (2) hours
compensation. All such hours shall be paid at the overtime rate

(time and one-half (1%)).

16



TICLE XI

13.02 The Employer agrees to compensate all Employees covered
by this Agreement at the straight time rate for attending
required training courses on their own time. Compensation shall

be in compensatory time.

17



ARTICLE XIV

RECALL

14.01 Any Employee who is called back to work after having
conpleted his regularly scheduled shift shall be compensated at
the overtime (time and one-half (1%)) rate of pay with a minimun

guarantee of two (2) hours work or pay in lieu thereof.

18



ARTICLE XV

15.01 Overtime for regularly scheduled shifts and patrols
will be offered to regular full time Employees of the Department
first, in an order of preference based upon a rotating seniority

roster.

15.02 There may be certain situations in which the
Department, because of special skills or other attributes of a
particular oOfficer, determines that it is in the best interest of
the Employer to bypass an Employee or Employees on the seniority

list.

15.03 The Chief of Police shall have the discretion to
schedule Employees for overtime work in a fair and equitable

manner.

15.04 The purpose of this Bection is to equalize overtime
among Employees and same shall not be defeated by the Employer’s
selection of special persons for special details as set forth

herein.

19



15.08 Such overtime will be offered to persons other than
full time Employees only if it has first been refused by each

member on the seniority roster aforementioned.

20



ARTICLE XVI

8 ES8

16.01 The Employer agrees that it will not indiscriminately
adjust shift so as to avoid overtime payment to Employees covered
by this Agreement. A minimum of forty-eight (48) hours notice
shall be given on any change of shift. Any change of shift on
less than forty-eight (48) hours notice shall entitle the
Employee to two (2) additional hours of pay at the straight time
rate, This clause shall not be interpreted so as to limit the

Employer’s duties of manning and staffing.

21 :




ARTICLE XVI

L VITY

17.01 In addition to all wages and other benefits, each
Employee shall be entitled te a longevity payment as set forth in

Appendix "B".

17.02 The payments for longevity shall be paid in a lump sum
to the Employees between July 1 and July 5 of each year. If an
Employee reaches a higher plateau of longevity entitlement at any
time during the calendar year, then said Employee shall be
entitled to receive the full value of the higher plateau in the
July 1 longevity payment of that year. There shall be no

proration for the year of the higher plateau entitlement.

22



ARTICLE XVII

UNIFORMS
18,01 Each new Employee shall receive from the Employer free

of charge in lieu of clothing allowance a complete uniform. All

new Employees shall be supplied with a bulletproof vest.

18.02 The Employer will pay each Employee, the sum of Five
Hundred Seventy-Five ($575.00) Dollars as clothing allowance
pursuant to present practice, except that one-half (%) of the
clothing allowance shall be paid by voucher and one-half (%)
shall be at the employee’s option whether to be paid in cash or
voucher to the Employee upon the submission of a general voucher.
Effective January 1, 1993 the annual clothing allowance shall be

Six Hundred and Twenty-Five ($625.00} Dollars.
13,03 If the Employer decides to change the uniform or any
part thereof, it shall provide to each Employee, free of charge,

any such changed items.

18.04 Utilization of Section 18.03 shall not diminish the

clothing allowance set forth in this Agreement. .

23



ARTICLE XIX

EDUCATION INCENTIVE

19.01 In addition to all other wages and benefits provided in
this Agreement, each Employee shall be entitled to an additional
payment, if the Employee is qualified for same, pursuant to the
qualifications and limitations as set forth in Appendix “¢.®

higher platead of Edveaton Incentivne
19.02 Where an Employee qualifies for a.degree during the
first half of a calendar year (January 1 through June 3¢), then
said Employee shall be entitled ggfgbucational incentive payments

28 EACH ek TiheeeAFER

starting with the first day of July of that same year. In the <§ﬂ$

quebifies fora higher plateay of Edveatun Incentive. [
event that an Enployee,completes—his—degreerequirements in the

last half of the calendar year (July 1 through December 31), then

highe
the entitlement tc;%éﬁcational incentive compensation shall
commence with the following January 17 LD ehed ‘/ﬁfa‘ﬁimﬁtr%‘fﬁ,qgﬂ'

r
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YACATIONS

20.01 The vacation allowance shall be as set forth in this

Agreement in Appendix “p",

20.02 When in any calendar year, the vacation or any part
thereof is not granted by reason of pressure of Police activity,
such vacation periods not granted shall be paid at the time and
one-half (1%) rate at the Police Officer’s option. All vacation
time shall be utilized in the year for which it is allowed unless
special permission is received from the Chief of Police,.

Entitlement to vacation shall be on a calendar year basis.

20.03 If an Employee is on vacation and becomes sufficiently
ill as to require in-patient hospitalization, he may have such
pericd of illness and post hospital recuperation period charged
against sick leave at his option upon proof of hospitalization

and a physician’s certificate.

20.04 No Employee who is on vacation shall be recalled except
in a case of the full mobilization of the Department by the Chief
of Police to meet a clear and present danger confronting the

Employer.

25



ARTICLE XXI

HOLIDAYZ

21.01 All Employees covered by this Agreement shall be
entitled to and will receive thirteen (13) paid holidays annually

as set forth in Appendix "E'.

21,02 In addition to the annual salaries and other benefits
set forth in this Agreement, each Employee shall be paid an
additional day’s pay for each holiday enumerated in this
Agreement. Said holiday pay shall be paid in a lump sum to the
Employees between December 1 and 5 of each year covered by this

Agreement.

21.03 In addition to the regular paid holidays heretofore set
forth, the Employees covered under this Agreement shall be
entitled to such further paid heolidays as may be declared from

time to time by the Governing Body herein.

26



ARTICLE XXII

BICK LEAVE

22,01 All Employees covered by this Agreement shall be

granted sick leave with pay as set forth in Appendix “p",

22.02 To qualify for payment while absent on sick leave each
Employee who will be absent from duty on sick leave shall so
notify the Chief of Police or the Officer in charge.

Notification under this clause shall be given nhot less than three
(3) hours prior to the Employee’s scheduled tour of duty where
possible. Said notice shall state the nature of the cause of the
absence from duty. An Employee who is absent without such
notification shall be charged with an unpaid day for each day

absent and will be subject to appropriate disciplinary action.

27



CL I

RO N NI

23.01 Where an Employee covered under this Agreement suffers
a work connected injury or disability: the Employer shall
continue such Employee at full pay, during the continuance of
such Employee’s inability to work, for a period of up to one (1)
year. During this period of time, all temporary disability
benefits accruing under the provisions of the Worker’s

Compensation Act shall be paid over to the Employer,.

23.02 The Employee shall be required to present evidence by a
certificate of a responsible physician that he is unable to work
and, the Employer, may reasonably reguire the said Employee to

present such certificates from time to time.

23.03 That in the event the Employee contends that he is
entitled to a period of disability beyond the period established
by the treating physician, or a physician employed by the
Employer or by its insurance carrier, then, and in that event,
the burden shall be upon the Employee to establish such
additional period of disability by obtaining a judgment in the
Division of Workers’ Compensation or, by the final decision of

the last reviewing Court shall be binding upon the parties.

28



23.04 For the purpose of this Article, injury or illness
incurred while the Employee is acting in any Employer authorized
activity, shall be considered in the line of duty.

23.05 In the event a dispute arises as to whether an absence
shall be computed or designated as sick leave or as an injury on
duty, the parties agree to be bound by the decision of an
appropriate Workers’!’ Compensation judgment, or, if there is an

appeal therefrom, the final decision of the last reviewing Court.

23.06 An injury on duty requiring time off for treatment,
recuperation or rehabilitation shall not be construed as sick
leave or a sick leave occasion under the terms of the sick leave

policy heretofore agreed upon between the parties.

29



ARTICLE XXIV
ERGON \'J

24.01 Each Employee shall have three (3) personal leave days
per year. For the purpose of this clause, an Employee shall not
be required to advise his Superior of the reason for the personal

leave days.

24,02 Except in emergency situations, Employees must give the
Chief of Police forty-eight (48) hours notice of their intention
to take a personal day and must receive approval from the Chief
to insure that the Employer has adeguate personnel on hand teo

perform all necessary functions.

24.03 A denial of an application for personal time under this
8ection by the Chief shall only be made for sufficient cause and
any such denial may become the subject of a Grievance Procedure

under this Agreement.

30



ARTICLE XXV

VEMENT LEAV

25.01 All permanent full time Employees covered by this
Agreement shall be entitled to four (4) days leave with pay, for
the purpose of attending a funeral upon the death of a member of

his immediate family.

25.02 Immediate family shall include spouse, children,
parents, brothers, sisters énd grandparents of the Employees and

their respective spouses.

25.03 Such funeral leave shall not be charged against the

Employee’s vacation or sick leavea.

25,04 Any extension of absence under this Article, however,
may be at the Employee’s option and with the consent of the Chief
of Police, be charged against available vacation time or be taken

without pay for a reasonable pericd.
25.08 In the case of unusual circumstances not specifically

covered in this Article, funeral leave may be granted or

extended at the discretion of the Chief of Police.

31



ARTICLE XXVI

LEAVE OF ABSENCE

26.01 All permanent full time Employees covered by this
Agreement may be granted leave of absence without pay for a period
not to exceed six (6) months, Said leave shall be renewable after

six (6) months with approval ¢of the Employer.

26.02 The Employee shall submit, in writing, all facts bearing
on the request to the Chief of Police or his designated
representative who shall append his recommendations and forward the

request to the Governing Body.

26,03 This leave is subject to renewal for reasons of personal
illness, disability or other reasons deemed proper and approved by
the Employer. Normally, it shall be granted only when the Employee
has used his accumulated sick and vacation leave in the case of
illness or his vacation leave if leave without pay is requested for

reasons other than illness,

26.04 At the expiration of such leave, the Employee shall be
returned to the position from which he is on leave and will receive
as of the date of his return all benefits he should have received

had he not taken the leave.

32



26.05 Seniority shall be retained and shall accumulate during

the leaves.

33



ARTICLE XXVII

EOSPITALIZATION AND DENTAL PLAN

27.01 The Borough shall provide all Employees and their
families covered by this Agreement with hospitalization insurance
with the Blue Cross and Blue Shield or with equivalent coverage
with another Company. This shall include major medical coverage
with Rider "J-365" and P.A.C.E. or equivalent. Full time college
students of Police Employees shall be covered likewise up to the
age of twenty-three (23), with appropriate documentation each

semester from the college.

27.02 All increases in premiums during the term of this

Agreement shall be borne by the Employer.

27.03 Upon retirement, if a Police Employee is ineligible, due
to age, for Medicare, that Employee may, upon written request to
the Borough, continue medical coverage, at his own total expense,
within the Borough’s group plan until age of eligibility for
Medicare. The cost of each retiree’s medical coverage will be
prepaid by the retired Employee six (6) months in advance, January
1 and July 1. If the Employee is more than one (1) month in arrear

in his payment, he will be dropped from said coverage. —Renéade;a-S;%%(

Reminders for @Eggb

payment will not be sent by the Borough,.

24



27.04 The Borough shall provide all Employess and their
families covered by this Agreement with dental insurance provided
by New Jersey Dental Service Plan, Inc., specifically, Delta II B
Plan, or equivalent as soon as possible after the signing of this
contract. The dental coverage shall be an eighty~five (85%)

percent co-payment provision for Employees and their families.

3s



ARTICLE XXVIIY

INSURANCE
28,03 The Employer will provide insurance coverage to Employees

covered under this Agreement, protecting them from civil suits
arising out of the performance of their duties including but not
limited to the following: False arrest, malicious prosecution,
violation of the right of privacy, invasion of the right of

privileged occupancy and the invasion of civil rights,

36



ARTICLE XXIX

BULLETIN BOARD
29.01 The Employer will supply one (1) bulletin board for the

use of the Association to be placed in a conspicuous location.

29,02 The bulletin board shall be for the use of the
Association for the posting of notices and bulletins pertaining to
Association busgsiness and activities or matters dealing with the

welfare of Employees,

29,03 No matter may be posted without receiving permission of

the officially designated Association representative.

37



ARTICLE XXX

LIFE_INSURANCE

30.01 The Employer will continue to provide, at its own cest
and expense and without cost to the Employee, any life insurance

policy or policies that it presently maintains for the benefit of

the Enmployee.

38



ARTICLE XXXI

CEREMONTAL ACTIVITIES

31.01 In the event a Police Officer in another Department in
the State of New Jersey‘'is killed in the line of duty, the Employer
will permit at least two (2) uniformed Police Officers of the
Department to participate in funeral services for the sald deceased

Officer.

31.02 Subject to the availability of same, the Employer will
permit the Department Police vehicle to be utilized by the members

in the funeral service.

31.03 Police Officers participating in such funeral service
shall not be entitled to any compensation during the time in which
they are participating in said funeral services unless otherwise

agreed to by the Chief of Police.
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CLE

ONNE LES

32,01 A separate personnel history file shall be established
and maintained for each Employee covered by this Agreement;
personnel history files are confidential records and shall be

maintained in the office of the Chief of Police.

32.02 Any member of the Police Department may by appointment
review his personnel file but this appointment for review must be

made through the Chief of Police or his designated representative.

32.03 Whenever a written complaint concerning an Officer or his
actions is to be placed in his personnel file a copy shall be made
avallable to him, and he shall be given the opportunity to rebhut it
if he so0 desires; and he shall be permitted to place said rebuttal

in his file.

32.04 All personnel history files will be carefully maintained
and safequarded permanently, and nothing placed in any file shall
be removed therefrom. Removal of any material from a personnel
file by any member of the force shall subject that member to

appropriate discipline.
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ARTICLE XXXIIT

FPENSION

33,01 The Employer shall provide pensien and retirement
benefits to Employees covered by this Agreement pursuant to

provisions of the statutes and laws of the State of New Jersey.

33.02 The Employer will pay to the appropriate Police
Retirement Fund all amounts which the Fund will accept on account

of any payments made to Employees pursuant to this Agreement.

33.03 It is agreed that in the event that the parties have a
dispute as to whether a payment should or should not be made to the
appropriate Police Retirement Fund, then, and in that event,
resclution of the said dispute shall be made by the appropriate
fund and the parties to this Agreement agree to be bound thereby.
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ARTICLE XXX1IV

G VANC ROCED

34.01 To provide for the expeditiocus and mutually satisfactory
settlement of grievances arising with respect to complaints
occcurring under this Agreement, the fellowing grievance procedures

shall be used:

34,02 For the purpose of this Agreement the terms "“grievance"
means any complaint, difference or dispute between the Employer and
any Employee with respect to the interpretation, application, or

violation of any of the provisions of this Agreement.

34.03 The procedure for settlement of grievances shall be as
follows:
(A) STEP_ONE

In the event that any Employee covered by this
Agreement has a grievance, within five (5) calendar
days of the occurrence of the event being grieved,
the Employee shall discuss it informally with the
Chief. The Chief shall decide the grievance within
three (3) calendar days after the grievance isg
first presented to him,

(B) BIEP TWO

If no satisfactory resolution of the grievance
is reached at BSTEP ONE, then within five (5)
calendar days the grievance shall be presented in

writing to the Police Committee. The Police

Committee shall render a decision within five (5)

galendar days after the grievance was presented to
t.
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{c)

(D)

STEP THREE

If no satisfactory resolution of the grievance
is reached at STEP TWO, then within five (5)
calendar days the grievance shall be presented in
writing to the Mayor and Council. The Mayor and
Council shall render the decision within ten (10)
calendar days after the grievance was first
presented.

STEP FOUR

1. If an individual grievant Employee is not
satisfied with the disposition of his
grievance at STEP THREE, or if no decision has
been rendered within ten {10) calendar days as
aforesaid, he may file in any Court of
competent Jjurisdiction seeking a plenary
hearing with regard to the issue involved.

2. The grievants may be processed to final and
binding grievance arbitration pursuant to the
rules of the Public Employment Relations
commission. Only the PBA shall be able to
process a grievance to binding arbitration.
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VING LA

35.01 It is understood and agreed that if any portion of this
Agreement or the application of this Agreement to any person or
circumstance shall be invalid, the remainder of this Agreement or
the application of such provision to other persons or circumstances

shall not be affected thereby.

35,02 If any such provisions are so invalid, the Employer and
the Association will meet for the purpose of negotiating changes

made necessary by applicable law.

35,03 Except as otherwise provided in this Agreement, the
failure to enforce any provision of this Agreement shall not be
deemed a waiver thereof. This Agreement is not intended and shall
not be construed as a wailver of any right or benefit to which the

Employees herein are entitled by law.
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ARTICLE XXXVI

CE_ACTIO

36.01 Since all Police Officers are presumed to be subject to

duty twenty-four (24) hours per day, the parties agree to the

following:
(A)

(B)

Any action taken by a member of the force on his
off time when not in the active employ of another
which would have been taken by an Officer on active
duty if present or available, shall be considered
Police action, and the Employee shall have all of
the rights and benefits concerning such action as
if he were then on active duty.

Recognizing that the Employer and its residents
benefit from the additional protection afforded
them by armed off-duty Police Officers, and further
recognizing the welighty responsibility and hazards
confronting such armed off-duty Police Officers,
the Employver agrees to pay such Employees an
additional sum to be added to the regular and
periodic payments the Employees receive in the
following amount: One ($1.00) Dollar per year
which shall be deemed to be included in each
Employee’s base annual salary.
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TIC XX

AG LOW,

37.01 Whenever an Employee shall be required to use his
personal vehicle in any ijob connected capacity, he shall be

entitled to an allowance of Twenty ($.20) Cents per mile.

37.02 A meal allowance not to exceed Eight Dollars and Fifty
Cants ($8.50) per meal shall be provided to an Employee who is
required to remain outside the Borough of Northvale during the

normal meal period and is on Borough of Northvale business.

37.03 The provisions of this Article are not applicable to new
Employees during the period of time that they are in the basic
Polica training course at the Police Academy which leads to initial

certification as a Police Officer.
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ARTICLE XXXVITII

SAFETY AND HEALTH

38.01 The Employer shall at all times maintain working
conditions to insure maximum safety for all Employees and shall
provide Employees with appropriate equipment and devices toward
that end. OSHA standards shall be applied tc working facilities

and conditions.
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AR LE XXXT

YEARLY CALENDAR
39.01 Except as otherwise modified by the Agreement the present

calendar and scheduling procedures are to remain in full force and

affect.
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ARTICLE XL

REPLACEMENTS

40.01 No full time Employee covered by this Agreement shall be

replaced by any non-Police, part-time or other personnel.

40.02 No post presently filled by a full time Employee covered
by this Agreement shall be covered by any non-Police, part-time or

other perscnnel.

40,03 This c¢lause shall not apply to clerical positions or
dispatchers.
40,04 This c¢lause shall not be interpreted to limit the

Employer’s continued use of special Police Qfficers as it has done

in the past.
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ARTICLE XLI

POLICE VEHICLES

41,02 All Police automobiles purchased after the execution of
this Agreement shall have the same or similar equipment as that
vehicle purchased by the Employer and known as car number #201 and
the Employer will make every effort to keep such equipment in a

good state of repair.
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ARTICLE XLIL

42.01 Traditional principles of seniority shall apply to
Employees covered by this Agreement. Such principles shall apply
to lay off, recall, transfer and any other similar acts. Seniority
is defined to mean the accumulated length of service with the
Department, computed by time in grade for each rank. In the event
time in grade cannot be determined by date of rank, then in that
event, time in service by date of appointment shall apply. An
Employea‘s length of service shall not be reduced by time lost due
to absence from his employment for bona fide illness or injury
certified by a physician not in excess of one (1) year. Such
certification shall be subject to review by the Police Surgeon, if

any, or any physician mutually acceptable to the parties.
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POLICE ENTIONS

43.01 The Employer agrees to grant five (5) tours of work
without loss of pay to the members of the Employee Organization
selected by the members as delegates to attend any State or EBergen
County Convention of the New Jersey Policemen’s Benevolent

Association.
43,02 The Enmployer agrees to grant the necessary time off

without loss of pay to the PBA representative duly designated as

the State Delegate to attend the monthly State PBA meeting.
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ARTICLE XLIY

N=-SERVIC RAIN

44.01 Each member of the Department with two (2) or more years
of service will be scheduled by the Chief of Police to attend at
least two (2) in-service training courses, during the calendar
year. Employees shall be scheduled for such training subject to

the needs of the Employer.
44,02 Each member of the Department attending scheool pursuant

to Sectien 1 (above) shall be reimbursed for expenses in accordance

with the provisions of Article 37.01 and 37.02 of this Agreement.
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ICLE X

B ENEW

45.01 This Agreement shall have a term from January 1,
1992 through December 31, 1994. If the parties have not executed
a successor agreement by December 31, 1994, then this Agreement
shall continue in full force and effect until a successor agreement

is executed.

45.02 Negotiations for a successor agreement shall be in
accordance with the rules of the Public Employment Relatlons

Commission.
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All econonmic provisions shall be retroactive to January 1,
1992 except as otherwise be set forth in some other part of this

Agreement or the Appendices attached hereto.

IN WITNES8 WHEREQF, the parties have hereto entered their

hands and seals this N day of Q}Q"'LLJ 1992.
ATTEST BCROUGH OF NORTHVALE

[3. il ’:\ i} J%
L&Liili.ﬁ{l‘llwﬁ,&./ WA s
ATTEST PBA LOCAL 233 (Northvale Unit)

/Oui La(ﬁ%& | (O.u Ly m M
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Rank

Lieutenant
Sergeant
Patrolman

Beginning the
Fourth Yr. of
Service and
Thereafter

Beginning the
Third ¥Yr. of
Service

Beginning the
Second Yr. of
Service

Beginning the
Second Six Months
of Service

During the First
Six Months of
Service

APPENDIX Wpi
SALARIES

Effective

01/01/92

$56,307.
$52,831,

$50,050.

$45,618,

$35,314.

$26,438.

$24,323.
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Effective
01/01/93

$59,685.
$56,000.

$53‘ 053.

$48,353.

$37,433.

$25,782.

Effective

01/01/94

$63,117,
$59‘ 2200

$56,104.

$51,134.

$39,585.

$29,635.

$27,264.



a EEENDIX IIE H
LONGEVITY
The following longevity schedule shall be applicable:
2% of the Base Annual Pay After 5§ Years of Service
4% of the Base Annual Pay After 9 Years of Service
6% of the Base Annual Pay After 13 Years of Service

8% of the Base Annual Pay After 17 Years of Service

10% of the Base Annual Pay After 21 Years of Bervice
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BEEBNDIX Ilgll

SCHOOL CREDITS c?qé,«

2>
qn addihomal payment 6,

There shall be paid to all full time Employeces,during—the-year

in decovda 1t Pavaamph 19.02
af attainment of college credits toward a Police Scleggé'BQSrqugﬂ; ’

din--eash—year—of -gexvice thersafter, the sum of:

$300.00 Completion of 25 Credits

$600.00 Completion of 45 Credits
$1,000.00 Completion of Asscociate’s Degree
$1,500.00 Completion of Bachelor’‘s Dagree
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APPENDIX "D

TIONS

If an Employee starts before July 15th, count January lst
as his Anniversary Date and he will receive twelve (12) days
vacation after January 1st of the following year.

If an Employee starts after July 15th, an Employee will
receive six (6) days vacation after January 1lst of the following
year,

After One (1) Year of 8ervice ..ciccersrceees..12 Days
After 8ix (6) Years of 86rvice ..ceceiesescssee 15 Days
After Ten (10) Years of 8ervice ...ievesssase.16 Days
After Eleven (11) Years of Bervice ....«.vs0s+.17 Days
After Twelve (12) Years of 8ervice ....ss¢e¢...,18 Days
After Thirteen (13) Years of Service .........19 Days
After Fourteen {(14) Years of Service ..c¢¢...+.20 Days
After Fifteen (15) Years of Service ..¢¢cee+..21 Days
After Bixteen (16) Years of Service ...scs¢s¢.22 Days
After Seventaen (17) Years of Service ........23 Days
After Eighteen (18) Years of Service .........24 Days
After Nineteen (19) Years of Service .........2% Days

After Twenty (20) Years of Bervice ......:s...26 Days
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S.
6.
7.
8.
9.
10.
11.
12.

13.

a EEEHDIX IIE"

OLID

New Year’s Day
Martin Luther King Day
Lincoln‘’s Birthday
Washington’s Birthday
Easter

Memorial Day
Independencse Day
Labor Day

Columbus Day
Veateranfs Day
Thanksgiving
Christmas Day

Good Friday
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APPENDIX "“p"

{A) With regard to illness or injury which is not service
connected, each member shall be entitled to twelve (12) sick days
with pay per calendar year. 1In the event a member does not exhaust
gaid sick days, he shall be entitled to and permitted to accumulate
all of his unused sick days up to a maximum accumulation of one
hundred and eighty (180) days.

It is the responsibility of the Record Bureau to c¢ompile and
maintain a list of the unused and accumulated sick days for each
menber.

Upon retirement, for no other reason, a member will be paid
for any unused accumulated sick days up to a maximum of one hundred
thirty (130) at the daily rate at the time of his retirement or in
the event of his demise, any monies due and owing him shall be paid
to his estate.

Upeon notification of proper retirement under the State Pension
Plan, a Borough Employee may apply for terminal leave to the extent
of accumulated sick days. This notification must be made thirty
(30} days preceding the first day of the start of the projected
terminal leave. When an Employee takes accumulated sick leave
prior to beginning of pension period, during that sick leave period
all benefits accruing to the Employee as an Employee would

continue.
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(B) Notwithstanding the entitlement set forth in Paragraph
(A) above, each Employee shall alsc be entitled to a long term sick
leave benefit. A long term sick leave benefit is an extended
period of absence necessitated by a non-work connected illness or
disability.
Long term sick leave entitlement is as follows:
1. Upon conmpletion of fifteen (15) years of service
———————————————— 180 Working Days
2. Upon completion of twenty (20) years of service
---------------- 195 Working Days
3. Upon completion of twenty-five (25) years of service

------------- 210 Working Days
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