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PREAMPLE

THIS AGREEMENT Ti RDE AND ENTERLD INTO on bl ig

. 17th

of Januavry , 1878, Ly oand betao e v baard af BEduearion of
LS - & - K

Fennsville Asscciat v, of Non-ecevtifiod Pevgenm ]
the "Association”).

ey egoatrer

rofrrred to as



ARTICLE 1 ' ’

Recognition

The Board agrees 10 and hersby doeg recornite the finsoniation as the sole and
exclusive negotliating agent for the purpise of ~ollcotive negotistlons in
matters relating 4¢ terme and conditions ¢ ecmpinymzrt on behalf of ail
employees in the classificetions set forth {n 7jpondix 74" attached hereto and
made s part thoreof.



Grievance Procefura

A.

Definition

1. A gricvance ahall mean n corplal:t by a wirber U the nepntiating

unit thnt there has been to him o vors-rd 1ves, i ary or ineonvenience
resultine from a violation, nizinterpectetts . or Lequlteble nrnlication
of any of the provisions of this A -roxeept, Toor? orliicles, or adminie-

trative decislons effecting: Lin,

2. A oriovaace to be conziderod uvder tnis pr'_\t_‘;r’_‘ e gt be rnlticted
tn writing within thirty (39) celeind ¢ drys sron tloe dote vhen the
crisvant imew or should havy kv 0 7T ooscouTor e,

3. An Mewployee prievant” g "N coproroor et st omaking the eopplaint,

L, A "parly in imtercst™ i 'he par. o oy roore roking the ecryplaint

iy

end any person who wight e roqulre” o tedo action o oeulnst whon action

might be teien in order to resolwve tiv o H;rr‘ .

Rishte of Murmbers Lo Reprec.o.itotion

1. Any party in dntercst v - be rveopres-rond At #71 chnaea of the
grievance procedure by hirself or b Pis s tion, Yy o4 repregentatly
of his ovm chooaine, Such - oesedt 0 v say he Gnn ne]r\ﬂfed o

approved ty the Aasociation.

2. VWher a wployee 1s net Topros setted by thn Jiesraletion Lo Ly rro-
cena*'w-* cn‘ a rrievsnce, il AC s.)‘,‘.ﬂ.s- roothell ar tha Lum* of subricoic,

£ the wrivten srievance t the Suer-iot o ot or ot any later Llovel, ha
notifie& ‘zuy tiie Superinte:r =ont thrt 1 orisvance 12 in existence and
snadl ba rotified of the r sudt.

2) Tofdure mt oany stops o V5 e Ve A crinizate the
claivn on a crievance withto 2 et ied 1' ~ Uity shall

+ the erployec rricvant too sy ho ot ot gtep.  Iuilure
7y thep of thio procedure to o cml on oerl unce to bBhe next
step wrirhin the speeified tire 29000 ahr 11 b2 Temed to be wiiver
of My .wer nppeal of the decirion,

(b) 1t to understocd that rr:j,' ~mYoyan criaves Loghalld, ducing end
aotctstanding the perdeac, -0 ar mlevrar o comt e to c.rm e
atl cofiprments and appiicn bJ,r rolog ot pes 3 tiona of the Ivord
w.iil -:"m.; rrievince ard ary eitoes <ter of 23T have heen Ty
Arteriingd,

Ny

(vl e ) Any erploves priestrl O ran e priovance shall 41 .cuee
it riest with his vrincipal (o ol furedon’ 2 superior, 10 ot e
nble) in en atterpt ta resodye the bt v o dnfomelly et that leel,

-

wao st civa his Accdision vt b vive {5) ool deys.

- 3.
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Cricvynnce Procndure Continue?d

3.

(Level ™) The erploye: ~rievant,

deys after receipt of the

impedicte suparior, oay qyre-l the r"f-z'j:z’fvz

of Schunls. The mppenl te tha fope
vritis:: .;,-rt.ifym';. {a) whe rmh'rr-
bure ol extent of the injury,
r\enult;: o previous
decisiot »raviously roadernd. Tl
to rescive the natter oo quichds

not to suecoed ten () schond Oon
appeal. The SBuperinto.lnd rhell o
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hold o ..
in vl
Aceeoc.: .

" the Domxd, or . : tho ey
uriru' with the .mpley
Cooand formsrd oo ics
an within tventy (20) 0 0.

W tle 1:' fvtend v, o e b o

ary . -~

J'J
» eld withidn vt en

IS AN ALFLIN FN BSR4 ST

[

cn

ot lL“'..L; “

auRe ~tice,
It tie o telon o0 L e b3 e

o of the
ey ot previceur U
i Asocciat o, the cirid

1he Super!otoivlot Wb
rrdtae Qoo ciov. e,

ard tyL.dinc on any crlocuea Do
{a) ./ 1a%ter Tor vhilL
and e v sly set aortd Yy
Toard ot fiate Cormuiestioow

(‘t] ) .'i i
ki

~Ialdnt L0 oa
Vol re=cmles oo

{(¢) & oo orplalnt by wy o«
Tatezl ducasioned by oaca
-131& in or lncle o poetontd o

Sopotsible or ob regquired,

SRR

o

PRSI ,

'

hae no lednr *hrun L § 00

Y B A S
,‘,wj-

peoTea |

S oy e e reesint

A e o

e AT N R

wost the appolintrrit u“ SHER SRS

oo ey eviow 1o pree

vl it e

Inter bthern Cive (S) asoheol

deciclon of b prinelpal or other

. to

Letonent

tne Duperintendent
st Le made in

gL the :;"r-} RGN (b) +%ha

sroinconvordence; (e) the
) g Jlurshialaction with
riateert shall atte
Phey wut willin g
cver A Ante o0 peceirt ol Yl
rrnnicate Tis Adaeision oo
fasseiation snd te tho

[
PR BT

2rar. b
raricd

v LI}

ERTE

(AR
oA alwe Y RG bhe prlcuesnt s
{ I, } .’j*“‘z. Y ,]l 1!, ;'ﬂ In (‘t or I‘c‘f'!.}.j‘:'t

et o oreviar by the
setrittod in writine

Lo wig shnda attoch elD reloted
Tonrd, The Toard, or e

nad shadl., at the
cervtoyee (rlevart,

T
P -.|§:~

ioaynnee

b oar® rentoer o a decisiorn
ot erievant and e the
i by L oreceipt of thie appeal

Soote b o sibhdn toenty (20)
YN, e Jerred to hoearings

{" the

[ A d ;-r’i ARSIl ‘5:-“
P R R A DA fAbeaty] “(X"'L’_""
N L I P ooard or Sducate

vy o Lhe fnooc,ation may

river, sachoroping O Lz
sty 000G povs L days of reocips
e sty beiion 2Ll be Uinal

sorites

R SRR o *Yeation of tha State
i Lr
~ i oalses by orecaon of
Ty 1? r ‘._,mf:":ial_ly licensed
L. - daeic of pppaintoent to,
TS LESE ‘r inn for which teoure



AFTIZLT 2
Grisvancs roccedure Continmucd

(a) Ary matter vhich accordin: £ T is elther beyond the scope :
of Toard authority or limited to urilateral artion bty the Doard alone.

A request for oroitratisn will be Ywnered ordy 1f the employee
grievant, his repregsentative and the fogocistion wnive the right,
if ery, in writin" to submit the rettor At fzme to any other
administrative of Judicinl tridbunal oxoopt for the purpese of en-
forcin the fact-finder’s comirndaviog,

The follmrwing procedure shiail be voedl 40 secur: the services of an
arbitrator:

(a) ¥ither party ray mouest the Arericwu: Arbitration Asseociation
to suiriit a roster o1 porcons qunlitied to fuction ns an artitentor
in the ratter at iasue.

(b) 1T the parties are unable to determine a mutuslly satisfectory
arbitrator from the sutmitted rocter, they mey request the American
Artitrotion Association to autrit = 'h.ooud roster of names.

{¢) 1r the parties are unable Lo dntormine vithin ten (10) achool
days ot the initiel reqrest for rcrlitration, o mutually setisfectory
arbitrator from the second submitteod rm,fcr, the Armerican Arbitration
Association may be requersted 1o 1 party o, d:sippate an mrbitra-
tor,

The miritrator shall 17 0v hirs s 70 ¢ oy dnuveen oabnivbed 4o bin and
shall vousider nothin, cloe. 100 o0 <d notnl: o Lo, nor subtrocot
anythin: tron the Asrecuent bhatvoor 22 partion, or any policy of

the Loard of Education,

™e wr'itrator sholl have only il 7orrer to Irtorpret whit the
paxrtics to the AGREFEIT intend oo vy ~hie rpreifle clause in the
AGRERMITT or Doard policy whicl, is 4 dusu.. The recormencetions
of the arbitrator shnall Se birdin o Lath partles,

The cuwists [or the services of the rrijteator, L elndins per dicm
c‘"’)c,n“-"h if any, and nctuadl nni re-ovsnry traved, subsigtoncn exe
penses nnd the cost of the henrdiv 10 shall e borne equally by
the Dcard and the Associalion, dvy oY v crpenens incurred shall
be paid Ly the party incurrin: oo,

1f any par: of the gricvanc: prooe-bire reqaires the presence of the
grievant and/or his chosen represcontiative darang any or all of the
working day. said person(s} shall suffer rno Ioss of pay, 1f the
grievance is adjudicated in his faror.

)



ARTICLE 3

Lialson Commitiecs

In each scheol building a lieison <oamutiern Lol Lo egiel Hirkad,  The
purpose of the cowmittee shall pe to dincis ol Jarlemert Largests
improving servicos of the depurtmnrt: ctalict Lo o nern of Yhe Assnciatieon
anrd for elimineting pousible cauges 1 crpl g cooynr con, Dach commiitee
ghall consist of Lhree {3) members 7 the L oo Do free et building,
dieclgnated by the sorbers of the o soelat o0 - 7 yiilio v apd Lhe
principel of thet wuvillinz.,  Compdy e recd oy beor urnil by repres

gentatives of eithep party end stndl be "0 ' - o b ol o4 Lime 1o bo
mutially determinel bty the member, - 0 fb 0 0 b

i
b
R
-
a1



ARTICLE 4

Rights of the Asscciation

A.

Meetinae at work location. On three (1) deys notice to the principal
of the school or to the person in o.aroe of the worz location, the
nsscciation representative shall Lizve tue rigat t£o scheduls meetings
in the building at a place dezignated by th2 Suprrintendent or his
designze for such meetings befor~ or alicr remilar Auty hours of the
employces involved.

In the event there is no Assoclation reprocentarive in any wors location,
an authorized representative fror an ther vork jrecation may be designated
the authorized representative of the A.gnciation by a letter of author-
izatien to the Superintendent, sirned Ly the Preasjdont of the Association,
ta carry out all duties and responsinilitio s af ranoociation representatives
as set forth in this Agreament, excewt that such rerresentative shall not
be entitled to leave the premises of the work Icration in which he works
during his working hours.

Upon proper Wwrittem application, the Noard may grant laave of absence
without pay to members of the regotiating unit for the conduct cf
Association husiness, to attond Assoriation conf-rences or conventions,
or to sarve as full-time officers or conloyees of Ltho Association. To
the gxtont pemitted by law, any erployes grantad sush full time lecve
of absencs shall retairn all insurance ayd ather berafits ard shall con-
tinue te accrue seniority for salary 1narements an though he were in
reguelar service. Upon returii to < tvvi e cugh employes shall be placed
on the ancignment which he or she left or on a similar assignment with
a1l z2ezrucd benefits and incremernt, ‘bt he or she would have earned

Had he or she been on reqular servicr. Aoy erplavee on such full-time
leave ¢! sence shall he permitecd {0 iy both his own and the School
Distrizt's regular contributior t+ 01l nlans reaairing such contributions,
provided the same shall not b corurar, ro lav.,  Luszh leaves of absence
may not oxceed a period of thiee (1) poir, w less extended by the Board
upon written application.

There shall be no discrimiration awixtnnr oy srologee on the hasis of
race, ciced, sex, color, national corioia or merd ~repip activity in the
rssocliation. The Association will yerr tent all ouployees in the
negotiating unit.

A total of 3 business days per yoar, noe-cuwalar!ve, shall be given to
the Assuciastion for RAssociaticop bus-ness, v be used at the digeretion
of the nssceiation, and with praer r-cice given o the proper supervisor
or acdnunistrative authority.




ARTICLE 5

Rights of the Poard

"Me boerd reserves to itselt e . Lo et et gty v mantt e
cf prlicy and relains the riptt, sub oo by otn 3 bluns dimpesad

by the language of this goreement, Tnosevacgce ity 0 oh s lavs wad
resulations (a) to direct emslogens o7 Vb oo o] AL AR &7 Lire,
promote, transfer, escign, and ¢ toor ey ) oo Pty sttt o the achow)
distriect, and for ‘ust causo, Vo sunjoren, o0 g nr e ey oy Yk

cther disciplinary acticn erainnt cmploye~ o 003 0 v’ Do oplayens fron
duty btecause of lnck of work or {or dhwer Tos firoete vt (d) ton mnintain
the efficiency of the school uisiviet oper v o v razte ¢ o tham,(~) to
determine the methods, meang and orvoornc b by Aoy oant o rrations are to

te ~xnducted and () to take whatewer ot o o o pasee o Ny onrpy sut

T4

the moesion of Lhe scheol distyict Sro oot 00 ey



ARTICLE ©

Salaries and Hours of York

A.

Salary Schedules

The 1975-1976 salaries of all employ v @ cnvered by this AGPEEMITIT ar:
set forth in Appendixen 37 and

Twalve month Employees

1. The reqular work va2ek shell Yo o0 oy (A7) pours. A regular work
day shall be eight (8} hours, ond the  mpleyee 5utll have a one helf
hour paid lunch period Jdaily.

2. While their regular work week 1., {.rty (40) hoors, chief custodiansg
shall renmain responsible for the care and proper operation of the build-
ings to which they are assigned, unicss specifically relieved thereof
by written instructions from the business manager. Additional hours of
work in any work week required of chinf custodians hy emergencies or
with the approval ¢f the business minajer shall be dcemed overtime hours
and shall be paid in accordance with the applicable provisions of this
ARTICLE.

3. On days when 8chools are closed for instructicnal personnel and pus.
but remain open for office and uther ,on-instroctional personnel, all
custodinl and malintenance employees will work therr regular shifes.

Ten-month Dmployees

1,  7Tne regular work weeX shall he cioorty tive (35, hours., The regular
work day shall be seven (7} liours =3 *ihiv employee shall have a ona-half
hour paid lunch period daily.

2. The rcogular work week of the c¢:<luer shall e twenty (20} houras.
The reaular vork day shall be four [4) hours wnd tho employee shall
nave a fifreen (15) minute brealt, 1t o time mutually agreed upon by the
food services director and thne omplayen,

Overtima Pay

1. Tamc #nd one-haif time will " 2aid to apy twelve-month employee
who work: in excess of eicht () Yurs in o given -lay or forty hours in
a given woek.



ARTICLE 6
Salaries and Hours of Work Continued

2, Time and one-half{ time will bc piid to any ten-month employee who
works in excess of seven (7) hcurs in a given day or thirty~five (35)
hours in a given week.

3. Time and one-half time will be paid te any amployee covered by this
AGREEMENT who works any time on a “unday.

4, There shall be no pyramiding of overtime rates under any section of
this ARTICLE.

5. Any full-time employee assigncd to a vacant position for which he is
‘qualified shall be paid at the pay rate for that position after working
threa {3} days in that position.

E. Hollday pay

1. The following holidays shall be ohsecrved ag such insofar as possible
with time off for all employees for ohscrvence. In case the adminis-
tration finds it necessary for ap ermploy=e to work on such holiday, his
time shall be computed at twice Jiis rejular rate for those hours worked
on the holiday.

2. Recomized holidays are:
a. Nuw Year's lLay Trtvpendenca Day
vashington's Birthday Labwne Day
Gocdd Friday : Columbul Duy
Laster Monday Vitoeran's Day
Memorial Day Thanksgiving Lay

Chiristmas Lay

b, Hew Yeor Bve day shall be a 4 hour
work day for all members ol this unit,

The Board may grant one day uvith pay for 2 members of the Associa-
ticn to attend the H.J.F.A, Conve.tion. One week prior notice of
vho vill be attending must (e cuhitted ro the Suparintendent.
Proof of attendance hy s.ome official dncumnnt secured at the
Convention must he prescnta~d to the Superintendent within 3 days
nf the close of the Convention.

[y}

3. When any of the forcegoing holidays fall on Sunday, the following
Monday rhvall be observed as the holirday.

4, An employee 1s expected to work at reqular pay on any other local

or religious holiday falling within tis reygular work schedule. In case
of an excuscd absence for personal rioservance of such a day, a deduction
in the enployee's pay at regula: 1°te will bhe made for such absence,



#BTICLE 6
Salarias and

Hours ot W

1

cri. Continued

Tovooa

1

Taennel anl students on day

5. : schools are veoired to e npea 1 é set
rth in BoarJ) policy as in this Adrovee o o o poid booladiy (no work), amployees
overed by *his Agreement will rrpoit S we e sl oy ond will receive a
compensatory Jay of Toat a Yarer Jdaie e o : crio 0 tho dgrooment.
B LWren zchocls ave clo -3 for dpstructrog 0o b g nerg e terinedl 5y ho super-
intendernt of schoula, wneh davsg ghaaldt e frae e b ety ower woday s foro all none
CLrL;flEC twelve-month ohiployees ooverypl o o : oo, "1l such erplovers shall
reprort for thedr reo  lar ahifts ab tn FRIRTT o Lo et gl owero o3 Lall
wt -L'i..
E Sonocl Calandar
i, Tae following o P B L R S T ‘ I rye
e Year's o Bl bar L L
Loashinghon's Taortilday *indepon o ' UG A 3G 1 ey
*Soca Pridlay *Laber Doy Tarieiw o e DAy
“stor Monday Yol e Loy S AT oLny
Net, Yoear's b vpowlall beoon foas 00y oy v b vV menhers oo U Unit,
PN RN R woasrerlioh (M) oar s i B : coooemininern o fipds
LSRRI T ot Me? Py v Pt Vembers!' o sine
.2l o Lo R ce lre roauges ' .t ooworke d, 1Y oLn ahove
rote BT wors Tofalls o L ' oot vrnngue wlillo L ove thae
ronyest conticn oo wn < dav ool
L
Ol ot aav: wooon July 1 ol b : vl Tunrlion are
corsiderad werth davs
L I LY
Miwrons will oot owold the weak botw on W om0t Yiew Year's Day.
PR RN
Ten-onth P loye v owall work 176 twe o che o wort sl o0 e determined by the
Raard of Eduoi (i
Trolgs wderstoad by Lo partles Laat oy Lieoon oo el yoin the negotiating unit
fsoreguired to work on a day established It atendar re be a pald holiday, he or
she thall receive o Jdav of compensitary Lino ot ooy tnhe o ke deternined by the
cupesint e domt or bag leglanee, oxoop! For owoart o renored oo 5unday or leyal heliday.,
in whish case the rrevasions of Sections ™' s 71U nf this article will apply.
e Taizensed 3silor e tors
L. Any cnployee i the unit who $soa licorse. Dodier ~resa s, ond whose rogalar
sicnment reqguoroes i o rold sach o a Yies e, chal) eive 3350.00 oo year
“noaiditiorn to onr regular solary in 10702 3u 07
20 A Licensed Loilor operater whnse yoegular ugs T gipment e oo rat reguire him o to hold
sy o4 license #all receive S1J0 L ool tar t. hrs repdar 13976-1977 salacy.
o each $h1rL vr wmaidor fractior there 1 50 e I reqeir~d tn porform the duties
of o oreqgulay oo iler operator, said prrs s 1l be coppon=sated at e regular
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ARTICLE 7

Vacancies and T:ansfers

A,

.

all vacancius caused by death, yotircvern, cancharje, resignation, or
by the croacvion of new pasiticng, ~lle Yo jeblicizes within the school
district by the Business Adnlpiotratcr oo @osn as wossible,

All pr.sent employees arplyving for there wurarcie, i1l be given firsc
considerat ion,

All associarion nember requests for trvcfer pai! L oin a written request
and if this request is granted or o -ocl, os3{d ~rmber shall receive a
writzen notification of the decisicon.

The Beard of Education shall have the rnthority to transfer employ es,
whenever in the opinion of the Board, aft=ar careful study and consideration,
such transfer would insure A more woilXabie, efficiernt school district
operation, and only after the preced v jrescribed i Article 9-E has

been foll. wed,



ARTICLE 8

- Short Term Leaves

A. Personal bBusiness Loeave
1, All employees vovered by this Acreerent sball Le granted two days abscrnce yearly,
with pay, to take care nf any emergencies whi-& niy arise.

2. Personal business leave may be qrantad ior a wurk day immediately preceding or
following a holiday or vacatior periad, with . ex{rs 58 approval of the Superintendent
of schools. '
3. FReguest for personal business loavye mas b s dbmicttredl 37 hiours before parsonal
business leave is to he effectaive, the Supect cendopt may approve emergency requests

as they drise.

4. Only 10% cf the unit members may ke off o prrsaal Lusiiess leave on any one day.

5. The unused pvrsnanal business days for coeh vear shell become cuwnelacive and shall
be added to the cmpleyce’s sick leave.

B. Sick Leave

1. All employees covered by this Agreement siiall be atlows | persoral sick leave
with pay for one cay per month for each mentt of the yearly centract poriod,
(Cxample: Ten wmonti, employees - ren days siok leave per yeoar, twelve month

er:;.loeyees -~ twelve days sick leave per yecav),
2.  Any unueaed sick leave days shall acownalcobte Githont limit from year to year.

T, 31k Yeave Joys ascuwnsulated under the previious oliey siotll remain valid under
this pew policy whidh is in accordanes winh Thoptor 198, Lave o1 19%4, of Hew Jersey.

3. 1 Case of sloknoess in thu ?:Iﬁl‘.\r_‘::iﬂt(" f"l?’.l.’,’;’ oo f RITNY !,‘I?‘zi'l",’r;ng, and Upon the request
ef the employee to the schoel supericstendent, - ick Tenve mye v grantoed ve cover
evprloyee's absence because of sach illness.

5. FExtended sick lecave will be afforded t. oy toyres of the unit. After all
accumulated sick loave has been used, thon tliere will be o two-day loss of nay
pericd, BPeyinning the third Jday after all acceurnlated sich leave is used, the
unit merker will reccive his daily pay minus the ray of the wohstitute te replace
him. Apprcoval of the extended sick leave will b uper doctur certification of the
entended illness and approval by the Board o: Pinestaey for a period not o exceed
ten work days.

C. Dexzath in Family Allovance
ALl caployecs covered Ly this Agrecment, in the esont of desth in the irmmedilate
family, shall be granted allowance with pay f-r attending the death bed or faneral

atr hereinafter stavted:

1. An alleowance up to five calendar days shal’ he grontrd in case of AdAeath of an
of the follewing:

a. Lmployee's parents, spouse, cnilidron, son-in law, daughter-in-law, and
other porsons pesgiding as a memler <! b householl of the enpioyes.



E.

b. Brochers and gisters of the erpleyne and the parents of the
eiployee's spouse.

¢. Llegally adopted memhors of the farily and stcop-relationships
as outlined in (a) or ().

1

2. An allouance of orne day shall . nanted te artend the funcral of

any of the following:
a. Uneles, aunts, grandparents oniograndooiidean of the anployee.
b. Urothers~in-law and sisters -l of the erployee,
Jury Duty
All employees covered by this Agreement wan are called cn jury duty
shall b2 paid for the time thus oot from reqgular s-lisol dutiss the
difference between their regular pay and their jury pay.
Leave of Abaepce
1. A request for a leave of absence submitted by an employee after
May 1 for the succeeding school year will rot be approved except in an
cxtreme rérgency.
2. Leave of absence iay be cranted only o emplovrocs who have success-
fully completed three consccutive cilendar years nf service in the
district, nd upon recommendation of thoe Superintendent of Schools.
Official leave of Absonce Vithont pay due t5 Tlliess.
tThenever oo employee covered by thio agreeront 15 shoent due Lo Lllness
beyond nis accrued sick leave, the rmployre viil ko automatically placed

on official leave of absence without jay antil further disposition of
the cas~ is taken by the Board of Riduchition.



ARTICLE 9

Tenure

Al Texrms and conditions of emulayment ro-aring tenu - ol emplovess in
the unit covered by this Agreerment -hall he governed by the pravisions
of this A:ticle and applicahle ! w.

o. Before being appointed as a requiar omplny» ., an nevily appointed
custodian, matron, or mainteparce crslayes 11 be eenloyed on a year
to year hasis for the first bthreo yiors.

C. The neow c~ployes will be ovoluatod e 1he or? o cooh faur (4} morth
reriod.

D. At the ond of the three (1) yeor veriol, of the 0l sidual Las pe ooven
satisfactoary, he will then be cnplac b ceormumentl s, If during the first
three (3) yaar period the employec is ot jerforming satisfactorily, he
con bo reicasced at the end of any «vwaluation poviod,

E.l. Cmployces shall recalve uritten voprt s of all evaluations arndd nay
request a conforence to discuss such vvalwation ik their superior,
and s3all Lo afferdad the right t» v ant L any advarse evaluation in
writing. Soid vritten respomse cFall (o arttachied ro and anall iw:come
part ol -axd evaluation.

2. Any comploy.o given an adverse evalaation ~hall be given a period of
30 days to improve the deficiency, at the end of wiah time a second
evaluntion shiall be made.

r. Each merber of the wnit will recois o peorformance review by llay 1 of each

year, covering areds othoer than oot foath aa thelr o) description, Per-

formance revieus will ba carriecd oot by oaelt huililing administrator, Per-
formance rovieus on madntenance jouonel, agrnunls keeper, and others not

assigned o specific building vill 0 0 rvied oub by the Director of ‘fain-

tenance andd tperations,

—



ARTICLE 10

Insurance Proloction

The Board chall provide health-care ‘neuratve <v oot o par cach arnloyee
in the unit covered by s soreement, "ho ooy) s hall ooy *he Cfull preniun
for ecech emp.oye and LOO% of the wmremior U oenden envnrage.  Provisions
of the health-cnre insurance she'Ll Y b i led o coste e pelicies and con-
tracts as provided in the Stalo Honldlo oo it dian.,

]



ARTICLE 11

Vacations

The Board and the Associati - agrec thet ve ation benoi -+, for employees

covered by tiis ASRELMEJT shall inclade An” o all be Limited to the following:

A. Annual vacations based on seniority shiell e taken at oa time Aauproved by
the Surciiantendent of Schools, #nv var it inn time nrrned during a contract

vear nay he hold over up to Augact 0 o0 the newt syucceeeding contract
year, however, up to two recks ot satd vacatinn tire way be banked

indefinitely for future urc. notvat v tomrding tn~ August 31t termination

cate,

D. An en+Jdojee vha dies ef-re hin contract peried i roppleted shall re-
ceive L{all :oecognition of hin vooation pachit o, Tt ar emuloyee retires

on or atter his anniversary date of eanploymont during the contract period,
he vill be <ntitled to the regular varetion he vmoeld have raceived under

section "C" below, had he worked Lo full contract —meriod.,  Sach vacation
rights, .nloss decidaed othervlse Ly the retirce, <hall be an extension of

enployuent beyond the effcoctive date of official retirement.

T. Vacatiovr schedule for all regular tuclve-noath ernployeas will be:

years of Service Ceeition
From =i+ (.} monthg te ons {1} yoo, Cre (1) wenoi
Aftcr Fiviot year to J{ye {%) yeor:s To (2} 'meks
After {1fth vear to ton (19) years Tl ree (1) weeks
Alter tenth year to twanty (200 yoorg Four (A) wecks
After tuenti~th year to thirty (0) yoare Five (.} weeks
Afrer tnirticoth year Six (&) veecks

D, Present ooy lovees wall cortinus to 1occiye S varay on rights chey hava

Luilt up wntil they roac™ tha novber o yoors gervice needed ts conform

to this roll-y.
E. thenever ¢ {forooing legal boaliday for)e within el ceduled vacation

period, .o erployee will veceive e oxtra day of raid vacation.




ARTICLE 12

wrnt &nd_wqﬁvtirt,p;: Pt vy v nent

A. Mot later than Ootober 1 ool the oob b 0 i e by o Erant eapites,
the Board agrecs Lo optor mnboe » o1 oo ottt e o Rlion wrer 3
BUCUI@SECr At oaTy T, By vl ool et Yo Y kAt L rne s L2 renant
to the Board wtas proposals for Lre o o o f e r 0 Ty parcemne .t 8o
negotiatel ch 11 apply to all oshers 0 Gt LTt e i b arsl o wnhal

1

be reduced to vriting and s Tiecd ny b o e

b. Whenever mem .ovy of the bargainia vn:rs are o by T o wl Lee] by the
varties hereto oo sartvicipate Juring w  bioa v oatrrenoon,

meetings or o gotiatudnsg reseecbing ol b twn oy ¢ agren-

mert, they w:1) tfer no loss 10 vy,



ARTICLE 13

l'iscellaneous Provisions

A. If any provision of this Agrecment 1o, ~r zhall ar any time ke, contrary
to law, thoen such provision shall rer o applicabl:, performed or en-
forced. 11 such event, all other ;r:wivicns of this hgreement shall
continue in elfect.

B. Use of Cnuloyee's Vehicle

thenever any employee s required 1o trainfumt sches] supplies or
property in his own vehicle he shal! v r¢imbursed ¢t the rate of
twelve (12) cents per mile. Such u-¢ ~f an employnre's vehicle shall

be on a voluntary basis.



ARTICLE 14

Duration

A.

The priv-r.ons of this ACRIFMPNT < 01, bewome ol foefive on Jusy L, 1976
and chall remain in fall tor-e ard {00t until oane 0, 1977.  Tre
Board el tiae Association ret.an fhe oot vy et iate for a nodifica-
tion of this AGREEMENT as proviced i jrtde e (7 af sald AGPEEMENT.

IN WITNESS THEREQD, the poriilies o corobe pereert e of bl hyrcement
as bindis; upen their velatienshi, ‘o the oyicen 13at those provisions
affocot terms and conditiens of v o vrent ol Ly cmployees in Lhe uni
and rightrs and obliagationz of tie snleyrr oy - -liratior herectf have
caused tris Ajreement to he sianco iy thedir repe- ! ive prosidents, and
attesto! to by thelr vespechtive oo vy oor e, 20 L L the day andl yoar
first ol > written,

ASSCCTATION OF NON-CERTIFIED ULRSONHYT, heAPL OF EUGUCAT L

~President __ President

Secretary secretary

~ 4
—
o



ARTICLE 14

Duration

A.

B.

The prov - oronsg of this AGRUIUIT <) Pecomo cifernive on Juiy L, 1976
and thail 1emain in full tor e ord e until fune MW, 1977, The
Board a..i the Assocaation retain the oo gt oo perctiate for oa meddifica-
tion ¢f this AGREEMENT as provided S Arricte 17 of Said AGIEEMENT.

T
J
-
f

IN WITNE=» THEREOP, the parties o o Lle oyl anss of this hgyceement
as rindin; upcn their relationshiy 'O the cyrons ot those provisions
affect terms and conditwons of <l b ren' ot Lin omployees in tae anit
and rigihoe and ¢bligations of tie reiloyrr for e diratlon bhereof have
caused tnis Ajreement to be slam e Py ety rroaper Live prosidents, and
attesto te by their respective © - ro o r e5i, AatL g the 4 ¥ Al year
fivret abl v written.

ASSOCTIATION UF nON-CLRTIFIED i LURSOKRNET, BOAPD GF LDUCATIC

Preaidr:t ____ President

Secretary secretary

..20-



APTENUTX &

TOSTITIONS QOVERED BY

THIS ACTITHENT

Twelve Mcnth Employecs

1.
2.

3
L
5.
6.

Teu

1.
2.

3.

Chict Maintenance
Chief Custodiaen
Maintenance Mechanic
Custodians

Matrons

Grounds Koeeper

Mcnth Frplovees
Chier Cock

Cashier
Cafeteria Workers



E.

APEab Y R

SALARY SCUEDUTY T'OR
TUILYT=MON T 18 0y b

The zalarvy wohodole which foilows e o7 et oy the Joacd of Ldecarion
and i3 appliveble to fulltire cust o sl ooy o0 adlans, malrons,
maintenaney socntanle, ender ol rac e e and o preer d keeper.,

Each fadiy hial is Lo be placed on Bo o o poorer prave on the salary

schedule o vho effective dare nf ol L7,

All emplovecs wilh an bonorab ]l doschoo, e froxr the 5o ies Scates Srmad
Service will be given additwen«l cieddot v 0l weryive to Lhe nearsst
calencar voar up to a maxinvwm of four 4) years,

A pay difteoential of 15c/henr tor ol emplovaes whe vork any shift between
tha hours ! 3 pom. and 12 midaight,

A servic, ancovement of $200.00 ghall i0 pranted tu an employee npon
comp.micitg his twenty-first €21) woeo ) his tweniy-.1rs {26) year ind

als thirev-riret (31) vear cof emploveoir in the scboor distrdes.
Retroaccine cvertime for 1677 due to - wheje of iy anlt back to July 1,
1977 v U1 e paid for only schoel @ cnmcvon ot it




SALARY SCHELULES
_1977-1978

Chief Cus*odiansg

Years of Mainrenance Chier
Service Mat rons Custodians trovuts Keeper Muintenince
1 $ 7,412, § 7,u05 59,58 $ 10,974
2 7,578 8,077 4,707 11,164
3 7,744 &,249 9,876 11,314
4 7,912 E,421 1,045 11,483
> 2,081 5,591 1,216 11,653
3 B.248 8,702 10, 185 i1,822
7 5,413 8,931 10,556 11,995
8 8,581 9,101 10,725 12,164
9 8,748 9,272 10, 89% 12,335
1o 8,915 9,443 i, 66 12,565
11 TN 9,611 Ji,7735 12,674
12 9, Al 10,291 11,915 13,356

Anyone currently emploved who weuld norraily "o vmovieg on juide from step 1!
on the 1976-77 salary gulde to step 12 on the 17/7-78 salary zuide shall he
limited to an increase of 7% of his/hes 1976-77 salary.

Workers who work between the hours of 3 por. o 12 nidnight will receive a
$.15/hour differential pay,

A service dncrepent o!f 5200 shall be granted o on employee upen commenciog
hiv/her twenty first (21), twenty sixth (26) ond thirty firsc (31) year of
employnent Iin the schonl district.




APPENDIXY C
19//-78

SALARY SCHIWIULF Fovb
TER-MONTH, LHPLOY1I"

The solary schedule which rollows i e ted by rhe Board of LEducatico
and 1s applicable to full-time clhti 1+ ooke, careteria workers and
cashier.

Fach {uniividual is to be pleced o0 bl ur heér proper place on the salary
echedule on the effective date of -uiy 1, 1977,

All employvees with an honerable disciarve trom 1the United States Arped
Service will be given additionat «~1ocit for yull service to nearest
calendar vear up to maxdimum of four (4) viors, -

All emplevees working during the wont s of July ard August shall be paid
the straipit time rate on the sal.ary schedule effcctive July 1 of the
Samg yeauar

The posicion of four (4) hour per day cashier risaires that she must
WOLK Lwo vears to wove the next hivher step on rhe salary schedule,

A service iucrement of $200.060 gball bhe pranted to an uvmployee upen
commencing his twenty-first (21) v, bHis tyentv-six (26) year and
big thirty~{irst {31) year of em; ' cvewnt 'n the s hool district,



SALARY SCHEDU! E-

_ 437701978

APPENDIR

Ycars of Cafeteiin

Service _Morker: Chief Cooks
1 $ 4,671, $ 5,593.
2 4,807, 5,711,
4 4,921 5,824.
4 5,090 5,9%36.
5 5,15E 6,050,
6 5,272, 6,162,
7 ¥, 164 6,274
8 5. 40 6,339
9 5,94% 6,842,

Anyone currently employed who weuld noranlly e moving on gulde
from step 8 on the 1976-77 salairy gulde to siep 9 on the 1977-
78 salary guide shall be limited to an incrcase of 77 of his/
har 1976-77 salavy.

A service increnment of $200 shall be granted to an emaicyee upon
commencing his,her twenty-first (21), twentv-sixih (26) and
thircy—-first (31) year of employment In the echeol district,




