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AGREEMENDNT

between

The Bozrd of Education of
The Borough of Glen Rock

and

The Glen Rock Education Association

1975-1975 and 1975-1977
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A W PREAMBLE

THIS AGREEMENT is made and entered into by and hetwesen the
GLEN ROCK BOARD OF EDUCATICHN (hereinafter referred to as the "Board)
and the GLEN ROCK EDUCATION ASSOCIATION (hereinafter referre& to as

the YAssociation'),

Section 1. This Agreement is negotiated in order to establish
for its term tha terms and conditions of emplcymﬂnf of those employees
(hereinafter referred to as “Employees') of the Board set forth in

Appendixz "A" attached hereto and made a part hereof,

Section 2. The Board and the Association recognize the

ious r8001UL70n of disputes,
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importance of oxrderly,
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and accordingly herein agree upon a grievance procedure for the

effective processing of such disputes.
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Section 3. The provisions of this Agreement will constitute

a binding obligation of
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I Ie-duratioh hereof except
as it may be changed by mutuzal consent in writing. An§ previously
adopted policy, rule or reguiation of the parties which is in conflict
with a pqovision'ofrthis Agreement shall be supesvseded and repleced
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by this Agreement. DNothing in this Agreement which changes pre-
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exi ting policy, rules or regulations of the pariies will ope
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Section 4. The Boaxr
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make, amend, and repeal rules, regulations or policies which are not
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inconsigtent with the provisions of the Agreement, for the praper and /
efficient management of the Glen Rock School System, except terms and

conditions of employment which shall be negotiated.

ARTICLE 2

RECOGNITION

Section 1. The Board recognizes the Association as the.
exclusive zepresentative’for collective nevotiations on terms and
condit ions of employment on behalf of the Employees as set Lorta 1“,

. Appendix VA" attached hereto and made a part hereof.

ARTICLE 3

IbVAVCF PROCLDUnJ
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1.1 "Grievance'shall mean a claim by an Employee or group
of Employees that there has been an improper administrative decision
with respect to the meaning, interpretation or application of this
Agreement, Board of Education policies, or abllshed aﬂ inistrative
L A K
procedures affeculng the terms and conditions of employment of the -

person{s) making the claim,

1.2 A grievance shall not apply when the contract of a non-
tenured Employee is not xenewed, nor shall the griavance procedure
be invoked by a tenured Employee against whom charges have been
brought pursuant to the provisions of the Tenure Employees Hearing
‘Law with respect to the issue or issues on which such charges have
been made

1.3 Ewmployee shall mean any regularly contracted Employee of

20



Board as set forth in Appendix A, As hereinafter used, the
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term "Employee’ shall also include “'‘group of Employees" and the
singular shall 1nv1ud0 the plural.
1.4 Immediate supervisor shall mean the person who has the

°

responsibility for immediate, direct administration of the Employee.
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1.5 Repfesentative shall mean coun persons oL
his choice designateﬁ in writing by the Employve, the immed ate
supervisor, or the Superintendent.

1.6 School day, for purposes of grievaﬁcé, shall mean a day
" in which the ;eniral office is opeﬁ to tramsact businesé. |

Section 2, Gensvral Provisions

2.1 It is the intent of these procéﬂures to proVide for‘the
fair and Qrdérly settlement of differences.

2.2 An Employee shall have the right to present his complaint
in accordance with these procedures, free from coercion, interference,
restraint, discrimination, or reprisal,

2.3 An Employee shall have the right té be.represented at any
stage of the procedﬁres by persons of his ocwn choice.

2.4 Each party shall have access to all pertinent documﬂq+s

2.5 All hearings shall be confidential.

2.6 At each step of the procedures, if differences are not resolve

within the prescribed time, the Employee has the right to move directly
to the next stage unless time limits are extended by mutual agreement.
2.7 The function of these procedures is to assure equitable
and proper treatment under the existing laws, rules, regulations,
policies, and this Agreement vhich relate to or affect the Employge

3.
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or changing such policies and regulations or establishing new ones.

Section 3. Initial Procedure

3.1 Any Employee who has a grievance shall initiate his
complaint by conferring with his immediate supprv LSOr Or prlnCJpal
71thin one calendar month of the time the Employep knew or: should have
known of.the event. in an attenpp to.resolve the. mabter inkormally at that.le

3. 2 If differences are not sazlsgaéLorvly resotvad wi n1ﬁ ﬁ
ten £10) school days through this informal confergncé; tﬁe Em yeg
- shall set forth his grlevadce in writing statihg'fﬁe nature of tﬁe{
-grievance,‘thé‘results of previocus discussidns; his diséatisfactioﬁ"
with decisions previously~rendered; and relief sought, and b£ing.
the mat ter.to.the,atteﬁtion of his immediaté superviéing‘a&@inistrétor

within five (5) school days of the administrator's decision.

3.3 Such administrator shall rende

?%

his determination to the
Employee in writing and forward copies to all parties of interest §ithin
five (5) school days after receiving the wriﬁten g ievaﬁce-sﬁateméné.
3.4 1If the matter is not satisfactorily resolved at this

stage, the Employese may proceed to Hv next stage,

. Section 4. Formal Stage
4.1 The Employee shall initiate this stage by making a

written request to the Superintendent of Schools for review and

v

determination. Such request shall be made vaH ve {5) SCbOOL
days after a determination has been vendered at the preceding stage,

and shall be accompanied by a copy of the written grievance and
determination referred to above,

&,



. 4.2 The Superintendent shall immediately notlfy all involved
parties of a date, time; and place of a hearing during which oral

and written statements may be presented by any party to the grievance.

-~
s
Q...
w
rr
e

addition, the S erintendent ma ue on the parties to clarif
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s and elicit facts and contentions. Such hearing shall be heid
within ten (10) school days, in which the Superinténdent is present,
after recéipt of the grievance by the Superinﬁendent.

4,3 . Each party shall notify the Superintendeﬁt, who ih turn
will notify the other parties involved, at least five (5) school days
in which he/she is present, in advance ofAthe hearing, of the ﬁame énd

_affiliation'of:any representative that will be present.

4,4 The Superintendent s

hall render his determination in

writing to all involved parties, with copies to the Board of Education,

within ten (10) school days,in which he/she is present, after all
‘evidence, oral and written, has been presented to him.

4.5 1If the matter is not satisfactorily concluded at this
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he Emplowee may procaeed to the appeal stage,

Secticn 5. Anpeal Stage

5.1 The Employee shall initiate this stage by making a
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vritten request to the Board of Education for review
tion within f£ive (5) schcol days of receiving the final detekuina~
tion by the Superintendent

5.2 The President of the Board of Education shall request
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and theilr representatives (if any) shall have the rigﬁt to be present
and to present Cestimony at such hearing. |

5.5 The Board may alsc require the preseﬁce‘and testimony of
any éther pérson it so desires,

5.6 Within fifteen (15) school days after the ccnclusion.of
the hearing, the Board shall render a deelslon in WTiLan to the
Eﬂployee, m&vch shall be conclusxve ehcepu as barelnalterIPIOVLded

Section 6. Adv1sorv Arbitration

6.1 .If‘the Emplojee is not satisfied witﬁifhé decisionvof7

. the Boaxrd, hexmay within fifteen (15) school days a;te? reée‘

'théreof reqﬁest in writing thet the Association submitvthe grievanceA'
to advisory arbitratioﬁ. If the Associatibﬁ‘determineé ﬁhat the
grievance is meritorious it may submit the grievance tc'arbitration\

within fifteen (15) school days aftexr rec eipt of the request by t h

!.’

aggrieved person, and shall notify the Board in writing of its decision,

5.2 Within ten (10) schoo 1 days aateL such urltten notice of
submission to arbitration, the Board and th e Association Sﬂali a:temo;
to agrez upon a.mutually acceptable arbitrator and onall obbalﬂ a

-commitment frem said arbitrator to serve. If the parties‘are unable .

sitratorsvshall be made

e American Arbitration Association by either party., The pax tibs
shall then be beund by the wules and procedures of the Americen
Arbitration Aséociation in the selection of an arbit: rator,

9.3 The arbitrator so selected shall confer with the repra-

6,



Sentatives of the Board and the Association, and hold hearings

prompily, and shall issuz his decision not larer than twenty {20}
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days from the date of the close of the h 185, or if oral hearings

o

he date that the final statements and
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hava been waive |
proofs are submitted to.him, The decision of the aroitrat&i shall be
in writing and shall set forth his findings and coﬁclusions on the
i$sues submitted.

6.4 ".The arbitrator shall be without powexr or authority fo

.L

make any decision which re equires the commission of an act prohibited

U..

y law ox wﬁvcn violates the ferms of this Agreement., The decision of

o

the arbitrator shall bz Smei ted to the Board and the Association
and shalil be advisory only.
5.5 .The erbitrator’s advisory decision shall not alter, amend,

add or subtract from any of the provisions of this Agreament,
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tine services of the arbitrator,
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if any, and actual and necessary travel a

subsisience ewpanses, will be borne equally by the Board and the

s : ‘

7.1 All documents, communications and recovds dealing with
ne procassing of a grievance shall be Dlacp; i1 a sepavate grievance
file and shall not be kept in the personnzl file of any of the

participants,



SALARIES | 4 | o

Section 1. The salaries and other benefits for all Employees
covared by this Agreement are set forth in Appendix "B'.

Section 2. The granting of any salary increment»énd/or adjust-
ment as set forth in the salary schedules shall not be.déemed automatic.
Any such withholding shall be govermed by the pfovisions of N.J.S.A.18A:29
as emendedp ana shallkbe‘preceded by the follbwing étepé: | | |

2.1« A formal evaluation meanslakvisit, a_ébnfefemce, and-a
written gepofg,‘A class day means a day wheﬁ stﬁdehts afe’in atﬁendance;

2.2 fhé Employee will have the bénefit:of‘arminimum of three
formal evaluations, Each must be spaced at least ten,(io) class days
from ‘the completion of the previous formal évaluatioﬁ;v‘: |

2.3 Withia five (5) days after each formal observation the

Bl

Emplovee will be afforded a written report and a conference with the

r

evaluator,
2.4 The reports and conferences shall include specific recom-
mendations for improvement and warning of impending withholding action
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2,5 The Employee shall be given at least thi?ty‘(BO) class
days subsequent to ﬁhe third formal evaluation to cor?ecf anfydeficienpie‘
after which he shall have the benefit df anoiher formél evalﬁation.‘
2.6 He will be given the opportunity to peréonallj’present‘

datz in his own bechalf simulteneously to the Superintendent and the

appropriate principal or central administrative officer. During this

¥

esentation the Employee will be entitled to be accompanied by a person

[€)]

pi
of his own choosing to advise and/or represent him.

3.



2,7 Following such presentation the Superintendent shall
aining to the withholding and shall

‘formulate a recommendation per

reduce it to writing. A copy will be given to the affected HEmployee.

2.8 In ﬁhe event the Superintendent shall ﬁake a recommendation
to the Board to deny the inérement, the Employee and his representa“iva
shall, upon request, be granted an opportunity to appear Eefore the
Board to personally present data in his own behalf prior to the

Boaxd's Lormal action on the recommendation.
2.9 The Board may pay any such denied increment in any future

year as an adjustment increment,

ARTICLE 5

tion over a successor Agreesment, By the same date, the Association:
s . ' : N
agreas to present to the Board its proposals fox the successor Agree-

Any Agreement so mnegoitiated shall apply to all members of the
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proposals in writ:



Negotiations shall commence with a meeting at a mutually Satisfactory
place within fifteen (15) days after receipt of a proposal, unless
fhe Board and the Association mutually agree to an extension of time.
Buring negotiation, the Board and the Association'shallnpresent‘
~relevant data, exchaHOé points ofkview and make propcsals and couqué“;
proposals.. Eaca party shall promptly make avallable to tha other V
‘upon requeét 1nformat101 within its p055833101 WhicH is not pr1v1#
leged unde& law and walch is relevant to the subject under dlscusswén,
Either party may, if it so desires, utilize the serv1ces of ou;si&é‘
 consu1tants énd may call upoﬁ,professional'and 1ay repreéentativés»;
to éssist in the negotiations. |
Sectioh 3. VWhenever members of the bargaining uniﬁ:are .

‘mutually schedulod by the parties hereto ﬁo parti#iéaée duriﬁg Wérking
‘JOQ*S in conferences meetings, or in negotia ti ons respectinﬂ”the

ollective bargalnvnc agreement, they will suffer no 1089 1n pey.

Section L, A committes of administrators and the Aq5001aL101 s

P
o

negotiating committee shall meet monthly if either party requests

[l

for the purpose of revzevin the administration of the Agreement, and

.o resolve problems that may arise., Thess meetines are not intended
P :

to bypass the grievance procedure, Mlnutes.of SUCh m9851“0 shall be
forwarded to the President of the Board. , o ‘

Section 5. By mutual agreement, this contract may be modified,

the changes thereto being reduced to writing, and signed by the parties

hereof.
10.



ARTICLE 6

TEACHER AND ASSOCIATION RIGHTS

Section 1. Pursuant to Chapter 303, Public Laws of 1968,
the Board hervby agrees that every Employze of the Board, as set

Y*h in Aapandlx AT shall have the right freely to organigpe, join,

and suoport the Assoc1at101 and its affiliates, and in concert with

-

feliow members to engage in those activities expressly enumerated

o
o

said Chapter 303,

Section 2, UNo tenured teacher shall be discharg ged, disci 11nea,

or raduced in rank or compensation except through established pro-
edures. Any such action asszrted by the Board or any agent or rep-

resentative thereof shall be subject to the grievance procedure hereis

it

set forth with the excepiion of a nonmtenﬁre teacher grieving his
own discharge and a tenured staf
been brought pursuant to the provisions of the Tenure Employees
Hearing Law.

Section 3. Prior to recommending to the Board of Education

that a teacher be formally reprimanded, suspende
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disciplined (except by t thholding of a salevy increment and/or

-

adjustment, in which case the provisions of Article 4 shall apply),

the Superintendent of Schools shall provide an opporttuity for the

&)

ive

1

teacher to meet with him and appropriate members of his administra

staff to present data in his own behalf. The teacher shall receive

11.
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PEAUS WLLLLEL HULLCE 0L LUZ L2d5008 LOL Such meeting and shall be

entitled to be accompanied by a person of his own choosinge to advise
£y o

&

and/or represent him. If such a recommendation is made the teache
shall, upon request, be granted an opportunity to appear before the
Board and shall again be afforded the same rights or representation

as deatailed above.

B. Association Rights

Section 1. Representatives of the Association, the New Jersey
Education Association, and the National Education Association shall
- be permitted to transact official Association business on school -

property at all reasonable times, provided that this shall not inter-

Tere with or interrupt normal school operations,

ARTICLE 7

Section 1. If any provision of this Agreement is, or shall

at eny time be, contraxry to law, then such provision shall be null
and void. In such event, all other provisions of this Agreement shall -

continue in effect,

ARTICLE 8

TEACHER FACILITIES

Section 1. Facglty rooms shall be reserved in éach buildiﬁg
for the excluéive use ofrEmployees except . where scheduied ﬁse shall be .
“determined by‘a joint committee of the Building Repiesentative or his
designee and an administrator in thg aftected building.

12,
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Section 2, Each Employee shall be provided with a workabie
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chair, and filing cabinet for his exclusive use.

o
(e

Section 3. The Board shall provide at least one public pay

telephone in each school building

LY e X

ON—ASSTGV“D TIME

Section 1. Lunch pariods., Each Employee shall have a duty
free lunch period equivalent in length to that of the applicable
student lunch peariod.

Section 2. Preparation Time, Each secondary school xegular

classroom teacher shall, in addition to his lunch periocd, have daily

ration time in length equivalent to two mods during which he

I'))

prep

ities

‘uh

shall perform tasks relating to his classroom activ

t
)

eaching Load., Junior and Seaior High Schools

ular teachers excepti the 9-12th grade
English teachers who shall teach four {(4) periods pluo a 11 b rary

assignment. Laboratory Science teachers shall teach four (&) classes.

‘be assigned to study halls oxr cafetsria duity. However, by mutual

assignments in additicon to ths .

n
o
13
6]
D
s
et
ot
o
o)
0
jang
D
M
0
?3
<
'U
[y
%
1
[{¥]
¢]
o
e
i3
GQ

g tae) 1

Section 4, Instructionzl Plenning., Teachers who have
Yy

reczived satisfactory evaluzticns shall not be requived to submit
standardized daily or weekly lesson plans which involve a mandated

13.



procedure or form. Teachers shall provide substitutes‘witﬁ daily,
weakly, and/or alternate plans as needed. However, lesson plans

shall be kept, shzll be open to the principal or other adﬁinistrators,_A
or depariment chairperson for review on request.

Section 5. Meetings

-

5.1 A'fulllstaff meeting shall be defined as oné‘that is
designed to include thékentire faculty of a schooi.' |

5.2 Egcept in cases of emergency, 1o more than tﬁo sqch'
meetings may be called in each school each month, andehen called,
shall end not later than seventy-£five minutes after appropfiétététudentv
dismissal time. Such full staff meetings shall not~be §a11éd on ahy
day,immediatelyvpréceding'a day on which teaéherAattendance is not

required at school, except in cases of emergency.

o ” - A * 4 v ’ ‘ v ‘
5.3 Meetings of departments, cemmittees, and other similar
small segments of the staff wmay be calied on any school day.' Vhen~

ever practicable meetings shall not be called for a day immédiateiy

4

1
preceding a day on which teacher atten

L

ance is npé requireé.'

5.4 On any day that an Employes is pequired as paﬁﬁ of‘hié ;
regular duties to attend a school function in %He evéﬁiﬁg, hetshéli;’;
not be requiréd to attend any cosmittes or similax meétiﬁg aféer -

3

- scheol has closed for pupils; however, he may attend if he so chéoses;

D

{

and he has an obligation to notify the caller of the meeting if he

N

chcoses not to attend, Compensated co-curricular duties shall not

14,



be included in “he above reference to ''school function in the evening”,

Section 6. In-Service Training. In-sexvice training sessions
when called shall not end later than seventy-five minutes after
student dismissal,
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ARTICLE 10

TEACHER ASSIGMAENT

1.1 EBach presently employed teacher who is re-hired shall be
given wriltten notice of his salary and teaching assignment for the

following year no later than one week before the last day of student
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t no .later tban Oﬁe week before

‘right to a conference with the administrator in charge of scheduling.

Section Z. When regular classroom teachers in the Junlor-Seniow
Hich School are reauired to chanse subject avea tenching stations more
<> Lo J <

N

3

then two (2) times during the school day, they shall be notified

,soont as possible, and the teacher affected will have the right to a

o 2 ..
X

conference with the administrator in charge of scheduling.
Section 3. jo teacher shall be “equvrel to teach foxr more

Section 4. All echapzroning on non-~scheol days shall be voluntary
Section 5. An up-to-date student class enrollment by student
name shall be provided each teacher for hls own classes by October 15,

15.



NOTICE OF VACANCIES

Section 1.

1.1 All vacancies in positions paying a salary différential
and/or positions on thes administrative level of responsibility shall
be adequately publicized by the Superintendent.

1.2 A notice shall be posted in each school no less than
ifteen (15) days before the final daée when apﬁlications must beAsub~
mitted. Such notice éhall include the title of fhebpoéiéién, thé quél~'
ifications for the position, and the method of determ1n7n§ compedéaLlon;

1.3 NOLlCE of other wvacancies shall be posted 1n each school

ARTICLE 12 |
TEACHER EVALUATION

Section 1. |

1.1 All non-tenured Employees are to have a formal evaluation
érior to Decembex 31, and a second one no later than Apriill.

1.2 FEmployees reemployed on a conditional:basis'will have a
formal evaluation in June prior to the conditionél reempléymentrin
September.

1.3 Conditional Employees shall be affofded twé‘éucﬁ formal
1eva1uations in the fall, spaced at least ten (10) class ”déys apart,

A reemployment recommendation will be made subsequent to a third fornaib
evaluation to occur prior to April 1.

1.4 Any other Employee being se ted from his bOSTLLOQ‘lQ to
have nad a# least two formal evaluations during that school year prior
to April 1.

1.5 Nothing in this arﬁicle shall guperSede the provisions of

Article 3, Section 1 of this Agreement.

-



ARTICLE 13

17.

.

COMMENDATIONS AND COMPLATNTS

Section 1.

1.1 In order to ensure that every Employee is aware of
comment s that may be made about him, to provide an opportunity fox
rebutial, to minimize the spreading of gossip, and to encourage
approprizie action in reéponse to such comments, iﬁ shall be the
responsibility of every administrator to COAmLﬁlcqte to any such
Employee under his immediate supervision commants of commendation ox
criticism tha; coma to his attention from whatever séurca. Such
communication shall be in a pexrsonal and private'coﬁference.

1.2 Commﬁd?s made by a member of the commu mi:y abouL which
the originator wishes to remain unidentified shall be z red o 11y
to the Enployoe to increase his awarensss of perceptions held by
other pecple as a basis for any modification in performance that might
ba appropriate. Uo recoxrd ghall be made in such imstances.

1.3 Any specific chavge, relating to an alleged incident in
%hich ihe Employee was involved, shall be communicated by the
Employee's immediate superior in a personal and private conféramce
with all due dispatch, In communicating a comment éf this nature, thes
name of the person originating it shall, if knovu,rbe fgvealed if
the Employee requasts it or if the administrator believés it would
be helpful, In the event of an adverse comment, the Imployee shall
be afforded the opportunity to present evidence in his own behalf,
within a reasonable time, at a further confere nee with appropriate
administrators and, at his discretion, the originator of the comment,



if known., Written summaries of both conferences shall be preparead

by thz immediate superiocx and placed in the Employee's personnel
file. The Employee shall be given a copy and shall have the right
to place additional relevant materials in the file as well.

ARTICLE 14
CONDUCT OF SBCHOOLS

Section 1. Board-~Staff Policy Couﬂ211

There shall be established a Bozrd ScaFf Pol;cy COLﬁcll écn~‘_“
prised of ﬁot more than four members of the Board of Edtcaflon, foﬁr
members of tﬁe!Glen Rock Education Associaﬁioé;vand the SLp@K?ﬂ?endant 
of Schools. Other than the Super nte endent, memborsnlé shéll be »
designated annually by the respective organiéations.  The;ébuhcil'
.shall meet at least once each schdolAyear for the purpose of reviewing
current Board Dolvcle; directly affécting the mgmbgrsrof the Associa-

-

tion with the objective of proposing any modifications ox new policies

said moetlng(s)

Section 2. All written boa?d pol cies relating to students
will be furnished to each teacher at the start of the school year.
‘A copy of any such policy adopted during the school year will be

furnished promptly to the Association,

ARTICLE 15
SABBATICAL LEAVE

Section 1. Applications

An application for such leave shall be xecommended by the

18,



Sun=rintendent

picyee and the

heir considered judgment, the professional competence of the

general efficiency of the school system will be

and approved by the Board of Education only when, in

eachar who has completed seven years of continucus
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» applicant shall not have reached his £1 fty~rxn th birthday at

pan=fited.
Section 2, Eligibility
2.1 Any t
and satisfactory service in the Gle
suck
tim= of application,
or

=

v
(\7

[

[ hald
rh

one semester for an approved purpose as delinesated below.

each subsequent period of seven years of satis-

2.3 A one semester sabbaticzal shall bs counted as - a full
ves a full year's sabbatical mey not be split between Two
ferent school years,

Section 3.

Purpose and Cbliigation

3.1 The general reascns for sabbatical leave shall include

following:

3.11

3.2 VWork

w
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o
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Travel, when associated with subject field

esearch leading toward publication

1

Writing for publication, when in subject field
Other zpproved purposes

when minox in natuvre and directly

public schools, provided

ncy requirement for gradu

may be granted a s bbatical leave for one yeaxr
7 & .

are

-«-(._

growing out of one of the above purposes, may be approved; howeaver,

19.
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t

ime, fully compensated employment in place of the regular pro-~.
fessional assignment in Glen Rock.

3.3 The Employee on leave shall make a regular written repoxrt
“to the Superintendent once every two months.

Section 4. Number of Leaves

Not more than three Employees may be granted sabbatical leave

"for the ssme year.

Section 5; Apélication for Leave

5.1 Applications shall be Smevtted no later tbaq tho flrst-
school day iﬁ January of the year preceding the school yeér for |
which the Ieave is requested. No other applications will be conét'

s °

sidered ekceat under very unusual circumstances not attributable to

e

he free choice of the applicant,
5.2 'The decision of the Board shall be transmitted to esach

- applicant, in wrxiting, not later than HMa ch first. &n Eﬂoloyoe

UQ

granted a leave shall notify the Board of his xlnal dec13701 to ‘tak

%3

’ .

the leave oxr not, not latexr than Apxril 15,
5.3 Approved leaves shall generally start in September, except

that a one semester leave may begin in February.

Section 6. Status of Tenure and Pension

The period of cabbatical leave shall count as regular service
for the purpose of retirement planhing and placement On:the saléry
schadule, and contributions by the Employee to the retirement fﬁnd
shall continue as usual during such period. Tenure rights shall not

be impailred,
20,



. Section 7. Salary

w

7.1 The salary granted to an Employee on sabbatical leav

shall be eighty per cent (80%) of the salary to winich he would be
entitled if not on leave, less the regular deductions for taxes,
penszion, and insurance,

7.2 Salary shall be paid in accordance WLtH the oeﬂeral time
'schadule in the Glem Rock School System.

| 7.3. Emplovees on sabbatical léave éhall not réceive compen-

sation from other employers without prior approval of the Sﬁpe;intandent

Section 8. Subseguzant Service

8.1 As a condition to such leave, the Employee shall entex
into a contract to continue in the service of the Glen Rock Boavrd of

Education for a period of not less than two years after the expiration

8.2 If an Employee fails to continue in sexvice after such a
sabbatical leave, he shall repay to the Board of Education a sum of

bearing the same ratio to the amount of salary received whlle

i

one;

=

e

g

on sabbatical leave that the unperformed part of the two subs quent

d

two years, unless *ha Employee is

43
;

©
a3
o
}__‘
—t

years of service bears to
capacitated or has been discharged.

Section 9. Illness or Accident

Should the approved sabbatical program be inte rruphed by

S

serious accident or illness, this fact shall not const ritute a breach

of the conditions of such leave nor prejudice the Employee against

receiving all the rights and benefits provided for under the teims

of sabbatical leave, providing the Superintendent was notified of

o

21.
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1ES oceourrence.

Section 10. TForfeiture of Leave

If the Superintendent learns that an Employee 1s not fulfilling

the purpose for which the sabbatical leave was granted, he shall repoxt

rt
Hy

his ct to the Board of Education and the Board may terminate the

[/ 38

abbatical after giving the Employee an opportunity to be heazd,

Section 11, Sabbaticel to Maternitv Leave

If an Employee on sabbatical leave detyrmvnes that she
regnant, she shall report this to the Sunprlntevdeqt and shall be
trensferved from sabbatical to maternity leave in accordance with the

ons of Article 17 of this Agreement,

I

pPYovis

Section 12, Physical Examineation

If an application for sabbatical leave ié.favorably COnéi&éred
by thé Svoeriﬁtende t, the applicant may-be given a physical eﬁamiﬁaw
tion at the discretion of the Board of Education for the purpose éf '
determining whether there is reasonable yrobability ﬁhaﬁ hé will be

bhysically able to return to service for the minimum period requlred

by these regulations.

ARTICLE 16
HAZARDOUS CONDITIONS
~ Section 1. Should hazardous cgnditionshoccur in‘the SChools,

the Board and the staff will cooperatively work toward their elimination.

22,



ARTICLE 17

ANTICIPATED DISABILITY LEAVE

-

1.1 Any FEmployee who anticipates absence as a result o

Fh

disabilitcy which will cause the Employee to be témporarily'physically
incapacitated, such as surgery, pregnancy, OT médical treatment
requiring confinement, may apply for an ”AnticipatedvDisability
Leave". ALl Employees anticipating such disability shall notify the
SupeLWﬂLeqdent as soon as the aléabllno condition becomesvknown.

1.2 .Such a leave of absence m2y be charCOd to the Employee's
sick leave account.

1.3 vAn Employee may choose to continue to work if capable of

a

,.v.,

daut

performing all regularly assignec es, provided a physiéian a‘note
is submitted.té the Superintende nt, indicating the aa e buyond ghich
the Employee should not work. Should the échool physician disagree
is date; the Employee and the Board shall mutually choose a

third physician whose medical opinion shall be bind iing. Should this

prove impossible, a third physician shall be selected by the Bergen

M

County Medical Society. Costs shall be shared equally bj the
Employee andvthe Board.

1.4 The Board shall not be cbliged to permit an' Employee who
has given notice of an anticipated disability to continue in the’
performance of his or her duty if the Employee's performance has
substantially declined since aforementionad notice was given.

1.5 All sick leave provisions granted under NISA 184:30-1

shall be applicable.
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1.7

capable

Before p

cify in writing to the

23]
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may request certification from e physician

of resuming a full duty sch

substantially interfere with

tendent the anticipated date 5
ing such resumption of duty, the

that the Employee

edule.

Should the requested dates for the resumption of duties

he educational provrah, the Board may

alter the dates before granting permission to xeturn. = - -~ . - -

1.8 The Board may, subject to the ﬁrovisions of NJSA 18A:30-1,

30-6,

cons’doratlons are IGOLDSte

30-7 extend or reduce reasonable perio

in writ

2

ds of time when such

}—h
0

by the FEmployee.

1.9 The Board is under no obligation to grant or extend such

a lezave

contract school

1.10 An

3

the

of absence to any noun-tenured

year in which the leava
Employee shal
k. - .4 -

child rearing purposes.

school system may be entitlied to

Employee beyond the end of the
is obtained, -~ - -

3

have tt

I3

e-right to apply for a leave

Only one parent employed by

-

such a leave. The period for

which such 1eave may be granted will be to the end of the academic

year in which the 1eave‘is granted and thereafter will be at the

discretion of the Board.

1.11 Persons granted leave under these provisions shall. not

Section 1.

in

if there has been priox approval

ted to return to duty during the

TRAVEL

1.1 Actual and nec

discharge of their duties will be

records including a daily log

month .of June.

REIMBURSEMENT

axy treavel expenses incurred by. Eﬂpioyenv
reimbursed on a voucher basis

Each’Employee’ shall keep adeq’uai‘:e
2l : :



1.2 Any expense incurred in the use of a personally owned

-autonobile shall be reiwmbursed at the mileage rate established for

rt
®

faderal employees by the General Services Administration. Said ra

o
o)

shall include all zutomobile expense except parking and toll charge
which may be listed additionally.

Section 2.

2,1 Expenses for other than mileage must be substantiated by
receipts whenever possible.

2.2 FEach Employee desiring reimbursement shall submit a

s

voucher monthly to the business office.

ARTICLE 19
ALARY POLICY

Section 1, Salarv Schedule

The salary schedule policy shall be guided by the negotiated
Ahgresment between the GREA and the Board of Education in accordance

1

with the provisions of PL 303,

2.1 Placement on the salary schedule shall be based on
college degree, professional training and experience.

2.2 Full credit on the salary schedule will be allowed Zor

f=do

the first ten years of experience. Experience may include teaching,

3

military service up to four years, and related business employment.

For experience over the first ten years, each additional threa years
will be computed at the rate of two steps on tha salary schedule with

placement not higher than one step under the maximum at the appropriate

25,
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mployed there will be no re- .
eveiuation of experience for salary adjusiment

2.3 1In determining placementz on the salafy schedule for the
succeading year any graduate and/or in-service credwc taken must be
filed in the Supesrintendent’s Officz by August 15 and conform to the

requirvements of the following sectioms,

Section 3. Master's desrae or equivalent

3.1 Master's degree shall mean a conferred master’s degree

in some field epplicable to public elementary or secondary education

from an apprpved college ox univexrsity.

3.2 Master's equivalency shall mean tha satisfactory completion

of thirty approved crediis acquired subsequent to the awarding of the

‘bachalor’s degree.

3.3 The credit-requirements for master's equlvalﬂncy sqall be

S

diztributed as indicated belowr:

3.31 A minimum of twenty-four of the thirty crediifs shall

o
¢
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universities or colleges. e R

3.32 A maximum of six of the thirty credits may be under-

graduate semaster hours or "workshop" type courses

&

The disitribution of courses (graduate and under-

(XM
.

(B3]
(W3]

graduate) shall be as follows:
3.331 Subject matter courses divectly related to
current teaching specialty - a minimum of ten

o

semester hour credits required; maximum of

&

1

thirty semester hour credits permitted.

Al

2‘ ob



T 3.332 Professional improvement courses - directly
related to the educational process or founda-
tions of education - maximum of twenty semester
hour credits permitted.

3.333 Personal imérovement‘courses not direcily
related to current teaching specialiy -

maximum of ten semester hour credits permitied.

Section 4. BA+HIS level

4.1 Placement on the BA+15 level shall be granted upon the

h
Mh

satisfactory‘gompletion of fifteen approved credits acqﬁired subsequent
to the awérding of the bachelor’s degree.

4.2 The total number of approved ciedits shall be distributed
0 proporti ion to the distyribution formula specified for tHeAmaster s

equivalency level (BA+30) by multiplying said numbers by a factor

of 0.5,

5.1 Placement on the six yeaxr traiﬁing level shall.bek
granted upon the satisfactory complet n of thirt v approved credils
eyond the conferred master's degree. Such credits shall be exclusivy
f the requiremeznts for the master's degree.

5.2 The credits shall be distributed as LOllOTS;

.21 A pinimum of twenty-four of Lbo thirty credits shall

w

be semester hours in graduat@ courses from.apprdved
universitias or colleges.

5.22 A mazimum of six of the tLifty cradits may be under-
graduate or 'workshop" type courses,

27.



T MRS, v

graduate) shall be as follows:

5.231 Subject matter courses directly'related to
currant teaching Specialty - 3 miﬁimum of te
semester hour crests requlred, mGXLmum or
thirty semester hour credits permitted}

5.232 PIO'LSSTOHa? 1m3rovem°nL courses - maxxmuoni
tyenty Semester hour cradlbs permvgted

5.233 Personal 1morovam°at COLrses not dlrectly
related to CereﬂL teacﬁvno spec ial ty -
ma%_mum of ten semaster hOLr credvts permiﬁté<

Section 5. BA+45/MA+15 Level
M —0—4—.—..'-‘-‘-——.._‘_

6.1 Placemenb on ths Bf %*QS/NAvIS lav 1 shall ba gradtvd ﬁpén
the satlsfacLory comalatvon of =orty«L ive approvad C&edlt acqux*ed |
beyond the avarding of the bachelorfs degrée, or Tifteen appfoved‘~i*
eredits beyond the ; nasce? S degreea, |

6.2 Thé total number of approved credits shall bé distribuiéd"

in proportion to tha distribution Formhla SPec1F1ed fog tn@ DaSLQ?;S.
equvalen»y leVﬁl (BA+30) and six year level (FATuO) as LOllOVS" fo“‘
BA+45, the numbers specifisd for master's equxvalency shall b° mL1L1” 

plied by a factor of 1.5; and for M 15, the number Specified for the

[

S

X year level (MA+30) shall be multiplied by a factor of 0.5,
Section 7. ﬁA+45 Level T .
7.1 Placement on the VATAS level shall be granted upon *Hg
satisfactory completion of forty-five approyed credits beyond the

master's degree,
28,
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in proportion to the distribution formula specified for the six year
level (PA+30) by multiplying said numbers by a factor of 1.5.
7.3 Continued placemznt on the MAHS5 level shell be dependent

on the completion by the Employee of three (3) approved graduate

]wa

cxedits in each two (2) year period of placement on said level.

Section 8. Double Use Restriction

Credits applied to an advanced training level cannot also be
used to satisfy provisions of other parts of this salary policy.

Section 9, Professional Recognition Program

{

pto
ct
[

8.1 The professional recognition progrzm is an incentive

}.Ja

program designed to give Employees reaching the maximum step on the

salary schedule added inducement to continue their professional

i“h

- advancement. Racooni ion shall consist of an Employee being advanced,

at intexrvals of five years, to steps over and above the current

maximum step, Each such step shall amouni to an increase of three.

wundred dollars (5300) in the basiec salary of the Employee receiving

9.2 Eligibility - An Employee, after hav*ng served a minimum
of five years at the maximum step on the Glen Rock sglﬂry Sﬂhpdul

fied

e

will be eligible for recognition upon conplptloa of the spec

requirvements. The requirements for each recognition step are as follcws:

9.21 Satis tor

H}

ac COomy

v

%

~

letion of three university or college

semester credit hours approved by the school admin-

9,22 Satisfactory COHD18LLOW or pexrformance of any one of

29.



the following:

2y e

8.221 An additional three university or college

6]

emester hours, dpprOJOd by the administratiocn

89.222 Travel contributing to the educationél and
cultural advancemént of the Employée,‘apprbved
by the administration

9.223 Summer employment Contriﬁutiﬁé £d the‘valﬁe .
of the Employee as an éduéaﬁofland asVaﬁﬂf;
individual, approved by‘the aéministréti&n.

0.224 OQutstanding service t to the ieachlnv p;of‘ésion

or spacial cknowledgement and recognition by

the pfofe sion, such as:

.Research work '

PLolication cf articles in mvdla nnprovec
by the school administration

. Special co‘vittee work in a proLessional'
organization “
Holding office in educetion'orv izations
approved by the administration

9.225 Unusual service to the ccﬁmunity, state, or-

.-“?"
. nation
9.226 Obtaining a schola ”snlp in conne tL01 wit
. professiocnal advancement

8.227 Serving as an exchange teachar

9.3 The determination of Whether the completion ox performance

of any particular endeavor meets the specified rvequirements smqll'be
made by the Superintendent of Schools, and ian all instances his

sion shall b

id-

d=c

1t
?'t'l
3
5]
-t
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The Glen Rock Education Association shall serve

Section 1.
in an advisory capacity in the determination of the school calendsr,
Section 2. The advice of the Glen Rock Education Association
shall be sought prior to any change in the established calendar.

ART
DU
Section 1. As prescribed b

Octobexr 15, 19756, the Board agree
b ] 3 o

o
b

Fe
[

law, but no later than

o enter into negotiations wit

the Association over a successor Agreement.

Section 2

effective as of

effect until June 30, 1977.

IN WITNESS WHEREQF, the par

to be executed by their proper officers,

July 1, 1975, and shall

cF

approval of the accompanying sheets.

The provisions of this Agreement shall become

force and

remain in full
ies have caused these presents

subject to final wording
GLEN ROCK BOARD OR_EDUCATION
By 5/

President

GLEN ROCK EDUCATION ASSOCTIATION

By 2 N .

31.



- APPENDIX "A"
RECOGNITION
Employees covered by this Agreement include propexrly certif-

cated persons employad under regular contract in the following

}:J‘

o

lasszifications:

0

Classroom teachers

Nurses :

Librarians , o -
Social workers ce TS
Psychologists I Lol s
Coordinators
Supplementary teachers
Speech therapists
Specialists ’
Reading consultants
Remedial instructors
Department chairpersons
Guidance counselovs

Excluded are persons who may be employed in the above

classifications as per diem substitutes.

32,



Section 1.

APPENDIX ‘''B"

SALARY GUIDE - 1975-76

Salary Computation

1.1 Take 1974-75 Guide and multiply all positions by 1.0595.

Call this Guide X.

1.2 Computation of Agreed-upon Formula
1.21 Let A=The salary cost of the staff members as of

9/1/75 on Guide X at their correct step for
1975-76.
1.22 Let B=The number of positions as of 3/1/75
1.23 Let C=(B:193.65)x83,067,529,

No
Step Degree
1 9861
2 10353
3 10846
4 11339
5 11831
6 12324
7 12817
8 13309
9 13802
10 14295
11 14787
12 15280
13 15773
14 156265
15 16758
16

1.24 Let D=(Bx1265%

BA

9941
10518
11094
11670
12247
12823

13399

13976
14552
15129
15705
16281
16858

L45)+C,

for 1975-76 guide.
1.25 Let F=D-A
‘ If ¥ is less than 0, Guide X becomes final guide for
1975-76.

1.26 If F is more than O (F

added to Guide X

steps

so long as

than the 1974-75

SALARY GUIDE

o
§>
}...J
\II

10312
10388
11465
12041
12618
13194
13770
14347
14923
15499
16076
16652
17229

\rA\J,.
JART-Y

"v A 4_3‘9"‘5«
10909
11504
12099
12695
13290
13885
14481
15077
15672
162568
16363
17458
13054
18549
19245

D equals total monies available

is a dollar amount), F is

as an equal percentage to all
this new guide is no greater
Guide multiplied by 1.0795.

Tl it
A
MAH15%
BAH45®

12470
13056
13661
14257
14852
15448
16043
16538
17234
17829
18425
19029
19616

\@%r30“
11894
12499
13104
13709
14314
14919
15524
15129
16734
17339
17944
18549
19154
19759
20364
20969

MAFL5H

12755
13360
13965

14570

© 15175

157806
16385
16990
17595
18200
18805
19410
20015
20620
21225
21330

*Placement on guides above the BA guide require approved credits
as indicated.
Ariticle 19 of this Agreement.

Credits

7111 be approved

33.
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APPENDIX "B"
Section 2. Salary Schedule for 1976-77

2.1 The salary Schedule for 1976-77 shall be determined by
reference to the Consumer Price Index for the New York-Northeastern
New Jersey area published monthly by the Bureau of Labor Statistics
of the U. S. Department of Labor (hereinafter, the "Index''). The
percentage change in the Index shall be the change from November, 1974,
to &ovembef, 1975. The Salary Schedule for 1976-77 shall be con-
structed by adding in an increase coﬁputed at the rate of the percentage
change in the Index, but not less than a minimum increase of four (4
percent (4%) and not more than a maximum increase of nine percent (9%).
This increase shall consist of the increment for those Employees not
at maximum salary and the adjustment to the several salary guides.

2.2 The Board and the Association shall mutually agree upon
the Salary Schedule for 1976-77 determined as provided above, provided,
however, that the Association, in the construction of the SalarykSchedule,
may elect by notice given on or before January 31, 1976, to require
the Board to make a one-time cost of living payment of one percent (1%)
of the 1975-76 salary of each Employee at maximum salary on the several
salary guides. Employees receiving an increment to attain maximum
salary in 1976-77 shall be excluded. After the aggregate cost of such
payments is deducted from the total of new monies available for 1976-77
salaries, the remaining monies shall be applied first to increment
and then to the several salary guides to construct the Salary Schedule

for 1976-77.

2.3 In determining the total of new monies available for the

34,
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be included in determining the new monies for

Section 3. Salaries for Summer Employment

3, 1. Salaries for Employees in
designated by the Board of Education
shall be prorated at 1.15 times the
Fmployee would be entitled 1

%;J% Regular

employeﬁ dﬁring the summer to Carry out'ény
the Boaxd of Edﬁcation shall ba compensated
appropriai te placement on the teacher sala“y

5.3

activity which is a significant and expect

.xegular duties durin

3. 4 ork that is essent
such as repair and inventory oL
site maintenance or repalr, and

85 per hour

35.

Co-curricular Salaries,

on Reimbursement,

ed part of

of curricular program and CO

Medical
Sabbatical
Agreement, shall not

1976-77.

a position that is

ction as a 12-month aésignmenﬁ
appliéable‘salary'tp which the
f employed on é 10-month basis. |
membars of the Associaticn ﬁﬁo:are
curricularrprogram>of
in accordancé with tﬁeir
bschedulé.

The term curricular program is defined as any

the Employee's

j2lly maintenance in nature
juipment inting, building oxr
equipment, palnuL“g,.oLL ing ox

similar assignmenis are excluded

mpensated at an
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parate .contractual jobs and not extensions nf the regﬁlar
academic year employment :elationship. All such assignments are,
therefore, from year to year and subject each year to modification
of time, elimination, extension, and personnél raassignment as the

needs of the school system dictate.
3

3. 5, For summer work a full assignment for a proration .-

basze is 35 hours of service per week. -Compensation for curricular

programs will be prorated according to the length of service rendered

w

basad on such full assignment week.
3. 7. In assignments in which a class of students is
instructed, the ratio of instructional time to planaing and confer~

encing time will be 6:1; both will be included in the full assignment

week, and both will be prorated in proration situations in the sama

3. 8, For determining ccmpensation for summexr curricular
programs, the placement on the teachers' salary schedule adopted for
the coming year will be used, and 200 days will be considered a2 full

year for purposes of prorating summer compensation.



PDENDIX "B

Co~-Curricular Salarisas

Salary Schedule for Athletics

Category Position ' ' 1
A Director of Athlatics 1353
B Football-Head Coach o

Assistants 900
C Basketball, Baseball,
Track, Soccer,Wrestling
Head Coach 1164
Assistant 711
D Field Hockey,Basketball,
Gymnastics, Softball
Varsity Coach 971
E Cross Country, Golf,
Bowling,Tennis(boys,girls)
Varsity Coach .901
F Marching Band Director 676
G Cheerleading, Asst.
8ymnastics . 624
H Asst.Cheerleading 300
I Saturday Basketball, '
Intramurals, Canteen Dir. 275
J Canteen, Asst, Director 240

Salaries for Student Academic ACLlVLCLGS

Junior-Senior High School

‘8‘.0

Yearbook Advisor

Senior High Student Council Advisor
Senior Newspaper Advisor

Literary Magazine Advisor

Yearbook Assistant (business)
Junior Student Council Advisor
Junior Newspaper Advisor
Senior Class Advisor

Interscholastic competition coaches
Physics Team
Chemistry Tean
Biology Team
Debating Team
Math League

Class Advisors, grades 7-11

Sponsors of school clubs
Sponsors of Honor Soclety

1075
954
728
676
330

300

- 270

$750
$650
$800
$650

$450
$550
$550
$450

$300
$300
$300
$300
$300

$300

$100
$100

3
1610
1543
1023

1372

832
1179
1023

807

745
365

325
300

&
1734
1665
1092

1459
902

1266

1092
887

- 815

400

350
330



4.3 Salaries for Dramatics and Music

a. Dramatic/Musical Production
Director/Producer
Assistant Director

Conductor/Orchestra Director
Business Manager

Scenery

Staging

Costumes

b. Spring Variety Show
Director/Producer
Assistant Producer
Business Manager

¢c. Nights of Drama
Director

d. Special Musical Groups
Folk Singers, Girls Trio
Madrigals, speclal groups
Dance Band

4.4 Salaries for Supplementary Program Functions’
a, A.V. Coordinator
b. Book Inventory _
c. Coordinator of Special Science Programs

4.5 Elementary Schools
Salaries for Miscellaneous Functions

a. Coordinator of physical education programs
b. Director of elementary recreation/
intramural programs
¢. Square dancing coach
d. Recreation/intramurals seasonal
€. Student Council advisor
- f. Audiovisual aid coordinator

$700
$350
$350
$100
$150
$100
$100

$225
$125
$ 50

$3800

$150

$150

| $300

$600
$600

$900

$650

$350
$350
$150

- $100

$100

NOTE: The establishment of all co-curricular positions is

subject to Board approval.
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APPENDIX "B

. Medical Insuranc=s
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411 Employees coverad by this Agreement (Appendix "B") are
entitled ﬁo the following premium payman nt by the Board of Education
in the Public and School Employees Health Benefits program:

Full premium cost on the individual Employee

Full premium cost for all dependents
Section 6. . Dental Inmsurance
During the 1976-77 year, in which this contract is in force,

each Employee who chooses to participate in a Dental Dlan shall be

entitled to payment of $100 toward the Employee's membership in

ALl Employees covered by this Agreement. (Appendix A Yyare

entirlad to a reimbursement of 50% of tuition costs up to a maximum

of thrae hundred doilars (3300) per annum for approvad courses taken
s ™ 1 % %,

while under contract in Glen Rock. This reimbursement wil 1 e non-accumulat

Section 8. Differentials

The salary for each of the following positions shall be determined

ccific amount listed below to an amount to which the

jncumbent would be entitled were he to have a normal classvoom- teaching

assignmant.
Department Chairperson $1000
Elementary Reading Specizlist $ 200
Speecn Therapist . : $ 200
Special Class Teacher $ 200
Guidance Counselor $ 500
Learuing Disabilities Specialist $ 500
Psychologist $1000
Social Worker ’ S 500
Student Activity Advisor $1300
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