Are. 1

Art. 11

CAPFAERIY PMYILYPE'S ACBUEATEY

Rocognftiay

Tha Board wi Eduzatinn of the Scutherm Gloucester Couuty Reglemal
High Schoo) District recogniresn.tha Boutharn Glouceatar County
Rapgiosnal Highy Bchocl District Cafeteria Huployeas® Associaton as
the extlusiva represectaiive fur the bergaining anit cometsting
of enfetaris employacs, but excluding tha cafetexria manager.

Grieyanee Proacedize
A. Deffreitiom -

1.

2.

i

.4,

3;'

A “grievanre" {iu an allegation that a specific pro-
vinjom of this agreement has baen violated.

A ‘Crisvant"” is sn employee wiio filas # grievance.
‘Day"” mezns calendar duy, SEaturdays, Bundays, snd
state wondated legal holidays sre excluded ss tha
lant day of the time limit.

A "1 apresentativa™ is a parson ar agent designated
to raprezext eitlier party in the griewance procsdura.

A "party ir intarest” o & perpon, egemt or Agency
vith am iaterest (o the grievance.

B. Pruceduran -

L.

2,

3.
h.

3.

6.

Srievances shall be procaessed prozptly snd expediticusly.

Griemnces shall ha 2djudicated secordiag to tha tesme’
of thiie agreemeat.

Formal grievances ahal)l be im wrietiog.

Cnsunications and devinions econcarning formal grieve
ances sehall be Iin writivg.

Srievances filed Dug ont renolved under the terwe of
thio codure stiall ba resclved according to & mscually
agvead tine structure.

Partica {n interest shnll d¢ Noitted represmtatives
112t tad to turee (3) poreoons at sll levals of the pro-
cadvras, avd vitnesses &3 datermined by ths hesring
offizer, provided reguests for shdiP Red REYload two (2)
dsye prior to the hesrirg. Institute of Management and
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represcr tat Lv: reprosenting the Cifotorias Aszzoclsatien,

Thare alall 53 mo edditionnl evidmee submitted du-hu
the ga'c rens: proeesa, cein g8 Lol gricweaen biss Deen
filed.

Fallera »§ a grievent to precess 4 grievance withia the
speedficd tine limit al2il rendry the grievance ss settled
in favor of e Joerd.

Failuore o issue @ decisic: wiechiz he spscifted time limit

chall vaxer the gricenics rectlied in favor of the grievsat.
Frocessina -

Lowel 1 - Ipfozwel Orisvagece -~ o g2iavaut shall diccusa {o-
foraally gith bis or her imsdiata superior sny alleged wio-
Latior (0 thly &greesrut, Githin €om (10) deyes of such cogur~
rerce, 5. ord xr to rercive tho irvace. FPatlure to resalwve
tha griomavea skall sdvencs the pelwwazse to leval 2.

Level 2 -~ Per xah OGrxievmmes ~

A. A goiveant gaell file ¢ forzel gricvinte withim tea (10)
dsyo of the occurrence of the jprieveme ont shall specify
the canee of the grievence, th: outute of the griavems, the
evidence mxd the remedy sovgtt. TLio information shall ba
placed on cha appropriate griertrcn Lo,

"B, The {‘mediace supcrwisor chall t»ld & mezting promptly withe

k

tv fise (i) yo of recoipt of the foraal grievance, and
shall reulsr itis or her decision witkim five (5) deys aftst
the trarixg.

Level 3 ~ Anpzalp to the Sur-yintasdent -

A, Withsu ftya (3) davs of tha derieien at lLevel 2, the
friorant @y roquast id appeal to the Sursrinrendent, tha
sppor i whiil 1oelode ali mozrizls previcusly submitted,

B. Tbhe fuperinftendent sholl crenbifeh & herring withis tem (10)
dzys folloving such a rogquest and notify the grievant five
(3) cays >:for to the hewving date.

€. Piwva {5) 3ays afeer the hearinl 1s cozpisted, the Superin-
texdent 1318l rotify the partise in intercse of his dentsion
op tho ma lee,

Lavel & - Appoais to the Board of Wuiapioy -

Grisvasues aprealed to tho Boavd of BEdveation ¢chall be processed
as in loval 3, ezcept that the Boned will ~stsblisk a hearieg
within ¢k lrty (39) dayn. The Bosrd shall forward its desiefcn
to the gsicvayt within ton (I0) deys ofter tha adjournment of the
bearing., The decisicn of thz Bonvd {is theos matters shall be
finnl s bimding.



B. Gansral Pocvisions - .

1. o grejudice vill acted ery pavty in Astarest by recsoa
of tha utilisation ov participatica fe ¢he griovetisa pro+
cadure.

2. The filing or the pecduoney of & gilevznce shrll not {mpeds
the norwa) sseegement and osperatios of tha cchool.

3. All rvecords ol grieviaca proecising shall be filed cepszataly.

4. Yores for & griewmce orocasaing chall ba muteally sgrecd upom
vy tha parties to tho sgrecpsac. The Buperintendent will dis-
tributy thesa forms ga they ave needed by asmployess.

3. Parties in interast will cooperate im Lacestipatiog ead pro-.
viding pertioest informstiom concerndsg © mzumu baing

procesused.

ért. 111 Pouxe of Vork

Tte bours of work for sll amployass covered by t.hia contract Ml ba
a9 ohadulsd vy the Doord of Edasacicn.

dxt. 1V Woxk Year

The work calendsr «f all employces im this bargsiming cnit shall b as
aoeablishad by the Board of Rdusstion.

Are, ¥ Wy y
&. The Aasscciatior sgroes thor durivrg tha lifeticie of this

paither tha Asnocistior nor suay pereos asting oo its bahalf will
‘cause, autlorita, support or take part in sny siriks, coutexted
fatlure to report for work, willful absance of en erployes from
bis or her position, ctoppega of work or cthaxr ebsence ia wole or
in part; from the full, faitbful ovd propse parformence af the
expluyae’s dutiea of exployweut. Tha parties agrea thit mo work
stoppage, alowdown, u-3%ous or achor fab action vwill ba condweted
againgt <h» Doerd, Tha Acecciaticy ogrece that 4f euch ectioa
should occor 1t will cveagitute & cnterisl Lvuazh of this egred~
mant .

B, In the event of a strikea, slowdany, walkows, jebd ection or eother
form of concovrced cotien it i@ ngreed thnt partieipation 1a sy
such sctivity by uny Association eeehzy or ¢ny mesbar of thie
bergainisg nit chall cotitls the Bourd to invoks the following:
such sotivity will ba gonwda for teraingtion of employment of
such empicyes ov exployzan, subjaet to the provisions of state

- s

-C. Tha Associntion will ectivoly divcowrge and will tuks vhatever

. affirmetive stops ove picesusry Lo pravent or terainste amy strike,

vork stoppige, nlowdows, walksut or cthar fob sction againot the
Board.
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fothing containad horein shall ba sonstrecd to limit or sestirice the

Board in fte vigk: to sesk end obiaim seoh joiietisl ralief s» Lt may

be entitled to Livae in lew or insjuily or injutctive rellef or damage
reliaf or both fa the e7ent of » brosch of thitls proviecion of tha con-
trsct by the Aspocictien, 1o wembore or bargaiaing unit seabers, -
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rvielie VI PSR Loy

The dxoa: 3y ess ves 1o itself and 1t sosts full jurisdiction and
authoritsy coer matters of prlicy amd roscins the right, subject only

1o the spemdie Limitations ingosed by the Javusar of this agrecment
Moace rdoss e wtite applicable laws anel rooilations: (a)l to direct en-
Slopees 8 the sehoel dictriety (b)) ¢o hire, promte, transfer, assign
con Tehann agp loyees in opositions an b sahynl district and for just
catse, to saspod, to doote, to drsctorge or take other disciplinary
attion againat aplayecs: (€) to aeliow employees from duty because
f YAk o wea ko oor for other Jeamitimitc 1oawmnss (@) o maintain the
SLficwency of the opvrations of the L bl district entrusted to the
Boordy (o) 1o dcetermine the methydds, rvans and personnel by which
such operations are Lo be conducterd: 1) to rake whatever actions may
e necessary to carry out the mission of tive school district in situ-
ations of mweraeney.

SUIeTe VT LY BARRIHED PROVISTON

TS RGOS 1nos porates the ent e wande rstanling of the parties as
aitorattornsawdna were or could Lave ven the subject of negotiations,
(301 the torm of this aqreament beitler party ghall be required to
seeptiate it respecl to any suzh matter whether or not covered by this
sorecirnt and whethor or not within Uy baowledge or ocontemplation of
cither party or boih parties at the e they negotiated or executed this
ayretmenl.  This agreoment shall not tx mdified in whole or in part by
the partics ex~cvt by an instrument in writing duly executed by both
parties.

Gole VITD i PATION OF ACKIRRZINY

715 agrovcaent shall e effective o of Taly 1. 1979 ard shall ocontinue

jr\ full firee and effect until Junce ¥, 1986, subject to the Association's
ight to renpon neagntiations one handred and twenty (120) days before the
.u:\.na. ‘.\1}m ssion date of the solvesl distirict's budget in the years 19El-
V382-%3, 196384, J984-68%, 1985-k6 o1 wa s only., All other provisions of
tliw c:.‘c‘n:'u.)mt ~hatl remadn in full) foo v and ef fect until June 30, 1966.

WITDEDS WIS YT, the Jeanctatien cmidl o the By d Las s sl this agreement by action
the o dosjon e S ro v
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Secratary - B thorn Glouoen: or G ht) I UNTETIRTRENS ir} wTwu{hem Gl
tvxgicnal High Saheol Distr xct Caicter OO Ly \-.. iyl High School District

Irployees Araorbal ion



ARTICLE IX - SALARY

July 1, 1979 to June 30, 1980 and July 1, 1980 to June 30, 1981

COOK STEPS 1979-80 1980-81
i $3.51 $3.76
2 3,76 4.02
3 3.95 4.23
4 4.14 4.43
FAKIR STEFS 1979-80 1980-81
1 $3.45 $3.69
2 3.69 3.95
3 3.87 4.14
4 4.04 4.32
CASHIER STEPS 1379-80 1980-8)
1 $3.36 $3.60
2 3.51 3.76
3 1.69 3.95
4 3.87 4.14
100D WORKER  STEPS 1979-40 1580-81
1 $3.26 $3.49
2 3.36 3.60
3 3.61 3.86
4 .69 3.95



7O THE AGREEMENT BETWEEN THE

SOUTHERN GLOUCESTER COUNTY

REGIONAL HIGH SCHOOL DISTRICT

BOARD OF EDUCATION

AND

THE SOUTHERN GLOUCESTER COUNTY

REGIONAL HIGH SCHOOL DISTRICTY

Salary Guide - July 1, 1981 to June 30, 1983

Co0K STEPS 1981-82 1932-83
} Open Open
2 $ 4.4 $ 4.49
3 4.42 4,80
4 4.87 5.28
BAKER 1 Open Open
2 $ 4.06 $ 4.4
3 4.35 4.72
& 4.75 5.15
CASHIER 1 Open Open
2 $ 3.96 $4.30
3 4.14 4.49
4 4.55 4.94
FOODWORKER 1 Open Open
2 $ 3.84 $ 4.17
3 3.96 4.30
4 4.35 4.72

IN WITNESS WHEREQF, the Association and the Board have signed this agreement by action of
these designated officers:

W ot S
St [ St

“President - Southern Gloucester County - President - Southern Gloucaster County
Regional High School District Regional High School Dis%rict Board
Cafateria Employees' Association of Fducation

4/3 . /‘ " {?ﬁy ,gfé '/;/éy

.___L.é{_r,'ff'"//' )(/ﬁ///’//iL/ o (/é,g{ {.’,c.L 7 . Q*ﬂtﬂ__

Sécretary - Southern Gloucester County Board Secretary/Business Admin#trator

Regional High School District Southern Gloucester County Regional
Cafeteria Employees' Association High School District



