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|| - Mechanical Repairman, Mechanical Repairman Helper,” Carpehter,- .

||EARDIGLE. IT - UNION SECHRITY. {MAINTENANCE OF MEMBERSHIPY: 1. . .:

40024

AGREEMENT ENTERED INTO THIS é’ ﬁ . day of August, 1970,
by and between the CITY OF ELIZABETH, NEW JERSEY, hereinafterx
referred to as the city, and LOCAL 455, ELIZABETH CITY YARD

AFL~CIO, hefeinafter referred to as the Union.

ARTICLE I - RECCGNITION

- and sote representative foy collective negotiations concerning.
- all Taborers, Truck Drivers, Equipment Operators, Watchmen,; ~-- ~

Carpenter's Helper, Mason, Blacksmith, Traffic Maintenance Man, -
Pumping -Station Operator, Stock Handler, .Tree Clisber, gmployees
.. of Sewers, Recreation and Water Utility Departments,.but ex-._71 .

~eluding all foremen and supervisors, office and clerical em- -7

-

ployees. '

2. Unless otherwisesindicated, the . terms "employee,?' -

-

Al ox: “employees". when used in this Agreement refexs to all.persons: |

Al s oreprédsented by the Unign in-the-above-defined-négotiating unit. -}

4

B Employees covered by this Agreement at the time-it is-. -

\Framembers for the duratién of this Agreement and .thesCity will: nogi].

-+ honorrevocations fromﬁany'employee covered. by this provision;

except as provided herein.

WORKERS,- affiliated with Service Employees International Union, .|

e - 1. The City hereby recognizes the Union as the exclusive |

I salegess, . hours and other:terms and conditions of-employment for?|:.-

[

L _exeruted and. who are members of the Union at that time shall be. . |-
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Employees not menbers of the Union and who desire mem-—

. -bership shall confirm their desire to join for the duration of
this Agreement by iniéiating their .Union application form and
dues deduction authorization forms.

e = All:deductioﬁs under this Article shall be subjects to. .
,revocation by the employees who executed such assignments, upon
giving thirty (30} déys written notice, immediately prior to

_M;hahexpi¥ation date of this Agfeement, to assignees and the. City.]

| ”qéntroller. The City éontrollef and the City Treasurer shall

Ahereafter cease withholding any moneys whatevef under..such: .5

assignments.

=l . wwioozesAssignees shall have no right or interest whatscever in. .

. over to them.
- shall mot be liable for any delay in carrying out such dedue~ - - -

| . _tians, and upon forwarding check in payment of such deductions.

_;aqfﬁinars,and.emp;oyeesvshall.be released from all liability:fo. ..

i

ments.

- - {_._. [

Law, or the laws® of the State of New Jersey, said provisions

¥ e L

i
T

‘ #
shalkl--he modified to comply with the regquirements of Federal or.

(X3

state -saw or shall be %enegotiated for the purpose-of adequate
. ii .
i

replacaemant.,

ARTICLE TIT ~ UNION BUSINESS.IEAHE R P

Ll
]

"= +«--. .1. Meetings bétween‘representatives=of{the‘city_and'

it

ki sof sthewUnion for the négo;iationnof-terms of:thé,AgreementJOrt\,a

|- any maney authorized withheld until such money is actually.paid.. | ..
The City or any of its efficers and employees. - |..
“|l= by smail o the assignees' last . known address, the City-and- its-. .|
f.;'the:emp&oyee—assignors;and to the assignees under such assigns=_ .r |

iesio IE any provisi?n of this Article .is invalid-under Federal | -

J—
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fhe handling of grievances as prescribed herein shall bes sched-
uled by mutual agreement between the Director and/or Business
Adnministrator and thefﬁnion represantativa.

2. Leave of absence with pay to attend and serve as
delegates Uokkdon conventions may be granted in writing.to not
more than twe (2) uniﬁ employees during a calendar year, with

,

the extent-of the leave limited to three (3) days per delegate.,

.n:Abplicitioﬁ for.leave shall be made in writing not less than . _

two (2) weeks in advance.

re

zrupon "the expiration of authorized leave without reasonable . -

i

| inokige . _satisfactory to:the Director or his designee .shallibe . i

subject to disciplinafy action. ) .
snoiiinzi4,  An absence. of an employee from duty, including any --.

- absence.for a single day or part of a day, except as provided ..:

by .the terms of.this-ﬁgreement, that is not authoriized by a
| .- specidfic grant of leave of absence under these :provisions: shall -

..be..deamad to be an absence without leave. Any such absence 7. ..

4] shall:be without pay iﬁd may subject the offender to disciplindry
13

.cactiom~ Any employee swho absents himself for five -{5) consecu= .-

<.tive .working days without leave. shall be deemed.to hawve. quit. =. |

tH
ry

. R [ =

ARTICLE_ TV ~ BULLETIN BOARDS LT 8

z:llictiz The Union shall have "the iuse of a single bulletin board :

off - imothe f@ity Yard and-in the Water and Sewer Departments.-for.thes..|

i|| -:posting~of notices relating to meetings and official business. of |

‘theztinion only. ©No natice shall be posted until.it has been ... .

submitted to the Director. N

it

WaIZ m.me3d. Failure of an employee to return to work . promptly: :q .



ARTICLE V¥ - GRIEVANCE PROCEDﬁRE AND ARBITRATION
. . .In the event that any difference or dispute should arise
between the City and_the Union, or its members employed by the
- City, over the application and.interpretation of the terms-of - .
e o e e
—e - --4| —£this Agreement, an earnest effort shall be made to.setfle_such. ' -
: /_’—‘—‘""—-J . ' .
) . differences immediatel? and in the following manner, previded -
SO . _the.grtevance is filed in writing within ten (10) working days..-
i of its ogcurrence or-emz%i:je knowledge thereof: . -¢- - -
- P | IS ~S8tep 1. Betweé e aggrieved employee and his.imme-,, .
SRR R | R diateusupervisQr. If no satisfactory:-agree- Y
. %}T o Y zemvEind -“ment #s reached within three (3} working days,: -
: then
pra&roe oo vnlm sotw zoviStep 2. betwegn an offici 1€ o the .Unioen,;in- édnferénce
Conn Jf czaftes oo oczmool o with the Director or his designeeg’.” Should no ...
Co- P le.DAToZT acceptable agreemsnt be reached.withinvan~.. - -..|v=
. A additional three (3} working dayéi:ja;--- _
- : S|fT e —step 3. 0 the matter may be referred toarbitration-by--orfpoT
- T T T D T e
. the Cit the Uni ] SRS T T I
o . the City or e nlOIK:_I'_l-_’]_._Y_J . ‘-.?12 b
T i - . -~ - =Either party may notify the other in writing; certified _.
. ; H- mail, not later than ten (10).calendar days after the step.2... -},
} :
el el Teeting,. of the intention to proceed to arbitration. Failing .. ...

e
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I - and: rshailil have no powe§ to -add-to,; subtractfrom, "or:modify any—}

o P T

-igwageff&t\. The decisiﬁn shall:be final aﬁd:biﬁﬁing}t?Tbé cost.. !

.of ;he,impartialrarbitﬁétor shall be borne eguallz.by both

parties.

oo fzitherderms of this -Agreement; .or to(establishfar%nhangeaanyc 9zl

I~ teesggresr on a satisfactoryrarbitrator, the moving party may:r~ <~
__________..-—-—--—‘—‘—"" B i —— —
||z request: the Federal Mediation and Conciljation ‘Service ar the —oi|=-
- New.Jarsey statd Board..of.Mediation to designate.the. arbitrathr .}...
< ] i == p————_
‘in-accordance wiith itsiirules and regulations..s :ultn. 2sd cecuiat]on
_“m_a_.;;AEhe“arbitrator;shall—be-limited to the issues presented; -
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| agreesment 6ther than the present Agreement between. the parties; ...|. .

vz;;ﬁsSumeﬂ&nbligatién;(fﬁ}-would_require an arpitrater.to rule.on,. -

. zlfw consitderior decide thesappropriate hourly, salary or.incentive::.-|.

|- kis _pay shall be.determinedﬁiEgzjhould require ap arbitrator to _:|. .

[YSa—

|[celementdiof a job assifgnment; [ii] the level,-title,.or other- -1

Unless extended by mutual agreement, the failure to
—.Observe .the time limits herein shall constitute abandonment. of.
the grievance and setéiément on the basis of the last City
answer.

. eIt 18 specifically understood and agreed thatiarbitra- .. |

. 3 -tﬁ—_.“_,__
tion shall not be cbtainable as a matter of right if the griev-
. . - — TP —

o Sy
-"ance{féiyinvolves the existence of alleged violation of any

-,-_in.u':ill.ves issues which were discussed at negotiations but.not.
exprassty covered by the terms.and conditions oﬁ:this;ﬂgxeemenx;.:;

ff?@'invuives claims of violation of an allegedly implied or . .- _-.

b

— rate’ at- which an employee shall be paid, or the method by .which-

[

- consider, rule on, or decide any of the following: .-[i] the
 desigmtion of an emplgyeefs job .classification, Jiii];the-_=: _: |:
v ,

. Tightrof :management to,assign or -reassign: work; ((F)lpertains-din:e

temnyawayioko - the establiéhment,;administration,.interpretationrary&__

|| --appligation of insurange, pension, -savings-or . .other -bencfit - .. |

-"nihxnﬁzrm=which coveredyemployeés: are eligible to partieipate; =°

: ] : .
_;Cﬁgltinnolves discipline or-discharge of employees:who. havernot-I !
g ' [

Al - that the normal workweék for unit employees performing Publie.

.
it

satisfactorily cpmpletéd the designated probaticonary period:.: .

1
1
1
i

ARTICLE VI - WORKWEEK

vf e 1. wWithout gugranteeing any hours.of work;-it is agreed.:

i'l
it
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ﬁorks duties shall be forty {40) hours per weck.
v e dl--- o =2 2. wWork schedules shall be at the‘discretion\of the ... . |- -
. Director of Public Wo%%s. |
. ARTICLE VII - MANAGEMENT RESPONSIBILITY o -
é : :1%-;:;:;:It is récogniéed that the management of the -Public :Works: |-
. .'Department, the control of its properties and -the maintenance
- of order and efficienqy, are solely responsibilities af the Qity.
; v ir]l- ~Aceerdingly, thé City;;etaiDS“the fellowing rights,” except as
_é Sz .. .theyamay. be spe¢ificaﬁ§y abridged 'in this Agreement,. .including, .| &
1 ‘ L - \ -
-; 22 llzzbutznot-limited Loz selection and direction of the force: ta. :- |
?' = f{ashiretesaspend or discﬁargaﬁfnr.cause;'to make reasomableand : o [34
:E A-2binding- rules wﬁich sﬁéll not be inconsistent .with this :Agree=-:. of: -
, _5g;2*ment:-to-ass%gn; promé?e‘or transfer; to determine -the —amount - | °
o reofzovertdme to be worked;nto;relieve employees :fromduty becavse | -5
;M i Jaoffiack_of,work:or foﬁ;othenwlegitimate reasons . toe decide . on-.- |ow.
3 -+ {|r=thesnunker .and iocatiQn of- facilities, etc.; to determine the -=-|.
E — e ework -to--be performed,%améunt-of*supervision necewsYy; equipment, |
;% .8 -methods,. schedules, té%ether with the selection;.p;ocuiement, _
'j aza-uudeaignﬁng;vengiﬁeerinégand-the gontrol ofuequipmentﬁandkmaterhrgw 24
;-!ffiff“alS$Tﬂnd&t0 purchase éervites'ﬁfﬁothers;lcontr&ﬁttnmwntﬁerWise:x ety
| T
; ARTICLE VITII - ACCESS -
; =zl = A duly éuthor%%ed representative'of.théfuniﬁnrzdesiqnatedf‘
? -~ .in-writing, aftér repé%ting to the office cf*tﬁE“Direbtorj'Shallm
i 5 .
Ji v Hzrberadpitted to the prémiSesmfor the purpose oflassisting ‘In: the .. |. -
i 3 "
? y adjustment of grievandes and for investigation 'of ‘complaints ...
-% =z . J{=>that:.the: contract is ﬁéing breached. ' Upon rquESt,“thérunion TAR
; . ‘ .
. ¢ vHz-representative shall state the purpese of his vigit..mExcept din ~7|°
¥ , ‘ )
f -6 - —
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an emergency, at least four (4) hours' advance notice must be

~—given: ... Sugh visits shall not be permitted to interfere_with,. ..|. .

hamper or cbstruct normal operations.

ARTICLE IX - LONGEVITY

PO ‘All full time permanent employees in the.clagsified. .
‘service of Civil Service, and covered by this Agreement, shall

|- beentitlied to the pgié longevity pay in accordance with the _ .. | ::
|- schedule .contained in £his Article. ILongeviiy pay:shall. be
‘] appkied:ion the bgsis of the employee's anniversary.datewofrem-- | :

* i -

[f ~proyment, as follows -= if the employee's anniversary falls -~ .. { -~

Te

o lisbe tweern-January 1 and #une. 30, zhe shall bé entifled o, adjusted. Y =

[ U
I

~-longevity pay retroactive to January l; if the employee's-anni-- |-

v yersary date falls between July 1 and December=31; h&-shall-be - 1-

b entitled to adjusted longevity pay retroactive.stosguly: low . ooy ogn s

N L v R

[ P A O S
. i
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|| wLongaewity pay,- in the case.of.salary increases,.willivbe.credited. .. .
~mmetroactively to tﬁ;-January~lst preceding the*execution-date::: =yv -
- of thiis~contract and~will accordingly be computedaon-tthnew;t_éﬂﬂ~“1
|=base. salary. If an eméloyee receives an adjustment.in his. . = |22
,-Salany: due to promotlop during . the. calendar<year,xicngevlkg'pay;h“vi

L:iwil ¥ mot:be changed- untllrthe following Januarytlst;®as*of1ther* Janu

. efoldowihg Ganuary lst,ﬁthemloﬂg&vity payrwillibétébmputgdvbhj oy |l

the new base salary. : - SR
wo odullic2. The scale df longevity pafi.shall.betasifollowsy o ofstl
o | PR © 5th year of employment to” completlon Yoyt s Coeleen
SR ‘ “ .of 9th year . . .. ., .0d 2%
10th year of employment to completion
. ' o . of l4th year . . . . . .1 4%
\ . .
15th: year of employment to completion - & o tuor |

= : of 19th year . .. . . .0 6%.0

ey
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20th year of employment to completion
of 24th year . . . . . . . B%

25th year.of employment and over . . . . . 10%

ARTICIE ¥ - SENIORITY

| 5=~ "~ -Sseniority is defined to mean the accumulated-length of:- -
continnous service with the Department, computed from the last..

|- date .of hire. For purPOSes of layoff, continuous service in

'ﬁﬁffﬂﬂﬁSlflcatlon shall prevail.  An employee's:length of .~ e=q:

#Hf mervicesshall not be reduced by time lost due to aunthorized : 1::.
< Yeave of absence-or ab;ence for bona fide illneéS“or_injury:f 5;*J
1l cartified by a phy51c1an not in excess of one (l) -year-peyond. o
accumrlated -sick leave: Seniority shall be lost and employment::
terminated if any of tpe following occurs - T et oDy
(1) éisqﬁarge :
{2) resignation

1l

o | . e (3) absence for five (5) consecutive worklng days — - .. .|
« without leave or notice St Lot T

| - ... (4) absence for illness or injury for ‘moré-than , ;
| S Rt one (1) coptinuous year, beyond accumulated zzw, ozfas

P R o S

0,
£i
3

0

[ERE —

W e . e = et B dve | —l
- i
, ¥

51ck leaveu G

 + {5) layoff forﬂlonger than .six: (63 consetutiwe than six g’
mnnths

Fi

: %

e wiwgoFailure to retgrn promptly.upon.expiration of.authorized -|:

: vvi&@ﬁavwmthout reasonable hotice satisfactory to- the-Director oOr.

H
|- His designee shallnsubgect the - employee~to dlSClpllnary action.. {:

r

ii

ARTICLE XI - HOLIDAYS .

B !i .
oo l. An employe@ not required to work.shall nevertheléss:
r receive wages based updn eight (8) hours straight timethourly:
. i

rate of pay, for each bf the following holidays:’ - 7.l

-8 -
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H-~ —-Good_Eriday

1" "ison-the job and available for work his last full scheduled - -

=2 T en2, ‘EmployeeS';hall be paid the holiday:pay for any of.:

.|| ‘hours worked on such heliday, or holiday period....:... E

4" “ployee 's*vacation peri%dpfthe'employee shall reeeive ~thetholiday™
‘ &

|

Hiew  wwioZl Efféctive-ﬁanuary 1st,. 1970, emplojéEchovared’bylﬂ

FhoTiday; even though in different workweeks, except in -case of -

F-holidays.or holiday periads, working employees .shall receive. ...

- oo . . 5. If one of the-above holidays falls within an em~. -5~

New Year's Day’ Memorial Day Election Day
Lincoln's Birthday Independence Day  Veterans Day
_.Washington's Birthday  Labor Day Thanksgiving Day
Columbus Day Christmas.Day _ .

“~provided that he shaii have served his pProbationary period, and -

".:pwbnkday before and his.first:full scheduled workday after the _:. [

proven illness or injury.

the rabove holidéys if it falls on Saturday. D e e e o
- -3. If any of the abcve holidays fall on Sunday, -Monday .

as such in the community.

v 4, Where the\bepartment operates on any--of “the above -. .-

*

|} ~their-holiday pay plus,additional. time and one-half for all . . - .-}

I
«

-poses of computing ovefftime..z o: L CLepning .

ARTICLE XTI ~ VACATIONS

N
k]

i

1~ cthistAgreement shall-b§ entitled: to vacatgcn'leéve“wﬁﬁh“pay SRR e

according to the folloﬁing schedule: et T
lst year “ 1 working day/month wy;i;n At
~. lst 3 mos. earned but cannot spend. . .. .« = -
g _ g2 )

rashallrbe;rconsidered asgthe'holiday if it is general Iy observed |

venseu Tweb, Unworked holiday. time: shall not be wourted- for pur— -

. cpay.in.addition .to anyﬁvagatibn'QQY'to which he may. be-entitled..’} o .
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BEG INNING END
2nd year 10th year 13 working days
g - 11th year - -15th year 16 working days. .. P
-~ 16th year 20th year 18 working days - - S
' 21st year -- 25th year -, 21 working days ’
. after 25 years 24 working days B}

Upon completion of twenty-five (25) years of continuous

—zgaryvive s the employee shall receijive five (5) extra: days:of vaca-

“‘tion for that anniversary year only. Sl LT
.~ .2. Vacations shall normally begin following -the regular
"days off" of the employee. v e

| O O Vacation time must be .used in the year that-it is.>

earnad. - “However, one year's accumulation may be-.carried-dinto -- -+

=iprowvision may bhe waived by the Di?ector and the Businssaﬂadr,_.:
ministrator.

maflensar. vzatd.  The vacation period shall be the calendar: year;: frome

zhresthe fimﬁm-day.of Januaxy o the 3lst day. of December..nvagations.

Il ~=shall -be -scheduled by %he"ﬁirector, giving preferenmce: to em- -~ -4

1 ~ployee -choice according teo-seniority, -where  practicable and-:.. -

T

-pc;xmhare.consistenf with,ﬁontinued efficient operations. - <f7_- 1
vigEzaicy =5 .  Any employ;e of the departmend,. covered: byithisy-rusa|c
| L reement, who is entiélcﬂ;tnﬁvacation“1eavefat§thé timezoftion ldso
Eicreﬁﬁﬁement; shafl receé%ehthereamned vacationﬂwﬁiéhthasemciwbeeﬂwﬁ';

M taken, effective 30.daﬁs_priurfto;the'date of retirement.c Inz -z:

i}l onithe:savent that an emplﬁyeedisnentitled to. . vacabion- léave. ai. the ..

“oime «f his death, hiSSWidOW'Or his estate shall-réceive 'the - .=
. i
i

~-garngd vacation pay onﬁthe?same basis-as an employeeswho 4is.:- .-

retiring.

vatherstext succeeding yesr .-Should circumstancesh warrand;idhdisroundos



ARTICLE XTITT —‘OVERTIME AND CALL BACK

-1 when an employee works continuously in excess of
SR || ‘eight (8) hours'in the workday, or more than forty.(40) hours in
|- the workweek, he shall:be paid at the rate of oﬁe and -one-half
times ﬂis bése hourly pay for such hours worked. -
o2, If an empioyee completes his regular -assigmment,- - -
1eave§'ﬁhe premises, and is ¢alled back to work, he shall be

e 4 ;- I; iguaranteed not less th%n four (4) hours' work or four (4) houxs!'

T || - pay atstraight-time base rates. If the callbacrk assignment:

. extends for more than four.54)"continuous hours,. the-additional.

S ;éﬁa; aﬂr.gbﬁme:shail.be paid at gne-and cne~half times. thenbasecrheurdy: - ofzo:
; rate.

il %;. S | T u;,;;B..uTﬁere shall be no pyramiding of overtime. or preminm .
: rates. . ! ;

f 1 ‘. E? ¢ Bl i Two}senioﬁ%ty liéts shall be establisheﬁ-and.main; T

- “omo oo || taimedd, -one containing the names of Depaxtment employees who .
- 0l —voluntesr to beiavailable‘for_callback assigpments,. the: other.

ze, En |phecédmtainzimg: ithe namesv@f adisother enployeesg:dn: ¢he~Dapam¢mentn
i

o sReE C APhlvorserwho volunteer shPll “bercalled first by the: Watchmanior - -«
v s JimsBFOX,eman sin the event Hhat.any.condltlon arlseszmhlchL Sinc the.

Pt zegudgmend. .0f. the Superﬁ?tenﬁentquatchman ol a Foweman&mequiras—“=ﬂ

]| srimmeddate attentlon, ﬁuchgas:but not limited, to . SNOW- emergency., . ]’

i
ne ik s amrdous road condxtn@n.wwifraddltlonalﬂhelp“13ﬁneeﬁedq it

.

1
- ' K ' o :
VU SOV SV . S
. L

. I's

.

[+

[

[ .
ftsioeadl fo05. The list df volunteers shall be.maifitadihed-for, .n.%:

i:
L)

.. callbacks on a year-rqgnd basis. The name of any employee on

-
i
1L
-

bi
I

.2 the volunteer list whdfrefuses a callback, or.fails to report, ..

i

[

_ll“-_. : oy

i

.y

vr waz | liemployess shall he calﬁed fmnm.;he_Non—volunteerﬁlistgm cire Moo o an




|
without reason'aéceptable'to the Directcr, shall be removed
f from that list.
ARTICIE XIV - LEAVE ;ﬁ-"I‘HOU’I‘ PA Y -
} ﬂﬁi -l- ~e. ANy covgred employee desiring leave without pay faor . __..|
; personal reasons, up to a maximum period of ninety (20) days,
. -i :shall make a request iﬁ writing to the Director not less than:: -
w0, oio Pustwoz{2). weeks in advance of the date for which such leave is -:.
T s ; o *""desired,*except;in thé;event of‘an'emergency,_éﬁatiﬁg'the”reason““'“
e e o || ~-forzthe- leave and the. .time _requested. Leaves may ber granted. or ..
e e n=u|]e-denied at the discretion of .the Director. Not more than .two (2)
E':?ﬁﬁﬁ% ={| zampleoyees of thé depaﬁ%mentmmay”be on such' leaveuzat: any  ome time,s|
b r el execept at'the‘discretﬁon of the Director.  Extensions of such .| -

leaves. may be granted ﬁroviding that, at least two {2) weeks - -

> w0 =03 ephzfevpriof sto: the date on which the initial and subseguent-Aeave- =i 2ot «
g o o=r o puwrfnewounldrterminates; the employeei requests said extensionw ofthe v~ = .
eeew - ||. Director. Falsification of the reason for leawe, or-failure .to .|

wl et o= [{erfeturn.promptly .at thelexpiration of a leave, shall-be- considered]|.

Wi e [{rareasoncfor summary discharge. - Leaves: shall be granted ar:«<demied.qf

3
e g
{

Ir
i i .
! in writing. ihoan I
i ¥
| : f . ,
3 ARTICLE XV - DISCIPLINE AND DISCHARGE ' °r  Il% ~33. DIECHITCC
! i '
wee— -0 [leea =2 Tt is agreed that nothing herein. shall {in any way pro— - |
T 4 ke R
~ : i '
-F !' UL . A k] - i’ L] L4 1 L3
e : _iﬁ.jhibit"the City from diﬁchafglng-or otherwise disciplkining any* -~ | .-
* / T i ' : ! :
ol .- .-||-employse, regardless of his.seniority, for justi cause. .Grounds ;.|
i : ! o
g0 o wofliafQrisummary discharge ;shall imclude, but not bevkimited: Lo, o kol
{ ' it :
: drunkenness on the joﬁi dishonesty, careless use br abuse of
; . iy '
i . N L
i ~-aff @ity property, gross ifsubordination, gross neglidgence iin the
3 - ]
L] -
; performance of duties,?and incompetence.- T S A  Sa DR AN
i .
i .
! ' - 12 -




In the event that a discharged employee feels that he
R P ~hashbeeniunjustly dealf with, said employeg or the Association, .. |..
. with permissicn of thélémp;oyee,.shail have the right to file
RS % — fl-w—compTaint, which must be in writing, with the Director within
1T - é; : ~three:ws#3) workdays from the time .of discharge. said complaint. .. .
o . " Wwill be "treated as a gfievance, subject to the grievance and -~ -
C - .E-- vl —Arkbitration proceedings herein previded. If no-complaintzisp__”

A . Lo
it cany - ow||mufiTed.-within the time specified,.then said discharge. shall_.be:. -.
1 . : i

deemed to be absolute;_

ARTICLE XVI - INSURANCE

Y e }‘ g Oz rof =i skl FAL] employges of the Publié'Wbrks;ﬁépartmentﬂcDVéred S (e
L Eniloi || =-bythis ‘Agreement, and their families, shall be entitled to. fuall:]

5.8 . sl @mehading Rider "J" plan of the N:J. Blue ‘Crossjiraszweld asia siwe

nak . 2y soon lheMagioroMedical Plan to bhecome.effective as scon ascpracticableve a:

:i —l--after the execution daﬁe of.this Agreement dependiﬁg uwpon
e o éw - =l **arrangements ‘with the'city’S“insurénce carrier,”the prémiums-of
s i. -which shall be éaid fo% by the City. N ;@; e whae Tiiy oo
zmﬁl\figg’:ﬁfi3&?&5%1&&@%2. All bther.&nsurance benefits preseﬁ£&yuiﬁneffec¢eigte
i .. .
2 -ué of Mpowshalt e maintained th¥oughott the period: of the: Cohdracth=z oericy
1 S
! - ||:ZBARTICLE XVII - UNION PEIVILEGES ' A o
i % =~ ? ~ainme -Coples qf gene%al'orders, rules and,regglations;fandv'”' 1~
t%r sl communtrations éffecti%g‘wages,'hours, aﬁd othgéJterms:anﬂ“:r:;“*“
5o L. tead by cORGitEions of employmeﬁt.COVEEediby this Agreemént:shali:k@a et

'Y

furnished to the Uniongwithin two (2) working dﬁys of their

promulgation. i

- — |[-~doverage of Blue Cross 'and Blue shield hospitalization.plans;, =~ | °
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ARTICLE XVITT - RULES AND REGULATIONS

rpflas ans

e [IPsoptions to suSpepd,

-of this. Agreement.

-anjast -

- regulation,

“wregulaiion,

i

H
i

i

- grievance,

or discharge,

- 14 -

. forth in. Artlcle v of thlS contract. ...

i

‘_.»

Employeas shall promptly and efficiently execute. the

instructions. and -orders ©f the Director and supervisors..

order or instruction, but with the further-

"The City may establish and enforce binding rules and

~-regulations in connedtion with its operation.of.the Public. ..

Copies shall be furnished to the Union...

| *rules+and regulations made by the City from time- to time. -

~the eﬁplOyee or employees shall comply-with the-rule,.

order or instructions as a grievance.which. shall:

- herhandled in acbordance with the grievance proéedure;set

— i e oo

v“'or?athemgsuperv1sor, the City shall have the rlght etk dts:
or;ﬂ;spharge the ofﬁendlngtgmpiayea;or;;"
'-fempLdyees, subject only te-the right of the employee or _i.l -

. 1 3 . . .
{2 remzlayees to have the'ﬁuspﬁnsxnnyor dischargh.treaked: as-as -

~Works-Department and maintenance of discipline;.provided. such _.

[ ruies and regulations are not in conflict with the provisiens-

-ITf--

“[mrortorder of an officer-or other supervisor is unreasonable or -

It is understood that employees shall comply with all-- -

“l|-~an Employee or employees beliewve a rule, regulation, instruction

%24 . ¥In the event that an employee or: empioyges shaiid- refuser:

.t

PN

This'shallﬁnot operate as a stay of the suspension

. =provision -that such employee or employees may- reégard- the xule; o:-

1-:to comply with a rule cr regulaticon, cor shall- refuse tocexecute. | ..

. prempiiysand efflclenthy ABn.instruction of ordei odiannefficerc. .| -
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ARTICLE XIX =~ SICK ILEAVE

The present sitk leave plan pertaining to non-occupa-
- tional injurijes and Illness shall continue in.effect for ‘the. -

duration of this Agreement.

ARTICLE XX - MILITARY CLAUSE

R A aAny regﬁrér employee who is called into--active

» {{=wservices  or who -volunteers for-service, in the ‘Armed Forces of

i

|l —the vUnited statés, shall be given a leave of absence for, and .
“~||-~wilt-accumulate seniority-during such period of servive mot - - -

=" to-exceed four (4) years. -Upen the termination of such servicve

it
I .

‘- ~he:wil} be reemployed-&at the-rate of pay prevailing for work -. I

~|| ~to—which he is assigned at the time of his reemployment,”
s:prowided, however, he hasanot been dishonorablj-dischaxged,
[ >thers is work availablg; he.is physically, mentally and

i

zfz-emotionally able-to_pe?fOrm such work, and he niakes written :.

|l application for reinst%tement\within ninety (QQ) days after:- .. .-

discharge,
; 1

ez e w2, Any emplo&ee required to be- abseht?framuwomk‘”.:c o

9

!
|| straight-time rate and”the pay’recelved for such‘Natiunal Guard

[--sérvice:. Proof of rthlred"ser91ce and of’ paytre351veﬂ?may‘,n:

t
be requested by‘the Dl&ector - \ i_f_

" ARTICLE XXI - FUNERAL LEAVE ' - IR )

ki
Vi

A regular full?time employee who is excused. from work

lzll.-bécause of death in hi% immediate family, as défined;béiow,*‘

i
"
bi
b

- 15 -

fpIbecansarof Natzonal Gu%rd training or service éhair”racaive x|

== the-difference fn-pay Eor,WOrkﬁiime missed bet#%enghiﬁ'régulan:ff
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{| “ARTICLE XXIIT -'BAN ON STRIKES

shall be paid his regular rate of pay for the scheduled working
.‘hours -missed during . the first seventy-two (72) hours follaowing
the death. . Not more than eight (8) hours per day or twenty-four

{24) hours for any period will be paid under the provisions =~ -

section is intended to be used for the purpose of handling
necessary arrangements and attendance at the funeral of the

,éwdeceaséd mémber of the. immediate family. Immediate family is _.

3

{l- defined.to mean parents, children, spouse, brother or sister, . -

father-in-law and mother-in-law, as well as grandmother or
grandfather if menmbers of the employee's household. Special

cases will be referred to the Director. el

ARTICLE XXTI - MANPOWER

mmon -duty. shall be determined in the sole discretionm of:the-= =:0(- .

- ﬂ

Director. ,

X

o
it
+
: i .

- uninterrupted operation of-the-City's departments and agencies -~

S ¢ g

|~ isnmofpparamount; imporiancer te: the citizens of dve. commumisty -

i it :
- crandothat there shouldsbe no-interference. with such operstion:.. -
- #-- =z  Adequate proceﬁures having been provided for 'the .. .. ~-
; i .
eguitable settlement of grievances arising out pf this .-

H H

3

i ) :
mahgreement, parties heieto.agree that. there wills not berstrikes,.s

slowdowns, lockouts, or mass action which would- involve
X i
|- -suspension of or interference with normal work ‘performance.

fped w - It is recognized that the! need for: continued and.. -2.3 I

ol arofethis section. Time off with pay as provided in this. ... o= o] -~

Y cnnesr snelhe number-ofsmen assigned to a truck ox-othexr eguipment {ru
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sl =i fromp@anuary 1431970,5

| ~-present and discuss pf@pdsais on any subject wiricleis {or may -

The City shall have the right to discipline, up to
and including discharge, any employee in violation of this

Article.

ARTICIE XXIV — WAGES

“~ Regular full-time employees covered by this Agreement- -

~~shall"be entitled to an actross-the-board wage increase of -

| ... FowzwHund red ($400.00% Dollars per year, retroactive—-to =~. .=.:.

January 1, 1970. Those covered employees eligible within the

one (1) increment.

- ARTICLE XXV - EMBODIMENT OF AGREEMENT T o e

prenvoe . 20This docunentironstitutes the sole and womplete mgree— oo

n

[ -—ment-between the parties, and embodies all the. terms and. =
L N il v

“[|=~The parties acknowi;dgg‘that they have had the -opportumity to -

rconddtions govefning the smployment of employess invtheunik o=

ii

- ArrefinaDegernber, 1970, If-eiﬁhet:pamtywwishes to texntinakes amend s .
t§ . g

4lis-at-the time of éxpiration, he must notify. the &ther'party in @ ..

d - owriting not- less than:?ixty {60) days prior *o ssuch eXpgiration; .-

t

date. . il T - P

- 17 -

iorrotherwise modify the terms and conditions sét forth herein i .|

| s.terms of the City's preseni:salary schedule shall .recedive-s zz:2 o],

Ehrﬁngﬁ?and'including'thé*ﬁistﬁﬂaywoﬁTwﬂrvi :

i cbedz subject to ﬁollec%ﬁvembargaining. -Any-pﬁigrwﬂommiﬁmemt@. Bl
LTvornagreement be&ween'é%ecCity~amdlthe yniocn of%&nyﬁﬁndﬁviauaiﬂihj;r
~l|- employee c0vere§ by t%?s Agreaement is hereby'sgpersededr~ S
ERTICLE XXVI - &ERM OgéAGREEMENT - ‘Zi_‘;iL“:W
Mz = 4 2ST1, Th?s Agr;;ment;ShalIibe in fuIL;férterandnE£fect;n Ja!
. i ..



2. The Agreement shall remain in full force and effect

on a day-to-day basis during coilective negotiations between the parties

extending beyond the date of expiration set forth herein, unless and until

_either party serves the other with written notice of termination, by registere

mail, in which event, the{agreement shall terminate five (5) days ~ = ' =~

following receipt of such notice.

_ IN WITNESS WHEREGF, the parties have caused their names
to be signed on this 6,13( day of August, 1970.

ATTES

JOHN "J. DWYER,
City Clerk

/s/ QJW%-/
/4

THE CITY OF ELIZABETH =T

BY: _ggﬂ/'\—:zég?/7>?n4ua giﬁgiﬂmwax,fﬁ

THOMAS G. DUNHN, Mayor

LOCAL 455, ELIZABETH CITY YARD

WORKERS, SERVICE EMPLOYEES INTERNAIIONAL

UNION, AFL-CIO

BY;JE?/ ,{6124444k1 ,Aﬁ& éjgé*

Vi >%fz4ﬂga Eéggszm4Lﬂ B

/5 dﬁi%/awvac_ 5/232;1207"4L‘




