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AGREEMENT

ARTICLE I

DURATION OF AGREEMENT

This Agreement shall be effective from July 1, 1995, and
shall continue in full force and effect through June 30, 19927.

ARTICLE II
UNI GHT

A. The Borough hereby recognizes the Union as the sole and
exclusive representative for cocllective negotiations concerning
terms and conditions of employment for all full-time permanent
and provisional supervisory employees of the Borough of High-
lands, New Jersey, who serve in the job titles set forth below.
(All employees working in job titles which are not specifically
1isted below are excluded from the unit.) Recognized job titles
nclude:

Supervisor of Accounts/Welfare Director

Rental Rehabilitation Specialist/Property Maintenance
Officer/Zoning Officer

Neighborhood Preservation Coordinator/RCA Coordinator
Tax Assessor P/T

Supervisor of Recreation

Bullding Sub-Code Official P/T

Public Works Superintendent

Tax Collector

B. The phrasé “supervisory employees" is used for descrip-
tive purposes only in this agreement.

C. The Borough and the Union agree that all managerial
executives, including the Borough Business Administrator; all
confidential employees, including the Borough Clerk and Director
of Pinance; all police employees: all firefighters shall be
excluded from the Umit.

D. In the eVent the Borougk estdblishes a new job title
and/or position, it ghald notify the Union and provide the Union
with a copy of the applicable job description within thirxty (30)
days. Should the Union determine that the new pésition mnay
appropriately be included in the negotiations wunit, it shall
notify the Borough in writing within thirty (30) days of the date
of the Borough!'s potied to it, and seek an agreement to add that
position to the Recognition aArticle. In the event that the
parties cannot rgach: dgreement on the inclusion of a riew position
in the nagotiations - . the Union way initiate an appropriate
Petition before the. Public Employment Relations Commission.
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Enless otherwise indicated, the terms "Employee" or
"Employees shall refer to all persons represented by the Union
in the above-described negotiations unit. The use of a masculine
pronoun shall be understood to refer to both male and female
members of the negotiations unit. L

_‘ “'.. b g k'f p &

ARTICLE IXII

EMPLOYEE RIGHTS

A. The Borough hereby agrees that every eligible employee
shall have the right freely to organize, join and support the
Union and its affiliates for the purpose of engaging in collec-
tive negotiations and other concerted activities for mutual aid
and protection. The Borough agrees that it shall not directly or
indirectly discourage or deprive or coerce any employee in the
enjoyments of any right conferred by N.J.S8.A. 34:13A-5.1 et, seq.
or other laws of New Jersey or the Constitution of New Jersey and
the United states; that it shall not discriminate against any
employee by reason of membership, participation, colliective
negotiations, grievance, complaint -or proceeding under this
Agreement, or otherwise with respect to any terms or conditions
of employment duea to Union activities. The Borough does, howev-
er, retain the right to restrict Union activities to the am-
ployee's non-work time, it being the intention of this agreement
that Union employees not be paid for time spent on Union activi-
ties. 1If, however, a grievance hearing (other than a mediation
hearing) is scheduled by the Borough Administrator during the
employee's work time, the employee shall be compensated for the
time spent at such a meeting or hearing. 555 A DT R R 4

B. It is further agreed that the Union shall not discrimi-
nate against any employee because of race, creed, color, sex,

national origin or political affiliation. P p—
ARTICLE IV
R all ot S

A. :*The Borough hereby retains and raserveﬁ&mto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the
State of New Jersey and of the United States, including, but
without limitz;ng. the generality of the foregoing, the followigg
rights: Fiw

1. To the executive management and au:l:i:n:l.nis{:m:'a‘c:i\"%r
control of the Borough and its properties and facilities and the
activities of its employees; -
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sions of law, to determine their qualifications and conditions
for continued employmént or assignment and to promote and trans-
fer employees;

2. To hire all employees and, subject to the provi- E

3. To suspend, demote, discharge or take other disci-

plinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, author‘i“"n
ty, duties .and responsiibilities of the Borough, the adoption of .
policies, rules, reguls tions and practices in furtherance thei;e— &£
of, and the use of jwant and discretion in connection there-
with shall be limited only gh specific and éxpress terms of this
Agreement: and thén only to the extent such specific and express
terms hereof are in conformance with the Constitution and Laws of
New Jaersey and of +he United States and Ordinances of the Borough
of Highlands. Such powers of the Borough shall be limiteéd by the
Statutes of New Jersey governing Public mzleyae Relations (PERC)
and any amendments théreto enacted during the term of this Agree-~
ment.

St

Nothing vontained herein shall be construed to deny or -
%rict the Borough of :Lt'.a power, rig‘m:s, autharities, duties
and responsibiiitias ui T Title «w, H.2.8.4, and Title 11,
N.J.8.A. or any othei nationa] . aitate r APCA
ordinances, RN o

D. RANDOM DRUG TESTING.

l. The Borough and thbe Union agree
that thé Borough and the Union members de-
serve a safe and drug-free work environment.
These neéeds are partiﬂularly igportant con-
sidering tl'te yehicles and equipnent being
used by the Horough employees and the han-
dling of cash In order to ensure the same,
the Botough shall be entitled to perform
random drug testing, provided the same is not .
done more frequently than three times in one-
calendar year.

2. Random selection will be done by
"bucket draw", at which drawing a steward
will be prasant for the .insertion of the .
names and the drawing eof ‘the names, thoughs,
the physical @rawing will be done by a menber
of the Borough administrative staff. Actual
testang'will be scheduled and done on boroughr;
time and at the Borough's expense. All"
persons whose names are selected in the
bucket draw shall report for testing at tha

Wime scheduled by the Borough.
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3. At the time samples are given by
the employee, an additional sample shall be
provided to the union.

4. If the test results in a positive
or false positive result, there will be a
retesting. Positive or false positive re-
sults refer to the test result indicating the
presence of a controlled dangerous substance
as defined by N.J.S.A. 2C:35-2 or its imme-
diate precursor in Sé¢hedules I thxrough V.

5. If the retest results disclose a
positive finding, a program of rehabilitation
will be discussed with the employee.

ARTICLE V

AUTHORIZED SALARY DEDUCTIONS

A. The Borough, in compliance with N.J.8.A. 52:14-25.9a,
agrees to the following conditions:

1. Upon receipt of a duly signed authorization from
each individual employee, the Borough shall deduct monthly mem-
bership dues and initiation fees. Remittance of deductions shall
be as diraected by the authorization.

2. The anount of mnonthly dues and initiation fees
will be certified in writing by the Union and the amount shall be
uniform for all hembers.

3. No deduction will be made for any month in which
there is insufficient pay available to cover the same after all
other deductions required by law have been made. Deductions for
a prior month's dues will pot be made in respect to such dues,
except where the Borough, through etrer or oversight, failed to
make deduction in any monthly period. :

4. Dues deducted from employee's pay will be trans-
mitted by check monthly as directed after the deductions have
been made, together with a list of names showing employees for
whom deductions have been made.

5. A new dues deduction authorization card will
automatically cancel any prior deductions authorization on file
with the Borough.

6. The Union shall indemnify, &afand and save the
Borough harmless against any and all telaing, depande, suits . or
other: forms of liability that shall arise out of or by reason of

Page 4



action taken by the Borough in reliance upon the salary deduction
authorization cardd submitted by the Union to the Borough.

7. Pursuant to State Law governing “Agency Shop", the
Borough will forward in the manner set forth herein, to the
Union, eighty-fiwae peréent (85%) of the prevailing monthly dues
for each emiployee who has not submitted a duly signed authoriza-
tion. such payment will represent a legal deduction from each
atfected employea's wages.

8. The Borough agrees to inform all newly hired
employees who are eliggble to join the Union, that they may join
the Union gixty (60) ys theresafter.

ARTICLE VI

UNION REPRESENTATION

A. Designated representatives of the 7Union way enter
Borough facilities or premiaes at reasonable hours for the pur-
pose of obserying workifg conditions .or assisting in the adjust-
ment of grievances. When the Union decides to have its represen-
tatives enter Borough Facilities or premises, it will reguest

such permission grom the Chief Adninistrétive Officer, and such
permission will mnot Dbe unreasonably witlhheld, provided there.

shall ke no interferemce with the normal operations of the busi-

ness cof the Borough mmant or the normal duties of 'its em-

ployees.

* Bb. The Borxough agrees to provide reasonable bulletin board
space for the posting of notices or information by the Union or
its members, whit¢h postings shall reguire prior approval of the
Bgrough Administramr, which approval shall not be unreasonably
withheld.

i The Union may, subject to the advance approval of the
Chief Administrative Officer, use the Borough facilities for
union activities such as meetings, provided that such activities
are schetuled ougside of the regular working hours and do not
interfere with the conduct
Union use of Bordugh fm::.lities shall not beée unreasonably with-
held.

D The Borough agrees that up to one (1) member of the
Union shall be granted one (1) day per year of leave without loss
of pay to attend Union conventions and meetings. The Union shall
give reasonable advance notice to the Chief Administrative offic-
er of the date on which such leave will be taken and the identity
of the individuals who will take it.

E. Local Union representatives who participate, on behalf
of the Union, in Negotiations and/or the processing of grievances
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at times mutually agreed upon the by the Borough and the Union
shall be granted time off without loss of pay for such purposes.
Short disicussions (meaning five or ten ninutes) shall be reqular-
ly permitted for any Union .member or representative to discuss
problems with the Borough Administrator without having any dock-
age of pay. Similar short discussions betveen a steward and an
employee shall be permitted to resolve minor problems or
grievances without the dockage of pay, so long as such peimission
is not abusged. ‘ _

ARTICLE VII
SBALARIES AND LONGEVITY

A. The scheduling of payday shall continue in accordance
with established administrative practice. Employees who wish to
receive paychecks which normally would be distributed during the
course of a vacation prior to leaving on vacation shall request
such early payment, in writing, from the Borough, at least thirt;
(30) days prior to the schaduled start of the wvacation Qer;i,og!!_ﬁ

‘B. Emploiées who anticipate absence from work on pay day

may receive thelr paychecks on the day prior to pay day provided

they submit request for such early payment in writing. m
la2k

C.. Each menber of the union shall receive a four and one-

half (4 1/2%) percent incorease per year (July 1 through June 30)
on that employee's base salary for the preceding twelve (12)
months. This increase will take effect retroactively to. July 1,
1995, and govern the perxiod of time ending June 30, 1996. Effec-
tive July 1, 1996, and for the twelve (12) months immediately
following (ending June 30, 1997), each member shall receive an
additional four and one-half (4 1/2%) percent increase on that
employee's base salary for the twelve (12) months ending June 30,
1996.

D. In addition to the salary or wages agreed upon earlier
in this section, full-time members shall also receive a longevity
supplement in accordance with the fcllﬁwing-schedule:,ignﬁﬁ.v .

e

[, '.;.' LR f ‘z_m . _"’_-‘LMEH
5 e Hl. After five (5) years of service,
'fgve (5%) percent of base salary;

2, In no event shall any employee
receive more than a two thousand five hundred
($2,500,00) dollar supplement for longevity.

3. Longevity pay will be spread over
the pay periods of the employee durix;gg the_
twelve (12) month contract year. §
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4. No person who was not a member of
the union as of July 1, 1995, shall be ent:l—
tled to receive any longevity benefit.

5. This (1ongevity_) benefit shall be
an exception to Article XXIIB, and shall not
survive the termination date of this con-
tract.

ARTICLE VIII

OURS8 OF WORK

A. The regular work day shall be an eight (8} hour day
with one hour off for lunch.

B. Except as specified below, the regular work week shall
consist of five (5) regular work days totaling forty (40) hours,
inclusive of lunch, twenty (20) work hours for part timers. The
scheduling of lunch shall be in accordance with the practice of
the various departments as it existed before the imtiation of
negotiations.

C. Although the standard work week shall run from Monday
through Friday and the standard work day shall commence at 8:30
a.m. and run until 4:30 p.m., except for part timers, management
resexrves the right, upon prior notice to affected employees, to

establish alternative work schedules as circumstances require and
as -it may deem appropriate.

D. Management may xequire employees to be in attendance
for work on any day or days, or at any hour, whenever it is
determined that a public exigenicy or emergency requires.

ARTICLE IX
VERTIME

A. The Borough has the right to schedule overtime work as
required in a manner most advantageous to the municipality and
consistent with the requirements of the Borough, the public
interest and applicable law.

B. Overtime opportunities will be distrlibuted as equitably
and practically ameng employees in the same department and shift,
provided that the employee is gualified to perform the work
available during the overtime hours.
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ARTICLE X

A. The Borough agrees to guarantee to all of the employees
the following holidays with full pay for eight (8) hours at the
employee's regular straight time rate of pay, though no work is
performed on these days.

New Year's Day __. Election Day
President's Dayg Veteran's Day

Good Fridaym Thanksgiving Day
Memorial Daj Day after Thanksgiviny
Independence Day Christmas.

Labor Day ;

B. An employee called in to work on a holiday shall be
paid for such at one and one half (1 1/2) times the employee s
regular rate plus the holiday pay.

C. If a holiday falls on a ~Saturday or Sunday, it may be -
célebrated and compensated a ingly on the day preceding or
the day. following: such. holiday at the discretion of the Chief
Administrative ofticer, Fmployees who are compelled to work on
shifts or on indiyidual assigmnﬁ shall observe the actual date-
of the holiday under this Section. :

D. If a Baliday falls within the vacation pericd of an
ei:ployea ;. the emgloxee shall recej:ve an additional day of vaca-
tion. ~

ARTICLE XI
VACATIONS

A. Full-time employees shall be granted vacation leave
without loss of pay if earned each calendar year in accordance
with the following schedule:

1. Subject to the conditions .in Sec-
tion B below, twelve (12) working days up to
ten yvears of continuous service.

2. After ten vyears of continuous
service and wp to twenty years of continuous
service, fifteen (15) working days.

3. After twenty years of continuous
service, twenty (20) working days.

B. Permanent part-time employees are eligible for Vacat:i.o’n;a-‘-'
leave on a ,pro-rated basis. Temporary or seasonal egployees:
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shall not be eligible for vacation leave. New probationary and
provisional employees shall be entitled to one working day of
vacation leave. for each month of service completed, which cannot
be taken until after si¥ (6). months of employment.

C. Requests for vacation leave nmust be submitted in writ-
ing at least two (2)‘'weeks prior to vacation. All vacation leave
shall be scheduled in such manher as to ensure adequate
operations within ‘depar ts. Scheduling conflicts shall be
resolved on a seniority basis withiji departments.

D. Any existing bank of vacation time, as of the execution
of this agreement, must be totally used by the employee within
three (3) years (i.e., 36 months) of the date of this contract.
Failure to use siich bapk of unused vacation time shall be deemed
a waiver, and the employes shall lose the ability to thereafter
use any of the vacation time banked prior to the execution of
this agreement. The only exception to this provision shall be
the ten-day carry over provisions following the end of the threa-
year time period.

E. Each employee shall be allowed to carry over no more
than ten (10) unused vacation days into the next contract year.
Any unused vacation 'days over ten’ (10) for the prior contract

year shall be laost, and shall not be thereafter ‘taken by the‘

employee,

F. VWhen requested, vacation pay may be granted on the last
working day before the employee's first vacation day.

G. At the time of separation from employment with the

Bc:;rough an employee shall be entitled to pay for any full day's
vacation and compensatory time which accorued but not taken.

H. In the event of the death of an employee, payment for
accrued but unused vacation and compensatory time shall be made
to the employee's estate.

ARTICLE XII

A. Within the first calendar year of .service, an employee
shall receive one (1) working day of sick leave with pay for each

month of serviceé fryom the date of initial employment up to and

including the first anniversary day of employment.

B. After the first year of employment, each employee shall

receive fifteen (15) days of sick leave with pay for each year of,
employment thereafter. Sryeme I

=]
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C. 8ick leave not taken shall accumulate to the employee's
credit from year to year; and such employee shall be entitled to
such accumulated sick leave with pay as neaded.

D. When an employee retires he shall be entitled to pay-
ment for his accumulated but unused sick leave at the rate of his
daily rate of pay, The retiring employee shall, if possible,
advisé the ¢hief Adnministrative Officer of the Borough of the
employee's intention to retire by July 1st of the year preceding
retirement so that budgetary provisions can be made. In the
event that timely notice is not provided, the Borough shall
reserve the riglit ¥o delay payment until the year following the
year in whieh retirement occurs.

E. In the event of an employee'’s death, payme ;
accumulated sick leave shall be made in aﬂcordanca ‘with the
provisions set forth above to the employee's beneficiary as
indicated on the employee's Public Employment Retirament System
Retirement Form.

P. Except as otherwise provided herein, the State of New
Jersey's Civil Service statutes and regulations shall govern sick
leave.

G. The Borough, at its sgle option, may require a doctor's
note in any of the following instances:

(1) When an employee is sick for five (5) consecutive
work days of more.

(2) When an employee has used all fifteen (15) sick
days before the end of the contract year.

(3) When there is a documented pattern of abuse.
ARTICLE XIII

OTHER LEAVES OF ABSENCE

A Bereavement Leave

1. Employees shall be eligible to receive up to a
waximum of five (5) days leave with pay in the event of a death
of a member of the employee's immediate family. The five (5)
days are limited to the five (5) work days immediately following
the death of the family meémber, or five (5) work days ending two
(2) days after the funeral, at the employee's option.

2. For purposés of this Section, "immediate family"
is: mother, father, mother-in-law, father-in-law, husband, wife,
son, daughter, brother, sister, grandparents, stepmother, stepfa-
ther or stepchila.
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3. The employee shall receive time off with pay on
the day of the funeral for a bhrother-in-law, sister-in-law, aunt
or uncle (meaning theé employee's parent's sibling).

B. Jury Duty

Jury duty leave shall be granted to any employee sum-
moned to jury Quty or as a witness on behalf ¢f the Borough.
Eligible employeés shall receive full pay at the regqular rate
less any court compefsation received during such period while
absent from the Borough's employ. Prior notice must be given to
the Chief Administrabive Officer of the Borough and evidence of
jury summons and proof of court appearance must be provided
before any payment shall be made.

c: Workers' Compensation Inijury

Employees sustaining a workers compensation compensable
injury ‘shall receive full salary during their absence for a
maximum of sixteen (16) wesks. Provided, however, that any
employee engaging in any gainful employment during that period
shall forfeit all salary for the entire periocd of absence. Work-
ers compensation benefits received for & period of absence shall
be assigned to the amploy’e.r.

ARTICLE XIV

PERSONAL DAYS

A. Effective with the ratification and execution of this
Agreement, employees shall be entitled to up to three (3) days of
personal leave without Iogs of pay per year, such leave to be
used to conduct necessary personal business which cannot be
scheduled outside of regular working hours. Applications for
personal leave shall be made to the apprepriate Department Head
(and in the case of Department Heads or Directors, to the chief
Administrative Gﬁfi@;er) &ufficiently in advance to permit review
and approval. Except for emergerncy situations, applications for
personal leave &hall be mada at least twenty-four (24) hours
prior to the inténdéd date for the leave.

ARTICLE XV
UNIFO ALLOWANCE

Effective with the ratification and execution of this Agree-
ment, the Department of Public Works Superintendent shall receive
a clothlng maintenance allowance of $200.00 per annum., Payment
of the ¢lothing majinptenance allowance will be made at approx-
imately the same time am the first payrell of December in each
yea.r". T L

L. .
1Lt L S

Page 11



ARTICLE XVI

INSURANCE AND .MISCELLANEOUS BENEFITS

A. The Borough shall continue to provide hospitalization
and major medical insurance to all regular full-time employees.
Coverage shall be based upon policy provisions (dependent upon
marital and dependent status in various policies). "Family" is
defined as the employee; spouse of the employee; and/or child of
employee up to age twenty-three (23) who is residing in the
employee's household, providing the child is neither married nor
in the military service. The age may be extended to twenty-five
(25) years if the child is a full-time college student.

B. The Borough shall continue to provide dental insurance
for all regular full-time employees and their families. Families
shall be defined as in A above.

C. The Borough reserves the right to substitute new medi-
cal or dental insurance plans for those currently in existence,
wwided that such new plans provide substantially similar cover-
agd Any such new policy may provide for a decrease in the ages
for dependent coverage, providing such decrease is minor.

D. Effective with the ratification and execution of this
Agreement, employees who are required to use their personal
automobile in connection with the Borough's business shall be
compensated at what is set by the I.R.S.

B All employees shall have the option of either retaining
the current borough insurance plan or one through the same carri-
er which contains "managed care" provisions.

ARTICLE XVII

PROBATIONARY EMPLOYEES

A. All newly hired employees, except temporary employees,
shall remain in a probationary status until completion of ninety
(90) calendar days of employment from the date of hire. The
Borough has the right to extend the probationary period for an
additional ninety (90) days, providing the Borough gives notice
to the employee of its decision to extend the probation period
and the reason for the Borough's hesitation in making the employ-
ment permanent. To be effective, such notice must be given to
the employee before the initial ninety days expire. Upon comple-
tion of the probaticnary period, all employees shall enjoy sen-
iority status from the date of hire, shall receive all wages and
benefits in accordance with the provisions of this Agreement, and
shall be subject to all other terms and conditions set forth
herein.

Page 12



B. Discharge or other disciplinary action against proba-
tionary employees shall ba governed by the provisions of the
Civil Service statutes,

ARTICLE XVIII
DISCIPLINE

A. No employee, other than a probationary employee, shall
be disciplined without Jjust cause. For the purpose of this
Article, discipline is defined to include actions such as repri-
mand, suspension and discharge.

B. Notwithstanding any other provision of this Agreement,
it is agreed and understood by the Borough and the Union that the
employment of employees who are members of the Unclassified civil
Service, and whose employment is approved for a fixed term or who
serve at the pleasure of the Mayor and Council, shall be exeluded
from the use of the contractual grievance procedure on discipli-
nary matters involving them. 1In addition, any management deci-
sion not to extend the  term of employment of a member of the
unclassified Civil Service such as a Department Head shall not be
subject to the contractual grievance procedure.

ARTICLE XIX

GRIEVANCE PROCEDURE
A. General

It is recognized that a complaint may arise between the
Borough and the Union, or between the Borough and any one or more
employees concerning the meaning or application of, or compliance
with, any section of this Agreement. The Borough and the Union
earnestly desire that such complaints or griesvances shall not be
interruptive and morale of the employees shall not be impaired.
Accordingly, a procedure for grievance of any such complaints
which arise will be Xkept as informal as may be appropriate, as
outlined hereinafter. Nothing contained herein shall be con-
strued as limiting the right of any employee having a grievance
to discuss the matter informally with any appropriate membeéer of
the deparxrtmental supervisory staff and having the grievance
adjusted without the intervention of the Union.

B. Procedure to Be Followed

The Union and the Borough agree that the settlement proce-
dure shall be the sole and exclusive method available for adjust-
ing employee complaints, except such additional methods as are
approved in Civil Service regulations. If any dispute arises
under this Agreement, it shall be settled in the manner provided
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for in this Article. Pending such a settlement, all enployees
shall carry out their assignments as directed by the Borough and
their supervisory officers. If an employee refuses to follow the
settlement procedure herxein,. such other action shall constitute a
violation of thig Agreement and shall make the employee and all
employees participating in such violation subject to inmediate
discharge or other disecipline, at the direction of the Borough,
subject to the provisions of the Civil Service regulations. A
grievance shall be settled in the following manner:

_ The aggrieved shall institute action within five
(5) work days after the event giving rise to the grievance has
occurred and an earnest effort shall be made to settle the qif-
ference between the aggrieved employee and his immediate super-
visor for the purpose ‘of resolving the matter informally., Fai-
lure of the Union or the employee to act within the said five (5)
work days shall be deemed to constitute an abandonment of the
grievance.

Step Two If the response 1ls not settled at the first step,
the grievant may make written request for a second step meeting
within five (5) work days after the response at the first step.
The Adwministrator shall schedule a meeting to be held within ten
(10) regular work .days after receipt of the request, or for such
other time as is mutually agreeable. Said second step meeting
shall be between the grievant, the Administrator and the Union
Representative, if requested Ly .the grievant. The Administra-
tor's response to the second step shall be delivered to the Union
within ten (10) regular work days after the meeting.

8tep Three If the grievance ia not settled at the second
step, ‘the grievant may make a written request for a third step
meeting within five (5) work days after the response at the
second step. The Administrator shall then schedule a meeting to
be held within ten (18) regular work days after receipt of the
request, or for such other time as is mutually agreeable. Said
third step meeting shall involve the grievant, the Administrator
and the Union's business representative. The Administrator's
response to the third step shall be delivered to the Union within
ten (10) regqular work days after the meeting.

Step Four In the event the grievance is not resolved to the
satisfaction of the Union or the Beorough, it may be taken to
binding arbitration in the following manner:

within ten (10) work days after the completion of Step
Three, the Union or the Borough may request the New Jersey Public
Employment Relations Commission to appoint a mediator, who shaill
have full power to resolve the dispute between the parties, and
his decision shall be final and binding on all parties. The
mediator shall have no right to vary or modify the terms of this
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Agreement and shall render his decision within thirty (30) days
of the close of hearing.

Failure of the grievant to proceed to any subsequent step
shall be deemed an abandonment of the griavance.

The parties shall share aqually in paying the mediator's
fees and expenses. Each party shall be solely responsible for
any other costs it may incur in connection with the Mediation,
including fees for witnesses.

ARTICLE XX

NO STRIKE PLEDGE

A. It is understood that there shall be no strikes, sit-
downs, slowdown, work stoppage or limitations upon activity of
production during the life of this Agreement, nor shall any
employee representative or official of the Union authorize,
assist, take part in or encourage any such strike, sitdown,
slowdown, concerted failure to report for duty, work stoppage, or
limitation upon production against the Borough. The Union shall
not be held liable. for unauthorized acts of its members provided
the Union orders all who participate in such activity to cease
and desist from same immediately-and to return to work and takes
such other action as may be necessary under the circumstances to
bring about compliance with.its crders.

B. The Borough reserves the right to discipline or dis-
charge any employee or employees who violate the provisions of
this Article.

C. Nothing contained in this Agreememt shall be construed
to limit or restrict the Borough in its right to seek and obtain
such judicial relief ags it may be entitled to have in law or
equity for injunction or damages, oxr both, in the event of such
breach by the Union or its nembers.

ARTICLE XXI
SEVERABILITY OF THE AGREEMENT

A, In the event that any part of this Agreement is found
to be illegal by any court of law or by a PFederal or State Admin~
istrative Agency, then it is distinctly understood that the
remainder and balance of this Agreement shall remain in full
force and effect for the term of the Agreement and that such
finding shall not affect the remainder of this Agreement. For
this purpose, the provisions of this Agreement shall be severable
and the illegality of one shall not make the remainder of the
Agreement null and veoid. If, however, one or more provisions of
this agreement is invalidated, and the remaining provisions
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create an inequity as the result of the invalidation of other
provisions, each party reserves the right to compel the other to
negotiate the clauses in the agreement which are directly affect-
ed by the invalidated provision(s).

B. Similarly, a Legislative Act or Governmental Regulation
or Order affecting any particular provision of this Agreement
shall superseds only the specific portion of the Agreement af-
fected thereby.

C. Nothing herein shall be construed to deny any employee
his rights under Title 11, N,J.8.A. (Civil Sexrvice).

ARTICLE XXII

TERM AND RENEWAL

A. This Agreement shall be in full force and effect as of
July 1, 1995, and shall remain in effect to and inecluding June
30, 1997.

B. This Ag»reement shall continue in full forca and effect
from year to year thqraaftar, uriless and until a new contract is
negotiated betwean the parties, or new terms are ordered as a
result of the mediation process. .

c. The said notifications shall be sent to the Borough and
Union or their successors who are signatories to this Agreement.
If as notification is sent as aforesaid, and if the terms of any
new Agreement are not reached until after the expiration date of
this Agreement, those terms finally agreed to shall be retroac-
tive to the expiration date of this Agreement.

IN WITNESS WHEREGPF, the parties have hereunto set their hand
and seals at the Boxough of Highlands, Homouth County, New
Jersey, on this __ A5*% day of _. oo tne iy ; 19987

BOROUGH OF HIGHLANDS UNITED FOOD & a.thCIAL WORKERS
UNION, LOCAL 56, AFL~CIO

i G lhnnsey B L o L
M@m%
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