
UNITED FOOD br ~C~~ WO- ITMION 



UmE 
1 

matfan  of Agreement 

Union, Rights 

EmpL~yee Rights IIX 

IV 

v 
VI 

-1 

~uthorieed Sglary Deductions 

Salaries and Iangevity 

VIII 

3X 

X 

XI: 

la1 

Xf XI 

XIV 

XV 

XVI 

siek mave . 

other Leaves uf Absence 

Na Str ike  Pledge 

X X I  

X X T I  

Sever~bility of the Agreement 



This Rgrem~nt  shall be affdt ive from July 1, 1995, and 
shall contime in fa11 force and effect through June 30, 1997. 

A. The Boruugh hereby recognizes the Union as the sole and 
exclusive reprasentative for collective nlegotiations concerning 
terms and com&itians of emplayment for 811 full-time permanent 
and provb&onal supemisoy employees of the Borough of High- 
lands, New Jemey, who serve in the job tit les set forth below. 
(All employees working in job titles which are not sp&eifically 
listed below w e  exsluded from the unit.) Rsaagnimed job titles 
i nclucls : 

Supervisor of Accounts/Welfare Director 
Rental Rehabilitation Specialist/~roperty Maintenance 
Of ficerIZoning Officer 
Neighborhod Preservation Coordinator/RCA Coordinator 
Tax Assessor P/T 
Supervisor of Recreation 
Buildf  ng Sub-Code Off ic ia l  P/T 
Public Works Superintendent 
Tax C~llector 

8, me ~ s ~ s ~ ~ i a o r y  emplopesn is used for descrip- ~ 
t ive  purposes <mZy in &Ss agresrmenk, 

C. e Borough an4 the Union agree that all managerial I 

executives, inclarclEimg the Bamugh B W S ~ A ~ S B  hbinistratarr a l l  
confidential emgIUpes, inawing the Borough C l e P k  and D d r e c t o r  
of ~inanee; a11 p ~ X d c r  employees: all firefkghters s h a l l  be 
excluded Zrom tb 

D. In eh# eW&$t $k&a s$rough e.stabl$shes a new job t i t l e  
Ghr ITnfon 

%?itbin -1- (3b$ 
new p k a o n  m y  
s nit, &t &a21 
1 ~ R ~ E X  0.e a&@ 

of the B&r amement to d d  that 
position to Reaa&ti9n Ark5fla. fn # event #a& Th& 
';FEZ nzi'&;-2;Ir;tT*y*t $k~~;l.,"I't"~WI&f &n"z;jpys;g 
Petition befare the Publie Bnq1oyimen-k Relaefono CnmdssSz~n. I 



E , . . ~ . l ~ l e c l s  otherwise indicated, the toms llEmployeeEl or 
"Employeek shall refer t o  all persons represented by the union 
in the above-&ascribed negotiations unit.  me use of a masculine 
gronoun shall he un4wstoodl to refer ta both male and female 
kmbers of the negotiations unit, 

' 4  - b?.m,!";" ' 
4 .a . hl - 

ARTICLE XXI-'' 

A. ,Fhe Borough hereby agrees that every el ig ible  employee 
s h a l l  have the right freely to organize, join and support t h e  
Union and its affiliates for the gurgose of engaging in collec- 
t ive  negotiations and other concerted actfvi$ies for mutual aid 
and protection. The Borough agrees tha t  it s h a l l  not directly or 
indirectzy discourage or deprive ox coerce any employee in the 
enjoyments of any right conferred by N,liL,SohL 34:13A-5.1 
or other laws of Mew Jersey or the Constitution of New Jersey and 
the United States; that it sball not discriminate against any 
employee by reason of membership, participation, collective 
negotiations,. grievance, complaint .or proceeding under this 
Agreewent, or otherwfsa w i t h  respect to any terns or conditions 
of employment due t o  Union activities. The Borough does, howev- 
er, retain the right to restrict Unfon activities to the ern- 
ployeers non-work the ,  it being .the intention of this agreement 
that Unfon employees mt be paid far time spent on Union activi- 
ties, ~ f ,  however, a grievance hearing (other than a mediation 
hearing) is scheduled by the Borough Administrator ddring the 
emgloyeets work t i m e ,  tho mployer sha l l  be compnsated for the 
time spent at such a meetincr or hea 

B, It i s  further agreed that 
nate against any employee because of race, creed, color, sex, 
national origin or pol2tfeal affiliation, 

ARTICLE IV 

, . -. 'sf,'; -<a - : - 7 . ., . 
.L A 9- %5?:* - ;$a * . 

A. .-:he Borough hereby retaints and reserv&hto itsel 
without l imi ta t ion ,  all powers, rights, authority, duties 
responaibibitieq confezxed upon and vestad in it p i o r  to the 
signing of this Agreemm.t by the Mws and Constitution of 
State of New Jersey m d  of the United States, in~l~ding, b 
w i t h o u t  l i m i t i n  the generality of t h e  foregoing, the followi 
rights: - . A ,  .a- - 

1. To executive ranagorent and admin i s t ra t id ' ,  
control of the Bar-& aztd its . properkhag - and fnailitiss and the 
activf t i e s  of its enplayeer; w 



. 2. To hire a11 employees and, subject to the prwi-  
sions of law, t~ deternine tMir qualifioations and aondl~iorts 
fox continued emplomnt or asoigmmk and to p e a  em3 trans- \ 

3 ,  To epspend, ikmot:e, disearge or take other dioci- 
plinaxy action for goad and just muse m a d i n g  to law.  h 

. . r l  . 
. -  ,:. &YJ$ 

B. The exer~ i se ,  ai the foregoing powets, rights, authoifs;i 
ty, duties an kt$- orl: the 3o~c%1gh~ the a&&tfun of, I, 
policies, rules, and pzackium in iarkhexame tncqa-').X . .,! 
of, and the use n& a,856x&&on in connection there- 
with  shall be spe&fic arrd s w e s s  tWms of this 
Agreeat-t and e eahht much spqcif i0  md -regs 
terms hereof are in- wfemmee with a e  Cbmt&?utfon and LaWs of 
NPw JeE~t3y aW 0Ji -*@ @l&%Wl Stat- a d i m ~ 1 1 ~ ~  OP the Ihraugh 
of Highlag@. SU& pow- of the Sorap& shall be 1-ted by the 
statutes of Hem 3ezsey .mgmi.fF6 -1.3,~ 10yw Relatians (me) 7 and any aqnebdm&21ta -4% enacted during he term af .this Agree- 

&L 

, - - c  nothing rn-iaed herain-aha&& be cmstrued to deny or - 
.&Srict the ~ Q W .  o f  its v e x ,  rights, a~moritias, duties 
and r e s ~ f b i ~ l ; t ~ ~ ~  ufidet $ 1  49, gl.3bS.B. an4 T i t l e  11, 
N.J.S.L ar ang mationa' - +W#, r*T 
urclinaneee. 4.., .+ - 1 

1. Fhe Bur- an& tbe Union agree 
that B o m h  and the r J A h  m w r s  de- 
serve & saf4 a d  drug-iPm emi-roment. 
T h e s e  M& p t t E ~ l a r l y  t con- 
s s d d n g  .tkk1 wehiales an4 being 

bg the J&faugIq emp10yae~ and ,#e han- 
dling a3 c+sh. In omle  to 8eniwre tbs same1 
the Bo&ough shall he e n t i t l e  to perf- 
random drug testing, provided the came is hot . 
Bane mar8 E m e f i f y  than three t b s  in one ' 

wlll be p r e s h t  for the in-*ion of tha 
names wd the drawing ~f the names, thou*, , 

the physical &rawfng w i l l  be done by n meaber 
of EEre Bprgu& ar&knS~t~cative staff, b&uaL.  8 

testhg w i z l  be scheduled and done on borough., . 
time and at h e  borough's expense. A l l .  
persons whose names are selected in the: 
bucket d r a w  &a12 zeport for testing at ma' + 

e i m e  scheduled by the Borough. J 

L1' ;. . e Page 3 - 13~L 



3, A t  the time samples are given by 
the employee, an additional sample shall  be 
provided to tho union. 

4,  If the test results in a positive 
or fa l s e  pusitkve result, there w i l l  be a 
retesting. Positive or false  pusithe re- 
sults refer to the tes t  r e s u l t  indicating the 
presence of a controllerdl 4angarous substance 
as def fnd  by H.J.S.A. 2Ct35-2 or its imme- 
diate precursor in Schedules 1 through V. 

5 If the reeest results discloss a 
gesitiva finding, a program of rehabilitation 
w i l l  be discwsed w i t h  the employee. 

A. The Borough; in eumpliatnce with N.3.S.A. 52:14-25*9a, 
agrees to the following conditions: 

1. Upon re~eipt of a duly signed authorization from 
each individual empXwee, the Borough shall deduct monthly m a -  
bership dues aria 313itiation fees, . R e m i t t a n c e  of deductions shall  
be as directed by the authorization. 

2 .  ammt of monthly u s  and initiation fees 
will be certJfied in writing by the Union an& the amount shall be 
unif o m  far  a l l  -ern, 

. No deduction w i l l  be made for any month in which 
t h e e  is &mafficient pay ava3lahla to .aovor the stme 'after a l l  
o t b r  dductions required by law have been made. Dedudons for 
a grbx ,monthgs flues will not ba naUe in respect to such dues, 
e x c e p t  whre the Borough, througb etrw or oversight, f a i l e d  to 
make ~dwZuetiwa dn - ~ t n - - . ~ ~ ~ & l y  .- ~ f a  . . 

6. -anipn shall i n d m ~ ~ y ,  &fend tm+e tha 
Borough harmles~ a ~ b l s t  any and arl.l..r&Lafmg,- d-s, m a s ,  
othar fa- c)'$ l&a%3&t;y ~~ @&a11 -&~&SDPS a t  of 0k By .reas& ~2 



action taken by the Borough in reliance upon the salary deduction 
authorization submitted by the Union tq the Borough. 

7 .  PursnanL to State &aw g o v e m i ~  "Agenay Shopw, t h e  
Borough will fcwmd in the manner set  forth herein, to the 
Union, eighky-fiwa F m t  (85%) a2 the p e v a i l l n g  mon%hlg dues 
fox eaah w b  hag not ~ u l d t t s c ~  a duly signed authoriza- 
tion, Such & a m  w i l l  repreraent a 1-1 tidudticm f r o m  each 
affected employe&'a wages. 

8, The Bnrough agree& to inform a l l  newly hired 
employees who are e%f $ble to join the Uhion, that they may join 
the union sixty t6Q) & ys thereafter. 

A. Designate! t t i v  of .the Union may enter 
Borough facfllkiac .or r)remf*s at reaboHa35le hours fot the pr- 
pose of o b q f n g  =&%by wndit$ms @g assf skhg in as adjust- 
ment o f  grig~5mdtps. - .Wnfm dwides to have its represen- 
tatAvss enter mmgb Wi3itPess oc pmm&~w, it- w i l l  remest 
suoh germfs&isn #p. Chief A&dni~ea$ive O f f i c e r ,  and such 
permiasion w k l l  not Be ~1reasoW31y U f t h h d d ,  p r ~ k - d  there. 
shalt be no f n t ~ e m n a ' ~ ~ '  with #I& ns-l ~ 1 ~ ; ~ t f o n e  of the busi- 
ness of the Wrmgb gwement or the normal aUt=i%s of 'its em- 
ployees. 

me Boroug.h agmss to provia reasonable bulletin board 
space for the pn~tiny pf no2;i-s or fn$om.2:fm by the union or 
i t s  members, whim ~ s t * g g  shall reek- prior dppr~val o f  the 
Borough ~d.infs.hak~r, Ihicb apprpval shall no t  be wrsaaonably 
withheld. 

are schadwled 
interfare with a QmitWct of Boxow bwfne1~s. Approval far .I, 
Unfqn use of B-@ qacil,;L$ims shai-I hot be unreasonably w i t h -  2 
held. 

union shall be 
af pay to 
give r 

of the individuals Who w i l l  take it. 

E. Zocal Union representatives who participate, on behalf 1 
of the U h i o n ,  i n  ~ e g ~ t i a t i o m  and\or the pmcessing of prfevanee~ : 
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at  times mutually agreed upan the by the ~orough and tho union 
s h a l l  be granted ti- off without loss of gay for such purposes. 
Short di&cu~siorrs (maaning five or t en  minutes)  hall be regular- 
ly permitted fox any Union ,member or repmswtakive to disauss 
problems with the -ugh Adminiatrator w i t h o u t  having any dock- 
age oi pay, Sirnihr a b r t  aiuarpsipma bat*.- a stewaa and an 7 
em loyee shall be pemtkted to re~o lv .  minor prd31ens or yc(b5 
gr ? evances without dockage of gay, 'so long as such permiasion 
is not &used. !5 

A. The scheduling of payday shall croatinue in acteordancs 
w i t h  established administrative prGatice. Emp1.oyeee who wish to 
receive paychecks %hicll normally would be distributed during the 
courme o f  a vacation p r i o ~  to leaving on vacation shall regtreat 
such early payment, En wtlt irsg ,  from the Borough, at least thie-~ 
(30) days mrkol: to the sarZedls50d s tur t  of the vaaation serriocl, 

'B. -10 ees who anticipate absmae from work on pay day 1 
' -  - 

.may receive the r paychwlw on the day prior to gay day provided -9; 

they s u b m i t  rwast for such early p a p h t  in writing. . J  : E!mk A!-*~, 
C.. Ea- m e m b e r  of the union s h a l l  receive a four and one- 

half (4  1/2%) per-& inareass' par year (July I through June 30) 
on t h a t  employee's base salary for the pxeceding twelve (12) 
months. This increase will take. affect mtroadtivaly to. Suly 3, 
1995, and govern the p e e i d  03 t i m e  ending June 3 0 ,  1996.' E2fec.w 
t ive  July 1, 1996, and for the twelve (12) months immediately 
following (ending June 34, 1997), each menber shall receive an 
additional four and one-half (4 112%) percent increase on that 

the follewjlng sc p' g$F?. - C " ,  
I 

V (5 )  years of  service, ' . fJ -, 
base salary; x p  

. I  . ' I  
2, In no event s h a l l  any employee 

receive more than a t w p  thousand five hundred 
($2,5OO,Do) W31ar suppleaw& far loriqevitg. 

3.  Longevity pay w i l l  be spread over 
the pay periwds of the employee d u ~ i ~ n g  #e 
twelve ( 2 2 )  maonkh contract year. .. . # -  



4. No petson wbo was not a member of 
the union as of July 1, 1995, shall be enti- 
tled to receive m y  longevity benefit. 

5 .  This (longevity) benefit  sha l l  be 
an exception te Article XISfIB, and ahall not 
muwive the termination date of this con- 
tract, 

A. The regular work day shall be an e igh t  (8) hour day 
with one how off for lunch. 

B. Except as specified below, the regular work week shall 
consist of five (5) regular work b y s .  totaling forty (40) hours, 
inclusive of lunch, twenty (20) work hours for pexrt; timers. T h e  
scheduling of lunch shall be in accordanw w i t h  the praotgce of 
the various departments as it existed hkoro the in i t ia t ion  of 
negotiations. 

C.  Although the standard work week shall run from Monday 
through Friday and the standard work day shall commence at 61830 
a.m. and run until 4:30 p.%, except for pnzt timrar, management 
resenes the right, upm prior notice to affected employees, to 
establish alternative work sahedules as eismetances require and 
as it may deem appropriate. 

D. Management may require employees t o  be in attendance 
for work sn any ox days, or at any hour, whenever it is 
determined that a public exigency or emergency requires. 

a. The has the right to schedule overtime work as 
required in a Winner m o s t  adwnntageous to the nunieigality and 
consistent with the rgquiqments of the ~orough, the public 
interest and ag@lfcablo law. 

8. W e 5 , w t )  opportunities w i l l  be distributed as equitably 
and practically amng employees In the sww department and s h i f t ,  
providad that the e m  is qaalif.ied to perform the work 
available during the werkfme hours. 

Page 7 



- '6fSWSIZIPS 
$1 -4 

A. 'Ehe Borough agrees to guarantee to a l l  of the employees 
the following holiday8 w i t h  f u l l  pay for sight (8)  hours a t  the 
employee'en mg'ubr straight time rate of pay, though no work is 
performed on these aetys. 

New Yearr s Day ,- 
President I s 
Good Frid 
Elemor3 a1 
Indqpendace Day 
War Day 

Election Day 
Veternn8s Day 
Thanksgiving m y  
Day after Thanksgiv- 
Christmw 

5 

B. 2Ln employee called in to work on a holiday shall ba 
paid for suckr at qne and one hal# (1 1/2) times the eyployeeus 
regular rate plw the holiday pay. 

C. ff a holiday falls on a Saturday or Sunday, it may be . 
c6lebrated ahd aoapmqq&& l y  on the gay prgcedhg 0% 
the day..f?lla~rigqg eqcb k o l i ~ W 8  .d&aoretion of the Chiet 
A d m b f  &x@t%~a Q$fi-r, mpl&*ees we, -elled to work on 
s h i f b  o r  on i n d & ~ A b l  assiQm@en€ shall' obseme the astual date+ 
of the hoE%&iy dkr =is Se&iun, . 

D. T f  a M5,ihy falls w i t h i n  a1 vaoation per$- o f  an 
employee,. the qj&yee &a11 reaim an aaditionaa dsrv bP vqcp 
tion. '- 

m T I C U  X I  

A, mll-ti- employees shall be granted vacation leave 
without loss of pay if earned each calendar year in aocordance 
with the following schedule: 

1. Subject to the conditions in Sec- 
t ion  B below, bwelve (121 working days up to 
ten years of wntinuous service. 

2 .  A f t e r  ten years af continuous 
service and up to t w e n t y  years of continuous 
service, Siiteen (15) working a y s .  

3. A f t e r  twenty years of continuous 
service, twenty ( 2 0 )  working days. 

8. Permanent part-time eaployees are eligible for vacatiohf' 
leave OP p, pro-rated basis. Temporary ay seasonal W#?loyq$W. ' -  

I : I  



shall not be e l ig ib le  for vamtion leave. New probationary and 
prwfsional employererr shalt& bo entitled to one worrsfng day of 
vacation leave fox each month of aepvke completed, which cannot 
be taken until aft62 six (6),  months of amplopnf:. 

C. ~equwts for vacation leave wst be s u b m i t t &  in writ- 
ing at least two (2J'we&t3 pr@r to owation. AX1 vacation leave 
shalt be scheduled in such wmer as t o  emure @equate 
operation6 wibhgn dopmbentft, S&e&l%ng ~mfl icts  ahall be 
rescrlvd on a obniority basis wilthip departments. 

D. Any existing Lamk o$vacation t h e ,  as of  the oxecutim 
of this agreement, 'mkkt be total ly uses by the empJwee within 
three 53) p a r 8  (f 36 mmths) og the date of this contract. 
Failure to use mab 4&~ nF unused v ~ c a k i a n  time -11 be deemed 
a waiver, smml the -1- shall lose- the ability to thereafter 
use any of the waawtim time banked prior to the exemticin of 
thie agre-rr$. 4 T&e mly e a p t b n  Go this provfsfon shall be 
the ten-day carry merprortinions follwing the end of the three- 
year t i m e  perTed* 

E. Eoch eimp~oiw &all he' allowed to carry over no .ore 
1.  

than ten (10)  unwed wacat5on days ingo the next contract year. . . 
Any unused vacation ;days Wer t&' (10$ for prior contract 

i 
year shall be la$t, and *all not be thereaftar talcerr by the 
employee 

-4 
, 

-'I, 
F, When requeabd, va-tion pay may be granted on the last 

working day b d ~ r *  the emp1oyee 's first mvwati on day. 
> ' 

- G. At the t i m e  of sepasatien from employment w i t h  the 
Borough an employes sli31l be entitled to pay far m y  full day's a 

vacation and cdmpmsatdZy t h e  Miah a c m d  but not taken. I 

I '  ' 

H. In the event af tha death 0% an enrplayea, payment far 
accrued But unused vacation anct conpensatory the shall be made 4 .. 
to the empluyesl s =t&te, 

' b 
-1 

L - 
APCTICU xfr 

B r a  a - 
i 

A, Wiwn the firat calendar year of semfue, an employee 
shall reasive O* (1) w o w n g  bay Q$ Q c k  leave with pay for each , '1'' 

month of service from the date of in i t i a l  employaent up to aad 
Is; including the first anniversary day of employment. 

. . I  8 - . L  I 
B, A f t e r  the first year of employment, each employee shall * .I - 

receive f i f teen (15 )  days of sick leave w i t h  pay fol: each year of', . 2 :  
employment therenf t~r .  ' ; t F T  $,, 

7 
r 
A 



C. Siak leave 00.1: taken shall accumulate to the employee's 
credit from year to year, and ~ u c h  employee shall be en-t i t led to 
such wc#mtslated 8%- lea# w i t h  gay as n-. 

* 
D, men an empl~?~ee retinas hu stha31 be em+Akled to pay- 

ment for his a&rmmntll&ked but musee) sick leave a t  the rate sf h i s  
da-fly rake of mpx ' %e re&&rfrig -lo-yae shall, i f  possible, 
advise the .*fn&stm&kve ~ E E i a r  of the  Bsxough of the 
enplweets bke*P@n #% t & t k a  by July 1st of th6 year pteoeding 
retirement' E ~ Q  thw% budq&w provieigna can be macle, In the 
event that the- n-km is not provided, the Borot~gh shall 
reserve the xi&t &lay payment u t P l  the year following the 
year in whi& retkrement aacWrs. 

E. In the evenk of an employeats death, m t  'for unused 
accumulated ~ i d J r  leave shall ba mmde in aaozdance ~ $ t h  the 
provisisns t Zosptb above to e employeebs benrf5ciary as 
indicated on tlm eapIoyeetr Public Emplaymen& R e % b ? m m t .  System 
Retirement Xpurm, 

F. Except as othemise provided herein, the State of New 
Jersey's cfvfl Semlae. statutes and regulationgi shall govern sick 
leave. 

6 .  The =rough, at its -,I8 ogbion, may require a doctorla 
note i n  any of the following instancas: 

(1) When an employp~irr'9folc far Five ( 5 )  w ~ w u t i v e  
work daye OE more,  

( 2 )  When 9% employee has used all f i f t e e n  (15) siuk 
days before the end of the contract year. 

(3) Whm there is a documented pattern of abuse. 

1. Employees shall be eligible to receive up to a 
maxi~~~um of five ( 5 )  dkys 1,eave w i t h  pay %n the event 03 a death 
of a member of the en@Xoyee*s immediate family. The five ( 5 )  
days are limited -8 give ( 5 )  w w k  days* h a d i a t e l y  following 
the death af the family inember, or five ( 5 )  work days ending two 
(2, says a f a r  me. fumsal, a t  tbs  empLoyeels option. 

2 .  F o r  purposes of t h i s  Section, 'r]tmmediate fami3yn 
is : mother, father, &r-in-law, father-in-law, husband, w i f e ,  
son, daughter, brother, sister, prsdparents, s t a ~ ~ t h s r ~  stepfa- 
ther or stepchild. 

Page 10 



3.  Tbs employer shal l  receive t i m e  off wgth  pay on 
the tlay of the -era1 501; a brother-in-law, sis*-in-law, aunt 
or uncle [meaning the emp1oyeega garwit eriblhg). 

Jury duty leave &all be gzantrpd to a* employee rsum- 
moned to jury &ty at as B w1-s~ 011 behalf df the S Q ~ O U ~ ~ ,  
Eligible m1 pay at the rewlar rate 

r e  during such peeid while 
absent from t i W  . notfae must he given t o  
the Chief og the 3urough and evi-nce af 
jury summons an@ -8 of c a r t  appearance musk be provided 
before any paymmk shll ba aade. 

Employees susta3nfng at wsrkars compensation compen~&le 
i n j u q  shall rceecaive full salary dux:;Lng thei;r absence f o ~  a 
maxhm of abkaem t161 w$iaks. PZOVW, h9Wwer, that any 
employes e-ing Pn an3 galnfUl emplqm&~t duvfrrg that perSod 
shall- forfdt ell? .csp1&xy fnr tha at&& Berid QE abseaae,. Work- 
ers comp&atiwl beriqi%ts received for u period of abselwe shall 
be assignet3 to tb emplayer. 

A. $fPectPve w i t h  the ratiZ1aatim and exeation of this 
Agreement, emplqmert -11 be entitled to up to three (3) days of 
persona3 l m e  #t;3ldW .of pw pep par, nwh leave to be 
used to conduct 1?m2&sary personal business which cannot be 
scheda&ed o u t r i &  @fP r-lztr we~kbng burs. Applimatiens for 
personal leave be made t o  the ap-priake Department Head 
(and in the caw w ,  y Department Heads o* Directera, to the Chief 
Adminfstrat&ye O:Z$i@r) m9iiciesltly in advance to permit review 
and approval, Bmept for smergency situations, appli~ations for 
personal l a v e  shat&L1 be a lmet twenty-four (24)  hours 
prior to the inten4W date far this 1wve. 

Effective w i t h  the ratification and execution of t h i s  Agree- 
ment, the Department of Public Works superintendent shall  receive 
a clothing mebitenanae allowzinc& of $200-00 per annum. Pament 
of the cIothi,ng maiqtenance aUowance will be made at approx- 
imately the same tfme as the first payroll of Deae-r In each 
Y e w -  # , - - -'"* 7 . - I  , k  * ,,.. . . 

+# 
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B. Discharge or other disciplinary action against prom- 
tionaty eaployew shall be governed by the provisfens of the 
C i v i l  Senti- statutes. 

A. Ro employee, other than a probationary employee, shall 
be disciplined wi-out just cause. For the purpose of this 
~rticle, dieoipline fs defined to indude actions such as repri- 
mand, suspension amd discrharge. 

B. Notwithstahding any other provision of this Agreement, 
it I s  agreed and understood by the Borough and the Union that the 
employment of empl~ywas who are m e m b e r s  m f  the Un~lassified C i v i l  
service, and whose employment is approved for a fixed term or who 
serve at W.e pleasure of the Mayor and Council, shall be exeluded 
from the use of the contractual griwance proaedure on discipli- 
nary matters involving them. In addition, qny managwent deci- 
sion not to extand the. term of emplaymenC of a ,member of thrr 
unclassified Civil Service such aa a -nt Head shall not bo 
subjeut to the contractual grievance procrdure. 

It is recognized that a complaint may arise between the 
Borough and the Union, or between the Borough and any one or more 
employees cernoeming the meaning or application of, or aomplianctn 
w i t h ,  any section o f  thla Agreement, The Borough an4 me Union 
earnestly &sirs that such complaints ar grievances shall. not be 
interrup.tiva and morale of the employees shall llat be impaired. 
Accordingly, er procedure for grievance of any such eompl*ints 
which arise will be kept as informal as may be appropriate, as 
outlined hereinafter, Nothing contained herein shall be con- 
strued as limiting the right of any employee having a grievance 
to discuss the matter informally with any appropriate member of 
the departmental superpisoq staff and having the grievance 
adjusted without the intervention of the Union. 

The Union and the Borough agree that  the settlement groco- 
dure shall be the sole and exclusive method available for adjust- 
ing employee complaints, except such additional nethods as are 
approved in C i v i l  Sertrke regulations. If any dispute a~ises 
under this Agreement, it shall be settled in the manner provided 
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for in this Article. Pending such a settlement, a l l  employees 
sha l l  carry out their assignmento aa directed by the Bor~ggh and 
their supemis@q offiaars, If strv employee refuses to mllow the 
settlement prwueduxe herein,, such other action shall cowtitute a 
violatim of thia AgrC-nt an+ -11 make thar emplbyga a ~ d  a l l  
employees partioipatfm in such vialation subje& to illlmediate 
discharge or other diwipl ine ,  at khe direction o f  the mrough, 
subject to tho potwis5~ns of the C5vi1 Bemice regulations. A 
grievance shall be settled in the fallowing manner: 

Stea One The aqqrie~ed shaU $ n o t i t u b  action within five 
( 5 )  work days after event giving rise to the grievance has 
occurred and aq earnest &fort shalL be made to oett lq *he Q i f -  
feresnce between the aggrhve& -ploy- and his immeaate super- 
visor for the purpose of resolving the matter informally. $a%- 
lure of the Union or kh& q l e y e r  to act wi@%rr We acid f ive  ( 8 )  
work days shall be deemed t o  constitute an abandmmht o f  the 
grievance, 

S t e ~  TWQ I f  the response is not settled at the first step, 
the grievant may make written request far a seeand step meeting 
w i t h b  five ( 3 )  work days aft= the 'response at me first obg. 
The Aministwator shall  schedule a meeting to ba held w i t h i n  b n  
(lo) regular work day& after recaipk of $he .request, or for sueh 
other t h e  as is 1utually agreeable. Said second step meeting 
ahall be between tho gri~eurt, the W n i s t r a t o x  and the Union 
Regrasemtativa, if repwad by the grimant. The Adminlstra- 
tor's response t o  m e  second step shall be aerlfvered to the Union 
within ten (19) regular work days a f t e r  the meting. 

Thrarf the q-rievancr is not settled at the second 
step, .the griavant may make a wrieten rapest  for a third step 
meeting within five ( 5 )  work days afker the response a khe 
second step. The Administxzrtox shall  then schedhale a meeting to 
be held within ten (10). regular woe*& days after receipt sf 
request, or for such - 9 3 ~  time as is mutually agreeable. Said 
third step meeting shall involve the grievant, the Adminiatrator 
and the Union' o business representative. The Administrator ' s 
response to the third step s h a l l  be delivered to the Union within 
t e n  (10) regular work days after t h e  meeting, 

Step Four In the event the grievance is n o t  resolved to the 
satisfaction sf the Unfan or .the Boroughh, k t  may be taken to 
binding arbitration in the following manner: 

Within ten C1Q) work days after tho completion of Step 
Three, the Union or the Borough may request the New Jersey Public 
Employment  elations Cummission to appoint a mediator, w h o  s h a l l  
have full power to resolve the dispute between the parties, and 
h i s  dec is ion shall be final and binding on a l l  parties. The 
mediator shall hawe no right to vary or modify the tarma af this 
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Agreement and shall render his decision d t h i n  t h h t y  ( 3 0 )  days 
of the close of hearing. 

~ a i l u r e  of the grievant t o  prooead b any subsequent step 
shall be deemed an abandomenC of t h e  gr imnee.  

The pa*iee 1 share equally in paying the m&iatorta 
fees and expenses. Each party shall be so l s ly  msponsible for 
any othw costs it m y  incur in ~omeotian w i t n  the W i a k i o n ,  
including fees for witnesses, 

A. It is understad that thore shall be no ~ t r i k e s ,  sit- 
downs, slowdown, work stoppage ox limitattons upon activity of 
production during ~e l i fe  02 this Agreement, nor shall any 
employee representative or of f i c ia l  of the U n h  authorize, 
a s s i s t ,  t a b  part i n  or enwurage any such strike, sitdown, 
slowdown, concerted failure to report for &wr work stoppage, or 
limitation upon production againstathe Borough. me Union shall 
not he held l iable .  for unauthorfaed acts ol! its -ro provided 
the Union orders a l l  who participate in such activlty to cease 
and desist from same immediately-and to rebarn to work and takes 
such other actfern as may be necessary under the circumstances to 
bring about compliance w i t h .  its orders. 

B, Tho Borough. resemes the. right to discipline or dis -  
charge any employes or employees who vielate the provisions of 
this Article. 

C .  Nothing eontaineU in this Agre-t shall be construed 
to limit or restrict #a Borough h i t5  right to oeak and obtain 
such judicial relhf  ag it may be entitled to have in law or 
equity for injunction or damages, or both, in #a ewent o f  such 
breach by the Union or lit% members. 

ARTICtE X X I  

A, I n  the event that any part of this Agsao~ent is found 
to be i l legal by any court of law or by a Federal or State -in- 
istxative Agency, then it is distinvtly underatmd that the 
remainder and balance of this ~greement shall r-in in f u l l  
force and effect far the t e r m  of the Agmemeat  and that ouch 
finding shall not affect the remainder of this Agreement. For 
t h i s  purpose, t h e  provirions of this Agreement shall be severable 
and the illegality of one shall not make the remainder of the 
Agreement nul l  and void. I f ,  however, one or more provisions of 
this agreement is invalLdated, and the remining provisfons 
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create an inequity as the result of the invaliclation of other 
previsions, each party reserves the right to -pel tho 0th- to 
negotiate the elawsas in the agreement which a m  directly affect- 
ed by the invalidated prwisian(s).  

B. Similarly, a Legislative A c t  or Governmental Regulation 
or Order af%cting arryi garticular provision of this Agreement 
shall ~ u p r s d e  only &a speclflSc portion of the Agreeneat af- 
f ected thereby. 

c. N&hlng herein shall be construed to deny any employee 
his rights under T i t l e  11, LJ,J.S.A. ( C i v i l  Service). 

A. This Agr-eht airall be in full force and effeet as of 
July 1, 1995, and sthall remain in e3f-t to and including June 
30, 1997. 

e .  Thii ~ q r e e m k k  shall continue in full form and effect 
from year to yepr khwmfter, unless a368 until a n& cafitrbct is 
riegothted betman the pakbba, or new t-B are +walered as a 
result of thg madlation procear. . 

C.  The said n o t i f i ~ a t i o n s  shall be sent to the Borough and 
Union or their successors who are signatories to this AgrM8dt. 
Xf as notification is sent as aforesaid, and i f  the terms of m y  
new Agreement are not reached until after the. expiration date of 
this Agreement, those terms finally agreed to shall be retma- 
tive t o  me expiration date of t h i s  Ag2eement. 

IN WITNESS -02, the garties hwe hereunto set their hand 
and seals at the of Highlands, PIonmwth County, New 
Jersey, on this day of -fmkbPL, 1996 

BOROUGH OF B I G m D 3  W Z ~ D  FWD & ~ R C I A L  wmxms 
UNION, m L  56, BFL-CIO 
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