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PREAMBILE

THIS AGREEMENT entered into this - day of
, 1979, by and between the BOROUGH OF

' BEACHWOOD, in the County of Ocean, 2 Municipal Corporation of
the State of New Jersey, hereinafter called the "Borough', and

the BEACHWOOD CIVIL SERVICE EMPLOYEES ASSOCIATION, OCEAN COUNCIL

#12, hereinafter called the "Association", represents the complete
and final understanding on all bargainable issues between the

- Borough and the Association.




ARTICLE L

ASSOCIATICN RRCOGNITION

A. The PBorough hereby recognizes the Associntion &m the sole and
gxclusive collective nogotiating agent and representative for sl}

full-time white and blue collar employecs employed by the Borough of

Beachwood, but excluding supervisory, confidential part-time employees:

will abide by contract.

—
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ARTICLE 11
DUES CHRCK OFF

.A. The Borough ngrees to deduct from the salarien of its employees
subject to this Agreement dues foxr the Acpociation., Such deductions
ghall be made in compliance with Chapter 123, Public Laws of 1974
N.J.S.A, (R.S.) 52:14-15.9e, ap emended

B, The amount of the monthly dues will b certified iq writing

by the Preaident of the Association and the amount shall be uniform
for all members,

C. Ho deduction will ﬁg aade for any month in which there is
insufficient pay availadble to cover mame after all other deductions
by law have been made. Deductions for a yprior nonth's dues will not
be made in reepect to such dueui except whe re the i;rough, through
error or oversight, fajled to make the deduction in any monthly period.
D. Lues deducted from cmployees pay will bo tranomitted by check

ag directed as soon as practicable after the dcductions have been made,

together with a ;ist of namen showing employ:es for whom deductions

Lave been made,

o A new dues dﬁduction authorization card will automatically cancel

any prior authofization card on file with fho Rorough,

F.  The isasociation shalllindelnify and cave the Borough harmleas

against all claign, demands, ﬁuits, or ofhcr forma of liability which

pmay arise by reﬁuon of any action taken {n nnking deductiona and
cmitting the same to the Association pursuant to thip article.

G. The Association agrees that there shall be no discrimination,

intimidation, restraint, coercion, harasament, or pressure by it or its

officers, agents or members against any nnplbyvc who refuses of failo

to executce an authorization card,



H. ~ Any authorization may bo withdrawn at any time by the filing of‘notice
of ﬁuch withdrawal with ihc Borough Clerk._ui%é filing =f notice of

' withdrawal‘ohall be effective to hal; deductionn in nécordance with N.J.S.A.
52;1&-5.9e as amended,

I. No dues required from Part Time Fmployces,
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AR" LCLE I11
MANAGEMENT RIGHTS

A. The Borough of Beachwood héreby retains and reserves
unto igéelf, without limitation, all powers, rights, authority,
duties and responsibilities conferred upoh and vested in it
prior to the signing of this Agreecment by the Laws and
Constitution of the State of New Jersey and of the United States,
including, but without 1iﬁiting the generality of the foregoing,
the following rights:

1. The executive management and administrative con-
trol of the Borough govérnnent and its properties and facilities
and activities of its employees by utilizing-personnel, methods

and means of the most appropriate and cfficient manner possible

as may from time to time be determinud b, the Borough.

To make rules of procedure and conduct, to use

improved methods and equipment, to determine work schedules
and shifts, to decide the number of cemployees needed for any
particular time and to be in sole.chargo of the quality and
qdantity of the work required.

2. The right of management to make such reasonable
rules and reuglations as it may from timec to time deem best
for the purposes of maintaiaing order, sa‘cty and/or the’
effective operation of the Dcpaftment after advance notice
thereof to the employees to require compiiéncc,by the employees
is recognized.

3. The Municipality reservcé the right with regard.

to all other conditions of employment noit reserved to make such



changes as it decms desirable and neceasary for the efficiency and

effective operation of the‘Dcpa;tlent.

2. Notwithstanding an,)rthing herein to the contrary, tho Porough
reserves unto itpelf all authori;y with respect to management of the
Department and the direction of @hg working forces, including the right
to direct, plan and control Depa:t-ent.operationn, the right to hire,
promote, de-ote, suspend or discharge employcce for cause, or fﬁa
relicving of eiployeee because oi lack of work or for other .
legitimate reasons, or td change existing nothodn;or facilities aimed
at improving the prodyctivity of the Department and the working forces,
and to manage the Department facilities.

€. In the exercise of the‘foregoing powernm, rights, authority,
duties or responsibilities of the Borough, the adggtion of policles,
rules, regulations and practives and the furtherance thereof, and the
upe of judmment and diseretion in connection thervwith, shall be limited
only by the specific and exprese terms of thin Agrecment and then only
to the .xtent such rpecific and express termn hercof ars in conformance
with the Conetitution and Laws of lew Jersey and of the United States.

D. Nothing econtained herein phall be conztrued to deny or
restrict the Borough or Employces of itse riﬁhtn, rcsponeibilitiéa‘and
authority under R, S. LO and LOA, or any other national, state, county.

3. A1l of the tcrms and conditionn of employment not specifically
et forth herein or not epecifically covercd by existing Statutes, are

hereby reserved by thn Bdrough ap its manng:snnt prerogativen and

righta.

=]
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ARTICLE 1v
ASSOCIATION RIGHTS

A, The Borough agrees to make available to the Assoc- -

iation all public information in its possession necessary for

the Association to represent its members in collective

‘negotiations and grievance handlinﬁ. All requests shall be

" pade through the Department Heads.

B. Whenever the Bofough and the‘Association mutually
schedule a negotiating session, grievance medting, or ény
other conference or meeting whereby a representative of the
Association or any employee is required to participate, tha

representative or employee required to participate shall do

so without loss of pay.

[ .
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ARTICLE V

BULLETIN BOARDS

A, The Borough will provide a bulletin board in a

conspicuous loeation in the Employeces’' lounge for the use of

the Association in posting notices concerning Association
business and activities, T

B. Said bulletin board shall be under the control of
the‘Aésociation Represcentative and shall not contain any:

salacious, inflamatory, foul, obscccne or annoying material.

Any such material may be removed by the Governing Body or its

d:signated representative,

e e i e

—t————n



ARTICLE VI

MUTUAL COOPERATION |Ti:GH

AL It is recognized that the necd for éontiuucd and
uninterrupted operation of the Borough's Departments and
Agencics is of paramount importance to the citizens of the
conmunity, and that there should hE ne interference with such
operation.

B. The Association covenants and aprees that during the
term of this Agreement neither the Asndciation nor any person
acting in its behalf will cause, authorize, or support, nor will
any of its members tak: part in, any strike (i;e., the concerted
failure to report for duty, or willful abséﬂco af an employce
from his position, or stoppage of work our abstinence in whole
or in part, from the full, faithful and proper performance of
the employee's dutics of employment), work steppage, slowdown,
wvalkout or other job action against the Borouph.

C.  The Association agrees that it will make every reason-
able effort to pfevent its mOmberg‘frmm participating in any strike,-
work stoppage, slowdown or other acﬁiviry iaforementioned including
but nut_limited to publicly disavowing such action and directing
all such members who pnrticipéte in such acrivities to cease and

desist from same immediately and to retnurn to work, along with

~such other steps 2s may be necessary utnder the circumstances, and

tc bring about compliarce with its order.
D. In the cvent of a strike, slouwdown, walk-out or job
a.-ion it is covenanted and agreed th:t participation in any

such activity by a nenber of the Association shall entitle the



-
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Borough to take .ppropriate (Ii:-cfpﬁnwv action including the
possibility of discharge in accordance with applicable law,

E. Nothing contained in this A cenent shall be construed
to limit or restrict the Borouph in it vight to svek a2ad obrain
such judicial relief as‘it may be entitled to have in lawv or in

s

equity for injunction or damages, or taoi, in the event of such

breach by the Union or its members.

10.
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ARI}CLE_XEL

STEMARDS

A The Borouprh —ccognizes the right ol the Association to
designate no more than three (3) stewards and alternates to
represent the Asscciation and the emplorees covered by this
agreement. The Association shall furnish the Borough with tne
names of the steﬁards and the alternates and shall notifly the
Borough of any changes within five (5) calendar days.

B. The Authority of the stewards or alternates so designated
by the Association shall be limited to, and shall not exceed, the
followlng duties and ﬂ([lV]ti

1. The investipation and plQaOntdf on of grievances in

accordance with the provisions of this Agreemenc. If both parties

agree that it is necessary for a steward to perform any of such

duties during his workinr time, the stevard shall be released from
work upon prior notice tu and authorization of his supervisor as
coon as convenient to the Borough‘and only to the extent necessary
to make the investigation and for conferring with the Borough's
representative, |

) 2, Excent as previously provided, the Steward shall

he required to nerform his duties in the same manner and to the

came ertent as other cwmploye

iL.
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AFTICLY VIII

GHINVANCE PROCHINRE

k. The purpose of thin procedure ie to srcure, at the lowcut
poosilble level, an equilable solution to the probdlaws which may arice
affecting the terms and conditons of esplovmcnt under this Agreement.

A, Nothing hervin chall be conastrucd as limiting the right

.of any employec having a grievance to discues the matter informally

with any appropriate mester of the Dopartmont.

c. 1. With rugard to cmployees, the term “grievance” as
used kKarein means an appeal by an individual c¢mwployze and the Asspoclation
on Sehalf of an indivj iunl o-plbyec or group of engioyeea, from tho

intcrpretation, application or violation of policies, agreemants, and

acministrative deeipsiono affectirg thee, With regard to the Boroush,

the teru “grievance” asn uw °d herein means a conplaint or controveray

ariging over the interpr-tation, application or nilegcd vipolation
of the tleres and conditionn of this Agreement. |
2. With respect to cmployee grievances, nn grievance
may proceed beyond Stop 1 hercin unless it conntitutes a controversy
arising over thc interpretation, application or alleped violatipn
of the terms and conditiuns of this Agreement, or cxisfing ntatu#es. dioputes
conce:rning terms and conditonn of employmant controiled by statute orx

administrative regulation, 1ncorporated by :ferencs in this Agreesment

wither exprroply or by op-1alion of law, shall br procecsed beyond

~ €4ep 1 herein,
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Grievance Proccdurs {continued)

Step Threes

If the grievance ig not gsettled throush 5Stapa One and Two,

or no answer has bevn mecuived by the Ausociation within the tine get

Tarth In Hern Tue, the Assnelaticn =ay wopepl Y Sooipions -5 tte
Deparieernt Zepd, ook omzonl o helmg rocssntcld o owTiiloe o otns LGovirmoco

Pody within ten (10) calendar dyas after receipt of the dedinion of the
Department Head. This prvoentation shall include copied of all previous
correspondence rolating to the matter in dispute, The Governing Body
shall recpond, in writin-, to the grievance within twonty (20) calendar

dayp of th: submisnion.

_2tep Fons
If th: griovave. in not wsottled throueh Steps One,.Tvo and

Three, ©itler piriy chiall lave the right to submit the dispute to
Arbitration pursunnt {o *h: Reles and Regulations of the Public
Eeployn.nt Relationn Cosnisvion, The coots fer th: gservices of the
prbitrator shall %“e borm: cqually by the Borough and the Aesociation.
Any cther expenri:a, Iincluding, but not limited to the presentation of
witnesses, shall be paid by the parties incurring camn,

E. The parties dirct the Arbitrator t» decide, as a preliminary
nuestion, whether he han Jurfndiétion to hcﬁr and decide the matter in
dispute, |

The Arbitrator nhinll be bound by the provisions of thie
Agroclept and ihe Conntlitution and Laws of the 3tate of lew Jerney, and
be reoiricted to the applicution.of the facto preaonted to hi- fnvolved
in the gricvance. The Arbitrator shall not have the authority to add
to; modify, detract_fron or alter in any waylfhe‘proviniona of this

Agrcdnent or any ancndnent or supplement there'n,



crtevance Procedurs (contiiued)

Step Three:

If the gricviuce i3 not oottled throusn StqpﬂhCnO“ﬂnd Two,
or no answer han been received by the Ausociation within the tinc set

forth in Step Twp, the Ansociation may appcal the decision of the

_Department Head, such uppcal being presented in writing to the Governing

Body within ten (10) calaendnr dyns after recelpt'of the dedinion of the

.Depart-ent Head. This proentation shall include copied of hll previoun

correspondence rclating to the matter in dinpute. The Governing Body

shall respond, in writin~, to the grievance within twenty (23) calendar

_daye of the wsubmisaion,

Step Fours

If the grieviog in not octtled throust Steps Cno, Two anl
Three, either party chall lave the right to subeit the dinﬁute to
Arbitration pursuant to *h: Rules and Regulations of the Public

Employmcnt Relationn Cosnincion. The coots for ih» services of the

- pgrbitrator shall Ye born: cqually by the Boroush and the Ansociation.
" Any other expencem, inclnding, but not lieited to the presentation of

‘witnesses, shall be paid by the parties incurring camn,

E. The partien dirmct the Arbitrator to decide, as a prelisinary

Equéation. whether he Lan juriodiction to hear and decide the matter in

disputé.‘

The Arbitrator shnll be dbound by thr provinlons of thin
Agreement and the Conotitution ant Laws of the Siate of liew Jeraey, and

be restricted to the appllcn{ion*of the frcts presented to him involved

~in the grievance. Thq Arbitrater shall not have the authority to add

... to, modify, detract frou or alter in any way the rrovinions of thio

J‘VAEreQ.ent or any amvndmnt or suppleacnt therr'n,

I

1.
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The decision of tho Arbitrator shall be i i1 and binding,

F. The time liwmits expressed herein shall be strictly
adhércd to. If any pricvance has not hccnrinitiated within the
time limits specifieﬂ?‘thun the gricvance shall be deemed to havé
been abandoned. 1f anv prievance is not processed to the nex
.succeedihg_ step in the grievance procedure within the time limits
prescribed thercunder, then the disposition of the grievance at

the last preceding step shall be decmed to be conclusive. If a

decision is not rendercd within the tine limits prescribed for

" decision at any stcp in the grievance procedure, then the grievance

shall be deemed tu have been denied. UHothinzg herein shall prevent
the parties from mutually agreeing to cxtenl) or contract the cime
limits provided for pj‘nccf;giﬁg the gricvance at any ‘step iu rhe
grievance procedure,

G. In the event the aggrieved cleets to pursue remedics

gvailable through Civil Scrvice, the gricvence shall be cancelled

and the matter withdrawn from this proceduve. Tt is agreed bet-
ween the parties that no Arbitration leariug shall be held until

after the expiration of at leave thirty (30) calendar days after

. the decision rendercd by the Governing body on the grievance. 1In

the event the grievant pursues his rewedic: through Civil Service,

the Arbitration learing, it any, shall be carcalled and the filing

}fees-and expenscs incurred theveby shall be -aid by the grievant

the Associ.tion,

15.



HOL-DTSCRIMINATION

A. The DBoroucsh and the Assoclation asree that there

-ghall be no discrimination against any ciwloyee because of

race creed, color, senn, uational oricin, or political
]
affiliation.
B. The Borough and the Association agree that all

employecs coverced under ihis Agreement have the right without

fear of penalty or veprisal to forrm, join, and assist any cuployee

| orgémizm'ion or to refrain trom any such activity, There shall

he no discrimiration by the Borouph or the Association agafn:t
any cmplovee becausc ol the cwnloyee's oawbership or non-newmber-
chip or activiiy or non-activity dn Uhe Aosocilation.

16.
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SERICLE ¥

e

A. The working Loure for white collar workern sghall be as follows:

1. Th: norual wark day shall concist of oix (6) hours,

excluding & one (E) Rhour unpaid 1unch_period.

2. The norea) work wock shall consist of thirty (30) hours,
Monday thrcuph Friday.
B. The work hours for blue collur ranlojyees shall be rn followo:
1. The nora.! workday shall conviat of cight (8) houre,

excluding one hour (60) ai:nite unpaid lunch poriod,

2. The no:mni vr.x weer hall con. ot of forty (LD) ksurs,

._
s

“endey throuvgh Friday. 7o+ -L130,
. 7, A1l wor¥ ut: ¢ oor eather Lo tioes hours shall be
conuidered ar over tim v ¥, and shall ;i ag guch,
Tfac andoone 11f a persont's hourly wase to be pail
-al't--!‘ a norsnl workday and o vork w-:;zk m.- on Gaturday, the sixth

H.,r};day,ﬁo‘-:blt‘ a pereen'n Loarly woge for Tunday and Holidays.

I [T I BRSPS S N N T AR L Iy F“,""i"" timm Fr.o Y-oa
L.
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RTICIY XT.,
: . OVERTIMS
A. Hours worked in cxcess of those rugularly acheduled ao

provided in Article X/ work wack, chall be deemed overtime and
shall be compensatcd «t cue and one-half the cmployee's regular

rate of pay.

k. Overtime will be worked only when necessary, and the

. employecs are expucted to work neceasncy overtime.

C. Overtime phall be distributed on a rotating basis as according
to Seniority among thooo who normally do the work,
D. Overtime ghall not be workaed during any woo¥ in which an

caployce is on vacation, ecxecept in an cwerge-ney with zuthorization

freg the Suparintendent of Public Works ~r his asmaistnnt, in case of
his abuence.  Said caploy. - for duration of vacation skall be junior
en the lirt if requircd to work.

| = 411 white collar employecs shall not be paid overtim~

for hours in excecs of thirty (30) hours and all blue collar employ=es

gkall not he paid overtis iyr hours in excess of fo-ty (L,0) hours

uniesn that overtime v oatlorined by the Departacat Eoad or hin
dqﬁéfnated representative ,
¥, Fuy part of un hour warked pasnt tho norsxal warking.houru
ghall be‘pzid as une houy « 7 overtim: pay, and the individual srall
cceplete the hour, o

C. -1, A1 enpndoy o will be patioa pinisua of two (2)

Cheern pay oot one and oono=boo v Gin hourty v fer work on regular

work dayn and Caturdaye for cacrgencinn,
2. A emvloon will be pald a einians of theee (3)

[N

heurs pay ol danole Y o sy we s O e Ly Durpliey and




& OVERTIME (con. mnucd)

Y. —_——— rm————— e o=

A

1 o .

: holidavs for . merpencloy.
1 1. snow worle is emergency work and shall be paid

i as such.

2. Snow work shall be paid as overtime work as

covered under this article.

3, Snow work during a regular shift is excluded from
 pvertime or eunergency pay. -

| I. The Department Head or his designated representative
E]Shall post a list indicating the amount of overtime and/or denied
"i$y ecach individual employee. This list shall be revised monthly

i to show thc accumulated amount of overtime hours.worked and/or

Jenied for that calendar vear,




ARTICLY XITI

REET PERIODS

A Employces will have a fiftcen (15) minute break during the

=m’t half of each full work day, and (15) minutes in the aftormoon.

2
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A Annual Yeave with pay shall be cammid at the rate of one

(1) working day of leave for u:ich full calendar month of service during
the rerainder of the calemlor year following the date of hirej tuslve
(12) working doys loave thoa:after for everr year up through four (L)
years gervice: fifteen (15) working days leave after the completion of
four (k) years and up throush nine (9) ycarn service; twenty (20) working
deys leave after the completion of nine (9) y:ars and up through fourte:n
(1) yesrs service; twenty-five {25) working di.ve leave after th: com-
pletion of fourteen (1};) yours hcrvice. Porean:nt part-time employees
ghall receive allowance on o yrorated bacic, Ono (;1y for each (160 hf:}.
¥, Annual leave altewnnee must be tnkon duringe the current
calendur yoar at such time an permitted or dircted by the Governing
. ®dy, Unleas the Governine 0 deternines tint it cannnt be taken
b 2itiGe 5 procrure of work,  Jny unuced 1eave =ay be ecarvied foiwaod
fpio b0 noxt sueecediny coav only.
C. Leave with pay muct Le requeptisd n ovriting at leagt twenty
;-,:,uf (¢) kours in advance.
1. ‘.n;\la;ye'--:s will, with du2 consideration of the: needa of tha

Sporeugh, beoporaltted to tr: thdir annual 1o:ve at timea they requost.

:1301-;:3"\"‘1'- all annual leave it a nust be approwd by the Department Head
%.c::" +ia duly designated & opr ntative,

il : ‘
t g T Depnrtzent Lo o hig repres onintive i to post a liot

i L e decired annual Yosve diton, p cate of 2 conflict in dates, the

i) dut. Umployees will Lo until May tst to decide baced on peniorily

-



ARTICIS XV

HOLIDAYS
i
A. The folluwing are reccpgnized as holidays:

1. Yrom 12:30 m 9. Colunbug Day
Hew Years cvae

2. Hew Yenrns Doy 10, Vetowans Lay

3. Lincoln'v Birthday 11. Election Day

li. Vashingtun's 3izthday 12, Thankagiving Day

P e

5. Good Friday 13. Friday After Thankegiving

(. Memerial Loy ' 1,. iday (12:30) Christmas Bve

¢ 7. July Lt 1%,  Chrivtans Day
8. Taboer Lay 16, Martia Luther King Day

17, Dirthdar

r. Saeh T letime yeeai o enployee will reeecive his repular

calary £av onn: o swoliday on o wbich he ia not v eouired te work, If any

cpnlovos 1o aerted or 1 cuived torword en a hinlidav, he shall

wep: Swe his rogalar poy pius cne additions) doava pay.

‘C. dolidays which U0 oo Saturday shoall b eelebrated on the

dipe T
g )
‘h-.l_L\,uAr-._)

ridav. DeYiross which fall on Sunday ahall bhe enlebrated

“ran the followins Mondio,

R, ST IS
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Cafter initial enaple et v eafter, sick Yeave zhall oaceras on

£

Coghe Toedie o Fifter- {14 Fave par venpy mer acalnven,cand shall
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fedir21 pvidqnce.;uhstanria+iﬁg the illpees, |
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perinds totaling ten (10) Jays in one calendar vear éonststinc of

pm1nﬂs nf lers than:five (&%} days, shall s1bmit acceptable mecdical

evifienre for anv adAit isaa cieck Yeave i that voar, anlees si1ch
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STCY 19AVE (continmud)

(1) day or l~sa in which ease enly one (1) rerviificate shall be

n.eespary for a period of vi: (6) months.

G. In cage of leave of abacnce duc ta cxposur: to contagions

disease, & certificate frow the Departmcnt of Eealth shall be requir:d.

E. In case of denth in the immadiate fomily, reanonable proof

shall be reguired., "7 o oeioh 1omee,

1. The Porough uiy roquire an aorplor:: who hac been abscent
because of personal illne:e-, as a condition »f his return to duty to be

cyamined, at the cxponse ol the Porough, Ly a phreician designated by the

¢ novernine Body.  Zueh examination shall ostobligh whother the canloy.
in capable of prrformine his norwal duties snd that his return will nns

jeopardice the Lealth er ot of other mploveg,

i

. | Fpon the v tiv s ont of an oempi oo, the Bovough shall pouy
i enployee for all nir cocnzmelated eics 1-av: that he hag eam.
while b wan in the Borcuslh'c caploym.nt uwp 1o a paxinum payment of
nine thounnnd (3?,0&3.(») wrItare. Th ?hvonel ghnll hava the option
¢f piv-hasine nn pnntity centract uhibh el Y} wrovide the retirins
4wtpic}vc willy ;hn o tion o reeeiving ¢t r s Tuman gum AT two (2)

or throc (3) Jear payout.




i

L e

{ ARTICL: XVIT

PARCAVIMANT LUAVE

A. Rach employce shall be granted a lna.xinun of four (L) da;.'s‘
le;'.we with pay per year in the event of the death of spouse, child,
parc-nt”, sother-in-law, fath-rr-in-lav., brother, migter, grandparent,
l&-ra.nr'lchild, son~-in-law, or daughter-Iin-law por occurrcnce. Notify
Department Head ao poon as posuible.

E. In the event that the funeral occura ontoide of the Stato

- of liew Jergey, a maximum of three (3) additional daye off may be grint:d

.

at the onle diseretion of the Departmcont -ad ~rv hin depimmnted

C. In othe cvenl of aoentli=doath, 2 vz of goven (7)

.

Ppoooawe ment doys shall Teoosront ol per cecurn o pioe,

. “ach 1oav: shall i svparate and distinet froa any other

leave time, Civil CScervie - Utntute permits use of sick leave,

o, £11 ouch lrave shall.not be tak. n until the imaadiate

pupeTiicer s notiv.ed of o instance of bercavenont.

T, T, ragecive pnts nf atter funeral, enploy.: nust furnich

ﬁgproof of dr-ath,




ARTICLE XVII1

ATV INISTRAT VE LFAVE

i
§
é A"'_r._jll parsanert employees shall be granted up to three (3) days leave with

poy per year for personal, tusiness, household or family matters, such days to

i pe non-curulative, The purpouc of thly leave is to releave eaployees of financial
. pardship In cituaticns over which Lthey have no controll and shall be for an
}{i.ctivity Lhntrrcqucses the enployee's presence durlng the workday and is of such
Eﬁ‘x-.nnature that 1t cannot be attended to at n time outside of the workday. This
jesve shall be phargcd apalrst annurl leave of any other leave.

B. Un;sed admiﬁistrntivc leave shall not nccurulate {rom yvear to year.

e Adminictrative leave is usubject to fortyeeight {L8) hours advance notice

[um approvel by the Departnent lead or his'dcsignéﬂ represerntative, except in

cBses Qf e:érgrncy. 1t is understood that adminiskrntive*lenvc shall ngt be granted
gze to the requierents ol a seceond ol

g, An orployee shall nod be regnired to specify the perscnal business reason

Cgor th: peroonal diy request, eciceploin encrgency situations and in situa lons

Jhere LW (2) or sore e~pleyees within the Departi=nt apply for personal lsave
to ke ‘aien on the sane dav.

g, At se, chall be grounds tor dignissal,

1.
4

3

£

14
R
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W : ~2TICLE XTX

VATIRNITY LEAVE

". permanent employees in the Horough's Service who sha]l have completed theirp
soridng test period will be printed leave during the time prior to the expected
e of delivery and for one (1) nonth after the actnal date of delivery on

. Fresent,at.ion of a docter's ceriilicate setting forth the necessity therefore,
jﬁ. Farned and accumnulated rick leave and accumiulated vacation leave may be used

for ~aternity leave, hut employvee's diseretion.

. Maternliy leave granted in excess of sick lcave or accwunulated vacation lenve

shall be without pay.
7. Momen on]j.

g, Yules cody.: If required the day the wife comes home from hospital.




ARITCLE XX

NMILITARY IFAVE

A. Apermanent enployee who is a menber of the National Guard or Naval
Militia, or of a reserved component of any of ithe armed forces of the
United Stales who is rrquircd.to undergo annual. ficlq training or-aﬁﬁﬁal
active duty for training shall be granted a leave of absence with pay for
such perlod as prcvidcd by repulation.

B. Such leave shall not be in addition to reguiar vacation leave, provided
the employce presents the officinl noticc from his commanding officer
prior o the effeclive dute of such lenove,

C. Rorough to rake up the difference in npay, if any.
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AUTICLE XXT

THJURY LFAVE ;

A4, Ainvone injured in the prefurannce of his or her work will r;ccivc

worhnn's compensation in nccordﬁnce with worknan's compensation Insurance Regulati
B. If any employee is iﬁjurcd during the preforrance of his duty he shall

be granted An injury -leave with full pay for a period up to six (6) rmonths,

firal dmcision rests with doctor,

€. The Borough, at its optlion, upon ﬁpplicat{on by the empleyee and |
certificaiion by the Borough approved physiclan, may estend the injury leave perlod

up to & maximum of nji (G) additional months. The physician must certify that the

employee 13 incapable of preforming his dutles for the period of the time for

yhich the extension i3 requested.

-

D. Iuring the period of injurv leave, all temporary disibility tencfits aceruing und

the rrovisions of the Workmen's Jompensation Act shall be panid over Lo Lna Borough,
I P

E. Thls procedure does not apply to =ick leave. Anv reference to sick leave is sple
: PPl 3

for o the purpoese of conputation,

e Bl - —usfesads B
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ﬁRTICLE XXII

JURY DUTY

7 i
A, K11 employces covered this dapgreement who are orderad

.to report for jury duty shall be granted a lecave of absence

r

from ﬂis regular duties during the actual period of such jury
duty and shall reccive for such périod of jury duty an amount
equal to the difference in ﬁis regular pay aud his jﬁry duty
pay up to a maximum of two (2) weeks. In the cvent such an
emﬁ]éyee is quuircd to participate on jury duty for a period
in czcess of two (2} wouets, such employee shall secure from the
appropriate judge o letter to that cffect,
‘B. Ano remuncration received by the mnploycchfrorn_ the
court'fur truvel time, cileare, parking and oeals shall not be
) _

used in caleulatiupg "jore duty pay’ for the purposes of determin-

Jdne the amount of pav o th soplevee 1s to receive from the Borongh.




oy "..:-,-",kt,'i

ATTCLE XXITE :

LiAVES OF ARSENCE

ae A lewve of ubtcence without pny, for cause, nay be pranted In the soler diacration
'Gf the Burcughfprﬂuidcd it does not seriﬁusly disrupt op=arations.

E. A Request for n leave ol abasnce without pay shall be prasented to the
5ﬁ£crviuor in writing.

C. A 10&?& of Absence shall not excead slvr(G) months, It rmay br renewed

not more than nno,(T)‘iine for an additional pericd not to exceed nix'(ﬁ)l

nnnthz. | | |

D. Zin 2ployee who fails to report for work the first work day aftar the
explruiion of his lezave of shsence without pay shall be considered to hae quit.

E. No 'rave will br rranted Tor the sole purpnse of j b hunting,

*
-
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ARTIGLE XXV

vyt =

A LONGEVITY

4. L.peevity pay shull ve issued on the pny period nearest to December 1

.
R e e ot i TR

in a ueperate check to all pernanent 6lvil Service enployees with more than f;?e
(%) veers continuous full tirme service as of Deceﬁbcr 1. and based upon the
é date of his permanent app-intment.
4 5. Lengevity shnll be paid according to the following schedulej
1., Five (5) yearﬁ plus one (1) day of continous service through nine
{9) vears continuous service - two hundred fifty ($250,70 dollars.
2.‘Ten (10) years plus one (1) day of continuous sefvicc through

fourtzen (1)) years continuous service - four hundred £ifty (3/50.00) dollars.

3. Fifteen (15) years plus one (1) day »f continucus ssrvice through

5er

ninateen (19) vears c:ntinuons s=rvice - six hundred fifgy ($650.00) dnllars.
Y. Twenty (20) yesvc plus one {1) day of continuous service throngh

twea y-four (2h) years contizuous service - seven hundred fifty (5750.00)

del e,

5., Twenty-five (&) »eurs plus one (1) duy of continuous scrvics

‘;;‘ “undred fifty (ﬁBS0.00J d-llars.

SR,

U+ An enployee retirines during the course of tne year shall receive

lonr=vi‘y pro-rated on a runthly hasis. The sa-~ procedure shall bse followed

~in te event of nn enployees death,
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APPTOLE VT

POV CTACATATCATTION,

!

Ao EmoTavoece will cpesaally work only in their own

arpification,

A

G, 1Y an amplayee st worl in a hicher elarsification

hie owes ~lareificaticng, and Fe i= maliine less than the

Artira esal e o nf enid eclacaificat f_,sq' e £h211 roceijve

ward v T3 (D70 eant e e e Bour foar bha Aaee,

S, T oae aanlovran (e rapaivred (0o werk ot A Tower elassifiecatinn,

'5'“-'.;!1? voemnitvna 1 ig o 1 rnabe of ™Iy,

R R A R A PR ",'M 19plv te s A amapaoanecy wark,

FL.od v moas g el oA e oaremAabad A "f‘(‘“.“,‘-‘,‘?i_fi:?:": Fy o

T, e EELY o, T riran tlie et 2T R1T Y e Aacjarten
e Treesi e s s etk a ety cleaci ficatias echad ) Vs
R R T L N TP ST B . { Ter 9 ealari am leee trhge e l_r“,_‘—.Q,-,‘—
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R A T L Y N R B ekl ‘-‘-hqrw_- thes etz vd Irmer mala-es
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AT XXV ' S,

-—e ——— '

OO0 OALIZATION AND MibT 7oAl L SURRICE

]

e e Boroven shell natoio . at no oenat to the enployes, hosplinlization

e

ad raior meHeal coverspe nrovided bu Blue Cross ard Bl Shield aud tha
budential I surance Sorpan,
;Tqurngc shall tnelpde U0t ot be limited Lo:
1. Hoppit-l ros and b oord and niscellanecus ecosts,
7. Qut patient henslits.
2. Lohoratory fees. dizpgnostic expanse and therapy treatments,
L. Mnternity costs.
L. Surgical cousts.
. Rider "J: coverage.
7. Hajor-Medical cuvernes, N

oo oetfic details are o foied in the naster policies and conlract--on file {y

e W TTlee o7 the borolph e,
oThe Zorcugh ressrves the rizht, with prior notice to the Asgociation, to

s nwe ngurnnce carriers Jdorins the 1ife tire of this Agreerent sa long as
Sttt ndly sinilar beneit s are piovide ! hy the new carrier.  The
etk sl noh it nlitute o selr-insurance prograsa without, thea consent, of
« f-gneialion,

1. Bffective guly 1, 19¢0. ‘re Boroupgh aprees thnﬂ erployees covered

der Lhin Colleotive Barpatnine Agreement shall b= covared under the Borough's

Sl nsurrace Trogcras,

™D
.

~
I
e
N ]
.
)

il 1_‘.’.
. ourinyg the it ot 174 Apreedent, £ the ronihly presium {or this

ronce coverbspe irotnoe.o s o U ar increasas above the nnount the dorough

mey Lo pry. The Jroreaa= oill te divided,




A Tho Borough ¢hiall provide the following uniforms to
the Blue Collar emplovecs: -
1. Six (6) pairs pants '
2. Three (3) short sléeve shives
3. Three (3) leng slceve shivts
h. Two (2 jockets
B. The Borough chall previde for the cleaning and reoair

of the Blue Collar emnloyees' uniforms.
C. The Blue Collar cwployees shall wear chkean uniforms

each and every day.,

347



ARTICLE XXLX

SALETY BQUIPHENT

/. Fmployees shall do their part te work safely, wear
requir 4 safety cquipmear, and observe oll safety rules and
regulations.

B. The Borough stitll Eulni;h the followving safety equip-

ment for the appropriate employees:

1, Hork glove:

2, Safciy popyples.,

3 Safetr shuod

. Hard heinoto. -

Saferw o

[y

Rodn e,

-~

Rain boot:

. Toochel? bootos vesponsibility of the employer to care
For doauod cafety cquinig,

). Replacement wil) cade only unon the return ol damaged
or worn-ocut cquipment.

k. Failure to weuar or properly uce required safety equip-
ment ov comply with safery rules and regulations shall result in
disciplinary action.

F. Any accident, e matter how slight, shall he repoved

L~ trhe Superintendent or Publie Works it once.



Al .CLE XXX

SAFETY AND HEALTH

A The Borough will provide a clean, saflce and henlthy
place to work, clean bath facilities with hot and cold running

vater, a toilet, and clean and safe equipr ‘ot with which to work.




¢HVICLE XXX

MILEAGE

A All enployecs who have approval to use personal
vchicles for Borouph business shall be reimbursed at the rate
cf fifteen (15¢) cents per mile.

B. A1l employcues will reporf their mileage on the appro-
priate form and will usce the appropriate voucher as prepared by
the Boromngh.

C. Mileage on the speecdometer shall be checled by the

supervisor before an enployee leaves and upon his return.

0y, - _



ARTICLE XXXT1

CEPARABTLITY AUD SAVIRGS

AL I{ any nrovision of this Aprcement or any application
of this Agrecnent to ary viployee, member or group of employees
or members is held o be invalid by opevation of laws by any
Couvrt or other tribunal of cumpete;t jurisdiction, then such
provision and application shall be deemed inoncerative; however,
all other provisions and applications contained herein shall
continue in full fovce and c{fect, und shall not be affecteaed

Lthereby .,



ANTLCLE XXX117

FULLY BALGATIED PROVISIONS

A This Agruvment vepresciits and Tncorporates the
complete and final undcrstaoding and sottlement by the pavtics
on all bargainable issues which were or could have been the
subject of negotiations. During the tevwm of this Agreement,
neither party will be required to negotiate with respect to
an; such issue, whether or not covered by this Agreement, and
whether or not within the knowledge or contewnplation of either
or both parties at the time they negotiated and sipgned this

Aprceemroent.




ARTICLE XXCULV

DURATION
AL This Aprecuwent shall be in full force and effect
as of January 1, 1979, uand shall remain in effect to and
including December 31, 1930, without any reopoening date. This
Agreement shall continue in full force and effect from ycar to
vear thercafter, ualess one party or the other gives notice,
in writing, no sooner than one hundred fifty (150) nor no later
than one hundred twenty (120) days prior to the cxpiration of
this Agrecment of a ﬁonirv to change, woedify or terninate this
Apreeoment,
IN WITNESS WHEREQE, the parties have heretnto set their
hands and scals at the borouph of Beachwood, low Jersey, on
thig _duy of .

1930,

e —— e e em

FOR THE BOROUGH FOR THE ASSOCTIATION

S L [

4 i/.




ARTICLE XXXIV

DURATION

A. Th:s Agreement shall be in full force and effect
as of January 1, 1979, and shall remain in effect to and
including December 31, 198 0, without any reopening date. This
Agreement shall continue in full force and effect from year to
year thereafter, unless one party or the other gives notice,
in writing, no sooner than one hundred fifty (150) nor no 1ater
than one hundred twenty (120) days prior to the expiration of
this Agreement of a desire to change, modify or terminate this
Agreement. -

IN WITNESS WHEREOF, the parties have hereunto set their

hands and seals at the Borough of Beachwood, New Jersey, on

this S day of At , 1980,

FOR THE BOROUGH
/’/’7

r_.‘—-’
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