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PREAMBLE

This agreement is hereby entered'into between thé
Somerset County College Faculty Association, hereinafter referred
to as the "Association", and the Board of Trustees of Somerset
County College, hereinafter referréd to as the "Board", .for the
period beéinning Sentember 1, 1970, and ending August 31, 1971.

The Board hereby recognizes the nssociation as exclusive
negotiéting representntive for those empioyees holding the positions
described by title on Exhibit A whiéh is appended and made a part

of this éontract.

WITNESSETH

WHEREAS, the Board and the Association recognize and
;

declare that providing gquality higher education for the students

of this college is their mutual aim and that the character of such

- education depends in great measure upon the guality, morale and

dedication of the college faculty, and

' - WHEREAS, the members of the faculty are particularly
qualified to aid and assist in the deVelopmen£ of policies and in
determining educational.programs for the purpose of making
recommendations to the fresident through the Dean of the College,
and |

WHEREAQ, the Board and the 3égresentétives of the

Association have agreed upon'the terms of an agreement between
thém and have rénched certain understandings which they desire to

express in this agreement, and
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WHEREAS, the Board has a statutory obligation, pursuant
to Chapter 303, Public Lawe of 1968, to negotiate with the Associa-
tion as the representative of employees herelnafter designated with
respect to the terms and conditions of employment, and -

WHEREAS, the partiee have reached-certain understandings
which thcy desire to confirm in this Agreement, |

~In consideration of the following mutual covenants, it is

hereby agreed as follows:

ASSOCIATION RIGHTS AND PRIVILEGES

Definitions:
l. The term "Association" as used herein shall refer to the

Somerset County College Faculty A55001at10n. e

FZ.\\Ehe terms “Faculty" and/or "Professor(s)" as used herein shall A

" apply to all professional employees represented by the
Associatlen, unless otnerwise;egeeltled:; ;;ﬂ,f/
33 The*term‘“Board“ as used herein shall refer tentne Sone;eet
County College Board of.Trustees; or tneir representative(s).
Pursuantlto Public Laws of 1968, Chapter 303, of the State of
New Jersey, the Board hereby agrees that alllfaculty members have
the right freely to organize, join and support the Aesociation
for the purpose of engaging in collective,negotiation and other
concerted activities for mutual aid ang protection., As a duly
appointed body exercising powers granted under the laws of the
State of New Jei'sey, the Board agrees that it will not directly
or indirectly duprive, discourege, coerce or harass any faculty
member in the enjoyment of any rights conferred by the Act or

other laws of New Jersey or the Constitttions of New Jersey and
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of the United States; that iﬁ will not discriminate against any
faculty member with respe;t to hours, ﬁages, térms or conditions
of employmént by reason of his membership in the Association, . ;
his partigipa£ion in any activities of the Association or il
collective negotiatiéns*with ﬁhe“Bqard, or his institution of

any grie;nnce, complaint or proceeding under this Agfeemenf; or
instructors rights under the General School Laws of the State of
New Jersey shall noﬁ be denied or restricted.

Duly authorized representatives of the Association shall be
permitted to transact official Association business and conduct

meetings on College property at reasonable times. Reasonable

.time shall be defined'as Sucﬁ time which does not interfere with

the instructional responsibilities of the‘representative..
Whenever any représentative of the Associatioﬂ or faculty membér
is mutually scheduled by the parties to participate during

working houré in negotiations, grievance proceedings, conferences,
or meetings, he shall suffer no loss of pay.

The Association'ana the Board éhall have fhe right to post notices
of matters of concern on a faculty bulletin board. The Association
may use.faculty mailboxes for communications to the members.

The Association may use College facilities and equipment, including
typewriters, mimeographing machines, or the duplicating equipment,

calculating machines, and all types of audio-visual equipment at

‘reasonable times, when equipment is not- otherwise in use. Payment

shall be made annually for the use of such equipment and supplies
at reasonable rates for comparable equipment and supplies. The
Association shall be liable for damage to-.any equipment used for

said purposes.

-3 .
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G. The provisions of this Agreement shall be applied in a manner

which is not arbitrary, capricious or discriminatory and without

" regard to race, creed, religion, color; national origin, age or

sex.

Every reasonable effdrt shall be méde‘£0rinVOIVe éhe faculty in
the ﬁariéﬁg‘developmgntal phaseé of the.College‘s acaaemic and
building program, .

Official faculty personnel'files'shali‘bé maintained and all
information relative to the compétgncies, achievements, fesearch,
performances, and confributions éf'an academic, professional, or
civic nature shall be included thereih. At least once during
‘the academic year, a faculty member shall be given the opportunity
to review the contenté of the file upon formal application.

The Assoclation's rights and privileges shall extend to the life
of the Colleég in general, to the‘wéifare of the students, to

the College's image and to the political conditions of the State
or the Nation where those conditions might‘affect the welfare

of the faculty or their conditions of employment.

'Thg'Board and the Association hereby agree that the Faculty

Organizaﬁion of Somerset County College, as duly constituted,

. shall be responsible for making recommendations to the President

on educational philosophy. Such recommendations shall be
forwarded by the President to the Boarg and be weighed very

heavily by the Board in its policy deliberation and determination

LA
»
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ACADEMIC FREEDOM AND TENURE

Both parties to this agreement have declared their commitment to .
sustain the principles of academic freedom which are essential to:
an environment of learning and are set forth by the American

Association of University Professors in its 1940 Statement of

_Principles on Acadenmic Freedom and Tenure, as amended. In addition,

the faculty possesses:
l. Freedom in research and publication.
2. Freedom in the classroom to discuss controversial issues

‘relating to his subject.

3. Retention of all of his rights as a citizen to free speech

and publication. Such rights are not, as such, subject to

‘institutional censorship or discipline.

[

Tenure ~ Tenure in New Jersey County and Community Colleges is

established by law and the statutes applying thereto provide

adequately for the individual faculty member.
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APPOINTMENT AND RETENTION OF FACULTY

A. Appointments to the faculty of Somerset County College shall be

made Sy the Board of Trustees as provided by law. In making
appointments, the Board of Trustees shall act upon the recommen- '’
dation of the presidént, which is made after appropriaté
conéultation with faculty and administrative officiais.

When a proépective employee accepts a position at Somerset County
College, he shall be provided With‘a copy of this‘agréement and -
an individual contract containing, but not limited to, the
follqwing:

1. Position description.

‘2. Dates for which employment is effective.

3. The salary rate stated in annual terms as well as a prorapion,
where applicablé.

ﬁ. The name and address of the employee and the College.

5. Academic iank (where appropriate).

Notices of intent of reappointment or non-reappointment shall be

given in writing not later than February 15 of the first academic

year of service and if possible by December 15 (but in no case

later than January 2) on second and third year apéointménts.

in the College's rapid growth situation, it may become necessary

to hire full time faculty for one semester only. A person so

hired shall be paid one-half of an academic year salary. He shall

be afforded the privileges of a full-tiﬁe faculty member except

tuitioh reimbursément and medical exam(benefits. qumally, a

faculty member shall not be assigned a full teaching load to be

compensated on the basis of a part—-time salary schedule. Except

adjunct faculty, a faculty member assigned a full load shall carry

academic rank.



In order that a faculty member may be properly evaluéted on the
basis.of his performance, it is usually necessary to have at
least two semesters but preferably longer to review the pfogress
of the faculty member. Therefore, a faculty member shall be
considered a probationary empioyee until tenure is granted and
ineligible to apply for a formal grievénce hearing if not
reappointed during the'probationary period. However, at the
time the issuance of the fourth contract is due ‘and the instructor
does nqt receive a contract or lettér of intent, he may petition
Committee E for an informal hearing on the reascns his contract
wil; not be renewed. Committee E will consist of two members of
the Faculty Association anrd two members of the administration.

Non-teaching personnel may exercise the right of grievance for

non-issuance of a contract from the time of issuance of the fifth

“contract. !

The Board of Trustees agrees to hire and promote in such fashion

~that would result in a balanced faculty in terms of rank.

Appéintments to the facu}ty of Somerset‘COunty College shall be
made by the Board of Trustees as provided by law. In making
appbintments,lthe Board of Trustees. shall act upocn thé recommen-
dation of £he president, which is maéé‘after appropriate
consultation with faculty and administrative o%ficials.
Requirements for Academic Rank for Teaqhing Faculty:

Academic Reguirements

Experience Regquirements

Professor Earned doctorate or Master of 8 years of college teaching

Philosochy or equivalent? or - or equivalent experience.
earned nasters and doctorate '
work comunpleted except thesis.

Associate . Master's degree and 20 hours 6 years of college teaching
Professor toward doctorate or Master of or equivalent experience.3

Philesophy or equivalent.4
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Assistant

‘Professor

Instructor

Teaching

-Assistant

Laboratory
Technical
Assistant

Academic Requirements

Experience Requirements

Master's degree and 10 cred-
its toward doctorate or

equivalent.>

i
Master's degree or equiva-
lent {in special fields.6

Bachelor's degree or egquiva-

X-ont.

Associate dégree or eguiva-
lent. , '

4 years of college teaching
or equivalent experience.

None required.?

None required.

None required.

Footnotes to Requirements for Academic Rank for Teaching Faculty

lpegrees earned and/or experience should be in sukject field
or equivalent for which faculty member is hired to teach. .

- 2The Board of Trustees, upon the recommendation of the President,
may waive the reguirements of the doctorate in specialized fields in
which advanced graduate work on this level is unusal or unavailable,
Recognized achievement in specialized fields may be accepted in lieu

of advanced degrees.

Licenses such as registered architect, pro-

fessional engineer, certified public accountant, etc., may be accepted
in lieu of advanced degrees.

31n equating equivalent experience, one year of college teaching
experience is the equivalent of two years of high school teaching or
business experience.

41n specialized fields, six or more years of industrial experience
above the minimum experience requirements may be considered the
equivalent of the Master's 8egree and all doctoral work except thesis.

STwo or more years of industrial or business experience above

minirum experience requirements may be considered equivalent to the
15 credits toward the doctorate.

6In certain specialized fields, a bachelor's degree, business or
field experience may be acceptable as a substitute.

7Except for the rank of instructor, céllege teaching experience

will be a requirement for all faculty members.

Teaching, laboratory,

and technical assistants are outside the facalty rank system.
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PROMOTIONS

-

A. .Promotion discussions shall®be* governed by the following broad .

1.
2.

3.

4.

S.

" and interrelated factors (not exclusively):

Effective teaching

Student guidance

Intellectual achievement and professional development

Contributions to the College

Other professional activities related to the individual's °

discipline,

The criteria for promotion dated December 4, 1969, as promulgated.

by the College shall serve as a guide for faculty promotions.

The Professional Standards Committee is chafged with the responsi-

bility for evaluation and recommendation of faculty for promotion.

The committee shall be composed of:

1.
2.
3.
4,

Dean of.the College

Dean of Student Affairs -

Five division directors

Féur senior faculty (Selected by the Facu;ty Association, No
one may serve on the Professional Standards Committee who is

under consideration for a promotion.) .

It is the policy of the Board to promote from within the College

organization in non-teaching positions where the individual meets

the prescribed requirements for the pééition. Full consideration’

shall be given to administra£ive employees applying for higher

level jobs within the Cbilege;
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Faculty promotions shall result in a salary increment of not .less
than the amount of one step in the rank to which a faculty member -
is promoted. For example, an instructor step 6, if promoted, would

go to assistant professor, step 7.

— Ty
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SALARY POLICY AND SALARY GUIDE

All faculty appointments and re-appointments shall be made in
accordance with the salary guide approved as part of this

agreement.,

The salary guide shall be printed anﬁually and distributed to
each member of the faculty. A copy of the salary éuide is
available to applicants for employment; B

Annual salary increments are earned, not automatic, upon
appropriate recommendation throﬁgh‘the organizational channels

of the College. A faculty member's salary may be changed in either

-one bf the following ways:

l. A full increment ( an increment may be denied in unusual
circumstances)

2. Two increments (to be used in unusual circumstances)

Non-teaching Professionals (including librarians) shall have the

option of requesting a 1l0-month instead of a 12-month contract --

the salary and benefit formula being X months salary equals the

12 month‘saiary divided by 12 and the answer multiplied by the

number of months to be worked -- excep£ in cases where the
immediate supervisor deems it is not. feasible for such a reduced
work peridd. )

Faculty shall be paid eiéhty—five percent (85%) of their pro-rata
saléry based on either ten (10) coursgs, 30 credit hours, per

academic year, or 30 contacg‘hours, whichever is applicable, for

any overload or summer teaching assignments. Such overload shall

not exceed one course per faculty member per semester,

-11-
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FRegulaf'evéhing teaching assignments shall be by mutual
':ar:angement and the faculty shall be;gi#en first preference

in the assignments for summer~as well as regular.year overloads.

The non-teaching professional staff‘shali be eligible for the

salary increases, benefits, and conditions contained in this

contract.

-12-
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The preceding salafy guidé reflects the thirteen and -
seven-tenths percent (13.7%) increase as applied to the 1969-70
salary guide. -

.Teaching assistants, library assistants; laboratory

assistants and laboratory technicians shall be compensated at

the following rates:

#Libréry or teaching assistant )
Bachelor's degree or equivalent) © 87,049 - $9,096

#Laboratory or technical assistant ,
(Associate degree or equivalent) $6,253 - $7,959

- #The positions are limited to three annual contracts unless
extensions are granted by the Board.

-14~
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TEACHING LOAD

The Sﬁmerset County College teaching faculty shall notlbe required
to teaéh an excessivé number of hours (beyond 30 semester hours
per academic year) or be assigned an unreasonable schedule, it
being recignized by the parties that the teaching faculty has the
obligation, -among ofhers, to be avaiiable to studehts, to assume

normal committee assignments, and to engage in community service.

During this contract, the Somerset County Cbllege work load formula

as promulgated by the Dean of the College shall be applied on an

experimental basis,

-15-



A.

INSURANCE AND MISCELLANEOUS BENEFITS

- Health Insurance

1.

Each faculty member shall receive, at no cost to the faculty

employee, full family coverage for eligible dependents: under

. the iww Jersey Public School Employee's Benefit Plan, (New

Jersey Blue Croés - Blue Shield) as provided in the program
offered by the State of New Jersey. . |

Eaéh faculty member shall be entitled to a reimbursement .
of up.to $25,00 for the purposé of obtaihing a general
physical examination each yéar. To obtain this benefit,

a faculty member must have his physician sign é College
form indicating that the general physical exaﬁination has _
been conducted and forward.a copy of the'examination withlfhat'

form to the College Health Services.

Iliness, Death or Maternity

1.

2.

Three days bereavement leave shall be granted to faculty

members in the event of death in the immediate family

(mother, father, wife, husband, son, daughter). i

All faculty members shall be entitled to 12 days'of'sick leave
per academic year. -Sick leave will be accumulative to 100
days to be used in subsequent years as needed. The Board

may require proof of extended illness. Cumulative sick leave
shall not bg paid upon terminatioﬁ‘of employment.

Maternity leave without pay shall éitend from the end of the
sixth month of pregnancy to a period not exceeding 96 days‘
after the termination of pregnancy. Within the 90-day period,
the faculty member must inform the College in writing of her

intention to return not later than the start of the next

-l6-
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regular academic year following thefBO—day éxpiration.date.
At no time will maternity leave be considered as sick leave.’

C. Educational Benefits

1. A.faculty member shall be entitled to a réimbursement of
tuition for gfaduate studies equal to four_(é) courses in any
calendar year, exceét that first yéar personnel will be limited
to twé‘(Z) courses per year, not more than one course'in ény
semester, at the exiéting graduate credit hour rafe for Rutgers,
the State University. A reiﬁbursemeht of tuition of up to $45
per credit hour shall be made in instances where othe; institu-
.tional credit hour rates exceed the Rutger's rate. All courses
taken must be in a.degree program or be work related as deter-
mined by the Board. One-half (1/2) of the reimbursement of
.tuition shall be paid upon péggk-of course registration and the
balance upon s;tisfacto;y completion of the courses. The
Association agrees that its membership shall reimburse the
College (6n a pro-rata basis)‘for courses not completed by the
faculty members. In no case shall the Board pay for-thesis or
dissertation continuation.

2. A faculty member may audit courses at Somérset County College
S0 léng as there is no interfereﬂce with’h}s own teaching pro-
gram and his entrance in the class is predicated on a.space or
seat availability. In limited enrollment situations, full-time
day and part-time students will be’given first choice.

D. Insurance Coverages

L4

l. If the College requires a faculty mernber to operate his personal
motor vehicl: in the performance of i1regular business of the
Cbllege,'the Coilege shall pay ten cents (10¢) per mile to‘cover

~all expenses, inclﬁding insurance, paid by the faculty member. .

-17~




However, before using his personal vehicle, a feculty'member
agrees to provide a minimum of 7 working days advance notifi-

catlon to reserve a College vehicle.

'Each faculty member shall recelve the right of prepayment of -

premiums of all insurances to which he is entitled prior to

or during any officially approved leave of absence with pay.

'The Board shall maintain sufficient personal and liability

1nsurance for all faculty members while they are conducting
off1c1al College business. The personal insurance coverage

accruing to a faculty member shall be that term insurance

provided in conjunction with the retirement system through

the State of New Jersey. The Board shall insure against any

civil action that would be brought against any faculty member
for any act or;omission arising out of and in the course.of‘

the performance of his duties of his office, position or

employment,

~18~-



FACULTY PACILITIES

.The Bnard agrees to provide the faculty with office space of such

a nature that the'Cﬁunseling of - students can be conducted in a
satisfactory manner. Every effort will be made to provide individual
faculty offices. -

Telephéﬂés ~ In or near the faculty work areas or offices,

telephones will be conveniently placed; however, no attempt will

be made to adhere to a fixed ratio of telephones per faculty members.
Faculty Lounges ~ Thexre shall be édequate faculty lounges.

These should be comfortable and quiet.

Conference Rooms, etc. - There will be adequate conference rooms
available to the faculty for purﬁoses of departmental meetings,
special meetings and the like.

Library, Supplieé, Equipment, Storage, Special Purpose Rooms -

So far as budgetary consideratiéns allow, the Board will attemﬁt

to provide adequate space for supplies and storage as well és
special purpose rooms and equipment rooms.

Rest Rooms -~ Adequate rest rooms shall be provided.

Special Services - Duplicating, secretarial, etc. - The faculty

shall be provided with secretarial and clerical assistance.

~19-



SABBATICAL AND LEAVES OF ABSENCE

.Sabbaticals

1.

The Sabbatical‘leave is designed to furnish opportunity for
profeésional and intellectual development of all faculty -
(teaching and non-teaching). through study, travel, and
research. |

Faculty members shall be eligible for one year of Sabbatical

. leave after the completion’ of six (6).academic years at

Soﬁerset County College..

Full pay for one semester or half pay for two semesters
shall be provided by the College at the option of the
instructor, after six (6) yeérs. A faculty member may

apply for Sabbatical leave, stating how such leave will
fulfill objéctives of #1 above, and be recommended by.his
division director to the Dean of the College. The Dean

of the College will consult with the President and forward
recommendations for Sabbatical leave to the Board of
Trustees for action.

The recipient of a Sabbatical leave retains such rights of
regular employment as status on salary scﬁedule, retiremenf,
medical benefits, insurance and tenure. However, he is
obligated to return to continue his employment at the College
for at least one academic year after completion of his
Sabbatical leave. The recipient may accept a grant, fellow-
ship or similar monies uéually icdentified with graduate or
post-doctoral study, but employment during the Sabbatical

leave, for increased income is incompatible with the purposes

of this program.

..-20_
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5. The Board endorses the principle of the Sabbatical and

pledges to implement it.

' Leave of Absence (Without Pay) - Any faculty member on tenure

may apply for a leave of absence without pay. Application v
should Be filed with the appropriate division direc£or who

will review the application and subﬁit it with his recommendations
to. the Dean of the‘College for_transmission of his rgcommendation
té-the President. The President of thg Colleée will transmit the,
application, with his recommendations, to the Board of Trustees.
Statute law provides for the continuity of benefits under certain

leaves of absences and conditions.

21— .



ADDITIONAL GENERAL CONDITIONS

- Teacrhing Hours - Except in unusual circumstances, the College.

will assign an instructor(s) courses within an 8-hour span.

‘Calendar - The academic calendar shall begin on September 15,

1970, and extend to_June 12, 1971.

-

Office Hours - Teaching faculty shall maintain at least four (4)

hours per week for consultation with students.

Attendance at College Functions - Faculty members attending

those functions for which academic attire is reqgquested shall

have said attire furnished by the College at no charge. Faculty

members must attend certain scheduled functions of the.College.
Failure to attend such required'functions, without notice, shall
result in a billing to the absent faculty member.

4

Employment of Relatives - The College hds adopted. the following

statement. regarding the employment of members of the same family:

" As a general rule, Somerset County. College will not -
employ two members of the same family. Exceptions
are made only in unusual circumstances when there is
no question of the individual gualifications of each
member of the family and it is clearly in the best
interest of Somerset County College to make such an
exception. All such exceptions must have the approval
of the President of Somerset County College. In no
case will an employee be assigned to a division,
department or office supervised by another member of
his family.

Without exception, no familj members of Somerset County
College personnel filling the following positions will
be emplcyed: ;"

l. Memkers of the Board of Trustees

2. College Counsel =

3. Precident and Administrative Officers

4. Division Directors and Department Chairmen

.22~



fﬁe Faculty Association agreés not to conduct a strike or boycott
for the duration of this agreement.

This agreement incorporates the entire understanding of the
parties on all méﬁters which were or could have been subject

of negotiations. During the term of this agreement, neither
partxufhall be reqﬁired to negotiate with respect to any

such matter.whether or not covered by this agreement, and
whether or not within the knowledge or contempiation of either
of both of the parﬁies at the time they negotiate or evaluate

this agreement.



GRIEVANCE PROCEDURE

PUIEOSB

The purpose of this procedure is to guarantee to members of

the Faculty Association covered by this Ajreement desiring to

process a grievance, a means for a fair and prompt adjudication

of the comrlaint or dispute without fear of harassment or

reprisals of any kind.

Definitions
1. Grievance - A grievance is a claim or complaint by a pro-

fessional staff member, or a faculty member, or a group of
faculty members, based upon an event which affects a con-
dition of employmeot, discipline, discharge and/or alleged
violation, misrepresentation orxr misapplication of any existing
rule, order or fegulation of the Board of Trustees, or of

any agreement existing between the Board of Trustees and
theVSomereet County College Feoulty Association,.

Grievance Committee - A Grievance Committee shall be

established to hear formal grievances filed by members of the
Faculty Associetion of Somerset County College. The Grievance
Committee shall be composed of six people, the President of
Somerset County College and two Committee members appointed by
him, and the President'of the Faculty Association of Somerset
County College and two Committee members appointed by him,

The Chalrmanshlp of the Somerset County College Grievance
Conmittee shall alternate between the President of the College
and the President of the Faculty Association. It is hereby
onderstooo that neither the grievan£ nor grievor(s) shall be

members of the Somerset County College Grievance Committee.

-24~
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{Trusteés may bé appointed to the Committee). Each party
may select its Committee members at its own discfetion.
Aiternates shall be named for all members of the Grievance
Commitfee_and shall be so designated in writing to the
Chairman of the Committee. No -action may be taken by

the Grievance Committee unless all six (6) members of the

Committee are present.

C. Procedure

1.

In the event of a grievance, the claimant shall first discuss

the grievance informally, either by himself or with a

representative, with the appropriate immediate supervisor in

an effort to resolve the griévance in a mutually satisfactory

manner,

If after the iﬂformal discussion with the immediate supervisor,

the grievance remains unsolved, the claimant shall.discuss the

grievance informally with the appropriate officer of the

éollege (except the President who serves on the‘Grievance

Committee) in an effort to resolve the grievance in a satis-

factory manﬁer. Every attempt shall be made to resolve

the grievance within ten (10) days.

If after informal discussions, the grievaﬁée remains unresolved,

the grievant and/or‘his representative shall have the right

to take the grievance befofe the Grievance Committee for a

formal hearing.

The Hearing'procedu:e shall be as'féllows: o

a. Parties in‘interest believed té possess information per-
tinent to the grievance éhall be invited to present such

information at the Hearing.
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b. The aggrieved party ﬁill be permitted to présent any
pertinent data relative'to the processing of the grievance.
c. A transcript shall be kept during the formal Grievance
| Committée Heéring; however, release of the transcript
‘except to an arbitrator or Court of Law shall reguire
;Egthofization of the grieﬁant and'thermajority:of the
Grievéhce Committee.,

The resolution of the grievance by the Grievance Committee

shall- require a two-thirds affirmative vote of the Grievance

Committee and shall normally be rendered within ten (10) days

of the receipt of the grievance, but at any rate, a decision
shall be rendered within five (5) days of the conclusion of
the Grievance Committee Hearing.

If the grieva?t is not satisfied with the dispositibn’of

the grievance, or if no disposition has been made within the

alloted -ten days, the grievance may be submitted to arbitra-

. tion before an impartial arbitrator. If the parties cannot

agree on an arbitrator, he shall be selectéd pursdént;to the.
rules and_procedures of the American Arbitration ASsociation,.
whose rules shall likewise govern the afbit;atioﬁ proceeding.
Parties in interest shall not be permiﬁtqd to assert in such
arbitration proceedings any ground or to rely on any evidence
not previously disclosed to thé other pérty; The afbitrator
shall not violate the texrms of thé?ggreement. Both parties
agree. to be bound by the.award of the arbitrator and the "
decision of the arbitrator shall be final and binding on

both partius,
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10, .

11.

The fees and expenses of the arbitrator shall bé shared
equally by the parties.,.

Decision of the arbitrator shall normally be rénde:ed within
ten (10) working days of #eceipt of the grievance.
No,repriéals of any kind shall-be taken against ény'faculty'.
member, for initiating or participating in any grngande. If
any faculty memher for whom a grievance is ﬁiled, processed
or sustained shall be found to be unjustly discharged from

empioyment, he shall be restored to his former position or

comparable position with full restitution of contract. salary

lost as a result of the unjust discharde.

Tﬁé‘number of days indicated at each step'of this grievance
procedure shall be considered as maximum and every effort
should be made, to expedite process. All documents, coﬁmunié
cations and‘récords.dealing with the formal grievance shall
be retained by the Grievance Committee. ‘Informatioﬁ relative
to a participant's involvement in é grievance shall not be

communicated to persons, institutions, or companies requesting

"a reference for an individual.

It is agreed that the claimant and the Grievance Committee shall

be furnished with all relevant information,
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cohtinue in full force and effect.

APPLICATION OF PROVISIONS OF AGREEMENT

Copies of this Agreement shall be reproduced by the Board and

distributed to all faculty members now employed.

If any provision of this Agreement or any application of

this Agreément to any employee or group of employees is held .

to be'conptary to law, then such provision or application shall’
‘not- be deemed valid and subsisting, except to the extent .

. permitted by léw, but all other provisions or appiications.shall

-
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DURATION OF AGREEMENT

This agreement shall be effective for the périod
starting September 1, 1970, and continuing through August 31,
1971, and shéll continue from fear to year. thereafter unless
either party shall give written notice to the other after
August 15: 1970‘but;before October 15, 1970, of its intention,
to ferminate, modify, amend or supplément this Agreement.
Within_thirty days of the receipt of sucﬁ initial notice (by
certified mail) the ﬁarties hereto ‘shall commence negotiations
having for their purpose.the settlement of the issﬁe raised by

such notice.

Board of Trustees . Adsociation

)

Chairman, Board of Trustees President, Faculty Association

Chairman, Negotiating Committee Chairman, Negotiating Committee

Witness ' Witness

Date
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1.

5. .

i

EXHIBIT A

. R@COGNIZED'BARGAINING UNIT‘POSITIONS

o

Full-tlme faculty holdlng the rank of’ 1nstructor, a551stant

professor, associate professor and professor exceEt ‘the follow1ng
po51tlons:_ |

a. Division Directors.
- b, Chairman of Nurse Education
- €. Director of Data Processing
d. Director of Libraries
-e. Director of Media and Instructlonal Serv1ces

‘Full-time teaching assistants, teohnical assistants,'and 1aboratory
aseistants.

Full-time student affairs personnel~es follows:

~a. Assistant Dean of Student Affalrs
b. Director of Admissions
c. . Director of Student Act1V1t1es
d. Counselors
e, College Nurse
f. Assistant to the Registrar

Full-time Administrative Services Personnel as follows:
a, Chief Accountant
b, Food Service Manager
‘¢, Bookstore Manager
d. Grounds Manager
Full-time Director of Special Educational Services
Full-time Media Specialist
Full-time Programmer

However, positicns not covered above shall be included in this
agreement by mutaal consent of the parties to this agreement.

[
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