Security Proposal Betwsen

Yow Brunswick Rosrd of Hducetion
And
New Brunswick Public School Sscurity Aldes
September 1973 to Septembor 1974

Article 1, Purposs

It is8 the intent and purpose of the partises hereto,
to set forth horaim the propossl covering rates of Ealary,
hours of work, and conditions of employment to be obaerved
by the parties hereto and to secure clossr and nore
harmonious relations betwsen the said partiass.

Article &, Recognition

The Board recognizes the Sscurlty Aldes Assoclation
as the exclusive bargaining agent for tha Security Aldes
for the purpose of collective baergeining in respect to
salary, hours of employment aund other conditions of
employment.

Article 3, Management

Recognition of Rights end Functions of Management

SubjJect to the provisiona of this proposal the
Securlicy Aldes Association agreess that supervision, manag-
ament and control of the Boerdis operations are exclusively
the function of the Board and thet the Board has the right
to make such resseonal rules and rsgulations as it eon-
siders necessary or sdviseble for the orderly and afficlent
couduct of its pperation.

Avticle L. Fair Practices
E The School aides and Roerd egrees oot to discriminate
ageinst any annloyee on the basis of rece, creed, color,
uational origin, sex, marital status or membership or
“perticipetion in, or easscciation with the activities of

any smployee organization.

Aﬂﬁjdﬁe 5., dotice of Discharge

i 1. FBEmployess shell be discharged only for Just causs,

Loy &. The Roard should notifly the School Alde President or

IR the Aide-in-~Charge of security in the school where
;o ha or she works, in writing of all discharges togather
‘ with the reason lor such diachargs.

3. If the Assoclation claims thet a dischsrgze 1ls improper
1t will file within five(5) working days after recelpt
of suoch discherge.

. ) b, Any dispute with respect theraeito shall be takan up in
accordance with the fGrievance and Arbitretion procedure
hareinefter set forth.

5. If any discharge is found to be unfair or discriminstory
the employee shall be reinstated with full senlority
rights and rotroactive pay for all time loss, unless
the parties agree otherwise.

6. In the event of any suaspension or other matters in-
volving retrcactive pay, the procedure shall be the
same as above.



Attached

Gensral Statement of Dutles and Responsibllities

Under direct supervision of the Prinecipal or Security Chief,
the School Aide relieves the tescher of school activities which

do not require teaching or other professional skills,:

BExamples:

Reliev@g teachers of yard, hell, lavatory, and sssiats in study
hall when needed. Handlez2 the arrival and departure of children
transmorted to sachool by bus,

-r; A531sta in meinteining order in the lunchroom,r elaivea the

chmldﬁﬂn An the lunchroom, directs them in dprOulnu of wraps,

and 1n 1¢ninp ap for lunch service.

qucawua and asslsts childran in study hall berora ragular school

day starbﬁfh“ﬂaintain order 0utq1an af cer scnool. Brample, pﬂrklng

loﬁ and ng iLrthar than school boundary untll sovered bﬁ'juvenile

oP11cevm&
k3
i

\J'-;



Article 6, Rates of Salary end Other Renefitis

The salary ratss shall be aa followad for all

School aides due to continuous rise of coat of living,

Current Salery Difference Asking Salary

One yesrs eiperience or :ore

$3,987.90 $41z .00 $4,399.50
Hoed Ailde
$h3c0.23 529.00 L,049.23

Tow Alde 3,987.90



Articls ?e

Article 8.

Article 9.

Article 1

Articlae

Artﬁcla

Articls

Articie

Article

Y.

15.

lLeave Policies

Sick ieave

1. Ten{10) mouth smployecee shall be allowed fifteen(1S)
deys legve because of personal illness per year. The
umugad portion of such sick leave at the end of any
yesr shall te cumulative,

£, 1In case of continued i1lliness the Becard of Educatlon
may gront an additicnel lgews under such clrcumstances
end conditiona aa they determine.

Illness in Tmmedlate Family

Up to a totsl of threw(3) days per year shall be
&llowsd for 1llness in ths irmediate femlly with no loas
of pay, Immediste family shall mean spouse, child, parent,
brothar, slstor or other relatives llving In the same
household,

Death in Family

All full~time employees shall be allowed FTive(3) days
with out loas of pay a$ tho time of doath in the immedlate
fanily., Immediate family ahell meazn spouse, child, parant,
brother, sister or other relatives living in the =zame
houaeholde

Death of Othsrs

¥ith the approval of the Superinitendent of Schools,
an employse shaell be allowsd an absence of one day with
out loss of pay for the death of othars.

Peracnal Busineas oY Reoligious Heollduys

Thros (3)'days‘pﬁr vaar shall bs allowed for either
peorsonal business o religlous holidays. Peracnal
busiyesa shall be approvsd in advencs by the Superintendent.

Marpiaps of Muplovees or iu frmmodiate PFamily

Onz dey shell he sllowed with nc loss of pay.

gourt Srder

Absence by reascn of zubposna -6nall result In neo
dedveciion from salary provided the subpoena is filed with

. the Secretary Businesa Administration, except where the
emplcyee 1s a perty to the suit in which caese full ded-

nction shall be wade,

Juri Dutg

Exployees subpoenased for jJjury duty shall receive full
pay lszs fae recoived fcr auch ssrvice, be deductsd from
hisg ealary an awmount equal te the sum which he ls entitled
to rocelive from the appropriate goveramental agency for
his performance of such Jury duby.

Hesalth Insurance

: Comsnencing for the aummer of 1973, %tha Noard will
provide employess who regulsirly work Z0 or mora hours
& woek from Septembsr through Juns and who return to
work the followlng September with hedlih insurance
coverage on B8 lec month besis,



avticle 16,

folidays

The following days wlll be reoguler pald holidesys:

Yew Yeartsg Day Columbus Day
Lincoln's Rirthday Election Day
Waahinzton's Rirthday Veterans Day
~ Good ¥riday Thanksgliving Day
" "Memorial Day Chrlstmas Day

Articla 17 .

Article 18,

Article 19a

S e et

Y

pvertime Pay

School Aldes wlll recelve time and one half pay
for houra worked after a given scheol day. All work
after a school day, which consiat of 7 hours should
ba considered ovartime. Then time and one half should
bs paid.

Disabllity 3cnefits for Assault While on Duty

4 leoavs of absence with pay and wilth cut charge
to tims sllowancoe, for & pariod not Lo exceed onse

calender year, shsll bhe granted, subject to established

adninistrative practieces, to an employee covered by the
Workman's Compansetion Law upon the determination of
the Superintondsnt of Schools that ths employse has

- pesn physically disabled bhecause of an asszult made upon

hinn during the performsnce of his officlial dutlies; pro-
vided that sueh injury is compeusable under ths Jorkmen’s
Compensgation Law,

Senlority Pollcy

The principls of aseniority shall be applisd where
qualificetion are squel, for the follewing iypes of
personnel scilon., For changee of regular work schedules
(oumber of hours of work) within a schocl. The employso
selocted shall bo the cns with the zgreatest ssniority
if the change 13 voluntary or one wlth the lesa aeniority
if the chsnge is involuntary. Involuntary changes of
schedules of hours from one session to rnother shall
be made on the besls of inverae senlority when nct in-
consistent with the needs 7 the school. For layoff
because of leck of work, the employse with the lsast
seniority shall be pelected, For thils purpose; seniority
in defined ag lengbth of continucus servica as 8 School
Lide at the aschool.

The datermination of gualification for changes
in the personna} siatus of employees sheéll be made by
school supsrvisor or the head of Security.

Policy Concernlng Applicationa For Positions

1. School Aideg servisg in the day schools who apply
. in writiug or by spplication for School Alde poszitions
in Boerd summer pro-rrams ¥1ll bs interviswad and, if
deemed qualified will be considorsed for smployment
in such positicons before any other applicents,

2, School Aldes may zpply for positions as 3chool Aldes
in schools other than the one ian which they are
serving, A School Alde who applies in writing for
an opening will be Interviewed and, . 1f deemed qualified
will be given prefscence for employment in another
achool if,

(a) the school aide has mors then tue equivalent
of one school tarm of contluuous service and,

(bv) the school with the opening is nsarer to the
school aide's homs than the school in whieh
ha 13 serving.
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A, An copening is a8 vacsney created by the terminstion
of a regularly-employed achool aide on a new poaition
essipgned to & schocl or & positicon in a newly
congtructed schcol, The determinaticn of qualification
for smployment in & particular school or progran
shall be made by the hsad of the school or by the
head of the progzram,

Loss of School Property

School aldes shall not be held responsible for loss
of school property when such loss is not ths fault of
the schecol alde.

This does not sxonerate the school alde from respon-
2ibility for school preperty inm hils charge.

Emergencies

¥Whsn school or gther work locetions are closed on

-.-any working day becauss of emergeuncy, euployees who

report for work at thneir usuel sterting tims bsfors a
prior officiel snncuncement of the closing hzs been
made by the Board and who sre not given any other work
assigmment for the day will be pald and not chergsd
with alek dey for thet dey.

Persounnel Folders

Employees shall recoive a& copy of sny eveluatory
statement of thelir work performance or goanduct which
1s placed in thelr psrmanent personnel feolder.
Employees shall be ziven an opporiunity to answer any

‘esuch evelustory statsment plecad in thelr folder, ond
thelr written answear sshll te attschad to the evaluetory

gtetement in the folder,

Bulletin RBosaprd

A bulletin bonrd shall) ke reserved st an acceazsible
nlaes in each schoonl for tue exclusive uvss of the 3Sscurity
Aidesz for purposses of poabing wmateriasl dealling wilith
propar tod leogltimats busliness caoncerning employses.

A mallbex for Security Aldes should be at ssch work
location. To receive day by day suspenaicn list,
circulars,. obc.

Informetion con Slick lenwe Credit

-

Information on accumulnted a2ick lesve wlll be
glven to each employee, in writing, once a year,

&ockggg

Thers should be lockers for sach Securilty Alde in

.Acheools where he works,

- Check-off Privilege

1. The Roard will honcr, Iin aceordance with thalr termsa,

only .8uch wrltten autherizations as are properly
executed by employess in the aasociabtion covered

by this agreoment for deduction of theilr dues in

in behalf of the Security Aldes Amssociation,

£, Dues check-off lnformation

The Rosrd shall provide monthly to Security Assoc-
iation & complets and up~-to~date list of all

employess in the Acszcciestion who have properly ex-
scuted written avthorlzetion for the deductlion of dues
in bahelf of the Security Aldes Association.
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Article 31,

Article 3z.
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The Board shall aiso furnish to the Security Aldes
Assoclation such other rsesonably available information

as necessary to the Assocletion for meintaining appropriate
check-off records., The Board shall forward a check for

the total of such deductlons to the Fimauncial Becretary

of the Securlty Aldes Associations before the Z5th day

of the month, for which the dsduction is maede. With

2 1list of the employsea for whom the deductions are

mada, the follcowing dues deduction authorization shall

be in form es follows:

Sacurlty Aldea Assoclation

To
name of employer &ud location affective date

I authorize and direct you to check-off from my
pay each month an amount esqual to Security Aldes
Assoclation membership dues. Including initiation rse
(if payable) and to promptly remit seme to the Association.
This check-~off is wvalid and 1s not revccable untils
a. the expiration of contract, or
b. one year from signature

The revocation shall be effective 0n1y if 1 give
you and Security Aldes Aassocietion written netice of in-
dividusl certified, return.

Recoipt rsquestad ‘
- Dave Empiocyees Slguasturs

Tnitiation Dues

Sacurlty Aides Meetings

Upon request to the heed of the schook, the 8securlty
Aides at each school shall be permitted to meet with in
the school under cilrvcumsitences which will not 1interfer
with Jhw zehools aid program or other school activities.
Such meesinge may be neld only during tho smployee's
junch poviod or before or after working hours, &%t a
place to be assigned by the head of the achool, where
ether employess or children are not present.

Restriction on Security Aldes Activities

No employee zhall engege in Associstion activities
during the time hs is assigned Yo Quty, except that
members of the Associstion negotiating committee shall,
upon proper apmllbatlon, bs excused wlthout loas of
pay for uorking time spent In negotiations with the
Boerd or lts representativesn.

Copy of Agreement

The parties. will hsve avallable copiea of this
azresnent upon regquast.

Duration

This agreement supersedes all prilor agreements.
This agreement shall become effective aa of September
1973 and shall continue in full force and effect untll
September 1574.

Fletcher D!Veal
Pregldent, Security Aldes Assoeciation



Negotlating Committaes

Flecter 0T leal, President

Jogeph Herris, Vice President

Jack Grund

¥epsie Jackson

ArGis Danlels



