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RESOLUTION

ST a4

BY CUINCIIMAN RURNHE:

A e o

WHEHEAS, the Town of Kearny has negotisted & Contract
with the empioyees of the Kearny Police Departmemt representwd
! by the P,B.A, Local # 21; =nd
WEBEREAS, tha terms of the Agrsement,; & copy of which is
| attached hersto and made a part hereof, are mutually agressble to
the Town of Kearny and the P.B.A. looal # 21,

NOW, THEREPORE, BE IT RESOLVED by the Council of thg
Town of Kearny, in the County of Hudson that, pursuant to tha
statute in such case mads and provided, the Agresement betwasen the
Town of Kearny and tha P,.B.A. Local § 21, a ocopy of vhich is

BE IT FURTHER RESOLVED that the Mayor of the Towvn of
Xearny be and he is hepaby authorized to sign sald Agresment and
the Town Clerk be and ha {3 hereby authorized to affix the
corperate seal of the Town of Kearny thereto, and to forward sate
to the New Jarsey Public Emplovment Relations Commission in

accordance with New Jarsey Statutes,
ADOPYED: Oetober 4th..., 1972,

I certify that the foregoing nesplntien was adoptod by

| the Council or Yetober ith: i, 1972, }, Wﬂr"’
57

I hereby approve the foregoing Resolution this h:th day

of Wetober.. 1972,

attached hareto and made part herecf be and it is hereby approved.
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This general agreement made and entered into on

/ ~
this A r day of 7 # o, 4 1972, by and Dbetween the

TOWN OF KEARNY, a municipality in the County of Hudsgon, State
of WNew Jersey, hereinafter referred to as the "Employer™ I
and KEARNY FOLICFMENS BENEVOLENT ASSOCIATION, Local 21,
hereinafter referred to as the "Union".

WHEREAS, the parties hereto have garried on
collestive bargaining negotiations for the purpose of devel-
" oping and concluding a general agreement covering wages,
hours of work and other conditions of employment:

NOW, THEREFORE, in consideration of these
premises and mntual agreements herein contained, the parties

hereto agree with each other with respect to the employvees of.

the Employer recognized as being represented by the Union as

Cfollows:
ARTICLE T
RECOCNITION AND SCOPE CF AGREEMENT
" “ection 1. Tne Employer hereby recognizes the Union as the

sole and exclusive representative of all the employees in :
the bargaining unit as defined in Article 1, Section 2, here-
in for the purposes of collective bargaining and all achkivi- |

tieg and processes relative thereto.

Section 2. 7The bargaining unit shall consistof all sworn
emplovees or members of the Polire Department of the Town of
Kearny, New Jersey, now employed or hereafter employed,

except the Police Chief and Deputy Chiefs. |

" gection 3. This agreement shall govern all wages, hours and |

other conditions of employment herein set forth.



Secthion 4. This agreement shall ke binding upon the parties

e e et i .

nerato, an.d thelir successors. .

ARTICLE IT
COLLECTIVE BARGAINING PROCEDURE

" Section 1. ¢ollective bargaining with respect to rates of

pay, hours of work or other conditions of employment shall
be conducted by the duly authorized bargaining agent of each
of the parties. Unless otherwise designated, t he Mayor of
the Employer or his designee, and the President of the Union,
or his designee, shall ke the regpective bargaining agents
for the parties. ;

Section 2. Collective lbargaining meetings shall be held at

t.imas and places mutually convenient at the requesat of either.
party.

Section 3. Employeeg of the Employer who may be designated

by the Union to participate in collective bargaining meetings'
called for the purpose of the neyotiation of a collective
hargaining agreement will be excused from their work assign-
mentsg.

Section 4. Ordinarily, not more than nine {9} additioconal

repregentatives of each party shall participate in collective!
bargalning meetings.

ARTICLE TIII
CONDUCTING UNION BUSINESS

Section 1, The Employer shall perwit members of the Union
Grievance Committee {(not to exceed three {1) } %to conduct
the business of the Committee, which consists of conferring

wilrh employees and management on specif{ic grievances in

caccordance with the yrievance procedure set forth herein,



duriry the duty Loors of tne menbers withouat loss of pay
provided the conduct of said bosiness shall not diminish the
effecrivenass of the Police Department or require the recall
ul off~duty policemen to bring the Department te its proper
effectiveness.

Section 2. The Fuployer shall permit members of the Union
Negotiating Committee to attend collective bargaining neet-
ings during the duty hours of the members. However, only
three {(3) members of such Committee shall be permitted to
attend such meetings without loss of pay each for a maximum
of four (4) meetings,

Saection 3. The Employer agrees tc grant the necessary time

off without loss of pav to the members of the Union selected
as delegétes to attend any State or National Convention of
the New Jersey Policemen's Benevclent Association as provided
under N,J.S5,A. 1l:26C-4.

Secticn 4. The BEmployer shall grant time off without loss

of pay tce the Pregident of the Tnion and the Legislative

Delegate to the N. J. State P, B.A. or their designees to con-'

'

_duct P.B.A., business and to attend State P.B.A. functions whiéh

require their attendance. The Employer further agrees that

. the said officials shall be granted time off without loss of
pay to attend, in an official capacity as representatives of
Kearny P.B.A. Local 21, Ffunerals for police officers who have
given their lives in the course of their duties as police
officers.

ARTICLE IV
DISCRIMINATION AND COERCICN

There shall be no dise¢rimination, interference

!

i
i

I
!

or



cosrrcion by the Employer or any of its agents against the
emplcyees represented by the Union because of membership
or activity in the Union. The Union shall not intimidate
or coerce employees into membership. Neither the Emplover
nor the Union shall discriminate against any employee
because of race, creed, color or national origin.

ARTICLE V i
PAY TREATMENT FOR EXTENDED TLLNESS

Section 1. The Employer agrees to pay employvees at their
regular rate of pay during periods of disability due to
1liness, injury or recuperation therefrom for a maximum
pericd of one year from the date of such disability, pro-
vided such empleyee is incapable of pertorming his duties
as a police gfficer and that such disability is established
hy a competent phyaician.

Section 2. The Emplover retains the right to extend this

period of payment for disability due t¢ illness or injury
beyond one year at its own discretion.

Section 3. The Employer may reguire at any time during the

pariod of such extended disability as described in Section
2., above, that the employee be examined by a physician
selected by the Employer for such purpose.

Section 4. 1In the event a disagreement arises with respect

to the existence or extent of the disability, such issue
shall he determined by a physician agreed to by and between !
both of the parties to this agreement: i.e., the Employer

and the Union. {



ABRTLOY M WY
LMTON GRCTIRTTY

Insafar as permivted by law, the Emuployver agrees
to daduct frow the pay of all employees of the volice
Department initiation fees, dves and assessments as required
Iy the P,B.A., By-Laws and other Union rules and regulations
dutly enacted. ALl such deductions shall be paid over to thei
proper ly designated Tnion official monthly on a regularly

recarring bhasis.

ARTICLE WwII
MANAGFMENT OF TOWN AFFAIRS

The Union recognizes that areas of responsibility
must he reservea to the Fmployer of the local government
as to serve the public effectively. Therefore, the right
to manage the affairs of the Town and to direct the working
forces and operations cf the Town, subject to the limitationé
mf this agreement, 18 vested in and retained by the Employer’
exclusively. j
ARTICLE VI1I i
HOURS ’

Section 1. The work day shall consist of not more than

eight consecutive hours in a twenty-~four hour period, except!
as mutually agreed to by the parties.

Section 2. The tours of duty shall continue as they are

currently in force. Tour men shall work tours of four
consecutive work days followed by two davs off. All non—tou;
men shall work a regular five day week, or in accordance witﬁ
the practice in effect as of this date,

ARTICLE IX 1
OVERTIME *

Section 1. fThe Emplover agrees that overtime pay consisting;




of time and one balf shall be paid to &ll eanloyeses coverea

By bhiis agveemenit for overtime work: i.e., hours warked in

pxoceas 0f the regular work day consisting of eight consecutive
roure i oa twertyv~four hour period or hours worked con his
regularly scheduled day off or during scheduled vacation

per iods,

Section <. When an emplovee is required to work overtime

for overtime pay, he shall be paid for a full hour fer any
portion of an hour worked at the prevailing overtime rate as

gat ferth in Section 1, ahbove.

Section 3. Employees who work overtime and are entitled to

overtime pay as provided in Section 1 ¢of this Article, shall
be peid such overtime pay in the wageg for the pay period
next. following the pay period when such overtime is worked.

ARTICLE X
MUSTER TIME PAY ALLOWANCE

1t is recognized that employees may be required
for the purpose of muster at the commencement of a tour to
report fifteen {15) minutes in advance of the tour starting
time. 1In accordance with this recognition, overtime pay as
provided for in Article IX entitled Overtime above shall
not e paid for the fifteen minute muster time period, but
each emplovea shall he paid for the year 1972 the sum of \
$1n0D,00 annually, and for the vear 1973 the sum of $150.00
annually, in additicn to his regular pay and other benefits,
which shall be known as muster time pay. Ixcept for such
muster time pay., all employees who work overtime shall bhe
paid at the prevaiiing overtime rates as set forth in Article

;

IX antitled Qvertime. 5



ARNTIULE XT
MINTMUM PAY - CALL IN TIME

In the event an employze is called 1n to duly
for otber thar his normal assignment or at times or on days
during which he is not regularly scheduled for duty, he shail
be paid overtime at the prevailing rate as set forth in
Article IX entitled OQOvertime for all time worked during such
neriod, but in no such case shall he be paid for less than
twe {2) hours at said overtime rate irrespective of actual
time worked.

ARTICLE XTI
MINIMUM PAY - CCURT OR
OTHER APPEARANCES

in ‘he event an employee is regquired to appear
in any Court of this State, any other state or in any Federazl.
Court or bhefore any administrative tribunal or grand jury
as a witness or otherwise at a time or on a day when said em-~
plocvee 1s not working or scheduled to work in connection with
a matter arising out of his emplovment as a police officer.
the emplovee shall be paid a minimum of two hours pay each
day, as set forth in Article XI entitled Minimum Pay - _
Call in Time, aboave, at the prevailing govertime rate set forth
in Article IX entitled (Overtime, and a nmaximum of four (4}
hours pay each day at the said prevailing overtime rate,
irrespective of actual time in attendance before such Court

oy Tribunal.



ARTICLE XIIL
VACATTON

Gection 1. All enployvees covered hy this Agreement who have
corpleted three (3} or more years of service shall receive
five (%) weeks vacation with pay annually. Such employees'’
entitlement shall be effective for the year during which the
third vear of employment is completed.

gection 2. All employees covered by this Agreement who have

heen employed for more than one (1) year but less than three
{3} years shall receive fifteen calendar days of vacation
with way arnually. Such employees' entitlement shall be
effective for the year during which his first vear is com~
pleted.

ection 3. All employees who have not concluded one (1)

iy}

!

vear's employment shall receive one day's vacation for each
month of employment during the first calendar year of 5
employment.

Section 4. In order not to hamper proper and efficient police

operations, both parties agree that the scheduling of vaca-
tions must be left to the Employer but the following con-
ditions shall be observed in such scheduling:

(a) Employees desiring specific vacation periocds :
during the months of January through June must request
such vacation periods by January lst. Employees de-
siring vacation periods during the months of July
through September must reguest such vacation by March
15th and employees desiring vacation periods during
the months of October through December must reguest
such vacation by June lst. Request for vacaticon



pericds shall not be unreasonably denied and the
emplover shall approve or veiject suct reguesi witiin
a reascnitle cime atter the time within which suen
rocrest omust he madse 1n accordarce with chag cone
traci. L0 derermining the alloration of reguested
vacation peviods, senicority in rank shall govern.
(D No amplovee shall be cermitted to taks more
thiany tovee (3% oongecutive waeeks of vacation at

(e} Vacation period assignments daring Juae,
July and August shall be based axclusively upon
seniority among the emplovees.

(d) No employvee shall he assigned more than
twe (2) weeks vacation during June, July and Z
Auvgust.

{@) vVacation periods shall be scheduled from
January lst through December 31lst of each calendar
vear except that daring the period December 15th
through December 3ist of each calendar yeay only c¢ne
{1} superior officer {Sergeant, Licutenant or '
Captain) and two {2) patrolmen shall be permitted

to take vacation during each week of such veriod

and the selection of the superior officers and
patrolmen shall be based upon seniority, as a
superior officer or as a patrolman, which shall
rotate from year %o year: i.e., an eligible polire
officer (superiov officer or patrolman} shall not,
e pernitted to take more than one week vacation :
during this period, December 13th through Decembe#
31st, until all other superior officers and patroli-
men have leen given an option to take such vaca- !
tion period and have taken such option or refused
such option. ;

ARTICLE XTIV
PERSONAL DAYS

All employees covered by this agreement shall be |
entitled to three (3) days off as perscnal days off in single?
days or any combination mfconsecﬁtive days totalling three
days provided, however, that:

{a) Such days shall he charged as vacation days;

{b} notice ime given of such personal day or davyg
off at least 72 hours in advance of the day or days off ex—
cept in cases of emergency where 72 hours' notice cannot be
given and in such emergency cases maximum notice possible
under the circumstances shall be given unless in extreme ‘
emergencies, no notice can be given. '

:
!
!
:

(¢) such perscnal days off shall! not precede or




suecesd requiar davs orf except in cases of emergency.

ARTICLE XV
OEATH IN FAMILY

The Imployer agxees that all employees covered
by this contract shall be permitted bereavement leave with
pay not to exceed four calendar days beginning with the date
of death of apnuses, children, brothers, sisters, mothers,
fathers, mothers-~in~law or father-in-law, grandparents of

‘employvee or spouse, or any member of employee's household.

ARTICLE XVI
DOLTIDAYS

Section 1. The following shall be recognized as paid holidays

under this Bgreement for the year 1972:

New Years Day Election bDay (General)
Faster Sunday Veterans' Day '
Memorial Day Thanksgiving Day

July 4th (Independence Day) Christmasa Day

Labor Day Fmployee's Birthday

Section 2. The following shall be recognized as paid holidays

under this Agreement for the year 1973

New Years Day Labor Day
Washington's Birthday Election Day (General)
Lincoln's Birthday Veteran's Day

Easter Sunday Thanksgiving Day
Memorial Day Christmas Day

July 4th {(Independence Day) BEmnployee's Birthday

Section 3. It is recognized by both parties that employees |

cf the Police Department may not by reason of Departmental
buginess enjoy the afcresaid holidays, except the employee's
birthday as set forth in Section 4, by not working on thnse

dates. Therefore, in lieu of the holiday itself, such

- 10 -
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erpaoves will receive a full day's payv., 1n the evant any of
tre aforezaid zilowed paid hoiidavs failsz on 3 non—duty day,
gz id holiday sball be deered o bhave {allen on the net
scheduled worning day.

Section 4. Iach ewployee may obgerve bus birthday by not
working on such day after having given seventy two {72) hours:
notice and in such c¢asge shall be paid for such day at his
regular rate of pvay. Tn the event an employee’s birthday
falls on a day upor which the employee 1s not scheduled to
work, he may okeerve such holiday after notice on the next
work day after the date upon which hisg birthday falls. In
the aevent the employee elects to work on his birthday, the
employee shall be paid for his birthday in the same manner as

other holidays.

ARTICLE XVII
HOSPITAL, MEDICAL AND
LIFE INSURANCE

Section 1. The Employer agrees to provide, at no cost to the; ;
i ;
employee, full Blue Cross and Blue Shield coverage, includingi

Rider "J", for all employees and their dependents as defined

under the respective policies of insurance. The Employer ;
also agrees to provide major medical insurance to all employ-.
i

ees and their dependents. i
Section 2. The Employer further agrees to provide, at no

!
: . ‘ : N
cost, to all retired employees who have been, prior to retires

ment, employees covered by this Agreement, full Blue Cross anh
Rlue Shield coverage, including Rider "J" benefitsg and major
medical insurance for a period of five (5) years after retiresr
ment provided, however, that during such five (5) vyear period%

. the retired employee is not otherwise covered for such insur-’

!
!
i
i
)
¢
§

ance by another employer or 1s not covered by Medicare. i

Section 3, The Employer agrees to provide, at no expense

to the bmployees, a Four Thousand Dollar ($4,000.00) Life

- 11 -




Insurance Fol:oy tor all employees covered by this Agreement.

ARTICLEY XVIII
CLOTHING ALLOWANCE

Section., 1. A clathing allowance in the amount of $250.00

shall be paid for the vyear 1972 by the Town of Kearny tc all
employeas covered by this Agreement.

Section 2. M clothing allowance in the amount of $300.00

per year commencing during the year 1973 shall be paid by the
Town of Kearny to all employees covered by this Agreement.

ARTICLE XiX
LIABILITY INSURANCE

The Employer agreas to provide liability insurance
:coverage in an adesgquate sum covering its employees who arae
covered by thls Agreement during the performance of thier
dutres.

ARTICLE XX
BULLETIN BOARD

The Fmployer shall permit the Union reasonable use of
all Bulletin Boards located in the respective Police facil-
ities for posting notices concerning Unicon business and
activities, but no such notices shall contain salacicus,
inflammatory or anonymous material.

ARTICLE XXI
PENSIONS

The Employer shall provide pension and retirement
benefits to employees covered by this Agreement pursuant to
provisions of the statutes and laws of the 3tate of New Jersey.

ARTICLE XXT1
VACANCTES

Section 1. 1In the event of vacancies in the ranks of Captain,

" Lieutenant. and Sergeant, due tc retirement, death, discharge,

promotion or voluntary severance from the Departmwent, such

vacancies ghall be filled within sixty (60) days of the

- 12 -



cbfect ive date from the existing Civii Service lists.
Section 2. Tf o Civil Service list for sach of the rankes
enuerated in Section 1. above existy abt tne time of the
vacancy, the Dmployer shall reguest or call for such test
within thirty days of the effective date ¢f the vacancy and
such vacancy shall be filled within thirty days of the pro-
mulgation of a list resulting from the said test.

Section 3. 'The Town reserves the right to create a table of

vrganization of Police Department personnel by ordinance
which shall set forth the number of Captains, Lieutenants
and Sergeants that the Police Department shall have in its
force. 7The Town also reserves the right to amend such table
of organization as it deems necessary to so do in the best
interests of the Town of Kearny.

Section 4. Where vacancies in the ranks of Captain or
Lieutenant are filled pursuant to Section 1 and Section 2
“of this Article, vacancies created in lower rank, by reason
of such fFilling of vacancies, shall be filled from existent
Civil Service liists for such lower ranks simultaneously with

the filling of wvacancies in the higher ranks.

ARTICLE XXITI
DISCHARGE OR SUSPENSTON

No employee shall be disciplined or discharged
without just cause. An employee who has been digciplined or
discharged may grieve such action in accordance with the pro-
visions hereinafter set forth entitled "Grievance Procedure"
and "Arhitration".

ARTICLE XXTV ;
GRIEVANCE PROCEDURE

Section 1. A grievance ig any complaint arising with respect;

i
L
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vo wages, hours of work or ctber conditions of employment. In
ordesr to provide for the expeditious and mutually sarisfactory
sttt lement of grievances, the precedures hereinafter set

forth stiall be followed.

Section 2. Complaints may be initiated by an individual
empioyee to the Police Chief or his Deputy. Tf the complaint
iw not adjusted satrisfactorily at this stage and the employee
wishes to enter a grievance, it shall be presented by the

authorized Union representative.

Secticn 3. Wwhen the Union wishes to present a grievance for

itself or for an emplovee or groups of emplovees for settle-
ment. such grievance shall be presented as follows:

Step 1. The President of the Union or his duly
anthorized and designated representative shall present and
disruss the grievance or dgrievances orally with the Police
Chief ar his duly desicnated representative., The Police
Chief shall answer the grievance orally within five (%) days..

Step 2. If the grievance is not resolved at Step
1, or no answer has been received by the Union within the
time set forth in Step 1, the grievance may be presented in
writing to the Mayor and Town Council. The final decision
of the Mayor and Town Council shall he given to the Union

in writing within fourteen {14) days after the receipt of

. the grievance by the Mayor and Town Council.

~Section 4. Tf the grievance has not been settled by the

part.ies at Step 2 of the Grievance Procedure or 1f no answer
in writing by the Mayor and Town Council has been received
by the Union within the time vrovided in Step 2, the Union

may demand arbitration of the grievance In accordance with

- 14 -



Ariiols AV, Arhitration., heveinatliar set forth.,
Secrwon L. kothiag herein is intended teo deny an emplovee
the right 21 aopeal as expressly ygranted ia the Revigad

Civil Service Rules f{or the State of nNew Jersey.

ARTICLE XXV
ARBITRATION

Sectien 1. Any grievance or other matter in dispute involving

the interpretation or application of the provisions of this
agreenent, nok settled by the Crievance Procedure as herein
provided, mav be referred to an arbitrator as hereinafter
provided.

Section 2. Either party may institute arbitration proceedings

when the Grievance Drocedure has been exhausted by written
demand upon the other party specifying the nature of the
unsettlied grievance or other matter in dispute. Within t
fifteen (15) davys following presentation of such demand, the
party demanding arbitration shall request the New Jersey
Public Employment Relations Commission to appoint an arbitrator
. kv hear the arbitration in the manner set forth in Rule l
I19:12~l4, Rules and Regulations and Statement of Procedure é
of the New Jersey Public Employmeni Relations Commission.
Section 3. The decision ¢f the Arbitrator shall be in writing

and shall include the reasons for such finding and conclusion;

Section 4. The decisions of the Arbitrater shall be firal and

binding on the Union and the Employer.

. Section 5. Where an Employee has exercised his right of

 appeal as expressly granted in the Revised Civil Service Ruleg
or Statutes of New Jersey, there shall be no right to arbitra-+

tion under the provigions of this article.



Section 6. In the event of a change in the law governing

the New Jersey Public Employment Relations Commission or its
rules and regulations which would in any way affect the

method of selection of an arbitrator then, in the alternative,
the party demanding the arbitration shall request the American
Arbitration Association to submit a list of nine (9) arbitra—;
tors from which the parties may make a selection of the

| arbitrator., Tf the parties fail to agree on the selection of!
the arbitrator from the list, each party shall alternately

~8strike one name until but one name remains and that party

shall be the arbitrator of the issue or issues to be
arbitrated. The cost of the arbitrator's services, if any,
shall be shared by both parties and each of the parties shall;
bear its own costsa.

ARTICLE XXVI
WAGES i

Section 1. The following salary schedule shall be effective

for the period commencing January 1, 1972 and ending December§
31, 1972 and salaries shall be paid in accordance therewith: |

Rank lst Year 2nd Year 3rd Year 4th Year

Captain $14,296.00
Lieutenant 12,997.00
Sergeant 11,816.00

Patrolman 9,643.00 §10,149.00 $10,346.00 $10,550.00 ;

i

"Section 2. The following salary schedule shall be effactive

for the period commencing January 1, 1973 and ending December|

}
31, 1973, subject to ilncrease by the provisions set forth in E

Section 3 below, and salaries shall be paid in accordance with
!

- 16 -




the said schedule or as increased pursuant to the provisions

of Section 3 below:

Rank lst Year 2nd Year 3rd Year 4th Year
Captain $15,412.00
Lieutenant 14,011,00
Sergeant 12,738.00
Patrolman 10,125.00 £$10,657.00 £$10,864.00 §11,077.00

Section 3. {(a) In the event that the percentage increase

for the calendar year 1972:; i.e., from December 31, 1971 to

" December 31, 1972 in the Consumers Price Index (1967 = 100)

for the Urban Wage Earners and Clerical Workers, New York

" and Northeastern New Jersey Areas, published by the Bureaun

of Labor Statistics of the U. S. Department of Labor exceeds

five percent (5%), then the salaries for 1973 as set forth

in Section 2 of this Article shall be increased by the percen&

age increase in excess of such increase of five percent {5%)
as set forth and published in the aforesaid Consumers Price
Index. The increase in salary, if any, required to be paid

by reason of the increase in the said Consumers Price Index

.above five percent (5%} shall be effective as of January 1,

.. 1973 and shall be retroactive thereto in the event the

percentage increase is published after January 1, 1973 by the,

_Bureau of Labor Statistics of the U. 8. Department of Labor.

'Such increase, if any, shall be added to the basic salaries

..and shall be used in computation of straight time and overtim¢

of the employees as set forth in Section 2 of this Article

earnings in the same manner as scheduled salaries are used

in any such computation.

e el e ha . T




{bY 1In the event the aforesaid Consumer Price
Index is not published until after January 1, 1973, then
any increase in salary required to be paid pursuant to
subgection {a) above, shall be added to the wages of the
employees on the next payday after publication of the said
Consumer Price Index together with any retroactive pay based
upon said increase.

{c) In the event the increase in the said
Cconsumer Price Index is less than five percent (5%) or there
is no increase or there is a decrease in said Index, there
shall be no decrease in the 1973 salaries for the employees
covered under this Agreement as set forth in the salary
schedule for the vear 1973 in Section 2 of this Article.

() If the Bureau of Labor Statistics Consumer
' Price Index, as described above, in its present form and
calculated on the same basis, shall be revised therefrom or
" discontinued, then either party shall request the Bureau of
Labor Statistics, U. S. Department of Labor, to provide or
make available a Bureau of Labor Statistics Consumer Price Ini
dex in its present form for the appropriate date or dates and}
~calculated on the same basis for the purpose of determining tne
cost of living increase for the year 1972, and the parties sh%ll
be bound by such Consumer Price Index. If such Consumer Pricé
Index is not provided by the Bureau of Labor Statistics withi%
30 days of such request, then the parties shall meet and
. negotiate the subject of wage increases for the year 1973
in excess of five percent (5%) forthwith., Notwithstanding %

such negotiations, employees covered under this Agreement

- 18 -




shall receive as salary for the year 1973 no less than the
salaries set forth in Section 2 of this Article.
{e} For the purpose of clarifying the method of
computing the vercentage increase in the Consumer Price Index
. as referred te in subsection (a) of this article, the follow~%
. ing is an example:
1, Assume the CPI for the month of December, 197!
is 128.0 and the CPI for the month of December, 1972 is 134.8?

2. The formula for computing the percentage in- .
i
crease is as follows: .

134.8 ~ 128.0 x 100 = percentage increase
128.0

3. The percentage increase in the CPI for the
year 1972 then would be 5,31%.
Section 4. Each police officer gserving as a detective shall
receive in addition to his wages as set forth in Sections 1 | ]

and 2 of this Article above, the following increment:

Patrolman $300.00 *
Sergeant 310.00 |
Lieutenant 325,00 |

captain 350.00 |

ARTICLE XXVII
LONGEVITY

Section 1. Effective January 1, 1972, each employee covered ;

by this Agreement shall be paid in addition to the rates cof
pay set forth in Article XXVI herein, a longevity increment
hased upon years of service with the Kearny Police Departmentf
%in accordance with the fellowing schedule:

PERCENTAGE OF

YEARS OF SERVICE SALARY [
5 to 9 1-1/2 r
10 to 14 3
15 to 19 4-1/2
20 to 24 6
25 and over 7-1/2

. Section 2., Effective January 1, 1973, each employee covered

by this Agreement shall be paid in addition to the rates of

il -~ 19 -
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pay set forth in Article XXVI herein, a longevity increment
based upon vears of service with the Kearny Police Department
in accordance with Lhe following schedule:

YEARS OF SERVICE PERCENTAGE OF SALARY

5 to 9
10 to 14
15 to 19
20 to 24
25 and over 1

o T ¢ s 3 S

Section 3. Fach employee shall qualify for the longevity

increment on the lst day of January of the year in which the
.anniversgary of his employment falls and such longevity shall
be due and payable on the lst day of January of the calendar
vear in which his anniversary date falls and thereafter on
dJanuary l1st of each successive year.

ARTICLE XXVIII
PARITY

There shall be'parity between employees of the
Police Department and Fire Department of the Town of Kearny
a8 to wages and other fiscal benefits received during the
calendar years 1972 and 1973. 1In the event employees of the
Fire Department receive increases in fiscal benefits consist-
ing of wages, hours or other benefits cf a monetary value for
the calendar years 1972 and 1973 %n excess of the increases

granted hereunder to the Kearny Pelice Department for the

- A e

calendar years 1972 and 1973, the employees covered under thigl

3
i
1

Agreement shall receive from the Employer an amount equivalenti

to that excess paid to the employees of the Fire Department.
Nothing in this Article shall be construed to cause a reduc-
“tion in fiscal benefits as heretofore or hereinafter provided
in this Agreement for the years 1972 and 1973.

ARTICLE XXTIX
WAGE AND OTHER BENEFIT RE-OPENER PROVISIONS

In the event that wage controls imposed by

- 20 -
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Presidential Executive Order are removed completely or 1in
part so as to eliminate the employees or unit of employees
covered by this Agreement from such wage controls by Septembef
15, 1972, then the Union herein may, at its option, demand
that negotiations for wages and other fiscal benefits for the
yvear 1973 be reopened and such negotiations shall commence
within ten (10) days of such demand. In the event that the
lnion exercises its option and demands that the negotiations
for wages and other fiscal benefits for the year 1973 be i
_reopened, then and in that event no Agreement reached by the
parties shall result in the employees covered under this
contract receiving less:-in wages and other fiscal benefits
than agreed to and provided for in this cellective bargaining:
agreement between the parties, :
ARTICLE XXX

SCHEDULES FOR PAYMENT
OF CERTAIN BENEFITS

:
!
i

The Employer shall pay certain of the contractual;

. benefits required under this Agreement in accordance with
the following schedule:

{(a} Clothing allowance shall be paid in full on
the firast payday in May of each year.

(b) Payment for holidays shall be made on the é
third payday in June of each vear as to one-half of the paid :

holidays and on the second payday in December of each year

. as to the remaining one-half of the paid holidays.
{c}) Muster- time pay shall be paid on the first
payday in September of each year.

{d) Longevity increments shall be paid on the

R —— i it i
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first day of January of each year.

{e) Retroactive payment of all fiscal benefits
provided for under this Agreement for the year 1972, includiné
but not limited to wages, minimum pay. overtime pay and the |
benefits scheduled for payment under this Article shall be pa?d
ags goon as possible after execution of this Agreement but no
later than November 1, 1972 except that retroactive overtime ,

pay shall be paid nco later than December 1, 1972, -

ARTICLE XXXI :
ACCESS TO PERSONNEL FILES

The Employer agrees to permit each employee full
inspection and examination without restriction of his per-
sonnel file at least once during each calendar year upon re-
quest by the employee. The inspection shall take place in a ;
private place provided by the Employer at reasonable hours ‘
:during the day. The Employer may require that such inspectio%

and examination take place in the presence of the Chief of

Police or his designee and the employee may, at his option,

i
E
]
- have a third party present during such inspection. The |
employee shall be permitted to copy all or part of statementsl

writings or information contained in his personnel file.

ARTICLE XXXIT .,
DURATION %

section 1., This Agreement shall be in effect from the lst day
of January, 1972 to and including the 31st day of December,

1973. ;

Section 2. At least fifty (50} days prior to the expiration ¢f

' this Agreement, the parties heretoc agree to commence negoti-

i s
} i
f

i
|
i
!
|

.ations for a new Collective Bargaining Agreement.

ARTICLE XXXIII
RETROACTIVITY

All agreements made herein relative to wages and

- 22 -
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This general agreement made and entered into on this

/Aj day Ofﬂgym”“J" i ié?Ojfby and between the TOWN OF
KEARNY, a municipality in the County of Hudson, State of New
Jersey, hereinafter referred to as the "Employer” and KEARNY
PATROLMENS BENEVOLENT ASSOCIATION, Local 21, hereinafter referred
Fo as the "Union".
WHEREFAS, the paytiés hereto have carried on collective’
bargaining negotiations for the purposa of daveléping and concluf-
ing a general agreement covering wages, hours of work and other
conditions of employment:
NOW, THEREFORE, in consideration of these premises
Pnd rautual agreements herein contained, the parties hereto agree

#ith each other with respect to the employees of the Employer

Fecognized as being represented by the Union as follows:

ARTICLE T
RECOGNITION AND SCOPE QF AGREEMENT

Section 1. The Fmployer hereby recognizes the Union as the sole ang
exclusive representative of all the employees in the bargaining uni
hs defined in Article I, Section 2, herein for the purposes of
Follective bargaininq.and all activities and processes relative
thereto.

%ection 2, The bargaining unit shall consist of all sworn employ-
Fes or members of the Police Department of the Town of Kearny,

%ew Jersey, now employed or hereafter employed, except the Police

R ————.
,_.-gu’_="""

Thief and Deputy Chiefs.

r=

section 3. This agreement shall govern all wages, hours and other
conditions of employment herein set forth.

%ection 4. This agreement shall be binding upon the parties hereto

oy

#nd thelir successors.




ARTICLE II
COLLECTIVE BARGAINING PROCEDURE

Section 1. Collective bargaining with respect to rates of pay,
hours of work or othef conditions of employment shall be conducted
by the duly authorized bargaining agent of each of the parties.
Unless otherwise designated, the Mayor of the Employer or his
designee, and the President of the Union, or his designee, shall
be the respective bargaining agents for the parties.

Section 2, Ceollective bargaining meetings shali ke held at times
and places mutually convenient at the request of either party.
Section 3. Employees of the Employer who may be designated by the
Union to participate in collective bargaining meetings called for
the purpose of the negotiation of a collective bargaining agreeﬁent

will be excused from their work assignments.

Section 4. Ordinarily, not more than nine (9) additional represen:
tatives of each party shall participate in collective bargaining
mestings.
ARTICLE IIXI
CONDUCTING UNION BUSINESS
ON EMPLOYER'S TIME

Section 1. The Employer shall permit members of the Union Grievande

V% Committee, which consists of conferring with employees and management

w

/ngmittee {not to exceed three (3} ) to conduct the business of th{

on specific grievances in accordance with the grievance procedure ket
forth herein, during the duty hours of the members without loss of Lay
provided the conduct of said business shall not diminish the effecg-
iveness of the Police Department or reguire the recall of coff-duty
policemen to bring the Department to its proper effectiveness.

Section 2. The Employer shall permit members of the Union Negotiag=-
ing Committee to attend collective bargaining meetings during the

duty hours of the members. However, only "two (2) members of such




Committee shall be permitted to attend such meetings without
loss of pay each for a period of three meetings;

Section 3. The Employer agrees to grant the necessary time off
without loss of pay to the members of the Union selected as
delegates to attend any State or National convention of the New
Jersey Patrolmen's Benevolent Association as provided under
N.J.S.A., 11:26C-4.

ARTICLE IV
DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coer-
cion by the Employer or any of its agents against the employees
represented by the Union because of membership or activity in the
Union. pé;e Union shall not intimidate or coerce employees into
membership. Neither the Employer nor the Union shall discriminate
againsat any employvee because of race, creed, color or national
origin.

ARTICLE V
PAY TREATMENT FOR EXTENDED ILLNESS

Section 1. The Employer agrees to pay employvees at their regular
rate of pay during periods of disability due to illness, injury

or recuperation therefrom for a maximum period of one year from
the date of such disability, provided such employea ls incapabla
of performing his duties as a police officer and that such dis-
ability is established by a competent physician.

Section 2, The Employer retains the right to extend this period
of payment for disability due to illness or injury beyond one

year at its own discretion.

Section 3. The Employer may require at any time during the period
of such extended disability as described in Section2., above, that

the employee be examined by a physician selected by the Employer

for such purpose.
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Section 4. In the event a disagreement arises with respect to
the existence or extent of the disability, such issue shall be
determined by a physician agreed to by and hetween both of the
parties to this agreement{ i.e., the Employer and the Union.

ARTICLE VI
UNION SECURITY

”/}nsofar as permitted by law, the Employer agrees to deduct
from the pay of all employees of the Police Department initiation
fees, dues and assessments as required by the P.B.A. By=Laws and
other Union.rules and regulations duly enacted. All such deduc-
tions shall be paid over to the properly designated Union official

monthly on a regularly recurring basis.

ARTICLE VII
MANAGEMENT OF TOWN AFFAIRS

The Union recognizes that areas of responsibility must
be reserved to the Employer of the local government as to serve
the public effectively. Therefore, the right to manage the affairg
of the Town and to direct the working forces and operations of the
Town, subject to the limitations of this agreement, is vested in
and retained by the Employer, exclusively.

ARTICLE VIII
HOURS

Section 1. fThe work day shall consist of not more than sight
consecutive hours in a twenty-four hour period, except as mutually
agreed to by the parties.

Section 2, The tours of duty shall continue as they are currently
in force. Tour men shall work tours of four consecutive work days
followed by two days off. All non-tour men shall work a regular
five day week, or in accordance with the practicé in effect as

of this date.




Lstraight time shall be paid to all employees covered by this

ARTICLE IX
OVERTIME

Section 1. The Employer agrees that overtime consisting of

Section 2, Employees who are assigned ko the detective bureau

of the Department.

Agreement for hours worked in excess of the regular work day
consisting of eight consecutive hours, except as hereinafter

saet forth.

as detectives shall not be paid overtime for hours in excess

of eight hours unless such overtime is authorized by the Chief

Section 3. It is recognized that employees may be regquired for
the purpose of muster at the commencement of a tour to report in
advance of the tour starting time and for the purpose of report
making at the end of a tour to remain at the termination of a tour,
In accordance with this recognition, no overtime shall be paid
for a twenty minute period prior to the commencemenit of a tour
or for a thirty minute period at the termination of a tour, but
in the event an employee is requi;ed to report earlier than twenty
ninutes prior to the commencement of a tour or to remain beyond
thirty minutes after the end of a tour, the employse shall be
paid the overtime rate for all time worked in excess of the work
day of eight consecutive hours.

Section 4. In the event an employee is called in to duty other
than his normal assignment, he shall be paild overtime at straight
time for all time worked during such period, but in no such case

shall he be paid for less than two hours irrespective of actual

time worked.
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ARTICLE X
VACATION

Section 1. All employees covered by this Agreement who have
completed five (5) or more years of service shall receive five
(5) weeks vacation with pay annually. Such employees' entitlemen?
shall be effective for the year during which the fifth year of
employment is completed.
Section 2. All employees covered by this Agreement who have heen
employed for more than one (1) year but less than five (5) years
shall receive fifteen calendar days of vacation with pay annually
Such employees' entitlement shall be effective for the year during
which his first year is completed.
Section 3. All employees who have not concluded one (1) year's
employment shall receive one day*s vacation for each month of
employment during the first calendar year of employment.
Section 4. In order not to hamper proper and efficient police
operations, both parties agree that the acheduling of vacations
must be left to the Employer but the following conditions shall
be ohserved in such scheduling:

(a) No employee shall be permitted to take more

than three (3) consecutive weeks of vacation at

one time,

{b) vacation period assignments during June, July

and August shall be based exclusively upon seniority

among the employees.

(c} No employee shall be assigned more than two
{2} weeks vacation during June, July and August.

ARTICLE XTI
DEATH IN FAMILY

The Employer agrees that all employees covered by

this contract shall be permitted bereavement leave with pay not tp
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exceed four calendar days beginning with the date of death of
spouses, children, brothers, sisters, mothers, fathers, mothers-
in~law or fathers~in-law,

ARTICLE XII
HOLIDAYS

Section 1. The following shall be recognized as pald holidays

under this Agreement:

New Years Day July 4th (Independence Day)
Easter Sunday Labor Da

Memorlal Day Thanksqgiving Day

Election Day © Christmas Day

Section 2. It is recognized by both parties that employees of
the Police Department may not by reason of Departmental business
enjoy the aforesaid holidays by not working on those dates.
Therefore, in lieu of the holiday itself, such employee will
receive a full day's pay. In the event any of the aforesaid
allowed paid holidays falls on a non-duty day, said holiday shall
be deemed to have fallen on a regular working day.

ARTICLE XIII
HOSPITAL AND MEDICAL LIFE INSURANCE

Section 1. The Emplover agrees to provide, at no cost £o the em~

ployee, full Blue Cross and Blue Shield coverage, including Rider |

for all employees and their dependents as defined under the respecs

tive policies of insurance. Employer also agrees to provide major
medical insurance to all employees and theix dependents.

Section 2, The Employer agrees to provide, at no expense to the

Employees, a Four Thousand Dollar ($4,000.00) Life Insurance Policy

for all employees covered by this Agreement.

Y
:

ARTICLE X1V
CLOTHING ALL.OWANCE

A ¢lothing allowance in the amount of $150.00 per year
shall be paid by the Town of Kearny to all employees covered by

this Agreement.

lJ‘!I
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ARTICLE XV
LIABILITY INSURANCE

The Employer agrees to provide 1liability insurance
coverage in an adeguate sum covering its employvees who are cov-—
ered by this Agreement during the performance of thelr duties.

ARTICLE XVI
BULLETIN ROARD

Employer shall permit the Union reasonable use of all
Bulletin Boards located in the respective Police facilitiea fox
posting notices concerning Union business and activities, but
no such notices shall contain salacious, inflamatory or anonymous
material.

ARTICLE XVII
PENSIONS

The Employer shall provide pension and retirement ben=-
efits to employees covered by this Agreement pursuant to provisions
of the statutes and laws of the Statte of New Jersey.

ARTICLE XVIIXL
VACANCIES

Section 1. In the event of vacancies in the ranks of Captain,
Lieutenant and Sergeant, due to retirement, death, discharge,
promotion or voluntary severance from the Department, such
vacancies gshall be filled within sixty (60) days of the effective
date from the existing Civil Service lists,

Section 2. If no Civil sexvice list for each of the ranks
enumerated in Section 1. above exists at the time of the vacancy,
the Emplover shall request or call for such test within thirty
days of the effective date of the vacancy and such vacancy shall

be filled within thirty days of the promulgation of a list

W




resulting from the said test.
Section 3. The Town reserves the right to create a table of
organization of Police Department personnel by ordinance which
shall set forth the numbher of Captains, Lieutenants and
Sergeants that the Police Department shall have in its force.
The Town alsc reserves the right to amend such table of organ-
ization as it deems necessary to so de in the best interests of

the Town of Kearny.

ARTICLE XIX
DISCHARGE OR SUSPENSION

No employee shall be disciplined or discharged
without just cause. An employee who hasﬂbeen disciplined or
discharged may grieve such action in accordance with the pro-
visions hereinafter set forth entitled "Grievance Procedure"
and “Arbitration".

ARTICLE XX
GRIEVANCE PROCEDURE

Section 1. A grievance is any complalnt arising with respect

to wages, hours of work or other conditions of employment. In

———m—— e S__—_.______,,_.—-—---—""_-—_*‘
order to provide for the expedition and mutually satisfactory
settlement of grievances, the procedures hereinaftex set forth
shall be followed.

Section 2, Complaintis maﬁﬁ%gfinitiated by an individual

employee to the Police Chief or his Deputy. If the complaint

R —

iz not adjusted satisfactorily at this stage and the employee
wishes to enter a grievance,lit shall be presented by the
&fauthorized Union representative.

Section 3. When the Union wishes to present a grievance for

itself or for an employee or groups of employees for settlement,

such grievance shall be presented as follows:




R

Step J. The President of the Union or his duly |

authorized and designated rewvresentative shalent and discuss

the grievance or grievances orally with the Police Chief or his

duly designated representative, The Police Chief shall answer

| the grievance orally within five {5) days.

| Step 2. If the grievance is not resolved at Step 1

or if no answer has been received by the Union within the time i

set forth in Step 1., the UnioEfSSall present the grievance within

ten days in writing to the Police Committee, This presentation

shall set forth the position of the Union, and at the request of

1
s
{
either party, discussions may ensue, The Police Committee shall :
| answer the grievance in writing within ten (10) days after receipt;
é
Il of the grievance setting forth the position of the Employer, !

Step 3. If the grievance is not resolved at Step 2,

|
| or no answer has been received by the Union within the time set
{

forth in Stegii:) the grievance may be presented in writing to

the Mayor and Town Council. The final decision of the Mayor and

| Town Council shall be given to the Union in writing within fourteen

H

! (14) days dfter the receipt of the grievance by the Mayor and

| Town Council.
Section 4. If the grievance has not been settled by the parties

at Step 3 of the Grievance Procedure or if no answer in writing

1
hby the Mayor and Town Council has been received by the Unio f%/)
i (

JwWithin the time provided in Step 3, the Union may demand arbitra-

it v
HI

iltion of the grievance in accordance with Article XXI Arbitration
A

Fhereinafter set forth.

éESection 5. Nothing herein is intended to deny an employee the

1!
3

ﬁright of appeal as expressly granted in the Revised Civil Service

?ERules for the State of New Jersey.




ARTICLE XXI
ARBITRATION

Section l. Any grievance or other matter in dispute involving
“E——— A ———

the intgrpretation or application of the provisions of this

agreement, not settled by the Grievance Procedure as herein

provided, may be referred to an arbitrator as hereinafter provided.

Section 2. Either party may institute arbitrat%on proceedings
when the Grievance Procedure has been exhausted by written demand
upon the other party specifying the nature of the unsettled
grievance or other matter in dispute. Within fifteen (15) days

following presentation of such demand, the party demanding

arbitration shall reguest the New Jersey Public Employment Relations

e

_ —
Commission| to appoint an larbitrator to hear the arbitration in the

manner set forth in Rule 19:12-14, Rules and Regulations and State-

T

ment of Procedure of the New Jersey Public Employment Raelations
Commission.

Section 3. The decision of the Arbitrator shall be in writing

and shall include the reasons for each finding and conclusion.

Section 4. The decisions of the Arbitrator shall be final and

binding on the Union and the Employer.

Section 5. Where an Employee has exercised his right of appeal
— e ————————————————

as expressly granted in the Revised Civil Service Rules or Statutes o
—M

New Jersey, there shall be no right to arbitration under the

provisions of this article.

Section 6, In the event of a change in the law governing the New

Jersey Public Employment Relations Commission or its rules and regT

ulations which would in any way affect the method of selection of

an arbitrator then, in the alternative, the party demanding the ar+

bitration shall request the American Arbitration Association to sub-

mit a list of nine (9) arbitrators from which the parties may make

a selection of the arbitrator. If the parties fail to agree on th?
' w"‘-—“&“ﬁ=—-——- !
I



selectioﬁ of the arbitrator from the-list; each party shall alter-
nately strike one name until but one name remains and that party
shall be the arbitrator of the issue or issues to be arbitrated.
The cost of the arbitrator's services, if any, shall be shared by

both parties and each of the parties shall bear its own costs.
i - ARTICLE XXIT
WAGES
Section 1, The following salary schedule shall be effective for

the period commencing January 1, 1970 through December 31, 1970:

CLASSIFTICATION lst YEAR 2nd YEAR 3rd YEAR 4th YEAR
Captain $11,055.00 $11,417.00 $11,666.00 $11,922.00
Lieutenant 10,295.00 10,596.00 1.6,817.00 11,0585.00
Sexgeant 9,600.00 9,878.00 10,083.00 10,293.00
Patrolman 8,640.00 9,221.00 9,407.00 9,600.00

Section 2. The following salary schedule shall be effective for

the period commencing January 1, 1971 through December 31, 1971:

CLASSTFICATION lst YEAR 2nd YEAR 3rd YEAR 4th YEAR
Captain $11,604.00 $12,040.00 $12,289.00 $12,545.00
Lieutenant 10,795.00 11,145.00 11,371.00  11,604.00
Sergeant 10,000.00 10,378.00 10,583.00 10,795.00
Patrolman 9,140.00 9,620.00 9,807.00 10,000.00

Section 3. When an employee is promoted to a higher rank, he
shall be pai& the next higher salary in the rank to which he is
promoted as has heretofore been the practice and in accordance
with the schedule of salaries set forth above. Thus, an employee
at the 4th year pay level upon promotion shall be paid the second
vear salary of the rank towviich he is promoted and an employee

in the lst, 2nd or 3rd year pay level upon promotion shall be paid
the l1lst year salary of the rank to which he is promoted.

Section 4. Fach police officer serving as a detective shall
receive in addition to his wages as set forth in Sections 1 and 2

of Article XXIT above, the following increment:

Patrolman $300.00
Sergeant 310.00
Lieutenant 325,00
Captain 350.00
ARTICLE XXTIITI
LONGEVITY

Section 1. Effective January 1, 1970, each employee covered by

this Agreement shall be paid in addition to the rates of pay set

f




- forth in Article XXII herein, a longevity increment based upon

o -

years of service with the Kearny Police Department in accordance

with the following schedule:

YEARS QF SERVICE PERCENTAGE
n 5 £o 9 1/2
10 to 14 L
15 ¢o0 19 1"1/2
20 to 24 2 '
25 and over 2-1/2

Section 2. Effective January 1, 1971, each employee covered by

this Agreement shall be paid in addition to the rates of pay set
forth in Article XXII herein, a longevity increment basaed upon
vears of service with the Kearny Police Department in accordance

with the following schedule:

YEARS OF SERVICE PERCENTAGE
5 to 9 1
16 o 14 2
15 to 19 3
20 to 24 4
25 and over 5

Section 3. Each emplovee shall gualify for the longevity increment

on the date of ;he anniversary of his employment and such increment

shall be due and payable in the year in which his anniversary date

falls.
ARTICLE XXIV

PARITY
There shall be parity between employees of t

Police Department and Fire Department of the Town of Kearny as to
wages and other fiscal benefits received during the calendar yearﬁ
1970 and 1971. 1In the event employees of the Fire Department regg
increases in fiscal beneflts consisting of wages, hours or other
benefits of a monetary value for the calendar years 1970 and 1971
in excess of the increases granted hereunder to the Kearny Police
Department for the calendar years 1970 and 1971, the employees cov
ered under this Agreement shall receive from the employer an amoun
equivalent to that excess paid to the employees of the Fire Depart
ment. Nothing in this Article shall be construed to cause a reduc
tion in fiscal benefits as heretofore or hereinafter provided in

this Agreement for the vears 1970 and 1971.

he

is
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ARTICLE XXV
DURATION

Section 1. This Agreement shall be in effect from the lst day
of January, 1970 to and including the 3lst day of December, 1971.
Section 2, At least fifty (50) days prior to the expiration of
this Agreement, the parties hereto agree to commence negotiations
for a new €ollective Bargaining Agreement.

ARTICLE XXVI
RETROACTIVITY

All agreements made herein relative to wages and other
figcal benefits as agreed upon subsequent to January 1, 1970 shall

be retroactive to January 1, 1970,

IN WITNESS WHEREOF, the parties hereto have hereunder

set their hands and seals this ;kam/“gday Ofiﬁ}ﬁhmxﬁq 1970.

TOWN OF KEARNY

ATTEST: / !

g i

Town Clerk

KEARNY LOCAL 21, PATROLMEN'S

BENEVOLENT AS SOCIATI N
J
By,

CHARLES GURKAS, PRESIDENT




