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This Agreement ent ered into this 2nd day of
August, 1971, by and be tween the Board of Education of
the Township of Bordent own, New Jersey, hereimnafter callec
the "Board™, and the Pe ter Muschal Teachers' Association,

hereinafter called the ‘'iAssociation'.

The Township of Bo xdentown Board of Sducation and
the Peter Muschal Teaclrexrs' Association beliewve that
each child enterecd in t he educational program under their
jurisciction should rec @ive the kinds of expexiences necessary
foxr maximum development of his personal capacities, both
intellectually and soci.ally, so that he may grow into =
thinking, creative, ful ly-functioning adult who will be
able to shoulder his shrare of responsibility at hone, on
the job, and in the wider democratic life of the commumnity,
nation, and world,
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ARTITLE I

RECCCGMNITION

The Boaxd herel> v recognizes the Association as the
exclusive and s ole representative for collectiwve
negotiation comx cerning the terms and conditions of
employment for all certificated professional pexr-
sonnel under coemntract, on leave, employed by the
Board, includim g but not limited to:

Classroomz Teachers

Special A rea Teachers including Music,
Art, Physical Education

Librariamx

Nurse

Home Inst xuction Teachers

Federal F xogram Personnel

Speech Threrapist

Teachers of Special Education

All otherr professional personnel below
the a.dministrative level

but excluding:

“hief Admzinistrator
Assistant Administrator

Unless otherwise indicated, the term '"'teachers'’,
when used hereimafter in this Agreement, shall
refer to all pr ofessional employees represented
by the Associat don in the negotiating unit as
above defined, and references to male teachers
shall include £ emale teachers.
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ARTICLE II

NEGOTIATICHS

The parties agree to enter into collective negotia-
tiong Over a successor Agreement in accordance with
Chapter 303, Public Laws 1368, in a good-faith
effort to reach agreement on all matters concexrning
the terms and conditions of teachexs ' employment,
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AZTICLE ITI

GRIEZVANCE PTOCEDURE

Definitions

1. A "grievance" is a claim based upon an event or
condition which affee—ts the welfare and/or terms ann<d con-
ditions of employmen—t of a teacher or group of teachers
and/or the interpretation, meaning or application o¥f any
of the provisions of +this agreement.

2. An "aggrieved person' is the person Or persomns
making the claim,

3. A "party in imxterest' is the person or persoms
making the claim and any person who might be required to
take action or againsst whom action might be taken im
order to resolve the claim.

Purpose

1. The purpose oXf this procedure is to secure, at
the lowest possible TLevel, equitable solutions to the
problems which may fxrom time to time arise affecting the
welfare or terms and conditions of employment of teachers,
Both parties agree tIiat these proceedings will be kept as
informal and confidemtial as may be appropriate at any
level of the proceduxe.

2. Nothing hereim contained shall be construed as
limiting the right oxf any teacher having a grievance to
discuss the matter imformally with any appr opriate member
of the administratiom:, and having the grievance adjusted
without intervention of the Association, provided the ad-
Jjustment is not incomsistent with terms of this Agreement
and that the Associa-tion has been given the opporturiity
to be present at suck: adjustment and to state its views.

Procedure

1. Since it is izmportant that grievances be processed
as rapidly as possiblde, the number of days indicated at each
level should be cons Adered as a maximum and every effort
should be made to expredite the process. The time 1imits
specified may, however, be extended by mutual agreement.

2. In the event & grievance is filed at such time
that it cannot be processed through all the steps imx this
grievance procedure by the end of the school year, the
time limits set fortIr herein shall be reduced so that the
grievance procedure mnay be exhausted prior to the end of
the school year or as soon thereafter as is practicable.
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Article I11
Griecvance Frocedure

C, Procedure -~ continued
1Eoc e s
2, Level OCne

{a) 4 teacher writh a grievance shall Lirst
c¢iscuss it oxally with his adninistrative
assistant @ dither dixectly or through the
Lissociatiora 's designated representative,
with the ob jective of xresolving the mattex
informally within two (2) school days,

{(b) If the aggr ieved person is not satisfied
with the dJi. sposition of his grievance at
Level One ( &) he may file the griewvance
in writing to the assistant adninistrator
within (3) +three school days with the ob-
jective of xesclving the natter by a written
CGecision wi thin three (3) school days aftex
receipt of +the written grievance.

4., Level Two

(a) If the aggor deved person is not satisfied
with the di. sposition of his grievance at
Level One, or if no decision has been
rendered wi thin five (5) school days after
presentationn of the griewvance, he may file
the grievan<e in writing with the Association
within five (5) school days after the decision
at Level One or ten {10) school days aftexr the
grievance was presented, whichevex is soonex,
Within five (5) school days after xeceiving the
written gri @vance, the Association should x efer
it to the Chief Acdministrator of the school if
it determines that the grievance is meritox ious.

{(b) If the aggr dieved person is not satisfied with
the disposition of his grievance at level Two
(2), oxr if mo decision has been rendered wi thin
five (5) school days after presentation of <he
grievance t<© the Association, he may file the
grievance i writing with the Chief Adninistrator.

5., Level Three

(a) If the aggrdeved person is not satisfied wi th the
Cisposition of his grievance by the Chief A cl-
ministrator , or if no decision has been rencderad
within ten (10) school days after the grievance
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Article 11X :
Grievance ?xocecmre

C. Proceduxe - continued

was delivered +to the Chief Ldninistxator,

he may, within five (5) school days after a
decision by thie Chief Administrator or fifteen
(15) school days after the grievance was de-—
livered to the Chief Administrator, whichever
is sooner, :eques*a in wxriting that the As-
sociation subrnit his griewvance to tihie Board

of Zducation,

(b) This request shall be submitted through the
Chief Administrator who ghall attacihi all
related papx_rs anc forwaxd the request to
the Board of Z=Education,.

() The Board, or a committee thereof, shall
review the gridevance, hold a hearing with the
enployee, 1f xequested, and other imnterested
parties in oxcdlexr to establish all the facts.

(d) The Board of Education will rendexr a decisior:
in writing to the aggriewed person within
thirty (20) calendar days.

G. lLevel Fourx

If a*er the xeview by the Board of
Boucation the grlovan\,e is not reso lved
to the employeeis satisfaction, he may
request that his grievance be submi tted
to the State Commissioneyr of zdunation
following the procedure as stated in
Title #18A.

D. Rights of Teachers to Representation

fny teacher in interest may be represented at
all stages of the griewvance procesdure by himself,
or, at his option, by a representative selected
or approved by the Association,

E., Miscellaneous

1., ©ecisions renderecl at Level Cne (a) which are
unsatisfacteory to the aggrieved person and all decisions
rendered at Level Cne (b), Levels Two and Three of
the grievance procedure shall be in wxiting setting
foxrth the decision and the reasons therefore and shall
be transnitted promptly to all parties.



ATticle XIX
Crievanc < Procedure

2. All documents, comnunicatiocns and records
deal ing with the processing of a grievance shall
be Filed in a separate grievance file and shall not
be kxept in the personnel file of any of the par-
ticipants and shall be made avadlable to the As-
sociation upon request.

3. Forms for filing grievances, serving notices,
takirg appeals, making xeports and recommendations,
and oOther necessary documents shall be preparxed
jointly by the Chief Administratoxr and the Association
anc given appropriate distribution so as to facilitate
operation of the grievance procedure.

4. £l meetings and hearings under this procedure
shall not be conducted Hin public and shall include
only such parties in interest and their desdignated
or selected representatives, heretofore referred to
in this ARTICLE.
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4.1
ARTICLE IV

ASSOCIATETION RIGHTS AND PRIVILEGES

The Board agrees to X urnish to the Association in
response to mutually agreed upon reasonable requests
from time to time alX available public infoxmation
concerning the finan<cial resourxces of the district,
including but not liznited to: annual financial

reports and audits, xegister of certificated personnel,
tentative budgetary =requirements and allocations,
agendas and minutes <f all 3Board meetings, census data,
names and addresses ©f all teachers, and such otherxr
information that sha 311 assist the Association in
developing intelligemt, accurate, informed and con-—

structive programs o xx behalf of the teachers and/oxr
theix students.

Whenever any teacher s are mutually scheduled by botix
parties to paxticipa te during woxiiing hours in nego —
tiations, grievance Joroceedings, conferences, or
meetings, he shall swuiffer no loss in pay.

The Association, Repxesentatives of the Associatior,
the Hew Jersey Education Association, and the Natiomal
Education Associatiomn shall be permitted to transact
official Associatiorr business on school property. Such
transactions shall be scheduled at reasonable tines,

to be approved by th<e Chief Administrator, provided

in his judgment this shall not interfere with or inn—
terxupt school opera tions.

The Association shal 1 have the privilege to use

school facilities arzxd equipment, including typewriterxs,
mimeographing machimzes, other Jduplicating equipment ,
calculating machines , and all types of audio-visual
equipuent, with the approval of the Chief Administrator,
when such equipment &As not otherwise in use. The AsS-
sociation shall pay Xor the reasonable cost of all
materials and suppli-es incicdent to such use as detexmined
by the Boaxd of Ecduc ation,

The Association shal. 1l have the right to puxchase, tirxough
the School Boarc off ice, expendable office supplies .
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Articde IV

Association Rights and Privileges

F. he Association sh=11 have the use of bulletin
boards in the facu 1ty lounge and space on the
pulletin board in the administrative office,.

G. The Association sh&11 have the option of using
the intra-school n&s il facilities.

H. The Boaxd shall grant leave without pay tf) ‘Fhe
president of the Association and/or the chalrnan
of the Negotiating Tean as requested for tran-

saction of Associa tion business during their terms
in office,

I. These rights and pxivilaeges shall be granted to
the Association.
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ARTICLE V

AN A TIT LI TRTT Y A T INPTTAT o
BCOARD STAFF RELATIONS COMAITIES

A

The DBoarc Staff Relati ons Comnittee, hexreinafter

refexred to as the BSR Comnittee, shall consist of thxee
(2) =xepresentatives appointed by the Board and three (3)
representatives appointed by the Association. The
Committee shall meet at least once every sixty {(60) <days
to ezxplore and prepare action prograns for achieving
satisfactory personnel policies and procedures which
benefit children and teachers, e.g., teaching technigues,
curxiculum iumprovement , extra-cuxrricular pPxogramns, dri-
sexvice testing, pupil testing and evaluation, philosophy
and educational goals of the distrxict, teacher recruitment,
research and experimentation, educational specifications
for buildings, and othexr related matters regarding the
effective operation of the Township of Bordentown School
District,

The BSR Committee shall establish its own xules of pro-
ceduxe anc shall be chaired by the Chief Administrator
who shall be responsible for the arrangement and conduct
of meetings,

Nothing in this ARTICLE shall be interpreted to prevent
the BSR Committee from consulting or adding to its
number such additional +teachers, professional advisors,
parents, students, or other persons as the original
members herein designa ted shall deternine are desirable
and appropriate for said purposes,

Nothing in A, B, or C above shall be interpreted to negate
present and/or future Board policy or Board prerogatives.
This 1s not to be cons trued to render Article II in-
effective.
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601

TEACHER RIGHTS AND RESPONSIBILITIES

Pursuant to Chapterxr

302, Public Laws 1968, the Board
hexreby adrees to compl

Ve

a2ll be construed to deny
sauch rights as he may

ol 1 ox oOther applicable

Nothing contained hereim
or restrict to any teack
have under New Jersesy Schy
laws and regulations.

20
OHU)

Whenever 2 tenure teacher is required to appeax

before the Chief AdminisStratoxr, Boaxd, or any comittee
or member th '«‘*rc,o::, conc&erning a C,J.scontlnuatlon of
that teecher in his office, position or employment

or the salary or any i"xc::enencs pPert alnlng thereto,
then he shall be glven Drior written notice of the
reasons £or such neeting or j_ntexv:ﬁ_ew and shall be
entitled to have a representative of the Association
present to advise him and represent him during Such
meeting Or interview. Any suspension of a tenure
teacher pending charges shall be with pay.

Mo teacher shall be prevented from wearing pins or othex
iaex&tlflcat.Lon of membexship in the Asscciation or
its affiliates.

1. UWhenever the work D

erformance of a teacher is
monitored or observed it shall be conducted openly, The
use of eavesdropping, pPublic address, audio systens,
anc similar surveilance <devices shall be strictly pro—

hibited.

2. A teacher shall be given a copy of any class visit
or evaluation report prepared by his evaluators at least
one (1) day before any conference to discuss it. Dis—
cussion of any observat ion or wvisit shall be held pri-
vately. BEvaluation repoOrts shall be placed into the
teacher's file or otherwise acted upon after the confexence.



Article VI
Teacher Rights and Responsibilities

F,

1. A teacher shall have the xight, upon request,
to review, and receive One copy, the contents of his
personnel file, except confidential material received
from other than Board employee. A teacher shall have
the right tc indicate those documents and/or other

materials in his file Which he believes to be obsolet<e
or othexwise inappropXiate to re@tain, These docunents

shall be reviewed by ©he chief adninistrator or his
designee and if deteriained by the chief aduinistratox
toc be obsolete or oth@XWwise inappropriate to retain,
they shall be destroyed.

~

2. The Board may ddsclose tihre contents of the
personnel file if requiired during the processing of
grievances, dismissal Of teachexs, and other such
cases that the Board raay determine.

ALl teachers shall be Tiwven notice of their
tentative class or sub>ject and room assignments
for the forthcoming y<=2ar as soon as possible.

1. Teachers who desSixe a change in grade and/or
subject assigmment na¥ file a wWritten statement of
such desire with the «—hief administrator not later
than March 1, Such statements shall include the
grade and/or subject TO vwhich the teacher desires to
be assigned in order <©f preference.

2. Mo later than APTril 30 of each school year, the
chief administrator s hall provide one copy to the
association of then K IMOWn vacarncies which shall occuX
during the following S<hool year.

Teachers shall not be Yequired to drive students in
theixr own vehicles.

Any complaints, if re liedupomn Dy the Board or Ad-
ministration, regardi 19 a teacher made to any member

of the Board or Admirz i Stratiorr, shall be called to thre

attention of the teac rer,
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ARTILLE VII

TeACHER FACTILITII

{53
w

An appz:opziaftely furnishred room shall be resexved for
the use of teachers and adninistrators as a faculty
lounge and/or teacher amxd adulnistrator woric area,
TeacheXxs shall be expected to exercise resasonable
care 4imn maintaining the appearance and cleanliness
of said lounge. It shall be regularly cleaned by
the school's custodial s taff.

Well-~lighted and clean Teacher rest rooms, Separate
for each sex and separate from the student!s xest
roons, Shall be provided with Xeys ZFfurnished for
cach teacher,

e

cilities For teacher

Free oOff-street parking I
chocl hours shall be

use only during normal S
provyiced.

=%
1
n
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WRTICLE VIIX

TERMS O EMPLOYMIZIT

The imn-—School work year OX teachexrs employed on a
ten (10} wonth basis from September till official

closinng of school in June
calenciaxr of the children,

shall be
plus two (2)

days Ppefore school begins, two (2 ) [NJBEA convention days ,

the official school

orientation

one (1) Visitation Day, and two (2) Work Shop Days.

New teachers may be reguired to
orientation day.

P P
e TTznd

The forumal school work-day shall be
cluding a

Professional personnel shall not be
in attendance the following davs :

Labor Das
Veterans Day

Thanksgivin 2 days
g g

B

{ <
Last 8 calendar days in December

Hew Yearst's Day
Presidentts Day

Spring Vacation (& days including Good

Menorial Day

The regular school work week for profes

sonnel shall not exceed £ive (5) days.
Upon notifying office pexsonnel, teache
the puilding without reguesting pexmiss
theix Scheduled duty-free lunch perxriod.

Bxceptions to the provis ions of Secti
may bpe made only in cases of extremne
emergeiicy cay constitutes a formal work
@lf;;i@;_-gencies shall be det erninec by t

an additional

€.8 hours in-
30 minute duty—Lfree lunch period.

regquired to be

Friday)

sional per-

rs may leave
ion durxing

™
< ~
s

above

o
emergency. An

Ve Such

he Adninistration.
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Article vIIT
Terms of Employment

G.

The Association will assist the Adninistration in the
proper orientation ©f new teachers; and designated
teachers selected bxr the Admindistrator will assist
new teachers througirout their dinitial year of employ-
ment in the Township of Borden town,

It is recognized that teachers as professional employees
spend many hcurs in additicn to the direct contact with
students. They accept the responsibility, as well as does
the Board, for prov iding the highest quality educational
program practicable <for every boy and girl in the school
district. This resTonsibility dincludes:

1. Careful daily preparatiocns

2. Attendance at staff meetingss

3. Working indiwidvally with students for
corrective and/or make-up work 'after hours'
as needed by the students and “etermined by
the teachers .

4, Conferring with parents at mutually con-
venient time s or vhen scheduled in the
program for &ll teachers,

5. Involvemsent 3in committee and coordinating
activities a.s developed by the staff and
chief adnini strator.

6. Participatiom in PTA, open house, student
performances -

7. Field trips <wrhich are a part of the curriculum,

8. Meetings/corrferences at other times when
mutually agr @ed vpon by board and association.

The Board will striwe to provide for teachers times within
the school work day For conferences and preparation.
Teachers may be rel deved, when it is not essential that
they be present, wirdile specialists are teaching their
classes; unless the Administration deems it otherwise.



ARTICL®E IX

PROTECTION OF

TEACHERS , STUDENTS AND PRIPENTY

Board agrees to comply with Title 18 A.
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10.1

ARTICLE X

4

SALLRIES
The saldearies of all teachiers covexred by this Agreement
are set forth in Schedule """ which is attached hereto
and madce a part hereof.

eachers will be paid on thhe 15th and the last
day of the month.

2. When a pay day fal ls on or during a school holiday,
vacation or weekend, teachers shall receive their pay
checks on the last previous working day.

eachers shall rec eive theix finzl checks on the
riking 4

in the form s forth irx Addendur: A, teachers mnay inddi -
vidually eiect to have ten percemt (10%) of their monthly
salary deducted from their pay. These funds shall be
paic¢ to the teacher in Two equal payn ents on July 15 and
rugust 15 or on the fina 1l pay day in June as requested by

T
the teacher., Early witlardrawal texminates summer payment
privilege.

Teachexs shall be notifi ed of thedirx contract and salary
status for the ensuing 3wear no later than Marxrch 31,

Contracts or salary noti-Fications shall be returned to
the chief administrator mno latexr than April 15,
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P

LRTICLE ¥X

DEDUCT ION FRCHM SALELRY

The Board of Zducation will tonply with Chapter 233,

Hew Jersey Public Laws of 169, I, J. S. 52:14-15. Se,
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ARTICLE XIX

d ICK LEAVE

A11 teachers employed shhall be entitled to ten (10)

cupulative sick leave davs and two (2) non-cunulative

sick leazve days each schhool year as of the first
off

icial Jday of said school yzar whether or not they
report Iox Jduty on that day. Unused cumulative sick
ays shall be accumulated from year to year

with no naxinum linit. Cunulative sick leave days
1

7

When the absence of any teachers, forxr reasons of illness
or injury, exceeds the amnnual days allowed and the
accunulated days of sicle leave, tenure persons shall

be eligible to twenty (20) additional days at a

salaxy less the pay of & substitute, and non-tenure

L

>

(o
persons shall be eligible to ten (10) additional days
at a _salary less the pay of a subs

Absence beyond these prowvisions shall be without pay.
L dayis salary is defined as 1/200 of the annual
salary.



ARTICLE XIIX

TEMPORARY I EZEAVES OF ADSENCE

A.= Teachers shall be entitied to the following temporary
nonaccunulative leaves X absence with full pay each
schocl year:,

1. Death in imnediate family {up to 5 days per
occurence ). Immediate £ amily shall mean spouse, parent,
child, brother, sister, mother/father-in-law, grand-
parents, brother/sister— in-law, soa/ez,mghtw.—lm-law,
and other blood relatives living in household.

2. Death in other than imediate fanily (up to
3 days maximum per year} .

2 Illness in immediaste fanily {(up to 3 days

74, Following reasons {(up to 3 days maxinum per

yeax )
2. Religious hoX didays as listed by Com-
missioner of =ducation and observed by

the employee® s professed xeligion.

b. Court subpoerza
¢. Marriage - of employee ox immediate fanily
d. Business

1) nature of business should be stated
{(with the exception of one day);

2) request slrould be submitted for ap-
proval to <Chief Administrator one
calendar week in acvance;

3) will not I>e granted on days immediately
preceding or following scheduled holidays .
Also, wild not be granted at a time when
absence ney seriously hinder the over-
all opexai ion of the school, e.g.,
opening day, closing day, confexence day,
etc,

2, Approved Tenexgency!
5. Up to five (5) aciditional days mey be allowed,
less substitute pay.
6. Visi

Visitation days - conference, conventions, etc.
2 b »
nre

upon writte quest Wi~ approval of the Chief Administxator.



Article XILXI

T

Temporaxy L.eaves of Absence

7. Provisions:

a. It is expectedi that the teacher will notify
the Chief Administratox at least 24 hours in
advance except in emergencies (exception -
4.d.2)

b. Absence beyondi provisions will be loss of pay.

c. £~ dzy's pay is consicderxred 1/200 of
annual salary .

Leaves ¥
in accoition to any sick leave to which the teacher
is entitled,
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14.1
ARTICLE IV

EXTENDED LEAVES CF ABSENCE

The Board agrees thhat up to two (2) teachexrc designated
by the Association shall, upon request, be granted a
leave of absence wi thout pay for one school calendax
year for the purpose of engaging in activities of +the
Association or its affiliates, provided notice is
received by June 1 Preceding the said school year.

A leave of absence writhout pay for one or twe school
calendar years shal 1l be granted to any teacher who
joins the Peace Corps, VISTA, IMNational Teacher Corps,
or seirves as an exchange ‘tem, hexr or overseas teacher,
and is a full-time participant din either of such
programs, or accept s a Fulbright Scholarship, provided

notice is received by June 1 preccding the said school
year.

Military leave witlzcut pay shall be granted to any
teacher who is indu=t2d or enlis*s in any branch of
the armed forces of the United States for the period
of said inducticon oz initial enlistment, pursuant to
the requirenents cf Title 184,

1. A teacher shr2ll notify the Chief Administrator
of her pregnancy as socon as it is medically confirmed,
Said teazcher may request a maternity leave without pay
and said leave shal 1l be granted. The leave shall
become elffective thiree (3) ﬂont 1s prior to the
anticipated date of birth of the child and shall
terminate September 1 following the sixth month af ter
the birth of the chrxild. A ninety (90) day notice of
the intent to retuxr'm to teaching duties prior to the
termination of said leave shall be given to the Chief
Administrator. Upon the recommendation of the Chief
Administrator, witkiz the consent of the teacher
concerned aﬁd the a&pproval of the Board, a teacher

may leave or returr: earlier or later times than
specified above.

2. No teacher on maternity leave shall, on the basis
of said leave, be denied the opportunity to substitute in
the Township of Boxdentown School District in the arxea of
her certification ©xr ccmpetence,

Other leaves of absence without pay may be cranted by the
RBoard for gocod reasson,



Article XIvV
Extended leaves of Absence

F, 1. Upon returm» from leave granted pursuant to
Section A, B, or € of this ARTICLE, a teacher shall
be considered as A Ff he were actively employed by the
Board during the l.eave and shall be placed on the
salary schedule a€© the level he would have achieved
if he had not beermx absent, provided, however, that
time spent on saicd leaves shall not count toward +the
fulfillment of the time requirements foxr acquiring
tenure., A teachex shall not receive increnment cxredit
for the time spent on a leave granted pursuant to
Section D or E of +this ARTICLE, nor shall such time
count toward the Fulfillment of the time requirements
for acquiring tenuire.

2. All benefits to which a teacher was entitled
at the time his leave of absence commenced, including
unused accumulatedd sick leave and credits toward
sabbatical eligibi lity, shall be restored to him wupon
his return, and he shall be assigned to the same
pPosition which he held at the time said leave commenced,

if available, or, 4if not, to a substantially equiwvalent
position.

G. All leaves of absence shall be applied for and gr anted
in writing.
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ARTICLE XV’

SABBATICAL LEAVES

A sabbatical teave may be granted by the Board to a

maximun of one teacher for study, including study in
another area of specialization, for travel, or for other

reasons of value to thre school systen, subject to the
following conditions:

A,

Requests for sabbatical leave must be received by the
Chief Administratox in writing in such form as may be
mutually agreed upon by the Association and the Chief
Administrator, no later than February 1, and action
must be taken on all such requests no later than

March 15, of the s chool year preceding the school year
for which the sabbatical leave is requested.

The teacher has completed at least seven (7) full

school years of sexvice in the Township of Borden town
School District.

A teacher on sabba tical leave (either for one-hal=¥f (%)
of a school year ox for a full school year) shall be
paid by the Board at fifty percent (50%) of the salary

rate which he woul @ have receiwved if he had remained
on active duty.

Upon return from s abbatical leave, a teacher shall be
placed on the salaxy schedule at the level which he
would have achieved had he remained actively employed
in the system during the period of his absence.

A teacher granted sabbatical leave will agree to
remain in employment with the Township of Bordentown
Board of Educationn for the ensuing two (2) school
vears or reimburse the Board of Education for monies
received while on sabbatical leave.



ARTICLE VI
ITISURANCE PROTECTICIS AND HEALTH SIZIRVICES

L. The Board shall provide for an annua s
cdefined by school law and a physical examinatio

the school doctor as reguired by Board policy.

i

surgical coverage, anc extended benefits (Rid
uncerwrittea by the lew Jersey Biue Cross and Bli
Shield Plans and a Majox Medical Program uncer-

written by the Prudential Insurance Company OX

Relative ©O Article XVI, the State Health Denefits

o .
Plan will become effective ©n Novembex 1, 1271, o

K

N

the earliest possible date Xor coverage following

the mechanics of processing .
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ARTICLE XVIT

MISCELLANEQUS PROVISIONS

If any provision off this Agreement or any application
of this Agreement t© any employee or group of employees
is held to be contxrary to law, then such provision or
application shall rzot be deemed valid and subsisting,
except to the exteizt permitted by law, but all other

provisions or appli cations shall continue in full Xorxce
and effect.

Any individual cont xact between the Board and an indi-
vidual teacher, hexretofore or hereafter executed, shall
be subject to and consistent with the terms and condi-
tions of this Agreement. If an individual contract

contains any language inconsistent with this Agreement,
this Agreement, duxring its duration, shall be controlling.

Copies of this Agreenent shall be prepared at the eXpense
of the Board withirma thirty (30) days after the Agreement
is signed and presented to all teachers now employed,

hereafter employed, or considered for employment >y the
Board.

Whenever any notice is required to be given by either of
the parties to this Agreement to the other, pursuant to

the provision(s) of this Agreement, either party shall
do so in writing.
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dioe 8. Hollohan, Precident

i Craly, Vice Prosident

*ima AL Relake, Secretary
{609) 298-3610

Peter Ifuschal School
238 Ward Avenue
Bordentown, New Jersey 00088
{808} 208-2600

BOARD ©OF EDUCATION
TOWNSH §P OF BORDENTOWN

ART ICLE XVIII

DURATION OF AGREEMENT

A. Thkis Agreement will be effective as of August 2, 1971
and shall continue in effect until June 30, 1973.
This Agreement shall not be extended orally and it
is expressly understood that it shall expire on the

date indicated,

B. 1In witnes’s;whereof the parties hereto have caused this
Agreement to be signed by their respective presidents,
attested by their re spective secretaries, and their

corporate seals to be placed hereon.

Peter Muschal Teache xrs'! ASSOCL&t}.OD

By WCZ chw

{ President Qf
By ((' Mcé_,- %chdw

Secretaxy

Township of Bordentown Board of FEducation

BY..@&A.J? ) /M e

President

WL . allV
Secretard



ADDERDUNM TO ARTICLE ZVIII

For the year 1972-73, the second yeaxr of “c'm:_s §ontract,
it is unceirstoosc and agleco that the Association shall

have the right to open negotiations on any six (0 )
Articles,

An Article way be defined as Yany comprehensive px Oposed
itens pertaining to a total <coniract area that may affect
the terms O conditions of employment.,

1t is Ffurther agreed and undexstood by the above pa}:"cios
that the negotiations of salaxy anc 'ti e salary guide shall
not be considered one of the above six (&) Articles and
shall be ne&gotiated in the second yeav‘ of this cormxtract.

Hegotiations shall open on ox before C*c’a:obo., 15, 1971 znd
shall be coupleted by the Winter vacation beginning
December 25, 1271.

£ agreement is not reached by the Winte: vacatioiz,

mpasse shall be jointly declaxed unless this time
init (as stated above) is eXtendec by mutual

in writings anc signed by the representatives of boOth

parties,




ALl
Article # 4
Series #4155
SHEDULE &

PROFESS X ONAL SALARY GUIDA

A Hurse BA/3S
4th year 8th srear 4th year 8th year
in ira in in
district distxrict district ddistrict
1. $6,000 1. $7,500
2. 6,300 2. 7,800
3. 6,600 3. 8,100
4. 6,900 7,100 4. 8,400 8,675
5. 7,200 7,400 5. 8,700 8,975
6. 7,500 7,700" 6. 9,000 9,275
7. 7,800 8,000 7. 9,300 9,575
8. 8,100 8,300 8,600 8. 9,600 9,875 10,250
9. 8,400 8,600 8,900 9. 9,900 10,175 10,550
10, 8,700 8,900 9,200 10. 10,1506 10,425 10,800
11. 9,000 9,200 9,500 11, 10,500 10,775 11.150
iz, 9,300 9,500 9,800 12, 10,950 11,225 11,600

B. Service increment - $200 after 15, 20, 25 and 30 years in district
C. Educational increments

Bachelor®*s plus 6 cxredits 5150

121 12 ®? 250
1 18 £ 350
17 24 7% 450
" 30 T 550
Mas ter's Degree 800
Master's plus 6 cxredits 150
1Y 12 % 250
i 18 T 350
1t 24 kA1 450
¥ 30 *¢ 550
Doctor's degree 1700

D. Project development increment - $300
(Innovative or Research t ype project re curriculum/methods
of instruction)

2. Project development coprdi mator increment - $350



AH.2
SCHEDULE A

I MPLEMENTATION

ALL teaching personnel to be placed on guide.

The purpose of this prEessional salary guide is (a) Tto
attract and retain com>»etent and superior teachers, (b ) to
provide a schedule of < ompensation which will encourage
teachers in service to continue to work for professional
improvenent, and (c) t© compensate teachers at a level

in keeping with the cul.tural and econonic level of the
compaunity, The Board X IHducation hereby makes the
following provisions a part of the salary policy:

1. The schedule shax 11 contain ninima and maxina forxr
twelve levels of prepax-ation with annual increments
of an anount and number= competitive with schedules of
similax communities in the state.

2. Credit may be giwen for all full time teaching
experience and state aPpProved college credits for
propexr placement on the guide. Credit for mi litary
service shall be granted for a maxinun of foux years.

3. All professional personnel to be placed on guiGe
accoxrding to step placeement in initial contract.

4, Normal increments , as provided in this guide,

represent the general policy of incxements fox teachexs
who show evidence of satisfactory performance of theix
responsibilities and duaties, Increments are granted
upon the recommendatiora of the Chief Administxator and
the approval of the Boaxd of Education.

5. A teacher may ap>ly for a mixdinum of 18 graduate
credits a year in ordex to qualify for the vaxious Bachelor's
degree Pplus graduate cx edit, or Master's degree plus
graduate credit guides Only credit for gracduate crediit
that is approved by thee Chief Adwministrator shall be
considered in making tklze salary adjustment. INo more tThan
six graduate credits m&y be earned in a regular academnic
semester (excluding the summex session),

-

a. Graduate Credit skxall mean those courses taken ax ter
the Bachelor's or Master's Degree has been avarded.

Gracuate courses & re those specifically designated by
the institution ass graduate credit (usually mmbexred
as '"graduate cred® t" and are outlined as such iz the
institution catalcdg), or the approval of any coux ses



Schediuxle A
Implermmentation

ox

oX

6.

designed as a progran of studies leading to a
Master's or Doctorate Degree when the staff
member has been officially matriculated with
an approved inst itution of higher learning.

Adjustments to the salaries of professional staff
members applying for graduate credit advancement
shall be made daxing the month of October. Staff
members will be xequired <o present transcript
evidence of successful completion of graduate work,
or degree comple tion, to the Chief Administratoxr
during the montl: of September.

Conferences, for the approval of graduate study,
can be requested with the Chief Administrator at
any time.

Graduate credit approval shall be based upon the
following criter ia:

(1) graduate wor k directly related to the teacher's
respeonsibili ties within the school system,

(2) graduate wor k leading to the general professional

and cultural dimprovement of a staff nmember ,

(3) graduate wor k leading to an advanced degree which

enables a staff member +to become trained in an

area of spec ialization which better utilizes his

particular talents and recognizes his special
interests.

(4) Graduate couxses, taken by those staff members

who do not have a regular teacher's certificate,

will not be xecognized for the purpose of
additional c ompensation.

Undergraduate credits, directly related to the
teacher's respomnsibility within the school system,
may be recogniz ed (for the purpose of additional

compensation) pxovided approval is granted by the
Chief Administr ator prior to enrollment.

after fifteenth, twenitieth, twenty-fifth, and thirtieth
year of teaching ser vice within the district.

7.

dered by the teacher and as included in other pertinent
policies (i.e. load, teaching day, etc.) .

Service incremments shall be awarded to the teacher

The basic sal ary guide applies to teaching personnel
only and is expected +to cover all services normally xen-



Schedule A
Implementation

c.

Project Development Implementation

1. Application £oOr project will be of an educational
nature and include the following:

A - Objectives

b . Process to be used

c . Materials needed (if any)

d. Anticipated outcome

e . Description of pxocess of evaluation

2. The completed application should be submitted to

the Project Development Committee which shall be composed
of three teachers fr om the Association and the Chief
Administrator or his representative.

3. The Board of Xducaticn agrees to fund the Project
Development with a minimum of $3,000 per year.

4. The Project Development Comnittee will screen

those applications subnitted on a first come basis

with submnission dead lines, September 30, November 30,
January 30, May 30.

5. Teachers will be notified of Committee action
prior to next deadline date.

6. Projects selected by the Project Development
Committee will be suibmitted by the Chief Adninistrator

for Board approval and award at next regular board
meeting.

7. Reimbursement mnay be scheduled at the time of
the award with one third (1/3) being withheld for
completed project evaluation.

8., All completed projects will become the property

of the Board of Education but will always be credited
to the editor.

©. 1If any or alXl rights should be sold by the Board

of Education, the ec@itor will receive all monies over
and above the stiperrd and costs.



Addendun A

Date

To: Professional Staff, Peter Muschal School
From: Thelma M. Zeinke, Secretary, 3oard of =ducation
Subject: Sumnmer Payment Plan

The 1aws of the State of New Jersey pernit the retention
of 10% of a teacher's gr oss salary to be paid during the
summer nonths following service rendered from Septembex

through June of the school year. This practice 1is merely
a convenience for teachexrs.

Jould wou please indicate whether or not you wish this
mode of payment. If yvoux elect to have Summer Payment,

the checks will be issued on July 15 and August 15 or in
compliance with Article X.

Please decuct 10% oof my gross salary

from each check forr payment on July 15
and August 15.

Signature

Please do not make the "Summer Payment Plan"
deductions.

Signature

Please return this form to the 3oard of zducation office
within three (3) days axX ter school opens.



Addendun B
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