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1n the Cnunty of Ocean, State of‘NEw Jersey,'hereafter reféfred toﬁ“

as the "Employer," or "Townshlp" and the STAFFORD TOWNSHIP

POLICEMEN'S BENEUOLENT ASSOCIATION, LOCAL NO. 297, hereaftera-gﬁg

- - \.,.. L <L

referred to as the “PBA" as’ bargaxnlng agent and on behalf of
members of the Stafford Township Police Department, Township of

Stafford, County of Ocean, State of New Jersey, hereafter referred
4
to as "Employee" or "Officers."

WITNESSETH:

WHEREA8, it is the intent and purpose of the parties herein
to promote and improve the harmonious and économic relations
between the Employer and its eﬁployees and to establish a basic
understanding relative to rates of pay, hours of work and other

terms and conditions of employment consistent with the law.

'NOW, THEREFORE, in cénsideration of this and mutual covenants
herein contained, the parties hereunto agree with each other and
||with respect to the Employees of the Employer recognized as being

represented by the PBA hereby agree as follows:

S Ta e e o KL CEE T E
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ARTICLE I S

Af_ The Employer hereby recognlzes the PBA as the sole and

.-I-‘-..,-_,‘ - BTN Cota el . FLIET i ede

exclusmve representatlve of- ail full-tlme employees ln the tltle_ihﬁv

of Patrolman and Detectlve ln the negotlatlon of thlS Contract
Agreement and for the purposes of collective bargaining and all

other activities and processes relative thereto.

B. The bargaining unit shall consist of all of the regular
full-time officers of the Stafford Township Police Department now
employed or hereafter employed in the title of Patrolman and

Detective.

C. This Agreement shall govern all wages, hours, and other

conditions of employment set forth herein.
- D. . This Agreement shall be binding upon the parties hereto.

E. . The PBA recognizes that pursuant to New Jersey Statute, |

they have no right to strike.

-
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hours of work or other condltlons of employment shall be conducted

~-by a duly—author:uzed bargarning agent of each of the pertlea to_-'

this Agreement.

B. Collective bargaining meetings shall be held at times and

places mutually convenient at the reguest of either party.

c. Enployees of the Employer, not to exceed two (2) in
number, who may be designated by the PBA to participate at
collective bargaining meetings called for the purpose of the
negotiation of collective bargaining will be excused froﬁ their

work assigmments to attend such collective bargaining meetings.
ARTICLE III

Discrimination and boez;gion

A, There shall be no discrimination, Iinterference or
coexrcion by the Employer or any of its agents against the employees
represented by the PBA because of membership or activity in the
PBA. The PBA shall not intimidate or coerce employees into
menbership. Neither the Employer nor the PBA shall discriminate

against any employees because of race, color, creed, sex, national
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séfxii‘éé character ‘or” persqna}:lty shall be placed “ih h:.é or” “Her T -

personnel flle unless the employee has had an opportunlty to review

D AR Y TR I L N

J '-the materlal by afflxlng hls or her .lni{:ials to the quu;nent to .be,-‘ .

flled w1th the express understandlng that such 1nit1als 1ﬂ no way
indicate agreement with the contents thereof. The employee shall
also have the right to submit a written reply (example: rebuttal,
answér, etc.) to such material and this reply shall be reviewed by
the Chief of Police and a Township designee at the employee's
request. This reply will be attached to the document to which it
is in reply, as long as the document is in the employee's file.
2, Although the Township agrees to protect the
confidentiality of personal references, credentials and other
similar documents, it shall not establish any separate personnel
file which is not available for the employee's inspection. This
provision shall not apply to any information which need to be

disclosed to the employee under the requirements of State law.

;No materlal derogétory ;tof‘employee's eondqgt,: Y
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ARTICLE Iv

"A.rifie Spent ds “a” part-time employee '(Police Department) |-

or part—tlme pallce offlcer shall count towards senlorlty and

TN - - A el e,

| longevity beneflts when he or she becomes -2 full-tlme Townshlp,ifh

police offlcer.

B. A1l prior service shall be calculated on a pro-rated
basis. An employee who works, for example, ohe-half (1/2) time
earns one~half (1/2) of the seniority and longevity benefits which

he/she would have earned as a full-time employee.

ARTICLE V

S8eniorjty - Definition

A. 1. If in the event a dispute of seniority arises, and

both officers are of equal rank, the senior will be deemed the

officer with the longest service on the Stafford Township Police

Department in that rank.

2. In the event that both officers were appoiptgd\to_

their present rank on the same date, then the officer with the
Highest ranking on the entrance examination will be the senior.

B. in the event of demotion, the demoted party shall carry

his years of supervisory service as his/her standing in the rank

demoted.
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COvered by this
Agreement shall he granted 51ck leave with pay pursuant to the
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follow:.ng «sc:hedule. j-._ | T
1. _ The first calendar‘year that an employee J;S employed
in a full-time capacity, sick time shall be earned at the rate of
one qﬁarter} (1.25) days for each caiendar month that the employee
is eﬁployed. Thereafter, beginning on the first day of January,
each employee shall be entitled to fifteen (15) days for each and
every calendar year thereafter. The amount of sick leave not taken
sh'all accumulate from year to year.
| 2. The employer reserves the right to extend sick time.
3. Up to five (5) days of an employee's personal sick
leave may be used each year to attend the illness of immediate

family members, which shall include the following individuals:

mother, father, spouse, son and daughter.

B. One (1) sick leave day shall equal eight (8) hours. Sick
leave for less than a full day Il(ej_.ght hours) shall be utilized on
an hourly basis, in which event only the hours used as sick time

shall be deducted from the employee's accumulated sick time.
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”ﬁJ%: Each employee may perlodlcally rev1ew the employer!s
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E. 1. When an officer retires from the Pollce Department
_;}:1n éecérdénce wmtﬁ éh; ;bprop;igﬁe New,Jersey Pension Elan;ﬁhé/shefu,“
shall have hls/her accumulated sick tlme purchased at the then
current rate of pay to a maximum cap of $15,000.

2. in order to receive payment for accumulated sick
time'during the year of actual retirement, an employee shall notify

the Township, in writing, during the preceding calendar year of the

intention to retire.
An employee who dies in the line of duty shall be eligible for
the benefits in E.1. above with the payment to the Officer's estate

in the next calendar year.

ARTICLE VII

Personal Days

. A. Employees shall be granted four (4) personal days off

with pay during the course of each calendar year.

B. Personal days may be carried over into the next calendar
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year if an employee is unable to utilize his/her personal days in

nmetuansreer il given year due to injury, illness, disability or other
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... Bereavement Leave and Military Leave
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1. Employees shall receivelfive (Si wérking da&s“ﬁffl
with pay (commencing on the day of death) for the following
individualst father, mother, dgrandparent, spouse, son, daughter,
brotﬁer, sister, father-in-law, mother~-in-law, son-in-law,
daughter-in-law, grandchild, spouse's grandparents.

2. The employee shall receive one (1) day off with pay
(day of burial and only if funeral services are attended} for the
following: uncle, aunt, nephew, niece, brother and sister-in-law,
or cousin of the first degree.

3. Exceptions to benefits set forth in paragraphs one
(1} and two (2) above may be made by the Chief of Police or the

Township Administrator when the deceased is buried in another city

and the employee would be unable to return in time for duty with

the leave granted in this section.

Military Leave:

Any member covered under this Agreement who is a member
of the Organized Reserve of the Army of the U.S., U.5. Naval
Reserve, U.S., Air Force Reserve, U.S. Marine Corps Reserve or other

affiliated ofganizations shall be entitled to leave of absence from
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duty wlthout loss of pay or tlme on all days durlng whlch he shall
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be engaged 1n annual fleld training.n

Such 1eavé of abSence shall

"‘ o “ .( _‘._-,

Management
Nothing in this Agreement shall interfere with the right of

the employer 1in accordance with the applicable statutes,

ordinances, rules and regulations to:

1. Carry out the statutory mandate and goals assigned
to a municipality utilizing personnel, methods and means in the
most appropriate, reasonable and efficient manner possible.

2. Manage employees of the employer, to hire, promote,
transfer, assign or retain employees in positions within the
municipality and in that regard to establish reascnable work rules
without creating undue hardships to the employees. Such work rules
shall be in written form and a copy shall be prov1ded to each

member of the PBA, with applicable amendments thereto.




ARTICLE X

B | ST I o LI L R T S r,- B L PCIE TP S

TUm, T The parties hnﬂerstand and. agreé that - the standard work

week shall con31st of the tours of duty schedule as promulgated by

B L T AN . . v e v . .
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the chief 0§ Pol:me. R3S R I ARE Y ,

B. It is recognized by the parties that coffee breaks and

lunch time are part of the tour of duty and paid by the Township.

C. 1. Each employee shall attend four (4) departmental
meetings and physical training test (maximum four (4) hours each)
per year and all staff meetings required by the Chief of Police.

2, Payment for attendance at such meetings shall be at
the rate of time and one-half (1.1/2) of the officer's base pay for
actnal time, but not less than four (4) hours, when such meeting

is not during the officer's daily tour.
AR'I‘IQLE XT

Overtime
A, The employer agrees that overtime consisting of time and
éne~-half (1 1/2) shall be paid to all employees covered by this

Agreement for hours worked in excess of the normal tour of duty.
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' excess of the normal work day unless overtlme 1s authorlzed by the
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durlng off-duty hours shall suffer no lqss 1n compensatlon. When
shall receive additlonal compensation monies at a rate of time and
one-half (1 1/2) for the time actually expended.

2 When such appearances occur during assigned duty
houre, such time shall be considered a time of assignment to and
performance of duty and the Officer shall suffer no loss in

compensation.

D. 1. In the even an employee is called in to duty other
than his/her normal assignment, . he/she shall be paid overtime at
a rate of time and one-half (1 1/2) for all time worked during such
period. In no such case shall he/she be paid for less than four
(4) hours, irrespective of time worked, except when called into
duty less than four hours prior to his/her normal working shift.
In such an event, the employee shall be paid for only the overtime
lactually worked on that day. Meetings are not part of this
Section.

2. Court appearances shall be exempt from the minimum

four (4} hour pay provision and shall be governed by Section C of
TERG, BARRCOHN.
skl & Gitreseiellthis Article.
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F. 1. Any officer may, at his/her option indicate, at the

time the overtime is assigned, that he/she wishes compensatory time
fat time and one-half (1 1/2)1 in lieu of money payment. Once
made; this decision may not be changed except by mutual agreement
of the Chief of Police.

2. Compensatory time must be used within one hundred
fifty (150) days of the date it is earned unless it cannot be
scheduled by the department in which case the time shall be

extended for an additional thirty (30) days.

G. All employees shall be eligible for all overtime. The
Chief of Police, or his designee, shall maintain an overtime list
consisting of the names of all employees. Overtime shall be

offered to employees on the list on a rotation basis. The overtime

list shall be posted in a conspicuous place and/or available for

enployee inspection. If an employee is offered overtime and
declines, the next employee on the list shall be offered the

overtime, and so on.

12
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ot ‘the . officer's base pay for actua’.l time worked but not le&s than |
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vacatlon as follows'
RPN 1.;

vacation day for the 3rd through 12th.month employment for a total

of ten (10) vacation days.

One (1)

vacation day for the 13th through 21st month, and two (2) vacation

2. During the second year of employment:
days for the 22nd, 23rd and 24th month of employment.

3. Upon completion of the second year of employment:
Sixteen (16) vacation days and one (1) additional working day per
year, up to and including the 12th year.

B. All members covered under this Agreement shall comply
with the following optiocns as pertains to their wvacation time
during each calendar year:

1. Each. member may utlllze all or part of thelr
vacation granted to them durlng the calendar year including any
accumulated time from previous years;

AND/OR
- 2. On December 31st of each year, each employee may be

paid any accrued vacation days beyond forty-six (46) days, at this

present rate of pay.

13
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»”All members coVered by this Agreement shall be-granted“'v’

Dur&ng -the flfét “yeaf otﬁ employment. One,.(lfﬂyﬁi
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DS Vacat:.cm days sor flrst anﬁ second years of emp&oyment:vf

shall be accrued in equal monthly 1nsta11ments accordlng to 1ength

...... . . . .-
e * e L L

of serv1ce. All vacatlon ‘tme for emplc-yees J.n the thlrd .or more.f:

R

year of serv:.ce shall be earned allotted and qranted on January
1, 1991, and on each January 1, thereafter.
’
'E. Should a member, due to sickness or injury for a period
of one (1) continuous year, be unable to comply with Section ¢,
he/she will be exempt from that Section and shall be paid for all

accrued vacation over forty-six (46) days.

F. 1. By March 1 of each vear employees may submit written
requests for vacations during any period of that calendar year.
In the event more employees apply than can be scheduled for any
particular period, the requests shall be granted according to
seniority. The Department shall post the vacation schedule on or
before March 1 of a calendar year.

2. .Any officer who does not make a selection by March
1 shall have his/her written vacation request considered and
scheduled on a first come, first served basis, regardless of
seniority. Employer shall respond, in writing, to such vacation
requests within five (5) days of its submission.

3. No scheduled vacation may be cancelled by the

14




P Chlef{Departnént unless a bona flde sudden and serlous emergency :

'"ufiarlses and when, 1n the Judgment of the Chlef of Pollce,ﬁéuéh s

i'

Hw;;actlon zs,necessary ta adequately address the emergency '“ﬁf"*

G. In accordance'w1th N.J.5.A. 40A: 14-~137. 1 upon the death
ii or-retirement of any pern%nént.member of, the qulce Department, the ;mLf
Townshlp shall pay to hlm/her or hls/her estate a full amount of
any vacation pay accrued but unpaid at the time of his/her death

or retirement.

ARTICLE XIII

Holidays
a. The following shall be recognized as guaranteed holidays

under this Agreement and be paid at eight (8) hours pay in addition

to any regular salary due. The holidays are as follows:

New Year's Day Washington's Birthday
Martin Luther King's Birthday Lincoln's Birthday
Good Friday Memorial Day
July 4th (Independence Day) General Election Day
Labor Day ' Veteran's Day -
Columbus Day Thanksgiving Day
Christmas Day Primary Electicn Day
B. Payment for the above-mentioned holidays, except

Christmas Day, will be made on the first (1st) pay day in the month

FERG. BARRON,
HINSKI & GILLESFIE

of December of each and every calendar year. Payment of Christmas

TIGRNEYS AT LAW Day holiday pay shall be made on the first pay day immediately
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follow;ng the hollday An emploYee who termlnates employment w1th

B .,-. - -
.;.-,,.,.\ ~ t"-.». oW a2y

B the Townshlp of Stafford after rece1v1ng payMent for the holldays, N

3

and beforerany of sa;d holldays are-morked w;ll"ha?e suqh mqnlef;

S ,.,-.

gl

deducted from’ the last pay check. '-53f‘f'{.~-“'

-fC._ Anyaoffzcer who works on*elther‘Thankaglemg pay or
Chrlstmas Day shall recelve a Stlpend of $50 in addltlon to any

other pay entitlement.

¢

ARTICLE XIV

Hospital and Medical Insurance
A, Hospitalization. The employer will provide, at no cost

to the employee and employee's family, the following or equivalent

hospitalization:

1. New Jersey Blue Cross;

2. New Jersey Blue Shield, 1420 Series;

3. Rider J;

4. Major Medical;

5. Prescription Plan: Effective upon both parties
execution of this Agreement, Two
Dollars ($2.00) Co-Pay; Effective
January 1, 1992, Three Dollars
{($3.00) Co-Pay.

6. HMO Plan optional at no additional cost

to the Township over and above B/C-B/S.

B. Dental Plan. Employer shall provide for employees and

-

family a Dental Service Plan, as provided by Foundation Life
FERG, BARRON, Insurance Company of America or eguivalent.
HINSKI] & GILLESPIE
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C. 0 tlcal Plane.-All members covered by thls Agreement "ﬂ

‘

L m ,-.'.', --'-1 W fx44 ;- L ¢ %*’ <-'v~,.-:r' .- . oyt e

n shall be entltled to the Group V151on Care Plan, or 1ts equxvalent.f,fr5

DS Life” I'msurance. T U
1. Effectlve January 1, 1992 the Townshlp funded Life

A . -

Insurance benefit shall ceaSE. ;*All employees shall,whnweveryf~J-

receive an annual one hundred elghty dollars ($180.00) added to
their base salaries. In 1992, the one hundred eighty dollars shall
be applied?to base salaries after the computation of the January
1, 1592, 6.5% increase.

2. All employees shall have the option of continuing
their life insurance coverage at the employee's own expense. Any
employee exercising this option shall notify the employer, in
writing, on or before December 1 of each calendar year.

3. Employees electing to continue their life insurance
coverade shall, nonetheless, be entitled to the annual one hundred
eighty dollars ($180.00)}.

4. Employer and PBA recognize that three officers' life
insurance premiums are substantially higher than other officers’.
In recognition of the special circumstances peculiar to these three
officers, the Employer and PBA therefore have entered into a
separate agreement concerning these three officers.

E. Credit Union. All members covered by this Agreement

shall be entitled to membership in a credit union at no cost to the

HINSK] & GILLESPIE qunship .

ATTORNEYS AT LAW
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Q:COVerage only, offlcers called 1n at tlmes other than thelr normal

,.‘, .

W e et
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coﬁerage only, offlcers called in at times other than their normal
shift shall be considered on duty as of the time of the call-in.
H. In the event an employee covered under this Agreement

shall be killed in the line of duty, all insurance benefits as

Stafford for the benefit of said employee's spouse and children.
The insurance benefits required to be continued herein for the
benefit of the employee's children, shall continue in full force
and effect for such children until they reach twenty-one (21) years

of age or twenty-three years of age if still in school.

I. Commencing Jangary 1,"1992, the Township agrees to fully
insure any and all employeesl past and present, who have
successfully completed 25 years of active service or are eligible
for disability retirement in the New Jersey State Police and
ireman's Pension System. Said insurance shall consist of all
overage outlined in Section A of this Article, with the exception
f the Prescription Plan. It is further understood that said

insurance shall cover the spouse of said retiring employee and any

18

F.” Coveraqﬁ,— Normal Dutv._  For the purposes of 1nsurance :
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provided in this Article, shall be continued by the Township of |




dependents who are conSJ.dered ellglble for beneflts under sald
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‘ ARTICLE ‘XV-

c16thing. Allovance

A. Clothiz:lg allowance in the amount of On(;. Thousahd One
Hundred Dollars ($1,100.00) for uniformed and non-uniformed
employees shall be paid by the Township of Stafford to all
permanent employees. Clothing allowance will be used for any part
of the police uniform, to include items such as high-neck tees
ghirts, uniform socks, etc. Allowance shall also include any off-
duty equipment officers are required to wear and/or carry to meet

department regulations.

B. The clothing allowance shall be paid on June 1 and
December 1 in equal installments as follows:

1. Employees shall receive direct reimbursement for
uniform purchases and cleaning bills submitted to the Township.
One June 1 and December 1 of each year, the Township shall pay to
|leach officer the difference between $550.00 and the amount
previously reimbursed to the officer in prier months since the last
payment date.

C. All employees shall properly maintain and purchase all
FERG, BARRON,

HiINSKI & GILLESPIE [necessary personal equipment and clothing in accordance with the
ATTORHEYE AT LAW
nwerwan emneer rules and regulations of the Department.

BOX Has

JRESTOWHN, NEW JERSEY

pel:1al-7 19

{A09) 234-21X1

{500) 2B4-4440




TERG, HARROM,
11IMSKI & GILLESPIE
TTORMNEYS AT LAW
| EAST MAIN STREET

] 30X 9d8
FESTLwWM, NMEW JERSEY

o8O%T

i5CP) 2347121

{600) 2Z34-4440

“

A e v L . - K

-Dl. ' All detectlves shall recelve an addltlonal Two Hundred

W

F:Lfty Dollars ($250 00) per year for. clotha.ng allowance to be paid

in the same manner as above.

E. .Employer will replace, at no cost to employee, uniforms,
personal property or equipment destroyed in the line of duty. Said

payment shall not be deducted from the clothing allowance, if

approved by /the Chief of Police.

ARTICLE XVI

Legqal Aid
The employer wWill provide all necessary legal aid and false
arrest and liability insurance to all personnel covered by this
Agreement in the performance of their duties for false arrest,
bodily damage and property damage. Said policy shall have a

minimum 'c:overage of One Million Dollars ($1,000,000.00).

20




up to a total of thlrteen (13) weeks per - year after one (1) year

e i [

ulof servmce-and up to a total of twenty—s;x (26) weeks'per year

after ten (10) years of serv1ce, 1f the follow1ng condltlons are
complied with:

1. Employee must bring a physician's certificate
stating condition of employee and expected date of return to work.

2. Effective January 1, 1992, disability status is a
period of continucus absence after eight (8) working days, which
shall be chargeable to the employee's sick leave.

3. If hospitalized, the department head must be
notified as soon as possible.

4, If these provisions are not complied with, the

employee forfeits his/her right to disability payments.

5. The Township May and Council may request the

Townshlp Phy51C1an to consult w1th employee s personal phy3101an

“ERG, BARRON,
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to ascertain physical condltlon of sald employee and may require
the employee to submit to a physical examination by a physician

selected by the Township.

B. Illness or injury occurring during employment for another
employer, shall not qualify for the paid disability absence

pursuant to Paragraph A unless the employment is a police/security

21
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) posxtlon approved by the Chlef of Pollce.
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officér, 1f such offxcer becomes 1n]ured 111 er dlsabled as-. a

,:3_he}she shall be grantedrup tm one (1) year leava w1th pay provmdlng

e T e RO I AR " T P S N TS P

f Whlle 1n the,performance\of hms/har dutles_as a pallce

e .o.. . e v R

dlrect and proxlmate result of the performance of hls/her dutles,
- ,u Al e A _; ',.',--

that the pollce surgeon shall certlfy that such injury, 111ness or

disability is caused as a direct and proximate result of the

performance. of such police duties. Additionally, at the discretion

of the Mayor and Council the leave may be extended beyond one (1)

year to be determined on a case by case basis.

ARTICLE XVIII

Pay Increase/Salaries

A. For 1991, Employer shall increase the base salaries of
Officers by an amount equal to 6.9% over their December 31, 1iiff
AN

base salaries, effective April 1, 1991.

B. For 1992, Employer shall increase the base salaries of
Officers by an amount equal to 6.5% over their December 31, 1991

base salaries, effective January 1, 1991.

C. Accordingly, the annual base salary for Officers employed
prior to January 1, 1988 shall be as follows for the years 1991 and

1992:

22
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Salarv;Amount
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LY

B.T_ kccordinqu, all Offlcers hired on or afEEE Januaryrlé',;'

1988 shall be paid as follows for the years 1991 and 1992.

Salary Amount
Patrolwan Effective 4/1/91 Effec el1/1/92
starting $23,239.47 $24,930.03
Second Year $26,824.88 $28,748.50
Third Year $30,411.36 $32,568.10
Fourth Year $33,997.82 $36,387.68
Fifth Year $37,581.13 $40,203.90

it has entered into a

E. Employer agrees that inasmuch as

two year or multi-year contract with the PBA, the agreed upon
salary for the contractual years shall be paid retroactively to
Apr;l 1 of the first year of Fhis‘Agreement_and on January 1 of the
second year of this Agreement.

F.  _The retroactive salary set forth in paragrah E above
shall be paid and distributed to the Officers on or before the
first pay period following execution of this Agreement by both

parties.
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* 'ARTICLE XIX .

»-{;f1 annual wage, longevity 1ncrement51wh1ch shall be flgured Ln andl.?ﬁ'

computed in as the employee =] base salary based upon his years of
continuous employment with the Stafford Township Police Department

in accordance with the following schedule:

Years of Service Increments of Base Pay

Upon entering the 1st day 2%
of the 5th year of service

Upon entering the 1st day 4%
of the 9th year of service

Upon entering the 1ist day 6%
of the 13th year of service

Upon entering the 1lst day 8%
of the 17th year of service

Upon entering the ist day 10%
of the 20th year of service

specified increment level in the pay period immediately following

he increment date.

24
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Effectlve January 1, 1992, Offlcers who work at least six

‘A‘

(6) months and one (1) day or more in any glven calendar year on -

LA 2 -

- ragularly scheduled tours 6f duty, whlch shall inclﬁﬁépfour (4J to};zw;

twelve (12), shall receive an annual 5200

and mldnlght shlfts,
shift differential.
B. The shift differential shall be paid to the Officer on

or before the first pay period proceeding eligibility for the above

shift differential.

ARTICLE XXI

gsavings Clause

event that any Federal

In the or State legislation,

governmental regulation including Internal Revenue Service

determinations or court decisions causes invalidations of any
Article or Section of this Agreement, all other Articles and
Sections no so invalidated shall remain in full force and effect,

and the parties shall renegotiate any such invalidated provisions.

-
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: AR'I'ICLE xXIT_

‘ 'I'hi's'l A-:j-reem-er.ii: 'shéil be 1n ' 'efi’éc{:.' ai_s :oi-:‘ ‘ é'.md': apﬁii'ie'd
retroactlvely to the flrst day of January, 1991 to and includlnq
contract has not been entered into between the Employer and the PBA
on or before the 1lst day of January, 1993, than all of the terms
and conditions of this Contract shall be in full force and effect
unless and until a Contract has been entered into subsequent to

January 1, 1993.

ARTICLE XXITI

Educational Incentives

A, An officer may take up to three (3) courses in an
institution of higher learning in any semester which course is

related to a major in Police Science, Criminal Justice, Human

|Resources or related fields of police work as determined and

approved by the Chief of Police. Methods of payments shall be as
follows:

1. The officer may request from the Township and
éceive payment to prepay said courses he/she wishes to enroll in.
pon completion of said enrolled course, said employee must, within
wo weeks, present to the Chief of Police proof of passing grade

or the enrolled course. If in the event said enrolled course

26
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FERG, BARROM.

resulted in a falllng qrade, sald employee must relmburse to the

M ., _-
‘!:‘.-s"- *- 's;'-" »*-,*

| Townshlp ‘Wlthln 51x (6) moﬁths aIl monles-'recelved from the "5

.,_....,_,. Gt I

'OR

2. If the officer recelves a pa551ng grade he/she will"

AT

submlt to.the Ch1e£ of Police preof of sald.passlng grade, at wh;chm'“

time he will authorlze the Townshlp Treasurer to relmburse said
employee for said course.

-B. The Township shall provide payment for an officer who

attends an institution of higher learning in the following manner:

1. (a). Total tuition, but not more than the currenf

tuition rate for New Jersey State colleges, to the employee up to

the completion of a Bachelors Degree, which courses are approved
by the Middle States Association of Colleges and Schools.

(b). An officer who, prior to January 1, 1987, has

either taken courses at or been enrolled in a degree progran at a

private college will not be subject to the tuition cap in 1(a)

above, provided the officer pursues additional course work at the

college by June 30, 1988. If no course work is taken between
January 1, 1987 and June 30, 1988, thereafter the offiqer will only
be reimbursed to the maximum as set out above, regardless of the
tuition cost.

2. (a)}. The Township shall provide payment for degrees

mnskt & Gireeseie || from an accredited college or university in the following manner:

ATYORMEYS AT LAW
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{908) 224-4440
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- Assec1ate Degree ‘ '.:' $ 750. OO

Bachelors Degrea.s e - il 51, 260500 _fﬁ gu”xyfggﬁy@:ﬁi-;ai

Masters Degree_' - ;:f]_fn $1 500 00 o
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be paid in a lump sum on the first payday in the month of June in

L

the calendar year followlng notlce of ellglbillty to the Townshlp.- .

"._-

33. Effectlve.January'l 1987 tultlon:relmbursement and.

degree payment for credits earned at Thomas Edison College shall
only be made to the extent that such credits are accepted as part
of the deéree program for the officer at another accredited
institution. This restriction shall not apply to officers who

received payments prior to January 1, 1987.

C. If the employee shall leave his/her position with the
Stafford Township Police Department within two (2) years of receipt
of payment of said tuition monies from the Township, said employee
shall be obligated to repay said tuition payments to the Township
in full within thirty (3) days of his/her departure.

ARTICLE XXIV
"Retention of Bénefits

Except as otherwise herein provided, all benefits which
employees have enjoyed as a result of ordinance, resolution of the
Township or collective bargaining agreement, unless said benefit
Pas been rescinded or superseded by subsequent ordinance,
resolution or contract, said benefit shall be retained by said

mployeae.
©
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. ARTICLE XXV.
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+ <.Grievance Proeedures ‘I .. 0l Lo i) L

A, -‘Def;'nifioné .
1. A grievance is defined as, and limited to, an
a-l-lveged‘\;io'laltitl:n; ofl a spécifié Iprbvi_sion of this A'greemezii:.
2. Aggrieved person: An “aggrieved person" is the
person or persons or the Association making the claim.
3t Party in interest: A "party in interest" is the
person or persons making the claim and any person who might be
required to take action or against whom action might be taken in

order to resolve the claim.

B. Requirements

1. A written grievance shall contain a clear and
concise statement of the grievance and indicate the issue involved,
the relief sought, the date the incident or violation took place,
and the specific section or sections of the Agreement involved.

l 2. Any emplpyee_ r_n_air bg represent to all stages of the
grievance procedure by himself, or, at his option, by é.
representative of the Association, or by an attorney, where
reasonable notice of legal representation is given by the employer.
When an employee is not represented by the Association, the
Association shall have the right to be present and state its views
at all stages of the grievance procedure unless the employee

objects to the presence of the Association representative in which
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case the Assoc1atlon may not be, present at any stage of thls
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procedure.' However ln the event the Assoclatlon 1s not present?‘

‘f'r“:after flﬂal determlnatlon at Step Threer;‘.f such flnalf?:l

determlnatlon is made the.Assoc1at10n will promptly receive a copy
of the employee's written grievance and a c¢eopy of the final
determination thereof. ‘

3. All grievances must be presented promptly and no later
than twenty (20) calendar days from the date of grievance or within
twenty (20)- calendar days after the grievant would reasonably be

expected to know of its occurrence.

C. Procedure,

Steﬁ One:

A grievance which arises after the effective date of this
Agreement shall first be discussed by the aggrieved employee with
his immediate supervisor. Grievances which have not been settled
by the immediate supervisor to the satisfaction of the employee
under the foregoing procedure within five (5) calendar days of
presentatipq, to be,considereq further,_must be filed in writing
within five (5} calendar days after the disposition by the
supervisor, The grievance shall be presented to the Division
Commander in triplicate on mutually agreed upon forms furnished by
the employer and signed and dated by the employee(s) and
Association representative. The Division Commander and the
supervisor involved will meet with the employee and his

representative and attenpt to resolve the grievance. A written

30




deq1510n w111 then be made by the DlVlSlon Commander and the

=N ~.

superv1sor and returned to the employee and hls representatlve

i w1thin flVe (5) calendar days from 1ts presentatlon to the D1v1510n

Commander.

Step Two:

If dissatisfied with the decision in Step One, to be
considered further, the grievance must be appealed té the Deputy
Chief of Police within five (5) calendar days of the receipt of the
written decision in Step One. The Deputy Chief of Police or his
representative will meet with the employee, his representative, the
supervisor, Division Commander and representatives of the Employer

as the Deputy Chief of Police may elect and attempt to resolwve the
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grievance. A written decision will be made following the meeting
by the Deputy Chief of Police or his representative and returned
to the employee and Association representative within ten (10)
calendar days from its appeal to the Deputy Chief of Police.

Step Three:

If dissatisfied with the decision in Step Two, to be
considered further, the grievance must be appealed to the Chief of
Police within five (5) calendar days of receipt of the written
decision in Step Two. The Chief of Police or his representative
will meet with the employee, his representative, the supervisor,
Division Commander and representatives of the Employer as the Chief
of Police may elect and attempt to resolve the grievance, A
r%ritten decision will be made following the meeting by the Chief

*Ef Police or his representative and returned to the employee and

31




FERG, BARRON.

HINSKI & GILLESPIE

ATTORNEYS AT LAW

1 TAST MAIN STREET
20X Ben

RESTOWN, NREW JEREEY

oacsy

§800) 2a4-2[21

t0028) 234.3420

Association representative within ten (10} calendar days from its
appeal to the Chief of Police.

Step Four;

If dissatisfied with the decision in Step Three, to be
considered further, the grievance must be appealed to the Mayor and
Township Council within five (5) calendar days of receipt of the
decision in Step Three. The Mayor and/or Township Council or
his/its representative will meet with the enployee and/or his
Association representative and the Chief of Police to discuss and
atteﬁpt to resolve the grievance. Following this meeting, the
written decision will be made by the Mayor and Council and returned
to the employee and Association representative within thirty (39)
calendar days from its appeal to the Mayor and Council.

| Step Five:

(a}. Grievances which have not been settled under the
foregoing procedure may be .appealed to the Public Employment
Relations Commission (PERC) by either party within ten (10)
calendar days of the date of the employer decision in Step Four.
If an unresolvedlgrievance is not appealed to arbitration, it shall
be considered terminated on the basis of the Fourth Step answer,
The appeal procedure and selection of an arbitrator shall be in
accordance with the PERC rules.

- (b). The cost of the arbitrator and the expenses or the
hearing shall be shared egqually by the parties. A court reporter's
expense shall be paid by the requesting party. The arbitrator shall

only have jurisdiction and authority to determine compliance with
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the provisions of this Agreement. The arbitrator shall not have
jurisdiction or authority to add to, amend, or modify the
provisions of this Agreement. In formulating his decisions, the
arbitrator shall adhere to the statutory law of New Jersey and to
the pertinent decisions of the Civil Service Commission and the
Courts. The decision of the arbitrator shall be final and binding

for parties of this Agreement.

D. Grievances not appealed within the designated time limits
in ahy step of the grievance procedure will be considered as having
been adjudicated on the basis of the last preceding management
answer. Grievances not answered by management within the
designated time limits in any step of the grievance procedure may
be appealed to the nest step within five (5) calendar days of the
expiration of the designated time 1imit§. The parties may,
however, mutually agree in writing to extend the limits in any step

of the grievance procedure.

E. The Association shall notify the employer, in writing,
of the names of the grievance representatives and an alternate
ithin thirty (30) calendar days after the effective date of this
greement. Any changes thereto will be forwarded to the employer
y the Association as soon as changes are made.

F. The parties agree that a grievance form shall be provided
which allows for the mere acknowledgment of receipt, by officers

Fn the chain of command, but who are without power or authority to
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address or correct the alleged grievance; Other than a "check" or
"initials" to acknowledge awareness, no other writing shall be
placed on the form. The expeditious movement of this form to the
person or persons able to render a substantive response is the

desire of the parties.

ARTICLE XXVI

Patrolmen's Rights

IA. There shall be no discrimination, interference or
coercion by the employer or any of its agent, against the employees
represented by the Union because of membership or activity in the
Union. The Union shall not intimidate or coerce employees into
membership. Neither the employer nor the Union shall discriminate

against any employee because of race, color, creed, national origin

or political affiliation.

B. Nothing contained herein shall be construed to deny or
restrict to any patrolman such rights as he or she may have under
New Jersey Laws or any other applicable Laws and Regulations. The
rights granted to patrolmen hereunder shall be deemed to be in
addition to those provided by statute andjfor regulation or

regulations promulgated by the State.

C. No patrolman shall be removed, suspended or reduced in

rank from or in office of employment herein, except in accordance
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with N.J.S.A., 40A: 14-147.

D. The employer agrees to grant the necessary time off
without loss of pay to the President of the Local and one other
member o f the Union and/or Association, selected as delegate to
attend any State meeting or National Convention of the New Jérsey
Policemen's Benevolent Asscciation, as provided under N.J.S.A.

1i:26C-4.

ARTICLE XXVI

Negotiations
It is hereby agreed between the parties to this Agreement that
negotiations for the 1993 Contract shall be initiated on or before
the first day of July, 1992, and that the parties hereto will
schedule as scon thereafter as practically possible a time and a
place in order to discuss the terms and conditions of the 1991

Contract.
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ARTICLE XXVIII

No Waiver
Except as otherwise provided in this Agreement, the failure
to enforce any provisions of this Agreement shall not be deemed a
waiver thereof. This Agreement is not intended and shall not be

construed as a walver of any rights or benefit to which employees

are entitled to law.

ARTICLE XXIX

Completion of Agreement

This Agreement constitutes the entire collective negotiation
agreement between the parties and contains all the benefits to
which employees covered by this Agreement are entitled.

IN WITNESS WHEREOF, the undersigned have affixed their

signatures as the duly authorized legal rep;esentatives of the

/494 aay of %W ,1991.
Tow§7

TAFFORD B
’6&4214 /r.? //ﬂ}Lg J/f/é% (ﬂ /Z// & -

Bernadette M. Park, Clerk Carl W. Block, Mayor

POLICEMEN'S BENEVOLENT
ASSOCIATION, Local 297

Township and the PBA on this

ATTEST:
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: AGREEMENT

between

TOWNSHIP OF STAFFORD
County of Ocean, Btate of New Jersey

and

STAFFORD TOWNSHIP LOCAL 297 POLICEMEN'S BENEVOLENT ASSOCIATION

Effective January 1, 1992 through December 31, 1992
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THIS AGREEHENT made ’th.‘LS l? day of Mo—qu(D-u o 1991 by |

-.‘r-l‘ -x,,,_. '.---' e -.-._.. ,.1_,». |_'..

and between the mOWNSHIP OF STAFFORD a. c0rporate body polltlc,‘lnh'“"l

1

the Eounty of ocean, State-of New Jersey, hereafter referred to an“:iE:

. _,"

‘the "Employer,“‘or "Townéhlp" and ‘the STAFFORD‘TOWNSHIP POLICEMEN'S“*-*A

BENEVOLENT ASSOCIATION LOCAL NO 297, hereafter referred to as the
ufBA“ as ;aegelning agent and eﬁ behalf of three members of theh
Stafford Township Police Department, Township of Stafford, County
of Ocean, State of New Jersey, specifically, Darrol Ross, John

Shapley, Jéhn Skokna, hereafter collectively referred to as

"Employees" or "Officers."

WITNESSETH:
WHEREAS, the parties recognize that the Township and the PBA
have entered into a collective bargaining Agreement dated
1991, concerning the rates of pay, hours of work
and other terms and conditions of employment by and between the
Township and the PBA.
WHEREAS, the aforesaid Agreement by and between the Township
and the PBA is effective January 1, 1991 through December 31, 1992.
| . WHEREAS, pursuant to Article XIV, Paragraph D of the aforesaid
Agreement, Employer and PBA agreed to terminate life insurance
benefits previously afforded to PBA members, and in return
therefore, Employer agreed to pay each PBA member the sum of

$180.00, to be added to their base salaries. This arrangement is




A |

to become effect1Ve on January 1; 1992 _ L _

WHEREAS the partLES hereto recognlze that the 11fe 1nsurance“

premlums for offlcers Ross, Shapley and Skokna are substantlally'

[lhigher than: other members of the. PBA and that such- constltutes

spe01al c1rcumstances peculxar to these three Offlcers.

HOW, THEREFORE, 1n con51derat10n of the mutual covenants
contained herein, the parties agree to the following terms and
conditions with respect to the aforesaid officers:

1. Effective January 1, 1992, oOfficers Ross, Shapley and
Skokna shall be entitled to an annual $180.00 in lieu of receiving
Township funded life insurance benefits, which monies shall be
added to the Officers' base salaries. In 1992, said monies shall
be applied to base salaries after the computation of the January
1, 1992, 6.5% increase.

2. Said Officers shall also be entitled to other benefits
and rights as set forth in Article XIV, Paragraph D of the January

i, 1991 to December 31, 1992 Agreement by and between the Township

ERG, BARRON,
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and PBAa.

3. Employer shall also pay Officers Ross, Shapley and Skokna
a sum of money equal to the difference between the aforesaid
$180.00 and their previous life insurance premiums. Said monies

shall be added to the three Officers' clothing allowance under

Erticle Xv(b) (1) of the aforesaid collective bargaining Agreement
y and between the Township and PBA, and distributed to the
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. Offlcers 1n accordance therewlth

o

.‘4:: These three offlcers shall be entltled to and affordedl

,"Léii_qther_bepeflts, rlghts and pr1v1leges under the aforesaid

collective bargaining Agreement by and between the Township and

PBA.

IN WITNESS HEREOF, the undersigned have affixed their

signatures as the duly authorized legal representatives of the

Township and the PBA on this lgqa'day of Nodembe v L1991,

TOWNS OF AFFORD B

‘/F

+MAYCOR

ra

e

POLICEMEN'S BENEVCLENT

ASSOCIATION, Local 297

IN WITNESS HEREOF, the undersigned Officers have reviewed the

terms and conditjons set forth in this Agreement, and agree to

QM@

DARROL ROSS

them.

/7 JOHN SKOKNA
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MEMORANDUM OF AGREEMENT

WHEREAS, the TOWNSHIP OF STAFFORD (herein "“"Township"™) is &
corporate body politic, in the County of Ocean, State of New Jersey
and the STAFFORD TOWNSHIP POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL
297 (herein "The PBA"), is the bargaining agent on behalf of
members of the Stafford Township Police Department, Township of
Stafford, County of Ocean, State of New Jersey.

WHEREAS, the Township and the PBA entered into a Collective
Bargaining Agreement setting forth the terms and conditions of
employment on or about November 14, 1991.

WHEREAS, pursuant to Article XI (G) of the Collective
Bargaining Agreement, all PBA members are eligible for overtime,
and pursuant thereto, the Chief of Police (or his designee)} is
required to maintain an overtime list consisting of the names of
all employees, and the Chief is further required to offer overtime
to PBA members on the list on a rotation basis.

WHEREAS, a dispute arose by and between the Township and the
PBA concerning Article XI (G), and a grievance was filed by the
PBA, concerning same on or about November 22, 1991.

WHEREAS, the Township and the PBA have reached an agreement
which is mutually agreeable to both parties and are desirous of
reducing that agreement to writing and enter into this Memorandum
to clarify the meaning and provisions of Article XI (G) of the
aforesaid Collective Bargaining Agreement.,

NOW, THEREFORE, with the express purpose of resolving the
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aforesaid dispute, and in consideration Ehereof, the provisions of
Article XI (G} of the Collective Bargaining Agreement by and
between the parties, dated November 14, 1991, shall be governed and
superseded by the following:

1. Overtime which involves more than four hours shall be
offered in accordance with the overtime rotation list. Hence, for
instance, overtime which consists either of four (4} hours or eight
{(8) hours shall be referred to the overtime rotation list.

2. Both the PBA and the Township recognize that the rotation
list should not be utilized when overtime consists of specialized
work. Such specialized work includes, but is not 1imited to, DWI
assignments, Identification assignments, photography assignments,
crime prevention assignments, and traffic safety assignments (i.e.,
investigation of fatal accidents).

It is acknowledged that the above examples of "specializeg"
assignments is not exclusive, and it is specifically agreed by and
between the PBA and the Township that such "specialized" overtime
shall not be referred te the aforesaid overtime rotation list.

3. It is understood by and between the parties that, in
certain instances, police officers will be required to work beyond
their normal shift in response to specific emergency situations or
to complete an assigned task. For instance, the occasion may arise
where a peolice officer responds to an accident and attends to same
beyond his/her normal shift. 1In that instance, the Township shall
not be obligated to refer to the rotation list and, therefore, will

2




not be required to offer overtime to another PBA member to complete

the response to said accident.

4. It is further agreed and understood that in the event
there are further disagreements as to the sﬁecific types of
overtime which shall be referred to the rotation list, that both
parties shall use their best efforts to cooperate and resolve the
problem.

5. It is further agreed and understoocd between the Township
and the PBA that the terms and conditions of this agreement shall

supersede and control over any provisions to the contrary which are

set forth in Article XI (G) in the aforesaid Collective Bargaining
Agreement.

IN WITNEGS8 WHEREOF, the undersigned have affixed their
signatures as the duly authorized legal representatives of the
Township and the PBA and by signing below specifically agree to the

terms and provisions set forth in this Addendum.

ATTEST: TOWNSHIP OF STAFFORD BY:

Qéiamﬂ{,,&é %’\\C‘%J W{W

ARL W. BLOCK, MAYOR

T

POLICEMEN'S BENEVOLENT
ASSOCIATION, Local 297
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RESOLUTION NO. 91- 279

RESOLUTION OF THE TOWNSHIP OF STAFFORD, COUNTY

OF OCEAN, STATE OF NEW JERSEY, AUTHORIZING THE

EXECUTION OF A CONTRACT WITH THE NEW JERSEY
POLICEMEN'S BENEVOLENT ASSOCIATION

WHEREAS, the Township Couneil of the Township of Stafford has negotiated
a contract with the New Jersey Policemen's Benevolent Association; and

WHEREAS, in accordance with said contract negotiations, a contract has
been prepared; and

WHEREAS, it is the desire of the Mayor and Township Counecil to autherize
the execution of a contract with the New Jersey Policemen's Benevolent Association,

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Township Council of
the Township of Stafford, County of Ocean, State of New Jersey, as follows:

1. That the Mayor and Township Couneil do hereby authorize the execution
of a contract with the New Jersey Policemen's Benevolent Association,

2. That the Mayor and Township Clerk are hereby authorized to execute

said contract on behalf of the Township of Stafford.

CERTIFICATION

I, BERNADETTE M. PARK, Clerk of Stafford Township, do hereby certify
that the foregoing resolution was duly adopted by the Stafford Township Council at a
meeting held on the 1 day of October, 1991,

BERm}DE’l‘TE M. PARK, Township Clerk




