ANATER DEFARTMENT
THIS AGREEMENT made and entered inte this st dav of

January., 1993 by and between the WATER COMMISSIONERS of the

Mayor and RBoard of Aldermen of the Town of Dover, a municipal

corpaoration of the State of New Jersey (hereinatter referred

to as "Commissions'") and

TEAMSTERS 1LLOCAL. 102, AFFTLIATED WITH THE INTERNATIONAL
BROTHERHOOD OfF TEAMSTERS, CHAUFFEURS, WAREMOUSEMEN ARND
OF AMERICA, (hereinaftter referred to as "Union™)

WHEREAS., the Commissioners are & public entity dedicate
to safety, health, welfare, convenlence and service of the p
and 1t 1s the purpose of this Agreement to maintain tHE gual
and efficiency of the Commissioner s facillitiss and services
to estaplish and promote a harmonious relationship between
emplovees of the Commissioners who are members of the Union,
to provide orderly and peacetul procedures {for the resolutio
differencess;

NOW, THEREFORE in consideratlion of the mutual promicses

benetits contained it 185 agreed as follows:
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ARTICLE TI. RECOGNITION

SECTION 1. The Employer agrees to 1Ee and deal with

the laocal through 1ts designated representative as the sole and
exclusive bargaining agent of all emplovees ot the Water
Department Union in the Town of Dover. exwcepting office and
clerical employees, guards, wabtchmen, swummer help, Town Supesrin-
tendent, Assistant Town Superintendent, craftt employees,

and police employees, +foremen and super—

professional employe

visars within the meaning of the Act. This Aareement does not
ertend to membeég of the Local emploved by the Town of Daver in
the Clerical Union or RBlue Collar Union. Sublect to final
approval by Water Commissioners.

SECTION 2. In all references haerein to any parties, persona,
entities or corporations, the vwse of any particular gender or the
plural or singular number 1s intendsd to include the appropriate
gender or number as the Ltext of the within instrument may require.

ARTICLE I, COVERABGE

SECTION 1. It is intended that this Goreement shall cover
all matters pertaining to employment, wanes, howrs, and working
conditions concerning the members of the Water Department bargain-—
ing unit employed by the Town of Dover.

SECTION 2. It is recognized that only ful]wtime, permanaent
employees are covered by the provisions of this Agreeéent.

ARTICLE IXII. MANAGEMENT RIGHTS

(a) It is recognized that there are certain functions,
responsibilities and rights exclusively reserved to tﬁe
Commissioners, amaong which are the direction and aperation of the

Dover Water Department., the types of work to be performed



(including subcontracting 1+ deemed necessary), the work ascsian-—
ments of employees, the machinery, tools, and equipment to be
wsed, shift schedules and howrsa of work, Lhe making and endorcing

ipline and safety of thelr

af rules and regulations {for disc

in situwations of

emnployees, and whatever action may

L NVERF S5 More of the rules

emergency, as determined by the Commi
and regulations so formulated or as changed from time to time,
shall be necessary inconsistent with this Aoreement.

(b) The promotion, transter, discharge ar discipline for
cause and laym#% are the sole functlions of the Commissioners and
the Town Appointing Authority except as may heaerein otherwiss be
provided or limited by any applicable provision of this fAgreement.

ARTICLE IV. UNION RIGHTS/RESFONSIBILLITY

CTION T. Nei ther the Town nor the Loacal shall interfere

with, restrain or coerce unit employaes in the exerciees of thaelrs
right, freely and without fear of penalty or reprisal. to form,
Join, and assist any employee organization or to refrain from any
such activity. The Local shall be responsible for representing
the interest of all unit emplovees without discrimination and
without regard to employvee orgamlzation membership.

SECTYION 2. The Local agrees that neither it nor the
respective officers and members. nor persons emploved directly or
indirectly by the Local, will discriminate against any employee,
The Local further agrees that there will be no solicitation of

members, dues or funds during the warking howrs of enplovess

inveol ved.

it

SECTION Z. The lLocal and the Emplover reaffirm that +h

intention that the provisions of this Agreement will continue to



be applied without discrimination because of race, creed, colar,
s, age or national origin of the eaploveess,

SECTION 4. One bulletin board will be made available to the
Union for the purpose of posting Union notices relating to
meetings, dues, entertainment, health and satety, and general
Uniton activities, at each location where men assemble for work

assignments.

SECTION 3. The businese agent or his representative or any

officer of the Uniaon shall have admnission to the Commissioners’

M
1J
i

premises at any time during working hours for the purpose
ascertaining whether this Agreement 1s being carried out in good

faith or for the purpose of assisting in the adjiustment af any

grisvance which may have arisen. Nao such representative, however,
shall have the privilege of roaming about the premises, but shall

first apply to the Water Huperintendent for permission to visit,
which permiﬁgion shall be reasonably granted, it being understood,
however, that such representative shall not in any way interfere
with the operation of the Water Department during working hours
and that this privilege be so exercised as to keep at a minimum
time lost thereby to the Commissioners.

ARTICLE V. NO STRIME/ZLOCEOUT FLEDGE

SECTION 1. The Local covenants and agrees the térm of this

Agreement nelther the Local naor any person acting in its behalf

will cause, authorize, condone or support, nor will any of its
members, take part in any strike (1.e., the concerted failure to
report for duty, or willful absence of any smplovee from his

position, or stoppage of work, or abstinence in whole or in part,

from the full, faithful and proper pertormance of its employee’s



duties of employment, work stoppage, slowdown, or walkout. The
Local agrees that such action would constitute a material breach
of this Agreement.

SECTION 2. In the event of a strike, wark stoppage,
slowdown, or aother job action, i1t is covenanted and agreed that
participation in any such activity by any emplaoyee covered by this

Agreement shall be grounds for disciplinary actlion which will

include suspension or termination, subject., bhowever, to the

Grievance Frocedure.

SECTION 3.. The Local will actively discourage any of ites
members or persons acting in their bebalf, {from taking part in
any strike, slowdown, walkouwt or job action, and make reasonable
pfforts to prevent and terminate such 1llepal action.

GECTION 4. Nothing contained in this Agreement shall be
construed to limit or restrict the Employer in 1ts right to seek
and obtain such judicial relief as it may be entitled to have in

s or both in the event of

law or in equity for injunction or damages
such breach by the Local, its members, or any person acting on its
behalf. The Commissioners agree not to lock out or cause tao be
locked out any employee covered under the provisions of this
Agreement .

ARTICLE VI. SENIORITY

SECTION 1. Seniority ls defined as an employes’s total
continuous length of service with the Town beginning with his or
her date of %ir@. Seniority shall govern with respect to
selection of new or vacant positions, vacation preference, over-—
time assignments provided gualified, lavoffs, eto. in their

respective class and in acceardance with praovisions of Civil Service



ARTICLE VII. FOSTING OF NON-SUFERVISORY FOSITION VACANTIES

SECTION 1. To the sxtent consistent with applicable Civil
Service Law and regulations, openings in non-supervisaory positions
in the negotiating unit will be posted on department bulletin
boards for at least five () days to afford interested employess
an apportunity to apply

SECTION 2. To the extent consistent with applicable Cival
Service law and regulations, 1+ an employer 1s interested in a
vacancy he shall reqgister his name in writing with the Dapartment
Head where the Qacancy exists and shall send a copy to the
Municipal Clerk.

SECTION =, To the extent consic

2t with applicable Civil
Service law and regulations, the Town shall post on departmental
bulletin boards any and all new positions or vacancies avallable
in the Town regardless of whether or not they have been announced
in the Civil Service Rulletin., Union emplovees seeking an
interdepartmental lateral tranasfer shall not be discriminated
against solely on the basis of theilr status as Town employees.
ARTICLE VIIT. WORE WEEE AND HDIURS OF WORE
SECTION 1. The work week shall begin ann Saturday morning
at 12:01 am and end on the following Friday evening at 12:00
midéight" The regular hours of work shall be eight hours pest
day, foarty hours per weel, from Maonday through Friday-inclugive"
The work week shall not exceed five consecutive days énd theres
shall be twmidaym aff for every five days worked. These arrange-
ments are subject to emergency conditions which can be implemented
by & duly authorized person. However, there shall be no schedulesd

change except upon prior notice to the Union.



GECTION 2. ‘“Emergency"'" as used herein shall include any
unusual conditions caused by any circumstances or situation
including shortages in the personnel of the Water Department
caunsed by vacancies, sickness or injury, or by the taking of
accrued vacations or sick leave, or both, whereby the safety of
the public is endangered or imperiled, as shall be determined

within the sole discretion of the Commissioners.

SECTIONM 3. Worlk Week Schedules

UNIT HOURS WORE WEEE LURNCH REST
i DAY

Water Dept. 8:00 am to Mon. thraugh Fri. 172 hit S5at %
43 3@ pm )

ige

ARTICLE IX. OVERTIME

SECTION 1. Overtime at the rate of time arnd one halt$ shall
be paid for all hours worked over eight (8) hours in any one
working day.

SECTION 2. All work to be eligible for overtime pay must
have been authaorized. Dvertime shall be distributed asz esqguitably
as practically possible.

SECTION 3. In construing overtime, compensation shall be
made at the time and one half on the following basis:

(a) Up to the first 180 minutes of authorized overtime -
no pay.

(b)Y Over ten (1@) minutes of scheduled work which gualifies
far overtime — a minimum of one howr of the appropriate

rate computed from start time shall be paid.

() Thereaftter overtime shall be paid in fifteen (15
minutes segments.

SECTION 4. Then the workweek is Monday throuagh Friday,
avertime shall be pald at the rate of time and one half faor all

hours worked on a Saturday and at bthe rate of double time for all



hours worked on a Sunday.

SECTION &. I+ an emplovee works on an observed holiday
(ar vacation day) he shall receilve his naormal haoliday pay
(or nocmal vacati&n pay) plus (A) one and one hal+ times his
regular straight time rate per hour for each hour worked between
B:00 am and 4:30 pm and () double his regular straight time rates
per hour for each howur worked during other hours of that holiday or
vacation day.

SECTION &. For the purposes of calculating overtime pay,

a Saturday, Sunaay, Holiday o vacation day shall run from mid-
night to midnight. For example, 1+ an employee works from 8:800 FM
on Sunday until 2:00 &AM the next day, he would be entitled to
double time for four 4) hoaws and time and one halt far two ()
hours.

SECTION 7. When an wmplmyeé i valled out to work aftter he
has been relieved of duty, he shall receive four and cne half houwrs
stralight time pay for each such call out, or the applicable over-
time rate for time worked, whichever is greater. (Call out time
will start at the time the employee received the call and will
end when he returns to his place of assembly, reports the work
complete, and there being no further work he shall be relived.

SECTION 8. When an emplovee 15 called to work before 8:00 AM
on a regular wark day and does not complete his work assigrnment
betore the regular work day begins he shall be entitled to time
and one half for the time worked prior to 8:00 AM and time and one
half for all haowrs worked over the eight (8) houwr day.

SECTION 9. As soon as reasonably possible after the first of

each month, & list of the hours of overtime of each employee for



the previous month shall be posted on a bulletin board at the Water
Dapartment Service Building and remaln posted there until the end
of this month.

SECTION 1@. An employee shall be paid any sarned and acorued
avertime pay every two weeks.

SECTION 11. When an eaployee is reguired to work overtime on
"pumps" on weaekends or holidays the rate of pay to be pald such
employee shall be that of the highest hourly rate paid to an
enployee covered under this agreement.

ARTICLE X.‘ SALARIES

SECTION 1. Effective Jamnuary 1, 199%, 1t 1s agreed to
eatablilsh salary ranges for each labor grade.

SECTION 2. The salary range under this contract shall be
effective as of January 1, 1993, as set forth in exhibit A which
attached bhereto and made a part hereof. The specific salary
amounts set forth in Schedule B represent the full salary increase
for each position during the time of this agreement exclusive of
longevity i1ncrements as selt forth in Article XIX.

ARTICLE XI. WORK FPERFORMED AT HIGHER LEVEL

SECTION 1. Any employee working at least one halt (1/2) dav
at a level higher than the employee's normal job level will be
paid at the base rate of the position worked. If his/her salary is
the same or higher than the base of higher level he/she shall he
paid $.28 pér hour above his normal rate.

SECTION 2. If an employee from the "Iinside Crew" is
transferred to the "Outside Crew" he shall be paid at the rate o+
the Water Repairman‘Pogitimn. A minimum of four (4) hours work

is reguived.



ARTICLE XII. HOLIDAYS

SECTION 1. The employees shall be entitled to fourteen (14)
paid holidays:

NEWS YEAR DAY

MARTIN LUTHER EING'S BIRTHDAY

LINCOLNTS RIRTHDAY

FREGIDENT S DAY

GOOD FRIDAY

MEMORIAL DAY

INDEFENDENCE DAY

LAROR DAY

COLUMEUS DAY

GENERAL ELLECTION DAY

VETERAN®S DAY

THANKSGIVING DAY

DAY AFTER THONESGIVING

CHRISTMAS
I+ any of the aforementioned holidays falls on a Saturday, then the
previous Friday shall be considered the observed holiday. I+ any
holiday falls on a Sunday, then the following Monday shall be
considered the observed holiday. In addition, the emplayeses shall
be entitled to a paid heoliday whenever the Dover Town Hall is
closed for an entire weekday, even when such entire weekday 18 not
among any of the above holidays.

ARTICLE XIII. VACATIONS

SECTION 1. Vacations are to be in effect from January lst
ta December 3lst and are granted on a calendar year basis faor
employees who remain on the payroll continuously and without
interruption for the required number of years.

SECTION 2. Leaves of absence shall neither break conmtinuity
of service nor be counted for purposes of acoruing additionai
vacation time under this Section.

SECTION 3. Vacations must be taken during the curvent

calendar year at such time as permithted or directed by

Administration, unless it 1s determined it may not be taken due



{o pressure of woarlk. In case of the latter, unused vacation shall
be carried forward into the next succeeding year, in which 1t mush
be granted.

SECTION 4. Employees earn vacation tioe on & monthly basis
from the beginning of theilr employment. Vacabion time sarned
during the first year of work can be carried over to the second
year . In each year that follows, the smployee must use all
racation days from the prior yvear or lose them. At no time can
an employes use anticipated vacation time. That i1s, he or she must
have the vacatién time credited betore reguesting those days.
Employees shall be entitled to vacations according to the following

schedule. An employee must have completed the yvear/years of

DaYs ALLOWABLE

1 through 10 years 12 work days

11 through 18 years 189 work days (after caompl o+
1@0th year)

l& through 20 years 18 work daye (after compl ot
18th year)

21 through 29 years 21 work days (aftter compl of
2last vear)

30 years ar more 259 work days (after compl of

29th yvear)
SECTION . In cases of conflict, selection of vacatian
periods shall be made in order of seniority.
ARTICLE XIV. SICK LEAVE
SECTION 1. All employees covered by this agreement will be
entitled to one and one quarter (1-1/4) sick days per month workecd.

Unused sick leave shall accumulate from one vear to the next.

SECTION 2. Sick leave i1s hereby defined to mean ahsence fron

¥

post of duty of an employee because of illness, accident, exposurce

to contagious disease, attendance upon a member of the employee’s



immediate family seriously 111 requiring the care or attendance

aof such emplovee, or absence caused by death i1n the immediate
family of such employee. M certificate of reputable physician

in attendance will be reguired as sutficient proof of need of

leave of absence of the employee or the need of the employee’s
attendance upon a member of the emplaovee’s 1mmediate family. In
case of leave of absence due to contagious tlsease, a certificate
from the Department of Health shall bhs required. In case of death
in the family of the employee, any reasonable proot requived by the
Dapartmant of Héalth shall be sufficient.

SECTION 3. An employvee who shall be absent on sick leave far
three (3) ar more consecutive working days may be reguired, in the
sole discretion of the Commissioners or thelr designee, to submit
acceptable evidencs substantiating the i1llness.

GECTION 4. An emplovee who has been absent on sick lesave for
periods totalling fifteen (13) days in ane (1) calendar veaar

~r

consisting of periods of less than three (3 days, shall submit

acceptable medical evidence ftor any additional sick leave in that
Year.

SECTION &. The Emplover may require proot of 1llness of
an employee on sick leave, whenever such reguirement appears
reasonable. Abuse sick leave shall be cause +tor disciplinary

action.

ECTION 6. The Emplover may reguire an employee who has besn
absent because of personal 1llness, as a condition of his return Lo
duty to be examined, at the expense of the Employer, by a physician

designated by the Emplover. Such erxamination shall establilsh

whether the enmployee 1s capable of perdorming his normal duties

el




that his return will not jeopardize the health of other emplovess.

ARTICLE XV. DISARILITY/LONG TERM ITLLNESS

SECTION L. Ths Employer will pay any smplovee disabled in the
line of duty his full pay for a period of one (1) year or until
sald employee ig able to return to work or 1s retired {for
disability. Such digsahility shall be evidericed by a certificate
of a physician designated by the Employer to sxamine said enplavee.

(a) While an employee is receiving teoporary disebility
benefits and full pay from the Employver, he will reimburse the
Employer in thalammunt of the tenporary benetits received.

() An employese will not be reguired ta compensate the
Emplaoyer for any permanent disability benefits recelved.

(c) ALl emplovees will be enrolled in the State Disability

ol

I

FProgram and deductions will be made at the rate set by the State
for Long Term Illness.

ARTICLE XVI. BEREAVEMENT LEAVE

An employee shall be allowed time off without loss of pay tor
f our Euccégﬁive ~alendar days next fallowing the date of a death in
his immediate family. The immediate family i1s defined as wife ar
husband, parents, children, brothers and sisters and mother—-in-—1aw
and father—in-law. An eaplovee shall receive one day off without
loss of pay to attend the funeral of any other relative.

ARTICLE XVII. JURY DUTY

An employee who loses time from his job because of jury duty.

shall be paid the difference between hils regular rate for eight
(8) hows and the daily jury fee. Any employee called to jury

duty shall contact the Employer on the next wark day after

notification.



ARTICLE XVIII. FERSONAL DAYS

Each emplayes, atter at least one year of service, shall be
entitled to three "personal days" during each calendar vear. A
"personal day" 1s defined as an entire day on which the emplovee
wotld normally work but which he may take off, with pay, and with-
out giving reason provided at least twenty-fouwr hours notice is
given to the Water Superintendent and subliect to his approval in
light of work schedules. A "personal day" may not be tacked on to
any haliday (Article XII), vacation day (Article XIII) or "death
in the family" éay (Article XVI), or on to any weekend day before
or aftter any of the foregoing unless there are extenuating
circunstances and such tacking meets with the Water
Superintendent’s approval (which shall not ke unreasonably
withheld). "Persaonal days" shall not he cumalative from year to
year except that one unused “personal day" only may be carried to
the following year anly but in no event shall any employee have
more than four personal days available during any one calendar
Year .

ARTICLE XIX. LONGEVITY

Employees shall be entitled to a longevity benefit pursuant
to the following schedule, based upon continuous years of service.

A. upon completion of eight (8) vears of service and each
RIE= = e Sl ) o= = e S ol S R S G e i ORI 1

E. upon completion of fifteen (15) years of service and each
b= oo p =T R ol iy et R R R S e B - 1 8y s 7

T upon completion of twenty (20) vears of service and each
SR T el S T e e e S e ) IR el <20 7 0 7

The appropriate sum by the Town of Dover shall be made during
the second pay period of January af each year in a lump sum

Aavment . The el ovees mite

Have comnl ated +he muamber o4 veare o



service by December Zlst of the preceding vear.

ARTICLE XX. INSUHANﬁﬁg HEALTH & WELFARE

The Employer shall provide and pay in full the
hospitalization, medical and prescription plans consistent with
prior caverage provided but as amended herein as to deductible
limits for all employees within the bargaining unmit and their
dependents, provided they waork over twenty-five (235) hours per

Sy

week. When retiring and after twenty-five (25) years of

n

ervice,
or twenty (20) years of service and age 680, the Town will continue
to pay the premium for an employee and his family”®s health
COVerage. If an employee retires after ten (10) years of service,
he/she and family is eligible for the same coverage with the
emplayee paying the premium to the Town. If the retiree chooses
the option of paying the premium and is reemployved and said other
emplayer maintains a program of medical insuwrance for 1hs
employees, then the Town of Dover shall not be required to make
thig benefit available Lo said retired emplovee.

ARTICLE XXI. GBRIEVANCE FROCEDURE

(a) The purpose of this procedure is to secure at the lowesh
possible level, an equitable solution to the problems which may
arise under the terms and conditions of this Agreement including
disciplinary action by management., and to resolve grievances as
s00n as possible, so as to ﬁgcure efficiency and promote emploves’s
moral. The parties agree that this procedure will be kept as
informal as may be appropriate.

(b)  Nothing contained herein shall be construed as limiting
the right of any employee having a grievance to discuss the matter

informally with his or her superior and proceed, if necessary to



the Department Head. $Sald informal discussion will be considered
part of a grievance appliaatiwn and the time limits menticned
herein will not be applicable to such informal discussion of the
GUrlevance.

SECTION 2. DEFINITION

Within the meaning of this Section, a "arievance" 1z a
complaint in writing addressed to the Department Head within two
2) weeks of the occwrence of the incident or controversy which
caused the complaint by an employee, the lLocal or the Emplover.
The term "grievance” as used hereln means a dispute between the
parties over interpretation, application or vinlation of policies,
agreements, and administrative decisions affecting the employee.
It 1s expressly understood, however, that no arievance may proceed
beyond "First Step”™ herein unless 1t constitutes a complaint
or controversy arising over the interpretation of the terms and
conditions of this agreement and the Folicy % Frocedures Manual of
the Town of Daver. Theare will be three steps for handling of the
grievance.

SECTION 3. 8STEFS OF THE GRIEVANCE FROCEDURE

The following constitutes the sole and exclusive method for
resolving grievance bhetween the parties if the grievant elects not
to pursuwe his remedies under Title 11 of the Civil Service Act of

the Htate ot New Jersey. I+ the grievant elects tg proceed under
Civil Service, he walves his riéhtm to proceed undéf this grievance
procedure. The Agreement shall be followed in its entirety unlecs
any step i waived by mutual consent of the parties. If the

Employer elects to arieve under this procedure, 1t also waives 1ts

rights to proceed under Civil Service.



(a) FIRST STEP: Upon receipt of a written complaint the
Department Head shall coﬁduct a hearing in the office of the Town
clerk and render a majority finding which shall be delivered in
writing by the Town Clerk to all parties directly concerned with
the grievance within ten ((1@) davys of receipt of the written
complaint by the Roard. I+ this decision i1s accepted by those

Y
[}

parties directly concerned the matter shall be closed. As a sianal

of an accepltance of an agreement, the parties directly concerned

shall sign a copy of the decision, which will be placed i1n a

file by the Town Clerlk.

SECOND STEF: If the parties to the grievance are not
satisfied by the decision of the Department Head the matter shall
then be referred {for a hearing or review of the evidence by the
Mayor and the Board of Aldermen, or a majority thereaf, and/or
Farsonnel Committee sitting in a special session for the sole
determination of rendering a decision on the grisvance. This
session shall be held within thirty (i) days of the filing of the
appeal from the decision of the Depariment Head. The Mayor and
Eaard of AOldermen and/or FPersonnel Committee, at thelr discretion
and upon the advise of the Town Attorney, may either review the
evidence or rehear the evidence in its entirety. I¥f the Mavor and
Roard of Aldgrmen and/or Fersonnel Committes decide to rehear the
evidence, it may call such other witnesses as 1t deems necessarvy.
The parties, at their own expense, may represent themselves with
counsel . The Employer shall record the hearing by appropriate
means. Following the hearing, and no longer than two (2) weeks
from its conclusion, the Mayor and Roard of Aldermen and/or

Fersonnel Committes with the concurrence of the Water Commlssioners



will deliver a written decision to all parties concerned. I+ this
daecision is acceplted by ﬁhoﬁe parties directly con&erned, the
matter shall be closed. As a signal of an acceptance and
agreement, the parties directly concerned shall sign a copy of

the decision, which will be placed in a closed file by the Town
Clerik.

(¢) THIRD STEF: I such grievance i1s not resolved to the
satlisfaction of the aggrieved party, he may within fifteen (13)
days after receipt of the Mayor and Roard of Aldermen’s written
decision, notify the Mayor in writing that he wishes to take the
matter to hinding arbitration.

(1Y &an arbitrator shall be selected pursuant to the rules of
the American Arbitration Association.

2 However, no arbitration hearing shall be held socorer
than thirty (3@) days after the final written decision of the
Mayor and Roard of Aldermen and/or Fersonnel Committee, with the
concurrence of the Water Commissionara, In the event the Employer
elects to pursue Civil Service Froceduwes in lieuw of an arbitration
hearing, the hearing shall be cancelled and the matter withdrawn
from arbitration and the Emplaoyer shall pay whatever costs may have
been incurred in processing the case to arbitration.

(X)) The arbitrator shall be bound by the prDQisions of this
Agreaemeaent oriany amendment or supplement thersato.

4) The arbitrator’s decision shall be in writing and shall
set forth his finds of fact, reasoning and COHCIUELOHB on the
issues submitted. The decision of the arbitrator shall be
submitted to the Employver and the Local and shall be binding an

the parties.



(5) The cost for the services shall be borne equally between
the Employer and the Lacél. Any other expenses, including, but not
limited to the presentation of witnesses, shall be paid by the
party incurring same.

(6) The time limits set forth herein shall be strictly
adhered to and the failure to process a arievance tao the next step
within the specified time limit shall be deemed to mean that the
grievant has accepted the latest determination made. Howaver,
upon mutual consent af the parties, the time limits in any step
may bhe extended or contracted.

ARTICLE XXII. MEAL ALLOWANCE

When employees are reqguired to work overtime anticipated

to exceed four (4) hours atter the established working hours or
fouwr (4) hours proceeding same@ at the Water Superintendent’s

discretion. I+ conditions do not perait employvees to obtain thei
own fooad, a meal will be provided not to exceed the following:

A BrEakt et s e s e i vorwn oon b wd 2 B0 OB
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ARTICLE XXIII. UNIFORMS

The Commissioners shall supply the meter readers with uniforms
and the other employees with appropriate work clothes.
Additionally the Town will contribute up to $8%.08 towards the
purchase of an approved pair of safety shoes annually. Employses
shall be reimbursed upon submission of receipt of purchase ~ ar:

If the bargaining group agrees to make a group purchase at a vendor
designated by the Town once annually rather than emplovees bhuying

individually.

I shoes become worn or damaged during the vear throuagh course



of employment the town will purchase another pair under above
procedures.

ARTICLE XXIV. CHECK-0FF-UNION DUES

The Employer agrees to deduct Union membership dues and
assessments from the wages of an employee in accordance with
apprapriate written authorization signed by the employes while
such written authorization is in effect.

The employer further agrees to deduct 804 of Union Membership
dues from wages -of employees not a member of lLocal as provided in
Chapter 477 of 197%.

ARTICLE XXV. RETIREMENT % SEFARATIDON

SECTION 1. At retirement, employees who are 59 vyvears aor older
and have at least ten (1) vears of continuous service with the
Toawn would receive pavment for one (1) sick day for every three
(3 accumulated by the employee.

SECTIDON 2. Upon permanent separation from emplayment for
any reason, vacation days earned in prior calendar years but not
taken during the current calendar year, shall be prorated to the
date of separation and paid to the employee, computed on the basis
of the employee’s salary at the time of separation. In liew of the
foregoing, the employee may elect to utilize all egrned vacation
days immediately preceding his separation.

SECTION 3. Fermanent employees who have completed ten years
or more of continuous uninterrupted service with the Dover Water
Department and who are permanently released {from employment because
af reasons beyond the control of the employee concerned, shall be
given an allowance of one day base pay at the time of release for

aach full year of continuous uninterrupted service. For the



computation of severance pay only., continuous uninterrupted
service shall be defined in this section to mean service with the
Dover Water Department. Severance pay benefits shall not apply to
employees discharged for just cause, resigning., quitting., retiring
on pension, leaving the employ of the Dover Water Department
because of compensable disability or taking a leave of absence.
The acceptance of a severance allowance from the Dover Water
Department shall serve to abolish and annul any and all seniority
ratinags or reinstatement privileges. Should a separated employvee,
atter having accepted severance pay, as hereln provided, be
reemployed by the Dover Water Department, he shall assume the
status of a probationary employee. Severance benefits shall be in
addition to any other earned benefits for which the separated
employee is eligible.

ARTICLE XXVI. HMAINTENANCE OF STANDARDS

The Commissioners agree that the general working conditions of
the Dover Water Department shall be generally maintained at the
Standards in effect at the time of the signing of this Agreement
but the conditions of employment shall be changed whenever specitic
provisions for change are made elsewhere in this Agreement.

ARTICLE XXVII. PFPRORATIONARY EMFLOYEES

It is recognized that probationary employees may be discharaed
during the probationary period without union review.

ARTICLE XXVIII. APFLICABILITY OF CIVIL SERVICE

It is recognized that the Commissioners and the 2mployee of
the Commissioners are subject to and covered by the l.aws of Civii
Service of the State of New Jersey and by the Rules and Reaulations

of the Department of Civil Service of the State of New Jersey. If



any provision of this Agreement 1s inconsistent with the Laws of
Civil Service, such praviﬁimﬁ of this Agreement shall be superseded
hy such laws ar by such rules and regulations.

ARTICLE XXIX. RULES AND REGULATIONSG

The Commissioners have the right to continue to establicsh
reasonable rmie% and regulations governing the operations of the
Daover Water Department and the conduct of its personnel.

ARTICLE XXX. SEPARARILITY AND BSAVINGS

SECTION 1. . If any section, part, phrase, or provision of
this Agreement or the application there of to a persan, praject
or circumstances, be adiuwdged invalid by any couwrt ot competent
jurisdiction or by legislative actiaon, such Jjudament or action
shall be confined in 1ts operation to the section, part, phrase,
provision or application directly involved in the controversy in
which such judgment or action shall have been rendered and shall
not affect or impair the validity of the remainder of this
Agreement or the application thereof to other persons, projects or
circumstances.

ARTICLE XXXI. FULLY BARGAINED PROVISIDNS

SECTION 1. This Agreement shall take effect January 1, 1992
and shall remain in full force and effect until midnight, December
31,y 1998 and thereafter from year to year unless either party shall
give notice in writing ninety (9@) days in advance of the
expiration date of this Agreement of the desire to amend or
terminate the same. (All changes by the moving party must be
submitted in writing at the time the initial ninety (98) day
notice is given. Thereatter proposed changes and/or counter

proposals in wreiting, No such chanc by eith

party shall be




considered which are not received in accordance with this Section).
IN WITNESS WHEREQF, the parties have hereunto set their hands
and affired their corporate seals the day and vear first abnve

wrritten.

ATTEST: TOWN OF DDVEH,JDUNTY OF MORRIS, MJ

Faul C. McDouqal] “Town Clerk “7§Eéﬁﬁé6"wﬁ thEQ{Ié, Muymr

DOVER WATER COMMISSIONERS

MM J 5 : “.///fé /,// T R
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TEAMSTERS LOCAL 102
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SCHEDULE A

WATER DEPT. 1993 1994 1995
John Huber, Snr. Water Repairer $30,704, $31,933. $32,210.
Stanley Blide, Snr. Water Repairer 30,704. 31,933. 32,210.
Gilbert Lorenzo, Snr. Water Repairer 28,600. 30,344, 32,157,
Water Repairer 25,032, 26,833, 28,706.
Michael Jacoby, Water Meter Reader/ 27,320. 28,413, 29,550.
Repairer
Edmund Friel, Maint. Repairer 25,671, 27,298, 28,990.
Eugene Machado, Meter Reader 22,150. 23,236, 24,365,

John Filipskl, Meter Reader 22,150, 23,236. 24,365,



WATER DEPT.

SENIOR WATER REPAIRER

WATER REPAIRER

WATER METER READER/REPAIRER
MAINTENANCE REPAIRER

METER READER

SCHEDULE B

$28,600.
24,549,
26,270.
25,032.
21,000.

335210,
28,706.
29,550.
28,990.
24,365,



