
By And Behvcdn 
.- - > -  . 

m q 2 2 i S  3 

PBA LOCAL NO. 138 
PR0SECUT0R'S ASSOCIATION 



PRmwBZIE 

RECOGNXTf ON 

=fX)YEErS RIGHTS 

EVALUATT:a P R O C E ~ ~  

OUTSIDE m Y H E 2 I T  

REASST- OF WORK 

TRaIEOING 

B W E T r n  BO* 

GRIEVANCE PROCEDURES 

AGENCY SHOP 

VACATIONS 

HOLIDAYS 

m r w  B ~ Z F I T S  

i 





**'%.( - RA 1 i@.' 

z!mmu 

by and between THE: bFTXCEl;bW .COUNTY PROSECUTOPE 

beeinaft= referred to as t h m  mad p@A IOCAb NO. 138 

hereinafter refmrred to as the wAssociatf on-. . .< . . . 

WHEZWS, the -player asod tha Aqqiatiw remgniee th& - - i+ 

tht, G Q ~ ~ ~ U O U S  and eifb$mt ~emLd..;%&l$ l$e ~ e & s b b d  to 

* A l X + - h  tu t h m  hnmfit of both to promte w-1 understanding 

fmt83: a harmonious rula#ionship -.ee~ jw miss to the s q  

both parties. . . 

~ c r ~ ,  -B,*Y&&=~ as ~ O I I - + ~ . ! ~  
* * -  1 . r  - 

' * -- - . - ~ k l T & , i  



< . % The Off ice of tha Sussax County Prosecutor recognizes Local 

138' as the sole and exclusive rapresmtative of ~rksaactor~s 

. . Tnvestigators below the rank of Sergeant as covered by this 

', .- f Agxrmment. It is acknowledged by the parties that the Susssx 

r County Pronacutor 

Investigators, are 

identification pux 

s Office investigators, while r m i n i n g  County 

nominally deaighated Prosecutors Detectives for 



f ,  , hereby ackrsowledp 
( P l e a d s  pr int )  

thrt my change in title from County fnveetltgrrtor t o  Prooeet?Lc~r'b 

Dateetivm aha11 not affect tho duties or rights attaching to 

my perition, Fuxruent to W.J.S,A, 2~1157-10, I will a t i l l  

serve a t  the pleasura ~f the Ceuaty Pxomccutor and ramin mubject 

to rrmovnl by the County prosecutor, I further aeknowLedge 

that s Pronaeutarlr Detective ir  the mquivalant~ both profem- 

mionally and l+gally, mf a County rnvortigatot pursuant t o  

N.3.S.A. 2A!lS7-10, X further t+cqgnisa and rcknowSedga that 

a ~roracutor'a Detmctiva i a  not thm equIva1~nt of a COflnty 

Peteutive, as that peaition in defined by N.J.8.A. 2At157-2 

and that, by virtue of the changrr in ny job titla t o  Prartcutortr 

Deteutivs,' T w i l l  not  beema a mmMr of the e lassi f  i e d  arrvLca 

o t  the Cfvfl Sewice and w i l l  not in any way becam r tenured 

- employee, 

x humby i c h ~ ~ e u g e  th.t I ham read this docrpleot, under- 



join and mupport thi &~ciciale;'iun &d ibk h f ~ i f i a t i  POX the p-a 
. . 

h enqagihg in cdll&~vk d i a t i o n g  and other -'con& 

a&ivitiu' for &+tail - aid a pr~t.ct$oh. ' 1~ an o ~ i c i a  

- - - 

Je-yy, tke &loy&& d.rtieu d. .&;is b a t  it .hill n 

&tly o ! a i = = e t x y  d i s h a g e  or depkiw or &ee any mplay 

In the enjoyment of i b g  'rights &&~ia&a & &&&r 303, mli&! 
- 1  * 

U w s  1968, o+ otbek Lairs d'lliw J e ~ e p  o& the'~~nstilrution af 
- 

2 aersey and of the unit&- . ~ & t s s :  

me ~ p 1 o y . r  iurthmr agrees that  it s ~ 1 1  nut ' ~i~crimin~t&!~ 
- [ .  rL,g -..+ 

a g a ~ k i t  .tip w i o y c i  r th respect to hours, wages, or any terms or 

Association and its affiliates, his participation in any activitirei-.>. 
71 * 

of the Association and its affi l iates,  collectivia negotiations wi-: 

the Employer, or h i s  instltutfan of any gxieance, complaint or 

proceeding under thSs Agrreaent or othrmisa with respact t o  

terms or conditions of eapl of&--: **q* .A 

the State of  New Jersey. 





-'H%pl~yer recognizes the right o f  the bsociation ro 

designate representatives w i t h i n  the Department and alternates for 

h e  miorcement of t h i s  Agreement, provided that the 

~apres6tntatives and Laltematas do not exceed three ( 3 )  in number 

lnd that they are Employees covered by this ~greement or their 

attorneys. 
. . 

Asgociation s h a l l  furnish the mloyer in writing th 
? . ?  

names of the representatives and the alternates and hotify the 

hp1oye.r of any changes. 
, . 

The authority of the  representatives and alternates so 

designated by the Association shall be limited to, and shall noq; 

dxceed the following duties and activities: 

*(A) TO Investigate a d  participate in sefkl* 
I 

To transmit such messages and information whfeh shall 

w i t h  and are authorized by the Association or its 

( C )  The designated Association rspresentative!'%~hall ba 
kk granted reasonable time with pay during working hours t o  

a-cipato in settling grievances, as requested, and to attend a l l  

and confsrehcea on collective negotiations with Employer 

dfticials.  %are shall be no over t iu  or compensatory time 



BRTrQlE V - H O W  OF WOW 

Section 1. The weekly work schedule is 35  h o u s  per w e e k  

which is broken dawn as five (5) contiguous days of work usually 

Monday through Friday at eight ( 8 )  hours per day w i t h  one (1) hour 

for lunch. However, the Prosecutor is authorized to modify the 

weekly work schedule as needed. The daily work schedule w i l l  be 

set as needed by the Prosecutor. 

Section 3 -  Employers achedulrd by the Progecutor to work 

in excess of their regular work day ar week s h a l l  be empensated 

at the r a t e  of one and one-half times the ir  regular rate of pay for  

all h o w  worked in exeess of their regular work day or week, in 

r .  time or cash, at the  employee*^ option, The employee m u s t  opt for 

compensatory t h e  or cash payment a t  the time of the submission of 

the overtime document, Compensatory time may ac-ulate up to a 

maximum of seventy ( 7 0 )  hours, 

Section 3- Employees who are required by the Prosecutor 
?? 

to work on a holiday shall be paid one and one-half times their 

regular rate of pay. 

Section 4 .  Employees recalled to dutjf on a day off or at 

a t i m e  not contiguous to l / 2  hour past h is  regular work day shall 

receive pay for such duty at the premium rate w i t h  a minimum of 

three (3) hours. Recall to duty is defined m s  being ~ompelldd to 

report to the office or some other location, at the direction of 

. the Prosecutor or h i s  designee, to respond to an emergent 
1 

-- situation. However ,  an employee pertorming work on a day off or 

- a .  at a time not contiguous to his regular work day who is not 

I., recalled to duty s h a l l  receive premim compensation for the time 



I Section 5 .  , ~ & P w $ ~ . Q , ~ x , @ ~  W .  @I 8tafiW at tima 
. :. '. . . . --A 6' . -  - ' t  a r -., m' I*-, 

other than during hi;'rc+ia< w&rc day shall he -pin&atM-at the 

*ate of 82B lgrr day,, Iih tha i#wetit a ~ %  *lay& Os ode-d eb bm on 

standby on a holiday, the employae shall ~oarperr&bu&.at-W~~'tate 

mf $40 p&r day.-. E m p m  w a d  tu M:'&&bitandby mwWaafntain 

a physical gresen~rr at a designated location and ba a v a i m  for 
; 1; , , , ' , . 

response. 

!&-.-* h 4  .- , - 
dt: 9, . i 
1 ! 



Seation 2. E f f e q i v e  Janwry 1, 1994, salaries shall be 

increased br 32. 

. shall be established w i t h  the accompanying remuneration: 

INVESTIGATOR XI: (formerly Senior Investigator] - Upon promotion 

S e e i o n  3. Bf Feckive February 22, 19'95, salaries sh 

- 
Xn addition, the fallowfng discretionary prmat?fanal pos 

- - - - 

salary increase in the amount of $1,500. 

I: The promotional position of Investigator I 

w i t h  the following minimum and maximum s a l  

- - - - 

1994 1995 

Minimum Maximum Minimum Maximum Minimum 

To be eligible for the 1993 wage incroaso, an employe 

- - 
This provisf on shal i  'apply to any employee who terminat 

- - - 
The estate of a deceased employee who died prior to th 

of this Agreement shall receive the employeeqs pro rata 

I 

shall 

aries. 

A 5% salary increase within the range aceompanisls the promotion. 

e m u s t  
"have been tho  &ploy of the County ofi Dacarber 31, 1992 . a d  in the 

*r employ of the County on the date of the agreement. However, in no 
instance shall any employee be paid less Man the new minimum of 
the salary range. 

ad for 
- 7  - 

L reason other than retirement prior to date of this Agreement .  

Any employee, who retired prior to the date of this Agreement, 
' shall be granted pro rata salary increases for the time worked. 

.e date 
salary - - - 

increase for the time workad. 
- 



- r & X ~ ~ m r u t i ~ a t i v a  peram.l covered by t h i s  Agroement who takmiIr 
- .  
.'. . -. #A,? 

;)np police action coxernfag criminal activity during h i s  or her B : . 
% 
off duty bours which weuld have been taksn by said empleyee on 

active duty wiLl Be ent i t l ed  to a l l  r ights  and bemffks provihd by 

law. lhf~avsr, w i t h  zegard to the compmrratien of timu far raid 

b t i o n ,  an elapsed mount & a t  least two (2.) hours must take place- 

-fore any aligibility for compensation accrue.. ~ d d i t i o n a l l y m #  
' I - I  - 

uia i&i =ifor+ at the earliest possible &ma 

to,, ,, re-- . approval for h i s  or her action by their immediate 
I .  -- *ld- 

i A  - I * . '  



The -layer vill providr insuran~u coverage t~ enployees 

covered under this Agrecament, proteaing them from civil sui$s 

arising out o f  the performance o f  their autiira, including but not 

l f m i t d  ke the f ollowhg: f alre arrest, maliciau.s_~_prose~tion, . - 
libel, slander, dafamation of & m e t e r ,  violation of the right of  

pxfvaq,  invasion of the r ight  of  privileged oecupanay and the 

invasion of civil rights. 



pl& %a:.* irjisg* .Lhfi w kja*mikC ' ; - - . - r  , . . .  j ?  

M~ :6g 'arS' sr oF&g,g&b &ti"-* ,M**& 

Neirw his/har personnel d l e  but h i s  .ppofn&nt'fi$bfe@i& hLr ' 
be made through the Pxosemat~z: er hi s  dmsigmtod r t a t i w e .  

Whenever a written -hint coneerdng an emplayme cpverd by 

this Agrles~lent or his  aceioxrrp is to be placed In his personnel 

file,  a copy shal l  be meet availaiile to hia, a d  ha mtrall be g i v a  

the oppartunAty to rebut it if hr sa dedi t r~ ,  and he shall bq 

permitted t o  place said 1:ehkkal in his file. 

F a ~ n a l  diseiplin- kmpcht pursuant t@ the Rules and 

Regulations o f  t b  Frosecut,,or*s ~ e f i m ,  the wloyee'm 

memrarrdum in xwspome .&-to, and the mord o f  fin&& d i ~ p o ~ i t i ~ n  

shall be entared Into an qluyee*s personnel Pile. 

--. A 

- N o a f n g  eonta&ned hweh shall, be com3ta0d to require the 

&CUtot to ph. in the pe~sonml file .I1 rugatitn -tm or 

reseionr of an a-mgloyee 05 the ptmrcutor or any suparvisar. J* . -. 
I - 



Ie$lployeas shall be antitlad up ke thr-~e (3) working a y e  leave 

w i t &  pay t o  atten4 or W e  arrangements for tha funeral of a member 

of their M i a t 8  f d l y .  XmmgBiate family is define& as and 

l imited t o  spouse, ehfldzren, mother, father, stup-parent, step or 

fostar children, brother, sister, mother-in-law, father-in-lgw, 

broth-in-law, sister-in-lav, son-in-law, daughter-in-law, 

grandparants, grandchildran, or any 0th- relative rrsidi-ng i n  tha 

employeepa houaahold. 



Employees r.quirmd ta t r a ~ u Z . ~ ~ : 4  d.i mp&&ntal 

Dinner $10.033 



m e t i o n  2: W a w  
-mt driwgsf eh&U n* ,& 





Prosecutor. A copy of said wqlgatll 

employee and p l a a d  in hi8 p6krsannul fi 

of ra~afpt  of th by -a  lo^^^,^^^ 
. I  

also be placad eepa porsonnelLfi&. 

Hothing contained h e a i n  shall pravent a r  dhmimsal, demotion 

or reassignment of any employer regwdlrso of the cantents of  the ir  
m 



A3 employees holding outside employment may do so only w i t h  

prior written approval of the Prosecutor. 



- 
r c :  . :. ) 

~eassignment of w e b  &ia at th; 6014 aIs~t7etioa o t  tba 

R Q S ~ C U ~ O ~  or hka designee. 





the use of 

The 

the posting of noticas and bulletins pertaining to UsocAation 

business and activities or mattea dealing with the walfarr of 

No natter may be posted w i t h o u t  receiving peLtmfssfon of tho 
:*---7J : ' " X ,  ..- *. .. ** 

> 



go provf d* - #OF a s 1  ~ U d t i W  a'' mbtuaily. '%&i$r&e . ,,', - r ~ >  

settlement of grievance arising with respect to complaints 

occurring under this Agreement the follouing prod&ei ahall be 

emplaint,  difference or dispute betwe- the -1-r atad any 

&ployme with respect to the interpretation, app~oat ion ,  or 

violation f any of the provisions of this Agreement or any 

applicable , , ,- . ru l  
. . :t.f 

.&ifnf 

Agreement which results in rp 

The procedurr for matt 

foll~ws: 

A. ST- Om - In the event that an employee covered by. this 

Agr~enent has a grievance, within ten (10) working days of the 

occ 

the 

3- STEP TWO - If Ualc hssooiakion wfaba to appeal the 

decision reached at Step One, it &hall be p~ebtated in writing to 

the Prosecutor or his designated represmtative within ten (10) 

working days. Thit greoentat&n shall include cop5rr of a l l  
7 . ., , ""=. ?$!j7,- -7 , I L . .  * 

pr.vioru-~~&ii&tation rdatiiig -to d= ~ t d r  in'dibputa, , 

signatad i may give. the -:w &Ti A *. A Or ? 
~ssocration theAo ity to be 11 give h i s  decisian 

in writing within twenty ( 2 0 )  working 'day* of receipt of the - 
written grievancm. 



(1) mwm, m v m -  , . - + I  + - Qptl&~ _ _  ,:- , - _ .  : . .-. mS@ll  . have the r 



> 

y parmanant aployees fn the bargaining u'it on 

the effective date of this Xgreememt who does not jain the Union 

wi th in  thirty (30) days thstraafter, any new permanent emplbyw who 

does not join w i t h i n  thiw (30) day8 of i n i t i a z  emplaymsnt within 

the unit, and any p e ~ n e n t  employee prevfouqly employed with the 
hnf~''who does not join within ten ( 1 0 )  days of re--try into 

amploymtntwith the unit -11, as a condition of employment, pay - 
a representation fee to the union by automatic payroll. deduction. 

The representation fee shall be in an amount equal to eighty-five 

( 8 5 % )  percent of the regular Union membership dues, fees,and 

assessments as certified to the Employer by t h e  Union. The Union 

may revise its certification of the amount of the repres9ntatfan 

gee at any t h e  to reflect changer i n  the  regular union membership 

py!g&x# s and assessments. The Union's entitlement to' the 

representatf on f er ahal l  continue beyond the termination date of 

this Agreement t o  long as the Union remains the maj-ity 

representative of the Smployees in #e unit, grovidd tha t  no 

modification is made in this provision by a sucmssor agreement 
I I 

7 between the Union und the Boployer. 

section 2. m e  Union agrees that it w i l l  indemily and save 

harmless the County against any and all actions, claims; demands, I 
losses or expenses [ f ncluding reasonable attorneyst fees) ip any I 
matter resulting from action taken by the County at the request of 1 
the union under this Article. 



,f 
4 1 

C 
I 

Upon completion of 21 t h r u  26 ye 
Upan complatian UP 27 8r g w ~ ,  ,ye 

betweeb..~anua~'Y'"and 3umm t o  k eligible 'to receive 
- - .  . *,'T 

h ~ = r a s e u  vacation ih acarraaica v ~ t h  th.' i i ~ r e ~ ~ t i o ~ d  kmdula, 
7 

, - 1+5-. - 
11 rlf d&'dncrerud a1lobdn"t: for s13d 

an@ reo~$ve the full al-l&M-@nE 3aurriary 1 of the fol l  
-r r l e r  a- e52 ta ?a aar Q U . ' ' ~ ~  xu 3 3 * 
.a ei~%yee~s urnft.rury drhC +aft  

, ,  -t--..- . r v  - ,. -*- 5 '3 

vaca on b&drc%anciaR%; ' the $otigoingL 's 
. I .  ~Q~~~~~ . .* . -t e ~ ~ a y i  aroSb ki&ia- twaave 

r. e n  I n r l  4qf$ n a a ~  td 
=on& in the ~ a l u d a r  year, he/sha t i  a3t i t ikd bo a &re  

. . * , 

ar. .>6& h a f i e n  &itl.nint. an- *mIbyke who has 'bud more 
.- b -7 

~ l d f & b n  tiii Win he/=- 'is intii+leh t o  ik the time =f meaviranhe 

s e b u . n c e  deducted from hi.1hbi.t final Lpay fed each 
a i 2 i b  . . . ,  

the .mplayae u s e d  in cxeess of U m&&Z 



6 .  
7 

. Seetion 3: ~o ve -1~&2r~w+n for 1m.s &u, o l ~ p  
1 

< - .. - , f! . , '  - .  7.  : - I . ' : . . . =  . . + - 0 4  - . * .  . L  9 the FraWWh&% 

. mb&& ., : 44- ? A V  
s-it & 'wr vo&$ion tireu r* .- -?. - - . * d  . . jaw ,, 

: hi fin (sj =OR. s or .or. a , -  9 ~.i;-wm&poor or hi. w - a -  . ? *  . f - 4  

demignea in =%ti- Gb 'lwwn fuur (4); 
-,1j..c.&-' 5rf 

m hisjher 
t * 

request& vkit36flz i w f a z  second cti%%ek"! h a  %mcutof 9 - :.a 
.r w f-e w e i t % n g  rlahik ?iiv&i & 'iay.. 

i -3 
% .. - ' -6. 

. '& 

Prasemator should answer the request in writing no later than two 

(2) working days bafnre the requested vacation leave. m 
The P~osscutor shall attempt to schadule work, Insofar as 

possible, to p d i s l ~  chimges in the vacathn scheduling, 

S e t i o n  f : Vaeatdm a l l e w ~ e 8  must be taken during the  5% 
current calendar year at d the as p-feed or directed by the m 
ProSWut~u wl-s the Pror~cutor ddterminea that it cannat be taken 

&&use of pressure of work. Then a maximum of one year's 

allotment m y  be carried tonard into the next year. 

Section 6: Any emplsyee whose ~ l c e  w i t h  the Prostcutor 

terminates shall have untied vactttiom t h e  paid to hiPl/hri or the 

.employeetr legal representative in the event of hia/her death, 
-'I 

I 6  - 
. > -  



-11 contin- t o  be o b d  under this - . . 

HQY Ymarra Da 
~incaln*i B ~ A ~ s ' ~  J '5:. w a y  

Gobd R;QB*Y - = , I+ - 1 

Ind4pdeiibe Day 
Cd.!-F . - 
Vatrran's bay 
*-ia-s ,?w : I 



*woA.i: ) month= at. upiqpmnt; +pravAbbngabhat prrpar 7 ~ b p ~ i w t f o a  

* ~ l e k e d  and f J i 4 a  kf mely with the P&*ZI& o&.~i&t* 
:h 

: ,Beetion 4: The Employer will pay the premium for 

ArS .IlgibZ. m. .nb.*.ir .z%gibl.'llrp.ndmt. (mt not 

yqrsS far $9ue Qmeplrt8' & h h l W  dhd? hf or W h l  
4. 1 

to t h m  N , J c  St&e Xa9nslbom Sysm a- p&airi&kl S m  zktirees apply 

for full -warage umd.0ppLrP&~ B 0% #&d f-X Mi~&t$4& 'Wegram, f f 

the. retfxoa mmts t h  ~aqu&rma&~* - *  mf s 'pmg~am bs~>adm&nistared 

hy the Mew Jersdy .Sa te  Diviaim of P~&&ms, H e a f t &  Benef i t s  

Bureau. J -. 
saction S: 'yll rights, benefits, eligibility requira&%, 

etc. shall be g a v e  by the applicable policy of insurance. 

245.5 
r 



t * -4 - -,... -.. - pLLC:-+ 
'.A. ' s,- 1s- ,,&A11 -4~e434~ @hall - granted o l e  Zeave 

b e  is not q m L A f i g d  to p+M~m&3ds&ep.rxt-. d~;xtiss~ than the 

Sect$on 5 :  An a~ployee w o q  retizing shall 186 &d for. me 

f o r  accumulated unused sick leave base& upem the folloofing 





-: 'Efsgasdhss of the nature nr severity, all fob 
I 

mlated injuries and/or illnesss~ shall  br reparted on ah' mAccibent 

Beparkw form within  34 hours, This "Accident Reportn must be 

ofgatad by the Supmifaor in charge and forwardea to the County's 

Division of Central Personnel. f f  the injury requires medical 

attention, the employee shall obtain medical attention from the 

l i m t  of physicians apgrovacl by the County8s insurance carrier. 

Such list shal l  be p A d  on employees' bulletin boards and/or . - ' ",' 
I 

. . I . 1 . . 
'I - 

j&&"~:&fi~d.W C"O'&&~~B ~ iv imion of cdr+-aI P ~ S O M ~ L  ~i +ha 

mployeers l i fe  is threatonad o r  further 

Wediate emergency are. Thereafter, the employee is required to 

visit one of the physicians approved by the County's insurance 

carrier abve as soon aspoaslble after the emerqency, Failure to 
, -7 

. - 1 - I, I - I 

rollow this ptoe&ur= ma* f&it h i&fiqXbXlicjr rod wdrkarmt 

cow~naat f  on h n e f  its. 

BnpZoyeas must advine the doctor and/or hospital that the 

injury i s  work related and forward all b i l l s  to the'Countyps 

Division of Central Personnel. DO NOT USE HEWTEE BENEFITS . OR 

PRESCRXPTION CARDS FQR A JOB -TEE3 WSC?JtY. 

, . ,  I - .  

If unable to retm to work the $em_pge,. is, 4$a&&% , , . , .  , . y:y?-i:yyyFF;qrxT -= % T A* *vp- . . .- . .  2 . -  ; .~&pu ?..* ;k*,r 1..,'; A, >+f \) :;. 
requlriadd to prbtrrdg the juparu' r;ot a OX -bun y wi& ' &~=@ppiibl@p . .  

- .  7 -  . ,. ,' - -  I:-=- - * - ,  ' 

.. - - - :,: 7 ~ - q q - ~ ~ ; ; * ~ ~ ; ; , y .  : . .  . ', wr -: 7<,:7:yy-. L ,  - . i-. - . . , .  . : . a  . - ,  ? 
'<' + --.' 

at 



ducument ur -net.;' in 3&Ef.b, 'legible, jth6t fh..- 
..pluyee i m -  verk* - and idlioatkid tha m*ic&pidW dabr& ret~rr,  

i f  possible. Mbm &e g&ydiEian. W'headI;mf&&& th6 slapbyad is ' 

abi. to ~ & n  td wh, the WOW* & ~ S Y  :&kdb:  U~WU' bk, 
m m  kS . W f y  i? -- a - - -&&l*k.mak; 1;,j6aM.*&- Wk 
,'- -p :  

'?&& .*ploy.. mrm fo ml e-.IZy m* +&&; ' z&&& i*ti .*&f 
. 

pruwidkl to the c-t* ad)& 'rbp&%&r.'pricn '-% iar4c. 

m i d  &e ph~s .c i&d ~rr ia i&a~~a limit%* l =mci 9h~e'dt0-d1 - 

determine, in writlf b@, Whether iu& limk*i&is w i l l  inkiotf ere with 

the' essential  functf-oms of. the- 5j& indl'dra - -i&ii 
t . . 

&kpprbval far &tth %6 w e .  I . 

shopla the m l o y e e  be unable t o  w o t k ,  s a x e  

I -1X' $mo%Sid' & %ia'~&s : . +. 

wave 8- 3Je .aid at M* wip * 
leave,, v e a t i w  &-vep . pw WVFP ,ar my W=_+?W 

/>-I & *via tE&h a&-&." - . * .  

* i j  ,. . - .I. - -  ' J : .  .' 4 

*ion Uave a411 rrot ** &*J. 
t 71 

aeave, or perscr 1 leav~, but &q loyea shaU -W paid for 
~ l y  hol&%yb&y%i- @&bkp iJ anY?&%+&p%hf5h d y  &%mar4 
during the Wo'rkers' Compensation Leave. 



$p 4etming@ solely by the iysurgace carrier based m medical 

avidenma - !.-- - - i _ n _ p ~ o ~ d ~ ~ ~ , p l . w & ~ ~ ~ ~ ,  or illness fs etigible 
4 

J F- . -7 . -7 at- ,- 

= .  &(l&.r*~b*g %,& I . .  ref -  ge*:i.~r.~p~ p2ipIical areq,$f. , 
. 

b&lgs,, - the aecwent mat occur - h ~ : ~ r n a l  w=kc b ~ ~ q ~ = $ @ p  

thoerr ,iq@ries ar i s ing  from impai 

am*&, . , ~ q r  a i  ? d - . .  L C  ~ w i a  LL& , ,. 

*be- *- :~,.~"I&*, 
. . ' . I .  

o=,L=va - I  . o i  ~ b e c s  wi.thouf ,pay, until tha dispute iii g~baveb. 

both . - the L : - - <  a!; .;~g$ts 
**h *= g$,;* 

(but rm* for a i l  m&lcal 



contributor~ inauranee. 'Wi. k i o i  is for i n f a k t i o n a l  purposes 

only .tow them. bm=fi+. are Pr*vidd in ac00rdan0. r i a -  state 



~ e i m m . u +  for danaged clofhing -1 be madq at! *bc . 0 '  . I .  i- .. :.11:.0 y 

discrstf on of the Proarrmater. The -1 

with any speeialisrd clothing as medeb 



fo$@ny Educational Btii'eItits offered by U10 count 



shall be sol 

haw first consideration for re-employment at such tine that an 

.rployee#s podtion is again available, w i t h  &a urxl~pstandinp tke 

Prosecutox shall make a l l  f inal  deebions as ta rehiring. 

Seetion 3: In the @went the q X u y e  is y e q l m p d  after 
3 -- m; . (I 

layoff, hL/shu shall be n-Woytad' ui+h a l l  be$&&' whfch the 



1 

4 

extent -fit 



+ .c 
w $ p e  grmvMed . - $18 %his w e e m a  

enforce any provf~ionr of this Agreement &ulldqet h Be& a 

w d w w  thurw* 

3 +-is mu-t i s  nut kitended and $half mt be anstrued as -;,: - : . * - s . T  

a wig& of any ritj%tt-&-irEt%t t o  which either party is entitled 

w &4% 



the te or participate in the same; and nmithor the 

Ass rnrmbarr us11 Suppa* anyme act ing  contrary to 

t h i s  provision. 

Section 2. The Proucutor agrees that there shall be n m  
i+: ,. 

locko'lt of uploymas during thr term of this AgreementF:,, 



n, 4. ma-tooa * agx!aq ma? i+ my *paqgs#y: a- this r = 
AQreement or the application of -4s Age- to any p a o n  or 

app&Lcatioq o f  such prnvis pereona o r  . . 
shal2 not W ~SbeUted ~ w W  - , -  





langevity, an employee must be fu&l w.antl nmt, - Yaam of 

completed senice  shall be computed on a f u l l  calendar year from 

January 1st to December 3 l s t  in aacor8ance with the f o X l ~ f n g  

schedule (schedule based on f u l l  time employmetit): 

5 Wough 9 years - 8 300.00 
10 through 14  years I. $ 480.06 
15 Wough 19 para - 8 550.00 
20 . thr~qh 24 yctsrs $ 960.00 
25 years or more $1,106.00 

Section 2. Paymnt w i l l  be Prase in mid-December an a lump 

sum XIMsie* The parties recognize that under pension requhtions, 

langeviky paid on a lump sum basis is not subject to pension 

eontributians and, therefere, not cmdltab3r for pension purposes. 

Section 3. Any employee a n t  any a of abaence 

without pay, shall receive pro ram longevity based upon the actual 

number of months worked. 

Any employee wha retires in a@co-r w i t h  the New Jersey  

State Division of Pendo- Regulatiorrs 8 h a Z l  receive pro rata 

longevity based upon the actual number of months worked. 

An employee who terminate8 for reason other  than retirement 

shall not be granted longevity. 



e -wq- . . 

"O 3 N11 t h e  dhployk~&'r@ceh &ud'&~nkl led*& days par y6& 
C .  

1 - .  .' 

to* p ~ o n a l  business. ~l.r employees itartiiigqjitsr J - u ~ ~  I 

shal l  receive pro rata allotment. Personal leave may be taken as 

M'.&lw&$ bj&7!di* 
> - - at least 24 h a m  notAcr, whare 

possibla,' b p x a  a p . t ~ ~ l  day. ap & $ p m ~ . ~ *  -&y 
;-,h\ x '  t-- ' 3.- -.- . - 

deny %-*a 4. F&r a rHm0n.+ - - .- . -  
'., 

\ ' I  - 
PersoW lea= i~ Wt etntllatccl fron yeax to year. A 

t u r i ~ t i n ~  emp1oyeaea sMLX no+. be paid -am1 lean. lu, mqloyr. .. . - 
;, : who _has umed more praoml leawe k h a  bJ"8:be is eat i t l ed  shall Nave 

, - )  ?z$!mga 
an amount equal he wc-s used dedmtmd from his/her las t  

a. ' -- 
!$ L; 
r. , "  

.+- 
I*, ' 

&i--. 
'{V '.- 
h:; 4 

- 

r 

I 




