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THIS AGREEMENT, made between the BOARD OF BOUCATIOH, &
SCHOOL DISTRICT OF THE BOROUGH OF JAYREVILLE in Middliesex sounuy,
New Jeraey, (hereinafter referred to as the Roard) and the SATREVI AT
PRINGIPALS® ASSOCIATION {hereinafter referred to as the Asscocialisa:
WITNESSETH THAT : i

The Board and the Assoglation agree to the following lerim and
conditions of employmemt for the flscal years July 1, 1872 to June 3°
1978, with the exception of salary guide and any item relased direciis
to salary. These last two items are subjJect to negoriations os mew
Torth in Article ITY below for the school year 1L973-7H.

ARTICLE I

RECOGHTTION

The Board heredby recognizes the Ssyrveville Peincdpala’ Assnciqni
as the exvlusive negotisting agent for a1l of its mambers.

ARTICLE IX

NEGOTIATION PROCEDURES

1. The Board's repregsentatives will mect witht. the Assocleslen s
reprezentatives for the purpose of discussion and reaching muotuslily
satisfTactory agreements.

2. Upon regquest of either party for a weeting Lo open neguiisiions.

&

g mutually acceptable datc shall be szet not wore than fiftcen 715}

calendar days following such rveguesis. AL issuee proposed Por dlecsuc .o

shall be submitied in writing by the Asscciatimr to the Bosrd or iis
delegated representatives at the first meebting., Yhe sevornd meetlvng and
all necessary subsequent meetings shall be called ot times anc in &
place mutnally agreed wpon by the partice, and with the minimm noasi

ble time between meetings. )

3. Regotlabting tTeams willl conbtinue bo meet for She mupoie ofF
Treely exchangling facts, oplinions, proposals and counter-piroponslis in
an effordt o rsach meteal understanding snd agrveewentd.

L, It 4o agreed that the Associstlon shall be afforded he op-
portwiilty to review and exprosz opinlons on terwe and cond! tiong of
employment that are negotiated with other uvnits in meitters thseh refisos
upon the functlon of the adminisiratorsy suveh as, e.z. schosl calervdar

I
-



5. When consensus is reached covering the areas under discussion,
the proposed agreement shall be reduced to writing. A1l agreements
shall take full force and effect upon ratification by the Association
and the Board of Education.

6, Any section of this article may be aliered ov suspended by
mutual sgreement.
ARTICLE III

GRIEVANCE PROCEDURE

1. Definition: A grievance 1is a claim based upon the interpre-
tation, meaning or application of any of the provieions of this agreement.

2. Step 1 - The Association, a principal or vice principal with
8 grievance shall first discuss it with the Superintendent with the ob-

Jjeetive of .resolving it informaily.

3. Btep 2 ~ If the Associstion or the ezgrieved person is not
satisfied wgfﬁ the disposltion of his grievance at Step 1, or il no
deeision has been rendered within ten (10) school days after the grie-
vance was delivered to the Superintendent, he may, within five (5}
school days after the deeision by the Superintendent or fifteen {15}
school days after the grievance wags delivered to the Superintendent,
whichever is sooner, reguest in writing that the Assoclation submit his
grievance to the Board of Education. The Board of Educatlion, within
twenty {ﬁo) school days afier recelipt of said grievance, will =et forxth
in writing, its decision.

ARTICLE IV

GRIEVANCE PROCEDURE PARTICIPATION

The Assoclation shall be reguired %¢ comply with the conditions
of Article III, Grievanece Procedure ILevel One of the SEA-Bosrd of Edu-
cation Agreement dated April 18, 1972. PFurther, the effected principel
or prinecipals shall be expected to be pregent at Ievel Two and level
Three of The above mentioned Grievance Procedure,

ARTICLE V

PROFESSIONAL IMPROVEMENT
1. Tuition Reimbursement

The Board will provide reimbursement up to $250.00 for

courses taken during a schoel year by members of the Asso-
clation, Such courses cannot be taken for certification

and must be approved by the Superintendent before application
is made, Reimbursement shsll be made when evidence of courses
taken and successful completion have been submitted to the
Superintendent for payment.
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2. Professional Meetings and Conferences

The Board and the Association mutusally agree that members
of the Association shall be allowed to aticnd conferences
in accord with the following:

1. Requests to attend professiocnal meetings and conferences

shall be submitted to and approved by the Superintendent
and the Board, Payment for expenses incurred while ai-
tending sald meetings and conferences shall be limited to
$60.00 per day for a maximum of three (3) days, except fow
National Conferences, FPayment for expenses incurred wihile
attending National Conferences shall be limited ta $50.00
per day for a maximum of five (5) days. Further, transpor-
tation expenses up to a maximu of $25C.00 will be conald-
ered for payment to National Conferences.

ARTICLE VY

SABBATICAL LEAVE

A. Sabbatical leave may be grented to & principal by the Board of
Education for educational purposes. To be eligible, one must
ghow proof of matriculation for a Doctorate degree program
subjeet to the followling conditlouns:

1. If there are sufficilent qualified applicants, sabbatiecal

leaves shall be limited to two {2) principals &t any one
time, one elementary and one secondary.

Requests for sabbatical leave must be recelved by the
Superintendent in writing no lster than Februvary lsi and
action must be taken on all such requesgts no later than
May 1lst, of %he school year preceding the school year for
which the sabbatlcal leave is requested.

The applicant must have seven (7) years experience in
the Sayreville School System.

A principal on sabbatical leave for a full school year
shall be paid by the Board at 507 of the salary rate which
he would have received if he had remalned on active duty.

Upon return from sabbatical leave, 2 princlpal shall retain
salary., seniority, retirement and benure righte as if they
were in regular ecaployment.

The recipients of sabbatical leaves shall agree in wrlting

to return to the Sayreville School District for a perdlod

of at least two (2) years after the leave. Fallure 1o com-
ply with this section will require reimbursement of salary

received during said leave.



Sabbatical Leave cont’d,

T- Final selection of recipients shall be made by the Super-
interndent of Schools and require approval by the Board of
Educsation, -

8., The reciplents of sabbatical leaves shall prepare snd sub-
wmit written reports for evaluations of the education work
or research wndertaken during the leave. Numbder and fre-
quency of written reports submitted by the candidate to the
Board of Education will be determined by the Superintendent
and will depend on the course of study being pursved by the
candidate,

9, Should the recipient not receive his Doctorate within two
(2) years arter reburning to the Sayreville School District,

he is to reimburge the Board 50% of the pay he received
while on sabbatical.

ARTICLE VII

TNSURAKCE PROTECTION, FRINGE BENEFITS, AND SICK LEAVE

1. Insurance Proteetion

The Board shall provide the insurance protection desig-
nated below. The Board will pay the full premium for each
principal or vice principal, and where appropriate for
family plan insurance coverage. TFhe Board will provide in-
surance coverage for the full twenty-four (24} wonth period
from July 1, 1972 to June 30, 1974.

1. Blue Cross
2 3 Riue Shie:l.d
Eo Rider J
« MpJor Medical
5, Dental Plan (Employee onily) - N.J. Dental Service Plan,
Inc, - Baslie contract and Rider 1 -~ Board to pay up
to $50.00 per year per individuval principal.

The Board shall provide to esch principal a deseription
of the health-care insurance coverage provided and as »ro-
vided by the carrier,

he Board shall reserve the right to consider otvher plans
that will offer equal or better coverage,

2. Fringe Beneflits

Any benefits heretofore designated as Fringe Benefltis for
gny other negotiating units will be continued in force for
this Association. These include, but are not limited te,
items such as personal days, mileage allowences and longe-~
vity. Superintendent can allow portion of vacation during
school year upon application.




3. 8lck Ieave

A« A1l principsls and vice principals on twelve (12} month
basls shall be entitled to twelve (12) sick leave days
each year, and all principals and vice principals on ten
(10} month basis shall be entitled to ten (1) sick days
each year. Unused sick leave days shall be accumilated
from year to year with no maxinuwm 1imit.

B. A princlpal, upon terminatlion of employment with fifteen
{15) ysars of service in the 3ayreville School Systes
and with g good attendance record, shall recelve a $6CC.00
termination bonus. Good attendance record sball ve de-
fined to mesn a person who 1s able to mainteln an aversge
of 40% of their accummlated leave days per year for the
last fifteen {15) years of service, except in extreome cases
vhere use of the total number of leave days ave used for
extended leave that 13 totally beyond the principal ‘s
control.

ARTICLE VIIX

SALARIES

The salaries for prineipals and vice principals esployed for a
twelve {12} month contract commencing July 1, 1972 and ending on
June 30, 1973 shall be as follows:

Mr. Bverett Adams - $19,077.
Mr. Homer Dill - 19,361,
Mr. Richerd Relchenbach - 17.295.
Mr. Edward Weber - 18,468,

The salaries for principals empicyed Tor a ten (10} month contract
cormencing July 1, 1972 and ending on June 30, 1973 shall te as foliowss

517,005,

Mr. Williswm Bsuer
13,600,

Mr. Robert Decker -

Mr., Roy Dill - 18,127.
Mr. ?Eter F‘l&ﬂfﬁ - 15,5000
Mr. Donzld Shenks - 17,030,
Mr, John Singer -~ 10,177,
Mr. Kemneth Wood - 15,500,
Miss Mary Zyskowski ~ 18,h27,



