THIS AGREEMENT made and entered into as of the 1lst day of

January, 1978 between the Township oOf Franklin, Somerset County,

New Jersey, hereinafter referred to as the "Employer™ and Local
11, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

C{AUFF EURS , WHAREHOUSEMEN, AND HELPERS. OF.AMERICA, a labor
organization hereinafter referred to as the "UNION".

WHEREAS, the Union has presented proof that it represents

[

a majority of all blue collareéggzgxoyefg}employed by the Township

of Pranklin, including Laborer, Utility, Mechanic's Helpers,
m&cnanlcs, Dispatchers, Truck Drivers, Equipment Operators,
Water Maintenance Helpers; excluding Administrative, Office

Clerical and Technical personnel, Managerial Executives,

Craft employees, Professicnal employees, Policemen and Supervisors;

o

Lid

Q)
o1

WHEREAS, the Township of Franklin in Somerset County, New
Jersey, by virtue thereof, has recognized the said Union as the
sole exclusive bargaining agent for all blue collared employees
including Laborer, Utility, Mechanic’s'ﬁelpers, Mechanics, Dis=-
patchers, Truck Drivers, Egulipment Operators, Water Maintenance
Helpers, excluding Managerial Executives, Craft employees,
Professional employees, Policemen and Supervisors of the
Township of Franklin in Somerset County, New Jersey.

NOW, THEREFORE, it is mutually agreed between the parties
hereto that this agreement has as its purpose the promotion of

harmonious relations between the Emplover and the Union; the

establishment of an eguitable and peaceful procedure for the resolu-

tion of differences and the establishment of rates of pay, hours

of work and other conditions of employment, as follows:

N



ARTICLE I - RECOGMNITION AND RIGHTS

e 2 o

Section 1. The Township of Franklin hereby recognizes

the Union as the sole and exclusive bargaining agent for
21l the emplovees now emploved or to be employed &as blue
colliared employees in th
Parks and Recreation, and Public Works including Laborer
Utility, Mechanic's Helpers, Mechanics, Dispatchers,

Truck Drivers,
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Water Maintenance Helpers
excluding Administrative, Office Clerical and

Technical personnelf Managerial Executives, Craft
employees, Professional employees, Policemen and
Supervisors of the Township of Franklin in all those
matters specifically prOV1aea for herein, pertaining to
wages, hours and con nditions of employment.

Section 2. The bazgaining unit shall consist of all

P
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blue collared employees in the Departments of General
e

Laborer, Utility, Mechanic's Helpers, Mechanics,
Dispatchers, Truck Drivers, Operators, Water Maintenance
Helpers; excluding Administrative, Office Clerical

and Technical personnel, Managerial Executives, Craft

employees, Professional employees, Policemen and Super-

 visors of the Township of Franklin in Somerset County,

New Jersey.
Section 3. The Union recognizes that the Employer 1s a

ublic Benefit Corporation; that was created and exists
by virtue of statutory enactments, that it is in th
nature of a §ol tical subdivision; and that its opera-
tions are for the public benefit.

By reason thereof, the Union acknowledges

that the power of the Employer to enter into this Agree-
ment or any of the provisions thereof is or may be sub-

ject to legal limitations, and, in the event all or any

e Departments of General Services,

rvices, Parks and Recreation, and Public Works including



part of this Agreement contravenes any statutory or legal
requirements or exceeds the lawful powers of the Employer,
rhen to the extent of such contravention, this Agreement
or such of its provisions as are legally objectionable

shall be null ar

O

void. The parties mutually agree

that the nullity of any provisions shall not void the
remainder of this Agreement, provided, however, that such
severed from the Agreement without sub-

ting the whole thereof.

Section 4. It is agreed that management officials retain
the right to direct employees, to hire, to promote, trans-—
fer, assign and retain employees within the occupations

covered by this Agreement and to suspend, demote, dis-

charge or take other disciplinary action against the
employees for just cause, tO relieve employees from dutiles

pecause of lack of work or funds or for other legitimate
reasons, to maintain the efficiency of the operations
entrusted to them to determine the methods, means and
personnel by which such operations are to be conducted
and to take whatever action may be necessary to carry
out the mission of the Employer in situations of emergency s
as determined by management, provided that such rights
shall not be exercised in violation of other sections of

this Agreement.

ARTICLE II - UNION AND EMPLOYER SECURITY

Section 1. The Township of Franklin agrees it will give
effect to the following form of Union security:

All present employees who are members of the
Union on the effective date of this Agreement may remain
members of the Union in good standing.

e
Section 2. If written authorization is not made by an

‘employee, the Union agrees that it shall have the sole



responsibility for ccllection of the dues and fees, and
that the payment of Union dues, initiation fees and
service fees shall no

Section 3. Check-off ¢

a. 7The Zmployer hereby agrees to deduct from the
wages of emplovees by means of check-o the dues
uniformly required by the Labor organizations pur-—
suant to the provisions of N.J.S. 52:14-15.9E.

e
from each individual employee agrees to deduct Ifrom
sald employees their monthly dues and
initiation fees. Such deduction shall be made Ifrom
I T e pald to each employee during the
nd such deduction made the first month shall
be a double deduction and then after the regula
a

11 apply to dues owed for the follow-

b. In making the deductions and transmittals as above

‘9

specified, the Employer shall rely upon the most

recent communication received prior to the month in

guestion certified to the Employer by the Secretary

Treasurer 0f the Union of monthly dues and the propex

ammount of initiation fee and any arrearage of dues

cwed. The total amount deducted shall be paid to

the Union within fifteen (15) calendar days after

ction is made.

c. The Employer agrees to notify the Union in the event
dues for an employee cannot be deducted from the

designated wages and the reason thereof.

.)



Section 4. It is agreed that during the texrms of this
Agreement nelther the Union, its officers or members, shall
instigate, caii, sanction, condone or participate in any

! » slowdown, stoppage of work

o~

7, Willful failure to report for work,
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7ith production, transportation
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r distribution, and that there shall be no lockout of

In the event that any of the employees violate
the provisions of the above paragraph, the Union shall
immediately order any of i1ts members who participate in

such action back to their jobs, forward coples of such

corxder to the IZmployer, and use every means at its dis-

posal to influence

the employees to return to work.
failing to report back to work
urs of the strike, slowdown,
keting or failing to cease engag-
nduct, will be subject to dis-

Discipline may include loss of

ARTICLE III - GRIEVANCE PROCEDURE

Section 1. A grievance shall be a claim by an empiovee
that as to him he has been harmed by the interpretation
or application of the Agreement.

‘Section 2. A grievance to be considered under this pro-
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cedure must be
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ated in writing within ten (10)
calendar days from the time when the cause of the grievance
occurred and the §:oce‘ures following shall be resorted

d
as the said means of obtaining adjustment of t he grievance.
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tep of this proceéure to communi-

grievance within the speci-

a
fied time limits shall pemmit the grievance to

ot

©. Fallure at any step of

o
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his procedure to avpeal a grievance to the next
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a
p within the specified time 1limit shall be
deemed to be a waiver of further appeal of the
The grievance, when it first arises, shall be
taken up crally between the employee, the Shop
Steward and the Supervisor The Supervisor shall

]

within five (5] working days t
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nerearx

cF

er glve an
oral or written decision on the grievance.

c
the Zirst iInformal conference, then such grievance
shall be reduced to writing and within five (5)
days the Shop Steward shall serve the same upon
the Employer. Within three (3) working days
reafter, the grievance shall be discussed betweemn
the Director of the Department and a representative
of the Union. A written decision shall be given
the Union within five (5) working days thereafter.
If the decision given by the Director of the
Department to the Union does not satisfactorily
settle the grievance, the Union shall not 151 the
Township Manager in writing within five (5) working
days of its desire to meet with the Township Managex ,
ho shall meet with the representative of the Union

! working days after receipt of such

notice by the Township Manager. A written decision
shall be given to the Union within five (5] woxrking
days therealfter, except this time period may be

extended by mutual agreement.



e. In the event the grievance is not satisfactorily
settled by the meeting between the Department Head

and the representative of the Union, then both

parties agree that within ten (10} calendar days

ty may reguest the New Jersey State
Mediation Sexvice to aid then in the selection of
itrator, according to the rules and regula-

i
-ions of the Service who shall have full power o

T P X o one e o e 4 o o e 2 P s ¥
ear and determine the dispute; and the Arbitrator”™ s

lecision shall be f£inal and binding.

a
Section 4. The Arbitrator shall have no authrority to

change, modify, alter, substitute, add to, or subtract
iocns of this Agreement. No dispute arising
ertaining to the renewal of this
Agreement shall be subject to the arbitration provisions
of this Agreement.

b

Section 5. The cost of the Arbitrator shall be shared

equally by the Employer and the Union.

Section 1. The Employer shall establish and maintain a

seniority list of employees; names and dates of employment

o
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from date of last hire on a system-wide basis, with the

employee with the longest length of continuous and un-
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interrupted system-wi sexrvice to be placed at the top
of said seniority list. The name of all employees with
shorter length of continuous service shall follow the

name of such senior employee, in order, until the name of

vith the shortest length of service appears
at the focot of the list. The seniority of each employvee
shall date from the employee’s date of last hiring with

the Employer

i



Section la. System entity shall prevail. In the event

of a temporary absence or shortage of personnel, the

Employer shall £ill the same in the following mannexr:

N Y - s -

a. The Zmployer will £ill the vacancy from the lesser

classification with the highest seniority qualified

man from the same system.
b. If no replacement is available in the lesser
c

iassification, the Employer shall select from the

system a man of higher classi-

c. If no gualified employees are available within the
systemn replacement will be sought

shall be considered regular employees and their length of
service with the Employer shall begin with the original
date of their employement and their names placed on the
"Seniority List®. Such seniority list shall be kept up

iocns and subtractions as required.

e

a. The first (30) days of employment for all
new emplovees shall be considered a probationary
period. It is further agreed that the Employer
may reguest an extension of this probationar
period for up to two (2) additional thirty (30)
day periods which extenslons will not be un-

reasonably denied by the Union.
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aforementioned probationary periods,

the EZmployer may discharge such employee for any
reason whatsocever. An employee discharged during
his probationary periods shall not have recourse

to the grievance procedure as set forth in this



zment.  The Dmployer shall have no respon-
5 ty for the reemployment of newly engaged
probationary emplovees if they are dismissed

b . o A= - % EUg . s
during the probationary period.
-
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ies, New Jobs Created

¢ or if vacancies occur in
n, the Employer shall deter-
s reguired for the position.

The Employer agrees to post a notice of such new

on the bulletin board for a perxiod

of three (3} working days. Such notice shall con-
tain a description of the Job, the rate and when

on or abocut the job will be available. Unit
employees interested, in order to be eligible,
iting to the Personnel Office. All
s are eligible to bid. Lateral and down
bidding will not be considered, however, the
Employer may walve this prolhibition in case of
health problems and special cir cumstances.
The Employver shall determine which, if any, of the
unit applicants meet the qualifications. The most
senilor of those determined by the Employer to meet
shall be deemed to be the

successiul bidder. If an employee is disqualified

-
‘...J
o
=y
o
oy
0]
oF
(D
ﬁ
It

ermination of the Employer, he may
institute a meeting with the Department Head withi

calendar days after notification of the
e tion is made. £ a bidder is a successful
applicant he will be notified in writing of his

appointment.



Zny emplovee so selected ©O £ill such job shall

be recguired TC serve & probationary period oL up

+he Emplover at any +ime after the first ten (107
calendar days of the probationary period that the

promoted employee is not alified to discharge

y

ition to which he was pro-

s
moted, the employee shall resume his former Dosi-
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s
next increment in a lower position : scale.

T i, T ~ e T for 4o o o [ =i
The Dmplover shall establish tne hourly rate fox

1
notify the Union in writing. If the Union files

& written protest, the Union and the Employer
shall jointly study the new OI changed job title

U

and its relationship to the other job titles in
7
e

stem on the basis of factors
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s
and procedures customarily used in job evaluation
S
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new emplovees in the unit unless all of the
regular full-time employees are WO rking the
noted in this Agreement.

s
duction or restoration of the working

ermine the appropriate hourly
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5, Fallure to report for work on recall from lay-
off no later than the regular shift beginning

on the fourth working day following the date of
e receipt accompanying the notice malled Dby
certified mail to the last known address of
the employee contained in the Personnel files.
6. Lay-off of more than twelve (12} consecutive
nonths.
£. The provisions of this Article shall be subject to
the Equal Employment Opportunity Act of 197z.

LE V - HQOURS CF WORK AND COVERTINE

3

Section 1. The normal work week shall be from Monday

F

to Fridav both inclusive, and shall comprise five (5)

days of eight (8) hours each except for those Sanitation

Workers assigned to the mini-dump whose work week

-

S

be Tuesday to Saturday inclusive and shall comprise five
(5) days of eilght (8) hours each.

e

tion 2. Any work performed beyond eight (8) hours in

)]

Q

ny one day of the normal work week shall be considered

Q0

overtime and be compensated for at one and one-half (1-1/2)
times the regular hourly rate of pay provided the employee
has been in a pay status for the preceeding 40 hour

of the work week. Any work performed on the 7th day

of the employee's normal work week shall be compen-—

sated for at the rate of two (2] time the regular

hourly rate of pay provided the employee has been in &

pay status for the preceeding 48 hours of the work week.

" Section 3. Employees

®

alled to work prior to the start

¢]

of their normal shift shall be paid overtime for any
such time worked, but such overtime payment shall not

apply to anv of the hours of the norxmal shift.



Section 4. The Employer shall notify the employees of
any Saturday or Sunday work not later than the end of
sday of that week only i1f such Saturday

ior to the end of the
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shift on Thursda £

this paragraph shall be cons

overtime if such is scheduled nor shall he rlght of
S e

the Imployer to cancel such & overtime be limited.

T

lovee reports for his

Freot

Section 5. In the event an enm
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& work shift without having been pre-
viously notified that there is no work, the employee

e guaranteed eight (8) hours pay at his regula

a
Section 6. Overtime shall be distributed as equitably
as practical among the employvees qualified and capable
of performing the work available, except that a man
shall not be removed from a job he has been performing
on that day in order to provide such equitable distri-
bution of overtime.
Section 7. In the event an employee is called back to
work after the conclusion of his normal work shift, the
employee will be entitled to a minimum of four (4] hours’
overtime rate. n Employee on contract is expected to
return in a reasonable period of time, except for extenu-
ting circumstances beyond his control.

of emergency or in the event

Section 8. Except in case
s

verformance on

0
Fh
e

s
signed job, no seasonal or part-

[a

a

ime employee shall perform in excess of forty (40)
hours per week the duties of the employees in the
bargaining unit unless such overtime is refused nox
shall seasonal or part-time employees be hired or re-
tained if regular permanent employees are on a temporary

lay-off due to a reduction in force.
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(11
coffee break in the afterncon, 2-3 P.M., without loss
of pay. Such coffee break time relates to total time

Section 10. When an employvee is required to work in

excess of ten (10) hours or more, he shall be granted
ond one-half (1/2) hour lunch period at no loss of
pay for such lunch period, and shall be granted an
additional one-half (1/2) hour lunch period for each
five (5) hours over the above mentioned ten (10) hours.

11 lunch periods relate to total time away from the

cdition, an employee who has
worked ten (10) straight hours will be entitled to a
e of up to Five ($5.00) Dollars upon

& receipt to the Employer.

" Section 1l. In the event an employee 1s temporarily

3. b

transferred to a higher pay classification and per-
forms duties of that classification, he shall receilve

the rate ©

Fh

pay for the higher classification, such
rate will be egual to or greater than the next incre-
ment in the lower position scale for the period of

time during which he is so transferred and so performs

i

the duties of the higher rated classification. Any
ployee temporarily transferred to a lower pay classi-

fication shall suffer no reduction in pay.
C

tion 12. Those appointed as leadmen by the

Superintendent of Public Works or appropriate Department
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ve a 10% pay differential Zfor



cection 13. Supervisors will not normally perform work

performed by members of the bargaining unit, except in

an emergency oxr for training, 1f such performance de-

prives &an emp.loyee of the opportunity of working in a
higher-rated job.

ARTICLE VI — HOLIDAYS
Section 1. The Ex gloje“ cuarantees to all employee
in the bargaining unit, he following holidays with
full pay for eight (8] hours at the employee's regularx

straight time rate oL pay, although no work is performed
on such days provided said employees are in a pay status
the day next preceeding the next following such holiday.
New Years Day Laboxr Day

e

r King's Birthday  General Election Day

Washington Birthday Thanksgiving Day and
Friday After

Good Friday Thanksgiving Day

Municipal Townshipwide Election Day

Memorial Day Christmas Day
independence Day

Section 2. Employees who work on any of the above
holidays shall be paid for such work at two and one-
half (2-1/2) times the employee's regular rate which
shall include the holiday pay.

cection 3. If a holiday falls on a Saturday oxr Sunday,
it may be celebrated and/or compensated accordingly on

rhe day preceeding or the day following such heliday at

o
Section 4. If & holiday falls within the vacation
2

period of an eﬂzloyee, +he employee shall recelve Ifox
o
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ional day of vacation at the
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discretion of the Employer. TIF the employvee is required
o forfeit such holiday falling within his wvacation
veriod, he shall have the right,‘upon advance notilce to

fuse holiday pay and to take a wor K
o

Section 1. The Employer acrees to grant all enployees

fective January 1, 197€,

ua
Jith pey in accordance with the following

vacation Wi v
schedules:
" VYears of Service T Annual Vacation Leave
Cne (1) day per full month of
service not to exceed 10 days
that year .

Two (2) through five (5} Cne §1) day pexr full monta of

Yeaxrs service that year .

six (6) through ten (10} Cne (1) and one quarter {(1.25;

years day per full month oZf service
that vear

mieven (11} through One (1) and one half (1.50)

fifreen (L5) vears uay per full month of sexvice

that year

sigteen {(16) and over One (1) and three guarters (L7
d
day per full month of service
that year.
cection 2. Vacations shall be granted in accordance w;bﬂ
the following coOnditions:
a. Assume an employee star August 14, 1978. At the

s

end of one year or the last day of the anniversary
month, August 31, 1979, h s t
working days vacation which could be taken as of
September 1, 19749.

L. TFollowing the basic period, initial year of ser-
vice, vacation entitlement will be posted as of the

"

ast day of each month.



C. Tollowing the basic period, initial year OI service
S 7
s

may be taken 1in year

ned at time of

tj

e
to exceed that number of days ear

11 emplovees with more than one year of sexvic

.

1, 1976 shall be credited on Janvary 1,
”by Sec.

de as modified

N g e
wji;o“s gﬁfzne Agreement Between
funicipal Employee Association
R%in" dated 24th day of
vacation

ith
1 above.
e. Earned vacation may be accumulated up to two (2}

vears of vacation credits.

U3

~ction 3. Vacation leave shall not be taken in 1

o

55

than one day increments unless permission is granted by
the Department Head or the Township Manager.

Section 4. E=Employees separated in good standing who
have no more than two (2) years of permissible leave

)

o their credit at the time of separation shall be pai

Oy

the salary equivalent to accrued vacat ion leave.

e
section 5. Vacation time accumulated is forfeited i1f

at least seven (7) days notice of intention to texr—
ate employment is not given in writing by the
employee to the appropriate Department Head. All or
cart of this reguirement may be walved by the Township

= 5. s

upon approvel of the Department Head and the Township
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Upon retirement O death after ten (10} years
of service, the employee OL his survivor will

receive full payment for any unused accunulated

sick leave up to one nun ndred (100} days com~

puted on the basise of final wages.

Tor the purposes Of rhis section, retirement

date shall be the date established by the P c
Employees Retirement Systel. Deferred Retirement
menefit shall not count &as retirement for PpuUl-

i, o g,

~give at least 12 months notice O the
a lump sum payment for accunmulated
sick leave, otherwise payment will be made ir
2) egual monthly installments.
The Emplover shall have forty—five (45} days
the employvee's formal Notice of

Retirement Approval to make final computations

v

No payment under this section shall affect,
either by increasing Or decreasing, any pension OX

retirement benefit due the employee.

b. Whenever deemed necessary, an employee using sick

bt
H—l
Jto
Q
o
}

leave may be reguired to present medical veri

rion of the cau Se ;Of use of such sick leave.

Section 3. Bereavement leave pay

Employvees may be granted not to exceed £five (5] days
'!ﬁ

off with pay at the employees straight time rate in the

[0

event of the death of the employee's spouse O child,
living at home. Employees shall be granted not to

-
exceed three (3) days for any other member of the immediate



ter, brother

T
me . Em;loyees shall se>gxanteé
th

f pay, for the funeral cf sister-in ~iaw, brother—in-
law, grandparent, grandchild. The Employer reserves the
right to verify the legal relationship of the famiiy

Section 4.  Jury Duty
An employee who is called for jury duty shall be paid
] esenta-

his regular straight time rate of pay, upon pr
o

+ion of proper evidence of jury service. However, the

Q..x

to give prior notice to the

erplovee shall be reguire
Emplover of his call for jury duty and sha 11 be reguired
to report to work if dismissed from jury duty on any
éay priox

BRVTLNT T T e V’T‘“" 2
g S N U S NP I AE S A JERRACES

As S§ecified by appropriate Federal and State statutes.

ARTICLE X = WELFARE AND PENSION
e

o
[
]

r agrees to provide and cover

R IR NP oo T St S em TS Sty
employees Wit{iln Chg dargaining unit incluaing tnelr

dependents with Blue Cross, Blue Shield, Rider J and

ad
r Prescription drug plan to all other Township employees
ng the term of this agreement, such coverage will
also be pxoViéed to the employees in this unit.
Section 2. Payment of a temporary Disability Income
Protection Plan is based upon present policy of eguivalent
shares to be paid by Employer and Employees.
Section 3. ALl employees shall be continued to be pro-
i cos

vided with the following at no st to the employee:

—-20=-
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JON

c.

mgo (2) pair of ankle top safety shoes (work)
per vear as required. An additional pair of
work shoes shall be provided to laborers in the

Sanitation Division as reguired. The brand and

type of safety shoe will be as specified by the

Employer. If any employee were to purchase a
shoe of better guality than that speciifiied, he
will receive a credit towards the cost of such

cost of the shoes specified

shall be provided
by the Employer between October 1
1 of each year.

cloth

tective ing and equipment which in

- : - Eo
opinion of the

Employer is necessary to

slasses will not be reguired to

or other devices where safety
ally ulred unless they can

the provided safety

use the safety eguipment

subject to disciplinary action.

ollowing work schedule 1s subject to mutual agreement

bt~

Employees who habitually wear



i

- Night work

upon seasonal adjustment.

8:00 a.m. to 4:30 p.m. Roads, Water, Parks, Maintenance
FPacility

7:00 a.m. to 32:30 p.m. Sanitation less Mini Dump

7:00 a.m. to 3:00 p.m. Custodian

Tuesday = Friday Mini Dump

12:00 noon to £€:30 p.m.

4£:00 p.m. to 12:00
midnight
Saturéay work Zfoxr those zeguiaxly

cne-guarter (1
for those a

to

shall receive a

the

signed work with the

at the rate of one and

regular hourly rate.

Night Maintenance

of 5% nonsupervisory, 10%
SUPervisory.
ARTICLE XIL -
An employee discharged except for just and
sufficien that

any cause whatsoever. The Union shall
the discharge of any employee,

be notified of

except the probationary

emplovee, at the time of such discharge and sucl notifica-
ion shall set forth the reason for said discharge.
CENERAL

, nationality and further,
aga

of not discrimina

race, sex,

that the parties hereto wil

e

N

ting against
color, creed,

that no employee

ainst ox interfered with



= oy o - = o e T T % = e ) q o A L.
of January 1, 1578 shall be listed on &Schedule A In
c

£ ion. In addition, theix rate
of pay as of December 31, 1977 shall be set forth
thereon.

mffective January 1, 1978, each classification will

oo

e subject to the following maximum, it be understood

that no emplovee may receive a rate per hour higher

)

than the maximums
Clasggificatiocon ' Wa&lﬂuﬁ Rate
10 - Laborer $6.50 per hour

-

11 - Mechanic Helper
Dispatcher

$7.00 per hour

12 - Truck Driver $7.50 per hour
13 - Qu*daent Operxatoxr

Water Maintenance $8.00 per hour

D pt.‘.O 2 )

a. Subject to Section 1 above, on January 1, 1878,
all employees listed on Schedule A shall receive

;.

to sixty (60£4) cents per hour;



c a
c. Subject to Section 1 above, on January 1, 1980,
all emplovees listed on Schedule A shall recelve

ty (50£) cents pexr hour.
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} (P
by
¢}
[
(0]
o
&}
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(]
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o
o
} 3
o
O
Fh
}‘l
(

¢t at the time of the

o e
adoption of the appropriate Salary and Wage Ordinances

ARTT

or devices shall be within the discretion of tae safety

committee and the Township insurance company representa-
rives and not subject to the grievance procedure. Any
employee failing to use safety equipment provided will

-

Section 2. The Employer and the Union shall designate

N

a safety committee member. It shall be their joint
S

2

oconsibility to investigate and recommend the correction

s v Y e 7% N T T B Y -
conditions. They shall meet

sary, to review conditions.

ause of an iﬁﬁury or iliness arising out oI T
f his emplovment, he shall be granted an injury
ave with full pay for a period up to thirty (30)

calendar days, provided such employees

-l



& report within 48 hours oxr the
whichever ig later.

jo e estabiished to direct Job

C. ¢ submits & doctor's certificate
nfinement for less than two weeks
valifies for Workmen's Compensation.

d. T established be the complete

€. met may

& against
Secticon 2. Payvments made as Worl 's mpensation ILnsurance

eave shall

¢!
v
(¢}
1
Q
<t
?
Lﬂ
oy
-t
e
o)
O
o
B
}m
ﬁ
W

eimburse the employee for
tuition costs for training courses taken by the employees
when such courses are authorized by the Employver in

advanced enrclliment and are determined by the Employer to

o Gty fo T R —— SR e e T %3 . T
Section 2. SUCH Training courses shall be teaken on the

3]

k) N

c U
employees own time unless otherwise authorized by the
p Manager and reilmbursement shall be made to

fter proof of successfiul completion ©f such

Section 1. The parties acknowledge Lnat during negotia-

tions which result from this Agreement, each had the un-

limited right and opportunity to make demands and proposals
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EMPLOYEE

SCHEDULE A

CLASSIFICATION .

SALARY AS OF 12/31/77

Wesley Inman
Thomas Allessandro
Michael Moravasik
Anthony Lemmo
Dominick Mazza
Frank Sutton
James Brooks
Rufus Crandle
Edward Thompson
James Sutton
Robert Campbell
Charles Blackmon
Richard Sliwka
John Young

Jerry Carney
Lance Stanley
Craig Simon
Steven Gresh

Ike Spruill
Joseph Yaccone
John Toth

Alfred Pinella
Joseph Oberhuber
Richard Korosko
Andrew Langer
James E. Sanders
Daniel York

James LaBanca, Jr.
Vincent O'Leary
James H. White

Truck Driver
Equipment Operator
Water Maintenance
Water Maintenance
Water Maintenance
Mechanic

Mechanics Helper
Laborer

Equipment Operator
Truck Driver
Mechanic

Equipment Operator
Equipment Operator
Truck Driver
Equipment Operator
Laborer

Equipment Operator
Dispatcher

Truck Driver

Truck Driver
Equipment Operator
Truck Driver

Truck Driver
Laborer

Laborer

Laborer

Laborer

Laborer

Laborer

Mechanic

192 Bt S A G A R S RO RO R R RO RV AW RN O RO R RS RO RO)Ne Ne)R AR R o)

.21
.63
.63
.63
.63
.26
.74
.35
71
.03
.26
.08
L1
.52
.08
.20
.50
.25
.18
.18
.35
.18
.18
.60
.60
.60
.60
.60
.60
.35



