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have amicably reached an agreement, it is on this date as set

‘7<Di Veroner b o S

COLLECTIVE BARGAINING AGREEMENT BETWEEN

N.J.C.5.A. COUNCIL, NO. 10 AND THE HOUSING
AUTHORITY OF THE CITY OF CAMDEN

WHEREAS, N.J.C.S5.A., COUNCIL NO. 10 and the Housing

Authority of the City of Camdcen have Larcained in good faith and

forth below agreed:

1. A}l the terms and conditions of the previous
agreemenrt between the parties entitled@ "1979-1980 Agreement Betiween
Housing Authority of the City of Camden and Camden Council #10"
shall be renewed and extended, remaining in full force and effect
until the 31st day of'Deéember,:1982 except for the following

changes:

a) ARTICLE II11I, Section 1 shall be changed in the

first sentence to read as follows:

"The regular scheduled work week shall consist of
five (5) consecutive days, Monday through Friday, inclusive;
8:30 A.M. to 4:30 P.M., beginning June 29, 1981, with one (1) hour
for lunch.”

There shall be no change as to the second sentence
concerning Maintenance Supervisors except correction of the title

Maintenance Supervisors to Maintenance Repair Foremen.

indicate the agreed upon salary increases of nine (9%) percent
retroactive to January 1, 1981, and an additional increase of

nine (9%) percent beginning January 1, 1982, for all titles




covered by this Agreement except for Mainténance Repair Foreman,
The Mainténance Repair Foreman shall receive an increase of five
and dne—half {5.5%) percent retrcactive to January 1, 1981,_and
an additional five and cne-half (5.5%) percent beginning January
1, 1982,

2. It is further agreed that the titles of "Hous-

ing Aide" and "Senior Housing Aide"” shall be added to the list
of titles under the heading of "Non-Supervising Employees" as

set forth on page 20 of the 1979-1980 agreement between the par-

ties.

ATTEST:
BY: 7%/[)1, S »ﬁu&mf{ Y/ hran éiﬂ. {

Pres. Qoun011 10 Housing Auth. . President CAMDEN COUNCIL #10
New Jersey

ATTEST: 4% _
ol AM o f

tlgé Director Hous;ng
t

thori of the City of Camden City of Camden

DATED: ' DATED :

Chairperson Housing Authority
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Thiz Agreement, entered into by the Housing Authority afthe
Cily of Camden, hereinafter referrad to as the "Authority” or the
"Employer, " and Camden Council #10, N. J. G, 5. A, , herainafter
referred Lo as the "Representative, ' has as its purpose the pro-
motion af harmonicus relations Letween the Authority and the
Representative; the gstablishment of an rquatable and praceful
procedure for the resclution of differences; and the estahlish-
ment of Tates of pay, houre of work and other_conditions ot em-
Moyment,

ARTICLE I - RECOGNITION

The Authority recognizes the Representative as the bargain-
ing agenl for the purpose of establishing salaries, wages, hours
and other conditions ol employment for all of its empivyees in the
classified Appendix A, attached hereto: and by refevenrs maae o
part of the Agreement, and for such addit:onal classifications as
the partiea may later agree to include. Thir recognitioh however,
aball not be interpreted as having the effect of, or in any way ah-
brogating the rights of employees as established under Chapter
303, Lawa of 1968, N.J.S. A, 34:13 A-1 et seq: or the responsi-
bilities of the Authority under laws of 1968 N. J. 5. A, Chapter
40:33-6 et seq.

ARTICLE Il . CHECK--QFF

The Authority agrres to deduct monthly, the Council's month-
Iy membership dues from the pay of those employerrs who ndivid-
ually request, in writing, that such deduction be made, The a-
monnl to be deducted shall be certified to the Authority by the
Financial Secretary nf the Council, together with a list of the
names of all employees for whom the deductions are to be made.
The aggregate deductions of all employees shall he remitted to
the Financial Secretary of the Council, with a list of pames ofall
employees for whom the deductions were made, by the 10th dav
of the succeeding month, after such deductions are made. The
revocation of the authorization shall be in writing, in duplicate;
ene copy to be sent to Council #10 and one copy to the Treasurer
of the Authority, and further, in accordaner with the provisions
of applicable statutea as presently gxisting orasmay be amnended.
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ARTICLE NI - WORK SCHEDULFES

'Se(‘fiou. The regular scheduled work week shall consist
of five |5) consecubive days, Monday through Friday, mulusive;
g AM. to 4 P.M,, with ene (1} hour for lunch, The work week
for Maintenance Supervisors ahall consist of five (5} consecutive
days, Monday through Friday, inclusive; 8 ALM. to 4:30 P.M.,
with one halt (%) hour for lunch,

Section 2. The repular starting or guitting time of work
ghiits will not be changed without reasonable nolice to the ailect-
ed employees, and withoul first having discussed guch change
and the needs for same, with Council #10,

Section 3. All office ernployees respensible for handling
meoney {cash or checksl be bonded by the employer, at no cost to
the employee.

Section 4. When an employee is promated or reclag gified,
g0 as Lo assume addiiional responeibilities or dutiea, orn rec-
oprutian of the performance of duties bevond those recuered by
his old title, frum cne clase or title to another having a higher
salary range, then his salary ehs}l he adjusted Lo the minimum
of the new range, or ope increment higher than his old rate;
whichever is the greatest,

When an employee has been an cmployee of the Housing Au-
thority of the City of Camden for ten {10} years or more, and
his title is changed by open competitive examination or prome-
tiapal examination to a title having & higher salary range, such
employee shal) antomatically be paid the maximum of the new
range.

Any employer who performes work in a higher paid classifi-
cation than his own, on a ternporary basis in excess of thirty {304
days, he shall be paid at the rate of pay for eguch higher title,
Such rate of pay shall be at the first increment level exceeding
his present salary level,

An employee shall be paid the rate of pay for his ownclasei-
fication when parforming work of a lower paid ¢laseification.

Section 5. Salary scale accepted; in addition to annual in-
crements granted op anniversary date, provided they have not
reached maximum:

UNDER $10, 000,00 ........10% .
$10, 00D, to $15,000, ....... 7% Coo
$15, 000. 00 and over ...... 5. 5% [
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ARTICLE IV . GVERTIME

Sechion 1. Overtime refers to any time worked beyond the
regulaT hours of duty, and ie granted only when an employee is
ordered to wurk by a supervisor.

Section 4. Employees on a seasonal basis are NOT eligitle
for overtime,

Section 3. Time and one-half the [ull time employee's regu~
lar rate of pay ahail be paid for work under 2ny of the following
conditions.

{a) All work performed in excess of the employee’s reg-
ular houra of duty in any one day.

(b} All work performed on Saturday.

{¢) Those employees whose regularly scheduled ehift of
duties require them to work on a Holiday, shall re-
ceive time and one-half pay for the hours workead on
that holiday, in addition to the Holiday pay.

Section 4. Double time Lthe full e employee's regnlar
hourly rate of pay shall be paid for work under any of the follow-
ing conditiona:

{a) For work performed on Sundays,
(b} For work performed on Holidays, in additiea to Hel-
iday pay.

Section 5. Overtime work shall be distributed ag equally as
posaible among employees with the same clasailication,

Section 6. Overtime shall be paid currenily, or at least no
later than the second pay period after overtime wag served. if
funds are available and if overtime pay has been agreed upan.

Section 7. Supervisory employees required to work overtime
shall receive the sanie rate as stated in Sectiona 3 and 4, Fur-
ther, we would like added "Maintenance Supervisor'' under
$20, 000. 08 be given the same rate as stated in Sections 3 and 4,

ARTICLE V . CALL IN TIME

Any emiployee who is requested, and returna to ®ork, during
period other than his regularly scheduled shift, shall be paid
time and one-half for auch work, and be guaranteed not less than
four(4} hours pay: regardless of the number of hours warked.
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ARTICLE VI - INSURANCE

Section 1. There shall be no change in the Group Hoapital
Medical Plan presently maintained and paid by the Employer on
behalf of the employecs, except in the caee of a new plan that is
equivalent or better. Authority has agreed to accept the Self-in-
suranced Plan for all employees covered in this contracl. Thin
change has been discussed willi Council #10 before any implemen-
tations for the betterment of medical coverage.

Section 2. When an employes or spousc reach age 69, and
has his Hogpital Plan supplemented by Medicare, the employer
will reimburse the employee for the cost of the Medical Plan.
Emploayers interested in carrying over Self-lnsured Plan inte re-
tirement, must read pamphlet that has been issurd,

Section 3. The Employer agrees to adopt a Dental Flan for
employees covered by this Agreement:

Effertive January 1, 1978, the Denlal Plan shall cover
the emplovee, spouse and dependents, through 179
1980; unless otherwipe discussed between Authorily and
Represcnlative,

ARTICLE ¥II - LONGEVITY

Section 1. Longevity pay will be granted annually, on or a-
hout December 1st, in a separate check, to all employees cover-
ed by this Agreement; with more Lhan three (3) years continnous
full-tume service on that date, per the following achedule:

At the conclusion of 3 years service - 1% of annualbasepay

At the conclusion of 5 years scrvice - 2% of annuallasepay

At Lhe conclusion ul ¥ years scrvice - 3% of annualbasepay

At the counclusion ul 10 years service - 4% of angual base pay

At the conclusion of 15 years service - 5% of annualbasepay
An employee entitled to longevity pay who retires or leaves the
Authority any munth prior to December 1st, may receive pro-
raled longevity pay, based on his laet day of service.

ARTICLE VIII - SENICRITY et

Section 1. Seniority is defined aa an employee's(ftrntal length
of service with the employer, beginning with his original date of
hire. .
Section 2. An employee having broken service with the em- |’

ployer {as distingnished from ''Leave of Absence") shall not ac- \\J\;,.

£

M - o




crue seniority credit for the time when not employed by the en-
ployer.

Section 3, If a queation arises concerning two or more sm-
ployees who were hired on the same date, the following shall ap-
ply: If hired prior to the effective dale of thie Agreement, aen-
iority preference among such employees shall be determined by
the order in which such employees are already shown on the em-
ployer's payroll records, i.e., first named, first preference,
etc. For employees hired on the sarne date aubsequent to the ef-
fective date of the Agreement, preference shall be given inalpha-
betical order of the employee‘s last name.

Section 4. The employer shall maintain an accurate, up-to-
date meniority roster, showing each employee's date of hire,clas-
sification and pay rate, and shall furnish copies of same to Rep-
resgentative upen remest.

Section 5. FExcept where New Jersey Civil Service ptatutes
require othrrwise, in all cases of promotion, demation, layoff,
recall, vacation achedules and other situations where substantial
smployee advantages or disadvantages are concerned, an em-
ployee with the greatest amount of seniority shall be given pre-
ference, provided he has the ahility to perform work involved.

ARTICLE IX - HOLIDAYS

Section 1. The following are recognized paid holidays:
New Year’s Day
Martin Luther King's birthday
Washingtan's birthday , -
Lincoln's barthday x Sl ady ey
Geod Friday i
Memorial Day
Fourth of July
Labor Day
Columbus Day
General Election Day
Veterans Day
Thanksgiving Day and Friday after Thanksgiving Day
Christmas
Section 2. Holidays which fall within an employee's vaca-
tion period shall be celebrated at the employee's aption, either
immediately before or immediately following his vacation period,
Section 3. Holidays which {all on Saturday shall be celehrat-
10
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ed on the preceding Friday, Holidays which fall on Sunday shall
be celebrated on the [ollowing Mounday,

Section 4. When the City of Camden, the Governor of the
State of New Jersey, or the President of the United States, de-
clares a holiday for employees, in addition to those set forth a-
bove, those who are required to work on such holidays shall be
given compensalory day at a later date.

ARTICLE X - YACATIONS

Section ), Permanent, full-tizne employees, shall be snti-
tled to the following vacation with pay, for the first calendar year
of employment ~- ONE DAY PER MONTH, and thereafter as
followas:

PPN RS e

1to 5yeaTs ......00.....13 Daye vy e
61to 10 years ....covne.... 16 Dave 27 S
11 t0 15 years ....u..v..,..19 Days - A0
16 to 20 years «.veveanen...21 Days ol

After 2D yaaT® .. ... uvss.0. 20 Days

Section 2. Upon written request, an employes may receive
vacation pay {regular salary) at the beginning of his vacation pe-
riod,

Section 3. Temporary, full-time employees, shall be enti-
tled to vacation leave to the same extent such leave is provided
far permanent employees.

Section 4. Seasonal employeen are NOT entitled Lo vacation
leave.

Section 5. Where an employee has earned vacationinexcess
of forty (40) days vacation as of October lat, the employee will
meet with the Director to schedule such vacation time, sa that ne
accrued vacation time will be lost.

Section §. If an employee dies having vacation credits, a
sum of money equal to the compenaation figured on his salary
rate at the time of death, shall be calculated and paid to his es-
tate, aud mosnne U D0

Section 7. When the vacition nllowance for an employee
changee, based on his years‘of sorvice, the annmual allowance
shall be computed on the basis of the number of full months at
each rate., The new zllowance shall he effective the remaining
months of the year,

1




ARTICL.E X1 . SICK LEAVE WITII PAY

Section 1.

Permanent and Full-lime Temporary Employees

in the Authority service shall be entitled to the following sick
leave of abrence with pay,
{a) Onc {1) working day sick leave with pay for each month

{b)

(e}

d}

of service from the dale of appointment up to and includ-
ing December 31st, next following such date of appoint-
ment; and fiftcen {15} days sick leave wilh pay for each
calendar year thereafter.

Partime permanent employees ghal) be entitled 1o
eick leave pro-rated.

If any such employees requires none or a portion only
of such allowable sick leave for any calendar year, the
amount ¢f such leave not taken ghall accurmulate to his
credit from year to year, and he shall be entitledto such
pocutnulated sick leave with pay if and when nerded, Sick
leave for purposes berein defined to mean absence from
duty of an employea because of personal illness by rea-
gon for which such employes is unable to periorm the
usual duties of hie position, exposure to contagious die-
eade, a short period of emergency attendance upon a
member of his immediate family critically ill and ra-
quiring the presence of such emplayes,

If an emmployee ip abzent for three (3) consecutive work-
ing days, for any of the reascns set forth in the above
rule, the Ilousing Authority requires acceptable evidence
on the form prescribed, The natnre of the illness and
the length of time the employee will be absent should he
stated on the doctor's certificate,
At the discretion of the Departmment Head, he may at any
time require the employees seeking sick leave, to submal
medical evidence acceptable to the Department Head. If
gick leave is not appraved, he will suffer loss of pay for
such time.
An employee who does not expect to report for work on
any working day because of personal {llnees for any of
the reasons included in the definition of sick leave here-
in set forth, shall notify his office by telephone or per-
sonal messenger within one (1) hour of the working day.
e
12 -

pra—— C e e

P

{e} Bick leave claimed by reason of quarantine or exposure
Lo contapioun dizsease may be approved un the certifica-
tien of the Lacal Health Department.
tf} The total years of service after permanent appeintment
of any employee in the classified Civil Bervice shall be
consideren in computing accumulated sick leave due and
available.
{2) Employees on a daily, hourly or seascnal hasianare NOT
eligible.
Section 2. hnmediate family is defined as follaws:
(a} Mother or Father
b} Mother in-law or Father in-law
~ (¢! Brother or Sigter

{d) Spouse

(e} <Children or Foster Children of employee
T {f} Grandmeother or Grandlather

(gl Step-children

th) Grandchildren who reside with emplovee

ARTICLE %11 - LEAVE O ABSENCE

Ve dﬂ' .

Section 1. Leave of absence for ernployees shall be grantkd
as provided in Civil Bervice Stamtes and rules and regulations,
except as otherwise set forth herein.

Section 2. Military Leave of Absence - A permanent em-
ployee whe enters upon active duty with the military ornaval ser-
vice in time of war or emaergency, shall be granted a leave of ab-
sence [or the period of such gervice and three {3) months there-
after; and as further prescribed in Rule 4:1-17, 3 of Civil Service
Rules,

Bection 3. Emergency and Special Leave - An employee
shall be given time off without logs of pay when,

{a} Performing jury duty,

(b} Commanded to appear 23 a witness and not & party be-
fore a court, legislative committee or judicial or quasi-
judicial body.

{c}) Performing emergency civilian duty in relation to Na-
tional Defense or other emergency when so ordered by
the Governor or the President.

Section 4. Any empleyee who iz a duly authorized represen-

tative of the organisations listed in N.J, G, 5. A, 38:23.2, andany
amepdmaent thareta shall be granted a leave of absence with pay
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for the purpaee of traveling to and from and attending any state
or national convention af said organization; not to exceed five (5}
drye in any calendar year.

Section 5. Employees returning from authorized leave of
absence am set forth herein will be restared to their originalclas-
sification at the appropriate rate of pay, with oo loss of seniority,
or other employee's rights, privileges or benefita.

Section 6. Leave of Absence with Fay - A leave of sabacnce
with pay, up to three [3) days, shall be granted an employee de-
siring such leave because of a death in hie immediate family, as
herein defined:

{al Mother ar Father

(&) Mother in-law or Father in-law

{c) Brother or Sister

{d} Spouse

(e] ©Children or Foster Children of employee

{f) Grandmother or Grandfather

(g) Step-children or grandchildren

Section 7. Employees who are in a permanent status, with
maore than one {1) year of continuous employment with the em-
ployer, shall be granted three (3} administrative leave days, pro-
vided such reguest in made reasonably and in sdvance of taking
wuch leave, This leave shall not be ysed for sick time or in con-
junction with vacation time.

Section 8. No employee will be required to use vacation time
hefore being granted a sick leave of absence without pay. Vaza-
tion time cannot, iu any circumetances, be used in lieu of sick
timne without the express written consent of the employee.

ARTICLE X1l - FRINGE BENEFITS

Saction 1. Any employee who im disabled, phyeically unfit
for duty a8 a result of or ariging owt of his employment, shall be
granted during the period of temporary disability, a leave of ab-
sence with pay. Any amount of salary or wages paid or payable
to emnployee for diaability leave shall be reduced by the amocunt of
Workmen's Compensation award under the New Jersey Workimen's
Compenaation Act for temporary disability, withno charge against
accrued sick leave or vacation time. Sick leaveshallnotbe grant-
ed beyond one (1) year from the date of injury or illneas.

Sectiom 2. Serverants Fay: There ehall be paid as part of
the salary for persone in the classified tervice who have been
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employed by the Authority and who terminated their employment
voluntarily because of retirement program of the Authority or the
State of Naw Jersey, or haa passed away while in the Authority
employment, or have their jobs abolished for purpo { o-
my and their employment terminaied with the Authority, in addi-
tion to their normal salary or wages, an additional surm which
will be based on the number of years of service and at the paid
regular rate:

5-10 years ,...... [ 1 week af base pay
11-15 years couvvveaas var | week + 3 days of base pay
16-20 years ...... veresss 2 weeks of base pay
20 years Or ™TOYXe ... ..., 3 weeks of base pay

Section 3. Those employess who are required to uee a vehi-
cle in the pursuit of Auvthority business shall be paid twenty [20¢)
cants pey mile,

Section 4. In addition to the schedule set forth in Section 2,
above, any employee who leaves the Authority in good etanding
shall receive fifty (50) per cent of accumulated sick leave, asg
additional severance pay; such payment nol to excced Twelve
Thousang ($12, 000, 00} Dollars.

ARTICLE XIV - DISCIPLINARY ACTION

Section 1. The Authority shall give writtan notice te Coun-
cil #18 when an employee is being suspended, fined, demoted er
remaved from employment. The notification shall be submitted
to Council #10 at the mame time written notice is given to the af-
fected employee, and shall indicate the extent and reason for the
disciplinary action.

ARTICLE XV - EQUAL TREATMENT

Section 1. The Authority agreee that there shall be no dis-
crimination or favoritiem for reason of sex, age, national origin,
race, religion, marital status, pelitical affiliation, union mem-
bership or activities,

Section 2. The Authority may establishk reaponable and nec-
essary rules of work and ceonduct for employees. Such rules
shall be equitably applied and enforced,

ARTICLE XVI - GRIEVANCE PROCEDURES

Section 1. The Authority may eatablish reascnsble and nec-
sxsary rules of work and conduct for employeea. Such rules
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ahall be equitably applied and rnflorced.

Section 2. Any grievance or dispute that might arise berween
the parties in reference Lo the application of or meaning of, or
the inlerpretation of the Agreement shall be settled in the follow-
ing manner.

{a} A grievance may be any difference of opinion, contra-
verey of dispute ATising between the parties theretn, re-
lating te any matter of wages, hours and working condi-
tiona, or any dispute betwecn the parties involving in-
terpretation or application ol any provision ufthis Agree-
raent.

Step 1. An agent of the Reprepentative with the employ-
ee involved ghall, in writing, present the grievance to
the employee's immediate supervigor no later than five
{5) working days of the gccurrence causing the grievance,
The response shall be made in writing, withip three {3)
days to the Director of the Repregentative, by said su-
pervisor,

Step 2, Tf the grievance has not heen settled by Step 1,
then the Representative ghall have the right to forward
the grievance to the Director of the appropriate division.
The response shall be made in writing, within three (3}
days to the Director of the Representative, by said su-
perviser,

Step 3. If the grievance has not been settled by Step lar
Step 2, then the Representaiive shall have therighttore-
quest the Authority act on the grievance. A written re-
sponse ghall he served upon the employee and the Rep-
resentative or its grievance committee within seven {7}
days aiter the submission of the grievance,

Step 4. If the aggrieved is a prrmanent employee, he
whall new have the right to pursue all legal remedies al-
forded by the provisions of the Civil Service Act, should
the grievance not be settled by Step 2. N

Step 5. In lieu of submitting the grievance to the Civil
Service Commisaion, the aggrieved and the Representn-
tive may resort to the remedies in the Step 2. The Rep-
regentative or the employer shall have the right to sub-
mit the untesclved grievance to binding arbitration. How-
ever, the action must be initiated within thirty (30) days
of the time the answer was received or considered due

16
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to Step 2, Either party may make written application to
the New Jersey Board of Mediation, requesting that an
Arbitrator be appointed to hear e grievance, and make
a final determination. The decision shall be binding on
the parties to the dispate,

Section 3, The cost of fees and expense for having a grie-
vance arbiirated shall be shared equally between the Councal and
the Authorily, It igs agreed thal any arbitratsr appointed pursuant
to the Agrerment may not in any way alter the provisions of the
Agreement, Furthermore, the right to request arbitration shall
be limuted to the parties to this Agreement.

Section 4. No digputes arising oul of any guestion pertaining
to the terms of any renewed agreement shall be subject to the ar-
bitration procedures of thim Article,

Seclion 5. In the event an arbitrator shall award retroactive
pay to the aggrieved employee, it is agreed that the wages the
employee may have earned elsewhere during the period covered
by the award, shall be deducted from the same.

Section 6. When any agent of the Representative is scheduled
by eilher of the parties here to pariicipate during working hours
in grievance proceedings, conferences or meetings, he shall suf-
fer no loss In pay or have any charge against his sick or annual
leave.

Section 7. The Authority shall give written notificationto the
Representative when an employee is being suspended, fined, de-
moted or removed fromi employment, The notification shall be
submitted to the Representative at the same time preliminary no-
tice ia given the affected srnployee and shall indicate the extent
and the reason for the punishment.

ARTICLE XV - SAFTETY AND HEALTH

Section 1. The Authority shall at )} times maintain safe and
healthful working conditions.

Section 2. The Authority and the Repreaentative shall desig-
nate a safely cornmittee member for each unit of representation.
It ghall be their joint responsibility to investigate and correct un-
safe and unhealthful conditions. They shall meet periadically as
necessary, to review the conditiona in general and to make rec-
ommendations to either or both parties when appropriate. The
safety committae member representing the Council shall be per-
mitted & reasonable opportunity to vigit werk lacations through-
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out the Authority's facilities where employees covered by thia
Agrrement perform their dutiea, for the purpose of investigating
safcty and health conditions, during working houre with no lose in
pay, for periods not to exceed threc (3} hours per month, unless
additional time i authorizerd by the supervisor or the employer.

Section 3. In case of an emergency declared by local pelice,
it shall be the Authority's duty to notify all Department Heads
immediately,

Section 4. The safely committee member who reprearents the
Representative will notify the Superintendent prior to making in-
specticons.

ARTICLE XVII - STRIKES AND LOCKOUTS

Section 1. In addition to any other restriction under the law,
the Council will not cause a strike or work stoppage of any kind,
nor will an employee take part in a strike, infentionally slow down
in the rate of worl, or in any manner cause inlerference with or
stoppage of the Authority's work, provided the Authority follows
the grievaner procedure for which provision ie made herein and
the Authority shall not cause any lockout.

Section 2. If either of the parties, nr if any person, violales
this Section, then such parties or person shall be regponsible for
any damages resulling as a matter of consequence of such action;
and such damages may be recoverad by appropriate action insti-
tuted in the County Court of Camden County or the Superior Court
Law Division.

ARTICLE XIX - GENERAL PROVISIONS

Section 1. The Authorily agrees lo allow the Representative
to install and maintain & bulletin board m the Authority facilities
for thr purpose of posting Kepresentative announcements and
other information ol noncontroversial nature. The representa-
tive or agent will be responsible for mamtaining the bullelin
board in an orderly or up-to-date manner.

Bection 2. Sheould any portion of this Agrecment be held un-
lawful and unenforceable by any court of carmpetent jurisdiction,
such deciaion of the court shall apply only to the specific portion
of the Agreement affected by such decision.

Section 3. The agreement ahall not lirnil the Anthority or the
Council to re-negotiate any terms of the Agreement relative Lo
the passsge or amendment to any Federal, State or Local Law.
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Section 4. 1t 1e agreerd that represrnialives of the Authority
and the Representative will meet {rom time Lo time upon a rea-
gsonshle Tequent of either party, to discuse matters of general
interest or concern, or matters which are nol necewsarilys grie-
vance as such, Such meetings shall be initiated by written ro-
gquent of either party, which shall reflect the precige agenda of
the meeting. A seven (7) day advance notive will be given by the
Representative and/or the Authority,

Section 5. The jurigdiction and authorily of the Authority
over matters not covered by this Agreement are expressly re-
served and implied reserved by the Authorily. P

ARTICLE XX - TERMINATION Ao
ﬁm_‘.\[.

Section 1. This Agreernent shall be effective as of the 1gt
day of January, 1979 and shall remain in full force and effect un-
til the 31st day of December, 1980, It shall be autvtnatically re-
newed from year to year thereafter unless either party shall no-
tify the other in writing one hundred and twenty {120) days prior
to the anniversary date, that it desires to modify the Agreement.
In the event such notice is given, negotiations shall begin nol 1a-
ter thap ninety (90} days prior to the anniversary date. This A-
greement shall remain m force and be effective during the per
iod uf negotiations and until notice of terminatiun of this Agree.
ment is provided to the ather party in the manner set {orth in the
following paragraph,

Section 2. In the event that either party desires to terminate
thise Agreement written notice must be given to the other party
not less than thirty (30) days prior to the desired termination at
which shall not be anniversary date set {orth in the proceeding
paragraph.

Beetion 3, Any changes, medifieatrons, or armendments of
any ome part of this contract shall not ranse a change, modifica-
tion or amendment in any other part unless expreassly so slated
and this Agreement shall continue in full force and effect. Tlus
writing contains the entire Agreement between the parties and
ghall not be changed, enlarged, diminished, or medified in any
way without expreag written approval of both parties,

LA, SO e

o Prosident GAMDEN COUNCIL #10 M. J
° y

s, Cougcil I¢ Honsing Aut!
: u

B S+, By 3

xecuth Durechor oy ihg Chairparaon Houaing Authority of City

Autharity of the City of Camden Camden
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SUFERVISORY EMFPLOYEES: NOTES

Tenant Selection Supervisor
Principal Housing Manager
Houging Manager

Apsistant Housing Manager

Urban Renewal Supervizor
Property Manager Officer
Relocation Directer

Sr, Business Relocation Assistant

NON.SUPERYVISORY EMPLCGYEES:

Administrative Secretary

Accountant

Senior Clerk- Bookkeepar

Senior Clerk- Stenographer

Senior Housing Cashier

Housming Cashier

Tenant Interviewer

Senior Account Clerk

Senior Clerk-Typiat

Senior Clerk-Typisl Interpreter {Spanish)
Clerk-Typist

Senior Relocation Assistant

Hougring Inspector

Relocation Qfficer

Business Relocation Claims Assistant
Relocation Assistant

Relocation Agpistant {Spanish} -
Payroll Supervisor &k Persennel Clerk
Bilingual Clerk- Typist English and Spanish
Assistant Housing Manager {English and bilingual)
Management Aide
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