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AGREEMENT
between the
BOARD OF EDUCATION
of

FAST WINDSOR REGIONAL SCHOOL DISTRICT

and the

EAST WINDSOR REGIONAL. BUS - DRIVERS-ASSOCIATLION

July 1, 1976 to June 30, 1979




.

THIS THREE YEAR AGREEMENT, entered into this 20th day of October,
1975 by and between the BOARD OF EDUCATION OF EAST WINDSOR REGIONAL SCHOOL
DISTRICT, Hightstown, New Jersey, hereinafter called "BOARD", and the RAST
WINDSOR RECGIONAL BUS DRIVERS ASSOCIATION, hereinafter called "ASSOCIATION".

WITNESSETH:

WHEREAS, the BOARD is required by law to negotiate with the
ASSOCTIATION on the terms and conditions of employment and

WHEREAS, the parties hereto, through negotiation in good faith,
have reached agreement on all such matters and desire to reduce their

sgreement in writing.

IT IS HEREBY AGREED by and between the parties hereto that:

ARTICLE T -~ RECOGNITION

The Board hereby recognizes the Association, for the vears 1976 - 1979 as
the majority representative for collective negotiation, as defined in the
New Jersey Public Employer-Employee Relationg Act, Chapter 123, Laws of
1974, concerning the terms and conditions of employmeut for ali personnel
under contract as listed below:

BUS DRIVERS

Tt is further agreed that this recognition is not to set a preced

2 ent for
future negotiations and is subject to decision by PERC.

s

a. The term "employee" when used hereinafter in the Agreement
shall refer to all employees represented by the name of the

employee organization in the bafgalnwng or negotiating unit
as above defined.

. b. The term "Board" shall include its members and agents. The
Board agrees not to negotiate with any organization other
than that designated as the representative pursuant to Chapter
123, Lawsg of 197M but will reserve the right to meet with
employee organizationsg. The majority negotiation unit must
be present.

ARTICLE IT - BOARD RESPONSIBILITY

The Board and the Bug Drivers Associlation recognize that the Board is the
legally constituted body responsible for the determination of policies
covering all aspects of the East Windsor Regional School District. The
Board recognizes that it must operate in accordance with all statutory
provisions of the State of New Jersey and such other rules and regulations
as are promulgated by the Department of EFducation in accordance with such

statutes The Board cannot, under law, reduce, negotiate or delegate its
legal responsibilities.
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ARTICLE TIT - NEGOTIATION PROCEDURES

The parties agree to enter collective negotiations no later than October

1, 1978, in accordance with Chapter 123 Public Laws of New Jersey, 197k,

in a good-faith effort to reach a successor agreement. Any agreement so
negotiated shall apply to all employees of this unit, be reduced to writing
and be signed by the Board and the Association.

Neither party in any negotiations shall have any control over the selecting
of the negotiating representatives of the other party.

ARTICLE IV - GRIEVANCE PROCEDURE

Definition

A "Grievance" shall mean a complaint by an employee of the public school
system that there has been to him a personal loss, injury or inconvenience
because of a violation, misinterpertation or ineguitable application of
pcelicies, agreements and administrative decisions governing employees except
that the term "Grievance" shall not apply to:

. (a) any matter for which a method of review 1s prescribed by
New Jersey State School Law, or

(b) eany rule or regulation of the State Commissioner of Education,
or ’

(¢) any by law of the Board, or

(a) any matter which according to law is either beyond the scope
of Board authority or limited to unilateral action by the
Board alone, or

A grievance to be considered under this procedure must be initiated by the
employee within thirty {30) school days of its occurrence. ‘

Purpose

The purpose of this procedure is to gsecure, at the lowest possible adminis-
trative level, equitable solutions to the problems which may arise from
time to time and affect the terms and conditions of employment.

Procedure
l. Level one -

(a) Any employee who has a grievance shall discuss it first with his
immediate superior in an abttempt to resolve the matter informally
at that level.

(b) - If, &s a result of the discussion, the matter is not resolved to
the satisfaction of the employee within 5 school days, he shall set
Torth his complaint in writing to his immediate superior. he
immediate superior shall communicate his decision to the employee
in writing within 3 school days of receipt of the written complaint.



Level two -

The employee may appeal the immedisbte superior's decision to the Super-
intenden®t of Schools. The appeal to the Superintendent must be made in
writing and must set forth the grounds upon which the grievance is based.
The Superintendent shall request a report on the grievance from the
immediat e superior, shall confer with the concerned parties, and. upon
request, with the employee or immediabe superior separately. He shall
attempt to resolve the matbter asg quickly as possible but within a period
not to exceed ten (10) school days. The Superintendent shall communi-
cate hig decision in writing, along with supporting reasons, to the
employee and the ilmmedisbe superior. ’

Level three -

If the girevance is not solved to the employee's satisfaction, he may
request a review by the Board. The request shall be submitted in writing
through the Superintendent of Schools who shall attach all related papers
and forward the request to the Bosrd. A committee of the Board shall
review Lthe grievance, hold a hearing with the emplovee, if requested
and render a decision in writing within thirty (30) calendar day
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Level four -

If the aggrieved person is not satisfied with the disposition of his
grievance at level three or if no decision has been rendered within
thirty (30) school dyas after the grievance wasg delivered to the
of Education, he may., wWthin five (5) mchool days after a decision by
the Board of Education or thirty (30) school days after the grievance
was delivered to the Board of Bducation, whichever is sooner. reguest
in writing that the Associlation submit its grievance to an advisory
committee., Composed of two (2) members selected from the Fast Windgor
School District;(one (1) selected by the Association and one (1) by
the Board of Education) (not employed by the Fast Windsor Board of
Education). The two (2) members shall select a third party to review
and hear the grievance by conferring with representatives of the Board
and Association and hold hearings promptly and shall issue a recommen-
dation +to the Board of Education not later than twenty (20) days after
the close of the hearings. The Board of Education, as a whole, shall
review the recommendstbions(s) and render & decision in writing within
fifteen (15) calendar days.

If the Advisory Committee cannot agree upon the third party, they shall
then reguest the Mercer County Appointments Judge to assign a third party
to hear the grievance. Any expenses incurred shall be egqually shared by
the parties.

ARTICLE V - SATLARTES

Bus Drivers who are requested to pick up & bus, which has been sent
to the garage for repairs, on other than a regular work day will be
reimbursed at the driver's reguler hourly rate.

If a trip is scheduled on other than a regular work day and is can-
celled, and the driver has not been notified a day in advance, the
driver will be paid for two (2) hours at his regular rate of pay.
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3. Drivers who have a regular working day trip cancelled without recelving
a two (2) hour notice will receive two (2) hour's pay.

. Drivers will receive two (2) hours of their regular rate of pay on
days when school is cancelled because of snow.

5. No pay will be given for holidays.

SATLARY GUIDE

617 7778 78-79
1. 3.85 ~ L.00 ; L. 05
2. 3.91 L. ok .20
3. 3.97 L.10 .2k
L. L. o3 ‘ W17 - 4.30
5. hoan 4. 23 4,38
6. h.22 (4.68) 4,32 (L.op) L4 (5.18)
Sub Driver
per hour
3,80 3.90 o L. 0o

ARTICLE VI - WORKING C

In all cases of abgences or lateness, the Transportation Coordinator
shall be notified prior to the drivers!’ assigned st?z Cing ’u...e S0
that necessary arrangements can be made. Reg

to be directed to the Superintendent of Schools who will accept or
reject them and determine whether or not there is to be a loss of pay.

2. RETIREMENT
The Board participates in the Public Employee’s Retirement Service for
employees and contributes an amount which matches the employee’s re-

quired contribution.

3. NOTITICATION OF EMPLOYMEN

=

Employees shall be notified of their next school years employment by
July 1st of that year, or as soon as practicable thereafter.

L, MEDICAL RXAMINATIONS

a. Applicant Drivers

Applicant drivers sb&ll take a pre-employment medical examination
as arranged by the Transportation Coordinator, provided by the
school district physiclan or the applicant may be examined by his
versonal physiclan.




b. Repular and Substitute Drivers

Regular =@and substitule drivers shall annually take
as prescxibed by the State of New Jerscy. They shal
any obhexr medical examinations reguested by the B

a medical cxominaltion

1 also submtit Lo
Toard of Bducabion,
¢, Costs

The cost s of all medical examinalions re anti_red by the Slate or the
.]' ] R L e 4 .

Board of =bduco .@:1 shall be borne by the school et to 2o
maxivum of W_O. J .

5. AYTH DU TES
It 11 be the dubty of oll dreivers to deive on oil v
trips and on emergency bus lrips when 1"(:quc-‘-s ted., Tt shall
of all regular and substitute driv Lo take cave of all roviuine
mainbenance of the bus as follow

a. Cle=mn the bus daily.

b. Check the ¢ o.)qllnp su’mlv d !y,
¢, Check "J,l s recuired by Ttate
d. Check tires daily Tor umugual v , bute.

ki

e, Report immed ond any Sy of
students. .
f. Clezn all m'ﬂioz‘f. e drid

windows (w;vmsn

Seniority is defined as the date an cmployee is hircd by the
Education.

A driver shall be placed on the seniority 1list in the
the Board and after having driven one week as a regula

An employee shall lose his seniority 1f:

a. He wvoluntarily leaves the employx*zeu‘t of the school district.

b, Having been laid olf Tor lack of work, he fails to report to the
school district within fifteen days when callcd for work,

e. He is discharged.for just and sufficient

A driver who is forced to take leave of absence because of illness or other
health reasons, will be given full credit for past cxperience in this dis-
trict in both seniority and rate of pay wpon relurning to work. The dviver,
on such & leave shall assune the responsibility of maintaining his bus dri-
vers license in good standing.

The Board recognizes seniority applies to those employees of the Asgocia-
tion who are solely wplo"ﬂ ng 2 bus driver in the Bast Windsor
Distriet and i1 summer school wmm'y“r‘;mrt o  a member represenbod by Lhe
Associalbion ig necossary, seniority will be vocornised.

<

Sohool
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Credit will be allowed for prior experience

gchool bus

or other equivalent

driving in other districts up to two full yesrs. Six calendar months or
more experience in a school year will constitute credit for one full year
experience on the gal: guide. A calendar month shall be interpreted
as all school days within a month, regardless of the number of hours driven
per day. This credit shall apply to rate of pay only, of &all new employees.
Extra trips will be assigned, in so far as possible, on the basis of
seniority.
A, Three lists will contain the following

1. One will be made of

rung that

The sgecond ligt 11 econtain 21l regular drivers on the senlority
list

3. The third list will of all regular drivers for trips on
nights, weekends school ig normally closed. This
list shell include iing Lo senlority.

B. Once a driver has been
york until the 1ist hs
top again, If the dri
to find & replaceuwent.

ARTICLE

No bus shall ever be left with less than enough ga
L

to complete the nexth

series of xuns.

In ac (“Wdanc vith ]Wem Jersey law, driv'c‘s must complete a pupll seating
chart for d transporte This must be done as soon as possible
after commen *qt of school, bu.t in no case later than two weeks. These

lists must "be current.

Drivers must be on the bus whenever pupils are aboard.

A1 drivers will be reguired Lo attend all meetings of the Transportation
System and all training sessions.

Full deduction of a day's salary will be made if on approved absence from
work and verified working elsewhere or preforming work indicating driver is

not 111.

’

Hourly rate will bes increased by fifty-Tive (5
feld trips driven after 5:00 pm.

55) cents on Athletic or
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Bligible houxrs for meal money:
Lunch 12:00 -  1:00 $2.50
Dinner 5:.00 -  6:00 $h, 50
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ARTICLE X - PROTECTION

A, Injury TInsurance

The Board agrees to ma
of all emplo ca“%u*al

. dutjfo and w h are
superio

thelir

ntain, &t Board exp
juries occ Tr%imr

ye
nic

B. Heslth I nsurance

cove “SSOS

covera;e5

P 1
hls/her

D. Dental ZInsurance

heslth insurance

The Board shall intain at Board expense second and third ye
y / e 2 () e ~ TN - . I o1 o8
of this agrcement (1977-78, 1976-79), a Den Plan for sll employee

{ 5 i
represented by this Associetion and their dependents.

- LEAVES OF ABSENCE

A, Personal

The Board rreag to provide the employees
full pay for personal illness if employed
may be accumulated for use in subzequent years.

The Roard further a § Ther all sush personal iliness days as
indicabed Al an additional ten (
days per 2y 1 2 P ide : he emnl Ofvu’u rate of pay less subst

pay; butb ployee.

E.

be governed by Stat
for illnegses exceed

A1l such persgonal illness days sh&'L
shall provide a docbor's certific

consecutive days.

W

PR

b
days

10)
itubte

o

«”

employee
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