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Articlie I

Recognition

The Board of Education hereby recognizes the Sparts
Principals® Association ss the exciuszive and sole
representative for colliective nogotizticn: coacerning
grievances and terms 2nd conditions of enxpioyment for
all certified perscanel employed ov %o bo zmploved Ly
the Board in the positions of

Principal

Bssistant or Vice Principal

Teaching Vice Principal

School Psychelogist

Director of Pupil Personneil Services
Full Time Administrative Assistant

Unless otherwise indicated, the terms "Priancipal ar
Administrator” when used hereinafter In this agreement,
shall refer to a2lt professivnal adminicirative amployees
represented by the Association in the snegotiation unit
a5 defined above,



Article I

Kegntiations Procedure

oy v e

The partfes agree toc enter fsto collective negotfation
over a successor Agreement in accovrdance with Chapteyr 303,
New Jersey Public Laws 1968 4n a2 goed faith effort to
reach agrecment omr ail matiers cencerning the terms and
conditions of principals’ emplicyment. Such negotiations
shall begin by mutual agreement gariy 1n the school year
of the calendar year preceding the calendar year in which
this Agreement expires. Any Agreement =0 negotiataed shall
apply to all prirncipals, be reduced to writing, he signed
by the Board and the Association, and be adopted by the
Board and the Asseciation.

This agreement shall ncet be wodified in whole or in part
by the parties except by an instrument in writing duly
executed by both parties.



ARTICLE 111

Grisvapne Procedure

Definition

A “grievamnce® 1s & clailm based upen an zvent or conditfon
which affects the welfare aad/or terms and conditions of
employmient of 2 principal er group of principals and/eor
the interpretatfon, meaning, or appliceation of any of the
provisions of this Agreement.

Fiidng a Grievaence

A grievance may bhe Tiled by an {individual member, a2 group
of membersz, or by the Association either in jts own name
or &8s the representative of a group or ciass whose
individua? sigratures shall not de necascary. '

Procedure

1. Infermal Attempt to Resolve

An individual adminisivator whe has a grievance
shall discuss it Ffirst with his immediate super-

viser fn am atiempt to resoive the matter informaily.

2. Level One - Immediate Superior

If the matter i3 not resolved to the satisfaction
of the grievant within Tive {5) work days, he
shall set forih his qrievance in writing to the
fmmediate superior specifying:

2. %LThe nature of the grisvance

b. the nature and exiemi of the injury, Toss
or incoavenience

¢c. the result of previous discuscsion

d. his dissatisTaction with decisions
previcusly renderad.

The 1mmedfate seperior zball communicate his

decision te the grievant in writing within five (5}

work days of receipt of the writien grievance.



Level Twe - Superistendent of Schoels

.

The grievast, no later o Pive (%) work days after
peceint of the imsenipie spiavrty decision, mey
avpeal thies decision to t yaﬁé*fﬂZEJdﬂnt of Schoole.
The appsal %o the Supsrintendent meet be made in
wriﬁiﬂg reciting the matier submitted $o the inmediate
superior as specifiad above and nis dissatisfaction
with the decisions nreviously rendered. The
Sunarintendent, no later than five {%) work days after
receipt of the zpnzel., shall Invyesitigate the mattaer
and shail cnnmani"&tﬁ hiz decisfon 9n writing o the
grievent and the Tamsdiais suparior.

Level Thres - Board of Eduzatiop

If the grisvance 15 not rescived te the griavant's
satisfactioc on,. he, po Yeher than ten {iﬂ? work days
after the receipt of the aupem‘ vendent’s decfstion,
may veouest a rmvieu by the Board of Educatien. The
request chall be submitted in JTTViﬂG through the
Supzrintendent, whoe shall ottt &uh 217 related papers
apd forward the regusst toe the Bgard of ESducation,
The Beard shall review the vrievarce and shall hold
& hearing with the grievant and render 3 decision in
writfng within twenty-twe {2%) werk days of racefpt
of the grievance by the Buard,

Laved Four ~ Fact Fianding wicth Recommendations

s o

1¥ the zggridved perzen s dissatistied with the
determination of the Hoard, he 35271 have the P?gﬁi
to Tack Tiading #lth recowmendatisne., A request for
Fact Finding st ha made uo later than fifieen (158}
werk oyt after receist of the wriiten dets rﬂiwa? on

by the Board.

The Bosvrd and the Associaticn sha¥y zitempt tn agree
on a mutually acceptablie fact f%né@w, When the parties
agres, ov 1f they ave unable 4p agree, they shall,
within five (8} work days of the request, jointly
request the Pubiie Emplovment Belzlions Commission to
2ppoint & fack finder, 1in the 2vent ke Commission {3
g or uawiiiing fo appeint 3 fact Finder wlipin
115; werk days of the Joir% vequest, them a
snail bz made to the fmericarn Rriitration
sn £o gppping a fach fipdey t
Etf négv g%a??*répﬁﬁﬁﬂﬁﬁﬁ:waigﬁiéﬁ iéggﬂgg%fegf the



ARTICLE 111
fegnfavuvd}

The fact Finder s5hall conduct such pr@ceeﬂanqs as
he shall deem necesssry and @1 137 repder a repovt
sefting forth his Findings ¢f facts, his reasening,
and nis recommendations. The receamendations of the
fact Tinder shall be adviscry oniy.

f\ % art

The following areas ara not subisct %o advisory met
finding:

1. Faflurse to retain non-tenvre administiraztors
in admindstrativs pesitions.

2. & grievance Tor which s remedy is provided
in Yaw 2nd 45 directly applicabie to the
grievance at haad.

3. Failure to re~empioy or appoint personnel to
positione for which tenure is melther granted
nor possibie by law.

6. Right to Representation

Rights of administrators to representaiion shall be
as follows:

Any grievaant may be represented at all stages of the
grievange procedure by himseif, or, &t his optien, by
{a) representative(z) and/or an atiorney selected and
approved by the Asscciaticn,

Wher a grievant is not represented by the Associatiorn

in the processing of 2 grievance, the Associaticen shall,
at the time of submission of the grievance to the
superintendent, be notified that the grievance s in
process, and have the right to be present and present
its position fn writing at all hearing sessions neld
concerning the arievance, and shall receive a copy of
all declisicas rendered.

The Board and the Association sha%? assure the individual
freedom from restraint, ifaterferencs, coercion, discrim-
ination, or FEPP?S&T in presents’ ng s appeal with respect
te his personal grievances.

Puflure £o Communicate a Decisfen

Ffatlure at any step to communicate ithe decision an a
grievance within the specified time Timitations shall
constitute acceptance of a grievance as sustainad. Failure
to appeal within the specified time Timitations from an
answer which {s unsatisfactory thall be d2emed to constitute
arn acceptance of such response as dispositive.



1. HNo records shall bz placed in an adeinistrator®s file,
either commendatory or derogatory, without firet being
discussed with the adwinistvater, The administratsr
shall sign ithe document iadicating that he has read the
item of recovd., The administrator shall also have the
right to submit a written snswer to the material and
his answer should be reviewsd by the Superintendent or
his designee and attached to the file copy.

2. Except for confidentia! information as determined by
the source of the 1ﬁ?ormdt§on or the Superintendent,
and administrator shall have the vight upon request
te review his personangl file.

3. Although the Boasrd agrees to profect the confidentiality
of perscnal references, academic €redent%aﬁs and other
simiTar documents, it skail not eostabiish any separate
personnel File which is wpot avails r?e for the admin-
istrater's dnspection.

Required #Mesitings or Hearings

Wheneveyr any sdminizirator is reguired to apgpear before the
Bpard, or any rnommilttee ov mewmber thereaf, concerning any
matter that could result in 2 tegrmination of employment

of that administrater, he shall be givaesn vrior natice (which
will be in writisn “eam) 01 g rezsons for such meeing or
fnterview and shzi) have {a) represanistive {g) of the
Association and/or attorney presaent o advise him and repre-
sent him duvriog meafing or fnterview,

TN
o
e

¥@ the vight to be present to
ot nﬂy of the individual! invoived,
tion 2s the bavgalning representative

The Association shall ha
protect the interesis. &
but alse of the organiza
eaciusively recaunized.



ARTICLE ¥

Evaluation

EVALUATION

A. FReview of Evaluation of Administrative Personnel Poldcy

The Evaluation of Adminicstrative Pgrsonnel Paliey CBI shall
be reviewad annualily by the association and the Board of
Education aaud any vecommendations 7or improving the policy
shall be made %o the Board. The assocfation shall be
consuited prioy to the Board of ELducztion meking any
revisicns to the existing policy.

B. Compiaints Regarding an Administrator

Any complaints about an administrator servious enouvugh to
reaquire formal review by the Superintendent or Board must
be made known to the administrator concerned and that
administrator shall have the cpportunity to respond to or
rebut such complieint., He shail alzc have the right te be
present or represanted a2t any meetings or conferencas
regarding the complaint.
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ARTICLE Y7

Professional Conferences

With th: approval of the Suverintecndent each administrator
may ati:nd national or state conferences.

Expense: incurved by membevrs as g resutt of their attendance
and par.'cipation in these mesiings or conferences shail be
paid by ke school! district. :



Each yedr the foard o»f Educatinn wiil grant twe days for
cnmpe!!ing personal veasons wiith full pay pending approval
of the Superintendant upon appiication therent. Unusad
personaé Teave may bo accumuiated %o 2 maximum of Fouvr {6}
days. MNecessary perscnal day s constrved to mean that
such business s essentizl and wil! vegquive the orezsnce
¢t the employes on 4 day when school i35 in session.

S5ince the appiication reguires approval by the Superintendent
it 1s incumbent uypon the reguesior to make kwnown suificient
details of the need for the "necessary personal day® except
in thoge rare circumstances where the sature of the details
is such that privacy must be maintained In the latter case

2 written statement that the business i5 personz? and is of
*emergency” nature in the gontext of this policy should be

submitted to the Superipiendent.

Should tre reguest he denied approval by the Superintendent,
a written reason wiil be retuvrned 10 the ragiestor.
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Yacgztiiaons - Holddavs - Sichk {esye

Vacations

V. Every member of the Associdiion eamployed on a 17 month

contract shall be entitled to 27 davs vacation each
year, These days or portions thersof way he taken &t
the discretios of the administrator with the approvald

¢t the Supsrintendent.

2. & menber may accumutate 5 days of unused vactsition Lime.

s
]

3. Im addition o the & a2foremention days, should ar
administrator be reguired %o Torego any addiiion
part of his vacation, he would he entitied to ca
over these days to be used at z later date.

I
ey

i

T 2

£, After the 10th yzar of embioyment in the distriet as
an administrater two addiiional vacation days per year
will be added to total a mazimum of 74 days per yaar.

The following holidays shalil be i additica to and not
chavrged zgainst vacation days:

flow Yeav's Day

Hashington's Bivthday

Geod Feiday

Memorial Day

Tndependent Day {and the day precsding if cuch haliday
falls on 2 Tuesday, and the day following
if such holiday ¥alls on 3 Thursday)

Labor Day

BH.d.E.A. Convention Davs

Thanksgiving and the day foliowing

Christmas Ive and Christmas Day

flew Year's Eve
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ARTICLE ¥I3s
{continuzd}

Sick Leave

Every member of the Asscciation smpioyed on & 12 month
contract shail be entitled to twelve {1Z) cumutative sick
days pev year.

Administrative personnel who have worked inm the Sparta
School System for 10 or more consecttfive years shall be
granted azrn additional cumylative sick leave day for the
12692-70 schoui year. Thenceforth, all administrative
personnet, after having completed 10 consecutive years

of service in the district, shall be dgranted one additional
day par yzar for five years until a maxiwum of 17 cumula-

tive sick leave davs per year are granted,

Sepavation From Service - Urused Vacation Days

1. A member who dies before his contract period is
complieted shall have payment For his vnused vacation
days given to his estata.

2. A membeyr who resfigns or retires during nis contract
year shall receive cash payment for his unused
vacatiocn days.

3. The rate of payment will be at 1/240 T his contract
satlary.
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A sabhatical Teave pot to exceed sne (7)) cumulativae
caleandar yeav, may be granited o an adminiztrator at
the discretion of the Board Tor comnlsting residency
reguirements for a doctora! degree or for other reasons
whinh wil? besefit the schoeiy and the pupiis of the
Bistrict ¥r the opiricn of the Board.

Sabbaticel leave way be granted, subjzet te the following
conditicns:

Y. Sabbatical Veaves may be granted %o a maximum of 1
administrator at any one time.

2. The administrator must have completed at least seven
{7} consecutive vears of service in the Sparta School
District in & position reguiviang certificetion,

3. Reqguests for sabbot be received by the

igal Yeave aus?
Superintendent in writing, In such manner as indicated
in the administraiive divectilves of the District., no
Tater than April 1. and acticw must be taken on 17
such reoussis no lager thap ¥Mzy 1, of the school year
preceding the school yegr Tovr which the sabbatical

Teave {23 vraouesied,

The appiication shai?® contain the following informaetion:
(a} A detailed desceiption of the sabbatical study
program and itz significance as a contribution
to the district,

(b} The relztionship of the study proyram to the
appiicant’s iong renge professional ohjectives.

=

(c} A detailed descriptior of 311 cther finamrciald
support expected during the sabhatical Teave.

{d} Ur other information as may be reguired by the
Superintendent.

&, An administrator on sabbaticzil Tgave shall be paifd at
the full rate which he would have received 1f he had
remained on aztive duty except 1¥ a sapbatical 1is due
to 32 fellowship or grant, nNe wiil receive the differance
in salary equar te fuli rate,

5. Upon return Trom sabbatical ?ﬁavzﬁ #n administrator
shall be psa@ei op the saltary schedule at the Tsvel
which he would have acnipged had be rexained actively
empicyed in the system during the rerisd of his zbsence.

6. The employze 1s expectad %o return to service in the
fstrict for not less than three {3} vears upen
completian of the Teave.
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ARTICLE X

Protection

b e et

Ingsurange

The Boawrd shall pay the Tull premiym Tor each professicnal
enployee and For the Tamily ¥nsursnce where aoplicable,

Provisions of the healtn-cive ‘nsurance progvrenm thail be
detzfled in master puwitcies and contrasis agreed upon by
the Board and the Assosfztion 20d shall innlude:

s
[ 3]

Hospitel voom and board and anciliiary cosis.

Out-paittent benefits.

)
[~2 2
L e ™

T
[x]

Laboratory fees, dizgnostic axpenses, and
permitted therapy treaztments.

{d) Maternity costs.

{e) Surgical costs.

-5

{7} Major-medical covarage.

In the event that an insurance company other than the Blae
Cross~-Blue Shield 1is selected, the c¢laim settiement process
must be accompiished with a performance squivalent ts the
health-insuvance program now in cffsct,

The Board, at employee’s expense, shall provide for continuance
nf health care insurance afiaer revivement on the terms deitailed

" the master poiicies and contracts agresd upon by the Board and

5.

6.

the Association.

The Board of Ecducatioen shail inform a1V new administrators
in the district, in writing, of the nature of henefits to
which they may subscribe on a voeluntary hasis.

Effective duly 1, 1976, the Board will provide the Principais®
Asvgctation with a prescription pian identical in nature to
that of the Sparts Edecation Assocfaticn’s.

in
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ARTILLE XY

Agoointment, TransVor and/er fsgiunment of Personned

Tnvoluntary Trensfer of Administiratis

1. Apy intent to involuntarily tvanster or reassion an
sdninistrator shell be made ia writing by the
&Lpavaﬁteﬂd@nt a3 scon as praciicsble zmd, except in
czses of emargepcy,. not Tater thap ApriY 30th for 2
succeeding school vear. The reasong for such 2 chaange
must be set Forth im the letter of intent to transfer
by the Superintendaent,

s to the need and
# dfzpute shail ke
2 procedure within

2. 1In the event of any d*sagrnam :nt
desirability of such chanyg th
subject to the agcepted gwipw no
this contract,

Apnointment of Peofossionzl and Non-Prefessional

Butiding cPersoane

1. No personne’ shall be assigned %o the staff of zny
scheel «ithout prior consultation with the Principal
cf the school.,

2. In the =zvent of & disagreemeni gver the zppoiniment of
personpei, the building admipistrator shail have the
eppur?uni g tg appezr ia ¢ einsed session of the Board
10 voice his owhjections bevore tne sponintment is

affected,

Selection of Suverintendents

1. The Ascociaziion may be fnvited to participate in the
selection of Assistant Superiniendents and the
Superintendent,



A,

C.
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ERTICLE XII

Kiscellaneous Provisions

Consuyltation cn Hegotiations

‘The Association will be consulzed on new provisions in

the negotiated contracts between the Board and associations
containing personnel responsibiie to builiding adminisirators
before final adopticn of the contract.

Curriculum changes

Currfcuium changes or revision or the implementation of
fnnovative praciices shail be approved by the Board only
after consultation with thes building Principal or Principals
invoived.

Meetings

Principals recognize their reszponsibility to the Board to
provide unbiased professional advice to the Board and
Superintendent whenever, and as often, 2s required.
Meetings scheduled for this purposs shail be at the
discretion of the Board or Superintendent.



HOAD

$23,332,
25,192,
27,052.
28,912,

M.Aﬂ

$22,162.
23,953,
25,742,
27 ,533.

M&AO

$22,043.
23,905,
25,767,
27 ,629.

HDA‘

$20,932.
22,636.
24,340,
26,044,

—M.A.

$19,596.
21,223,
22,858.
24 ,477.

ARTICLE A&
Salavy

s s

HIGH SCHOOL PRIKCIPAL

M.A.#+15 M.A.+30 H.A.+45
§23,682. $24,066, $24,450.
25,542, 25,926, 26,310,
27 ,402. 27.786. 28,170,
29,262, 29,€46. 30,030.

JUNIOR HIGH SCHOOL PRINCIPAL

M. A.+15 M.A.+30 M. A.+45
$22,513. $22,787. $23,172.
24,303. 24,577, 24,962.
26,493, 26,367. 26,752,
27,883, 28,157, 28,542,

DIRECTOR OF PUPIL PERSONNEL SERVICES

M. A.+15 M.A,+30 M.A.+45
$22,393, $22,777. $23,161.
24,255, 24,639, 25,023.
26,117. 26,501. 26,885,
27,979. 28,363, 28,747,
ELEMENTARY PRINCIPAL
M.A. 415 M.A.+30 M.A,+45
$21,282, $21,687. $22,071
22,986. 23,391. 23,775.
24,690. 25,095, 25,479,
26,394, 26,798, 27,183.
HIGH SCHOOL VICE PRINCIPAL
M. A +15 M.A. %30 M. A.+45
$20,586., £20,970, $21,354.
22,203, 22,587, 22,971.
23,820. 24,204, 24,588,
25,437. 25,821. 26,205.
PSYCHOLOGIST
H.A.+15 M.A.+30 M.A.+45
$19,946. $20,330. $20,714.
21,573. 21,957. 22,341,
23,200. 23,584, 23,968.
24,827, 25,211, 25,595,

Ed.D.
$24,999.
26,853,
28,719.
30,579.

_Ed.D.

§23,720.,
25,510.
27,300,
29,090.

Ed.D.

$23,709.
25,571,
27,433,
29,295,

Ed.D.
$22,620.
24,324,
26,028
27,732,

Ed GD B‘-

$21,903,
23,520.
25,137,
26,754.

Ed.D.

$31,263.
22,890,
24 .5]7n
26,144,



JUNIOR HIGH TEACHING VICE PRINCIPAL

MDAB MCAB+15 MOA0+30 M.A.+45 Ed-DEm
$17,489, $17,839, $18,189. $18,539. $19,039,
18,804. 19,154, 19,504, 19,854, 20,354,
20,119. 20,469. 20,819, 21,169, 21,669,
21,434, 21,784, 22,134, 22,484, 22.984.

HIGH SCHOOL ADMINISTRATIVE ASSISTANT

M-A. M.A.#15 M,A.+30 M. A.+45 Ed.D.
$15,598. $15,948. $16,298, $16,648. $17,148,
17 .198. 17,548. 17,898. 18,248, 18,748.
18,798. 19,148. 19,498. 19,848, 20,348,
20,398. 20,748, 21,098, 21,448, 21,948,

Step #4 shall be in effect for the 1975-1976 school year. For
the 1976-1977 school year the salary guide shall be increased
by the average C.P.I. for New York and North Eastern New Jersey
with a floor of 5% plus 2.2% and a cetling of 9% plus 2.2¥%.

The Board will pay $50.00 per graduate credit earned during the
fiscal year. The total number of credits to be subsidized for
one staff member not to exceed nine. Such credits shall be
approved by the Superinterdent.

The Board of Education retains the right to withhold salary
increases in accordance with Title 18A:28-14.

It is agreed by the parties that in the event ithe first and

second steps o7 the salary guide appear to be unrealistic in
terms of future staffing, the Board of Education may adjust

Step 1 or 2.

Administrators who have completed 15 years of employment in the
Sparta School District shall receive an annual amount of $250.00.
Administrators who have completed 20 years of employment in the
Sparta Schoel Disirict shall receive an annual amount of $500.00
over and above the salary guide.
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ARTICLE XjV

Duration of Acreement

A. The articles ¢f this agreement shall be effective
for the 1375-76 and 1976-77 schoel yeary: commencing
on July 1, 1975 and terminating on June 30, 1977,
excaept where it 15 specified otherwise.

B. In witness whereof the parties herelo have caused
this Agreement to be signed by their respective
presidents and attested to by their respective

negotiations chairmen and secretaries.

: Board of
Assgcfation Education
Herbert Libourel, President VYincent Siragusa, Président

By /44;/4%4'/4Z'£2i44L,z \

Herbvert H. Orel
Negotiating Chairman




