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ARTICLE I — PREAMBLE

This Agreement entered into this 1 day of January 2015, between the Township of
Monroe (hereinafter referred to as the Township) and the United Service Workers Union, Local
255, TUTAT, 138-50 Queens Blvd., Briarwood, NY 11435 (hereinafter referred to as the Union).

This Agreement shall be in effect from January 1, 2015 up to and including December 31, 2017.

ARTICLE 2 - RECOGNITION

The Employer recognizes the Union as the sole and exclusive collective bargaining agent
Wl‘ch regard to rates of pay, hours of work and other conditions of employment for alt blue collar
emplovees and all blue collar employees Vin the Utility Department, employed by the Employer in
the Department of Public Works, including Streets & Roads, Parks, and Buildings and Property
and excluding all clerical employees, supervisors, Managerial Executives and Cognfidential
employees, and for such additional or deleted classifications as the parties may later agrec to add

or delete.

ARTICLE 3 - DUES CHECK OFF AND AGENCY SHOP

A Thie Township agrees to deduct Union dues from the salaries of employees subject
to the terms of this Agreement. Such deduction shall be made in compliance with N.IS.A,
52:14-15.9(3), as. amended. Said monies, together with records of any correction, shall be
transmitted to the Union office within fifteen (15) calendar days following the payroll period in
which the deductions were made. |

b. If there shall be any change in the rate of membership dues during the life of this
Agreement, the Union shall furish to the Township written notice prior to the effective date of

such change.
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c. The Union shali provide the necessary check-off awthorization forms and the
Union will secure the signatures of its members on the forms and deliver the signed forms to the
designated Township officials, as provided in N.J.S.A, 52:14-15.9(¢) as amended. The Union
shall indemnify, defend, and save the Township harmless against any &nd all claims, demands,
suits of other forms of liability that may arise out of or by reasom of action taken by the
Township in reliance upon the salary deduction authorization cards submitted by the Union to
the Township.

d. Any employee in the bargaining unit on the effective date of this Agreement who
does not join the Union within thirty (30) days thereafter, any new employee who does not join
within thirty (30) days of initial employment within the unit, and any employee previously
employed within the unit who does not join, within ten (10) days of reentry into employment

within the unit shall, as a condition of employment, pay a representation fee to the Union by

automatic payroll deduction, The Representation Fee shall be an amount up to eighty five

percent (85%) of the regular Union membership dues, fees, and assessments as cettified to the
Employer by the Union, The Union may revise its certification of the amount of the
Representation Fee at any time to reflect changes in the regular Unio;1 membership dues, fees
and assessments. The Union’s entitlement to the Representation fee shall continne beyond the
termination date of this Agreement so long as the Union remains the iﬁaj ority representative of

the employees in the Unit, provideé that no modification is made in this provision by a successor

agreement between the Union and the Employer. For the purpose of this provision, employees "

employed on a ten (10) month basis or who are reappointed from year to year shall be considered

ta be in continnous employment.
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e. Unvited Service Worl;ers Union, TUJAT, Local 255 shall establish and maintain at
all times a demand and return system as provided by NISA 34:£3a-5.5(c) and 5.6, and
membership in United Service Workers Union, TUJAT, Locai 255 Shail be available to all
employees in the uni{ on an equal basis at all times, In the event United Service Workers Union,
TUJAT, Local 255 fails to maintain such a system, or if membership is not so available, the

Employer shall immediately cease making said deductions,

ARTICLE 4 - MANAGEMENT RIGHTS

The United Service Workers Union, TUJAT, Local 255, recognizes the administration of
rights, duties and authority to manage and control the employees of the administration pursuant
to the authority conferred on it by the State of New Jersey, and all applicable local, State and
Federal Laws., The administration retains and reserves all rights of management and control of
the employees of the administration except those as specifically modified by the terms of this

agreement,

ARTICLE 5 - NO STRIKE PLEDGE,

a) The Union covenant; and agrees that during the terms of this Agreement, neither
the Union nor any person acting oz its behalf, will cause, authorize and support or condone, nor
will any of its members take part in any (1.e. the concerted failure to report for duty, or willful
absence of any _,emplofzee from his position or stoppage of work or abstinence in whole or in
part from the full, fajthﬁll and proper performance of the employee’s duties of eraployment), '
work stoppage, slowdown, walkout ot other job action against the Township. The Union agrees
that such action would constitute a material breach of this Agreement. The Township agrees not

to lock out any employees,
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b) The Union will actively discourage and will take whatever affirmative steps are
necessary to prevent or tetminate any sirike, work stoppage, slowdown, walkout or other job

action against the Township.

ARTICLE 6 - NON-DISCRIMINATION
2} There shall be no discrimination by the Township or the Union against any
employee on account of race, colot, creed, age, sex, national origin, or politiclan afftliation.

h) There shall be no discrimination interference, or restraint or coercion by the

. Township or agy of its representatives against any of the employees covered under this

Agreement because of their membership or non-membership in the Union, or because of any
lawful activities by such employee on behalf of the Union. The Union, its members and agents,
shall not discriminate against, interfere with, restrain or coerce any employees covered under this

Agreement, who are not members of the local Union.

ARTICLE, 7 — SENIORITY

a) . Seﬁor'ﬁy shall be defined as an employee’s length of service with the 'Township
administration beginning with the employee’s date of hire after successful completion of his six
month probationary period.

b) An employee shall.be considered to have job classification seniority with the
Department in which he or she is working upon successful completion of the six month
probationary pesiod for that job. Job classification: seniority shall accumulate until there i3 a -
brerak in service.

¢) A break in continuous job classification service occurs when an employee resigns,

is discharged for cause, or retires. Seniority in & new job classification status shall not accrue

5-8-15 Draft #2 - o 6
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following promoﬁon until the indi‘}idual has successfully completed a sixty (60) calendar day
probationary peﬁbd in the new job ‘blassiﬁc:'ation.' Promoted employeeé'shail continue to accrue
seniotity in their p1ev10us job classification during the sixty (60) calendar day probationary
peried in the new JOb class1ﬁcat10n Upon completlon of the pmbau(}nary period the employee
shali receive seniority from the original date of assignment.

d) Absence without approved leave for three (3) work days or failure to refurn from

_any leave of absence shall be considered a resignation,

e) An employee who is reinstated after a period of layoff shall continue to
accumulate seniority exclusive of the period of layoff.

f When an employee is promoted but does not successfully complete a sixty (60)
day probationaryAperiod, the empldyée may return to the previous job classification.

g) Existing or anticipated job vacancies will bé postcd on bulletin boards in
accordance with Article 31 - JOB POSTING of this contract. Where a situation exists in which
an existing Township employee applies for a given position and has ciualiﬁcations equal to the
application of a non-Township employee or another Township employee, seniority shall be the
detcrmmmg factor in the selection of the applicant. All current employees shall have the right to
apply for any vacant of new posmons The senior most qualified applicant shall be hired or
prondoted to fill vacancies, |

When a vacancy oceurs within the Utility Department it shall. be first posted and filled
within that deparffnent. If no qualified applicant exists the vacancy maq; be filled from the rest of
the bargaining unit. If no existing -émpioyee posts for the job or has the required qualifications,

the vacancy may be filled from outside the bargaining umit.
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h) No new employee ;shaﬂ be hired at a rate of pay more than the lowest paid
employee in the same or similar clagsifications,

i) Employees shall be entitled to sixty (60) calendar days’ potice, before any layoff
becomes effective, unless emergent conditions necessitate otherwise.

B Before any full time bargaining unit member s laid off, all part time, temporary,
and seasonal employees must be laid off. The least senior employees in the foliowing units shall
be laid off first, For layoff purposes the bargaining unit is divided into three (3) units: 1) Road
Department, Buildings and Grounds and Parks, 2) Monroe Township Utility Department, 3)
Vehicle Maintenance. There shall be no bumping rights between the three (3) units k) ~ For the
purposes of this Agreement, the Utility Department shall operate as its own deparimental entity
and the current collective bargainir;g unit (the unit) sﬁaﬂ continue operating consistenf with the
current rules and practices..

) In the event of a layoff in the Utility Department, departmental seniority will
prevail unless 1(n6w16dge, expcﬁenée and/ot Hcensing is required. If there is a reduction in force
in the utility depé;ﬁnent, the iayoff will be from the Utility Department. If there is a layoff in the
other departmen"t-é, lﬁhé reduction izi force will be from -the other depa.t;fmén{ There shall be no

bumping between departments.

ARTICLE 8 — PROVISTONAL/PROBATIONARY STATUS

a) A newly appointed permanent employee shali be considered probationary for a
period of six months.

b) The purpose of .said period of PROVISIONAL/PROBATIONARY
EMPLOYMENT is to enable the Township to evaluate the employee’s work performance and

conduct in order to determine whether the employee merits permanent employment statos and

5-8-15 Draft #2 ’ g
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3,
also for the opportunity for the Township to review its needs for the staffing and to review its
final situation. If,‘ at any time duri;g or at the end of {he PROVISIONAL/PROBATIONARY
EMPLOYMENT 'period, ‘the conduct and/or performance of the employee is found to be
ua:lsatisfactery by the Towx}ship, or the Township deems it does not need or cannot afford the
position, the Township may terminate the employee. The decision of the Township regarding the

termination of the employee shall not be subject to the Grievance Procedure.

ARTICLE 9 - CALL BACK PAY

a) Any full time employee in the Roads, Vehicle Maintenance, Building and Grounds
and-Parks departments who are called back to work after completing the regular shift and has left
his place of work shall be guaranteed a minimum of four (4) hours wark at time and one half.
The employee may opt to waive his four (4) hour compensation at time and one half if he elects
to leave work at the completion of the specific task he was called in for as opposed to staying
and completing additional tasks to fill the four (4) hour period. Supervisors shall have the
opportunity to request that employees invoking the four (4) hour minimum compensation at time
and one half stay and perform services within their job classiﬁoéiﬁon for that four (4) hour
period.

b) Utility émployees calied]"in to work will be paid a minimum of 2 hours pay for each
call-in at time and one half (1 1/-.:.)

Call-out fime will be considered any time worked when an employee must report back to |
work after he/she has left the Depéﬁlhent’s pre;nises for the day and uh’rﬂ he reports back to
work for his regularly sohéduied day. A minimum of 2 hours compensation at time and one half

will be paid for each time an employee is called in except when the calls overlap the 2 hour

5-8-13 Draft #2 G
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minimum or when an employee is called in fo start earlier in the morning. To further explain the

previous statements, please consider the following examples:

i) An eniployee is called out at 6:00 pam. and returns home at 7:00 p.am. (The employee
will receive 2 hours compensation.). Now the employee is called out again at 7:30
p.m. and returns home at 9:00 p.m. (Since the 2 calls overlapped in the first 2 hours,
the employee receives 3 hours compensation, 2 for the minimum and 1 for the extra
hour, not 4 hours for 2 call-outs,)

if) An employee is called out at 6:00 p.m. and returns home at 7:00 p.m. (The employee
receives 2 hours compensation.) Now the employee is called out at 8:05 p.m. and
returms home at 9:00 p.m. (Since the second call-out came after the first 2 hours
period, the employee is entitled to 2 call outs or 4 hours compensation.)

fii) If an employee is called out carly in the moming and the situation calls for him to
continue to work into his regular hours, his day will start at the time he was called
out, An example would be if he were called out at 7:00 a.m. and worked the rest of
the day, he would be entitled to 9 hours compensation not 2 hours because he was
called out plus 8 hours for his regularly scheduled hours, If an employee was calied
out at 5:30 a.m. and returned home at 7:00 a.m, and then came in for his regularly
scheduled § hours, he would be entitled to 2 hours call out plus the regular hours,

The MTUD Superintendents will maintain an.on call duty list. Operators living within a
thirty minute respbnse tirne will comprise the list. The previously held fiosition of meter reader
(now included under the laborer’s pesition) will be grandfathered onto the duty list.

¢} Employees shall be required to work all hours in addition to the four {4} hour
minimum guarantee, which are reqiﬁred by the employee’s supervisor.

d) When an employee is féquired to work more than three (3) hours past the normal
work day, the employee shall be entitied to one half (1/2) hours dinner pgi‘iod at no loss of pay.

¢) If an employee is recalled to work during his/her vacation, employee shall receive his -

hourly rate at time and one half, In addition the employee shall have the entire vacation day

credited to his/her available vacation time for the applicable year, Employees should review the

5-8-15 Draft #2 ' ’ 10
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vacation clause of this contract as.it pertains to time frames during which vacations must be

taken,

ARTICLE 10 - HOURS OF WORK & OVERTIME

a) A‘ ﬁfork week is delgined as forty (40) hours per week, eight (8) hours per day,
Monday through Friday.

With the exception of the modified schedule, the hours for the MTUD will be -
adjusted to 7:00 am — 3:30 pm, After that adjustment, the current hours of work shall not be
adjusted without mutual consent of the Township and the Union.

On a trial basis, the parties have agreed that in licu of the payment of avertime on
Saturday and Sunday in the Utility Department the following modified schedule is as follows:

2™ shift: 1:00 pm to 11:00 pm, Monday through Friday

One person works Monday, Tuesday, Wednesday and Sunday. One person wotks
Wednesday, Thux:sday, Fridéy and éﬁtuiday.

7:00 am to 5:00 pm. on weekends. On Wednesday both men work. One person
works the day sﬁﬁ (7:00 am — 5:00 pm) and one person works the 2™ shift (1:00 pm — 11,00
pm). |

b) Aﬁy work perfozme& over eight (8) hours in any given 'day shall be paid at one
and one half (1 %) times the emplofee’s regular rate of pay.

b.1.) Any work performed on Satarday shall automatically be paid at one and one half _
(1 1) times the elﬁpioyee’s %egular E1"a,te of pay.

b.2.) Aﬁy work petformed on Sunday shall automatically be paid at two (2x) times the
Employee’s regolar rate of pay. j—‘;ny permanent émployeé (part time and full time) required to

work on a holiday shall be compénsated their regularly scheduled bours as holiday pay plus

5-815 Draft#2 ‘ . 11
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double time (2X). In the case of full fime employees their normal seven point five (7.5) or eight
(8) hours per day, in the case of permanent part timers; whatever their regularly scheduled hours
of work would have been for that day. For time over their regularly scheduled howrs on a
holiday the employee will continue fo be compensated at triple (3X) time on an hourly basis,”

©.3)  Snow Removal/Flood Control — In order to receive one and one half (1 4) times
pay mate for regular scheduled work day you must work a continuous four (4) hours prior to your
regular schedule starting time, and only perfaining to actual time worked, After completing an
employee’s regular shift he/she shall be paid one and one half (1 %) times pay rate. After twelve
(12) continuous hours an employee shall be paid two (2) times the cmployee’s regular rate of
pay.

b4} Any employee who !Works overtime after their regular shift and is released from
duty with less than six (6) hours oﬁébefore the start of their regular shift shall be entitled to eight
hours off before Afeporting for duty without loss of pay. The emplofee: shall report for duty for
the remainder of their shift at straight time. Any employee remaining on the job shall continue to
receive double time,

b.5) Aﬁy employee reporting for duty prior to four hours before the start of their
régulér shift shall remain on time and one-half for the remainder of theifreguiar shift.

If an employee works more than twenty-four (24) hours and the snow/weather

event ends, the e;ﬁpioyee Wﬂl be released and pa,ici for their next succeeding shift.

c) Overtime and Lunch Money

2015-81275 2016-$12.75 2017-$13.00
" An emplé&ee who W()I'ES his regular shift and then must :go on overtime shall be entitled

to one half (1/2) hour lunch period with no loss of pay, plus the meal allowance. Every four (4)

5815 Draft#2 12
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hours thereafter, he shall be entitled to another one half (1/2) hour upeh period, plus the meal
allowance spelled out above, payable by Municipal Voucher through the Requisition process.
All employees including those that work a schedule less than those hours specified above shall
be compensated at time and one half (1 }2) for work performed on Saturday.

Employees will.be paid double time (2x) for Sunday of any work week, except that an
employee having a no-pay day during the regular wotl week shall only be paid time and one-hall
for that Sunday.

d) Any employee required to work on a holiday shall be paid at three (3) times the
employee’s regular rate of pay for all hours worked on a holiday which shall include the holiday
pay. Employees shall receive three times his/her rate for all hours including those worked other A
than his regulaﬂy' scheduled shifts.

&) The approval of the Superintendent of Public Works, or his designee, must be
obtained prior to working overtime.

) Overtime in the Road Department shall be rotated to'rénsure that both senior,
middle range and new employees share equally in available overtime hours in keeping with their
qualifications to ﬁerform the assigned task, The Supervisor of Roadé shall maintain a list of
employees by seniority. Initial distribution of available overtime hours shall begin with the most
senjor personncl qualified to pcrfoim the assigned task and shall be rot'éted down the list for all
subsequent assigﬁments, The Supervisor of Roads shall also maintain a log of his overtime
assignments including the employees be has requested to work overtime and their refusal of -
same, if that is the case. The intent of rotation of overtime assignments is to insure that all
employees, regardless of semiority, have ample opportunity to benefit from available overtime

income,

5-8-15 Draft #2 " 13
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ARTICLE 11 - HOLIDAYS

A. The Township will designate fourteen (14) paid holidays as follows:

New Year’s Day Labor Day

Martin Luther King Day - Columbus Day
Lincolns Birthday General Ilection Day
Veteran’s Day Washington’s Birthday
Giood Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Fourth of July Christmas Day

Day after Christmas (when it falls on Thursday)

In addition to the above listed paid holidays, employees will receive an additional
“Floating Holiday” to be used at the Employee’s discretion, for religious holiday, employee’s
birthday, vacation etc.

B.1. Effective January 1, 2007, Lincoln’s Birthday and Washington’s Birthday shall be
combined and replaced with Presi;dents Day. In exchange for the above, employees shall be
eligible for an additional floating holiday (2 total).

2. Emploif-;ees may choose o bave the day referenced in B.1. above off with regular pay,
or work a reguigrly scheduled day at premium paj‘f. For éxample, if an employee chooses
February 143‘ a__é their Floating Holiday and works that day they‘éhall be entitled to holiday
premium pay for that day.l “The ﬂéaﬁné holiday shall be utilized at the employee’s discretion.
However, the selection of the day Sff is subject to the approval of the DP'W Superintendent with

at least 48 hours’ notice. Approval shall not be unreasonably withheld.
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349  ARTICLE 12 —- VACATIONS

350 Months and year of service Number of days
351 Based on Actuaal starting date Vacation/year
352 0 to end of first (1st) year 12 days

353 2 to end of second (Znd) year 14 days

354 3 to end of fifth (5th) year 16 days

355 6 to end of ninth (9th) year 20 days

356 10 to end of fourteenth (14th) year 23 days

357 15 to end of twentieth (20th) year 26 days

358 21 years or more 28 days

359 :

360 a) Vacations shall be scheduled by the Supervisor in keeping with considerations

361  related to seniotity, work load and good staffing practices to insure efficient operation of their
362  offices and shall. be taken between April 1 and December 1 of subject year. Employees shall
363 have the right to carry one years’ worth of vacation over from one year to the next year and must
364  useitinthe seooﬁd yeaf. -

165 | Vacation is pro-rated in the first year of employment. After the'first year of employment
366  employees are credited on J anuary 1% with their expected vacation allotment for the year. Han
367  employee is axpcpted to receive an inorease in their vacation, the vacatié;n increase is credited on
368 January 1% preceding the employee’s anniversary.

369 b) Utility Department employees can schedule vacation at any time of the year with
370  management ap;ﬁtoval while recogﬂizing the limitations in the -correspohding SOPB.

371 o o) Néw employees shall not be eligible to take vacation or i)ersonal days during the
177 first sixty (éﬂ) calendar days of their employment.

373 d) Vacation leave may be taken in one hour increments,

374

375

376

377
378
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ARTICLE 13 — REST PERIODS

a) Employees within this bargaining unit may take-a rest period of not more than
fifteen (15) minutes for cach half day at a time scheduled by the supervisor. A rest period may
not be used to cover an employee’s late arrival to work or éarly departure, nor may it be regarded
a cumulative if not taken. During snow removal operations, Road Department personnel shall be
entitled to a twenty (20) minute rest petiod for each half day of work.

b) Rést periods must be taken by the employee and provided by the employer during
the course of the periods specified by the employee’s supervisor in the morning and afternoon of
the work day.

c) After twelve (12) hours of consecutive work in an emergency, employees shall be

entitled one hour sleep time in addition to the above twenty (20) minute rest periods.

ARTICLE 14-SICK LEAVE

2) Township employees are entitled to thirteen (13) sick days per year. New
employees will accrue sick leave time in accordance with the contract formula but will not be
entitled to sick leave benefits during their initial sixty (60) days ‘c.)f provisional employment,
There is 1o limit on the number of sick days which may be accumulated from one year to the
next.

b) “Sick T.eave” means paid leave that may be granted to each full time Township
employee who, through bona fide sickness or injury becomes incapacitated to a degree that
makes it impossible for him to perform the duties of his position ot who is quarantined by a
physician because he has been exposed to a contagious disease. Part-time, permanent employees
are cligible for sif;k leave on a pro-rated basis. Part-time, temporary employees are not eligible

for sicl leave,

5-8-15 Draft #2 16



404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419
420
421
422
423
424
425

426

c} Paﬁmﬁme employee is one WilO‘ works less than thn'ty (30) hours per week.
Temporary employee is one who fills a vacancy for which the termir;atien date is part of the
employment agret;ment. | |

| dj A certificate .from a ‘physician designated by the Tow};ship, or the employee’s
own physician, may be required ﬁs Suffi.cAient proof of the need for gick leave. Failure of the
employee to provide such proof, when required, shall result in no payment for his absence from
work, Any employee who is on sick leave for three (3) or more days must present to the
Administrator, a certificate from- his physician, or one designated by the Township,
substantiatihg the employee’s claim for said sick time.

d.1) Part timers see Article 42,

e} Full time employees shall accumulate sick leave on the bésis of thirteen (13) days
of sick leave per year for the period. of this contract, New employees will accrue sick leave time
on the basis of one point zero eight (1.08) day per month of actual service based on actual
starting dates but will not be entitléd to sick leave benefits during their initial sixty (60) calendar
days of provisioﬁal employment. There is no limit on the number of sick days which may be
cartied forward from one year to the next.

9 Sick days may be taken when necessary for illness - illness herein includes
employee’s immediate family, hvmg with employees who required his E;are at home. In the event
of sickness being a member of é;npioyee’s immediate family, the physician’s certificafion
provision of this Article shall appl}rf' as if the illness were that of the Township employee.

£) Siélc leave may be taken in one hour increments,

h) An employeé may donate his/her unused banked sick days from one employee to

another,
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ARTICLE 15 - i’AYMENT OF ACCUMULATED SICK LEAVE.

At retirement, an' emlployee I%Niﬂ be paid fifty percent (50%) of hig/her accumulated sick
leave up to a ma%imum of $15,00({ Payment will be made at the rate of pay dwing the year in
which the emplofee retired. . Any geneﬁts conferredl under the provisi;n of ﬂ]lS paragraph apply
prospectively only, and accrne as of Japuary I, 1977. Tn order to reap the benefits of this
p_aragraph, an employee must provide his employer with one year’s frior notice of his intention
to retire. The rules and regulations regarding retirement shall be consistent with those
established by the Public Employee Retirement System.

ARTICLE 16 — EXTENDED SICK LEAVE
) At the start of the employee’s fifth (Sth) year of employment the employee will

become eligible for extended sick Jeave. In the event of a debilitating sickness and/or injury on
or off the job, the'TownShip will pfovide a program which will guarantee an employee (his or her

net pay for a peribd of up to ninetﬁ/ (90) calendar days, limited to one leave ina 12 month period.

4

b) At the start of an employee’s 9 year there will be 1o limit on the number of
leavos in & 12 month period.

c) 1'." Effective 1/1/09 m order 1o be eligible for Exténded Sick Leave, the employee
must. have & minimum of 5 days in the accumulated sick ‘leéve baﬁc. After 1-1-09, if an
employee lacks the minfmum requir:ement étipu!ated above, there will be a 2 (two) week waiting
period without pay before becoming eligible for extended sick leave benefits.

2. Sick Leave Exception- If an employee utilizes their sick iéave bank and returns to -
work, they shall be eligible for exténded sick leave pursuant to Article 16; Par. B, if they require
another long term absence for another extr;aordinary event (ie. .An illness meeting the

requirements of Péragraph D.).
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. d) If eligible, in accordance with “a” and “b” ghove, after 90 calendar days an employee
may request through Administration representation to Council, up to an additional 90 days of
extended sick leave. During the period that an individual is out on sick leave, that person will
accumulate sick days in accordance with. the contract formula of one day per month. Prior {o
using the extended sick leave provision of this contract, an employee must give all of his or her

previously accumulated sick time and any sick time acquired to date under the contract formula

- of one day per month in the subject year.

e} Extended sick leave benefits under this Article will comimence upon presentation
to the appropriate Municipal Official of certification from his or her physician of the debilitation.
Further, the employee shall render himself available for examination by a physician selected by
the Township. Ebth physicians must certify the employee’s inability to return to work. In the
event that it is determined that an employee would not be able to return to work on a permanent
basis, the extended sick leave p}'oviéions herein will not apply.

) It shall be the respoﬁsibility of any empfxoyee receiving consideration under the
gxtended sick leave benefits of this contract to explore and determi;:xe}whether he is entitled to
any compensation related to disability, worker’s commpensation or S(;bial security benefits in
connection with his injury and/or sickness, If the ermployee is entitled fo these benefits, he shall
pursue them acco‘rdingly. Any benefits or awards received for the period that the employee is
under the extended sick leave pértion of this contraét, shall be refurned to the Township
Treasurer to the extend employee has received extended siék ieai}e payments from the Township.

£) If an employee is iﬁjured while xévorking for another ezﬂployer, the provisions of
this Article shall not apply. Howéver, an emlﬁloyee not eligible for extended sick leave may

apply for Leave without Pay after exhausting all paid leave and FMLA.
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ARTICLE 17 - MATERNITY LEAVE

a) Granted to full time employees.

b) Not later than the fourth month, the staff member shall notify the Coordinator of
Persormel in writing of the condition of pregnancy. Upon notifying the Coordinator of
Personnel, the employee shall let it be known as to plans of continuing employment or taking
leave of absence not to exceed ninety days unless prevented from so doing for medical reasons.
Naotification of pregnancy shall be required from her physician giving the date and ber ability o
continue her normal duties, She shail give the Coordinator of Personnel a certificate from her
physician monthly certifying her ability to continue working.

ol.  Paid Leave — Sixty (60) days to include before and after delivery as determined by
the employee (For example: If an employee desires to take leave from one month before
expected delivery until 1 month after delivery.)

¢2.  Iltwill not be requireé for employees to use their sick time first when on niaternity
leave, providing they have been Employed per Aﬁiole 16 above.. While on maternity leave
empldyees shall éccumulaté sick datys in accordance with contract of oné (1) day per month.

d) " Jobto be held open for 6 months.

The individu.ai shall be placed at the same position on the salary schedule tﬁa’c she

would have atiained had she been employed by the Township during such period.

ARTICLE 18 — BEREAVEMENT LEAVE,

a) In the event of death in the employee’s immediate family, the employee shall be
granted time off without loss of pay from the day of death or the day of the funeral, but in no

event shall said leave exceed five (5) consecutive working days, one of which shall be the day of
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d_eaﬁh or day of éhe funeral, Bereavement time shall be exclusive of scheduled days off and
holidays. |

b) The “immediate fam;}iy” shall include only husband, wife, parents, stepparents,
stepsiblings, stepchildren, bi;other, sister, grandparents, grandchildren, child, father and mother-
in-law, domestic partner and children of domestic partner or any relative living in the household.

c) Reasonable verification of the event may be required by the Township.

d) Such bereavement leave is not in addition to any holiday, day off, vacation leave
or compensatory time off falling within the time of bereaversent,

) An employee may make a request of the Department Head or his designated
representative for time off to attend a funeral separate and distinet from bereavement leave, Such
request, if granted by the Department Head or his deéignated représentative shalf be charped, at
the option of the employee, either as a personal day or a vacation day.

) In the event of the death of any employee’s brother-in-law, sister-in law,
daughter-in-law, son-in-law, niece, nephew, grandfather and grandmother-in-law the employee
shall be granted time off without loés of pay from the day of the dea‘th}or the day of the fimeral,
but in no event shall such leave exceed three (3) calendar days.

g) In the event of death of employee’s aunt, uncle, or ﬁrs‘c cousin the employee shall

receive one days leave.

ARTICLE 19 — JURY LEAVE

Any employee covered by this agreement who is required to serve on a jury, shall be
granted a leave. of absence with pay to serve on said jury, During the time that he is serving on

said jury, the employee shall receive his full pay from the Township.
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ARTICLE 20 — MILITARY LEAVE

a) Any full time employee covered by this agreement that is a member of the United
States Reserves, or a Statc National Guard, or any division of the armed. services, and is required

to engage in annual active duty training, shall be granted a leave of absence in accordance with

applicable State Law. The employee shall be entitled to be paid the difference between his '

regular Township salary and his military pay if the military pay is less than his regulax gross
Township pay for the period of military leave.

Taking of military leave shall not reduce any other leave earned by the employee, The
provisions of this Article shall not apply to any employee who volunteers for service in the
Armed Services of the United States and resigns their job.

| b) | The Té)mship shall pay the employee his full salary during such military leave and
the employee shall deliver his pay to the Township upon being paid by the Military

Service in which he is serving.

¢) An employee’s family shall continue to be covered. under the Township’s medical

plan while the employee is on approved military leave.

ARTICLE 21 - CONVENTION LEAVES

a) An employee of the Township who is a duly authorized delegate of the Local

Union may apply for a feave of absence to attend the International Convention, conferences and

educational classes. Said leave of absence shall not exceed five (5) days for any employee in any

calendar year, nor shall the number of people so authorized exceed two (2) in number. The
employee receiving leave of absence to attend Union conforences as above described, shall be
entitled to be paid his or her wages. during said leave, except that he shall not be paid for more

than five (5) days.per year.
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b) The Township shall .approve the application for leave of absence submitted by the
duly authorized delegate, so long aé the efficient operation of the Township perﬁts.
c) i, The total number of working days to be used sh:all pot exceed ten (10) in
any calendar yeat. |
2, Two (2) re};fesentaﬁvas from DPW and two EZ) representatives from
MTUD as determined by the Union shall be aliowed to attend conferences. When possible the

Union will provide thirty (30) days’ notice to the Employer.

ARTICLE 22 - NON-PAID LEAVES OF ABSENCE

a) The Township will grant non-paid leaves of absence to two (2) employees, not
mote than one (1) from any depari:{ﬁent, and for period not to exceed ninety (50) calendar days,
to accept full-time Union employment. Sixty (60) days’ notice shall be given to the Township by
any employee requesting such 1cavé. |

b) All other leaves of absence without pay shall be at the discretion of the Township.

c) Empioyées re"curnin-;g' from authorized leaves of absence as set forth will be
restored to their original classification at the then appro.pﬁate rate of pay, with no loss of
seniority, or o*the'lf‘- employee rights, privﬂ'eges‘, or benefits, provided however, that sick leave and

vacation leave and longevity credits shall pot.accrue with exception of those on military leave.

ARTICLE 23 - UNION REPRESENTATIVES

a) The Township recognizes and shall deal with the acoredited Union Shop Steward
or Assistant Shop Steward in all matters relating to grievances and interpretation of this

agreement.
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569 b) A wnitten list of Shop Steward and Assistant Shop Steward shall be furnished fo

§70  the employer immediately after their designation and the Union shall notify the employer

571  promptly of any changes of such union stewards.

572 c) The Township agrees to recognize a maximum of one (1) Shop Steward and one
573 (1) Assistant Shop Steward and at least one (1) Shop Steward and one (1) Assistant Shop
574  Steward for the Utility Department selected by the Union, These individuals shall be granted a
575 | roasonable amount of time during regular working hours, without loss of pay, to present, discuss,
576  and adjust grievances with the Township. Neither a Steward nor an Assistant Shop Steward shall
577 leave their work without first obtaining the permission of their division head, which permission
578  shall not be unreasonably withheld.

579  ARTICLE 24 — BULLETIN BOARDS

580
581 A section ,of each bulletin board shall be provided by the Township Administration for

_ 582  union information. Nothing shall be posted on the bulletin board without prior approval of the .
583 Business Administrator and the union agrees that it will not post anything of a derogatory nature
584  to the employer or information which would incite or provoke job action.

585  ARTICLE25 - IEALTH & WELFARE BENEFITS
23’6] a) For 2.0..15 the falﬁes ag;'ee to accept four (4) plan choices from Aetna in effect for
558 2015 that are curréntly agreed upon’ and going info effect January 1, 201“5 attached hereto:

589 The Towﬁship agrees to carry hospitalization, medical and major medical insurance for -

590  the full time employees and their dependents as follows:
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Effective May 1, 2011 employees are afforded the option of Aetna Choice POS Plan in
addition to the current optional ohi;jopfacti{: beneﬁt.. The Summary Pla;l Description (“SPD”) is
attached hereto and the full SPD is ipco;’porated by reference. . |

Health benefits eligibility shall begin the first of the month in which the 90™ day of full-
time cmployment occurs. Coverage ccases at the end of the month in which employment
terminates.

Domestic Partners

_The Township will offer health benefits coverage for those domestic partners and
dependeﬁt children of employees, providing they have a valid Certificate of Domestic
Partnership.

2. Township of Monroe Dental Service Plan as follows:
The following Dental Program is based upon the usual ‘Customary and Reasonable Fee
conecept.
Benefits: Preventive & Diagnostic 100%
Remaining Basic Benefits ~ 80/20
Crowns & Gold Restoration  50/50
Prosthodontic Services 50/50

The maxifﬁum amount payable by Delta for the above dental services, provided to an
cligible patient in any calendar year is fifteen hundred (51500.00) doltars.

A fifty ($50.00) dollar deductible pet patient per calendar year, (which is not applicable
to the Preventive & Diagnostic Benefits).

One hundred fifty ($150.00')' dollar Family Maximum Aggregate Deductible, (which is

not applicable to Preventive and Di.agnostic Benefits),
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Orthodontic Co-Payment | 50/50

Orthodonﬁc Ma:;imqm— | $1,000 lifetime per eligible family _member

3. The Township shall have the right -to change ins.urancc carriérs so long as equal {o or
better benefits aré provided. The ifownship shall provide the Shop Steward and the Union of -
United Service Workers Union, TUTAT, Local 255, with thirty (30) days written notice of such
proposed change. A copy of such propesed policy shall be provided to the Union by the
Insurance Carrier.

4, Health benefits as they apply to Prescription Drug and or accomplished by other
recognized bargaining units under the direct jurisdiction of the Municipal Goverament during the
term of this contract shall automatically be provided to employees covered by this contract.

5. a) Effective Jénuary 1, 1993 retirees with twenty five (25) years ot more of service
and spouse will be covered by hospitalization/preseription. Retirees, spouse and dependent
children up to age twenty six (26) will also be covered. Also employees, spouses and dependent
children up to the age of fwenty s}ix (26) who must rétiré on disabiﬁty will also be covered.
Dependent coverége up to age tweiﬁty-six (26) will be extended ’-EO ‘rcti‘re'es (if insurer mandates
céﬂege student exemption, then this testriction would apply).

b) Retirees and/or their dependents shall be reimbursed for Medicare Part B at the
standard Medicafé premium as determined by the Federal government. “The Township shall oﬁiy
reimburse for the base preminm pe; month for Medicare Part B,

c} Effective J anuary 1, 2@03; the termns of Paragraph A shall be appiied brospecﬁveiy for ~
active empioyees;; Future retirees shall be maintéined at the coverage levels and benefits in

cffect at the time of his/her retirement,
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640 d) Employees and retirees, if legally permissible, with twenty five (25) years or more of

641  service will be covered by Hospitalization/Prescription and also employees who must retire on

1 642  disability. Coverage for spouse and children up to the age of twenty six (26) will also be covered.
643 6. Survivor Benefits - Upon the demise of a covered participant who had twenty-five ot
644  more years of service, the surviving spouse and dependent children up to the age of twenty six
645 (26) are covered for the duration .of their lifetime (spouse or domestic partner) or age 26
646  (dependent children) respectively.

647 7. 4) Opt out for new employees and for current employees who did not have a waiver
648  filed prior to May 22, 2010 shall be twenty-five (25%) of the cost of coverage or $5,000,
649  whichever is less,

650 b) An employee opting out of the employer’s Major Medical {including prescriptions),
, 651  Chiropractic and Dental plans shall receive the “opt out” payments in liew of Beneﬁts during the
a 652  month of November. Said opt out dollar amounts for eligible employees shall not exceed those
653  amounts in effect January 1, 2011 and attached hereto,

654 8. Effective January 1, 2007 the townéhip wiﬂ provide all active full time employees
655  with a $20,000,00 life insurance poiicy.

656 9. The employees shall contribute towards the premium for health insurance as-required
¢ 657 by épplicablc law. The Township shall continue to work with all of the bargaining units and the
658  Township’s health benefits consultant to seck further premium cost reductions which are
659  mutually agrecable between the Union and the Township. Union requested information will *
660  continue to be provided by the Township. |

661 The Towﬁship shall replace prescription lenses if damaged on the job.
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ARTICLE 26 — RULES AND REGULATIONS

The Township shall estabfis:h 2 POLICY PROCEDURES MANUAL x&hich shall be
quitably appliod and enforced. Copies of the POLICY AND PROCEDURES MANUAL shall
be distributed to all empfoyées coxf:ered by this Agreement aﬂd to the Uni()n. Ins the event, any
changes made in the POLICY AND PROCEDURES MANUAL conflict with matters affecting

this Agreement the terms of this agreement shall prevail.

ARTICLE 27 — ACCESS TO PERSONNEL FOLDERS AND EVALUATIONS

a} An employee shall within three (3) working days of a written tequest to the
Personnel Department, during the term of this agreement, have an opportunity to review his
personnel file, in the presence of an appropriate official of the Personne} Department, to examine
any criticiem, commendation or evaluation of his work performance or conduct prepared by the
Township. He shall be allowed to place in such file a response of reasonable Iength to anything
contained therein,

b) Each regular written evaluation of work performance shall be reviewed with the
employees and evidence of this review shall be the required signaltﬁre of the employee on the
evaluation form. Such signature shall not be construed 1o mean agreement with the content of
the evaluation unless such agreement is stated thereon,

c) Management and supervisory petsonnel shall not use the prospect of issuing a
poor evaluation to intimidate an employee during the course of his daiily job performance, This
paragraph shall not be construed to mean that a manager or supervisor cannot comélete a poor

evaluation for an employee whose performance is found less than satisfactory.
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ARTICLE 28 — SAVINGS CLAUSE

The Administration and the Union recognize and agree that all provisions of this
agreement ate subject to law. In the-event that any provision of the agreement is rendered illegal
or invalid under any applicable law or state or federal regulatiohs, such illegality or invalidity
shall affect only the particular provision which shall be deemed invalid and inoperative, but all
other provisions of this Agreement shall continue in effect. The parties agree to immediately

negotiate a substitute provision for the invalidated portion thereof.

ARTICLE 29 — PERSONAL DAYS AND COMPENSATORY TIME

1. Personal Days

a) Employees covered by the provisions of this agreement shall be entitled to four
(4) days with pay for personal business. Said ieave shall not be taken unless 48 hours notice
thereof has been given to the employee’s supervisor. In the event that less than 48 hours is given,
said leave may be taken only upon authotization by said supervisor. Employees shall be entitled
to one (1) no notice, no reason, personal day.

b) The Township reserves the right to deny requests for personal days as conditions
warrant, but authorization shall not be unreasonably withheld.

c) Personal loave may be taken in one (1) hour increments
2. - Compens;téry Time (CTO) a |

a) Tn Heu of being paid overtime, employees shall be allowed to accumulate 16 hours of
compensatory tiﬁe in any one month period, subject to the following rules:

1 Compchsatory time eamnéd in one month must be used no later than the following

calendar month aﬁer which if is eazﬁed.
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2 CTO must be scheduled for use by the end of the month in which it is earned.

3. No more than two (2) t employees shall be allowed to use CTO on any one day.

4. CTO may not be banked or cashed out, It must be taken in the month after which it is
earned.

5. CTO may only be earned on time worked over 40 hours in any one work week which
would otherwise have paid time and one-half to the employee. No CTO can be earned when
performing premium construction work during regular working hours or when performing

overtime work at 3X regular pay.

ARTICLE 30 — DISCIPLINE AND DISCHARGE

a) An employee may be disciplined, suspended or discharged only for a just cause.

b) An employee who loses their CDL license and is unable to perform their job shall
receive a 17% reduction in their rate of pay for the period of time their license is revoked. In
addition, those employees will have no driving privileges.

b) Discharge cases may, be processed at the third step of the Grievance Procedure,

c) Any verbal reprimand more than twelve (12) months old shall be removed from
an employee’s personal file provided no similar violations have occurred within the same 12

month period. .

ARTICLE 31 - JOB POSTING. .

a) Existing or planned. job vagancies will be posted for 14 calendar days on the -

bulietin boards, The posting will include:
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a description of the job

qualifications required

focation of the vacancy

procedures to be followed by employees interested in making
application.

PPN S N Y

b} Jobs vacated in an Union position shall be posted and filled within thirty (30) days

and shall be filled from bargaining unit employees when qualified applicants apply.

ARTICLE 32 - WORK OUT OF TiTLE

Employees temporarily assigned to higher titles will receive the pay for the higher title
for all days so assigned when such assighment takes place. Assignments to a higher title can only
be made through the approval of the Supervisor. This provision shall not be invoked when such

coverage is required to provide staffing and services required fo sccommodate vacation periods.

ARTICLE 33 - SATETY AND HEALTH

The Employer and the Union shall each designate a Safety Committee member, It shall
be their joint responsibility to investigate and correct unsafe and u,nhéaithfui conditions. They
shall meet periodically as necéssary to review conditions in general and to make
recommendation to either or both parties when appropriate. The Safety Committee member
representing the Union shall be permitted reasonable opportupity fo visit work locations
throughout the Employer’s facilities for the purpose of investigating safety and health conditions

during working hours with no loss of pay.
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ARTICLE 34 -LABOR MANAGEMENT COMMITTEE

The Employer and the Union have recognized that cooperation between management and
labor is indispensable to the accomplishment of sound and harmonious labor relations, shall

jointly maintain and support a Labor-Management Committee.

ARTICLE 35 — FULLY BARGAINED PROVISION

The parties agree that they have fully bargained and agreed upon all terms and conditions
of employment and that this agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable issues which were or could have

been the subject of negotiations.

ARTICLE 36 — SALARIES

a) The salaries to be péid to employees in various job classifications covered by this
agreement shall be increased by the following amounts;

V2015 2%

1/1/2016- 2%
11102017 . - 1.5%
7172017 1%

The pay scales for all job tities is attached hereto as Appendix A.

b) Read Paving

1. Effective January 1, 2002 Road Paving shall be amended to inchude all curb work,
sidewalks, drainage, catch basin repair. .

2. Equipment operators, black top machine driver, left and rigﬁt operators and roller
oﬁeraior shall bé'éempenséted as follows:

At the raté of mason or welder rates during the hours of black topping.
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All other members of paving crew shall be compensated at time and one half (1 14} their
normal hourly rate.
3,8t up pay-General Foremen only -will receive two (2) hours straight time pay.
4, Effective 1/1/08, Road D‘kepartment‘ Foremen shall be eligible for the premium pay for
the actual time performing the job
Tor the purposes of clatification, employees when doing paving or plumbing or carpentry
shall be paid at the following schedule:
Skilied: At mason/welder/carpentry & plumbing rate
Laborers: Shall receive time and one-half |

¢) Mechanics

Mechanics and.mecﬁaxﬁcs helper shall continue to receive corhpensation for the use of
their tools as follows;
Mechanic " 2015 - $900.00

" 2017- $925.00

Mechanic’s Helper ~ $500.00 per year

d)  CDL LICENSE:

Effective January 1, 2006 the CDL adjustment in effect at the time was rolled into the
base pay.

&) Eﬁlployees shall receive their regular step iocreases on their respective’
anniversary datejs unless otherwise gtipuiated in Appendix A.

k)] CDL reimbursement shall be for the CDL portion of the license only.
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g) MTUD shift differe;tial - $3.00 per hour for modified schedule. $3.50 per hour
for overnight Shlft {when/if lmplementcd) .
h) On Call — Empioyees on call in the MTUD shall receive $20.00 per day.
Effeotlve J anuary 1, 2017 the on call shall increase to $25.00 per day.
1} MTUD License stlpemds —Fach T1, W1, C1 §250.00 annuaﬂy
Each T2, W2, C2 $500 annually.
Bach T3, W3, C3 $1,000.00 annually.
Stipends will be paid April 17
Employees will also be reimbursed the cost of cach license renewal on an annual
basis. This reimbursement will be made in September. Proof of license renewal must be

provided at time of reimbuisement.

ARTICLE 37 - TERMINATION

2) This Agreement shall be effective as of January 1, 2015 and shall remain in- fuil
force and effective until December 31, 2017,

The Union shall submit, in writing, its demand for collective negotiations with the
‘Township no later than September 1% of the calendar year proceeding the expiration period of the
existing Agreement. The parties agree to commence negotiations at reasonable times thereafier
to negotiate in accordance with Chapter 303 Public Laws of 1968 and its successors.

No member of the union bargaining committee shall suffer any loss in pay to attend_

negotiating sessions.
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ARTICLE 38 — WORK UNIFORM PROGRAM

a) The Township will provide an annual uniform/clothing allowance of $925.00
each year for the term of this agreement. The uniform/clothing allowance will be paid no later
than the last pay period in April. There shall be no change in the clothing currently provided by
the Township as per the uniform memorandum which shall be attached to this Agreement, except
that in 2008 employees must purchase raingear,

b) The Union and the Superintendent will meet and agree upon a list of required
clothing/equipment which must be purchased by the employees and which shall be added to this
agreement as an addendum. Upon employee reporting to work without possession and wearing
the required garments/equipment he shall be subject to being sent home without pay and further
discipiina;:y acti(;n for repeat offenders shall be warranted. The employer agrees to furnish

lockers on site for the storage of employee’s clothing/equipment.

ARTICLE 39 - LONGEVITY

a) The Township will provide longevity compensation as follows:

b} Begmning of S yrs 5.0%
10 yrs 6.0%
- 15 yrs : 7.0%
20 yrs 8%
25 yrs. 11%

Upon the signing of this agreement, each covered full time employee with ten (10} or
more years of service with the Township of Monroe may, at his diseretion, opt to have his )
longevity included into his annual base salary. Those employees vﬁshiqg to exercise this option,
must submit a written request to the Treasurer no later than the first week in December prior o

January 1st of the year for which the request is written.
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If no request for change of Jongevity status is received by the Treasurer, your longevity
will be paid to you in the same manner as the preceding year, Those full time employees not
interested or eligible to have their longevity incorporated into their base salaries will continue to
receive their annual longevity paid-in one check during the month of November for the subject
year of service. -

b) For computation purposes, beginning of service shall be considered as January 1
of the subject year for all full time employees beginning service between January 1 of the subject
year for all full time employees beginning service between July 1 of the subject year and
Decembér 31 of that year.

¢) No new employees hired after January 1, 2015 will receive longevity.

ARTICLE 40 — GRIEVANCE PROCEDURE

Definition — Any grievance or dispute which may arise between the parties nvolving the
application, meaning or interpretation of this agresment.

PROCEDURE

Step 1: Informal Division Head

Within five (5) business days of the time a grievance arises or within five (5) business
days of the date when the grievant shall know of its ocourrence, the employee either directly or
accompanied by a steward will present the grievance in writing to the Division Head, Within
three (3) working days after presentation of the grievance, the Division Head will render a
written decision to the employee and the Steward,

 Step 2 Formal Department Tiead

Within five (5) business dayé of written answer from the Division Head, if the grievance

is not resolved, the employee shall file a written grievance to the Department Head outlining the
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employee’s exceptions to the Division Head’s decision. The Department Head will arrange a
meeting with the-employee and the T.ocal Union Shop Steward not later than five (5) working
days towards the; end of attempting to resolve the grievance. The Department Head shall give
written answer to the employee and Shop Steward not later than five (5) working days.

Step 3: Formal Business Administrator

Within ten {10) business days of the writlen apswer, if the grievance is not resolved, it
chall be filed with the Business Administrator noting all exceptions to previous decisions. The
Business Administrator will arrange a meeting at a mutually agreeable time and place not later
than ten {10) working days after receipt of a written grievance,

The aggricved party, the Shop Steward, and the Union’s Business Representative shall be
entitled to be prcéent at the mcetiné. The Business Administrator shall give a written answer to
the grievance of the employee and the union within fen (10) working days after the meeting, or .
within such additional period of fime that may be mutually agreed upon.

A group grievance, one that may affect a group of employees, may be presented by the
Union at Step 3. Any grievance not processed to the next Step in Grigvance Procedure within the
time limits provided for such proceeding shall be deémed to have been waived and abandoned by

the moving party.

ARTICLE 41 - ARBITRATION |

If the grievance procedure set forth in Article 40 does not result in a satisfactory
determination, arbitration may be ;‘equested upon comﬁletion of the procedures set forth under |
Article 40,

The request for arbitration shall be by written notice to the New Jersey Public

Employment Relations Commission (PERC) within twenty (20) business days of the denial of

5-8-15 Draft#2 ) 37



, 906  the grievance. The arbitrator shall be selected by the Employer and the Union from a list of

907  arbitrators suppﬁ(%d by PERC according to established rules and proced_pres. The Employer and
908  the Union shall égree to comply with the rules and regulations of PERC.,

909 The decision of the arbitrator shall be binding on the parties, and the arbitrator sha_él be
910  requested to issue his decision witﬂin thirty (3 0} calendar éays after the-conciusion of testimony
911  and argument. ﬁxpenses for the arbifrator’s services and the prooeedj:[;gs shall be borne equally
912 by the Bmployer and the Union, If either party desires a verbatim record of the proceedings, it
913 may cause such a record to be made, provided it pays for the record and makes copies available,
914  without charge, to the other party and to the arbitrator. |

915 The arbitrator’s function is to interpret the provision of the Agreement and to decide
916  cases of alleged violation of such provisions. The arbitrator shall not supplement, enlarge, or

917  alter the scope or meaning of the Agreement or any provision therein, not entertain jurisdiction

3 918  of any subject matter not covered by the Agreement.

919  ARTICLE 42 - PART TIME EMPLOYEES

920 Less than 30 hours/week Less than 20 hours/week
921 excluded from: : excluded from:

922 Health Benefits ' Health Benefits

923  Life Insurance | , Life Insurance

924 Personal Days Personal Days

925 Longevity . Longevity

926 And any other benefits
907 20 to 29 hours/week entitled to:

928 Pro-rated Sick Leave

929 Pro-rated Holidays

930 Pro-rated Vacation

i 931  ARTICLE 43 - EDUCATION BENEFITS
i o2
J 933 a) The Township encourages the exploration of relevant training programs and will

934 consider payment of reasonable cost for enrollment in seminars and training courses related to an
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employee’s area of services to the, Township. Consideration of payment by the Township will
require that the er_ﬁpioyee explore available courses to be offered and discuss these programs and
costs wifh their sgperﬁsor to insurg that the appropriate budget considerations are made to allow
for t.hese expenséé. No employee shall be entitled to consideration of payment for course cost
unless they have received the writte:ﬁ consent of theif Division and DepMent Head.

.b) 'ﬂle Erhployer and:he‘Union will ereate é,.-Union Ma;agement Committee to
establish a scholarship committee to award on a tandom basis four (4) five ($500.00) hundred

dollar scholarships per vear to replace the Local 911 Educational Fund.

ARTICLE 44 - WEATHER EMERGENCY/DECLARED HOLIDAYS

Should the Mayor and Council declare a weather emergency or holiday and, as a result,
the employees in the Town Hall are sent home, then the employees in the Road Department shall
start 10 be paid premiuym overtime pay at double time (2X) their regular rate of pay for the rest of

the hours they are scheduled to work on that day.

ARTICLE 45 - DURATION OF AGREEMENT

This agreement shall become effective Tanuary 1, 2015 and sﬂaﬂ continue in full force
and effect until ﬁecember 31, 2017, This agreemanf shall automaticaﬁy renew itself from year
to year théreafter.,lunlcss either of the parties is given notice in writing at least sixty (60) days
prior to the expiration date.;co chahge, modify or terminate this agreement. In such cases the
parties shal! endeavot fo negotiate a new contract within sixty (60) days prior to the expiration of -

this Agreement. .
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IN WITNESS WIIEREOF, the parties have entered into this Agreement and caused same

to be executed by its respective officers or agents this

2015,
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Amendments for OPT Out Amounts

Appendix €

Benefit OPT Out Rates (these numbers represent 50% of the 2007 capped premiums)

5-8-15 Draft #2

Medical
Chiropractic
Dental

Total

Single
4.816.26
45.83
253.98

5,116.07

/W
9,874.98
102.83
441.60

10,419.41

41

P/C
8,127.66
107,38
441.60

8,676.64

Family
14,433.54
133.84
707.40

15,274.78
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Rates above reflect the inclusion of the CDL A and/or B stipend info the base wage.
Therefore the coniraci language regarding CDL stipends will be deleted from the
agreement.

A step advancement upon attaining new CDL classification shall be effective the next
payroll following the Department Head’s receipt of proof of license.

Promotion from Truck Driver Step 4 with Class A CDI. and tanker endorsement, will
advance to Road Hquipment Operator Step 2. Advancement to Step 4 requires CDLA and
Tanker Endorsement. -

Laborers must have CDL Class B before advancing to Step 2, and will advance through
all four steps and demonstrate proficiency in all vehicles requiring Class B before advancing to
Truck Driver Step 1.

Truck Driver — The advancement to Step 4 is contingent upon having a Class A license
and demonstrated proficiency in all Class A and B vehicles including roll-off.

Any building maintenance workers with five (5) years of service shall move to Step 1 Sr.
Building Maintenance Workers.
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Side Letter of Understanding
Between
Township of Montog
And
United Service Workers Union, Local 255, ITUJAT

Pursuant to discussions between the parties regarding certain issues the parties agree to
the following effective April 1, 2011,

1. For the months of April, May, June, July, August and September the

Reeycling Yard will be staffed by three (3) bargaining unit employees on
Saturday.
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1032

1033 Appendix A - Salary and Wages
: 1034
2015 2015 2015 2015
: TOSITION Step 1 Step 2 Step 3 Step 4
Asst, General Forman $72,085 $76,354 $80,877 $85,677
Bldg, & Grounds Forman 348,687 $52,164 $54.723 $57,413
Bldg. Maintenance Worker 338,057 $4G,229 $41,854 $43.902
Senior Equipment Operater - - $62.,000 $65,000
Road Equipment Operator . $49,082 $51,957 $56,572 $59,625
Parks Equipment Operator $42,577 $46,480 $49.082 | $54,402
;, DPW Clerk Dispgtcher' $38,398 $40,797 ' $43,]97' $45,598
l | Sign Technician/Info Tech $46,799 $49,198 $51,597 | $56,397
General Forman $76,748 $80,403 33_85,1 84 _$90,237
Truck Diiver L $44.219 $46,432 - $48,752 | 851,451
’I“r'uck, Driver/Parks - . $40,229 T $42,193 $44,258 $46,421
Laborer I ' $38,057 $40,229 $41,854 1  $43,902
Mechanifz_ . _ 1 $53,443 ' $55,986 - '$58.,679 $61,489
" Mechanic's Helpe_:r ' $38,057 $40,229 $41,854 $43,902
Welde_r ] $52,243 | $54,787 - $57,478 $60,288
HRﬁ)ad ].}e.pt.A Form_an : ' $64,988 368,805 ' $71,429 $72.855
S.lj. Bldlig.. Mainteriance Worker -$46,9I4 _ $49,242 $5§,56? $54,068
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Sign Technician " $46,914 | $49,242 "$51,567 | $54,068
Sr. Mechanic $64,593 $67.195 ' $69,797 | $73,126
Skilled Worker:
Mason, Weide’r or Paver $40.78 $41.71 C$41.71 345,60
Carpenter, Plumber ' ' '
MTUD Laborer $38,057 " $40,229 C$A1B54 L §43,902
MTUD Senior Laborer $49,082 $51,034 $56,572. $59,625
hired before 1/1/2015
MTUD Senior Laborer $46,000 $48,000 $50,000 | $52,000
hired after 1/1/2015
MTUD Operator $49,082 $51,034 $56,572 1 $59,625
MTUD Senior Operator $60,500 $63,787 $67,605 | $69,845
MTUD Foreman 571,766 $74,744 £77,721 $80,699
MTUD Inspector $35,027 $38,715 $42,404 | $46,004
MTUD Senior lispector $49,782 | $53,471 $57,159 $60,849
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2016 2016 2016 2016

POSITION Siep 1 Step 2 Step 3 Step 4
Asst, General Forman $73,527 $77.881 $82,495 $87,191
Bldg, & Grounds Forman $49.661 $53.207 $55,817 $58,561
Bldg. Maintenance Worker $38,818 $41,034 $42,691 $44.780
Senior Eguipment Operator - - $63,240 $66,300
Road Equipment Operator $50,064 $52,996 $57,703 360,818
Parks Equipment Operator $43 429 $47.410 $50,064 $55,490
DPW Clerk Dispaicher $39,166 $41,613 $44,061 $46,510
Sign Technician/Info Tech $47,735 850,182 $52';629 $57,525
General Forman $78,283 $82,011 $86,888 $92.042
Truck Driver $45,103 $47.361 $49,727 $52,480
Truck Driver/Parks $41,034 $43,037 $45,143 $47,349
Laborer $38,818 $41,034 $42,691 $44,780
Mechanic $54,512 357,106 $59,853 $62,719
Mechanic's Helper $38,818 $41,034 $42,§91 $44,780
Welder $53,288 555,883 $5 3,628 $61,494
Read Dept. Fa!‘ﬂi.an $66,288 $7.(},§ 81 $72.,858 $74,312
Sr, Bldg. Mainienance Worker $47,852 350,227 $52,598 $55,149
Sign Technician 547,852 $50,227 $52,598 $55,149
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1052
1053
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1055
1056
10587
1058
1059
1060
1061
1062
1063
1064
1065
1066
1067
1068

Sr. Mechanic 365,885 | $68.539 | $71,193 $74,589
Skilled Workers :- i

Mason, Welder or Paver $41.60 $42.54 $42.54 $46.51

Carpenter, Plumber '

MTUD Laborer $38,818 $41,034 $42,691 $44,780

MTUD Senior Laborer $50,064 $52,055 $57,703 $60,818

hived before 1/1/2015

MTUD Senior Laborer $46,920 $48,960 $51,000 $£53,040

hired after 1/1/2015

MTUD Operator $50,064 $52,055 $57,703 $60,818

MTUD Senior Operator $61,710 $65,063 $68,957 $71,242

MTUD Foreman $73,201 $76,239 $79,275 $82,313

MTUD Enspector $35.728 439,489 $43.252 $47,016

MTLD Senior Inspector $50,778 $54,540 $58,302 $62,066
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Jan 1~ Jun30 |Janl-Jun30 {Janl-Jun30 !Janl-Jun30
2017 2017 2017 2017
POSITION Step 1 Step 2 Step 3 Step 4
Asst, General Forman $74,630 $79,049 $83,732 $88,701
Bldg. & Grounds Forman $50,406 $354,008 $56,655 $59.440
Bldg, Maintenance Worker $39,400 $41,649 $43,331 $45,452
Senior Equipment
Operator - - 564,189 $67,295
‘Road Equipment Operator $50,815 $53,791 $38,569 $61,736
Parks Equipment
Operator $44,080 $48,121 $50,815 $56,322
DPW Clerk Dispaicher + $39,753 $42,237 3;1%,722 $47,208
Sign Technician/Info Tech “$48.451 $50,935 $53,418 $58,388
General Forman .%;‘79,45? $83,241 $88,191 $93,422
Truck Driver $45,780 $48,071 850,473 $53,267
Truek Driver/Parks é41 ,649 $£.13,'682 545,820 $48,060
La.bﬂrer $39,400 $41,649 $43,331 . $45,452
Mechanic $55,330 $57,962 $60,750 $63,660
Mechanic's Heiﬁér | $39,400 $41,649 $43,331 $45,452
Welder $54,087 $5 6,721 $59,507 $62,410
Road Dept. Forman ' $67,282 $71,234 $73,950 $75,427
Sr]. Bidg. Mainiex;ance _
Warker : $48,570 $50,980 $53,387 $55,977
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1070
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1075
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1077
1078
1079
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1081
1082
1083

| Sign Techwician $48,570 $50,980 $53,387 $55.977
Sr, Mechanie $66,873 $69,567 $72,261 $75,707
Skilled Worker: -
Mason, Welder or Paver $42.22 $43.18 $43.18 $47.21
Carpenter, Plumber B
MTUD Laborer $39,400 $41,649 $43,331 £45.452
MTUD Senior Laborer $50,815 $52,836 $58,569 $61,730
hired before 1/1/2015
MTUD Senior Laborer $47,624 $49.694 351,765 $53.836
hired after 1/1/2815
MTUD Operator $50.815 $52,836 $58,569 $61,730
MTUD Senior Operator $62,636 $66,039 $69.991 $72,311 &
MTUD Foreman 874,299 $77,382 $80,465 £83,548
MTUD Inspector - $36,263 $40,082 $43,901 $47,721
MTUD Senior Inspector - © $51,539 $55,359 $59,177 $62,997
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July 1-Dec 31 | July 1-Dec 31 { July I-Dec 31 | July 1-Dec 31
2017 2817 2417 2917

POSITION Step 1 Step 2 Step 3 Step 4

Asst. General Forman $75,376 $79,840 384,569 $80.588
Bldg. & Grounds Forman $50,910 $54,545 $57.221 $60,034
Bidg. Maintenance Worker $39,794 $42,066 $43,765 $45,906
Senior Equipment Operator - - 364,830 367,967
Road Equipment Operator $51,323 $54,329 $59,155 $62.,347
Parks Equipment Operator $44,521 $48,602 351,323 $56,886
DPW Clerk Dis;»atcher $40,151 $42,660 $45, 169 $47,680
Sign Technician/fnfo Tech $48,936 $51,444  §§=5‘3=953 ' $38,972
Gene#a] FOl‘m_an; $80,25:2 $84,074 389,073 | $94,357
Truck Driver $46,238 $48,552 $50,978 $53,800
Truck Driver/Prrks $42,066 $44,119 - $46,279 $48,540
Laberer “ $39,794 $42.066 __$43,765 $45,906
M_echhnic $55,883 | $58,542 $6 1,358 $64,296
Meci‘la.x_z_i.c's'x Hel??r 53_3 9,794 $42,066 '-?43,765 $45,506
Welder $§4,628 $57,288 :$§O,102 $63,040
Roaid.Dep:t. Fnrfrn%'an _ $67,9§5 371,946 374,690 $76,181
Sr, Bldg, Maintenance Worker $49.056 851,490 $53,921 $56,536
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1086
1087
1088
1089
1090
1091
1092
1093
- 1094
1095
1096
1097
1098
1099
1100

Sign Technician $49,056 $51,490 $53,921 $56,536
Sr. Mechanie $67,542 | $70,263 $72,983 $76,464 |-
SﬁﬁﬂedAVVDrker:{“ : . S o
Masaon, Welder or Paver $42.64 $43.61 . ‘ $43.61 $47.68
Carpenter, Plumber

MTUD Laborer $39,794 $42,066 843,765 $45,906
MTUD Senior Laborer $51,323 $53,364 $59,155 262,347
hired before 1/1/2015 '
MTUD Senior Laborer $48,100 $50,191 $52,283 $54,374
hired affer 1/1/2015

MTUD Operator $51,323 $53,364 $59,155 $62,347
MTUD Senior Operator $63,262 $66,699 $70,691 $73,034
MTUD Foremas $75,042 | $78,156 581,269 $84,383
MTUD Inspector $36,626 $40,482 $44,340 $48,198
MTUD Senior Inspector $52,055 355,912 $59,768 $63,627
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1101
1102
1103
1104
1105
1106
1107
1108
1109
1110
1111
1112
1113
1114
1115
1116
1117
1118
1119
1120
1121
1122
1123
1124
1125
1126
1127
1128
1129
1130
1133
1132
1133
1134
1135
1136
1137
1138
1139
1140
1141
1142
1143
1144
1145
1146

Amendment regarding MTUD: MTUD Criteria for Title Upgrades and Progressions

A) 1. Laborer - Entry level (no NJDEP licenses and/or limited utility experience),
2. Senior Laborer - Three (3) years of experience and one (1) NJDEP License.
3, Operator - Three (3) years® experience and two (2) NJDEP Licenses or one (1) Level
Two NJDEP License.
4. Senior Operator - Six (6) years’ experience and three (3) NJDEP Licenses and at least
one (1) Level Two License.
5. Foreman - Eight (8) years of experience and three (3} Level Two NJDEP Licenses
with the ability to obtain a Level Three NJDEP License within one (1) year.

B) If an émployee has reached Step 4 in a particular classification, he shall awtomaticaily
advance to Step 1 of the next higher classification so long as they have completed the requisite

requirements as set forth above upon his anniversary date of hire.

C. Scheduled Progression of current employees:

L Kevin A. will progress fo Senior Laborer Step 1 effective January 1, 2015 and t0
Step 2 after six {6) months
2. Lonnie P. will progress to Senior Laborer Step 1 upon his anniversary date of hire

and/or to Operator Step 1 upon successfully passing the second DEP License Test
3. Vinny D. will progress to Operator Step 1 effective January 1, 2015 and move to
Step 2 after six (6) months,
4, Nick B, will progress to Senior Operator Step 1(see I below) effective J anvary 1,
2015 and to Step Two after six (6) months,
All employees would progress to step 3 and step 4 after serving twelve (12) months,

D. Senior Labor_er Salary Step Guide (for employees hired after January 1, 2015):
Stepl  $46,000
Step 2 $48.000
Step 3 $50,000
Step 4 $52,0600

E. An employee Iﬁay skip Step 1 in the Senior Laborer Guide if ke holds one (1) or more NJIDEP
Class 1 Licenses and has a minimum of three (3) years at MTUD.
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1147
1148
1149
1150
1151
1152
1153
1154
1155
1156
1157
1158

F. Senior Operators:

Step 1 for Senior Operators shall be $60,500 for a minimum of six {6) months. Employees shall
progress to the next Step after serving 12 months in the new step.

G. Miscellaneous- Summer Hours MTUD

In the event management determines it is operationally necessary, between June 15" and
September 15 one employee may be scheduled 6am-2pm, Monday through Friday. This
employee will be paid through huneh.
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Yes

100% 100% 100% 100%
$10 $20 $25
$40
$13
$160/procedure
$10 $0 $40
ngO/Admiss}i}on $250 Copaymentiday
opasment (then - o g1,250/Admission)

$1,500/$3,000 (2)

100% 100% 100% 100%
$1.500/$3,000 £2,500/$5,000 $1,500/%3,000 $2,000/$4,000 (3}
$1,000/$3,000 £7,500/$15,000 $5,000/$15,000 £3,000/$6,000 (2)
30% 50%% After " - : 30%
Afler Deductible Deductible 50% After Deduotibla After Dedyctible
$10,000/$30,000 $30,000/$60,000 $20,000/360,000 $3,500/$7,000 (3)
$5.00 £5.00 $310.00
$15.00 $15.00 $25.00
Subject to Deductible
$15.09 $15.00 $40,60 (then paid at 100%
$10.00 $10.00 $20.00 subject to $5/815
$30.00 $30.00 $50,00 copayment)
$30.00 $30.00 $30.00
Rates (January 1, 2015) . .
Single $988.79 $934.18 $5870.14 $830.58
Employes + Spouse $2,015.80 $1,945.25 $1.773.90 $1,693.27
Employee + Children $1,798.41 $1,735.47 $1.582.60 $1,510.66
Employee + Family 52,920.53 $2,818,31 $2,570.07 $2.453.25

1. Health Savings Accounts ean be used for qualified medical expenses without federal tax Hability
2. Al eovered expenses accumlate separately toward the In-Network or Out-of-Network Deductible

3. ¥ covered expenses accumulale separately toward the In-Network or Out-gf-Network out of pocket maxinum
4. The Aetna QPOS is similar o an HMO in that referrals from the Primary Care Physician (PCP) are required
prior 1o receiving medical care from a Specialist. The datna QPOS plan (unlike an HMO) does provide o limited

out of network benefit
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