_ HOPEWELL_TOWNSHTD AND
_ HOPEWELL TOWNSHTP POLICE SUPERIOR OFFICERS

AGREEME!

I =

This Agreement dated the 30th day of August  ,1982 by and
between [lopewell Township, a mmicipal corporation of the State of New
Jersey, hereinafter referred 1o as the '"Implover' or the "Township',

andd the Hopewell Township Police Superior Officers' Association,

hereinafter referrcd to as the "Association'.

ARTICLE ONE

A.  Interprotation

It is the intention of the partics that this Aprcement be construed
with the P.ILR.C. Act as amended, the Statutes of the State of New Jersey,
the Crdinances of Hopewell Township, nnd consistent herewith Pules nnd
Regulations of the Police lepartment.

B. Recognition of Bargaining Unit

1. The "Township' hereby recogmizes the Hopewell Township Police
Superior Officers' Association as the sole and exclusive wmit as defined
immediately below, for the purposes of collective barpaining, and on all
terms and conditions of employment and grievances.

2. The bargaining Unit, as discussed immediately above, shall consist
of all full-time Sergeants, now employed or hereafter emploved, excluding
the Chief of Police, Patrolmen, Liesutenant, Dispatchers, School Crossing
Guards, and Special Officers of the Dep artment

{.  Binding Agrccment

This Agreement shall cover wages and such other conditions of
employment as set forth herein and shall be binding upon the parties
hereto, und their successors, as permitted by law,

ARTICLE TWO

A. Duration of Agreement

This Agreement shall be in full force and effective from Janwary 1,
1982, until midnight December 31, 1982,

B. Modification and Successor Agreements

The parties agree that ncgotiations for a successor agreement,
modifying, amending, or altering the terms or provisions of this Agreement
shall commence on or about September 1, 1982, Tn the event that no
successor agreement is completed, ratified and executed before Nocemher
31, 1982, the present agreement will continue in full force wntil said
successor agreement has heen ratified and executed,

C. Agreerent to be Retro-Active

The parties agree that all terms and conditions agreed to will bhe
retro-active to January 1, 1982, from the date of the signing of this
Agreement.
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ARTTCTE THREE

MANAGEMENT RTGHTS

A, The Township hereby retains and rescrves unto itself, throuph and

by the Chief of Police, without limitation, all powers, rights, authority,
duties and responsibilities conferred unon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State of
New Jersey and of the United States, including, but without limiting,

the generality of the foregoing, the following rights:

1. To the executive management and administrative control of the
Township Government and its properties and facilities and the activities
of its employees.

2. To hire all employees and subject to the provisions of law, to
determine their qualifications and conditions for continued employment
or assignment and to promote and transfer emplovecs within the FPolice
Department.

3, To suspend, demote, discharpe or take disciplinary action for
ol and just cause according to law.

4. To reduce force for economic reasons in accordance with MN.J.S.A.
40A-14.143,

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policics, rules,
regulations and practices in furtherance therdof, and the usc of judgrent
and discretion in comnection therewith shall be limited only by the
specific and cxpress terms of this Agreement and then only to the extent
such specific and express terms hercofl are in conformance with the
Constitution and Laws of New Jersey and of the United States.

C. DNothing contained herein shall hc construed to deny or restrict the
Township of its powers, rights, authority, duties and responsibilities
undder R.S. 40 and 40A or any other national, state, county or local laws
or ordinances.

ARTICLLE FOUR
COLLECTIVE BARGAINING PROCEDURE

A. Recognition of Collective Barpaining and Designated Parties

Collective bargaining with respect to the rights and duties of the
"Township™ and "Employees', the resolution of legitimate grievances,
rate of pay, and other terms and conditions of employment shall be
conducted by the duly autherized bargaining apents of each of the
parties in accordance with the provisions of P.E.R.C. Act, as amended.
Unless otherwise designated, the Mayor of the "Township" or his designee
or designees and the President and/or his designee or designees of the
"Association' shall he the respective bargaining agent for the parties.

B. Scheduling of Collective Bargaining Meeting.

Collective buargaining meetings shall he held at times and places
mutually convenient at the request of either party.
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ARTICLE FIVE
NON-DISCRIMINATICN

The '"fownship'" and the "Association' both recognize that there
shall be no discriminaticn hy reason of sex, creed, vacial origin or
age as far as employment is concerned or as far as any epportunitv for
improvement of jobs or as a continuation of emplovment. The "Township'
further agrees that it will not interfere or discriminate against any
employee because of membership in or legitimate activity on behalf of
the "Association™ nor will the "Township" encourage membership in any
other association or union or do anvthing to interlere with the
exclusive representation of the "Association' in the appropriate
bargaining umit.

ARTICLE S5IX
STRIKES

The "Assoclation' assures and pledges to the "Township” that its
goals and purposes are such as to condone no strikes by the "Association”
nor work stoppages, slowdowns, job actions, or any other such method
that would interfere with service to the public or violate the laws of
the State of New Jersey; and furthermore, the members and/or the
"Association” will not initiate such activities nor advocate or encourape
members of the unit to initiate same,

ARTICLE SEVEN
SICK LEAVE

A. Days Darned

As of January 1, 1982, each full-time permanoent cmployec may
acamilate eleven sick days per year. All employees shall have their
uused sick leave days acamulated and said accumulated sick leave shall
be reduced by one day for each working day of approved absecnce due ta
illness. Sick lcave shall begin to accrue as of the date an employee
enters the service of the 'Township", but a probationarv police officer
shall not be permitted to use said sick leave until he has served with
the "Township' for a period of six months,

1. Sick leave may be accumilated if not used during the year accrued.
All sick days eammed prior to promotion to the rank of sergeant shall be
included. Sick leave will not be allowed for any day on which an employec
would not have regularly worked.

2, Sick leave may be taken in excess of the amount then accumulated,
but not in excess of the total amount which would be accumulated at the
end of the calendar year. Such usage of anticipated sick leave will be
dependent on the employee's previous sick leave record and is subject to
the approval of the Chief of Police and the Administrator. If an emplovee
leaves the "Township" for any reason whatsoever he shall reimburse the
"Township' for sick leave used but unearned.

B. Notification of Accumulation

Employees shall be given a written accounting of accumulated sick
leave days on or about February 1st of each year.
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C. Certification of Inability to Work

1. A certificate of inability to work by rcason of illness by a licensed
Doctor of Medicine, Ostconath, examination by the Township Doctor or such
other evidence of inability to work as the Chief of Police or the Township
Administrator shall deem necessary may be requirved as ovidence of illness
before compensation for the period of illness is allowed.

2. When an cmplovee has been absent for five (5) consccutive working
days or longer because of illness, he shall be required to report to the
Township Docteor before returning to work. The Townshin loctor will make a
report of the illness and determine if the emnloyee is medically it to
return to work. The Police Chief will not authorize an employee's return
without authorization of the Townshin Noctor which shall he made on the
proper form.

3. An employece who 1& taken ill on authorized annual leave may report
the circumstances by phone or wire, and upon presenting a doctor's
certificate, may be allowed to charge to sick Teave the time lost by rcason
of i1Incss while on annual lcave.

0. Sick Leave Incentive

As an incentive to use sick leave {or its intended purpose, and to
increase productivity, and reward cmnloyees with excellent attendance records,
the following policy will apply:

1. Upon retirvement an employece will receive nayment for &5 nercent of
the accunulated sick leave based upon the anmual record he receives ecach year
by February 1 or $2,000 whichever is less. The payment shall be based on the
emplovees current daily rate as of retircement.

2. This benefit will be available only to Townshin emplovecs cligible
to retire with benefits under the provisions of the Public Bmployees
Retirement System, amd shall not apply to employeces who retire prior to that
time for any other reason.

3. The Township shall maintain sick leave records for cach crployec.

ARTICLE EIGHT

SPECTAL LEAVEH

A, lypes ol leave

As of January 1, 1982, employees shall be entitled to the following temp-
orary non-accumilative lcaves of absence with full pay unless otherwise noted.

1. Death and Serious lllness - Up to three (3) days at any one time due
to death or scrious 11lness of an employee’s spouse, child, parent, father-in-
law, mother-in-law, brother, sister, and any other member of the immediate
househald.

2. Good Cause - Other leaves of absence without nay may be uronted by the
Township Administrator upon recomuendualion of Chief of Police for good rcason,
und if the leave of absence will not hinder the proper and eflicient operation
of the nolice department of the Townshin of Hoovewell, and such leave of 7
absence shall not bhe unrcasonably or arbitrarily denicd after all accumlated
sick and annual leave have been exhausted.

3. Injury Time - Each full-time, probationary or permanent employee who
is unable to work as a result of an ilnjury arising out of and in the course
of his employment with the Township, shall receive his full salary for a
period not to exceced twelve (12} months following the date of injury. Such
salary shall be paid in accordance with the Township's standard payv schedule.
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If the employee is entitled to recelve worker's compensuation
benefits during the period as set forth in the above paragraph the
"Township' shall be entitled to receive those benefits from its worker's
compensation to offsct the salary being paid. 1t is intended hereby
that no emplovee shall receive more than his full salary durine the
twelve (12) months he is out hecause of an injury arising out of and
in the course of his emplovnent.

After twelve (12) months from the Jate of the injury as set [erth
above the cmployee then must use his accumulated sick leave for any time
beyond the twelve (12) months, but shall use the same on the basis of
one half day of accumulated sick leave for each day of absence heyond
the twelve (12} months,

Sick leave and annual lecave shall continue to accrue during the
twelve (1”) months set forth above and shall cease to accrue while an
employee is receiving worker's compensation benefits only.

The "Township' agrees to use its best such efforts to allow an
employee injured in an accident arising out of the course of his
employment to return to light duty if the OPLTdtiOH of the police
department will so allow and if the emnloyee's condition permits the
same. Prior to the return to such "light duty" the emplovee shall be
examined by the Township Physician, who should give his full approval
of the return to duty of said employee,

ARTICLY NINE

INSURANCE PROVECTION

As of the date of the execution o this Aprcement by the parvies,
the "Township' shall provide health care and life insuvrance protection.
The "Township" shall pay the full premium for each full-time emlovee,
and where appropriate, for {family plan insurance coverage. The present
carrier is Crown Life Insurance Company for Medical, and Blue Cross
for Hospitalization. The 'Township'" mav change carriers at its discretion
provided the overall benefits remain the same or better. The '"Township"
will provide advance notificatiocii to the employees of any change in
carrier,

Iife Insurance and Accidental Death and Dismemberment
Tnsurance

Coverage will be provided in a pelicy at 1-1/2 times the annual
salary of the cmployee,

Copies of Brochures

Explaining the insurance benefits will be provided by the "Township"
to each employee.

ARTICLE TEN

POLICE VEHICTE FOUTPMENT

All Police Vehicles shall be cquipped with air cenditioning and AM.
radio.

Tt is agreed that all other equipment provided is the prevrogative of
the "Township™
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ARTICLE ELEVEN
GRIEVANCE PROCEDURE

A. Definition of Grievance

A grievance shall be defined as an alleged violation or a dispute
by an empioyee sroup, employer, emplovee, the '"Association” or by the
"Ffownship" conceming the application, meaning or interpretation of qmy
provision of the Agreement.

B. PuIEosc

The purpose of this procedure is to secure, at the lowest possible
level and as quickly as possible, an cquitable solution to the problems
which may arise from time to time which affect the employee so as to
insure efficiency and promote employee moralc. Roth parties agrce that
these proceedings will be kept as inforral and confidential as may he
appropriate at any level of the procedure.

C. Limitation

No settlement of a grievance presented by an employee shall
contravene the provisions of this Agreement.

D. Period of Filing Grievance

All grievances shall be filed within fifteen (15} days when the
cmployee or employver has knowledge of the occurrence or should have
knowledge of the occurrence.

E. Procedure

Level 1. Chief of TPolice

The employce or "0Officers’” shall file the grievance with the Chief
of Police, or his designated representative, within the time period
specified, in writing., The Chief, or his designated representative,
will respend within five (5) days of receipt of the grievance.

Level 2. Administrator

In the event that the parties are unable to resolve the grievonce at
ievel 1, either party may, within five (5) days after theresnonse by the
thief of Police at Level 1, refer the grievance to the Administrator for
resolution. The Administrator, or his designated representative, will
respond within ten (10) working days of the receipt of the grievance.

level 3. Township Committec

In the event that the parties are wmahle to resolve the grievance
at Level 2, either party may, within five (5) working days after the
response by the Administrator refer the grievance to the Township .
Committee for resclution. The Township Committee may meet with the
grievant, the employee or the officer to discuss said prievance and if
sald meeting is held it shall be held within thirty (30) days after the
fi3ing of the same with the Township Cormittee. If a meeting is held,
the decision of the Township Committee shall be rendered within ten
(10} working days of the meeting or within thirty (30) days if there
is no meeting.

Level 4. Arbitration

In the event that the grievance is not resclved at Level 3 or if no
decision has been rendered within the timc period allowed to the
Township Committee in level 3, the emplovee or officers may request in
writing that said grievance be referred to the Public Fmployment
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Relations Commission for importial binding arbitration and said
submission shall be submitted to the Tublic Fmployment Relations
Commission within ten (10) working davs.

The arbitrator shall hear the matter on the evidence and within the
meaning of this Agreement amd such rules and regulations as may be in
effect by the Public Imployment Relations Commission of the State of
Mew Jersey which might be pertinent and render his award in writing
which shall be final and binding., The cost of the arbitrator's fec
shall be borne equally by the "Township" and the “Association’. Any
steward or officer of the "Association' required in any of the above
grievance procedures to settle disputes on any arbitration, shall he
released from work without loss of pav for such purpose and any
witness without loss of pay for the purtose of dispesing of any
gricvance or arbitration matter in oitficial process or hearing relating
to the grievance. In the event P.E.R.C. 15 not agble to provide the
required service, the American Arbitration Association will he used.

Extensions and Modifications

Time extensions may be mutunlly agrced to by the "Townshin'' and
the "Association’,

Mectings and Hearings

All meetings and hearings under this procedure shall not he
conducted in public and shall include only such partics in interest
and designated or selected representatives heretofore referred to in
this Article.

A permanent rccord shall be kept of all proceedings in a manmer
that is agreeable to both parties. A1l cost shall he horme equally
by the "Township' and the "Association'.

ARTTCLE TWELVE

AMNNUAL. TEAVE

A, Annual Teave

Regular full-time empiovees shall be entitled to ammual leave us
follows:

Iess than ten (10) vears’ sorvice.....oocanianns 23 work davs per year
Tenn {10) years, cne (1) day through

nineteen (19) vears, 364 days service....... .28 work days per year
Twenty and over (20} years' service...........-. 33 work davs per vear

Annual leave will be accrued on a monthly basis up to the maximum
as set forth above, and the emplovees shall be permitted to accoumutate
his annual leave up to two (2) years., Any unused annual leave at that
time shall be lost.

B. Scheduling of leave

It is hereby recognized that the scheduling of annual leave is
management prerogative. In accordance with such recognition, annual
leave periods shall be taken in workweek blocks {(as much as that is
possible) and approved by the Chief of Police in accordance with his
decision to maintain efficiency and smooth operation of the department.
Nevertheless, individual exceptions may be made to such '"block"
vacation periods upon the application to and approval by the Chief of
Police.
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C. Compensation at Terminatiocn or Death

Fmployecs who terminate service, for ary reason, will be paid
accumuilated leave benefits within limits set forth in "A' above in
the last pay check to be reccived by the emplovee.

1{ an emplovee should die without utilizing the annual leave
benefits to which he would have been fully entitled, his beneficiary
shall receive the annual leave pay amounts representing such vnused
benefits.

D. Holidag

Any additional day allowed other mmicipal emplovees as "holidays"
shall be credited as anmual leave to the Superior Officers on duty
that particular day. On snow days where other municipal emnlovees are
sent home, Superior Off{icers on duty that particular snow day will he
credited the same amount of time of{ hour for hour.

ARTICLE TITRTLEN
PERSONAI, DAYS

The "Township' shall give each emplevee two {2) personal days that
the employee can take off at his discretion, with approval of the Chief
of Police, with no loss of pay, holiday time, vacation time, or sick time,

Any personal days not taken by the end of the year will bhe added to
the emplovee's sick leave acamulation. Personal days will not be paid
in cash if not taken, nor accumulate as personal days from year to vear.

ARTTCLE FXMRTEEN
SALARIES

As of the effective date of this Agreement employees covered by
the Agreement will be remunerated in accordance with the Police Pay
Plan which sets forth a range for various pay prades for exempt employees.
A. The 1982 amnual salaries for the employees in the bargaining umit
shall be increased hy 8.5 percent over their 1981 hase salaries.

ARTICLE FIFTEEN

OVERTTME AND COMPENSATORY TIME

A. Overtime Pay

Superior officers are exempt from overtime pay. As supervisory
employees the compensation in the base salary will cover the total .
requirements of their johs, including overtime.

B. Compensatory Time

Definition: Conpensatory Time is time off from work, during normal
wark hours, Tor cxtra hours of work (hours cxceeding & hours in a day)
required in the performance of an exempt cmployee’s duties, when authorized
by the Police (hief,
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1, Procedurs: Compensatory Time shali be credited on an hour for hour
hasis, since oxtra compensation is alrcady included in the factoring far
exempt cmployecs. The maximum amount of compensatory time that can be earned
and taken in any year is 40 hours, or five {ull working days.

2. Only time Jocumented on the bi-weekly vay sheets aprroved hy the
Administrator will be c¢ligible for compensatory time off.

3. Compensatory time will not be cum:lative fron vear Lo year.

4. Compensatory time will be applied for, 48 bHours in advance, on the
regular Township Leave Request Form.,

5. Compensatory time should he taken us soon after the occurrence ol
extra hours of work as is reasonable (within three months).

6. No pay will be given, upon retircment or termination ol emnloyment
for any unused compensatory time credit.

7. Compensatory tine will normally be granted in partial day or single
day units., It is not to be accumulated to extend vacation or annual leave.
ARTICLE STXTEEN

UDUCATION [NCENTTVE

A, ‘Inition Cost

The Township will reimburse the current membershin of the Superior
Officers bargaining unit 50 percent (50%) ol the cost of tuition only after
successtul completion of a conrse leading to a degree in law enforcement up
to a maxinum of six (6) credit hours ner employce per yvear. The reimbursement
sliill be hased on fifty percent (30%) ol the State Collewe tuition for future
enrollee=, it being understoed that those presently enrolled tn non-State
college institutions may continue their education at sald institutions and be
reimbursed 50% of the tuition cost, lor all students the lollowing conditions
must e met:

1. A1l courses necessary to a degree in law enforcement must have prior
written aoproval from Chief of Police. No courses leading to a wogree in
law cnforcement shall he denied arbitrarily by the Chief of Police.

2. The employce shall assure the "Townshin' that he intends to remain
in the employ of the "Township' at least onc year alter the completion of the
course leading to the degree in law cnlorcement as set forth above, and shall
agree in writing to reimburse the "Townshin' for any and all rcimbursement
for tuition in the event that the employec leaves the emmloy of the "Townshin
within the one (1) year.

3. Successful completion as set [orth above means that the employee has
obtained a passing grade, Upon successful comnletion as set forth above,
the employee shall present a voucher and a copy of the final grade to the
"Township", Chief of Police and Administrator for reimbursement.

This tuition reimbursement shall not be provided to new and futurce membors
of the Superior Officers bargaining unit.
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B. Textbook Cost

The '"Township" will alsoe pay for the required text for the
recognized course as set forth in A" above upon successful completion
of the course as set forth in "A3" above, and the texthook will become
the property of the 'Tow: ship" and part of the Criminal Justice Library
of the Hogpewell Township Police Nepartment. This provision shall net aprly 1o
new and future members of the Superior Officers bareaining unit. '

C. FEducation Incentive Adjustment

Ipon success{ul completion of the requirements and award of an
Associates Degree ovr equivalent muwber of credits in a Bachelors proprarn
in law enforcement, the "Township" will pay the Superior Olfice or amy
emplayee presontly in the ~mplov of the Iopewell Township Police
Department at the signing of this Agrecnent who hccomes a Siperior
Mficer in the future a {Tat annual pavment of $350 on or about July 1
of each vear. This annual payment shill not he added to the Superior
Officers base salary but shall be treated as a flat annual payment .

Upon successful completion of the requircments fov and award of @
Bachelor Degree in law enforcement, the '"Township™ will pay the
Superior Officer or any employee presently in the employ of the Hopewel!
Township Police Department at the signing of this Agrcement who becomes
a Superior Officer in the future a flat annual payrent of $700 on or
about July I of each vear. This anmual payment shall not be added to the
Superior Officers base salary but shall be treated as a flat anmual
payment.

ARTICLE SEVENTEEN
SCHENILE
It is recognized that the determination of work schedules znd
assignment of cmployees to said schedules are the prerogative of the
Chief of Police or his representative,

Ilnder nermal working conditions, an employee will be notified five
(5) days before any change in work schedules or in assignments.

The regular work day shall be eilght (8) hour= and the regular work
yvear shall be 2080 hours.
ARTTCLE EIGHTEEN

UNTFORM AND EQUIPMENT MAINTENANCE AND REPLACEMENT

Uniforms and equipment shall be supplied and replacel for all emplovees
by the '"Township'' at no expense to the cmployce as sct forth in General
Order 22 dated January 28, 1981, which is herehy incorporated and made
part of this Agreement as Appendix "A" and any amendments thercto,

All cleaning and reasonable maintenance and repair of wmiforms and
equipment shall be supplied by the "Township' at no expense to the
employee,

Replacement of uniforms or equipment due to normal wear or job-related
incidents shall be done by the '"Township' at no expense to the employee,
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Such equipment or wniforms to be replaced shall be done by turning
same in to the Chief of Police or his representative. The turning in
and replacement of items shall be done as quickly as possible.

The base replacement costs shall be $242 per employec for 1987,

ARTICLL NINETEEN

DETECTIVE CLOTHING REPLACEMENT PROGRAM

The "Township" recognizes that the of ficer assigned to perferm the
Detective duties, will bhe requirced to wear his personal streethusiness
clothing while performing his assigned duties. The "Townslip" agrees
to rcimburse the assigned Detective annvally for the general wear
resulting from his daily wearing of his personal street-business clothing
in the performance of '"Township” business. In an effort to provide a
fair and equitable reimbursement, the 'Township' agrces: [Upen
nresentation of purchase slips for new clothing, the assigned Detective
will be allowed reimbursements up to but not exceeding S300 annually,

It is further agreed that emergency replacement may be authorized
by the Chiel of Police, for articles of street-business clothirg
damaged during the performance of duty during an emcreency or assigned
duty at anvtime during the year.

ARTICLE TWINTY

FALSE ARREST TNSURANCI:

The "Township' shall purchase and maintain insurance coverage on
behalf of each emplovee against any expenses incurred in any proceeding
and any liabilities asserted against said employees in their capacitics
as a member of the Police Department of the Township ol Hopowell,
County of Mercer.

Such insurance coverage shall include protection and indemnification
concerning claims or actions in the nature of a "false arrest” or
malfeasance against said employee. The "Township' shall not insure nor
be liahle for punitive damages awarded due to wanton and willful acts
on the part of said emplovec.

Such insurance shall provide for the legal defense and counsel for
an cmployee with vespect to any action or legal proceeding arising out
of or incidental to the performance of his duties. ‘tThe "Township™
agrees to the provisions of N.J.S.A. 40A-14-155 in that the employee
may choose his own legal comsel with respect to "disciplinary proceedings
instituted against him by the mmicipality and criminal proceedings
instituted by or on complaint of the municipaiity.” Tf such cases are
dismissed or finally determined in favor of the officer, he shall bLe
reimbursed for rcasonable legal expenses of his defense,

ARTICLE TWENTY ONL
MEETING PLACE

The "Township™ shall permit the "Association' to use the '""Township”
building for its meetings.
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ARTICLE TWENTY TWO

MUTUAL RLCOGNITION OF EXISTING
CBLIGATTONS AND CONDITIONS

Except as this Agreement shall otherwise provide, al! terms and
conditions of employment applicable on the signing date of this
Agreement. to employees covered by this Agreement as estahlished by
the Township Ordinances and Rules and Regulations of the Police
Department of the '"Township' enforced on said date shall continuc
to be so applicable during the terms of this Agreement.

Unless othcrwise provided in the Agreement, it is recognized to
be the prerogative of the Chief of Pnlice, or his representative,
to add as the sitwation demands, additional Rules and Regulations,
changes or additional Special or General Orders, so long as the intent
of these additiemal orders and/or Rules and Regulations including
Personnel Orders, are not to abrogate the temms of this Agreement
entered into hy both partics of this contract.

ARTTCLE TWENTY THRIE

SAVING CLAUSE

In the event that any provisions of this Agreement shall he finally
determined to be in violation of any applicable law or regulation,
such determination shall not impair the validity or enforceability of
the remaining provisions of this Agreement.

ARTICLL TWINIY FOUR
SPECIAL IUTY ACTIVITILS

In those instances where provision is made with and through the
Department,tc secure the services of a regular police officer during
off-hours said police officer shall be decmed to be acting in his
official capacity and shall be assigned in accordance with the Special
Duty Policy of the Department.

Remmeration for said duty shall be made through the municipality
and shall be paid by the second pay date which shall fall after the
completion of said duty.

Scheduling for said duty shall be on a rotating seniority basis.

Compensation shall be computed on the officer’s regular hourly rate.
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TOWNSUTP OF TIOPEWELL
AND

HOPEWELL TOWNSHIP POLICE SUPERTIOR OTFFICERS

TENTATIVE AI'PROWAL,

Tenitative approval is hereby given to this Agreement as heretofore
set forth. This tentative Agreement is subject to the {inal approval
of the Township Committec and the members of the Association, before

this document will be finally executed.

Co | , eSanes P »C(?'Cvz vl
S

For the Association ~ Tor the Township
L ' - J du s
Date R Dara

FINAL ALPROVAL

is certifies the 1 designated poverning powers have authorized
This certifics that the designated p gt ha tt 1

execution of this Agreement in final form.

Fl

Mayor

}.’ r
, ) ) . : S
v - ) L

)
-} A

) - — el*': e . I‘i". \_., .
For the Association Township Clerk

Nate



GENERAL ORDER NO. 22 {(Continucd)

The cost of providing the above initial items of uniform equipment

to all newly appointed police personnel, shall be the responsibility of
the Township.

UNIFORM REPLACEMENT POLICY

1.

DAMAGED UNIFORM-EQUIPMENT

All articles of Unifarms which become damaged and unwearable
as a result of an accident occuring while the officer i«
performing assigned police duty, shall be replaced at direct
Township expense, following an inspection and appraval by the
Chief of Police, as may be needed or required during a given
budget year.

SPECIAL EQUIPMENT

The following items of equipment, shall be replaceable at all
times, at the direct expense of the Township, 1.0, Leather
equipment, Badges, Name Plates, Cnliar Letters, Patches, Rain
Coats and Boots, Revolver, Night Sticks, Flauh!iahts, tand
Cuffs, Uniform Hip and Mackinaw Juckets.

YEARLY URNTTORM REPLACEMENT-RE IMBLY WEMENT

Each Qfficer who is a full-tinme wember of the hipar tRent o

of March Yst annually, shall be entitled to participate ia g
untform renlacement-reimburscrient program for vworn out clethoy g
items including long and shart “leeve <hirts, trousers ) ties,
caps, shoes and skirts,

The Township shall provide annually in {ts police budget an
ampunt of money to be utilized for the conlinuvance of this
uniform replacement-reimbursement proqram. ihis budoet
amount shall be equal to the previous years budget allucation,
plus Five percent (5%), in any given year. The amount of the
uniform reimbursement-replacement allocation per individual
officer, will be announced by the Chief of Police follcowing
administrative/committee approval by March lst, annualiy.

The Township will designate a sprcific uniform supplier annually,
from whom a1l uniform replacements may be purchased, including
the style, color and quatity of the uniform. 1f not purchased
from this supplier, the officer must match the designated style
uniform in both quality and color,

The general provisions of this policy will permit an Officur
to purchasc those articles of uniform which he or <he know,
are worn-out and in need of replacement, n the ouantity thao
fits their own personal replacement uweeds, up to the emourt
budgeted under the replacement-reimbursement portion of The
progaram,



GENERAL ORDER NO. 22 (Continued)
UNIFORM REPLACEMENT POLICY

Each officer will, as part of this policy, pay the uniforn
supplier for each article purchased by himfher and thereafter
will be entitled to submit this paid receipt with a voucher t-
the Township for full reimbursement. Where the amount is over
and above the announced yearly individual's aliocation, said
purchases will be solely the respmsihility ¢f the Officor.

4. SPECIAL GFFICER - CROSSING GUAIUY AIHITORMS

The same provisions of inltial uniform supplies provided by
the Township will be applicable ta these appainted O7ficers,

1
s

Replacement of Uniferms and equiyrent for Special Qfficers
Crossing Guards, will be hanDled armmadly by <he Chief of
Police. Following inspection an! after determizning the noo!
of theso (fficers the Chief will reanest Tund o, his annna
budnet to provide tor their replavooent,

Where replacement b necessary becawe of o 4 oelnt i

equipment, occuring in the Tine of duty | tie s cinin
Tined in item ¥, shall be appls o,

S

This order shall remain in offect until fovther potice.

gy OuDiR oF:

Mathew . Malenny
Chief of Police



