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PREAMBLE

This agreement effective this 1%'day of July, 2015, by and between the LITTLE EGG
HARBOR TOWNSHIP BOARD OF EDUCATION, county of Ocean, state of New
Jersey, (hereinafter called the “Board”) and the LITTLE EGG HARBOR TOWNSHIP
ADMINISTRATORS ASSOCIATION (hereinafter called the “Association”).

WITNESS

WHEREAS, the Board and the Association has the obligation, in accordance with Public
Employer-Employee Relations Act, NJSA 23:13-1 et seq., to negotiate with respect to the
terms and conditions of employment, and

WHEREAS, the parties have reached certain understandings, which they desire to
confirm in this agreement.

NOW, THEREFORE, RESOLVED, in consideration of the following mutual covenants,
it is hereby agreed as follows:

The Board recognizes the Association as the representatives for negotiations concerning
terms and conditions of employment for all administrators, directors, principals,
supervisors, and vice principals, whether under contract, or on leave, but excluding any
and all administrative and/or supervisory personnel not specified herein, in the Little Egg
Harbor Township Public School District, within the scope of the New Jersey Employer-
Employee Relations Act, and as interpreted by the Public Employment Relations
Commission through its rules and regulations.

ARTICLE 1

RECOGNITION AGREEMENT
The Little Egg Harbor Township Board of Education recognizes the Little Egg Harbor
Township Administrators’ Association as the representative for negotiations concerning
terms and conditions of employment for all principals, supervisors, and vice principals,
but excluding any and all administrative and/or supervisory personnel not specified
herein, in the Little Egg Harbor Township Public Schools within the scope of the New
Jersey Employer-Employee Relations Act, and as interpreted by the Public Employment
Relations Commission through its rules and regulations.

ARTICLE II
NEGOTIATION PROCEDURE
1. The Little Egg Harbor Towson Board of Education agrees to negotiated terms and
conditions of employment with the Little Egg Harbor Township Administrators’
Association.

2. The Little Egg Harbor Township Administrators’ Association and the Board of
Education recognize that a majority of the Board and Administrators must ratify all
agreements reached.



The Little Egg Harbor Township Board of Education and the Little Egg Harbor
Township Administrators” Association recognizes the importance of providing all parties
concerned with a finalized, written copy of the agreed upon contract within a timely

manner. Both parties agree that the new contract will be presented for signatures in a
timely manner.

ARTICLE Il
GRIEVANCE PROCEDURE

1. The term grievance means a complaint by any Administrator that there has been an
inequitable, improper or unjust application, interpretation or violation of a policy,
agreement, or administrative decision affecting said Administrator, or that said policy,
agreement or administrative decision itself is inequitable, improper, or unjust. The term
grievance shall not apply to any matter for which a method of review is prescribed either
by law or by any rules or regulations of the State Board of Education.

2. An aggrieved Administrator shall institute action under the provisions herewith within
20 working days of the occurrence complained of or within 20 working days after he/she
should reasonably be expected to know its occurrence. Failure to act within said 20
working days shall be determined to constitute abandonment of the grievance provided
that where an occurrence is part of a recurring series of events, those events occurring
more than 20 working days prior to the institution of the procedures provided herewith
may be considered for the purposed of determining the validity of the complaint.

3. An Administrator processing a grievance shall be assured freedom from restraint,
interference, coercion, discrimination, or reprisal.

4. In the presentation of a grievance, the Administrator shall have the right to present his
appeal pro se, by attorney or to be represented by the local Association or other
professional association. When an Administrator is not represented by the local
Association, the local Association shall have the right to have a representative present
and to state its views before the Superintendent and all levels above.

5. Administrators are requested first to discuss their grievance orally with their immediate
supervisors. Such discussion should occur during the 20 working day period and shall not
extend it except by written consent of the Superintendent.

6. If the grievance is not resolved to the Administrator’s satisfaction, the Administrator
shall submit their grievance in writing to the Superintendent of Schools within 10
working days of the date of the oral discussion with the immediate supervisor. The
written grievance shall specify:

a. The specific provision(s) of this agreement, Board policy/policies of
administrative decision(s) which give ride to the grievance

b. The date the alleges grievance occurred

c. The nature and extent of the injury of loss

d. The results of the prior discussions

e. The relief or remedy sought



7. Within 5 schools days from the receipt of the written grievance, the Superintendent or
Board President, shall set a date for a hearing which shall be within 10 school days from
the receipt of the written grievance unless a different period is mutually agreed upon.

8. Within 10 days after said hearing, unless different period is mutually agreed upon, the
Superintendent or Board President, shall, in writing, advise the Administrator and their
representative, if there are to be one.

9. In the event of the failure of the Superintendent or Board President to act in accordance
with the provisions of Paragraph 7 and 8, or in the event a determination by the
Superintendent or Board President in accordance with the provision thereof deemed
unsatisfactory by any party, the dissatisfied party within 10 days of the act may appeal to
the Board of Education.

10. When an appeal is taken to the Board, there shall be submitted by the grievant a
statement of the dissatisfaction of the party appealing to which shall be attached copies of
all previous writings. A copy thereof (which may be without attachments) shall be
delivered to the Superintendent and all other parties. The statement shall request a
hearing if desired.

11. The Board shall review the grievance and hold a hearing with the Superintendent, and
excepting for good cause shown, render a decision in writing within 30 calendar days of
receipt of the grievance by the Board.

12. In the event that the grievant, or the Association, as the case may be, shall be
dissatisfied with the disposition by the Board, a further appeal shall be allowed within 15
days thereof, as follows:

a. A matter arising under school law may be appealed to the Commissioner
of Education pursuant to the rules and regulation of the State Board of
Education.

b. A matter relating to terms and conditions of employment, and not

recognizable before the Commissioner of Education, may be taken to
arbitration by the Public Relations Committee.

13. If the judgment of the Association, a grievance affects a group or class of
Administrators, the Association may submit such grievance in writing to the

Superintendent directly and the processing of such grievances shall be commenced at the
level.

14. Once initiated, the Association may process a grievance through all levels of the
grievance procedure even though the aggrieved person does not wish to do so.



15. All hearings under this procedure shall be conducted in private and shall include only
persons directly concerned and their designated or selected representative.

16. A mutually acceptable form will be utilized to facilitate to above grievance procedure
after the first 5 steps have been completed.

ARTICLE 1V
BENEFITS

1. Health Insurance

All member of the Administrators Association will be provided with a health benefits
package that will include dental, health, and prescription coverage. The Board has the
right to change insurance carriers; however, any new carrier will offer a level of benefits
that is equal to or better than those currently provided. All Administrators will be offered
full family coverage at no cost, provided the choice is Direct Access (see below for buy-
up information).

a. The base health insurance plan will be Direct Access 15. Employees who wish to
maintain other coverage may do so, and will pay the difference in the premium
costs through payroll deduction

b. The Administrator may waive coverage in any of the health benefits plans if
covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures established by the Board. The Administrator will be
paid the lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of
the cost of said coverage for waiving such coverage.

c. c. The prescription drug co-pays will be $3.00 generic/$15.00 name-brand, and
generic drugs must be utilized if available (mandatory generic), unless a physician
orders otherwise and documents in writing the reason(s) the name-brand drug is
medically necessary.

d. Eligible Association members shall contribute the Tier 4 amount set forth by
P.L.2011, Chapter 78 from September 1, 2015 until June 30, 2016.

a. Beginning September 1, 2016 until June 30, 2018, eligible Association
members’ contribution rate shall remain frozen at the fixed dollar amount
being paid by the contribution rate shall remain frozen at the fixed doliar
amount being paid by the employee on June 30, 2016. New employees
shall contribute at the amount listed on Year 4 of the phase-in for
employees, in accordance with P.L.2011, Chapter 78.

b. In the event a new law concerning the health benefits contributions is
passed before June 30, 2018, the association agrees to meet with the Board
to discuss the impact of the new law on employee contributions.

2. Disability Insurance

The Board will assume 100% of the cost of the base level premiums for a disability
insurance plan that is equal to the level of benefits received by the teachers in their Board
Paid Plan. The Association recommends that the Prudential Insurance Company provide
this insurance, as several education associations recommend them. In the event an
Administrator wish to purchase disability insurance other than that provided by the Board
of Education, that member will be entitled to a cash payment not to exceed the value of



the Board paid premium. This reimbursement will be subject to the submission of a paid
receipt from the insured’s company to the Business Office. In the event that an employee
leaves the district before June 30", the amount will be pro-rated.

3. Retirement

3.1

Upon retirement or termination of employment, Administrators hired after July 1%, 2006
will be capped at $15,000 for unused vacation days at their then per diem rate.

3.2
Sick Day Terminal Leave Compensation

Sick Day Bank A shall consist of all accumulated unused sick days up to and including
June 30, 2012. Sick Day Bank B shall consist of all accumulated unused sick days and
shall be cumulative from July 1, 2012 and thereafter. All sick days used by an
Administrator shall be deducted from Sick Day Bank A until such time that Sick Day

Bank A is empty. Then and only then can the days from Sick Day Bank B begin to be
reduced.

An Administrator who notifies the Board in writing on or before January 2 of any year of
their intention to retire at the end of that school year, and who actually files a retirement
notice with the New Jersey State Retirement System, shall be entitled to receive a
Terminal Leave Compensation. Said Terminal Leave Compensation shall be computed as
follows: The Administrator shall be paid for each sick day in Sick Day Bank B at the per
diem rate in existence in the year of retirement. The maximum accumulation for such
purpose shall be one hundred twenty-five (125) days. If an Administrator files for
retirement after January 2 of the year in which he/she is retiring, the Terminal Leave
Compensation payment(s) will not be paid until the following fiscal year.

An Administrator, after notifying the Board of Education Business Office of intention to
retire, will indicate a desired distribution schedule for the Terminal Leave Compensation,
not to exceed three (3) annual payments. The chosen distribution schedule shall be
mutually agreeable by both the superintendent and the prospective retiree. Said payments
shall be made on the first pay period following the effective retirement date and then on
the annual anniversary date of that pay period for the duration of the agreed upon
distribution schedule.

Should the retiree predecease the complete distribution of the Terminal Leave
Compensation, the remaining unpaid distribution shall be paid to the deceased’s
beneficiary on the earlier of the July 1 immediately following the retiree’s death or the
next scheduled annual distribution date.

For any Administrator hired after May 21, 2010, sick leave will be capped for unused
sick leave at $15,000 as per P.L. 2010, Chapter 3.

4. Travel Expenses



An Administrator on official school business out of the district or after regular school
hours shall be reimbursed for transportation in a privately owned vehicle at the IRS rate
plus tolls, parking, tickets of admission (if required), and meals. For over night stays each
administrator will have an allowance of $60 for meals. For a one-day conference, each
administrator will have an allowance of $25 to cover meals. Reimbursement request will
be honored only when accompanied by receipts.

5. Sick Days

The Administrator shall be allowed sick leave with full pay for 12 days, any unused
portion of which shall be accumulative and 2 non-accumulative days in any school year.
The Administrator shall be allowed four (4) family illness days for spouse, children,
parents, and spouse’s parents in each contract year.

6. Death in Family

In the case of death in any Administrator’s immediate family, the Administrator shall be
excused for 5 days when necessary without loss of pay. Immediate family shall include
any relative residing in the same house, employee’s parents, and parents of spouse,
children, or children of spouse. In the case of death of other family members, the
administrator shall be excused for 3 days when necessary without loss of pay.

Bereavement days do not have to be taken consecutively from the date of the family
member’s death.

7. Court Order

In the case of absence from school by reason of subpoena by a court, no deduction in
salary shall be made for up to 3 days, provided that the subpoena is filed with the
Superintendent. All other days for legal issue must be approved by the Superintendent.

8. Personal Days

The Administrator shall be granted up to 4 days of absence for an emergency or personal
days without deduction of salary during any one school year. He or she shall accumulate
3 personal days per year if such day is not otherwise used. Such accumulation shall be
added to the Administrator’s sick leave accumulation. The Superintendent will be
notified as soon as possible when a day is being used for an emergency. In the event of a
family illness the Administrator shall be allowed to use accumulated vacation, and
personal days, with the approval of the Superintendent.

9. Work Day/Work Year

Work year for all administrative positions currently provided for in this agreement shall
be twelve months. In the future, additional and /or new administrative positions may be
ten month positions at the discretion of the Board of Education. Administrators shall
receive the board approved holidays per the annual district calendar. The work day for
Administrators shall be similar to other administrative personnel except that it is



understood that Administrators are employed for specific tasks and are expected to work
beyond the professional staff regular workday in order to accomplish such tasks when

necessary. Such employment shall be considered part of the contract and no additional
remuneration shall be provided.

Any 10 month administrator shall work a similar schedule as other administrators Sept
through June.

Any 10 month administrator shall receive 10/12ths of the appropriate step on the
Administrator’s Salary Guide.

Any 10 month administrator shall not receive any vacation days.

Any 10 month administrator shall receive 10 sick days plus 2 non-accumulating sick
days, and 3 personal days.

The Administrators specifically recognize that the Board has the prerogative to provide
for a Reduction In Workforce (RIF), whenever, in the judgment of the board, it is
advisable to abolish any such positions for reasons of economy or because of reduction in
the number of pupils or of change in the administrative or supervisory organization of the
district or for other good cause. NJSA 18A:28-9 provides as follows:

NJSA 18A:28-9: Reduction of Force; power to reduce and reasons for reduction.
Nothing in this title or any other law relating to tenure of service shall be held to
limit the right of any Board of Education to reduce the number of teaching staff
members, employed in the district; whenever, in the judgment of the board, it is
advisable to abolish any such positions for reasons of economy or because of
reduction in the number of pupils or of change in the administrative or
supervisory organization of the district or for other good cause upon compliance
with the provisions of article.

10. Vacation

The Administrator is entitled to 20 vacation days annually. All vacation days are to be
taken upon approval of the Superintendent. Administrators hired after July 1% will have
their vacation days pro-rated for months of service.

a. Three vacation days will be made available for buy back at the then current per
diem rate.

b. If the Administrator has taken 10 to 14 vacation days over the course of the fiscal
year, he/she then would be able to buy back one additional day at his/her current
per diem rate, for a total of 4 days.

c. If the Administrator has taken 15 or more vacation days over the course of the
fiscal year, he/she then would be able to buy back 2 additional days at his/her per
diem rate, for a total of 5 days. A fiscal year is defined as July 1 — June 30.

ARTICLE V
COMPENSATION

Professional Development and Graduate Tuition Reimbursement



1. For the year beginning July 2015, the Board will pay the annual dues for one
professional organization per administrator. Additionally, the Board will make
available up to $2,000.00 to each administrator for professional improvement
activities, such as:

a. Cost for attending professional conferences (not directed by the
Superintendent)

b. Professional reading materials

c. Graduate tuition reimbursement

d. Mentoring

2. Tuition Reimbursement
a. Beginning July 1, 2016 through June 30, 2018, tuition reimbursement will
no longer be part of the $2,000.00 compensation for professional
development. All administrators will be eligible for up to 3 credits
reimbursement yearly for a graduate level course. These courses will be
reimbursed based on the Rutgers University graduate credit tuition and
will require prior approval from the Superintendent and the Board.

ARTICLE VI
SALARY

Salaries shall be increased by:
a. 2% for2015-16
b. 2.7% for 2016 — 17 and 2017 — 18

Salary is considered total pot — not each individual salary. Each Administrator’s exact
salary increase for each year will be determined by the Administrator’s Association
Salary Guide dated July 1, 2015 through June 30, 2018. Salary guides will be mutually
developed by the parties.



ARTICLE VII
DURATION OF AGREEMENT

This agreement shall be effective July 1, 2015 and shall continue in effect until June 30,
2018.

In witness whereof, the Association has caused this Agreement to be signed by the
President and Vice President, and the Board has caused this agreement to be signed by its
President, attested by its Secretary, all on the day and year set forth below.

LITTLE EGG HARBOR TOWNSHIP
ADMINISTRATORS’ ASSOCIATION

/1 .
[ A &' 20705
ChristineAummings, Date
\ (wﬁ \\ € -30-15
Paul Naz“arok, Wice Pregident L Date
%%7 _ 8\/970,//5/
Patricia DeGeorgé, Negotiator Date
LITTLE EGG HARBOR TOWNSHIP
BOARD OF EDUCATION
/A/ 28
hn Bellone, President Date
ATTEST:
/;DW/ 00( / 2 ‘/% 3
/Jann/Col [ Dafe

~~ Business Administrator/Board Secretary



