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PREAMBLE

Tie Board of Education of the Borough of Pompton Lakes, County of Pascaic, Pompton Lakes, New
Jersey (hereinafter called the "Board”) and the Pompton Lakes Education Asseciation (hereinafter called
the “PLEA™) have negotiated the following agreement pursuant to Chapter 123, Public Laws of 1974 of
the State of New Jersey. The parties hereby affirm that this Agreemrent was negotiated in good faith
and express their determination ta implement it in the same spirit.



ARTICLE 1
RECOGNITION

A. The Board racognizes the PLEA as the axciusive and sola negotialing
represantative of all employeas sxcluding:

Guidance Director :

Diractor of Speciql Services

Director of Health and Physical Education
Principals-Elementary, Middia School, High Schoo!
Uien Principals

Boord Secratary/Businass Administrator
fssistant Boord Sacratary

Sacratary to the Superiniendent
Superintendent of Buildings and Grounds
Cafateria Monoger

Cafateria Horkers

Supariniandent of Schools

Aides (Al! categories)

Adult School Parsonnel (Excepl Secratary)
Summatr School Personnal

All per diam persommal

Department Heads

Paintar

Adeinisiratlive Assisiant for tha Middie School

iheraver the Board creatas a4 new pozsition the portias wit] discuss tha
propriaty of including and/or excliuding that position from the unit.

B. Uniess otherwisa indicated, tha ters “esployees,” when used hereinafier in

the Agreament, shall reafer to al! espioyess represented by the PLEA in a
negotiating unit as abova dafined.

C. Unlasg otherwisa indicaled, words used in tiwm singular shall include words
in tha plural #han the iaxt o requiras.

ARTICLE 2
NEGOTIATION PROCEDURE

A. The parties cgres ic entar into coffective negotiation over a successor
ogreasmant in occordence with Chapter 123, Public Lows of 1974 in a good-faith
effort {0 reach ogresment on all satters concerning the terms and conditions
of unit sesbers’ emplioyment.

B. Tre FLER recognizes tha right of the Adainistration to change taras and
conditions of esployment noi contoined in the Agreement. Tha Administration
agress to regotiate oy change in palicy wshich would chonga the tares ond
canditions of enployment rnot contained In the Agreement.

C. Thi=s figraesent =hal] not ba modified in whole or in part by the parties
excapt by an instrusent in writing duly executed taj both parties.

D. Thi=s Agreasment incorporatas the entire understanding of the partias on all
issuas which were or could have besn e subject of nagetiation. During the
term of this Agreement, naither porty will ba required to negotiate with
respact to amy such motter ehether or not coverad by this Agressent and
whether or not within tha knowledge or contemplation of either or both of the
parties at the tima they negotiatad or signed this Agreement.
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E.

Hothing contained within the Agreement shal! be conmstructed io deny or

restrict any employee of such terms ond conditions of employment as may be
guarontaad wndar Now Jarsay Schoc! Lows and Raguiations.

ARTICLE 3
GRIEVANCE PROCEDURE

f. Definition

t. A grievance shall mean o complaint by an eaployae or the PLEA that
thera has beaen to the empioyse or it a violation or inegquitobia
aplication of any of the provisions of this Rgreement or of any
palicies or adainistrative dacisions irmolving terns an

d conditions of ampioyment. Homever, only alleged violations or
inequitablea applications of the provisions of the Agreesent msay be
tcken o arbitration, Al other grievancas tarainata at the
Superintendent's laual.

2. Pn "aggrisved person” is the person, persons, or ithae PLEA adaking
the claim.

3. A "party in interest” is the person or pearsons making the complaint
ond any person who would ba required ic take action or against whom
oction would be token in order to resolve the compiqint.

4. Tha term “days” when used in this orticle shall, except shere
otherwizse indicoted, msean working school| doys; thus weekend or vocation
days ara exciuded. However, as of the tise ony step [n tha grisvance
procadure sxiends begond tha schoel year, the tere "doys”™ oy it
parigins to time limits in the grievonce procedura shail ba construad
to meon calendor days. Rl grievances sust ba filed within 20 doys of
thair ccourrenca.

5. Tha term "empicyea” shal! magn a member of the bargaining unit
coverad by this Agresmant.

B. OGenaral Procacures

c.

1. In tha avent a grisvence is filed so that the sufficient Ltine o
stipulated under all the laveis of the procadure camnot be provided
bafore tha last day of tha schoo! year, should it ba necassory to
pursus the griavance to ail levalis of tha appeals, then said grisvence
shali ba rasolved under tha teras of this Agresment and this orticle,
and not under tha succeeding Agresment.

2. At al) levals of o grisvoncs comsercing at Level i), ot least one
reprasentative of the PLER shall gitend oy nmeatings, heorings,
appecls, or other procsedings required to process {he grisvoncs.

3. Nothing harwin contained will ba constryed ax limiting the right of
any smployae having a griwance to discuss the matter informafly with
oy oppropriate seabar of tha administration, and having the grisvance
adjusted without intervention of tha PLEA provided the odjusiment is
not inconsistent with tha terms of this fgresnent.

4. A Levei Ii grisvonce shal! not ba submitted for decision to awy
supsrvisory personnal who are thessaives meambers of the PLER's
negotiating unit. Where supervisory persorvel ore noeed in the
grisvance procedure (o receive Level 11 grievances ond they ore sembers
of tha PLEA's negotioting unit, the Leval 1! grievanca shall bae
submitted to itha rext highast outhority who is not o mesber of the
PLEF's negotiating unit.

initiation and Processing



1. Levei One ~ Initiation of Grievance

fn employea shall first discuss the grievanca with his/her immediate
suparvisor or Principal either directly or through tha PLER's
designatad reprasentctive with tha objective of rasofving the mattar
informa{ ly within twenty (20) days following the qct or condition
which is the basis of the complaint,

2. Level Two — Immediata Supervisor or Principal

(@) Any employee or tha PLEA may prasent a grisvanca, in writing,
within tmenty (20> additional doys following tha (imit designated
in Laval |,

(b)Y A heoring on tha grievonce shall ba heid by said supervisor
within seven {7) days of receipt of such writtan communication,
Hithin five (3) days after the hearing, the supervisor shall
render a decigion in witing tc the aggrievad with inforaation
copias provided to the Principal, Superintendent and PLER.

(¢) Within five (5) days of receipt of the decision from the
supervisor, the aggrieved moy appeal tha decision in weiting to
the appropriate qdministrator. RlIl pertinent commumnications
shalf be attached to the appeal.

(d> Tha administrator shaii hald a bearing within seven (7) doys
of recaipt of the appani and shall rander g dacision sjithin five
(37 days on ihe specific topic grievad. A written decision shall
ba provided to the oggrieved with information copies to the
Principal, Supsrintendant and PLEA.

3. Leval Threw - Superintendent

(a) fippeals to the Superintendent shall be heord within fifieen
C13) days of receipt of the appeal.

by Uithin tan (10) days of hegring the oppeal, the
Superintendent shalt commmicate to the aggrisved empioyse and
all other partias officialiy present at tha griavonce haarings
his/her aritten decision which shall include supporiing reasons.

{¢) R copy af tha Superintendant’'s decision shall be sant to the
President of tha PLES.

4. Level Four -~ Arbitration

(a) A grievance dispute which is not rescived at the lavel of the
Super-intendent under the grievance procedure berein sy be
submitted by the PLER as specifiad herein to an arbitrator for
decision if it irvolves the gpplication or interpretation of this
figraament .

{b) A grisvance may not ba submitted to an orbitraotor unlass o
decision has baen rendered by the Superintendent of Schools under
the grisvance procedure, except in casss where, upon mxpiration
of the time |imit for decigion, the aggrleved sspioyes or the
PLEA filed notica wilh the Superintendent of intention to submit
the grievance to erbitration awd no decizion was issued by the
Suparintendent within fiftesn (15) days after receipt of such
notice.

(e) Tha proceadings shali ba initiated by filing with the
Superintendant and the Public Employmant Relatiorns Commission a
notice of arbitration. Tha notice shail be filed within fifteen
€15) doys after recaipt of the decizion of tha Supsrintendant of
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Schools under tha Griguance Pracedurae, or, whera no decizion has
been issued in the circumstonces described cbova, fifteen (15>

doys following the expiration of the fiftean <15) day period
providad aboua. Tha motice shall include o statement setiing

forth precisely the issua to be dacided by the arbitrator and the
specific provision of the Fgreemant irvolvad.

(d> Tha parties will be bound by the Voluntary Labor RArbitration
Rulas of the Public Empioyaes Relations Commission regardlass of
how the arbitrator is ssiscied; excapt that neither the Board nor
the PLEA nor ary grievant shall be permitited to assert any ground
in arbitration if such ground was not disclosed %o the othet
partias in interast prior to the decision being appeaied to the
arbitrator, or to assert any evidence krown but not disclosed
prior to the decision baing appealed.

(e) Tha oarbitrator shall not have the authority to add to or to
subtract from the Agreement and shall limit the decision sirictly
to the application and interpretation of this Rgreesent and it
shal il be binding upon a!l portias involved,

(f) The costs for the services of the arbitrator wiil be borne
equally by the Boord and the PLEA. Each porty shail pay all the
expenses of praparing ond submitting its casa.

D. Generqal Provisions as to Grievances and Arbitration

1. No reprisals of awy Kind will be tckan by tha Boord, the PLEA or by
any of their representatives against any party in interest, omy school
repreasentativa, any menber of the PLEA or ony other participont in the
grisvance procedure by regson of such participation or lack of
participation.

2. The filing or pandency of any grisvance shal! in no way oparate to
inpade, delay or interfere with the right of the Board to taka tha
action complained of.

3. Failure at ary step of this procedure except Leval | to communicote
the decizion in writing on a grievance within the specified time [imits
shall permit the grievani to proceed to the next stap. Failure at amy
step of this procedure to oppeal a grisonca to tha rext step within
tha specified time limits shal! preclude any further appeal on the
grievance,

The {ima limits spacified in any stap of this procadura ooy ba changed

in oy specific instonce oniy by mutual ogreament, sigred by the
Superintandent ond President of the PLER.

4. Rl} documanis, communications and records dsaling with tha
procassing of a grisvonce wiil ba filed separately from the persornel
filax of the participants.

5. Forms for processing griasvances will ba jointly prepored by tha
Superintendent ond tha PLER. The foras will be printed by the Boord
and given cppropriate distribution by ithe parties so as to facilitata
operation of the grievance procedure.

6. In the course of invastigation of oy grievance, reprasentatives of
tha PLER will raport to the principal of the building baing visited and
will state the purpose of the visit immediataly upon arrivatl.

T. Evary affort will be mada by all porties to avoid interruption of
classroom activities and to owoid the invoivement of students in ali

phasas of the griasvance procedure.



AR 4
RIGHTS OF THE BOARD

A, There iz resarved exclusively te the Board ali responsibilities, powers,
rights and authority aexpressiy or inherently vaestad in it by the laws and
constitutions of New Jersay amd of the Unitad Statas, ond by the Charter of
the Borough of Pompton Lakes, axcepting where expresslg and in spacific terms
timited by the provisions of this Agreement., [t is agreed ihat the Boord
retains the right o establish ond enforce reasonchie rulas and persomel
policies relating to the duties and responsibilities of employeex and their
working conditions which ara not inconsistent with this Agreement.

B. in addition to the rights othersise describad herein, tha Board
spacifically resarvas, but is not limited to, the foilowing rights and
authoriiies.

1. The right to supervisa the employses of the school district.

2, To hire, promote, traonsfer, assign and ratain amployees in
pesitions in the school district and to suspand, demote, dischorge or
take other disciplinary action against amployees.

3. To raijave amployees of duty bacouse of |ack of work or for othar
legitimate reasons.

4. To maintain efficiency of the schocl district operation entrusted
ta them.

5. To determire the methods, means and personnel by which operations
aore o ba conducted.

6. To tcke whatever actions may ba necessary to corry out tha mission
of the school district (n situations of asargency.

ARTICLE 3
ASSOCJATION RIGHTS AND PRIVILEGES

f. Tha Board agress, upon wriiien request of the PLEA, to reiecse to said
PLEA informaticn owvailabla to the Board concerning the financial resources of
ihe district, tentative budgetory ailocations, ond such other pertinent,
nonprivileged information as will assist the PLEA to develop accurate and
inforsad propesais concerning hours, salary, working conditions and all other
terms ond conditions of profesgional eapioymanit for all esployess in the
nagotiating unit. it is further agread thot the Boord wiil hove o reasonabie
tima to respond to such PLER requests, and that the Board may, at its option,
fuifil! such requests either by written response to the PLER or by making
pertinant records availcbis to a PLEA reprasentiative in tha Boord office. In
case the Boaord exercises the !atter option, tha PLER representative may not
resove any Board records from the Board office without tha writtien consant of
the Board,

It is further ogreed that tha Board shall not ba required to prepara or o
conduct any analysis, surveys, research or studies in response to PLEA
requasts.

8. Hhenever any ampioyse s requirsd bg tha adminisiration to participata
during working hours in negotiations, grievonce procesdings, confersnces, or
meetings, ihe espioyes shall suffer no loss in pay.

C. PLER officars and megotiating tecm members may laove the school building
at 3:30 to atterd PLEA Executive Board ond/or Negotigting team seetings. |(f
enployses wiil miss work as a result of such attendonca, ha/she shall moke
prior arrangaments to maka wpo this werk at a mutucliy agreed upon time wmith
his/her inmediate supervigor.
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0. The PLEA shall have the right to u=e =chool buildings for professional
meetings during times when buildings are mawed by tha custedial staff and
providad alzo that such use does not intarfere with or impair tha aducatiorml
program in qny way. Excepi in aemargency, the Principal of the building
invoived must be notified aqt least five (5) days in advance of the timea and
pioce of such meeting. In addition to the use of schoal buildings the PLEA
shall hava the right to use dupliceting equipment when not otherwise in use
upon notice to the building administrator. The PLEA wiil reimburse tha Board
$100 per year for said use.

14 is further qgreed that tha PLER w»ill leove any premises usad by it in
suitabla condition for the next doy.

E. The Boord agrees io perait the PLEA the use of one-half (1/2) of one
bulietin board in sach ieacher’'s room for the purpose of posting official PLER
notices. The quthorized PLEA reprasentative of eoch buiiding shal! be
responsible for the posting of all such notices., A!l notices, prior to
posting, shail ba signed by tiha oauthorized PLER representativa of that
building. Copieas of all such material w»i!i be shown to the Principal before
posting, but his advanca cpprovai of the material will not be required.

Ho member of tha oadministration will assuse responsibility for the
preparation, posting, or distribution of material for tha PLEA or for any
other competing teocher organizations.

F. The PLEA agrees that during the ierm of this Agreement reither it nor its
officars, esployees, meambars or gffiliotes wil!! engoge in, suppori, sonciion
or approva amy strikas, sanctions, work sicoppages, siowdowns, mass
ragignations or other actions which would interfere with schocl opercations.

8. Tha Boord agrass to forward to the President of the PLEA official sinutes
of avery public meating.

H. The Board cgrees to provide a suitable room within g school district
building to serva as a PLER offica. flthough such a room cannot be gQuaraontaed
and must ba subsarvient to the aducational needs of the district, the Board
will provida such o room when ouaifable. The oadministration, after
consuitation with tha FPLER, shall ravies ond determine the locution
arnnual ty At the RAssociqtion’s axpense, g private telspohone lime shall be
instal led and maintained in the PLER offica.

I. One <{1) Monday and two (2) Hadnesdoys during the coursa of tha school yeor
shal! ba sat asida in tha preceding school ysor by agrestent batween thae
Suparintendent ond tha PLEA Prasident for PLEA meetings. These meetings shall
b schedulad after tha close of the normal school doy as definad in Article 7,
A.2.

J. Tha Board wiil pay the annual duss to balong to New Jersey Business and
indusiry Rssociation,

ARTICLE 6
EMPLOYEE WORK YEAR

A. Tha !ength of the teacher work year shall not excead 183 days. The last
two (2) teocher work doys shall end gt 1:00 PH, provided that on the ifast doy
tha building principali has approved the teachers’ complation of gear—and

obligations,
B. Tha length of the sacraturies’ work year shail be:

10 Month............. Septembaer 1 to June 30 axciusive of legal holidays
and as provided in Article 28 E.

7



working doys, exclusive of legal holidoys and us provided in firticle 28
E.

12 Month, ... ......... July 1 to June 30 exclusive of legal holidays and
us provided in Article 28 £, plus twenty-three (23} vacation days as
schedulad with the imnediate supervisor.

Tha Board will poy its share of the pension for the additionai one-haif
1/2) month for the ten and a half (10 1/2) month secrataries. The
payrotl wil)] ba adjustad to read ten {10 months.

Sacratories who laove the district of ony tine during the year shall be
entitied to reipbursament for unused wvacation Lime, pro-rated,
oceording to salary and number of days accrusd.

C. Tha per diam rata for o custodign/maintenonce-man shall ba 1/260 of thair
salary.

0. By January 30th of aoch year, the Administration shall prepore a tentativa
calendar for the foiloming year, At tha option of the PLER, such calenda sy
ba subject to consultation each year, but only during the period February 1-7.
Any such econsultation shail constitute a PLEA waiver of, and not be subject
to, any statutory impassa procedures

fA.
1. Teachers shall indicate their presenca for duty by turning their
cards in the Faculiy roster.
2. The normal work day for certified persormal covered by this
Agreenent shall ba as foi lows:
Kigh School 7 hours 23 minutes
MHiddle School 7 hours 22 minutas
Eiementary Scheol 7 hours
3. On tha doay bafore Thanksgiving and Christmas, listed in tha
calendar ax 1:00 p.m. dismissal, teochers moy lecve at 1:10 p.m.
B.

Baginning September 1, 1991,if a middla school or high school
taccher‘s assignmant resultis in a sixth {§) subject area section,
oiher than icbs or plek wp clusses, they wil! be coapansated two
thousand four hundred ($2,400) per yesaor in addition to tha
teacher's regular plaoce on the salary guids,

(@) "Subjact orea section” is defimad oz g studant or group of
students whoe meet as an instructional unit with a teacher on g
regularly scheduied basis.

(d) Teachers of grades 6~12 sha!! hove aq daily duty=-fres lunch
and a daily prepargtion period io be at least equal to the length
of the lunch and/or preparation periods of the building in which
that ties wil! be spent,



2. Teachers shall provida thae administrotion and substiiutes with
appropriate lesson plans g5 needed.

3. Taachars who trave! batwson buildings shall have a daily duty-frea
{unch and q daily preparation period 1o be ot |sast equal to the iength
of the lunch and/or preparation periods of the building in which that
tima wili be spent. Traveiing teachers will only ba aesigned to
per-form the non-teaching dutias listed balow only after all
non~irouval ing teuschars hove baen so assignad.

Such as but not |imited to:

Morning Annocuncements
Homerogm Duty

Bul latin Boards

Hali Duty

Stairwall Duty

Bike Back Supervision
Fiag Pole Duty
Cafateria/Playground Duty
Cantral Detention Piek-Up
Bus Monitor

Learning Center

Quiet Study

Tolking Study

Becausa of the unique situaiion of teachers sho troval beimeen the
High/Middia School and the aiementary schocls, these taachers shall be
provided with preparation time equivalent to preparation time at the
High/Middle School.

Travel ing teachers will be provided with a minimus of 20 minutes
troveling time betwean building assigrments, except beiween Lenox and
the High School, which ghall be 15 minutes,

As o gereral rule, tegchers ghall not ba scheduled to teach in more
then two (23 zehonl buildings on oy given dey.

The hours for troveling tacchers shall not excesd the saximum tine
required at their home basa school.

C. Teachars moy [eova the buillding without requesting permission during their
duty-frea [(unch periods, provided they are ol required, at the alssentory
schools, Lo remgin in the buitding when assignad {¢ rotating supervision.

D,

1. Taochers moy ba required to remain after the normal wsork day
without odditional compensation for up ‘o four professional meetings

month (faculty, Dbuliding, grode lavael, self-evaluation,
departmental, cwrriculum fnot more than one o menthl qcereditation,
ate.). This rmaber nay be sxceaded in esergsncias deciored by the
Superintendant and for other recsons approved In odvonce by mutual
consent of the imwolved administraior ond the PLEA repressntotive.
Insofor as procticobla, agandas shal! be sbeittad {0 teochars at leost
two (2) days in advance of maetings. Teachers will not be required to
rafain in such maetings after 4:00 p.a.

2. Teoachers wiil not ba required to attend any meetings during their
duty-frees {unch time.



E. Teachers may be required to attend up to four (4) evening functions a year
when attendonce is related to o teacher’'s professional responsibility.
fAdditional functions shall be at the teacher’'s option. Teachers shall ba
given at least three (3) wesks prior notiflcation. On the day of any of the
required aforementioned functions, 1ihe teacher’s day shall end ten (100
rinutes aftar tha end of the pupil day.

On doys when svening conferences are schaduled, tha teacher will noi be
required to resain bayond the norsal work doy.

On tha day prior to o holidoy ond on Fridays, the taocher's doy shall end
fifteen (15) minutes after the end of the pupii doy.

F. Howly enployad teachers may ba ragquired to porticipate in threa (32
orientation progroms ocutside the regular work day.

@. The Administration shail seek 1o minimiza Inequities in the coverage of
classes of teachers sho ore gbsent. in the cose of teochers subject to
fraquent or continuing irequities, odjustments shall be moda by the
Administration after consultation with the PLER,

H.

1. 1t is recognizad by tha Board that it is an importiant aspect of an
effective aducational progrom that teachers have uninterrupted
preparation pariod(s). The Board aQrees to continue its afforis to
aveid using teochers for the coverage of classas requiring substitutes.

2. Tha cdeinistration will make a good faith effort to provide some
preparation time dvily for efemantory classrooa teachars. This attespt
nay be limited by available funding and/or afficiency related to tha
mmber of spacialists ssploysd mithin the district ond recognizing the
difficulties of scheduling.

3. When substituie coverage is provided to relsase teachers to attand
child study team mesatings, tha Administrotion will make @ good falth
affori not to schaduia said neatings during the teacher’'s preparation
tims, recognizing the difficulties in reconciling the scheduies of
cther professional staff sesber porticiponts ond the availability of
parents/quardions and outside comsultonis

4. Ary teacher who |oses a preparation pericd due to the inability of
the district to obtain a substituta shall be compersated thirteen($13)
dollars during the 1991-92 school year and thirtaen ond 75/100 ($13.75)
guring the 1992-93 schoo! pear. Submigsion for paysent shall be
jinited to once per month,

ARTICLE 8
SAFEXY AND HEALTH

The Board Is bourd {0 meet safety and health stoandards as provided in
applicuble law.

ARTICLE 9
SABBATICAL LEAVES

A. R sabbatical  leove pay be gronted to a teacher by tha Board upon
recopsendation of the Superintendent for study or for reasons deesed to be of
value to the schoo! system by the Superintendent.
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B. Sobbatical laaves shal! ba granted for one (1) year, subjact to the
following conditions:

t. Saobbutical leaves moy be gronted to twe (22 tegchers ot oy one
tima.

2. Raquasts for sabbatical leave must be recejved by the
Superintendent in writing no later thon Jarwary Ist, and cetion must bae
takan on al! such requasts no latar than Morch ist of the school year
preaceding tha school year for which the scbbatical leove is requested.

3. Teuchers musi have complatad at least seven (7> fuil contimious
schoo! years of saervice in the Pompton Lokas School Distriet to be
eligible for scbbatical ieave.

4. A ieacher on scbbatical !eave shoil be paid by the Board at
che~hal{ (1/2) his/her salary ot the leval ha/she would hove achiaved
had he/she remained aetively empioyed in tha system.

3. PRpplications for sobbatical leave must set forth the program of
studins ond related data justifying the sabbatical as an educational
invastzent by the Boord.

8. Upon raturn from sabbatical leova, a teachar shall be ploced on the
salary scheduls at tha levai which ha/she would have achieved hod
he/she remaired actively empioyad in tha systiem during tre period of
absence . '

7. No mora thon oma (1) tencher from sach grada |evel or subject
depariment may be gronted o sabbatical leavae at the some time.

8. Every individual who |is gronted sabbatical leava must sign ond
fulfill a contract to reaturn to service as on employes of the Board for
at lagst twica the duration of the sabbatical ieave, or reinbursa the
Board for the amount of salary granted during the leava., Ry teccher
going on sabbaticai leave must accept the reimbursament obligation in
witing prior to action on the (eava by tha Superintendent. Any
payments mode to teachers on sobbatical leova shal! be contirgant upon
adnerence o the pian opproved as ¢ basis for sobbatical jecve, and the
Board shall ba fully reimbursed for oy pagmentis made to a teacher on
sabbatical lasave not adharing to tha approved pign,

ARTICLE 10
NON-TEACHING DUTIES

The Board shall provide transportation for pupils attending Boord opproved
activities oway from their buildings. Exceptions to this rule must be
opproved in writing by the Suparintendent of Schools., If approval of the uze
of a personal vehicla is granted, the person shgll ba reimbursad ot tha
prevailing {.R.§. rate per aila.

11



ARTICLE 11}
EMPLOYMENT STANDARDS

A. HNewly amployad persornal or thosa with pravious axpariarce in this systam
will be placed on the =zalary guide at a step up to, but not io excesd, his/her
pravious relatad expsriencea as mutual(y ogreed upon batwean the amployea and
the Board of Education. Once pilaced on the salory guide, employees will
procaed in accordance with the sieps on the guida.

B. Al! non-tenured eoplioyeas will be notified of thair resmpioyment or
ron-reemp loyment for the succeeding uear by Apri! 30th. Fallure to return the
forms by Juna 1 shall constitute waiver of employas’s righis to resmploysent
ond shal! relieve the Boord of Education of aw obligation 4o offer
reempioyment to said employees.

c. Upon raquest, any non—-tenured amployee shall be antitled tc a stgtement
of raasons for non-recppointment.

ARTICLE 12
IEACHER ASSIGNMENT

A. Teachers shall be given written notice of their tentotive class ond/or
subject assigrmenis for tha forthcoming yeor not later than June 1§,

B. in tha event that chonges in such clasgs and/or subject cssigrmenis are
nada after tha notice specified In (R) abova, the teachar affectad shail ba
notifiad 30 days prior to the baegiming of the seheol yeor, sxcept whera
parsonne| changes ocour,

£. Teachers shail be assigned [n accordance with State low,
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ARTICLE 13
VOLUNTA R AND REASS ENTS

A. Mo later thon Moy ist of each =z2chool year, the Supariniandent shall
daliver to the PLER Officers and Buiiding Representatives a list of tha knomn
vacancias or newly created positions which shal) occeur during tha following
school year, Mamas of tha officers and Bulilding RAeprasantotives shall be
provided to tha Superintandent of Schools ati the commencament of each scheol
year,

8. All parsorwmal wil! ba afforded tha opportunity to apply for all vocancies
or newly created positions,

C. Empioyees who desira a change in work cssignment or work location moy file
a weitien statement of such degsira with the Superintandent not jater than
February ist. Such statement shal! includa the work assignment and/or work
location to which tha employee desires to be assigned in order of prafarenca.

D. As soon as practicohle, ond no later than tha last day in Juna, tha
Superintendant shall delivar to the PLER Prasident a sysise~wide schedula
showing the nomas of ail teachers who have been regszigned or transferred ond
the nature of such reassignaent or transfar.

ARTICLE 14
PROMOTIONS

A. Promotional positlions ore defired qa= positions paying a salory
differential ond/or positions on the administrator-supervisory levels of
regponsibiiity.

B.

t. A noltica shall be posted in avery school building stating the
existenca of the vacancy. During the month of June, the Superiniendant
shal! circuiate a sutual ly~cgreed-uporn fora listing all promotional
positions which, If they ware 4o becoma vacont, would have to be filled
during tha summer vacation. An smpioyes interested in any potential
vaconey should so indicata on the ferm. Should a wecancy ocour over
tha sunher, each ampioyas so indicating shall receive a notice of the
vacancy in the mail.

Z. Such noticei(s) shall be posted or mailed at least ten (10> doys
bafore tha final date for submission of opplication.

3. Empioyess who dasire o opply for such vaconcies shall submit thair
opplications in writing to the Superintendent or his specified
raprasentativa within the time liaii spaciflad in the notice.
Applications shall inciude qualifications for the position as wall oz
other data requastiad in the notice and/or haipful in evgluating the
applicotion.
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C. HNothing in this figreement shall be construed to {imit the Board's right to
changa, medify, or add to the quelifications and duties associated with any
position, or to appoint or assign individuals to promotional positions on
@ither a temporory or permanent basis. Any changes in qualifications and
duties associoted with a position must be statad in writing ten {107 days
prior to any gppoiniment to such position.

ARTICLE 15
TEACHER EVALUATION

A. All monitoring or observgtion of the work performanca of a teacher will ba
conducted openly by g certified supervisor or administretor. Evaluations will
be conducted in accordance with N.J.A.C. 0:3-1.21 and tha avaluation policies,
procadures, job dascriptions, and forms for Pompton Lokes Schoois as developed
by the Administration in consuitation with teaching staff members. An
obsarvation is dafined ox g uvisitation to an ossigned work station by a
cartified supsrvisor.

8. Hithin five (5) school doys following a teacher observation, the
superyvisor will send to the teachar o copy of the written performance report,
or have a conference with the teacher. I|f the conference is baid first, tha
written performance report wiil ba sent to the iecchar within fiva (5) schocl
doys foliowing the conference,

C. Teachers will be qllowad to review a copy of any avaluction raport
preparad by their evaluators and will have the right to discuss such reporis
with their evaiuators and initial such reports before the reporis ore placed
in their persorwmi files. Howaver, teachers will ba alfowed a minimum of one
(1) school doy and a maximum of itwc (2) school days before initialing such
raports.

0. Ay compinints regarding o teacher, mode to tha cdministration by any
parant, student, or othar parson, which is conzxidered in sualuoting said
teacher’'s performanea, wil! be promptly called to tha tauchar's atiention.

E. Teachars will not ba formally cbservad the doy bafore or the doy after an
axtendad vacation period or during tha first threa(3) or last threa(l) days of
the school year.

F. Individual Profassional improvement Plon (s a witien statesent of actions
deveioped by tha supervisor and the tacching stiaff mesber to correct
deficiancias or to continue professiomal growth. [t must include Limselines for
thair isplesantation, avd tha resporzibilitias of the individual teaching
staff member and tha district for isplaseanting the Plon.

B. 85 a clarification of this Articia, the portias shall rely upon the
Hovesbar 30, 1987 letter from the Supsrintendant of Schools to the Presidant
of PLEA.

H. Whanever a tegchar's observation (at least tws (2! in any one school
year), susmory evaluation or profagsional improvement plan indicates that the
observation of closses conducted by other teachers wmould be beneficial, that

taacher moy be required to davots preporation periods o observing closses
conductad by other taachars,
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ARTICLE 16
PERSONNEL FILES

A. All employea files shall ba maintained by the central administration under
tha following:

1. No nonconfidential or nonpriviieged material derogatory to an
enpioyse’s conduct, service, charecter, or personality shall be placed
in an employee’'s file unless tha ampiouae is notified that such
pateriql has been or moy be included in his/her file,

Eaployeas shall be givan an opportunity to read such material and shalt
ocknowladge that thay hove read such matariai by affixing their
signatures on the copy tc ba filed. Such signutures merely sighify
that they have read the material {tc ba filed; it doeas ret indicate
agreenent with its content.

2. Employcas shali hova the right to comment upon ony nonconfidentiol
or nonprivilegad material filed and thair comments shali be reviewed by
an appropricte membar of tha administration ond attached to tha fiia
copy.

3. Upon request By on employes, he/sha shall be given access to
hig/ver file within o recsoncbla time., Confidential and privileged
pre—emplioyment information is exempted from such review. Tha
oppropriata adminisirator shai! remcve such material from the file
prior to a review of the file by tha employea.

4. Fn ampioyse shall be parmitiad to reproduce naterial in his/her
fila othur than confidential or priviieged material provided that such
raproduction is without cost to tha Board.

3., Employess wili kaep their files up o date on forms supplisd by the
Adeinistration concerning nomas (banaficiories, parsons to ba notified
in casa of amergancy, dapandents, atic. ), oddresses, talephorm rusbers,
mrital stotus, higher education related to profassional advmunmf.
heaith and medical status, pragnancy, and other mattars raquired for
good couse in parsonnel udlinist.r-ntinn.

8. Fila copies shall not ba resoved from tha offices of tha Schoai
Administration.

7. A reprasantative of the School fAdministration shail be presant ot
ary inspection or reproduction of on picyes’'s file.

8. The administration shall provide a facility by which espioyeas may
reaproducae material in thair files at cost,

g. LUpon wrltien regquast by on amployes stating reasons for deiation,
documents shal! be reviewed by the Superintandant or higs designea to
determine whather the delation should occur.
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TICLE 17
k4 ABSEN

A. Extended unpaid (eguas of absence shall ba given for personai i!lness,
bedily injury, illnass or death in the immediate family, child core, ond
professional study ond improveament,

B. Netification of intanticn ta toke |aaves of chsenca for chiid core and
professional study and improvement aust be mpade in writing to the
Suparintendent at least thirty (30> days prior to leave, stating tha regson
for the ieove, date the legve will commence, and intention to return after the

completion of tha current schooi! year or complation of the forthcoming school
yaar. In the avenl the empicyaa wisheas to changs tha return data, notica ausi
be givan to the Superintandent prior to April 1.

€. !mmedicte leaves of abzence for personal iliness, bodily injury, §)lness
or death in the immediote fomily, and catastrophic evants shail ba grantad
without prior notification, Notification will ba given by the esployes to the
Superintendant qt the egrliest possibia moment.

B. HNatiorna! Taacher Training Corps, Peace Corps or Vistig Leova or lacve to
aecept a Fullbright Award, will be grantad of thout pay (o taachers who anlist
for a pariod not to exceed two (2) ysars. Upon raturn from such laove,
taachers will ba placad on the saiary schedule at the laval which they would
have achieved had they remained actlvely enployed in the system during the
perliod of thair cbezance. Peqce Corps loous is for one (1) year at a time ond
tacchers pust renaw their leave for on cdditierql yeor,

€. Praviously accumuiotad unused sick leave days will ba rastorad to all
faployess returning from sxtended {eoves,

F. FRegordiess of tha nature of the leove, return io the school systes does
not necessorily mean return to the some position, inciuding administrative,
spacial service and extracurricular assignements, but shal! ba contingent upon
vacancies, uniess otherwise stated in eriting at the tine the leowe ix
gronted.

¢. Empioyass who have commancad at leazt thair fourth (4th) consecutive year
of espioysent shail ba entitied to l(ecves os set forth cbove. All other
eapioyses shall apply for said leaves ond their requests will ba considered by
tha Superintendani on a cose by case basis.

H. Esployees who have commenced gt fexst their fourth (4th) consecutive yeor

of employsant shail be sntitled to a one tima only uwpaid leacva of absence for
business or other empioyment.

(12 Notificatlom to toke such a feove will ba given to the
Superintendant prior to April 1,

2> Notification to return or not to reaturn will ba givan to the
Suparintendant prior to fioril { of the legve yeor.

(3> Laova o)1l ba for only ona {1) contract yeor,

(4) A naximum of ona (1) saployss per year moy be grantad a leqve under
this provision.
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)
PERSONAL LEAVE

Leques - Epergencies of Personal Nature

1. Pn aliowance of up to four (4) days leave wlthoutl loss of pay to be
granted with prior approval by the Suparintendant of Schoois for
raasons such as tha foilowing:

{a) Recognition of a religious holiday,

(b) Court subpoena;
(e} Marriage of exployes or marriage in the ispediata fomily,

{d) Personal business which cannot ba hendled outsida of school
howrs;

(e) Any emargency or urgent reason not included in (@) to (d)
abova,

2. Persoral deys may be gronted bafore cr after a vacation oniy (1 the
recguest states specifical ly the reason for tha requast,

3. Hmathar or not permission is gronted will ba determined by the
Supar-intandent of Schools.

4. Upon receipt of a notification to serve on g jury, o staff mesber
sholl provida issadiate notice of said recsipt to the Superintendent of
Schools. The Superintendent shall provide o lstter to the court
requasting that the employsa’s jury service occur during a school
vacation or sumsar vacation pariod rather than during the school year,
If said request is denled ond tha espicyes i required to serve during
the zchool year, tha asployen's servica shall ba with full poy and with
no loss of berefits.

S. Emplouses shall be given o witten statement of their acoumulatad
personal and famliy |liness days no later than October 30 based wpon the
firstworking day of that school vear .

ARTICLE 19
INSURANCE PROTECTION

fA. The Boord shall pay the fuil premium for aach esployes undar the Naw
Jersay State Health Benefits Program including fomily plan coverage for those
eligible under aforesaid program. Such health care Insurance protection shali
include Blua Cross, Blua Shiaeld, Extended Coveroga ond Major Medical undar the
said program,

B. The Board shal) pay the full premiva for all employees for o Drug
Prescription Program. The program sholi cover employees ond dependents with o
five($53.00) dollar co-pay for each name brand purchase ond o two ($2.00)
doflar co-pay for each gemeric purchasa,
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C. The Board shall pay the fui! premium for all employems for g Dentgl
Program. The program shail cover ampioyse and dependents. The deductibia
shall be fifty <($30.00) doflars per fomily member, with an aggregate
daductibla of one hundred fifty ($130) dotiars per fumllg, for szchool yeor
1991~-32 and one hundred ¢3$100.00) per family member, with an aggregate

deduciible of thres hundred (3$300.00) dollars par fam[g, for the school year
1992-93.

The dental program shall provide for the following benefits:

Plan Payment Lo-Payment
Pravantive & Diagnostic 100% 08
femaining Basic Benefits 5% 158
Cromns, inlays & Gold
Restorations 858 15%
Frosthodontic Benafits S0% sSo%

The maximum amount payebia by the Plon for the gbove dental servicas provided
an eligible patient in any cliaendor year iz one thousand ($1,000.00) dollars.

Thae one hundred ($100.00> dollars per potient par calendar year and the three
hundred($300.00) doliars Family maximum aggregate deductibiepsr calendar year
are not applicable to Preventive and Diagnostic Benafits.

g. Employass who are eligible for, but who do not participote in, the
insurance plon/plans for dental and prescription shall be provided with o cash

paysent as foliows:
|. Employsas who voluntorily alact to waive couerage shell be
entitied to0 receive 35% of the pramium cost of the waived

insurance. This payment shali ba proportionate to actual waiver
tima,

2. Poyment of the monies in 1" above shall be made by saparate check
on the lasi workday of the schosol yeor.
3. Esploysez must maiva such insuronca for a full yegr

Guly 1 through Juna 30 for dental and prescription) to be
aligibla for poyment, Motification of waiver must be made by
January 1 in order te saive for the applicable upcoaing ysar.
4, |t is the intent of both tha Association and tha Board that all
omp loysas coverad by the Agreenant should, aither through this
coverage or alternaote ovallable covaragae, have comprehensiva
insurance protection.
fin employee who woives coveroge by re—entrclt for the next year
during the open enrol lment pariod.
A first year anployea shall hove no option to waive insurance
coverage.
fin eamployaa in his/Hhar last yeor of employment prior to retiremant
shali have no option to maive insurance coverags.
Upon notica of nead to re—enroll in the dentcl or prescription
progrom, tha emplioyes shall be promptiy reerwolled in the
district's dentat and praseription programs.

W =~ G
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ARTICLE 20
SALARIES

A. The saiaries of all teachers covered by this Agreement are set forth in
Schedula "A", which is attached hereto ond made a part hereof.

B. The non-gthietic salory guide, Scheduie "B", anmexed hereto and moda a
part hereof, sholl be the salery guide for nonathletic services,

C. Tha gthletic salery guida, Schedule “C”, annexed harato and made q part
herwof, shall ba the saiary guide for aihletic sa~vices,

D. The custoedian, head custodian, ond meintenance salary guidas, Schadule
“D*, annaxad hereto ond madea a part hereof, shall be the saiary guides for
aforesald personnel .

E. The ten (10) month, ten and one—haif <13 1/2) monih, and twalve (12) month
secretary salory guidas, Schadule “E", annaxed hereto and nade a part
thereof, shall ba the s=alary guides for aforesaid personnel.

F. It is understood and agraad that the salary guides in this Rgresment ara
bosad upon the differences in qualifications requirad for tha position.

ARTICLE 21
SICK LEAVES

A. Al PLEA personnel smployed for the school year shall be entitled to ona
(1) sick legve dey for each month worked (i.@. total sick {etove entitlemant
affactive first daoy of employment). Unused sick leqve days shall be
accumulated from yasar 1o yaar with no maximum.

B. Employeas shall be given a weitten stotamant of thwir accumulated sick
jacva no later than Septembar 30 of aach year.

C. Employews shall ba entitled to reisbursement for ail uswised sick days (for
tha purposa of this articie oniy, begiming Saptember 1 1985, ail unused
persong| doys and unused family illness doys will be cecumuiated as sick
days) at the rate of twenty-fiva doliars ($25) per doy in the first year,
twaniy—seven dollaors and fifty cents ($27.50) in tha sacond year, ond

thirty dol lars <$303 In the third ysor of tha Agressent to an individual per
parson cap of nina thousond ($9,000) doilars based on the following
requiresents:

1. Ten {10) years of service in the district,
2. Accumulatad at least sixty (608 percanti of the grond total of the
foilowing:

(qa? accumuiatad sick days from either the data of hire or
Saptesbar |, 1979, whichever tha employes choosas by Hovember 30,
1979,

{b) posgibla parsonal days commancing Septembar 1, 1081,
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(cy pozsible iliness in the faomily days commencing Septembar 1,
1981,

8. In order to recaiva reimbursement for unusad sick days by the following
July, o0 nombinding notification of ratirement or separation shail be made by
the preceding October 1st, All others will be paid within ona calandar uear
from the time of notification of retirement or separation.

ARTICLE 22
SIONA YELOP AND EDUC A VEMENT

A. Tha Board agrees to provide annual fironcial assistonce to a maximum of
four hundred ($450.00) dollars per nontenured teacher at the cost of one haif
€1/2) per credit based on state coflege credits, subject to axisting Board
policies concarning elligibility for such assistonca.

B. The Boaord cgrees io provide annual financial ossistanca to a maximum of
nina hundred ($900.00) dollars paer tenured tascher at thea cost of ona half
(1/2) par credit bosed on all coilege cradits, subject to existina Board
policies concerning eligibility for such assistancae.

€. Secratorias and custodicns/maintenconce perscnnel shall ba raimbursed all
tuition paid for coursas taken in Rduit School. Prior approval of the
Superintendent of Schoois is required.

B. Tuition rainbursament for secrataries, for groduate ond under—graducte
courses, shail be on the same basis g= for leachars.

E. All inservice credits earned from eartigst date of employmant by ithe Board
will apply to plocement on tha salary guida. Effactive Septamber 1, 1688, ali
opproved credits will opply to placament on the sqlary guide.

F. The following schedule wil! prevail for secrataries helding profassional
standard certificgtas:

Basic certificate $150
Stondard cartificata $175
Advanced certificate $200

G. The Board shali make a good faith effori to assist empleyees in mastering
tha #kiils required to be learnad as a result of the introduction of nhew
affica machinery,
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ARTICLE 2
MAINT NCE QF € 00OM CONTROL AND DI INE

A. A wmritten stotemant of the dutjes and responsibilities of the professional
slaff pertiaining to student disciplina shall be presantad to each teccher at
the start of the schocl year.

B. All tegchers shall maintain classreom control and anwironments conducive
to effective discigline and shall take whatever sieps are necessary to insurse
thig, consistant with the laws of the Sicste of Naw Jarsey, as sat forth in
Titla 18A.

C. Disruptivae studanis are onas who repeatadiy cousa instiruction to ba
interrupted. Should ony student be a disruptive influence, the t=acher shatl
bring the situation to the attention of tha appropriata administrotive
sypericr, who shall in his/her discretion take positive steps in an attempt 1o
seg disruptive qctions caase.

D. Teachers sha!l provide adaquate supervision of qides asgigned to their
closses,

ARTICLE 24
PERSONAL AND ACADEMIC FREEDOM

R. Teachars wili be antitled to full rights of citizenship and no religious
or politicat activities of any teacher will be grounds for disciplina or
discrimination with respect to the professional employment of such teacher,
provided that said activitias do not violata any local, state or federal low,
or affact the teacher's responsibilities as an employee of the Pompion Lokes
Board of Education,

B. Teachers may introduce reievant and gppropriata controversial material in
their profassional employmant.

C. in performing their taaching functions, taachers may express their
persoral views on mattars relavant o the course's conteant, provided, hovwaver,
that when they do sc they cleariy indicete that they orae seiting forth
persona! opinions.

ARTICLE 25
INSTRUCTIONAL MATERIALS AND SUPPLIES

R. A petiy cash fund shall be estoblished in each building for use in
purchasing incidental supplies for classrooa instructional use. Tha tsoacher
shall ba raimbursed for quthorized expsnditures upon presantation of a paid
receipt for such axpanditures to the principal within thirty (307 caliendar
doys.

8. Teachers shal! hava the opporiunity to make recommendations concerning the

budgat. They shall ba informed of itams removed fros their budget reguast
prior to tha close of the school year.
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C. The Adminiztration shall post the closing dotes for agch bill list as scon
as it is known in order to aszist bargaining unit mempers with timely
reimbursement for approved/quthorized expenditures for which a bill hos been
submi tted.

The Board and the Association urge bargaining unit members going to
professzional conferances to pra-ragister for those conferences with a voucher
so that the Board of Education moy pay the cost of registration direcily.

ARTICLE 26
UIDANCE ELORS

R. Guidance counsaiors shall work the suome school year as teachers. |IT,
howevar, the Board requiraes that guidamte counselor/counsalors work beyond the
regular tsacher year, they shall be pnid on the basis of five percent (58) of
their contractual salary for ecch two (2) week period. Such work shall be
appainted no lgter than Jume 1st. However, every effort will be made {0
notify guidanes counseiors of specific appointments prior to June 1.

B. OGuidonce counsalors shali be gvailable to students and parents on a
appointment basis up to 30 minutes after ihe daily teacher dismissal time.

A.
1. Five {3) uniferms shall ba provided sach year. A minimum of two
(2> uniforms shail be claoned s nesded coch weak.
2, The Board will provide boots and rain geor necessary to perform
work services agnd thesa itess wil! remaln the proparty of the Board of
Education. For each custodian/maintenance personral with two (23 or
more years of service in Pompton Lokes, the Board will provide a pair
of work shoes at o maximum cost of eighty ($80) dollars affective July
1, 1991, eighty-five (389) effective July 1, 1992, tobe purchased  at an
establishment  of their cholce.

B,

1. Employess covered by Schadula "0" with two (22 or more yeurs of
full=time service shall ba entitied to a statement of reasons fer
non-redappointment or dismissal. $Such empioyees shall ba entitied, upon
requast, to o hearing by the Superintendent prior to romreappoiniment
or dismissal .,

2. Employses coverad by the Articla with more than threa (3D
consecutive years of fuli-time service shail ba eligible to appeai
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their discharge andfor non—ranewal of contract through tha grievance
procedure up to and including orbitration on the sole basis that the
Board or Adminisirotion has acted without just cause. Thiz procedural
right is not intandad to confar terura upon theca annual ly contracted

employeas.

This right shall not apply in circumstances of position abolisheent due
to reduction in force or other legitimate reasons but only to quastions
of just couse in disciplinory dischorge cases.

Head custodians, school custodians, and maintanance employees wil! each
ba considered separnte cotegories. PRaeductions in forca will be made
according to competency ond specializad skills which they are called to
perform. A heod custodion eho is released shall hove the right to
claim a position as a school custodian.

In addition to compatency ond specialized skills, the Boord wil! give
due consideration to seniority in datermining the eapioysent status of
nomcertified eaployees. This is not to infer that seniority will be
given aqual waight with tha other criteria |listed abova.

C. Provided school {£ not in session, the following holidays shall ba gronted
with pay:

Columbus

i Day Christaas Doy

Labor Day Dacesbar 26

New Vear's Doy ~ HMartin Luthar King Doy
Elaction Day Linceln's Birthday
Uateran's Day Washington's Blrthday
Thanksgiving Doy & Friday Good Fridmy

HMasorlal Day

On tha doys praecading Cheistmas and New Year's, custodians shal| eork four (4)
consecutive hours from 7:00 A.M. to 11:00 om.

in tha event that ome of the listed holidays or four (4) hour doys falls on a
vaskand, parsonnal shall hous the right ‘o iloke that tima off on an alternate
day of their choice, with pay.

Hhan any of tha acbova days ara schedulad as days for pupi! attendonce, the
eaployee shall hove the option of stiraight time pay or a straight tisa
comparsatory day of f as scheduled by tha Superintendent of Schoois,

A professional day may be requested by a espioyee to improva skills within the
category of the esployea’s servica upon approval by the Building Principal,
Board Sacratary, ond Suparintendent of Schools. |f the NJER convention day is
requasted and approved, no expense reimbursement wifl be provided by the Boord
of Education.

L. Hherever empicoyess ore reguired to work bheyond their reguiar work
schadule, they shall be given as such notice as iz reasonabiy possible. Hhen
work bayord the reguior work scheduie is necessory, tha Board/Administrotion
shall first sesk voluntears. [f thera are no voluntears, employess £hall ba
cppointed to work off a rotating list. Al) Saturdsy and Sunday work shaii be
compansated ot time ond one half.

Poyment for work beyond the regular work schedule witl be as follows:
Monday~Sundoy ond Hoi ldays Time and a half
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i. The folliowing paid wvacation scheduie shall appiy to empioyees
covarad under this Articla:

Less than one (1) year One doy per month if enployed
prior to the beginning of thge
dafined summar vacation
pariod. Uacation may not be
used nor shail-ony paysents ba
made for vacation time 1f the
anploymant is terminated for

any reason pricr to the
dafinad vacation pericd.

- 4 yeors 2 yeeks
5-10 years 3 waeks
11-18 years 4 weeks
19 or more years 2 weeks

2. Any employee who, at the request of tha Board Sacreicry, remgins on
activa duty in the interest of the school system for part or all of
hiz/her vacation shall ba compensated (proraied according to zalary) or
ailowed to aecumaigte ond carry forward tha unused portion as vacation
time to ba added to his/her next year's vacation Lima; or, as terainal
leavae pay 1o be taken at the time of his/her rasigration or retirement
from the schocl system at the option of tha esployas.

3. Ugcation periods subject to approval of the Board Secretory, for
custodian/maintenance persornal who hava not complated their tenth year
in Pompton Lokas, shall ba approved during summer vacation period
commencing with the third Saturday in June ond ending with the third
Sunday in Rugust.

Custodian/maintananca personnal who have complated ten (102 years of
service in Pompion Lokes shail be entitled to toke up to orm—tmalf (1/2)
thair vaecation during tha school year, Custodian/maintenonce personmal
who hove complated fiftesn {15) years of sarvice in Pompion lLokaes shall
be entitlad to take their full veeation during the school year. At no
time during the school yeor  shall more than oma (1)
custodion/maintenonce employes be on vacatior.

An employas moy reguast that a holidey or vacation day be switchad to
on altarnate doy, This requast will ba subaitted and considered by the
Building Principal, Board Sacretory, and Superintendent of Schools,
Fpplication shall be made on, and Ih accordanca with, the District's
traval and absence fors.

F. Ewaluation

1. All evaluations which ore to be written down and/or submiited to
the Suparintandant shal! be done with the full krnowladga of the
enployaa.

2. After soch svoluation sach empicyee shall heva a conference with
tha evaivator to discuss both ithe positive and negative aspscts of the
avaluation.
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3. Eoch empioyee shall hove tha right io reaspond in writing to eoch
avaluation ond shall sign each evaluation as an indication that the
conferance has been held.

4. A!l avaluations shall be hald in strict confidence.

G. All employees who obtain their "Black Seal” license shall receive an
arvuc| stipend of two hundrad ($200) dollars.

H. Tha Board/Adminisiration retains the right to change sztarting and/or
anding times of differant shifts on/or to resssign individuals on any
poarticular shift. Twe(2) weeks notice shall be given In advanca of any
change of shift times. The Board/Administration will seek voiuntears for
diffarent or revisad shifts prior to assigning individuals in the reverss
order of seniority os needs require. Head custodians shal( only be assigned
to the first shift,

ARTICLE 28
SECRETARIES

A. The normal work doy for sacreteries shall be eight (8) hours inciuding
lunch, which shail ba (1) one howr., Time schedule for individual sacrataries
shall be approved by the building principal or dirsctor.

The normal work day for sacretaries during the summer pariod, July and August
shal! ba sevan hours including lunch, which shall be (17 ora hour. Tima
schaduies for individual saecratories shali be aopprovaed by the building
principal or dirastor.

B. Sacrataorias may ieava tha building without requesting permission during
thair duty=-frea lunch period. in coses of amargencies their presence in the
affice aqy be raquired. |f thay are not (ater provided with a one <1} hour
duty=free |unch ond the antire funch period is worked, then the employes shail
be entitiad to ena and orm~half i1 1/2 ) hours of compansatory time,

C. Secretories shall provide substitules with approprigte work plans as
reeded.

a. Non-ienurs secretories may be required to poarticipate in threa (3)
orientation prograss outside thair regulor vork day.

E. Secreiaries shall not be required to report to school on snow days or
cther emargancy doys when the haaclth or safety of tha secretaries is
Jeapordizad. Howaver, secrstaries moy be required to report to school durirg
the extended winier and spring vaeation paricds shovid their services be
required.

F. Ragulor sscrataries shall be offared all overtime work bafore said work is
offerad to any other secretaries. Faysant for all overtima will ba in accord
with the Fair Labor Standards Act.

G. Secretoriss shall not be required to parform nurse's dutias. Secrataries
shatl render miror first aid to puplis in situstions wharein the nurse is not
preasent Iin the clinic and they feei qualified ond willing to render the
neaded aszistonce,
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H. HfRdditional clerical heip »ay be requested during pedk loaod periods. BRI)
requests for substitutes szhall come through the building principal or
immediate supervisor direcier. A week's notice should be given to the
Superintendent of Schools when possible.

i, in the event of gbsence of a regular secretary the building principal or
director shall determine if a substituta secretory is necessary. Ha/she shail
folliow the usual channels for obiaining a substitute saecretary.

J. Secreataries who are= entitied to additional compensation for holidoys which
occur during -thair- vacgtion pericd will oarrange the patter of their
compansatory tima with thair building principal.

K. For safaty reasons secrelcries shall rnot be asked to work alonma in any
building.

L, Sacrataries will be parmittad to leove fiftaen (15) minutas ofter the
teachers on half days before Thorksgiving and Christmas, ond the day befora a
hoiiday and one Friday of each moonth.

M. Saeniority Provisions

1. In the avent unit mambars must ba laid off, said layoff will be mada
on tha basis of saniority and on compatency skillgs and qualifications
raquired for tha position. This is not to infar that =eniority will be
givan equal weight with other criteria listad cbove bui all other
criteria being equal seniority will ba the deciding factor,

2. A sacretary who is being reduced in force would be ploced on o
preaferred aligibility list ond wil! ba recalled when the naxt availcble
vacancy occurs and that secratary will be resiorsd to the appropriate
siep on the guide without loss of banafit, i.e. accumulgted sick days,
eic,

N. Evwaluation

j. A1l evaluations which are to be wilien down and/or submitted to
tha Superintendant shall ba dona with tha fuli knowladga of the
zecratory,

2. After aach aevaluation each secretary shall hove a conference with
the evaluator to discuss both the positive and regative aspecis of the
svaiuation,

3. Each secretgry shall have the right to respond In witing to each
evaluation and shall sign agch evaluation ox an indicgtion that tha
conferance has bean hald.

4. Alt avaiuations shail be held in strict confidence.

ARTICLE 29
DEDUCTION FROM SALARY

A. The Board agraes to daduct from tha salaries of iis eeplioysss in tha
negoliating unit dues for the PLEA, tha Passaic County Education Rssociation,
tha HNew Jersey Education Association, ond/or the Mational Education
fzsocciation as said emplioyees jndividuail ly and voluntariiy authorize the Board
to deduct, ond {o transmit the monies to the appropriate organization.
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B.

The Bourd ogrees {0 deduct from the salaries of its employees in the

rnegotiating unit an amount of money for |RA contributions as said amployees
individual iy and waiuntarily authoriza the Board to doduct ond io traneait tha
monias to an account of tha employea’s choics.

R.

ARTICLE 30
REPRESENTATION FEE

Purpose of Fee

If on amployee does not become a member of tha PLEA during any membership year
{i.a., from September 1 to tha following August 31) which iz covered in shola

or

in part by this Agreement, sqid employee wiil be required to pay a

representation fea to the PLEA for that membership year. The purpaose of this
few will be to offsat the empioyee's per copite cost of sarvices rendersad by
tha PLEA as majority represantative.

c.

Bmount of Fee

1. NMotification

Prior to tha baginning of aach membership uysar, the PLEA will notify
tha Board in writing of tha amount of the reguliar mesbarship duss,
initigtion fees ond ussessments charged by the PLEA to its own mambers
for that sanbarship year. Tha repreassntation fae to ba paid by
nonaenbers will be determined by tha PLER in accordance with the iow.

2. Legal Maximum

in order to adegquateiy offsat the par copita cost of services rendered
by tha PLEA as majority represanictive, the representation fae should
ba squal In amount to the regulcr membership duas, initiation feas arxd
assassments chorged By the PLEA to its own nmembars, ond tha
reprasentation fee will be the maximum currently ailowad by low.

Daduction and Tronsmission of Faa

t. Notification

Onca during each membership year covered in whole or in part by this
figreement, the PLEA will submit to the Board q list of those esployess
who hava not bacone members of tha PLEA for the then current sesbership
year. Tha Board wiil deduct from iha salar|es of such emplogyess, (n
cecordonce  with poragraph 2 above, tha fuil comount of the
representation fes ond prompily will tronsait tha asount so deducted to
the cppropriate organization.

2. Payroll Deduction Scheduie
Tha Board will deduct the represantation fea In squal instal iments, as
neorly as possible, from the paychecks pald to each ampioyse on the

aforesaid list during the remaindsr of tha mambarship yeur in gquestion.
The decductions will bagin with the first paycheck paid:

(a) Ten 10> doys after receipt of tha aforesaid |ist by the
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Board; or,

(b) Thirty (30) doys after ihe empioyas beging his or her
ampioymant in & bargaining unit position, unlass tha aemployes
previousiy =erved in a bargaining unit position and continuad in
tha employ of the Board in @ non-bargaining unit pesition or was
on layoff, in which event the daductions will begin with the
first paycheck paid tem (10) days after the resumption of tha
enployee’s enployment in ¢ bargaining unit position, whichaver is
latar.

3. Mechanics

Encopt oo octharwisa provided in ihis FArtiale, thea machonios for the
daduction of reprasentation feas ond the transmission of such fees to
the appropricate organization will, as neariy os possibla, ba tha sama
as those used for the deduction end transmission of reguler membership
dues to the appropriate organization.

4. Changes

The PLER will notify the Board In writing of any change in tha list
provided for in paragraph 1 cbove and/or tha oamount of the
reprasentation fes, dus to ornual duas increase, and such changes will
be reflacted in any deductions mada more than ten <(10) doys after the
Board received said notice.

5. HNew Empioyeas

On or cbout the last doy of sach month, beginning with tha month this
Agreement bacomes affectiva, the Board will submit to the PLERA, a list
of all shployses who bagan their amplogment in a bargaining uwnit
position during tha preceding 30-doy period. Tha list will intluda
nomas, job titles and dotes of asploymant for ail such employses.

D. Qemand ond Asturn Susien

Prior to the impiemantation of tha Article, the PLER shail provide to the
Boord a copy of its Demond and Return Systes. A sinilor copy shail also ba
provided to all new employess who do not become members of the PLEA.

E. gave Harmless Provision

The PLEA agrees to sava the Boerd of Education hormiess from amy and ail
cigims raised against it by empioyeas wha hava morey daductied from their
paychacks pursuant to the requiresents of this Articla.

ARTICLE 31
EMPLOYEE-ADMINISTRATION LIAISON

R. At tha option of either the Supsrintendent or tha PLER, and to facilitate
communication and cooperation batween the parties, thae Superintendent and a
rapresentativa of the PLEA shali seet ond consult approximately onca par month
as deamad nacessary by tha parties on matters pertaining io the administration

of this Agresment. These meetings are not Intended to bypass the grievance
procedura.

B. At the option of either tha building principal or tha building PLER
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representative aond to facilitate communication and cooparation batween tha
parties, the building principal and tha building PLER representoative shall
meet and consult cpproximately once per month as deamad necessgry by the
partias on mattars partaining to the administration of this Agreemant., These
meatings are not intendad to bypass the grievance procedurs,

C. Rt the option of ajther party, the monthly consultation meeiings cited in
Section A and 8, moy be devoted {o matters other thon tha interpretation ond
administration of this RAgreament. On such other matiers, tha parties shall
not be iimited to one representative but, prior to the meeting, each party
shall inform the-other of the names of {ts additional reprasantatives (if any)
to be in attandance at said meeting.

D. Each party shall mbrit to the other at lecst thras (3) days pricr %o the
naeting, if requested by either party, on agenda covering mattars thay wish to
discuss.

E. All meatings batween the parties shai! be scheduled, whenever possible, to
take place when the amployees imvolved are free from assigned
responsibilities, uniess otherwisa agreed.

F. The PLEA, through the teachers dirsctly involved ond a bullding
reprasentative, sheti be consulied ond have the opportuniiy to maka
recommendations befora ne=w programs are introducad and shall have the
opportunity to participata in the ongoing avalugtion of such progrons.

G. The PLER ond the Board havae a mutual responsibifity to promote batter
instruction, Tha Board weicomes PLEA participation in all aspscts of
strangthening the educationai program to best nee! the needs of the students,
the schools and the community.

ARTICLE 32
-MISCELLANEOUS PROVISIONS

A. Despite referances herain, the Board, the Superintendent, and the PLER, as
such, each resarvas the right to oct hersundsr by committes, or designated
representatives sxcept whera this Agressant spacifically limits this right.

B. This Agreemant constituies Boord poiicy for the term of said Agreesant,
ond the Board shall carry out tha commitnents contained herein ond give them
full force uwl effect as Board poiicy.

C. {f any provision of this Agreesent or any application of this Agreesant to
any eaployes or group of employses is held to be contrary to low, then such
provizion or opplication shall not ba desmed valid ard subsisting, axcept to
the sxtent permitied by low, but all other provisions or applications shal!
continue in full force and affect.

D. HAny provisions in individual contracts for the period of this Rgreement

which ore inconsistent with or in conflict with tha terms of this Agresaent
shal! ba superseded by the terxs of this fAgreesant.
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E. Copies of thiz fAgreament shall ba printed at tha aexpensae of the Board
after consultation with the PLEA on format and presented to ai! employees in
the negotiating unit.

F. Tha Board shall provide itransportation or authorize use of the empicyaa’s
vahicla for ah empioyea attending a Board cpproved activity away from his/her
building. |If approval of the yse of g personal vehicle is granted, the parson
shai| ba reimbursed gt the prevailing |1.R.5. rate per mile.

G. The Board agreaes to provida the children ond/or depandents of afl staff
mambars with attandance provisions in the Pompton Lakes Schools as fol lows:

The amployes shall pay seventy-five (755 percent of the audited tuition rate
sat by the State of New Jersey, provided that the Board shal! rnot be required
by its policies, or otherwize: (1) to hire additiona! personnel to accomodata
the student; oe {2) to placa the student in o special education program,

ARTICLE 33
DURATION OF AGREEMENT

This Agreamant will be affective ag of July 1, 1991, and shail eontinua in
affact until Juna 30, 1993,
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TEACHERS’ SALARY GUIDE 1991-1992

SCHEDULE A-1
POMPTON LAKES BOARD OF EDUCATION

91-92 GUIDE
STEP BA BA+ 15 BA + 30/MA | A +15 MA +30 MA + 45 MA +60
1 21,500 21.750 22.000 22,100 22 200 32,300 22.611
2_ 22 500 57 750 23,000 23.600 23,700 23,800 24 250
3 23 500 23,750 24,000 24 600 24,700 24,800 25,250
4 24,500 24,750 25.000 26,100 26,200 26,300 27,250
5 25 500 25,750 26,000 27,100 27,200 27,300 28,250
6 26,500 26,750 27,000 28,600 28,700 28,800 30,750
7 27,500 57,750 28,232 29,600 29,700 30,800 32,250
) 28,500 28,849 30,191 31,000 31,750 32,215 33,250
9 30,500 30,750 32,237 33214 34,098 34,631 35.545
0 31,810 32,320 34,396 36,026 37,004 37,537 38,443
] 34,043 34,561 36,972 38,942 | 39,934 40,445 41,476
12 41,925 47 327 44,852 47,376 48,303 48,989 49,696
3 43 707 44,126 46.758 49,389 80,356 51,071 51,808
LONGEVITY POMPTON LAKES
STEPS 1-10 EXPERIENCE PERCENT

10 1

15 2

20 3

STEP 1M1 TO12-NO LONGEVITY PROVISION THIS YEAR
STEP 13 15 9
20 10



SCHEBULEB - 1

POMPTON LAKES BOARD OF cDUCATION
EXTRACURRICULAR ACTIVITIES SALARY GUIDE

NON-ATHLETIC SALARIES 1691 - 1992

POSITION
t (391-1992
FSTUDENT A3 ST LOUNS THS) 3347
STUDEHT ASSIGT. COUN, (LAKE) TR
APIARCHING BAND DIRECTOR 2 R4G3
H rEaRBEO 2,P43
ASST MARCH ED.DIR. 2,308
AVA HS 2 308
CARDIMAL 2,306
BAND FRONT 2,308
ISFRING SHOW [UsiC 2,208
CIPRING SHOW DRAMA 2208
DETEMTION MOMITOR -~ HS 2,308
DETENTHON FIONITOR -LSD 2,508
CLASS ADVISORS (6) 1 667
LITERARY MARAZIMNE ALY
GUTDOOR £0 COORDINATOR 667
MORMING MONITOR-LKSD, 1 AAT
SENIOR PLAY [ Y
LAKESDE PLAY 1,667
CHONOR SOCIETY (2} 1 A&7
|DRAFMA ULUB LAKESIDE 1,667
FOR. STUDENT ADV. 1,282
DEBATE TEAM 1,282
ZONTA CLUB 1,082
LAKESIDE YEARBOOK 1,282
NEWSPAPER/LAKESIDE 1,282
NEWSPAPER/ELEM, (2} 1,282
SR. STUDENT COUNCIL 1,282
STAGE CREW 1,282
STUDENT COUNCIL/LESD. 1,282
LAXESIDE LINES 1,282
CONMPUTER APP. LAMESIDE ), 282
REFRESHMENT STAND (97
QUTDOOR ED TEHR (60 512
INTRO TOHARCHING BAND 58S
IMTPO T COLOR GUARD RS
S0 3 NIGHT = 7TH GRADE JES
PUTTIN ON BITS-3TH GR TES
[ALL (HAP (ST K




POMPTON LAKES BOARD OF EDUCATION

SCHEDULEC - 1

EXTRACURRICULAR ACTIVITIES SALARY GUIDE

ATHLETIC SALARIES 1991 - 1992

SPORT POSITION

FALL: FOOTBALL HEAD 3521
FOOTBALL A~SOGIATE 3,363
FOCTRALL ASST. (WY 3078
FODTBALL ASST. 5075
FOOTEALL ASST (FRESH) 3078
FONTERALL ASST (FRESH) 3075
SUCCER (BOTS) READ 3174
SOCCER (BOYS) ASST. 1,539
SOCCER (GIRLS) HEAD 3 174
FIELD HOCKEY HEAD 3174
FIELD HOCKEY ASST 1530
CROSS CTRY.(BOYS) HEAD 2597
CROSS CTRY (GIRLS) HEAD 2597
BYMNASTICS HEAD 2 597

WINTER: __|BASKETBALL(BOYS) READ 3719
BASKETBALL( BOYS) ] 1,796
BASKETRALL(EOTS) FRECHMAN | 567
BASKETBALL{BIRLS) CO/HEAD 3,719
BASKETBALL ] 1,796
FENCING { BOYS) HEAD 3719
FENCING (BOYS) ASST 1,796
FENCING ( GIRLS) HEAD 3,719
WRESTLING HEAD 3,719
WRESTLING ASST. 1,796

SPRING: TRACK {BOYS) HEAD 3,591
TRACK_(BOYS) ASST. 1,796
TRACK_(BIRLS) HEAD 5,591
BASEBALL HEAD 3,591
BASEBALL v 1 79
BASEBALL FRESAMAN 1,443
SOFTBALL HEAD 3591
SOFTBALL ] 1,796

ISCELLANE|CHEERLEADING FOGTBALL T.026
CHEERLEADING BB (B0YS) 1,026
CHEERLEADING RR (GIALS) | 076
INTRATIURALS/ LK. FALL 385
[NTRAMURALS/ LF30, EARLY WINTER 385
INTRAMURALS, LESD. LATE WINTER 385

INTRAMURALS/ LEZD

SFRING




SCHEDULED -1

POMPTON LAKES BOARD OF EDUCATION
CUSTODIANS, MAINTENANCE, AND HEAD CUSTODIANS

1991-1992
1291-%2 1 1 |
|
STEP_ { CUSTODIANG HEAD
% MAINTENANCE CUSTCDIANS
i 17,670 21,205
2 18,000 22,055
3 18,553 22.927
4 19,235 23 701
5 20,066 24,475
6 20,359 25,000
| 7 21,683 25,752
8 22,540 27,752
5 23,392 29,950
10 24,994 32,500
i 27,309 35,100
2 29,625 31,513
13 31,624 39,927
LONGEVITY POMPTON LAKES
EXPERIENCE PERCENT
10 1.2
15 2.4
20 3.8

$ 750 STIPEND - LAKESIDE HEAD CUSTODIAN
$1000 STIPEND - HIGH SCHOOL HEAD CUSTODIAN




SCHEDULEE -1

POMPTON LAXKES BOARD OF EDUCATION
SECRETARIES’ SALARY GUIDE 1991 - 1992

SECRETARIES

1991=-92

LONGEVITY

STEP

10.5 MONTH

1

16,585

17 921

Zla e~ o

[}

13

POMPTON LAKES
EXPERIENCE

10
15
20

PERCENT






POMPTON LAKES BOARD OF EDUCATION
TEACHERS’ SALARY GUIDE 1992-1993

SCHEDULE A-2

979 HUIBE :
STEP BA BA*1S I PA+ 30/MA | TA~IE | A +30 MA + a5 FIA +60
1 %2 23,150 | 23350 23,600 24,200 29,300 24,400 24,850

3 24,150 24,350 24,600 | 25200 | 25300 25,900 2% 850
4 25,150 25,350 25,600 26,700 26,800 | 26,500 27,850
5 26,150 56,350 26,600 27,700 77,800 27,900 28,350
5 27,150 27,550 27,600 | 29,200 | 29,300 29,400 31,350
7 28 1EG 28,350 28.832 | 20,200 30,300 31,400 32,550
3 29,150 39,449 30,791 71,600 32,350 32,600 33,350
P T1,150 31,350 32,837 3614 34,638 5,231 3E, 145
iC 22,410 32,920 34,996 76,626 37,604 | 38,127 29,043
: é %1434; 35. gg_} 37572 29,542 40,534 41,015 42,076
9zE 232 44,852 47,376 38,303 48 689 4% 69¢,
13 35 455 35,891 48,629 | ©l.36c | 52370 | 53114 57,380
LONGEVITY POMPTON LAKES
STEPS 1-10 EXPERIENCE PERCENT
10 1
15 2
20 3
STEP 11 TO 12 - NO LONGEVITY PHOVlSION THIS YEAR
STEP 13 15 9
20 10



SCHEDULE B-2

POMPTON LAKES BOARD OF EDUCATION
EXTRACURRICULAR ACTIVITIES SALARY GUIDE

NON-ATHLETIC SALARIES 1992 - 1993

POSITION *
19$2-1993
STUGENT ASSIST COUNS (Ho | 4,097
STUDENT ASSIST. COUN (LAKE) | 2,150
MARCHING BAND CIRECTOR 2 AB8
H.5. YEARBUOK 2,568
‘ASST.MARCH BD.DIR, 245
AVA HS 2 458
CARDINAL _ 2,956
‘EAND FRONT 2458
"SPRING SHOW MUSIC 2,458
‘SPRING SHOW DRAMA 2 458
DETENTION MONITOR - HS 2 458
DETENTION MONITOR ~LRSD 2,458
ICLASS ADVISORS (6) 177
‘LITERARY MARAZINE 1.775
QUTDCOR ED COORDINATLR 1. 775
[MORNING MCNITOR-LKSD. 1,775
SENIOR FLAY 1,779
LAKESIDE PLAY 1,775
[HONGR SOCIETY (2) 1,775
DRAMA CLUB LAKESIDE 1,775
[FOR. STUDENT ADV. 1,369
DERATE TEAM 1,385
ZONTA CLUB 1,565
LAKESIDE YEARBOOK 1,365
NEWSPAPER/LAKESIDE | 365
[NEWSPAPER/ELEM. (2) 1,565
SR. STUDENT COUNCIL 1,365
STAGE CREW 1,365
STUDENT COUNCIL/LKSD. 1,365
LAFESIDE LINES 1,365
COMPUTER APP, LAKESIDE 1,385
REFRESHMENT STAND 74z
OUTDCOR ED TCHR (6) S46
INTRO TO MARCHING BAND 410
INTRO 70 COLOR GLARD 410
5.0 5. MIGHT =7 TH GRADE 410
PUTTIM QN HITS-ATH BR. 410
ALL CHAP (511 41 i




SCHEDULE C-2

POMPTON LAKES BOARD OF ECUCATION
EXTRACURRICULAR ACTIVITIES SALARY GUIDE

ATHLETIC SALARIES 1992-1993

; SPORT POSITION
i
FALL: (FOTBALL HEAD 4814
{FODTBALL IASSOCIATE 7 £58
[FAOTBALL IASST (JVY | =278
IFCOTBALL ASST, 5278
|FOOTBALL ASST {FRESH) | 3.078
IFTBALL ASST (FRESH) | 3,278
SCCLER (EOVS) HEAD 5,261
SOCCER (BOYS) ASST. 1,639
SOCCER (GIRLS) HEAD 3361
FIELD HOGKEY HEAD %281
FIELD HOCKEY ASST 7,639
CROSS GTRY.( BOYS) HEAD 2,766
CROSS CTRY.(GIRLS) HEAD 2 766
GYMNASTICS HEAD 2,766
0
WINTER: __|BASKETBALL(BOYS) HEAD 3960
BASKETBALLI BOYS) ] 1912
BASKETBALL(EOYS) FREGAMAN 1775
BASKETBALL(GIRLS) 00/HEAD 3 960
BASKETBALL ] 7,012
FENCING (BOYS) HEAD 3,960
FENCING { BOYS) ASST. 1,812
FENCING (GIRLS) HEAD 3,960
WRESTLING HEAD 3,960
_ WRESTLING ASST_ 1,912
PRING: | TRACK (BOYS) HEAD 3,825
TRACK (BOYS) ASST. 1,912
TRACK_(GIRLS) HEAD 3,825
BASEBALL READ 3,825
BASEBALL W 1,912
BASEBALL FRESAMIAN 1537
SOFTBALL HEAD 3,825
SOFTBALL N 1,912
0
- - 0_
MISCELLANEICHEERLEADING FOOTBALL 1,093
CHEERLEADING BB (80Y5) 1,095
{CHEEF LEADING BB (GIRLS) 1,003
FIMTRAIMURALS/ LKED, FALL 410
HHTRAMURAL S/ LESD EARLY WINMTER 410
[INTRAMURALS/ 5D, |LATE WINTER 310
— T IMTRANURALS, LFSD  (SPEING 10




SCHEDULE D-2

POMPTON LAKES BOARD OF EDUCATION
CUSTODIANS, MAINTENANCE, AND HEAD CUSTODIANS

1992-1993

11992-93
STEP CUSTODIANS HEAD
& MAINTENANCE CUSTODIANS
'- ] 18,200 27 055
. 2 18,774 22 927
3 19,125 23,701
3 15,712 24,475
5 20,500 25,000
6 21,320 26,020
72216 27,152
8 23,033 28,850
9 23,948 29,950 |
10 24,994 32.500
11 27,309 35,100
12 28 625 3_'7_9,9_7
13 31,624 42,422
LONGEVITY POMPTON LAKES
. EXPERIENCE
10
15
20

$ 750 STIPEND - LAKESIDE HEAD CUSTODIAN
$1000 STIPEND - HIGH SCHOOL HEAD CUSTODIAN

PERCENT

1.2
2.4
38



SCHEDULE E-2

POMPTON LAKES BOARD OF EDUCATION
SECRETARIES’ SALARY GUIDE 1992 - 1993

SECRETARIES
1992-93 i
STEP 12 MONTH
| 19550
2 15650
32 16000
4 16715 1
5 17373
6 18500
7 19100
3 19517
9 20786
10 21323
11 23000
12 26000
13 30672
BOARD OFFICE SECREIARIES |10 RECEIVE 6.55 ABOYE 1991-1992
LONGEVITY POMPTON LAKES
EXPERIENCE PERCENT
10 18
15 35

20 6.0







BEPRESENTATIONS

The Board represents that the making and execution of this agreement between the Pompten
Lakes Board of Education and the Pompton Lakes Education Assodiation, dated July 1, 199} to

June 30, 1983, has besn authorized by the Board at a meeting of the Board held on the 1st day
of April, 1392.

The Association represents that the making and the execution of this agreement was authorized
by its membership at a meeting of the Association held on the 23rd day of March, 1992,

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by ther
respective presidents and aftested by ther respective secretaries.

POMPTON LAKES PGMPTON LAKES

EBUCATION ASSOCIATION BOARD OF EDUCATION

By: A 3 /f;) / Bg' /“)‘%;““ W
t President

BU‘MZQM ,\ e : By: £z ‘{; e{y AL







