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AGREEMENT

THIS AGREEMENT encered into This Leth Zay of December 1396 Detween
~he MAYCR AND ROARD OF ALLERMEN CF THE TOWN OF BOONTON, a municipal
corporation of zhe Stacte «<f New Jersey, with offices at 100
Washington Ztreet, 1n the Town <f 3gonton, Morris Councy, New
Jersey (hereinafter referred to as =ze "Town') and the TOWN OF
BOONTON ASSCCIATION OF STREET LND JATER EMPLOYEES {hereinafter
referred to as the "Associacion®),

WITNESSETH:
WHEREAS, the Tcwn and Asscciation nave met and negotiated the terms

and conditions of the emplovment =f employees of the Street and
Water Departments of the Town cf Beoconton; and

WHEREAS, the parties have mutuallvy z2greed upon the terms and
conditicns ¢t a new contract which iz <9 hegin on Januarvy 1, 18997
and continue until midnight Cecember 31, 1999,

NOW, THEREFORE, Iin the ccuslideraticn of the mutual promises,
covenants and agreements netween t-he parties which are herein
contained, the parties agree as follcws:
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SECTION 1: CONTRACT

This Agreement vepresents =—he complete and final understanding on
all bargainable issues ketween the Town and the Assoclation.

SECTION 2;: RECOGNITICN

The Tcown hereby recognizes that the Town cf Boonton association cf
Street and Water 13 the kargaining agent Icr hhe Water and Street
Department s=mployvees Sor the surpeose I rnegotiations zand agreeas
that this organization is che exclusive zargaining agent for said
employees.

SECTION 3: DURATION OF THIS AGREEMENT

A. It is intended by all of the partiss nereto that this Agreement
shall cover all matters pertaining to employment, wages, salaries,
hours and working conditicns concerning the employees of the Water
and Street Department ihereinafrer referred to as the
"Association'). This Agreement 1s effective January 1, 1997, and
shall cover the vears 1997, 1998 and 1999. This said Agreement 1s
ro terminate at midnight cn December 31, 1999,

B. Negotiatilcns for the new contract which i3 to begin con January
1, 2000 shall commence no _ater than November 1, 19%9, and shall ke
completed by January 1, 2000,

SECTION 4: CIVIL SERVICE CLASSIFICATIONS
All emplovees shail e assigned primarily o the job classification
for which =acn =mplovee has neen rared <r assigned. No person 1s

to replace or do the job Icr which they zare not classified except
on a cemporary Lasls.
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SECTION 5: THE WORKING PERICD

A. It iz agreed by the ;drtles hereco ~hast the =mpicyees of the
Assoclation are employed o the basis of a Zive (5) day, forty {43}
hour week term, wnich pericd shall = Srom Monday morning through
Friday afterncon and shall inveolve a work per:od each day of eight
i8) hceurs.

B. The water anc ZJtreet Zepartment =mpl oyees shall start work at
7:00 a.m. and shall rave cne-nalf 2. nour Zor lunch between 12

-

noon and 12:30 p.m. and sha.l complets chelr workday at 3:30 p.m.
C. The DPW Diracrsr mav qary the tixes fcr the lunch period if
required in  crder o 2ificiently gerfocrm  the work of the
Departments.

SECTION 6; HOURLY WAGES AND OVERTIME

A. All wages shall be paid every two weeks in accordance with
Schedule One.

B. All emolovees zshall recelve pavment at the rate of time and
cne-half (1 1/2) 2I their regular hourly rate for all hours worked

‘n excess of an =ignt (8) aour day. A1l employees shall 2e paid
for overtime worked in any twenty Zour 24) hour period a minimum
of three (3) heurs zetween 3:30 p.m. =22 midnight and four (4} hours
between midnight and 7 a.m. Monday - “riday. Saturday, Sunday and

Zolidays will continue to be paid on 2 4 hwour call ocut basis. This
wWwill take effect Ivom the date of signed contract.

C. Effective Janvarv 1, 1%27 Main Strzer, Reoonton will have street
cleaning, weather =TermitfLing, Starting 2T 00 a.m. Monday and
r ' t

Thursday. ASsoclation mempe

¢ street cleaning duty
will receive only cne (1) acur of overtime eac

n day.

D. Regular empiovees shall he cfferad an opportunity to perform
overtime work before such opportun;:v 13 cffered to part time
amployvees with fhe exception, the Town may hire a temporary non-
unicn emplovee to work the recycling and compost details. Overtime
shall be distributed as equitably as possible among the employees.
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SECTION 7: LONGEVITY

A, In addition <c base pay, employees shall be entitled to
compensaticn Ior lengevity <f service hased <n a calendar vear in
accordance with the Zollowilng schedule:

1 chrougn 3 vears 0% ot tace pay
Beginning o< 4 thrcocugn 7 vyears 2% cf Lase pay
Beginning ot 8 through 11 vears 3% of base pay
Beginning of 12 througn 15 years 4% crf kase pay
Beginning of 16 through 19 vears 6% of hase pay
20 vears and thereafter 7% ¢l base pay
Longevity snall k=2 Llncluded. .= zase zay for the purpose of
calculating pensiocn  benefics, but nct Zor the purpese  of

calculating kase salary or for any other purrcse.

B. 2ll emplovees raceiving permanent status ctefere January 1, 1990
are eligible for longevity. No =smployee hirad on or after January
1, 1920 shali receive longevity pay.

SECTION 8: SENIORITY

A. In determin'ng cne number of Years of zervice of an amployee,
the vear in which the emplovee was hired shall be congsidered as cone
{1y full wvear, notwithstanding +that the smployee may have been
emploved for only a portion of that vear.

B. Any lavorif
rhe basis <L s
first to e rahi

or racall and vacatlon reguests shall be granted on
eni rity and al. employees _aid c¢ff shall he the

SECTION S: SICK LEAVE, BEREAVEMENT LEAVE, INJURY IN THE LINE OF
DUTY AND ACCIDENT REPORTS

A. Bach employee shall ke entitled to fifteen (15) days of sick
leave per year, all of which shall be cumulative from vear to vear.
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SECTICN 9 {ccntinued)

ctor's certificate

E. Upon reguest, an smplovee shall submit a2 do
ickness for more than

in the event of an absence by veason 2f 3
three (3) full consecutive aavs.

C. Upon retirement, siter —wenty flve Z5i vsears of service, each
employee shall e paid on the following rasis:

1. Thirty dollars 530.00) zer day Ior all unused sick
Leave sarned up 0 Decembher 11, 1352,

2. Forty dollars (340.00) per j v for ail unused sick leave
earned start 1Lg January 1, 1983,

3. Any Street or Water Deparrmment =mployee hired after
January -, 1983 shall ke reimbursed for accumulated sick

leave at :the rate of forcy dollars ($40.00) per day up
0 & maximum of “wo hundred (200) Zays.

The sum shall be paid in cne (1) lump sum no later than
thirty (30) days after effective Zite of retirement or
upon the cdeath of the employee beicre retirement to his
teneficiary.

D. The Town may redqulre any emplovee wno has been absent due to
personal injury cccurring from emplcyment other than £for the Town
of Boonton, to submit fo an examination by a physician designated
by the Town and at .73 expense. 5Such examination shall establish
whether the employes is capable of perZorming his normal duties and
—hat his health will not jeopardize rhe health of other employees.

A. In the event of the d ath of a member cf an employee's family,
he shall be granted three (3) days off with no lcss in pay. Family
shall ne defined as apOuse Zather, mother, grandparent, son,
daughter, brother, sister, father-in-law, mother-in-law, son-in-
law, daughter-in-law. Such days shall be noncumulative and not
considered as part of sick leave entitlement, or vacation or
holidays, or charged against the employee in any other way.

B. For the death c¢f a grandchild, uncle, aunt, nephew, niece,
brother-in-law, sister-in-law, ccusin of the first degree, the day
of burial only shall e granted withouct loss of pay.

C. Excepticns tc this provision may be made at the discretion of
the DPW Director.
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SECTION 9 Continued)

A, In the event an emplovee 15 injured in ~he course of performing
his duties as zn ﬂmpi@fee sf =he Town, his absence will neot he
deducted from nis sick time benefits.

B. During zuch absence, the Town will gpay saild emplcoyee the
difference hetween <h nenefits ne has received for Worker's

Compensation pavments or cther simiiar disability benefits, ac the
waqe rate as per contract. after f£ifsyv (50) working days, the Town
shall have the right at its expense, o require the employee to
submit to examinaticn from cime o Tims by a physician of its
choice to verify the 1inabllity oI :zaid emplovee Lo perform his
normal duties.

ACCIDENT BEZORTS

An employvee injured during the course of the performance of his
duties shall complete an accident report and submit it to his
immediate supervisor at the earliest =ime he i3z able to do so.

SECTION 10: TERMINAL LEAVE

Policy: The N.J. Department of the Treasury, 2Jivision of Pensions,
has directed in connection with the "Terminal Leave" at retirement
that the manner and the items tc e included in the payment of
terminal leave are to be stated in a declared peolicy to assure that
the policy 18 applied consistently £z 31l employvee-members of State
Retirement Systems.

Employees who ratire Irom service wi:ih the Town of Boonton, after
25 vears of service with the Town, 3nall be u“thIEd to receive a
retirement contract which will include any provisions for terminal
leave.

Terminal leave shall be defined as that time between the date the
employee stops reporting to work and the employee's effective date
of retirement. Terminal leave involwves the using up of accumulated
sick leave, vacation leave, and compensatory time prior te the
effective date of retirement.

Procedure; An emplovee who 1s contemplating retirement shall notify
his/her immediate superviscor or Zepartment Head and the Town
Administrator no less than chree (3° months prior to the date of
retirement. At such time, the ewmplcvee shall be entitled to enter
into a retirement contract with the Town wnich will include the
following provisions for terminal leave:
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SECTION 10: TERMINAL LEAVE (Continued)

2. An employvee can stcep working for zhe Town (stop reporting for
work) a length of time pricor to his/her official retirement
date during which time said smplcyee will be using up any
accumilared sick leave, vacaticn _esave and compensatory time.

Lid

srminal leave, sald emplovee

In return Zor belng jranted =
o own cr give tack the tellowing:

shall r=imburse =

T2

~. The number oI ZJdays =qual tz one third (1/3) of rthe total
nurber of accumulated —ime being used -o calculate terminal
leave. This number shall ke suctracted from the emplovees
total accumulated sizk, racavicn  and  compensatory Cime,
subtracting first from zhe accumulated vacation time, then
from the accumulated sick leave. For example:

Employee has: 200 sick days accumulated
2 vacation days accumulated
cempernisacory days accumulated

Lo

225% tetal accumulated days

Employee will be utilizing a total of ¥0 days to calculate
his/her terminal leave. Emplovee must -herefore give back to
the Town cne third 11/2) orf thcse dayvs.

30 gays x 1S3 = 30 days (giving the employee 60
days

days c¢f terminal leave)

The 20 days of give bLkack will be subktracted from the
emploves's Total accumuiated cavs as folliws:

0 "give back" davs
- 20 -racaticon davs
~0
- d8 ccmpensatory cays
5

- a8 sick davs
0

Ninety (90) days will then be subtracted or used from the remaining
195 accumulated sick days, leaving 105 sick days to be paid in
accordance with contractual agreements in a lump sum payment. The

time of gaid lump sum payment shall be agreed upon between the
employee and the Town.

By way of further example:

If employee usea all 225 total accumulated days to calculate
hiasher terminal leave, the amployee must give back 1/3 of 225 or
75 leaving the employee 150 days of terminal leave.
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SECTION 11: MEDICAL INSURANCE

A. Full Blue Cross and EBlue 5Shield coverage, including Rider »J"
are to be provided at the Town's expense for employees and all
members of the employee's mmediate family and Major Medical, all
as provided 1in accordance with coverage under the State of New
Jersey Fmployees' Policy.

B. The Town reserves the +ight ©o change <arriers on any of =zhe
medical plans provided chat osenerits to the employvees are not
reduced and the c¢ost 1is not increased to the member of the
Agsgoclation beyond the contribution rate set forth below.

C. Members covered by this agreement agree to pay through payroll
deductions a yearly contribution for health insurance premiums
provided either the employver no longer cbtalns coverage through the
State Health Benefits Plan or state . regulaticons are revised to
permit such contributions.

Prior to the Town‘s implementing new coverage, the Town agrees to
consult with a represantative of the Association.

The contribution rate would be as follows:

1837 1998 1999
Single Coverage 5200 $200 $200
Family Coverage 52540 5250 $250

D. Jpon retirement, after zwenty five {25) vyears of service, an
emplovee will kte carried on the rolls under -“he New Jersey State
Plan, with the effective date of May ., 1873 Zor the emplovee, his
spouse and family, provided the emplovee 13 nct eligible to receive
such benefits from any cther scurce.

E. After age of sixty Ifiv '65) wvears has Leen attained, the
employvee and his spouse willi be regquired to sign up for Parts A and
B of the Medicare Program paid for by the Town, except that the
Town will no longer reilmburse for Medicare B for active employees
and their spouses.

F. If desired py the emplovee for dental coverage, the employee
will pay one half (1/2) of the Dental Plan (Program III A) and the
employer, the Town of Boonton, will pay one half {(1/2) the cost of
the plan.

SECTION 12: DEATH BENEFITS

The estate of each employee shall e pald a death benefit of three
{3} time the annual salary earned bv a deceased employee at the
time of his death in accordance with the terms o¢f an insurance
policy which has been 1ssued tco the Town.
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SECTION 13: CLOTHING ALLOWANCE

A Tach emplovee shall 22 entitlisd oo clothing allcwance to
purchase proper clothing -2 2e used while working for the Town, as
follows: 1987 - $600.00; 2298 - 35600.00; .99% - $600.00. The
clothing or work shoes =zurchased :zhall ©ze with the Town's
specifiications as o said slsthing. Sald alicwance shall be paid
upon the presentation < : receipt, vwoucher or other Jdocument
proving the purchase of szame.

B. No new unifcrms shall s required -f all the employees in which
the style and/or coleor are changed except at the beginning of each
year. However, 1f any such ~hanges are anticipated, the emplcoyees
shall bpe notified at least three ‘3" months prior to the new
contract year so that the smployvees 4o not purchase c¢lothing which
cannot be used on the jcb. The Town agrees to reguest i1deas both
as to style and color Ircm the emplcyees prior to making any such
change,

T 14: EDUCATION BENEFIT

The Town will reimburse the employees for the cost of books and
tuition expenses for anv job-related courses of study upon
successful completion by the amployee o said course and submission
of procf of satisfactcry completion.

SECTION 15: SALARY GUIDE

The Salary Guide contained In Schedule Cne attached hereto and made
part hereof snall ke in s=ifzct Zor the duraticn of this contract
and shall apply "o all emplcyees. Upon successful completion of
the & month working test czriod, new amployees snall be »laced in
lowest Jop class for their -2b title,

If any employees 1s promotec o a diiferent job title, they will be

placed in the same class in the new job ritle upon certification by
the Civil Service Commissicn.

SECTION 16:  VACATION

A. Vacations shall be scheduled by the Department Superintendents
and shall be available as follows:

I, 12 working days aiter 1 vear employment
2. 15 weorking days aitser 5 vears employment
3. 20 working days af-sr 10 vears emplovment
2 25 working days aftar 15 years employment
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SECTION 16; VACATICN Zontinued)

B. Vacation days may be G:taken on days nreceding or following
helidays cor long weekends with prior approval of :the respective
Superintendent,

C. Vacaticn 1in excess of ©wo 2} consecutlve weeks shall not be
granted without the =ricr approval of the Tirector of Public Works
and the approvriate committe cf “he Zoard cof Aldermen.

D. Vacaticns shall be granted to employees at times requested
subject only to frue semergency work and conflicts between
amployees' requests. No wvacation may be canceled cnce approved,
axcept for the existence of a true emergency, without the consent
of the emplovees. Such cancellation can only take place upon the
action of the particular municipal committee responsible for the
department in which the empicyee works. Vacation days may be
carried for not more rthan ctwo {2) years unless vacations had been
canceled by the Town due to emergencies, 1n which case the emplovee
shall be paid for the unused vacation rime.

SECTION 17; HOLIDAYS

A. Employees shall be entitled tc the fellowing chirteen (13) paid
holidays per vear:

New Year's Day Labor Day
Martin Luther King, Jr. Columbus Day
Lincoln‘a Bilrthday Veterans Day
Washington's Birthday Election Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

Independence Lay

B. Emplovees called in to work on a noliday will receive regular
21 for hours worked.

[

rpay. plus time and cne nalf (1 1.

C. Request for an exchange ot nolidays shall be submitted through
the DPW Directer of the designee of rhe Mayor and Board of Aldermen
at least cne (1) month in advance. The Mayor and Board of Aldermen
have the right to reject such redquest.

SECTION 18; GRIEVANCE PROCEDURES

A. Definition: A "grievance' within the meaning of this procedure
shall be defined as any difference or dispute bhetween the Town and
employee covered Ly this Agreement with respect o the
interpretation, application or alleged viclation ¢f any o©f the
provisions of this Agreement.

B, To provide tor the expediticus and mutually satisfactory
settlement of grievances which may arise with respect to the
interpretation of application o<f ~<his Agreement, the following
procedure shall be fcllowed:
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TT 18: GRIEVANCE PROCEDURES (Ccntinued)

Step 1. An employee with a grievance shall first discuss it
with  his DPW  Directcr  or Supervisor or  his designated
representative eicher directly or through the Association for the
curpose of resolving the matter informally within ten (10) days of
the event causing -—he grievance.

Step 2. -n the event the aggrisved employee 1s not satisfied
with the dispeositicn of -Zhe grievance at Step 1, or if no decision
has been rendered within -hree {3} working days after presentation
of the grievance, a written grievance may be filed with the Town

Administrator, who shall meet with the employee and/or the
Association officers or designated representative within five (5)
working days of the filing oI the wrizten grievance. 2 decision

therecn shall be wendered in writing witchin five (5) working days
after che meeting.

Step 3. If the aggrieved emplovee 13 not satisfied with the
disposition of the grievance at Step 2, or 1f no decisicon has been
rendered within five (5) working days after the holding of such
meeting, the matter may be referred by the Association or
individual to the Mayor and Board cf Aldermen of the Town of
Boonton, who atfter f£filing =he said grievance in writing with the
Clerk of the Town, shall ke given a hearing before the Mayor and
Board of Aldermen within ten (10) working days after the date of
such filing.

Step 4. If the aggrieved emplovee and/or the Association is
not satisfied with the dispositicn of the grievance in Step 3, or
1£ no decision nas oeen rendered within eight (8) working days
after cthe helding of such meeting, the matter may be referred by
the Association to remedies provided bv the Civil Service Act.

A. Referral to Civil Service shall be made within fifteen
(15) days of the receipt of zhe wricten decislon or from the date
sald decision would be due.

B. If the appeal to-Civil Service i1s not taken within the
aforesaid time period, the decision rendered inm Step 3 will be
deemed final and binding.

C. The time limits specified in the grievance procedure shall
be construed as maximum, However, these may be extended upon
mutual agreement between the parties.

D. HNo meeting whereunder any steps of the procedure shall be
public unless the parties mutually agree to do s in writing.

E. Any employee mavy Dbe represented by himself or a
representative selected and approved by the Assoclation.
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E 18 GRIEVANCE PROCEDURES (Continued)

F. It is understocd that employees shall, during and
notwithstanding the pendency <f any grievance, continue to chserve
all assignments and zpplicable rules and regulacions.

G. n rmatters <r <Ziscipline cr discharge, the parties may
mucually agree o walve the Iirst ste_ cf the grievance procedure
znd prcceed immediately to Step 2 or C

H. N¢ charge shall be made against an employee unless it 1s
first reduced in writing and served upon the employee 5o charged.
The charge shall set forth the exact nature and facts surrounding
the charges. tfjo  ianformaticn concerning the charges shall be
released to :the newspapers cr news media until the emplovee has had
a hearing and has been found quilty of ths charges against him in
accordance with the tCerms of “his agreement or aexcept as otherwise
provided by law.

I. Any employee who has been charged with any violation of
any of his duties owed to the municipality shall first be charged,
tried and convicted and all appeal times on nis grievance procedure
shall run before any fine or csuspension may be actually imposed
upon the individual emplovese,

SECTION 19: FIRE EMERGENCIES, TIME CLOCK AND ADDED BENEFITS
FIRT = NCIE

A1l firemen who are emplovees shall have the duty as an employee to
respond to any fire call or emergency call in which the FPire
Department is invoived as an emplioves of -he Town. The emplovee
shall stay at tne scene of -he smergency until the Chief of the
Fire Deparctment or Eanking Cfficer present shalil determine that
their services are no longer needed and such members shall then
return directly to the job site at which they were working or the
to the supervisor or foreman Zor reassignment.

Employees will be covered under the existing Town insurance policy
while the employees are working for the Town.

All employees shall record thelr attendance at work by punching a
Lime c¢leock at zhe time of arrival and departure Ifrom work. NO
employee shall punch the time card of ancother employee under any
circumstance.
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IN WITNESS WHEREOQOF, :-he parties heretc nave hereuntc set their hand
and affixed their corporate seals rthe day and year first above
written.

ATTEST: MAYOR AND BOARD OF ALDERMEN
OF THE TOWN OF BOONTON

Mum ByM

Ann Marie Fitch Edward Bol , Jr.
Clerk Mayor
ATTEST: TOWN QF BOONTON ASSOCIATION QF

STREET AND WATER EMPLOYEES

C;ﬁiqu ‘/ﬁéﬁwu;/ /'%//Q/fgd ,//:gi;zfi;%7li é?r;%/(x = A§A£7

7 { Rbbert Ezzi, Pre de

- Page 13 -



