QO 0 1 O o= L N

Poed ek ek bemd ed
= W N = O

15
16
17
18
19
20
21

23
24
25
26
27
28

AGREEMENT
. between the
MONROE TOWNSHIP POLICE OFFICERS ASSOCIATION -
FOP LODGE #125S
and the

TOWNSHIP OF MONROE;

January 1, 1990 through December 31, 1991

SCHAFFER, PLOTKIN & WALDMAN

A Professional Labor Relatlons Corporattion
BY: Myron Plotkin

P.0. Box 100 :

Leeds Polnt, MNew Jersey 08220

609-652~-3838
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RECOGNITION

The Township agrees to recognize the Monroe Townshlp Pollce
Offlcers’ Associatlon - FOP Lodge #125, herelnafter referred to
‘ag the "Assoclation", as the exclusive and sole representatlve
for collectlive negotlatlons concerning terms and condlitions of
employment for all Pollce Offlcers, Detectives, Sergeants, and
Dilspatchers, but excluding the Dlrector of Public Safety, Chief

of Pollce, Deputy Chlef, Lleutenants and secretarles.
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Employees shall be entitled to full rights of cltizenship,

and no religlous or political activitles of any employee or the

" lack thereof shall be grounds for any discipline or

discrimination with respect to the employment of such employee
providlng sald activities do not violate any local, state or

federal law.
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ASSOCIATION RIGHTS AND RESPONSIBILITIES

A. Offlclial delegates of the Agsoclatlon will be granted
administratlve leave, with pay, In accordance with the provisiong

'of N.J.S.A. 11:26c-4 for the purposes set forth thereln.

B. The Assoclatlon wll)l be responsible for acgquainting its
members wlth the provisions of thls Agreement, and shall be
responsible insofar as posgible for the adherence to the terms of

the Agreement by such members.

C. Durling negotiations, the Assoclatlion representatlves so
authorized by the Association, not to exceed three (3>, shall be
excused from thelr normal duties for such perlods of negotlatlions
aé are reasonable and necessary. All such negotiation meetlnags
shall be mutually scheduled. Such excused individuals, however,

shall be avallable for duty in the event that the need arises.
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‘regponsiblllities conferred upon and vested in It by the Laws and

ARTICLE IV
MANAGEMENT RIGHTS

A. The Township hereby retalns and reserves unto ltself, without

limitation, all powers, rlghtsa, authorlty, dutles and

Constitution of the State of New Jersey and of the Unlted States+
lncludling, but without 1imlting the generallity of the foregoing,

the following rlghts:
i. To the executlve management and administrative control of
the Townshlp government and lts propertlies and facilities,

and the actlvities of its employees;
2. To hire all employees, and subject to the provislions of
law, to determine thelr quallfications and condltions for

contlinued employment, or asslgnment, and to promote and

trangsfer employees;
3. To suspend, demote, discharge or take other dlscipllinary

action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority,
dutles, or regponsiblilities of the Townshlp shall be limlted only

by the speciflc and express terms of thls Agreement.

C. If any provision of the Agreement, or any application of the
Agreement to any employee or group of employees, s held to be
contrary to law, then such provision or applicatlon shall not be

deemed valid and subsistlng, except to the extent permitted by
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the Law,

in full

but all other provislons or applications shaill continue

force and effect.
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ARTICLE V
LEAVE OF ABSENCE WITHOUT PAY

A leave of absence wlthout pay shall, with the approval of
the Director of Public Safety, be granted for goocd cause to any
émployee who has been employed for a period of ninety (90) days

after the probatlonary pericd.
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A. It Is recognized that the need for continued and uninterrupted
operations of the Townshlp’s departments and agencles is of
paramount Importance to the citizens of the community, and that

there should be no interference with such operatlons.

B. Nelther the Assoclatlion nor any person acting in lts behalf
wll!l cause, authorize, engage In, sanctlon, asslst or support,
nor will any of its members take part ln, any strike (l.e., the
concerted fallure to report for duty, or stoppage of work or
abstlnence In whole or in part, from the full, falthful and
proper performance of the employees’ duties of employment), work
stgppage slowdown, sick-out, walkout or other lllegal Jjob actlon

agalnst the Township.

C.In the event of a strike, slowdown, work stoppage, sick-out, or
other actlvlity aforementloned, lt Is agreed that partliclpation In
any such activity by any employee covered under this Agreement

shall entitle the Township to take legal and statutory remedies.

D. Nothlng contalned in this Agreement shall be construed to
limlt or restrict the Township in 1ts rlght to seek and obtailn
such judiclal relief as it may be entitied to have In Law or
equlty for Injunctlion or damages, or both, In the event of such

breach by the Association or 1ts members.

10
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A. Purpoge

The purpose of thls procedure |s to secure at the lowest
posglible level, equltable solutlions to the problems which may
from time to time arise affecting employees. Both parties agree
that these proceedings wlll be kept as Informal and confldential

as may be approprliate at any level of the procedure.

B. Definltlon
1. A "grlevance" ls an assertion by an employee or the
Assoclation based on a controversy arisling over the
Interpretation, applicatlon, or alleged violatlon of thils
Agreement, policles, or adminlstrative decisions.
2. An "aggrieved person”" iIs the person or perséns making the

asgsertlon.

C. Steps of the QGrlevance Procedure
In order to resolve grievances covered by this Agreement
between the partles, this procedure shall be followed unless any

step Is waived by mutual consent:

1. Step One
(a)> An aggrieved employee or the Assoclation shall
institute action under the provision hereof within twelve (12)

days of the occurance of the grlevance, and an earnest effort

11
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shall be made to settle the differences between the aaggrleved
employee and the Chlief of Pollce for the purpose of resolving the
matter Informally. Fallure to act within sald twelve ({2) days
shall be deemed to constltute an abandonment of the grlevance. If
a resolution of the grlevance has not been reached within two (2)
days of the Informal discusslon, the grievance may proceed to
Step Two.

(b) The Chief of Police may hold a hearing at the request
of the Assoclatlon and shall render a declslon In wrlting within

flve (5) days from the receipt of the grlevance.

2. Step Two

(a)> In the event a satisfactory settlement has not been
reached at Step One, the grlevant/Assocliation may withln flve (5)
days of the Chlef of Police decision flle hls written grievance
with the Director of Publlc Safety. :

(b> The Director of Publlc Safety may hold a hearing at the
request of the Assoclatlion, and shall review the matter and make
a determination withln ten (10> days from his receipt of the

grlevance.

3. Step Three
(a) In the event a satisfactory settlement has not been
reached at Step Two, the grievant/Assocociatlion may within flve (5
days of the Dlrector of Public Safety’s declslon, flle his
written grievance with the Personnel Manager/Business

Administrator.

12
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(b> The Personnel Manager/Business Administrator shall hold
a hearling at the request of the Assoclation and within ten <(10)
days from the receipt of the grlevance make a written

determination.

4. Ste (o]

(a) In the event the arievance has not been resolved at
Step Three, the grlevant/Assoclatlon may wlthin ten (10) worklnag
days of the Pe;sonnel Manager/Business Administrator’s declsion
request arbitratlion. The arbltrator shall be chosen In accordance
wlith the rules of the Amerlcan Arbltratlon Assocliatlon. The
parties shall then be bound by the rules and procedures of the
American Arblitratlon Assoclatlon in the selection of an
arbitrator.

(b> The arblitrator so selected shall confer wlth the
representatives of the Township and the grievant/Assoclatlon and
hold hearings promptly and shall issue his decislon not later
than twenty (20) days from the date of the close of the hearings:
or, If oral hearlngs have been walved, then from the date the
flnal statements and proof on the lIssues are submlitted to hlm.
The arbltrator’s declslon shall be In writing and shall set forth
his flindings of fact, reasoning and conclusions on the issues
submitted. The arbltrator shall be wilithout power or authorlty to
make any decision which requlres the commission of an act
prohlblited by law or which 1s violatlve of the terms of this

Agreement. The decislon of the arbltrator shall be submltted to

13
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the Township and the grlevant/Assoclati{ion and shall be bindlng on
the parties.

(c> The costs for the services of the arbitrator shall be
borne equally between the Townshlp and the Assoclatlon, unless

the Assoclation electg to withdraw, in which case any fees of the

‘American Arbitration Assoclatlon shall be paid by the

Asgoctation. Any other expenses lncurred, includling but not
jimlited to the presentatlon of wltnesses, shall be palid by the

party lncurring the same.

14
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ARTICLE V111
COMPENSATION

A. Wages

Effectlve January 1, 1990, and thereafter untll December 31,
1991, all employees covered by thls Agreement shall be entitled
to recelve the wage rates for thelr respective job title as noted
In Schedules A and B. New wage rates shall become effectlive on

the first of January of each respective year.

B. Notice of Intentlon to open negotiationsg for the calendar year
shall be accompllshed by elther party glving notlce In writlng to
the other not tater than September 1st of the calendar year In
which this Agreement explres. All efforts will be made to
coﬁmence negotlations on or about October 1st of thke calendar

year in which thils Agreement explres.

C. Longevity

After the completion of five (5) years of service, each
employee shall be entitled to an addltlonal two percent (2%) per
annum of hig hourly base pay; after the completlion of tén €10)
years of gervice, each employee shall be entitled to an
addl tlonal four percent (4%) per annum of hls hour&y base pay;
after the completlon of flfteen (;5) vyears of sgservice, each
employee shall be entitled to an addltional alx percent (6%) per

annum of his hourl? pbase pay; after the completlon of twenty <(20)

15
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vears of service, each employee shall be entitled to an
addl tiona) elght percent (8%) per annum of his hourly base pay:
All longevlity pay shall be In additlon to the salaries stated
in Salary Schedules A and B and shall be lncluded In the
determination of an employee’s total hourly, weekly, and yearly
‘bage salary, and such shall also be included for pension
purposes.
In the event that the respective years of longevity are
attalned during the course of any calendar year, the longevity
percent payment will be calculated on a percentage of the

remainder of the calendar year.

D. The hourly rate of pay shall be computed on 2,080 hours per

vear, dlvided lnto the employee’s base yearly salary.

E:tA complete shift change may only occur In the first week of
January. A schedule will then be posted for said change which

will then be Implemented In the flirst week of February.

F. All extra pay, lncluding hollday pay and court appearances pay
up to and lincluding the third week In November In each calendar
vear shall be pald on the first regular payday in December. It is
agreed that pay for Thanksglving helldays shall also be included
in the December payment. Extra pay earned during the remalnder of
the calendar year shall be pald on the second regular payday in

January of the next calendar year.

16




G. The senlor Pollce Officer assuming the dutles of a Sergeant
shall be pald at the current Sergeant’s rate as prescribed by the

current Agreement.

H. Shift Differential
: Each employee shall be pald shift differentlal for the hours
of 1445 hrs. to 0645 hrs.
(1) Each employee shall be pald 3.25 per hour shlft
differentlal for the hours 1445 to 0045.
(2) Each employee shall be pald $.50 per hour shlft

dl fferentlal for the hours 2045 to 0645.

17
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SICK LEAVE

A. Pald sick leave shall be earned at the rate of twelve (12)
days the flrst year, or as earned, and flfteen (15) days each

1

year thereafter.

B. Unused sick leave shall accumulate without limitation from

year to vear.

C. A physiclan’s certificate may be requested by the Director of
Publ)ic Safety and/or Chlef of Pollice when slck leave is clalmed

for more than three (3) consgsecutlive days of absence.

D. Workmen’s Compensation

‘Workmen”s Compensation awards shall be deducted from the
regular salary of the employee for the days absent covered by the
Workmen’s Compensatlion Act. The time lost from employment under
the Workmen’s Compensation Act shall not be deducted from the

days permitted for regular sick leave allowance.

E. Compensation for Unused Sick Leave

1. Employees employed prior to the date of the signlng of this
Agreement shall be compensated for seventy-flve percent (75%) of
thelr total accumulated sick leave at the employee’s per dlem
rate of pay upon retirement or upon severence of employment

causgsed by a job-related permanent disabillty.

18
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2. Employees employed after the date of the signing of this
Agreement shal!l be compensated for seventy-flve percent (75%) of
thelr total accumulated sick leave up to a maximum of 1635 days at
the employee‘s per diem rate of pay upon retlirement or upon
geverence of employment caused by a job-related permanent

‘dlgablllty.

F. Upon completing five (5) years service, the employee, after
accumulatlng and reserving a minimum of sixty (60) days unused
sick leave, shall have the right and the optlon, with the advice
and consent of the Township, to sell back up to ten (10> days of
accumulated unused sick leave, for that year.
An emplovee, to be considered for a such sell back, must
adhere to the followling policy:
(1> Wriltten notiflcatlon for sell back must be made by the
employee to the Township no later than Novémber Ist.
(2> The request must be approved or disapproved by the
Township by March ist.

(3> Payment shall! be received by the followlng May 1ist.

G. Employees hired subsequent to the date of the sligning of this

Agreement, upon completing flve (5) years service, and after

accumulating and reserving a minimum of gixty (60> days unused

gsick leave, shall have the right and the optlon, to sell back up

tc ten (10} days of accumulated unused sick leave, for that vyear.
An employee, to be considered for a such sell back, must

adhere to the followlng policy:

19
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(1) Written notiflcatlon for sell back must be made by the
employee to the Townshlp no later than November 1st.

(2> Payment shall be recelved by the following May 1st.

20
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A. Employees requlred to_work In excess of thelr regular shift,
with the approval or at the request of their supervisor, shall be

pald at one and one-half (1 1/2) tlmes theilr regular rate of pay

for all time in excess of forty (40> hours per week.

B. Court Time

For any court appearance at which an offlcer is required to
appear while off duty, the Township agrees to pay the employee
forty dollars ($40.00) except in Drunk Driving related cases in
which one and one-half (1 1/2) the offlcer’s hourly salary shall

be paid.

C.' Re-call
A minimum of two (2) hours shall be pald to any employee who

ls re-called to work.

D. Stand-by

Employees will be compensated twenty-five dollars ($25.00) for
each day they are requlred to stand-by by reason of stand-by
subpoena on a regularly scheduled day off.

If required to stand-by on a scheduled work day other than the
7-3 shift, the employee shall be compensated two (2) hours
compensatory time. Stand-bys are to be administered by the Police

Administration and monitored on a regular weekly basis.

21
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A. Any polliceman attending a Pollice Academy or any other police
tralnlng course or facility for the purposgse of learnling or
‘Improving his skills as a policeman shall be compensated straight
time pay to complete the course unless gald course runs beyond
the normal elght (8) hour day, In which case no additional
compensatlon will be pald. Also, any offlcer scheduled to attend
a tralning course on his/her days off shall be entitled to an
equal number of days off elther before or after attending the

tralnlng course.

B. The number of empioyees allowed to attend courses will be
determined by the Lialson Committee with approval of the Director

of Publlic Safety.

C. All notices of avallable police tralning courses shaill be

posted by the adminigtration as soon as possible after receipt.

D. The Township agrees to establish an In-service trainling
program for employees that will commence not later than June 1,
1984. Such program(s) shall be developed by the Lialson Committee

to be overseen by the Director of Publlc Safety.

22
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A. Clothing Al lowance

The Police Administratlon shall prescribe sultable unlforms to

be worn by the Pollce Offlcers, and other personnel included in

Article I of this Agreement. All uniforms and equipment

to the safe and efficlent functioning of sald personnel

necegsary

shall be

provided at the expense of the Township. Sald uniform shall

lnclude a bulletproof vest, a sufflclient number of walkie talkles

for each shlft, guaranteeing a minimum number for the safe and

efflclent operation of the department. All detectlves shall be

pald a sum of seven hundred and flifty dollars ($750.00)
to purchase appropriate clothing and may be requlired to

récelpts..

B. Inltial Issue

Each Police Officer shall be lssued an inltial lssue
hirlng. This lssue shall include, but not be llmlted to
followlng:

3 palr pants

3 summer shirts and patches
3 winter shirts and patches
3 tles

1 hat

1 coat, winter reefer and patch

23
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produce
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1 coat, 374 light welght and patch

1 coat, chlll breaker, walst length and patch

1 pair overalls, "Pollce" on back

1 ralncoat and hat

1 pair boots, rubber

1 hat badge

1 breast badge

1 bulletproof vest

1 flashllght

{ 357 mag or 9mm automatic

i box ammo per vyear

1 winter hat

1 palr sap gloves

1 slap Jack

holster

garriscn belt

Sam Brown belt

ammo pouch

mace and holder

keepers (4)

2 palr shoes ({ palr low quarters,
style)

1 palr handcuffs and case

1 nlght stick or PR24 and holder

1 hat band

1 chin strap

24

1 palr 374




O 0 =1 O o = L b =

T X T S S T g o e e T e e e e ey
RERREBERBE B E Z LB Rd BSOS

Each dispatcher shall be iIssued an lnitial issue upon hlring.
This lssue shall include, but not be limlted to the followlna:
3 palr pants or skirts
3 summer shirts
3 winter shirts
3 tles

1 palr shoes

C. Replacing Clothing

1. Every vyear In the first week of May, each Police Officer
and Dlspatcher shall be measured for new unlforms, iIf necessary.
Each Pollce Officer and Dispatcher shall order all necessary
items lncluding ! palr of footwear. All ltems ordered shall be
dellvered no later than September 1st of that year.

2. Effectlve January 1, 1990, all employees with a minimum of
two (2) years experience shall be regqulred to sugmit clothing
whlich requlres replacement prlor to ordering additlional unlforms.
I1f a clothing item |3 deemed unsultable for Qear, replacement
clothing shall be ordered when submitted.

3. All offlcers and dispatchers shall be entitled to have In
thelr posesslon at all times the allotment as stated above of
shirts, pants, ties and hats. Requests by the Townshlp for "turn
in for replacement" may be made as long as the employee malntainé

the minimum allotment In his/her possesion after the "turn-in for

replacement".

25
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D. Batterles and bulbs for the flashlight shall be supplled by

the Townshlp.

E. Cleaning Allowance

{. Each Pollce Offlcer,‘Sergeant, and Detectlve shall recelve
the total sum of flve hundred dollars (3500.00) each year, to be
pald ln.qdarterly Ingtallments for the cleaning of unlforms. Each
quarterly instaliment shall be pald In the second (2nd) pay
perlod of January and on the first (ist) payday In April, July,
and October. A grace perlod of one pay perlod, seven (7) days per
each quarter Is permlitted.

2. Bach Dispatcher shall recelve the total'SUm of four hundred
and flfty dollars (2450.00) each year, to be pald In quarterly
Installments for the cleaning of uniforms.

E3. Any contemplated change by the Townshlp In the practlice
currently In effect regardlng the cleanlng of clothes shall first

be dlscusgssed with the Assoclatlon and be mutuqlly agreed upon.

26
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A. Each employee shall
year.
‘In Artlcle VIIZ,

or |t

1. New Year’s Day
Lincoln’s Birthday

. Washlngton’s Blrthday

Easter

. Memorial
7. Independence Day
8. Labor Day
9. Veteran’s Day
10. General
11. Thanksgiving Day
12. Friday following Thanksgiving

13. Chrlstmas Day.

Each employee shall

Paragraph F, whether they are physically worked

ls a scheduled day off.

2
=
4. Good Friday
S
6

HOLIDAYS

receive thirteen (13) paid Holldays per

be pald for sald Holldays as prescrlbed

These holidays shall be:

Day

Electlon Day

27
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VAC 0

A. Each employee shall] be entlitled to annual vacation leav
pay 1n accordance wlth the followling schedule:
' 1. From zero (0> to one (1) year, one (1) working day’s
vacatlion per month.
2. One (1) year but less than three (3) years, twelve (

days vacation.

e with

12>

3. Three (3> years but less than ten (10) vears, fifteen (15)

days vacatlion.

4. Ten (10) years put legss than flfteen (15%) vyears, twe
days vacation.

5. Flfteen (15> years but less than twenty (20) years,

filve days vacatlon.

nty

twenty-

6. Twenty years but less than twenty -flve vears, thirty (30D

days vacation.

B. In the catendar vyear of retirement or severence of employment,

an employee’s vacatlon entltlement shall be pro-rated based upcn

the followlng:

1. Any employee with an effective retirement/severence

date of Jan | through June 30 shall recelve one-half

(1/2) the employee’s yearly vacatlon allotment.
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2. Any emplovyee with an effective retirement/severence
date of July 1 through December 31 shall recelve thelr

total yearly allotment.
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SERVICE RECORDS

A. Employees covered by the Agreement shall be entitled to

inspect thelr servlice records upon request and by appolintment.

B. Employees covered by this Agreement shall have a reckoning
perliod In regard to thelr service records. The reckonling perlod,
"that perlod of time during which an employee ig expected to have
a record free of the same type of offense", shall be for a perlod
of flve (5) years. At the end of the five (5) years reckonling
perlod, all documents pertalning to that offense shall be removed
from sald employee’s flle. Thereafter, no reference wi!) be made

of sald offense. Al] reckonlng periods shall be computed from the

date the flrst offense was committed.
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A. Death In the Faml]ly

All employees, upon application for permission, shall be

entitled to five (5) work days off with full pay In the event of

each death In the immediate famlly. The "|mmediate famlly" shall

mean father, mother, wlfe, husband, chlld, brother, sister,
any member of the employee’s Ilmmedlate household.

All employees shall be entltled to two (2) days off wlith

or

full

pay In the event of each death of grandparents, nephews, nleces,

uncles, aunts, father-ln-law, mother-in-law, brother-in-~law,

sister-in-1law.
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INSURANCE

A. The Township shall adopt a Health Insurance Plan equlivalent to

the plan of Blue Cross, Blue Shleld, Rider J, and Major Medlcal.

B. Effective July 1, 1986, the Dental Plan In effect shall be
Improved. The Townshlp shall select the carrler after
consultation between the Business Adminlistrator and the
Assoclatlion. The upgraded Plan shall be the New Jersey Dental
Servlice Plan (Program II and Ortho 1I#) or Its equlvalent. The
Initlal cost to Implement the new Plan shall not exceed $37.85
per employee per month.

* Coverages for such Program shall! be:

1. Preventative and Dlagnostlic: 100%

2. Remaining Baslc Beneflts: 80%
3. Restoratlons: 50%
4. Prosthodonlic Benefits: 50%

5. Maximum per patient per

calendar year: $1000.00
6. No deductlbles
7. Orthodonlic Benefits: S0%

(Up to #1000.00 per case)

C. The Townshlp shall adopt a Prescription Plan egquivalent to the

present plan.
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D. The Townshlp agrees to malntaln coverage of medical plans for
a retlring employee In good standing, and spousgse |f applicable,
retirlng on pension or medlical disablllty. Sald coverage shall
remalin in effect untll such time as the retiree lg eliglble for

elther Medlcare or Medlcald or both.

E. A retiring employee may at his/her request and cost contlnue
the life lnsurance policy coverage presently In effect through

the Township.

F. Death Beneflt

If an offlcer loses his/her life "whlle performing In the
capaclty of a Pollce Officer", the Townshlp agrees to contlnue In
full force all medical and denta! plans for his/her spouse and/or
chlldren until sald chlldren reach legal age and/or hls/her
sdouse remarcles, Any child who 18 a full-time student shall

recelve coverage to age twenty-two (22).
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A. Personal Busjiness

Up to two (2) days;

(personal! buslness that cannot be

tonducted ocutside the normal work day).

Personal leave must be authorlzed by the sergeant and

approved by the Chlef of Police of hls designee.

Employees shall

not be granted personal

immedlately before or after a hollday,

perlod.

34
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MILITARY LEAVE

A. Where an employee 1s a member of the Natlonal Guard or any
reserve unlt, or the Armed Forces of the Unlted States, and is
‘requlred to engage Iln fleld tralnling or to attend weekly drlll
meetlngs, he shall be granted a milltary leave of absence with
full pay for the perlod of such training or meeting. Such leave
shall not affect hls vacatlon. Durling the perlod of training, the
Township shall pay the employee hls full pay. Mllltary leaves
shall be granted for training obligatlions consistant with NJAC

5a:2.
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CREDIT FOR PAST EXPERIENCE

B L N e

A. Any offlcer hlred wlth three (3) or more years experlence will

(91

start at the gecond level In the pay scale.

B. Any officer hlred wlth slx (6) or more years experlence may

start at up to the third Level in the pay scale.
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COMPENSATORY TIME

A. All personnel covered under this Agreement shall be able to
accumulate and carry flve (5) days of compensatory time. Sald
‘compensatory time may be taken at any time at the dlscretion of
the sergeant, and with the approval of the Chief of Pollce or his

deslignee.
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A. All employees covered by this Agreement shall be entitled to
two hundred and fifty dollars ($250.00) for an Assoclate of Arts
Degree, or five hundred dollars ($500.00) for a Bachelor of Arts
Degree. The degree must be in a police-related fleld. It is
expressly understood that thls ls a contlnuling beneflt from year
to year and that the amounts specifled above wlll be pald each

vear to ellglble employees.
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ARTICLE XXI1I
MISCELLANEQUS PROVISIONS

A. Pergonal Automoblle
Any employee requested/requlred to use h!s personal automcblle
for department related business, shall recelve miieage

compensation equal to the current rate per mlle.

B. Lialson Commlttee

An Assoclatlon-Townshlp Llalson Commlttee consistling of seven
(7) representatlives, four (4) from the Assoclatlon and three (3>
from the Townshlp Includlng at least one (i) Clty Councl!] member
shall meet at least glx (6) tlmes per year to discuss the
adminlstratlon of thls Agreement and other concerns that may
arlge durlng the term of this Agreement. Coples of -the agenda

will be prepared two (2) days prlor to the meeting.
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ARTICLE XXIV
POLICE PERSON’S RIGHTS

A. Pursuant to Chapter 123, Publlc Laws 1974, the Township hereby
agrees that every police offlcer shall have the right to freely
brganize, Join and support the F.0.P., P.B.A. and/or Monroe
Township Pollce Officers Association, or other bargaining agents
for the purpose of engaging In collective negotlations and other

concerted activities for mutual ald and protectlion.

B. Elected representatlives, not to exceed one (1) from the
Assgsoclatlion shall be permlitted time off to attend grievance

sessgslions, providling the efflclency of the Department 13 not

affected thereby.

C.:The employer agrees to maintain a personnel flle for each
employee covered under thls contract and further agrees that such
file will be mailntained In a secure place. A police officer shall
have the rlght to inspect his personnel flle on reasonable notice
and at reasonable times provided a designated superior officer is
present at the time of such inspection. Any request for such
inspection will be submitted to the Chief of Police prior to such
inspectlon. The Township agrees to notify the lndlvidual officer
if any material Is placed in his personnel flle. The employer
agrees to provide an iniltlal copy of the material at no expense

to the employee. The employee may, upon reasonable request, and
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at hla or her own expense, obtaln additional photostatic copilies

of any materlial contalned In his or her personnel flle.

D. A police offlcer has the same rights to engage in political

actlvity as afforded to any cltizen. This right to engage 1n

polltlical activity shall not apply to any pollce officer when

he/she |s on duty or when he/she |38 actlng In hls/her offliclal

capaclty.

E. All complaints or allegationg, flled by a civilian agalnst a
member or employee of the Department, shall be made under oath

and shall be Notorized.

F. Whenever a police offlcer 13 under Investligation or subjected
to Interrogatlon by a law enforcement agency, for any reason,
which could lead to dlsciplinary actlon, demotlion, loss of pay or
dismissal, the lnvestlgatlion or Interrogatlon shal} be conducted
Qnder the followlng clrcumstances:

1. The Interrogation shalt be conducted at a reasonable hour,
preferably at a time when the police offlcer i1s on duty, unless
the serlousness of the lnvestligatlon is of such a degree that an
immediate Interrogation 18 required. If off-duty, the police
offlcer shall be pald at hls/her hourly rate.

2. The interrogation shall take place in the conference room

in Police Headquarters.
3. The offlcer shall be Informed of the name, rank, and

command of the offlcer in charge of the lnvestigatlon, the
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{nterrogating cfficer, and all persons present during the
interrogation. All questionsg directed to the offlcer under
Ilnvegtligation shal)l be asked by and through one Interrogator.

4, No complalnt againgst a pollce offlicer shall be lnvestigated
unless the complalnt be duly sworn to before an officlal
‘authorized to administer oaths.

S. The offlcer under Investlgatlion shall be informed in
writing of the nature of the investligatlon prior to any
interrocgatlon, and of the names of all wltnesses and
complalnants,

6. Interrogating sessions shall be for reasconable perlods and
shall be tlmed to allow for such personal necessltles and rest
perlods as are reascnable necessarcy.

7. The cfflcer under Interrogatlion shall not be threatened
wfth transfer, d!smissal, or disciplinary action. .

8. A complete record, either wrltten, taped or transcribed
shall be kept of the complete interrogatlion of the officer,
Including all rest perlods. A copy of the record shall be
available to the officer or his/her counsel upon request.

9. If the officer under Interrogation |8 under arrest, or Is
likely to be ptaced under arrest as a result of the
interrogation, he/she shall be completely Informed of all his/her
rights prior to the commencement of the interrogation.

10. At the request of any officer under Interrogation, he/she
shall have the right to be represented by cocunsel or any other

responsible representative of his her cholce who shall be present
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at all times durlng the interrogation, unless waived by the

offlcer. The Interrogatlion shall be suspended for reasonable time

untll representaticn can be obtained.

G. No ordinance shall abrldge nor shall! the Pollce Department
adopt any regulation which prohiblits the right of an offlcer to
bring suit arising out of his/her duties as a law enforcement

offlcer.

H. No offlcer shall be requlred or requested to disclose any ltem
of hls/her property, lncome, assets, source of lncome, debts or
personal or domestic expendlture, (including those of any member
of hls/her household or fam!lly), unless such informatlion 1is
necessary In the Investigation of a posslble conflict of interest
wlith respect to the performance of his/her officlal duties, or

udless such dlsciosure 1s required by law.

I. If the investigatlon or interrogatlon of an offlcer results in
the recommendation of some actlon, such as demotlon, dismissal,
written or oral reprimand, loss of pay, reassignment or similar
actlon whlch would be considered a punitlve measure, then, before
taklng such actlon, the Township shall give notlce to the officer
that he is entitled to a hearlng on the issues by the
tnvestlgating committee. The notlice shall state the time and
place of the hearing and the issues involved., An official record,

lncluding testimony and exhlibits, shall be kept of the hearling.

43




[f R = S

e Y J o IS v o [EURNE NG (NSRS o~ K ) SN, - ¢

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

J. The hearlng shall be conducted by a commlttee to conslst of
two representatlves of the Asscclation and two superior offlcers
deslgnated by the Publlc Safety Director. Both the Pollce
Department and the offlcer shall be glven ample opportunlty to
pregent evidence and argument wlth respect to the lssues
‘Iinvolved. Both may be represented by counsel. Upon completion of
the hearing, the hearing commlittee shall advise the Chief of
Police, In writing, of its findings and recommendatlions regardling
discipllnary actlon they feel should be taken. Thls summary shall
be glgned by each member of the committee, and transmitted to the
Chief of Pollice withln flve (5) worklng days after the hearing.
1. The Chlef of Pollce shall review the summary and
recommendations, and then he shall elther endorse or reduce
the recommended penatitty, if any.

: 2. The Chlef of Pollce may recommend an lncreased penalty only
after reviewing the entire hearing, and only after
providing an opportunity for the accuseq and/or hls defense
representatlve to be heard.

3. The Chlef of Pollce shall forward his recommendatlion to the
Public Safety Director for the final actlon within ten (10)

working days after recelpt

K. Evidence whlch possesses probative value commonly accepted by
reasonable and prudent men in the conduct of thelr affalrs shall
glve effect to the rules of evidence recognized by law, and shall

exclude Incompetent, irrelevant, lmmaterial and unduly

44




= W N =

T o o O = o T O T
%BgOOO\IO’:Cﬂ#AwMHOLOOO\IQW

N N
W O

repetlitious evidence. All records and documents which any party
desires to use shall be offered and made part of the record.
Documentary evidence may be recelved In the form of coples of

excerpts, or by lIncorporation by reference.

L. Every party has the right of cross—-examlnation of the

witnesses who testlfy and may submit rebuttal evlidence.

M. The investlgating committee conducting the hearing may take
notice of Judiclally noticeable facts and, in addltion, may take
notlce of general, technical or sclentiflc factg wlithln its
speciallzed knowledge. Parties shall be notifled beforehand of

the material so noticed.

N. Any declsion, order or recommendation for actlion resultlng
from the hearing shall be In wrliting and shall be accompanied by
findlngs of fact. The findings shall be expressed‘ln a conclse
gstatement upon each issue in the case. A copy of the declslon or
order and accompanying findlngs and conclusionsgs, along wilth
written recommendations for action, shall be dellvered or malled

promptly to the offlcer or to his attorney.

0. No offlcer shall be discharged, disclpllned, demoted, or
denied promotlon, transferred or reassigned, or otherwise
discriminated agalnst In regard to his employment or be
threatened with any such treatments, by reason of his exerclse of
or demand for the rights granted in this Agreement, or by reason

of the lawful exerclise of hig constitutional rlghts.

45




W 0 1 O Ot = W N =

NN N T N T N N B O T o S S SR S S G WP Sy O
o0 ~J] (o2} g lﬂ\kb (%] () land o Ne) o0 ~J (=] (@) ] W o NS b (e

START
SIX MONTHS
EIGHTEEN MONTHS
THREE YEARS

SERGEANTS

START

SIX MONTHS
EIGHTEEN MONTHS
THREE YEARS

ARTICLE XXV
SALARY SCHEDULE A
(Effectlve January 1, 19%90)

POLICE OFFICERS
Yearly Hour ly . Week ]y
$24,442.75 $11.75 $470.05
26,243.24 12.62 504.68
28,418.84 13.66 546 .52
32,720.02 15,73 629.23
$34,660.68 $16.66 '$666.55
DISPATCHERS
Yearly Hourly Weekly
$20,025.91 $9.63 $385.11
21,010.55 10.10 404.05
22.212,84d 10.68 427017
25,843.13 12.42 496.98
46




W 0 N o v e W N =

R T e B o R i N R - e .. S W Sl U
WO N = O W 0 1 O O o W= O

START
SIX MONTHS
EIGHTEEN MONTHS

THREE YEARS

SERGEANTS

START

SIX MONTHS
EIGHTEEN MONTHS
THREE YEARS

SBLARY SCHEDULE B

(Effectlve January 1, 1991)

POLICE OFFICERS
Yeacrly Hourly Weekly
826,153, 74 212.57 2502.96
28,080.27 13.50 540.00
30,408.16 14.62 584,77
35,010.42 16.83 673,28
237,086.93 $17.83 $713.21
DISPATCHERS
Yearly Hourly Weekly
821,427.72 $10.30 $412.07
AN af

22,481.29 10.95 N, .5! . 432.33
23,767.70 11.43 /éa) 457.07

27,652.15 13,29 531.77
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ARTICLE XXVI
DURATION OF AGREEMENT

A. This Agreement shall be . effectlve as of January {, 1990, and
shall contlnue In effect untll December 31[ 1991, sublect to the

Assoclatlon’s right to negotliate over a successor Agreement.

B. Thle Agreement shall not be extended orally, and It |s
expressly understood that It shall explre on the date Indlcated
unless It 13 extended In wrltlng. A)l approved practices and
procedures currently Iin effect, not In confllict with this
Agreement, shall contlnue In full force throughout the duratlon
of thls Agreement.

Foé THE MONR é’TOWNSHIP POLICE FOR THE TOWNSHIP OF MONROE
OFFICER$ ASS OIATION FOP LODGE #125
T
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