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PREAMBLE

This Agreement entered Into by the TOWNSHIP OF MAHWAMH, hereinafter referred
to as the "Township", and the MAHWAH POLICEMEN'S BENEVOLENT ASSOCIATION,
hereinafter referred to as the "PBA", is in accordance with Law, the flnal understanding on
all bargainable issues between the Township and the PBA subjectfo N.J.S.A. 34:13A-5.3,
This Agreement has as its purpose the promotion of harmonious Employee relations
between the PBA and the Township, the establishment of an equitable and peaceful
procedure for the resolution of differences and the establishment of salaries, wages, hours

of work and other terms and conditions of employment.




ARTICLE |

TERM OF AGREEMENT

A.  This Agreement shall be in full force and effect as of January 1, 2018 and

shall remain in effect to and including December 31, 2021.

B. in the event of any layoff or deniotlon, other than for cause, then the parties

agree to re-open negotiations.




ARTICLE It

RECOGNITION

A The Township recognizes the PBA as the exclusive bargaining agency for its
Employees for the purposes of collective bargaining in respect to rates of pay, wages,

hours or other conditions of employment.

B.  Forthe purposes of this Agreement, an "Employee” or the "Employeses” are

those Employees in the following titles:

Patrol Officer Detective
Sergeant Detective Sergeant
Lieutenant Detective Lieutenant

C.  This Agreement shall be considered gender neutral and any reference to a

specific gender shall be intended to indicate “Officer”.




ARTICLE I}

THE EMPLOYEES' RIGHTS

A.  Toinsure that individual rights of Employees are not violated, the following

shall represent the Employee's Bill of Rights:

1.

Both parties recognize and incorporate Chapter 303 Public Laws of
New Jersey, 1968 and nothing herein shall be construed as a waiver
of any rights thereunder.

An Employee has the right to negotiations of grievances In accord
with present Mahwah Police Department regulations except as
modified and/or augmented by this Agreement.

An Employee has the right to inspect his personnel file. This right of
inspection shall be restricted to two (2) occaslons per person, each
year, the time for which shall be at the discretion of the Chief of
Police.

Employses may pursue PBA business in a reasonable manner and
In appropriate places in Police Headquarters, as may be designated
by the Mayor and the Chief of Police provided that there is no
interference with Police and other Township business. All participants

therein shall be In an off-duty status.




B. The Township shall give a leave of absence with pay to every person in the
service of the municipality who is a duly authorized representative of the New Jersey State
Pclicemen's Benevolent Assoclation to attend any State or National convention of such
organization. The PBA Delegate or his designee shall be permitted to attend the regular
monthly State PBA meeting without loss of pay if on a scheduled working calendar day
when scheduling permits and provided that a requestis submitted to the Chief at least one
(1) week prior to the meeting date, so appropriate scheduling can be considered. The

Police Chief or his designee shall be advised in advance of any such meetings.




ARTICLE IV

MANAGEMENT RIGHTS

A Except as expressly limited by other provisions of this Agreament, all of the

authority, rights and .responsibilitieé possessed by the Townshlp are retained by If.

1.

The management and direction of the working force shall remain with
the Township and its executive officers as may from time-to-time be
determined by the Township, including the right to make reasonable
rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shifts, to decide the
number of Employees needed for any particular time and to bein sole
charge of the quality and quantity (;f the work required.

The right of management to make such reasonable rules and

regulations as it may from time-to-time deem best for the purposes of

maintaining order, safety and/or the effective operation of the

Department after advance notice thereof to the Employees to require
compliance of the Employees is recognized.

The Township reserves the right with regard to all other conditions of
employment n'ot reserved to make such changes as it deems
desirable and necessary for the efficient and effective operation of the

Department.




B. Notwithstanding anything herein to the contrary, the Management, being now,

herein and hereinafter known as the Chief of Police, Mayor and/or Township Councll,
- reserve unto themselves all authority with respect to management of the Department and
the direction of the working forces, including but not limited to the right to direct, plan and
control Department operations, the right to hire, promote, demote, suspend or discharge
Employees for cause, or the relieving of Employees because of lack of work or for other
legitimate reasons, or to change existing methods or facilities aimed at improving the
productivity of the Department and the working forces, and to manage the Department

faclliities pursuant to N.J.S.A. 34:13A-5.3.




ARTICLEV

SALARIES

The regular salary is to be pald on the 15" and 30" (or last day of February) of each
month according to the rates established in Appendix A and Appendix B which is made
apart ofthis Agreement. Additional sums representing other payments, vacation, efc.,shall
be paid by the Township as they accrue.

There shall be twenty-four (24) pay dates per year. These pay dates will be the 15"
and 30 (or last day of February) of each month. If the pay date is a Saturday or Sunday
payment will be on the preceding Friday. if the pay date is a Friday and falls on a holiday
then payment will be the preceding Thursday. If the pay date is a holiday on a Monday,
payment will be on the prior Friday.




ARTICLE VI

HOURS OF WORK AND SCHEDULE COMPENSATION DAYS AND INCENTIVE TIME

A. Al employees shalt work a twelve (12) hour work schedule except those
employees in the Detective Bureau and Special Services which will work an eight (8) hour
work shift. Those employees working the twelve (12) hour work schedule shall be subject
to the following provisions:

1. The hours of duty for members of the department shall consist of 12
consecutive hours per day provided that in cases of emergency the
officer in charge or control of the department shall have the full
authority to summon and keep on duty any and all such members
during theu~ period of an emergency as defined by the Chief of Police
pursuant to New Jersey Law.

2. Overtime shall be pald on the following basis:

a.  HoursIncidental to and immediately following the regular tour
of duty in excess of twelve (12) hours shall be paid at the one
and one-half (1'%) times the regular rate of pay.

b. Municipal Court appearances while off duty, at the employee’s
option, will be compensated at time and one-half (1%) for
either compensatory time or time and one-half (1%4) at the

regular rate of pay with a minimum of two (2) hours




e.

guaranteed. Court postponements or adjournments at no fault
of the Officer and after he/she has appeared for Court, shall
still entitle the officer to be compensated at the guaranteed two
(2) hour minimum. Every effort shall be made by both parties
to schedule Municipal Court appearances during working
hours.

Attendance at all other Courts, Civil Courts, Grand Jury, or
Division of Motor Vehicles hearings or proceedings, on off-duty
time will be compensated at one and one-half (1 %2) times the
regular rate of pay or compensatory time at the Officer's
cholce. There shall be a four (4) hour minimum for court
appearance compensation at the avertime rate.

No double shifts shall be permitted under the twelve (12) hour
schedule.

A maximum of two (2) hours overtime may be worked If it is
priorto or timmediately following (continuous to) am officars
shift.

Any outside employment shall be reported to the Chief of
Police. The maximum number of hours per calendar week to
be worked by any employse on the 12 hour schedule is 60

hours (not including Township of Mahwah police overtime).

Every employee shall have a minimum of two (2) consecutive days off

per week on normal duty.

=10~




4. All time off for all employees on the twelve (12) hour work chart shall
be calculated using 12 hour days. All compensatory days (5), all
holidays (14), all personal days (4) (pursuant to Article X| of the
contract) shall be calcutated and provided on a twelve (12) hour per
day basis plus twenty-two (22) hours time back. Vacation time will be
calculated at eight (8) hours per day to be taken based upon twelve
(12) hour days.

B. 1. All Employees covered by this Agreement who work a non-fixed work
day schedule, including any midnight shift work, shall receive annual schedule
compensation days each year pro-rated to time worked In said status.

2, An annual schedule compensation day shall be defined as one full
shift of work and shall be given as time off taken at the Employee's sole option, subject
only to prior Departmental approval at the end of each calendar year. Such annual
schedule compensation days tolwhich said Employes was entitled during that year, but
‘which ware not ufilized, shall be deemed to be earned time and shall accumulate for fufure
use.

3. Thers shall be five (5) annual scheduled compensation days.
Employees who work a non-fixed schedule for less than the entire year shall have a pro-
rated number of the five (5) compensation days.

C. Incentive Time may be awarded by the Chief of Police in accordance with

past practice and Departmentai policy.

-11-




ARTICLE Vil

BASE SALARY

A. Base salary shall be the highest salary that any Officer is authorized to
receive at the beginning of each calendar year, exclusive of overtime, vacation and other
increments. Longevity, holiday fold-in, differential and equipment allowance payments are
to be considered as part of base pay. Average earned rate shall be determined from this

base salary.

B.  All Patrol Officers covered by this Agreement who have completed twenty-
three (23) years of police service shall receive a base salary increase of Two Thousand
Dollars ($2,000.00) per annum thereafter. Said Two Thousand Dollars ($2,000.00) base

increase shall be used for all computation purposes.

C. The salaries for all Employees are as indicated on the appropriate satary
guide, Appendix A or Appendix B (attached hereto). Employees shall move up the steps
on the appropriate salary gulde on January 1* every year, which shall continue In the event

the contract expires and a new contract has not been agreed upon by the parties.

-12-




ARTICLE VIil

LONGEVITY

A. Thesalarles paid to Employses shall be supplemented by adding thereto the
amount of Three Hundred Seventy-Five Dollars ($375.00) for each year of service.
However, no longevity payments shall become due and payable until the Officer has
served four (4) years on the Township Police Department. Thereafter, payments shall be
calculated so as to include credit for the first four (4) years of service. The period of
probation is to be counted when determining longevity. Longevity will continue to be
calculated in the svent the contract expires and a new contract has not been agreed upon

by the parties.

B. Effective January 1, 2Q1 8 Longevity payments shall be as follows:
2018 - one year of additional credit
2019 - two years of additional credit
2020 - two years of additional credit

2021 and thereafter - one year of additional credit

C.  Longevity for Officers hired on or after July 1, 2013 will be reduced from the
current fixed rate of Three Hundred Seventy-Five Dollars ($375.00) for each year of service
to a fixed rate of One Hundred Seventy-Five Dollars ($175.00) for each year of servicse.

There will be no retroactive longevity payments for 2015-2017.

~13-




D. Officers that had not yet achieved the four (4) years of service credit referred
fo in A above, in order to have longevity payments become due and payable, will receive

credit for service worked during 2015, 2016, and 2017.

E. Officers hired after January 1, 2019 shall not raceive longevity.

-14-




ARTICLE IX
OVERTIME

A Overtime shall be pald for all time worked in excess of twelve (12) hours In
a day orworkona schedljled day off.
1. Time and one-half. An hourly payment of one and one-haif
(1%2) times the Employee's average eamed rafe for the period in which the
overtime occurs consistent with current standards under the twelve (12) hour

work schedule system.

2, Double Time. An hourly overtime premium payment equal to
double the Employee's éverage eamed rate for the pay period in which the
overtime occurs shall be paid for all tirme worked:
a. When an Employse Is called to report for duty on his regularly
scheduled day off which falls on a mm as defined by
Article XIl, Saturday or Sunday;

b. In excess of sixteen (16) consecutive hours in his work day.

B. When an Officer has worked overtime during any given week, he shall

complete a form to be provided by the Township and submitted to the Chief of Police.

C. All overtime shall be paid not later than the second pay date following the

overtime worked and the submission by the Officer of the form as required by paragraph
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B of this Article, whichever is later.

D.  Special Detail - Officers performing special detail service shall be paid at the

top step patrol overtime rate.
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ARTICLE X
COURT TIME

A. When an Employee is on duty, he shall be paid for all court time at his regular

rate of pay, unless the provisions of Article IX apply.

B.  When an Employee is off duty, he shall be paid for all court time at a rate of

one and one-half (1'%) times the Employee's average eamed rate.

C.  The amount of overtime to which an Employee may be entitied under this
Article shall be the actual time required, including waiting time in the Court or
Administrative Body, together with any applicable travel time, provided however, that the
Employee's entitiement to overtime under this Article shall not be less than two (2) hours
of overime pay at the time and one-half (1'2) rate for Mahwah Municipal Court
appearances and not less than four (4) hours of overtime pay at the time and one-half (14)
rate for all other Courts, Administrative proceedings and Grand Jury proceedings.

When an Employee covered by this Agreement is scheduled to appear in any court
when off duty and said court appearance Is cancelled later than 4:.00 P.M. on the day
preceding the scheduled court appeérance. then said Employee shall be paid two (2) i‘IOUI‘S
compensation at th‘e overtime rate unless the entire court is closed due to inclement

weather.
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ARTICLE Xi
VACATIONS

A The purpose of the Vacation Article is to establish a system of vacations
with pay for Employees in order to provide psriods of rest, recreation and healthful change
without loss of pay.

1. Entitlement to vacation is based upon length of time in service.

2. The phrase "year of service" as usad in above schedule means twelve
(12) months of service.

3. Vacation shall be considered on a calendar year basis.

4, All vacation benefits shall be calculated as of July 1 of any year.

5. Accumulation of vacation leave beyond that earned in a twelve (12)
month period shall be permitted only with the consent of the Chief of Police in accord with

~ prasent policy.

B. Length of Vacation

1. Newly hired Employees who have not completed one (1) full year of
employment in the Township as of July 1 of any year, shall be granted one (1) day of
vacation for each full month employed, but in no event shall such Employee be granted
more than ten (10) working days vacation.

2. Employee's vacation thereafter will be as follows provided that the

-18-




Employee's anniversary date falis on or before June 30.

3. New Members - One (1) day per month as of June 30th for a total of

six (6) days to the first of the next year.

One through Completed
Four (4) Years : Two (2) Weeks
Fifth Completed Years Three (3) Weeks
Completed Six (6) Years Three (3) + One Day
Completed Seven (7) Years Three (3) + Two (2) Days
Completed Eight (8) Years Three (3) + Three (3) Days
Completed Nine (9) Years Three (3) + Four {4) Days
Completed Ten (10) Years Four (4) Weeks
Gompleted Eleven (11) Years Four (4) + One Day
Completed Twelve (12) Years Four (4) + Two (2) Days
Completed Thirteen (13) Years Four (4) + Three (3) Days
Completed Fourteen (14) Years Four (4) + Four (4) Days
Completed Fifteon {15) Years Flve (5} Weeks
C.  Scheduling

1. |t Is intended that vacations be taken in accordance with the wishes

of the individual Employees insofar as this is possible, consistent with proper departmental

operation. When necessary, allotments of vacation time will be subjectto rules established

by the Chief of Police.

2, Annual vacation periods shall be selected according to seniority within




the individual ranks. in the ranks above Patrolman, when the accrued seniority In rank is
egual, the determining factor shall be the length of service in the next preceding rank.

3. Vacation period shall not be scheduled between December 15 and
January 2, without the permission of the Chief of Police. Vacation schedules shall be
arranged by commanding Officers with regard to requirements in the branches of service
under their commands. Vacations shall be completed by December 15 unless extended
by the Chief of Police.

4, No Employee shall take more than ten (10) working days vacation at

one time unless approved by thé Chlef of Police.

D. Therate of pay during vacations shall be the same as the rate of pay to which

the Officer is entitled during normal working periods.

-20-




ARTICLE XI!
HOLIDAYS
A. In addition to the salaries paid to the Employees as set forth in Article V, the
Township shall allow to all full time Employees paid holidays which are those declared by:
1. The Federal Government
2. The State Government
3. Such days as shall be declared holldays by the Township.
B.  No additional holiday shall be allowed when such is declared by the Federal
or State Governments, or the Township, in lieu of one of those specified in Sectlon C
below.

C. In any event, the following shall be paid holidays:

New Year's Day Columbus Day

Martin Luther King's Day Veteran's Day

Lincoln's Birthday General Election Day
Washington's Birthday Thanksgiving Day

Good Friday Friday following Thanksgiving
Memorial Day Christmas

Independence Day
Labor Day
D. By virtue of the nature of Police employment, the Chief of Police,-at his
discretion, may in lieu of allowing the "paid holidays" as aforesald, provide for time off on

other days, or for additional compensation at time and one-half (1%2) earned rate to the end

-21-




that a full schedule of Police protection is maintained. There shall be no more than twelve
(12) days accumulated at any one tima. Officer will be advised to take days off or they will
be assigned off.

E. The entire holiday benefit has, consistent with the prior contract, baen folded-
in to regular compensation and made a part of base. The folded-in holiday value has been
calculated into the base pay rate (Appendix A & Appendix B). Folded-in holiday
compensation shall be utilized for all computation purposes.

F. If a holiday occurs during an Employee's vacation or regularly scheduled day
off, he shall be entitled to another day off.

G. Personal Days: in addition to and exclusive of any other vacation or holiday,
each Employee shall be entitled to four (4) personal days off at his regular rate of pay.
During this contract (to be reviewed at the end of the term of the contract) two of these
days shall be subject to prior Departmental approval with a minimum of forty-eight (48)
hours notice prior to date requested, and, the other two days can be used as follows:

= must be used only as a full shift |

- only 2 Parsonal Days can be used per shift

- days must be requested 3 hours before the start of the shift to the on duty

- use of these two days shall not be denied because they will cause overtime

- bumping privileges shall not be parmitted for the two Personal Days within

this category.

Requests falling on Fourth of July, Thanksgiving, Christmas Eve, Christmas, New
Year's Eve, or New Year's Day shall be denied unless the Personal Time requested can
be fully staffed through overtime without an officer being ordered to work overtime. These
requests should be submitited one month before the holiday. Seniority shall take
precedence where more than one request has been submitted. Only onhe officer per

holiday shift can use a Personal Day unless approved by the Chief of Police or designee.

-22-




ARTICLE Xill
MILITARY LEAVE

A Periods of military leave shall be permitted in accordance with established

Federal and State Laws.

B. Any Employee who is a member of the National Guard, Naval Militia, Air
National Guard or a reserve component of any of the Armed Forces of the United States
and is required to engage in field training, shall be granted a paid military leave of absence
for the period of such training .as is authorized by law. This paid leave of absence shall be
in addition to his vacation. The Employee may be required to evidence sufficlent proof as

to Military Leave.

" €. When an Employee not on probation, has been called to active duty or
Inducted into the military or naval forces of the United States, he shall automatically be
granted an indefinite leave of absence without pay for the duration of such active military
service. Each Employee must be reinstated without loss of priviteges or seniority provided
he reports for duty with the Township within sixty (60) days following his honorable
discharge from military service and provided he has notified the Township of his [ntent to

report for duty thirty (30) days prior to his discharge from military service.
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ARTICLE XIV

LEAVE OF ABSENCE FOR DEATH IN FAMILY

A. In case of the death of a father, mother, grandfather, grandmother,
grandchild, spouse, son, daughter, brother, sister, father-in-law, mother-in-law, brothet-in-
law, sister-in-law, son-in-law or daughter-in-law, an Employee willbe allowed time off at his

regular rate of pay from the date of death unti! the day of burial, inclusive.

B. In case of the death of an uncle, aunt, nephew, niece, cousin of the first
degree, an Employee will be allowed time off at his regular rate of pay for the day of the

funeral only.

C. Exception to this rule may be made where the deceased is buried in another
City and the member would be unable to retum in time for duty with the leave granted.
Officer attending funeral under an authorized absence Is excused until 8:00 A.M. on the

day following the funeral.




ARTICLE XV
SICK LEAVE

A Leaves of absence for sickness will be granted by the Township Council.
The procedure set forth in Township Ordinance 521, and the Mahwah Police Manual shall

govern determinations of sick leave.

B. The Chief of Police has the discretion to supervise or recommend to the
Township Council and allow leaves of absence with pay not exceeding three (3) months
to the members and Officers of the Township's Police Department who shall be injured,
It or disabled from any cause, provided that the examining physician appointed by the said
Governing Body, shall certify to such injury, iliness or disability and the Employee's inability

to return to active duty during the period of his absence.

C. In the event that a member or Officer's injury, illness or disabllity extends
beyond three (3) months, the Chief of Police shall forward the physiclan's certification and
his recommendation pertaining the further lsave of absence with pay to the Township
Council for their approval or disapproval. If the Township Council approves of continued
leave of absence with pay, it shall then pass a resolution stating the length of time that
such leave shall be extended up to a total of one (1) year in accordance with N.J.S.A.

40A:14-137.
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ARTICLE XVI
PERSONAL LEAVE

A. The Township Council shall be authorized to give a leave of absence of up
to a perlod of six (6) months, without pay, after consultation with the Chief of Police and

Officer so requesting such leave.

B. He shall be entitled to return to the employment of the Township as a
Policeman at the expiration of the leave period with the same seniority status prior to the
commencement of his leave. In no event shall leave without pay be utilized for private or
personal gain, and in no event shall this leave be utilized to undertake any other
employment unless good cause can be shown why the Employee can pursue other

employment but not pursue Police work.

C.  The period of personal leave shall not be considered in determination of

penslon or vacation benefits.

D.  This Agreement expressly provides for continuance of insurance coverage

pursuant to N.J.S.A. 40A:9-13 during a personal leave of absence up to six (6) months.

-26-




ARTICLE XVii

LEGAL EXPENSES

A The Township of Mahwah shall maintain in force liability and false arrest

insurance including riot and demonstration coverage with reasonable limits.

B. Whenever an Employee covered by this Agreement Is a defendant in any
action or iegal proceeding arising out of or incidental to the performance of his duties the
Employer shall provide said Employee with all necessary means for the defense of such
actions or proceeding, but not for his defense In a disciplinary procesding Instituted against
him by the Employer or in a criminal proceeding instituted as a result of a complaint on
behalf of the Employer. If any such disciplinary or criminal proceeding ingtituted by oron
complaint of the Municipality shall be dismissed or finally determined in évor of the
member of Officer, hie shall be reimbursed for the expense of his defense.

1. In the event that the claim Is based in tort or upon an alleged civil
rights violation, the Employer shall defend and indemnify the Employee, however, the
Employer reserves the right to use an attomey provided by its insurance carrier (or
J.LF/M.E.L. counsel, in the event that the Township of Mahwah is in such pool at the
time).

2. When the complaint or claim is criminal, quasi criminal or
departmental in nature, the Employee shall have the right to select the defense attorney.

C.  The Township shali pay to the PBA on an annual basis an amount equa! to
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Fifty ($50.00) Dollars per Employee covered by this Agreement for the establishment and
maintenance of a legal service program for the Employees covered by this Agreement.
The legal service program shall bs arranged by the PBA. The number of Employses, for
purposes of establishing the amount of the Township's payment to the PBA for that year,
shall be those persons employed as of January 1st of that calendar year. Payment shall
be made to the PBA not later than the first day of July of each year under this Article. The
Township shall not be directly or indirectly responsible for the administration, establishment
or maintenance of this legal service program. The PBA shall release and hold the
Township harmiess from any cfaims which may arise from any legal advice given by this

legal service program.
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ARTICLE XVl

SPECIAL REIMBUYRSEMENT

A.  Schools.

If transportation is not provided, each Officer shall be paid for transportation
to and from a Police Academy or any other in-service Police Training Institution that he
shall be ordered or authorized to attend by the Chief of Police. In such event, the Officer
shall recelve a mileage allowance at the current 2018 rate of 54.5¢ per mile (applicable to

out-of-town schools only).
B. Court.
Mileage Is to be paid at the current 2018 rate of 54.5¢ per mile to off duty

Officers who must attend Court outside of the Township.

C.  Other Assignments.

Mileage shall be paid at the current 2018 rate of 54.5¢ per mile to any
Employee who is on official assignment for the Department and 'transportatior_l is not

provided.
D. If the mileage allowance of the 6urrent 2018 rate of 64.5¢ per mile is

increased for any other Mahwah Employese, then itis agreed that such higher amount shall

apply to this Article and be available to the bargaining unit.
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ARTICLE XiX
CLOTHING AND EQUIPMENT
A. The furnishing and cleaning of uniforms shall be govemed by the present

Department Regulations.

B. Plainclothesmen shall receive a clothing allowance In the amount of Seven

Hundred Dollars ($700.00) per annum.

C.  Any Officer who shall damage his civilian clothing while off duty, but while In

the line of duty, shall be reimbursed for repair or replacement.

D. The Township shall provide uniforms to all uniformed Officers as per present

practice.

E. Each Employee covered by this Agreement shall receive an annual
equipment allowance. The annual equipment allowance shall be paid to each Empioyee
along with his regular salary on a regular basis. The amount of the annual equipment

allowance shall be Fifty Dollars ($50.00).

F. No ties shall be required when the Employee Is wearing a uniform short-

sleeve shirt.

G. New winter coats shall be supplied at the Employer's expense.
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ARTICLE XX

WEAPONS

A The Township shall be responsible for providing each Officer with one (1)

service weapon. This item shall be replaced by the Township if damaged in the line of

duty.

B. The Employer shall provide safe and secure security holsters for all duty

weapons.
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ARTICLE XXI|

MEDICAL, DENTAL AND OPTICAL BENEFITS

A. The current medical plan referred to as the “traditional plan” which is provided
by the Township of Mahwah shall continue in full force and effect. The dental insurance
coverage currently provided by the Township of Mahwah and administered by Delta Dental
and life insurance coverage, or equivalent coverage shall continue in full force and effect.

The PBA and the Employer agree that by January 1, 2019 a new medical
plan referred to as the PBA PPO Plan (attached hereto as Appendix C) shall be
implemented with the contribution rates as stated in paragraph J below In this Article. The
Employsr agrees to consuit with the PBA in selecting the network that is ultimately chosen.

The interests and/or benefits provided under this Plan are personal to you.
No assignment or transfer by you or any your Interests and/or benefits under this Plan, in
whole or Inl part, is valid unless the Plan Sponsor, in its exclusive discretion, consents in
writing to such assignment or transfer. Plan Sponsor, in its exclusive discretion, may pay
a provider directly for services rendered to you. Any non-conforming assignments or
transfers of any such interests and/or benefits made by you shall be void, will not bind Plan
Sponsor, and the assignee shall acquire no rights, interest, and/or benefits under this Plain.
Any effort to assign benefits in contravention of this prohibition on non-conforming
assignment shall entile the Plan Sponsor to seek dismissal of any claim brought by
anyone for payment of services rendered to you for any reason whatsoever and to seek

reimbursement for all fees and costs associated with enforcing this prohibition.
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Notwithstanding the foregoing, the Plan Sponsor specifically consents to the services
rendered by Zelis or a replacement cost management and payment organization operating
in the interest of Plan Sponsor and such operations shall not be deemed to be a non-

conforming assignment.

B. Police and Fire Pension and Insurance shall be provided for the Employees

by the Township under the terms In effect on January 1, 1979.

C.  The curmrent level of medical and related insurance coverages shall continue
in force and shall be paid for by the Township for the surviving spouse and children of an
Employes of the Mahwali Police Department who dies while either on or off duty. Chilldren
shall be eligible until they attain their eighteenth (18th) birthday, or later in accord with
current health insurance carrier's contract. The widow(er) shall be eligigle for life unless

said spouse remarries.

D.  An Employee shall receive the Tevel of medical and related coverages in
effect as of the date of his/her retirement. The Employer shali pay the entire cost of such
coverage and pay all premiums for Employees who have retired and who have met all of
the following criteria:

1. Twenty-five (25) or more years of creditable service as defined by the New
Jersey State Police and Fire Pension Statute (‘PFRS"); and,

2. Twenty (20) or more years of creditable service in PFRS as of June 28,
2011; and,
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3. A minimum of fifteen (15) years of service with the Township.
Those employees who did not have twenty (20) years of creditable service in the
PFRS pension system as of the effective date, June 28, 2011, of Ch. 78, P.L. 2011, shall
be entitled to retiree benefits at the following contribution rates:
Those enrolled in the Family Plan: 19% of the premium
Those enrolled in Employee and Dependent: 17% of the premium
Those enrolled in Single coverage: 15% of the premium
4. The following years of service with the Township shall be required for those

Employees hired at Step 2 or higher on the salary guide.

Hired at Year 2 16 years of employment with the Township
Hired at Year 3 17 years of employment with the Township
Hired at Year 4 18 ysars of employment with the Township
Hired at Year 5 19 years of employment with the Township

Hired at Year 6 and above 20 years of employmént with the Township

PorsTant o N.J.S.A. 30A9-13, all retirsd Employees and their dependents may continue
to be covered only if they were covered by a gfoup contract immediately prior to the
Employee’s retirement.

Medical, dental, optical, prescription coverage for those officers who retired

prior to January 1, 2018, shall remain unchanged.

E. The Township will pay a mutually agreed upon dollar amount per employee

per calendar year for the cost of a mutually agreed upon dental plan.
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F. The Township reserves the right to change insurance carriers so long as
aquivalent coverage is_maintained and provided. In the event that the Township decldes
to change Insurance carriers then the Township shall provide the PBA with at least a sixty
(60) calendar day notice of such change and shall, at the time of notice, supply such
information as may be necessary for the PBA to evaluate the proposed change. A copy

of the proposed policy, or policies, should be provided at the time of notice.

G. The Township shall provide an optical plan covering Employees and their
families. Said plan shall provide full and complete coverage for all expenses incurred in

the following areas:

1. All eye examinations

2. All costs of contact lenses, lenses and frames
3. Opthamologist expenses

4, Optometrist expenses

Said optical plan coverage shall be without any deductible amount, howsever, in no
Bvant shall the Township ba obligated to pay more than Two Hundred Fifty Dollars
($250.00) per year per Employee family. In the event that an Employee family does not
utilize all of the Two Hundred Fifty Dollar ($250.00) allocation in any one calendar year,
then said Employee family shall be entitled to carry forward said unutilized amount into the
next calendar year for use together with the subsequent year's maximum allocation.
Payment for covered expenses shall be made within thirty (30) calendar days of the
presentation of the bllls to the Township’s deslgnee. The Township shall designate a

person, or persons, as the proper person for presentation of the bills.
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H. In addition to other benefits provided in this Agreement all active members
shall be provided with a Fifty Thousand Dollar ($50,000.00) death benefit payable by the
Employer. Retired members shall be provided with an Eight Thousand Dollar ($8,000.00)
death benefit.

L The public employer shall deduct from base pay a contribution towards
medical costs consistent with the Tier |V rates contained in Chapter 78, P.L. 2011. Said
amount shall be deducted on a pre-tax basis and deducted in equal amounts over the

annual paychecks.
J. The Township shallimplementa “Section 125 Plan” by which Employees may

pay for qualifying medical and other services on a pre-tax basis.

K. There shall be a joint PBA/Employer Healthcare Committee which shall meset
every six (6) months fo address problems and to determine if the Administrator and

Network are adequate.
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ARTICLE XXII

TUITION CREDIT

A Any Employee of the Township Police Department wishing to take Police
related collegiate course work, on his own time, shall avall himself of any and all State and

Federal funding to cover the cost of same.

B. Upon certification to the Township Council by said Employee that all such
subsidies have been fully explored and taken advantage of, then the difference or
subsequent cost of the credit shall be borne by the Township up to one hundred twenty
(120) hours toward Police Sclence Program (B.S., Masters, Ph.D.). Police Officer shall
give notification of intent to take course by September 1 of prior calendar year so that the
budgetline item can be established. Ifno notiﬁéation, reimbursement in calendar year only

if funds are available, then payable in calendar year after course s taken.

'C.  The Employer agrees to provide reimbursement for all college tuition
expenses, including required text books for approved courses, incurred by Employees
covered by this Agreement who are attending actual college courses. The amount of sald
tuition reimbursement payments shall be the actual cost of the credits but in no event shall
the per credit cost exceed that average per credit cost at the New Jersey State colleges.
Reimbursement shall be paid within six (6) weeks of submission of the required

decumentation.
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ARTICLE XXill

EDUCATION INCENTIVE

A In addition to other benefits provided In this Agreement, each Employee who
has earned, or who hereafter eams, a college degree, shall thereafter be provided with an
annual monetary benefit, as is provided below:

a. Upon completion of a Bachelor's Degree:
$500.00 per year

b. Upon completion of an Associate's Degree:
$250.00 per year
B. This educational incentive shall be effective January 1, 1985, for all
Employees who have eamed a Degree. In the future, when an Employse earns a Degree,
said Employee shall receive the full incentive, commencing with the year in which the
Degree is recelved. New Employees with a Degree shall be entitled to the et_jucational

incentive from the date of employment. This benefit shall only be available to Employees

hired before January 1, 2004.

C. Al educational incentive payments shall be paid in a separate single lump

sum check not later than the first regular payroll date in December of each year.
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ARTICGLE XXIV

GRIEVANCE ADJUSTMENT PROCEDURE

A.  The purpose of the grievance adjustment procedure shall be to secure, atthe
lowest possible level, disposition and solution of difficulties which may arise as the result

of an Officer's employment.

B. Definition
A grlevance is defined as the interpretation, application or violation of
policles, agreements, and administrative decisions affecting employees and may be raised

by an individual, or the PBA.

C. Steps of the Grievance Procedure

1. 'The aggrieved party shall institute action within fourteen (14) days of the
occurrence of the grievance. The first step shall be a discussion of the grievance batween
the employee and the members of his chain of command.

2. If the aggrieved party is unsatisfied with the discussion of the grievance
between the employee and the members of his chain of command, and the grievance Is
an alleged violation of this Agreement only, grievant(s) shall, in writing, file a written
statement of the grievance with the Chief of Police within one (1) week following the
discussion between the employee and the members of his chain of command. Within one

(1) week of such submission, the aggrieved party, a representative of the PBA, and the
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Chief of Police shall attempt to settle the disputs.

3. In the event that the above falls to resolve the grievance, then, withih one
(1) week following the determination of the Chief, the matter shall be submitted to the
Mayor for review. The Mayor shall respond within one (1) week of such submission.

4. In the event the aggrieved party Is unsatisfled with the decision of the Mayor,
then within one (1) week following the determination of the Mayor, the matter shall be
submitted to the Township Councli for adjustment. The Township Council shall respond
within thirty (30) days.

5. Arbitration

(A) If the grievance is not settled through Steps One, Two, Three and
Four, grievant(s) may refer the matter to the Public Employment Relations Commission
(PERC) within ten (10) days after the determination by the Township Council.

An Arbitrator shall be selected pursuant to the Rules of PERC.

(B) The Arbitrator shall be bound by the provisions of this Agreement and
by the Laws and Constitutions of the State of New Jersey and of the United States and
restricted to the application of the facts presented to him involved in the grievance. The
Arbitrator shall not have the authority to add to, modify, detract from oralterin any way the
provisions of this Agreement or any amendment or supplement thereto. The decision of
the Arbitrator shall be In writing with findings of fact and reasons therefor, and shall be
binding upon the parties.

(C) The costs for the services of the Arbitrator shall be bome equally
between the Township and the PBA. Any other expenses, Including, but not limited to, the

presentation of withesses, shall be paid by the party incurring same.
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6. The time limits expressed herein shall be strictly adhered to. If any grievance
has not been initiated within the time limits specified, the grievance shall be deemed to
have been waived. If any grievance is not processed to the next succeeding step in the
Grievance Procedure within the time limits prescribed, then the disposition of the
grievance at the last preceding step shall be deemed fo be conclusive. Nothing herein
shall prevent the parties from mutually agreeing to extend or contract the time limits

provided for processing the grievance at any step in the Grisvance Procedure.
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ARTICLE XXV

EXISTING BENEFITS

Benefits enjoyed by Employees covered under this Agreemant as contained in
existing Township Ordinance and Resolutions, the Mahwah Police Department Manual and
Orders, Memoranda and Directives issued by the Chief of Police, will be continued during

the life of this Agreement.
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ARTICLE XXVi

ASSOCIATION REPRESENTATIVES

A.  The designated Association representative shall be granted time with pay
during working hours, when scheduling permits, and with the approval of the Chief of
Police, or his designee, to Investigate and seek to settle grievances and to attend all

meetings and conferences on contract negotiations with Township Officials.

B. The PBA President shall be permitted time off to attend monthly and special

mestings of the PBA without losing any salary or benefit entitiement.




ARTICLE XXVil

TERMINAL LEAVE
1. All Employees covered by the PBA contract who qualify for retirement
consistent with the New Jersey Police and Firemen’s Retirement System shall be entitled

to the Terminal Leave benefit.

2. The Terminal Leave benefit shall be defined as one-third (V) of cne year's
compensation at each respective retiring Employee’s rate of compensation in existence at

the time qf retirement.

3. The Employee shall give at least six (6) months advance written notice to the
Chief of Police of his decision to take terminal leave and shall advise the Chief of the last

day of work.

4. The Employee may take the Terminal Leave compensation as either (a) a
lump sum payable upon retirement, or (b) four (4) months terminal leave prior to the date

of retirement during which time the Employee shall remain an Employee of the Township.

5. Once an Employee has elected to take his retirement to accept any of the
benefits, including but not limited to, terminal leave, accumulated sick time, vacation time
or personal days, then the Employee cannot change his mind and return to active duty and

cannot withdraw his application for retirement.
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ARTICLE XXViil

SAVINGS

If any provision of this Agreement or any application of this Agreement to any
Employes or group of Employees is held invalid by eperation of law or other tribunal of
competent jurisdiction, such provision shall be inoperative, but all other provisions shall not

be affected thereby and shall continue in full force and effect.
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ARTICLE XXIX

MAINTENANCE OF OPERATIONS

A It is recognized that the need for continued and uninterrupted operation of
the Township's Departments and Agencies is of paramount importance to the citizens of

the community, and that there should be no interference with such operation.

B. The Assoclation covenants and agrees that during the term of thls Agreement
nelther the Association nor any person acting in its behalf wili cause, authorize, or suppott,
nor will any of its members take part in, any strike (i.e., the concerted failure to report for
duty, or willful absence of an Employee from his position, or stoppage of work or
abstinence in whole or in part, from the full, faithful and proper performance of the
Employee's duties of employment), work stoppage, slowdown, walk-out or other job action

‘against the Township.

C.  The Association agrees that it will do everything in Its power to prevent its
members from patticipating in any strike, work stoppage, slowdown or other activity
aforementioned, including but not limited to, publicly disavowing such action and directing
all such members who participate in such activities to cease and desist from same
immediately and to retum to work, along with such oiher steps as may be necessary under
the circumstances, and to bring about compliance with its order.

D. In the event of a strike, slowdown, walk-out or job action, it is covenanted and
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agreed that participation in any such activity by the Association membaer shall entitie the
Township to take appropriate disciplinary action including possible discharge in accordance

‘with applicable law.

E. Nothing contained In this Agreement shall be construed to limit or restrict the
Township in its right to seek and obtaln such judicial relief as it may be entitied to have in
law or in equity for injunction or damages, or both, in the event of such breach by the

Assoclation or its members.
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ARTICLE XXX

DEPARTMENTAL INVESTIGATIONS

A The purpose of this Article is to set forth a procedure for Dspartmental

investigations to be conducted in a manner which is conducive to good order and

discipline.

B.  Thefoliowing rules shall apply to violation of Rules and Regulations deemed

by the Chief of Police to be of a serious nature orin any situation where the Employee may

be subject to any discipline or penalty.

|

The interrogation of a member of the force shall, whenever
practicable, be at a reasonable hour.

The interrogation shaﬁ tfake place at a location deslgnated by the
Chief of Police.

‘The member of the force shall be informed of the nature of the

interrogation before any interrogation commences.

The questioning shall be reasonable in length.

Upon request, a representative of the PBA may be present for the
purpose of observation only, provided that there is no Interference
with the operation of the Department.

In the event of any alleged violation of this Article, a grievance may

be filed within seven (7) days of the occurrence and shall commence

.
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at Step Three of the Grlevance Procedure.

7. In the event the grievance is processed to arbitration, the authority of
the Arbitrator shall be limited solely to a determination as to whether
or not the procedural aspects of this Article have been violated. In
no event shall the Arbitrator have any authority to substitute his
judgment for that of the Chief of Police or any other representative of

the Township.

C. The foregolng rules do not apply to questioning by a Superior Officer

conceming employment or matters relating to continuing fitness for Police Service.
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ARTICLE XXXI

ASSOCIATION DUES

PBA Local 143 is the majority representative for those Employees identified in
Article Il. B. Membership and dues shall be governed by appllcéble New Jersey State and

federal law.

-50-




ARTICLE XXXII

MATERNITY LEAVE

Any permanent Employee in the bargaining unit who is pregnant shall be provided
with three (3) months of leave without pay, however, all other benefits shall continue as
well as a guaranteed light duty assignment during pregnancy. Light duty Is to consist of
work in Police Headquarters, Radio Room and Records Room details. An additional three
(3) months may be granted at the discretion of the Chief of Police after consulting with the
Employee's physician and the Police Doctor. It is further providad that there be a

relaxation of the uniform regulations during pregnancy.
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ARTICLE XXXIlI

FIRST AID COVERAGE

Employees covered by this Agreement shall be fully indemnified.

-52-




IN WITNESS WHEREOF, the parties have hsreunto set their hands and

seals at Mahwah, New Jersey, on this Z-wday of /ﬂ }/ , 2019,

WITNESS: FOR THE TOWNSHIP OF MAHWAH,
) Mayor
WITNESS: MAHWAH PBA LOCAL NO. 143

.

Michael Grassi, President PBA Local 143
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APPENDIX A
" SALARY SCALE

Employees hired prior to January 1, 2019

Step 1/1/18 1/1/19 1/1/20 1/1/21
First 6 Months $41,854 $41,854 $41,854 $41,854
Second 6 Months $46,875 $46,875 $46,875 $46,875
Second Year $59,335 $59,335 $59,335 $59,335
Third Year $71,795 $71,795 $71,795 $71,795
Fourth Year $84,256 $84,256 $84,256 $84,256
Fifth Year $96,716 $96,716 $96,716 $96,716
Sixth Year $109,177 $109,177 $109,177 $109,177
Seventh Year $127,796 $127,796 $127,796 $127,796
Eighth Year $135,964 $139,363 $142,847 $145,704
Detective $140,349 ] $143,858 $147,454 $150,403
Sergeant $144,730 $148,348 $152,057 $155,098
Detective Sergeant $149,110 $152,838 $156,658 $159,791
Lieutenant $153,494 $157,331 $161,264 $164,489
Detective Lieutenant $157,875 $161,821 $165,867 $169,184
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APPENDIX B
SALARY SCALE

Employees hired on or after January 1, 2019

Step 1/1/19 1/1/20 1/1/21
First 6 Months $41,854 $41,854 $41,854
Second 6 Months $46,875 $46,875 $46,875
Second Year $54,974 $54,974 $54,974
Third Year $63,073 $63,073 $63,073
Fourth Year $71,172 $71,172 $71,172
Fifth Year - $79,271 $79,271 $79,271
Sixth Year 387,370 $87,370 $87,370
Seventh Year $95,469 $95,469 $95,469
Eighth Year | $103,568 $103,568 _ $103,568
Ninth Year $111,667 $111,667 $111,667
Tenth Year [ $119,766 $119,766 $119,766 _
Eleventh Year | $127,865 $127865 | $127865
Twelfth Year $139,363 $142,847 $145,704
Detective $143,858 $147,454 $150,403
Sergeant $148,348 $152,057 $155,098
Detective Sergeant $152,838 $156,658 $159,791
Licutenant $157,331 $161,264 $164,489
Detective Lieutenant $161,821 $165,867 $169,184




8-z (72

"oul ‘swwetbosd Aunoes vid "vai

APPENDIX C

| abegy
{2102 dasperepdn) 810Z - Anr
@jgeo|idde j ‘paysneixe < yeuRg
[SEE BU} BOUO BIGRONPAD JAYR %08 _ Aedoo 6.8 wooy Asuafiawg
‘yeuag useg ol JSPUn %001
Xew fenuuy
XZT WOWRUNUOD w uj
%001 Bd Xy 005$ %001 _M«__umuo:
AeQ) sad Aedon
0013 aYe %08
Bupeears Guuosiod
ol u_aamuﬂuov %001 PES| pue SUORBURIRA ‘SUOREZRMUIW|
e %08 - aI1e9 PIIYD BARUAABIY
SUOREURORA
PUE SUOHEZIUNLIWY *SS8) POOI] 8]
%00L Sianonpap %001 "SARX “wexa oukS 'Busasds aeisald
daye %08 ‘ownuew ‘feaws ded ‘SsIA SO0
- 8Je7) YNpY BANUAARIG
e|qnINpap
S{QIONPSP JeYe %08 YL %0806 %00t SOUBINSUOD
peNwAN PN wnwixey sweu
uossad pauancs sad pops 005'2$/000'L$ | 00Z'L3/0088/00rS 193904 30 InQ wupCeR
05¥3/05L 006%/052% YN
(32 MON) NOO | (932 Yornuad) i || (sted 4ON) NOO | (etey 1enuns) Nt
paumnbsay sUoN BUON 3 i Sleuvay

NOIS3a Nvd

uosuedwod 'sueld sjyausg ey

Agsser map ‘Aunoy usbiag

HYMHYIN 40 dIHSNMOL
w oul “swesBald Quroes vid

U] 'sweiioud Apnoes vid
Ay pemedaiy



&/- -
‘ou) ‘sweiboid AHunses vid ‘val Ul ‘suesbosd Apines vid
S80S z obeg :Ag pasedaid

{810z des-paepdn) g1L0Z - A

Jeah Jepusieo sjamonpep

sad spsia pg-Aidde suoisinud jopew mYe %08 005 e ey swoy
Jofew uswg 'sjyeusg oiseg Jepun sL00L |
| eqRoNpep S9ued Eagbung uj
%00} __ =ye %08 %00t | sjyeueg AseBing
apgonpap i feudsoy uj|
%00} 18U8 %08 %004 sjjeusg AloBing
eggonpep

S1GRONPOP JEYE %08 i i Asdoo 028 usuneasy ABiogly

" eqyInpap :
2KGNONPOP JBYE %001 U8 %00 Aedoo 0zg Bugnse) AGsopry

__ a|quoripep Ao
%00t RYB%OS | 18I 18-Kedon ozs WED EIEURIg
eKRonpep
%001 YR %08 %001 8Js8] quT] pue sAey-y
a|qRonpep ana efuel vo pasmbas ipny Joyy
S{QRONPEP YL %08 _ 82 %08 %001 -uewd)nb3 [eoipey siqeng
RTep MIBY [RIIPAN 0] Jakgng-
IGHONEep Jaye %08 Y8 %09 Aedio oz leuoREdnaog ‘EosAyd ‘Yoeods
11 SABP () o
Aydde SUOBIARIG JEDIPSWY Jofew X step ozt

uap Juewsiyucs sed sAep pZ)$ jo anqinpep %001 Aipey Businy peypis
wnpeus € 40y Aep sad 57$ o) dn 55001 J0YE %08

Aode
SuojSosd [expaw Jofow PuB Syeusg § .00} audsoy
QSeq S5OIS a0 AuB 5B sweg
JEBA Jad Xew s)siA 0f hﬁalxmsn_nsp.m
MBIABY |ED(pely 0} alqng-
aiqronpep
SIGRSNPEP saye 5,08 BB %08 Aedoo pZg pzesdoys
eignonpep :
SNIRINPEP JaYB %09 gy 028/013 isiieRedg/dod - s)SIA 89130
(o3 30N} NOO | (12 192.9u00) N1 || (18 49N) NOO | (o8 198A100) Ny Weueg

NDIS3a NYd|

57



81Ty
"ou| ‘sweiboud AInoas vid Vol "ou] ‘sureBoid Apndes vid
ssun0g ¢ 8Bey Ag pasedasg
{810z des-parepdny) gL0Z - Anp
JOOW 0] sajidde aouemsul-0D dOOW omieN u) 0} Aidde skedoD
Kddns sBnug uopdyuosesy
2)qNPSp JOYE 9,08 ABp 08-Aedoo Xz :40pQ liEwy Ascjepueyy
0£$/0Z8/01$ ‘nEtey
a|qponpap jusunLay
%004 sye %08 Aedod 0zs pue sjsoubesg Ayipsesuy|
SIIRINPEP sS1E %08 I Nﬁ,ﬁ [pentem kedao-s,001 eueD JueBin
%00} ..ooﬂ“ohrﬂﬂ * %00L eduEInquy
_ : INAUVLLNO
ejqpanpep asnqy esuesqng
SKINPap oY% 3,08 42 0@ Aedod 0zg . peiejey Brug pue ._u_wo:r
Iejualy peseg £jjesiBojorg
xwxnu feny ANStivd N
WSO 001 n
%004 © 548D Gog 100 XuW 0058 %001 S ol s
‘Reg sad Aedop Polejoy Brug pue yyeay
001$ S8 %08 ieyuey peseg Ajesibojosg
IN3uvd 100
ojgponpap (e asnqy
SIARNPOP J2Ue %08 aye %08 0zs eJuelsqng pejejoy Snig pue
iRuey eafojoig-uoN
xux”up.ﬂce__ﬂo ANV NI
eMqRONpep esnqy
18 %08 ue\) %001 B SAEP 05 mumx.uu‘h%ww %00t ng pejejey Brug pue
[ejualy [e2160)0i1g-uoN




