. THIS AGREEMENT cntered into this e & day of Je&7/

197/ ,:ﬁy an hetween the PARK COMMISSION, CITY OF PATERSON,

NEW JE&%EY, hereinafter referred to as the "EMPLOYER" and

LOCAL 1%360, MAMERTCAN FEDERATION OF STATE, COUNTY AND MUNICIPATL

EMPLOYﬁES, AFL-CTO, hereinafter referred to as the "UNION" has

as itskﬁurposo the promotion of harmonious relations between the

Employ@f and the Union, the establishment of an equitable and
vaeaceful procedure for the resolution of differences; and the

establfshment of rates, of pay, hours of work and other conditions

of empfnyment, and to avoid interruption or interference with the

efficient operation of the public Fmplover.

ARTICLE T--RECOGNTTTION

i LAR
H

: - :
The Fmployer hereby recognizes that the Union is the sole

and exelusive representative of all ewmployees of the Employer who
arc memh:ers of the Union with respect to wages, hours of work,

conditions of acmployment and grievance procedure.

Section I11:

. The bargaining unit shall include:

(a) All Park Maintenance, Park Caretakers, Watchmen, Senior Park \
Caretakers, trea Cltimbers, Senior Tree Climers, Equipment Operator,---
Mechanica] and Maintenance Repairmen, and truck Drivers, Park Guards
who are employees of the Employer; excluding Superintendent, All
Foremen, Asst. Foreman, 'Clerk of-the Board and office employees.
{(b) The parties do furthér agrée that this Agreement and provisions
hereinafter sct fofth are subject to any and all regulations of the
Civil Scrvice Tepartments and Commission of the State of New Jer&ey

.« insofar as thoy apply to tlhie emplovees in tﬁe bargaining unit and
where there is a conflict with such regulations, the Civil Service

statutes and regulations shall take precedent.
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Section III:

This Agreement shall take effect immediately upon being
signedlby the duly appointed authority of the Employer after

approval by the Union membership and the authorized representative

of the Union; subject however to all regulations and requirements resulting
{rom the United States Government Wage and Price Frceze of August 15, 1971,
ARTICLE II~-SENIORITY :

Section 1:

(a)} All employees in permanent positions who have worked ninety

(90) days shall be known as permanent employees and entitled to,

~all of the benefits of this Agrecment. The aforesaid ninety (90)

day probationary period shall be included in determining dates of

employment for purposes of seniority, pension, and the like.
[ o i ’ . ..
Section TT: ‘ -

The Employer shall establish a seniority list and it
shall be brought up to date twice a year and delivered to the
representative of the Union.

Section IIX:

] When a vacancy or new position exists, poaitions shall
be‘filled by:
(a) Employees from Civil Service 1ists, if they are available and in
order of seniority, provided they are qualified. 1If a person falls
to qualify, he shall be entitled to return to his old position without
loas of pay or seniority within ninety (90) days.
{b) Vacant or new positions shall be posted for a period of at leagt
five (5) working days. |
(c) When a job opening is posted, employvees who are out on authoriged

gick leave, disability or vacation, shall be notified by their steward

-and the steward shall have the right to apply in their name.
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() Qualifilcations shall be determined by the Employer subject to
the grievance procedurc.

Section IV:

Transfers of employees within various jobs shall be made by
the Employer subject to the welfare of the employees, subject however
to the overriding needs of the city and the Employer.

It is further agreed and understood that no employee3 con-
sent shall be required for a bona fide shift of a job function out
of the Department in question, it being further understood that no
job function shift can be made for the sole purpose of reduciné the
size of the bargaining unit.

ARTICLE ITII-HOURS OF EMPLOYMENT

Section 1:

(a) A work week for'all employees shall consist of anyrfortf (40)
houF period of consecutive days. Employees requiréd t® work more
than eighﬁ (B) hours in any one day or more than any forty (40)

hour period of consecutive days, shall be paid for guch overtime at
time and one half. If an-employee is sick during a regular wérk day,
he shall be paid overtime pay if called in to work on the sixth or
geventh day of his work week period or holiday, only if the sick
time-%as coveréd By accumulated sick leave for which he was compen-
sated during his absence. .

(b) Overtime shall be distributed as equally as possible among the
employees and fﬁr this purpose the Employer shall maintain seniority
lists copies of which shall bé giéen to the Union and shop steward.
Such overtime shall ﬁe assigned by seniority based on aforesaid lists.
A refusal to work overtime shall result in said workers name being
placed on the bottom of the list. Employees called in to work for any
emergency conditions shall have their compensation computed at one and .
oﬁe half times their current hourly rate for the particular day, and
they shall be paid for a minimum of three hours. For the pﬁrpose of
this agreement, an emergency is defined as a condition which necessitate
immediate corrective action and which requires that the employees be

called back to work at a time other than their regular schediled time.



The existence of emergency conditions shall be determined by the
Superintendent, the Chairman of the Park Commission or the Acting
Chairman.

. {ec) Overtime records shall be maintained by the Emplovyer with

N
~‘;:j;\adjus.tments-; posted every three months and shall be started anew

every January lst.

(d) Employees shall work overtime when ordered to do so, uhléss
incapacitated and shall be considered as having refused to obey
orders by refusing to work overtime which shall result in disciplinary
action if so determined by the’Superintendent.

Section IT:

Time and one-half shall be paid any employee for any

hours worked other than those of his regular work day or work week,
Double time an emplovee's hourly rate of pay shall 59 pSid‘for work
on the seventh day of the employee's work weelk. Double time and one
half, an employec's hourly rate of pay shall be paid for working on
any legal holiday on which‘the employee would ordinarily be‘off from
work: said total amount received to be equivalent to one and one-half
times of the employee's hourly rate, plus his regular time.

Section IITX:

If the paid holiday shall fall on a vacation day, the
employee shall be compensated with an additional day attached to
vacation schedule. ’

ARTICLE IV-GRIEVANCE PROCEDURE

Step 1 (a) An emplovee with a complaint, and/or his steward should
within three working days-first discuss the matter with his foreman.
In this discussion, the persons involved shall make an carnest effort
to resolve the matter. The foreman shall make whatever additional
investigation is necessary and shall give his answer as soon as
practicable, but within three working days. It is agreed that most

complaints should be settled at this step.

—d—



Step 2 (b). 1If the employee is not satisfied with the answer at Step .
he shall then reduce his complaint to writing. The employea and/or hi:
T e VN
—chosen representative shall submit the written grievance to the Superi:
tendent, who in turn, shall submit to the Union a written answer to the

grievance within (5) five working déys.

Step 3 (c). 1If the decision at Step 2 is not satisfactory to the

employee, he may appeal, in writing to the Emplover within ten (10)
working days after receiving the decision of Step 2. UPON récaipt

of such an appeal, the Employer will investigate the grievance anq
make an effort to resolve it to the satisfaction of all partieé.‘
Prior to denying any grievance at this step, the aggrieved employea anc
or—ggz:;epré;ggggéive shall be afforded the right to meet and discuss
the grievance with the Employer. The decision of éhe Eﬁployer will

bhe made, but not later than twenty (20) days after receipt of appeal
from Step 2.

It is further agreed that in case of discharge grievanca,
the Employver shall make every effort to expedite its determination pric
to the expiration of twenty (20) days.

- In those casea where the grievance involves the discharge
of an employee or any other grievance that affects the employea's recei
of pay, a failure on the part of the Board to render its writtén decisi
within twenty (20),days, shall ba censidered resolved in favor of the
employee. All décisions rendered by the Employer under this paragraph
shall be in writing. The aforesaid references to twenty (20) days shal
mean twenty (20) days or in any event by the next regulaf meeting date
of the rark Commission.

Step 4 (d). An employeé's grievance will be considered settled upon

his written reguest, or when the complainant ceases to be & reqular’

employee of the Employer by resignation, or when time limit to appeal
to the next step expires, if the Employer faile to answer within the

prescribed time limit, the grievance will automatically go to the

next step.
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ARDITRATION

Section 1:

{a) If the employee is dissatisfied with the decision of the last Step

: U adre oand
of the Grievance Proccdure, the +epresentative may petition for
arbitration to the New Jersey Mediation and Arbitration Board,
{(b) The arbitrator's fece and expense shall be borne equally by the
parties to this Agreement. The Employer and the Union shall also
share equally the expenses of any aﬁd all mutuallyagreed upon services
considered desirable or necessary in connection with the proceedings,
{c) The arbitrator {a) sclected in accordance with the procedure des-
cribed in Section {a) of this ff‘trticlc shall conduct a Hearing at which the
facts and arguments relating to the dispute shall be heard.
The written word of the arbitrator made in accordance with-the above
arbitration procedurre shall be final and binding on the parties to this

. .

Apgreement.

ARTICLE V

LEAVE, VACATION AND HOLIDAYS

Section 1:

All employees shall receive twelve (12) paid holidays, They are New
'Y‘c'ar's Nay’ Lincoln's Birthday, Washington's Birthday, Good Friday;
Memorial Day: Fourth of July Election Day: Labor Day; Columbusa Day:
Veterans' Day: Thanksgiving Day and Christmas Day. If a paid holiday
falls on a Saturday, the preceding Fridéy shall be considcred a holiday.
If a paid holir'iay falls on a Sunday, then in the discretion of the Mayor

and the Fmployer the preceding Friday or in the case of Sunday, the

following Monday shall be considered a holiday.

~Section II;

Earned vacation leave shall be taken annually upon notification by anl
employee to the Employer, of his intention to start his vacation, which
notification gshall be at least thrce weeks prior to the vacation, thé em-
ployee shall receive his full vacation pa}lr on the pay day immed:tétely prior
to commencement of said vacation. The employee shall have the right or

. . . . en
privilege of returning to work dyring vacation periods and resume employme

at the oplion of said employees” - - 6 SOl ge e
' - o
N o C o Lt PR .
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Nothing herein shall reguire the Employer to honor reﬁuests for
vacations where such requests will, in the opinion of the Superin-
tendent have a detrimental effect on the efficient operation of the
Parks and furthermore, seniority lists should be egstablished to cover
such vacation reguests basad on established working units.

All full-time permanent employees shall be entitled to
vacations in accordance with the following schédule:
(a) for the first year of employment, one day vacation per ﬁonth
of employment shall be earned:
(b) employees having worked for the Employer for one year shall rece:
twelve (12) working days paid vacation:
(c) after five years of continuous service an employee shall be
entitled to fifteen (15) working days' paid vacation.
(d) "after ten vears of continuous service an employee shall he
entitled to twenty (20) working days' paid vacation. ‘
(e) after fifteen years of continuous service an employee shall
be entitled to twenty - five (25) working days' paid vacation.
(f) after twenty vyears éf continuous service an employee shall
be entitled to thirty (30) working days' paid vacation.

Sectién IIT.

If an employee is required by subpoena to attend a court
suit to which he is not a-party, he shall be entitled to
personel leave not to exceed five (5) days per year, for which
he shall he paid his regular'fate of pay.

DEATH LEAVE

Section 1IV:

In the event of death in the immediate family, immediate
family shall mean father, mother, sister, brother, husband, wife,
child, mother-in-law, father-in-law, grandmother, grandfather, the
number of days leave granted with pay for this purpose shall be lihitn
té three (3) workiﬁg days which shall not be charged to sick leave.
For out of state leave, two (2) extra days leave with pay shall be

allowed, subject to approval of the Superintendent.



SICK LEAVE

Section V:

leave taken and accumulated.

(a) sick leave shall be earned by each employee at the rate of one
(1) working day for each calendar month of service and not to exceed
fifteen (15) working days in any twelve (12) months. .
(k) Sick leave shall be considered to be the abseAca from duty wglgh}
of employees for the following reasons:

1. Illness or injury except where directly traceable to
employment by an employer other than the Fmployer and where illness
or injury is compensable under State Law. '

2. Tor Medical or Dental examination or treatment for which
arrangements cannot be made outside of working hours.

3. When exposurc to contagious disease éndaﬁgers the health
of other employees. |

4. When a member of the immediate family of the emplovee is
critically ill or disabled, creating an emergency which requires the
personal attention of the employee
(¢} sick leave earned in any month of service, shall be available at
time‘during any éubsequent month. 'FEMWW#
(d) sick leave with pay in excess of the leave accumulated to a perﬁa
employee’'s credit may be granted in advance by the Employer in charge:
(e) all unusea sick leave of any employee during continuous employmer
may bo accumulateé withoutvméximhm;

(f) sick leave shail continue 0 accumulate during leavés of absence
' NN

pay and during the time an employee is on authorized sick leave or VSC

time;

(g) there shall be maintained a record for each employee of all sick

ot

(h) during the effective period of this Agreement, a satiqfactory mt

of informing individual employees of accumulated sick leave shall be

egtablished.
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ARTICLE VI

i CONDITIONS O EMPLOYMENT

Section 1: Union Activitics

{a) Union activities shall be carried on in such manner so as ﬁof to
disrupt operations, however, this provision is not intended to exclude
normal Union activities;

(b) The Tinion shall notify the Employer in charge of the nan‘igs of
current Union Officers and the steward or his alternate responsible
for processing gripvancos;v )
(c) Employeces engaperl in normal Union activities such as grievance
or other nepotiation meetings shall not have their pay suspended.
anwards or Officers shall have the right to process anﬁ‘represent an
employee-with a grievance or-prob]em at any time. Empioyees shall
notify their supervisor in advance of such meetings,

Section II:

Employees allowed timie towash and put tools away, subject to dlis-
cretion of supervisor.

Section IIT:

The Employer shall furnish the employees with rain coats, boots; and
gloves at its own cost and expense where necessary in the course of
their duties f'or their Empl.oyer:. The employece shall not be responsible
for the normal w‘onr and tear of such iterms but ghall be res;)onsible for
loss, inasmuuch as the Kmployer provides locker for said employees.
Section IV:

Supervisor shall not work overtime where n on-supervisory employees
are available 31nless an emergency precludes same, or due to the un-

availability or inability to contact the employecs,



Section V: Clasgsifications

.

The qualifications, duties and reaponsibilities of every position
shall he clearly defined and set forth in writing, When a question arises
as to the interpretation of a duty or requirement in any position, it shall be
processcd through the Grievance Procedure and the job description changed,

if 11 is determined such change i3 necessary.

ARTICLE VII

REMUNERATION
Sm:-l,ion_k_‘
Hospitalization, medical and major medical insurance shall

continue as herrtofore, except that the Fimployer shall pay one-half of the

farmmily plan or whatever plan and payments are apgreed upon hy the Paterson

. -
Park Commission, coffective Iuly 1, 1971 and the full family plan January 1, 1972,

Section IT:
Sce Appendix A" and "D attached hereto and made a part
hereof,
The longevity of 4% aflter 10 years ol employment shall be
adoptnd for the employees of the Park Comimisastion.
The Employer does hirreby apree that all future pay stubs will_

indicate the overtiine amount paid for same.

ARTICLE VIII

NO STRIKE OR LLOCKOUT PROVISION

Section 1)
Neither the Union or the employees or Employer shall instigate,
protmote, sponsor, engage in or condone any strike, picketing, slowdown,

/L,.L.ZC:' 'l"'?i P Xr (A
concerted work stoppage, lockout or any other international interruption of

work. In the event that any person violates the termas of the no-strike clausc,

- 10 -



the public employer shall have the right to discharge or otherwise disg-
cipline such pecrson. In the event that an arbitration proceeding is in-
stituted which inveolves a breach of the no-strike clause, the sole ques-
tion for the arbitrator shall be whether the employee was engaged in the
prohibited activity.

ARTICLE IX

This Agreement shall run for the year January 1, 1971
to NDecember 31, 1972,
The partics do hereby agree that they shall negotiate
for the renewal or extension of the within Agreement at least ninety (90)
days prior to the termination hereof.
A *
IN WITNIEESS WITERREOF, the parties hereto have caused

these presents to he signed hy their proper and duly constituted officers,

the day and year first above written.

. FOR THE UNION: FOR THE EMPLOYER:

o 7//%//?/;’:7{
Foma A S

- 11 -



APPENDIX "A"
1971= $300.00 (Three Hundred Dollars) across the board (i.e. differenc
between $300.00 and what has already been granted)
One half (%) of hospitalization (full family ) effective July 1, 1971

Longevity (4%)after Ten (10)years of employmehnt.

APPENDIX "B"

1972= $238.00 increment plus $187.00 ($425.00 total)

Entire full family hospitalization, medical & major medical insurance.

(The aforesaid Appendix "A” and "B are subject to the provisions of the

United States Government Wape & Price Freeze as referred to in Section 1II
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i PARK: COMMISSION

i .CITY OF PATERSON

Dated: pecember 13, 1973
RESOLUTION by Commission Floyd T. Lota
BE IT RESOLVED that the Park Commission of the City of
Paterson, by and through its proper officers be authorized to
Dsteet Cowrcid 2~ C"?"J?#er 2
and shall execute a Contract with Looad=3960 AFSCME, AFL-CIO

in such form as has been approved by agreement.

PASSED: December 13, 1973 ! ’ij oINS A

»’Z-{m}/a J %,;41

I
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i '*L 5 (?J Mz{’gaw«cg
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ATTEST : C”TL"}L‘— R gt J’i' Al T P —
; Acting Clerk <




