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This _JCRESMIZNT made this cay ol Hay, 1976, by and

botween che TOWNSHLY COMNMITTEE, TOWSSHIP OF MILLBURW, DSSEX

COUNTY, woi JERRSEY, (hereafter kunown as the Tounship)

and

TATION, INC., ESSHX COUNCIL

tne Wel JZRSEY CIVIL SCERVICE ASSOC
af

ter known as the Association), is designead to

maintain and promote a harmonious relationship between the

Townsnip ==d the Association. In that regard, the parties agre
to be bowul by the provisions of the Articles that follow
ARTICLE T
RECOCRIT EON
A. The Township hereby recognizes the Association,
representinz the bilue collar workers of the Tornébi ‘as the sol

aind excliuslve coullective neg OTlnLlOﬁS bargalning

g agent for all

Township employees with the following titles, but excluding all

other titles:
Senior mechanical repairman
Mechanical repairman's helper
Mechanical repairmaﬁ

Lzbor

(

i
Trocow Hrivaer
mquipmant Uperator

‘Sanitaticn Laborer

Saititelion Truck Driver



he,

vrotcle L ocontinued:

Seniory Tree Climber

Yagreation Haintenance Worker
rumping Station Operator

Grounds Keeper

Tree trimmer

Senior grounds keeper

Tree climber

S=2nioy recreabtion maintenance worker

Yreific maintenance man, etc.

Buiiding maintenance worker :
Senior public works repairman

Public works repairman
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SATARIES AND PAY SCHEDULE

A, Every employee covered by this Agreement shall be
paid pursudnt to Schedule A annexed hereto, which Séhedule
represents a seven (7%) percent increase for 1976, and a six
(6%) percent imcrease for 1977.

B, The Township shall provide a pay schedule under which
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no wore tinan three zod ona-balf (53 1/2) contiouous veers of
service to rthe Township. This period may be extended for no
nore than six (6) months in the event that unsatisfactory
periormance ratings of the employee are determined as set forth

hereafter. Employees shall progress from step to step on the

2,

o e s I S L e oS rpme oy - .
cesmiment, .11 Bime owmployess shall reach mawinmen pay alter
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pay schedulz according to the time limite of the pay schodule
and according to thelr length of service, subject to the ecmployea
recciving 2 satisiactory work performance rating. Any emplof&e
whose work performance is deemed by his Supervisor to be

unsatisiactory will be so informed, and the schedulad pay

'l

inereme stall be withheld for three (3) months, at which time

the emplovzz sghall receive another periormance rating. If the
second perloruance reting is satisfactaory, the employee shall

be paid ti:» szlary increwent from that date and the employee will
progress o= the pay schedule from the newly established anniversary
date. I a~ euaployee receives two (2) coasncutive unsatisfactory
ﬁerformance ratings, he will be subject to dismissal. Notwith-
standing tns foregoing, no employee may be dismisscd, reduced,

or otherwise penalized except in accordance with Civil Service

statutes, rules and procedures. Tnis provision appliss to all

employees ragardless of cthelr position on the pay schedula,
ARTICLE IIIX
HOURS AND OVERTIME
A. The work week for all employees covered by this
Agr sment shall consist of forty (40) hours per week. Overtime
ATt e of cac omtn cno-helf (0 N2y fiten Lha resutar hourly * )
rate Hhall be pald fog bouvns worhod i cxcoun o ohve taoothar o

hours in the regularly scheduled work day, except that in il

Sanitation Division the inczntive system shaell be mainzainad anc

premium overcime shall not be payab

)
5
rr
H.
-
ol
rh
t
v
Fy
n
[
at
T
o
X
WO
—
D-A
Q
I
Y
%)

of worl..
3.



<. Article IIL continucd:

B. Fach employee who is called back to work after
completion cf his regularly scheduled tour of duty shall be
given a minimum of three (3) hours pay at the employee's overtime

rate of pay.

ARTICLE 1V

WORK CLOTHES

A. The Township shall issue three (3) pairs of work gloves
annually to ezch employee, at no cost to the employee. In
addition, tkz Township snall provide, at mo cost to the.employee,
a winter jackealt or vest which, in the sole discretion of the
Department Superintendent, is adequate protection for work
during the winter months. The Association representative may

confer with The Department Sunerintendznt in 2

a4

isting the

7]
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Department Superintendent to make a choice.

B. The Township will provide, at no cost to the employees;
work uniforms to be used by the employeses in the performance of
their fegularly scheduled duties. The uwmiforms shall remain

the possession of the Township.



ARTICLE V¥

HOVTDAYS
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eceive tw2lve (12) nolidays as

Nzv Year's Day Labor Das

Wwazshington's Birthday Thanksgiving Day

Fizmorial Day Christmas Day
indapendence Day Five (5) Personal Holidays

Tzz Five (5) Personal Holidays arc to be takern as days
off only afitar the employee has made request of and been given
approval by == Dspartment Superintendent, They are not ta
be added to vacation days as an extension of tﬁat period, unless
the Department Superintendent gives his prior approval.

B, Wnen circumstances require an employee to work on any
of the holidays listed in the preceding paragraph, except the
sarsaonal dars, the2 eaploy2e shall, in adiitioa to be;;g'paid =1

J

the rate of time and one-half (1 1/2) for time worked, be granted

a compensatory day off at a2 time that is approved by the Department

Superintencent.
ARTICLE VI
WALTH STIRTITS s
! A oo Yownonls Gcan Bo opoovwidr, af o un aost Zo the
etxploy , & health plan consistinzg of Bilue Crass, Blus Shield,

provided by subs=quzut companies.

5.



Article VI coocbinued:

B. Fach euwployee convered by this Agrcement shall he
entitled to a medical examination once every two (2) years at
" Township expense. The Township will establish a panel of
three (3) physicians from which each employee may choose one

(1) physician to perform the examination.

ARTICLE VIT

LONGEVITY
A. Zach employee shalllreceive, in addition to his
salary as deizrmined by the pay Schedule, a 1ongevit§ incremernt.
The longevitw increment shall be as determined by the following

schédule:

Years of Satisfactory Service Percent of Base Salary

1976 and 1977

rLe3s than 5 ‘ 0%
& through 10 | ' 27,
11 through 15 ' A
16 through 20 6%
21 through 25 8%
More than 25 : 10%



ARTICLE VIII

o

SRIEVANCE PRCCLDURE

A. To prowvide Ior the expeditiouvs and satisfactory

settlemant oI grievances, the following grievance procedura is

hercby estzulished. For the purposa of this grievance procadure,

a grievance shall mean a cowplaint or complaints, by a grievant,

with regard to the application or interpretation of the terms of this
Agreement, A grisvance must be instituted within twenty-one (21)
calendar dars of the occurrence of the event being grleved

Failure te a2ct within said twenty-one { 21) calendar - days shall
constitute 2 waiver of the grievance.

§TZ2 ONE:

P ey

Ax employes with a grievance shall first discuss it

with his imc-adiat

('D

superior with the purpose of resolving the
matter informally.

If the grieavant is not satisfled with the disposition
of the grievance at Step One, or if no decision has been renderzad
within two (2) working days thereafter, a hearing on this grievance
shall be held between the Department Head, witnesses, the

grievant, and no more than one (L) representative vf the Association.

The hearing shall be held within seven (7) days of the presentation

c . - — . o PO -
of the grievanco to the Department Head. The Department Head

- - ’ - R - - - : - - I [od D M
sl ik rarnlor o docinion In weltian wionin Slee (D) doga of Lhe :
seaving., 10 mo dzeision ds cendeccd 4y Lhie Deperliwal dewad

wvithin five (5) days of the hearing, then the grievance shall

be deemad to be denied.

ve



CArticle VIITI continuved:

STEP THRri:

I

Iy

the grievant is not satisiied with the disposition

of the grievance at Step Two, or if no dacision has bean renderead,

then he may within five (3) days of the ezpiratlon of the last

- -

time !iwit in Step Two, appeal the grievance to the Business

Administrator within two (2) working days. The Business

Administrator shall conduct a hearing on the matter, and render

his decisiox within ten (10) working days after the hearing is
closed. XNorking herein shall prevent the Business Administrator
from exercising wnat in his discretion he deems to be appropriate

control of tta2 hearing.

If the grievant is not satisfied with the disposition
6f his-grieﬁance at Step Threé, then hé méy within five (5)
ceys, a;péal [» gricvanca to tne2 Townstip Commiciss by W
notice -to the Business Administratorxr. A hearing aon the grievance
shall be hald at the next available closed Township Conference,
consistént with the Open Public Meetings Act, ak which time the

grievant and a representative of the Association shall be heard.

The Township Cormittee shall rendar a decision in writing

on the
grievance within thirty (30) days.
R. Any grievance not procassed to the mext step in the .
grievancs procodure wituin the filuas Lirits ocovided For sach

processinyg, shall bhe deemed to have been waived and abaadoned

.

by the moving party.

C. Nothing contained herein shall be deemed to limit or



Avbicle VILI1I continuec:

> \

impair the rights of the employee, as set forch in

-

Title 11 of

tha Statutes of few Jersey, or as sat fortn in Civil Service

0

Laws, rules znd procedures, provided taat the employece must

elect oanly onz ol these two options.

ARTICLE IX .

HANAGEMENT RIGHTS

A. Tihz Township hexeby retains and reserves unto- itself,
without limiration, all powers, rights, authority, duties and

responsibilicies con

Ph

erred upon and vested in it prior to the

signing of this Agreement by the Laws- and Constitution of the

ot c .
tate of ilaw Jarssy and of ithe Uni

r

-

ted States, iInciuvding, but
without limiting the generality of the foregoing, the following
rignts:

1. To the executive management and administrative
control of the Township Governmen:t and its properties and
facilities, the activities of its employees;

2. To hire. all employees and, subject to the provisions

of law, to determine theLr gqualifications and conditions for

B. In tue exercisc of the Locawmoing

[ygel

powers, righis

authority, duties or responsibilities of the Towaship, the

9.



cantinued:

of policies. rules, regulations and practices and the furtherance

thereof, and the use of judgment and discretion in connection

therewlth, shall be liwited only by the specific and express

of this Agresment, and then only to the extent such

rY

terms

specific end express terms heveof are in conformance with the

-1
Zion

Constitu and Laws of New Jersey and of the United States.

C. Yothing contained herein shall be construed to deny

18T

or restr

N

under R.S. %20

or local lzv3 or ordinances.

ARTICLE X
EMPIOYLEE RIGHTS

A. Nothing contained herein shall impair the rights of

the emplovess covered hy this Agreement as set forth in Title 11

Lew dersey

o
—

i

n

ac.e

kRS 0 S

Civil Service laws, rules or regulations.

ARTICLE XT
VACATTIONS
A.

to imzec the Lollowing schedule:

10.

orch by -

and R.5. 11 or any other national, state, county,

Effective Januavry 1, 1876, vacations shall be improved

the Township's rights, responsibilities and authority



"Article ¥XI zontinued:

Tirst and sacoud fLull
ears

!

twelve (12) working days

Third and fourth full
years

fifteen (15) worsking days

Fifth through sixteenth
ftull years

eighteen (18) working days
Cne (1) additional working day's vacation for each

full year of service thercafter, to a maximum
of twenty-two (22) working days vacaiion.

ARTICLE XIT

BERFAVEMENT 1.EAVE

A, =sareavement Leave

A dzzzb in 2n employee's immediate family shall not be
charged aszaiast his allowable sick days. Time off shall be
given from the day of death until the day after the funeral, not
to exceed three calendar days immediately following the relative's
death. In a case involving unusual circdﬁstances, the Department
Head may zrant additional days o= Irmediace family shall be
defined as follows: mothér, father, son, daughter, sister, brother,
husbhand, wife, grandparents and grandchildren, mother-in~law and

father-in-l=w.

ARTTCLE XITT

MISCELIANEQOUS

A. 'The Township shall institute an Employees Savings Plan
for the pé:ﬁhasa of Upited Stanes Savings Boads. This Plan shall
he Iopsortuted at oha carliost proactical cave, orosidad thavt o

uff iCJEﬁ_ number of amployzes esuroll in the Plan to make it
worihwhile for the Township to administer. Fmployees are not

cbligated to participate.

11.



ARTICLE X1V

FULLY BARCAINED PROVISIONS

A. This Agreement repressnts and incorporates thz complete
and final understanding and settlement by the parties on all
bargainabiza issues which were or could have bzen the subject
of negotiations. During the term of this Agreement, neither
party will be required to negotiate'with_respect-to any'such
mattey, whether or not covered by this Agreement, and whether
or not witnin the knowledge or contemplation of eithar or bhoth
of the pariies at the time they negotiated or signed this Agree-
ment. This fgreement shall not be modified in whole or in part
by the parzies, except by an instrument in writing duly executed

by both parties.

ARTICLE XV

SEPARABILITY AND SAVINGS

A. In the event that any prcvisiﬁn of this Agreesrment
shall at any time be daclared invalid by Legislative Act ox
any Court'of competent jurisdiction, or through Governmment,
regulation or decree, such decision shall not invalidate the
entire Agreement, it being the express intent of the parties that
all provisicns not declared invalid shzll remain in full force

and effect.

P~
I



ARTICLE XV

DURAT LOY

This Agreemeut shall be in fuil force and effect as of

January 1, 1276, and shall be in effect to and including

December 31, 1977. Thne partics shall begin to negotiate for
a successor Agreement pursuankt to the requirements of the
Public Employment Relations Commission.

IN WITNESS WHEREQF, the parties hereto have hereunto set

their hands and seals in the Township of Millburn, New Jersey,

2 Y

on this + 7= day of AMAy ' s 1976,

NEW JERSEY CIVII, SERVICE TOWNSHIP? OF MILLBURN,
ASSQCIATTON, 1MC., ) " ESSEX COUUTY, NLW JLRSEY

ESSEX COUNCIL HO. 1

.' /) . )

/ /‘

Witness;

Witness:

Y TN VI

13.
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