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AGREEMENT

-

THIS AGREEMENT, dated this A:WML\ ; Q_,/ 206 hall remain

en the Borough of Palmyra, hereinafrer

effective until December 31, 2003, by and betwe

called the “Borough”, and the Palmyra Police Association, Inc., hereinafter calied the

“Police Association: or “Association,” and shall be effective, ratroactive for all purposes

unless otherwise states herein to and from January 1, 2003 through December 31, 20053.



ARTICLE 1

RECOGNITION

The Borough recognized the Police Association as the exclusive maj ority

representative for collective negotiations for all regular Patrolmen, Sergeants, and

Detectives, excluding the Chief and Lieutenant of Police.
s
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ARTICLE 2

INTENT AND PURPOSE

2.1 It is the intent and purpose of the parties hereto, in entering this

Agreement, to maintain and promote harmonious relations and close cooperation betwes

the Borough and its Police Officers and to set forth herein the entire agreement to be

observed by the parties hereto covering terms and conditions of employment. |

2.2, This agresment shall be construed according to its written provisions

without regard to any discussions or negotiations, written or oral, which parties had
leading to or resulting in the execution of the agreement.

2.3 The Borough shall not discriminate in any way against any officer for

Police Association membership as long as this activity does not in any way distupt

normel operations of the Police Department.

2.4 This Agreement shall not be modified in whole or in part by the parties

except by an instrument in writing duly executed by both parties.

(O]



ARTICLE 3

GRIEVANCE PROCEDURE

3.1 A “Grievance” is a claim by an officer or the Association based upon a

question, disputs, or matter of complaint which concems conditions of employment

except discipline. An “Aggrieved Person” is the Derson or persons making the claim.

3.2 The purpose of this procedure is to secure, at the lowest possible level,

equitable solutions to the problems which may from time to time arise affecting Police

Officers.
3.3 The Grisvance Procedure for individual officers shall be as follows:
Al Level One: The grievance shall be discussed with the officer’s immediate

supervisor within thirty days of the occurrence of the event which is grieved. At this

discussion, the persons involved will make every efiort to resolve the problem. However,

if the officer is dissatisfied with the decision of the supervisor, the officer may exercise

his or her right to go onto the next higher level of supervision.

B. Level Two: In the event the grievance is not resolved within ten days of

the date the officer initiated the discussion with his or her supervisor or, if the supervisor

-does not respond to the officer -within-

within three days following the expiration of the spid ten day period, the officer shall
Oﬂ - ® N\ e
Ly . .

submit a signed written complaint to the Lieutertest of Police. The written complaint

should stipulate the nature of the complaint, the result of the previous discussion, if any,

and the basis for the ofg’icer/’i;issatisfaction. According to the severity of the complaint,

0 ageet™ \ >
it shall be at the Lieutenan\& discretion as to whether to handle it himself, or to tzke it

directly to the Chief of Police. In order that a fair and just decision can be made, either

the-said ten day time period, then; In"thatevent, 7



the Llautenant or the Chief shaH upaeL/Lc.ke an investigation of the problem and review al]

Q,Q \,,'w\ . :
the facts involved. The Lieutenart-or Chief shall then mest and d1scuss the problem with
7% o o el

the officer and may have present any oth 1er_personnel that the Lieutenant or Chief or
Q‘\D C\"&& "

ofiicer fesls will help resolve the problem. The Lisutengnt or ChIS‘I as the case may be,

shall file a written re espanse tQ the grievance within thirty days of the date the grievancs

A 5;"'\0\

was orvsenfed to the Lleutenc.m or Chlm

Level Three: In the event that 't the of‘icer 1s dissatisfied with the decision

el o T
of the Lieutenhns or Chief, or, in the event that t‘le ‘Lieutenagt or Chief does not submit a
"hin

=

written response, the officer shall, within fifteen days of receipt of the /cesponsu or W,
\cs\“'
w
fiftesn days of the aforementioned thirty day period for a response from the Lleutena.n or
Chief, file a written request for a meeting with Director of Public Safety or the Public
Safety Committee of Borough Council and request that the Director or Commitree review
the grievance. The Director or Committee shall file a written response to the grievance

within thirty days of the presentation of the grievance to the Director of Committee.

D. If the officer is not satisfied by the decision of the Director of Public

Safety or the Public Safety Committee of Borough Council, or, in the event that the
- Director-or Committes doesnotﬁle aresponse within the aforémerntioned thifty day time
period for the Director or Committee to respond, then, in that event, within fifteen days of
the response or of the expiration of the aforesaid thirty day time peniod for the Director or

Committee to respond, the officer may present his grievance to Borough Council. The

Borough Council shall have thirty days fom receipt of the grievance to respond to the

grievance and may request and be granted an additional thirty days for good reasons.

Ly



E. In the event the officer is not satisfied by the decision of the Borough
Councll, the officer shall file a written request for arbitration with the New J ersey Public
Employment Relations Commission. The written request for arbitration must be filed
within thirty days of receipt of the decision of the Borough Council or, in the event the
Borough Council does not respond, within thirty days of the aforementioned thirty day
time period in »f;hzich_ the Borough Council could have responded. For good cause shown,
the thirty day time period for filing a written notice of arbitration shall be extended an
additional thirty days for good cause.

3.4 The Grievance Procedure for the Police Association shall be as follows:

Al Level One: Within sixty days of the occurrence of the event giving
rise to the grievance, the Association shall submit a written letter to the Chief of Police
stating the grievance and suggesting a time for a mesting to discuss the said grievance.

The Chief of Police shall conduct a meeting and render a written response to the

grievance within fifteen days of the date the grievance was presented to him.

B. Level Two: Following receipt of the response of the Chief of

Police, the Association shall have fifteen days to make a written request for a meeting

- --— - with-the- Public Safety Committes-of Borough Council-and-the-Chief of Policer~Inthe— - =~

event the Chief of Police does not respond within the fifteen day period, for him to
respond, the Association shall file a written request with the Public Safety Committee of
Borough Council within fifiecen days following the last date that the Chief could have
eeting with

responded. The Public Safety Commirtes of Borough Council shall hold a m

the Association and the Chief and shall respond 1o the grievance within thirty days of

receipt of the grievance.



C. Level Three: Within fifteen days of recaipt of the response of the Public

Safety Committes of the Borough Council, or in the svent the Public Safety Commitres

of Borough Council does nat respond, within fifteen days of the date the Public Safety
Commirtes of Borough Council should have responded, the Police Association shal]

request a meeting with the Borough Council to present the grievance, using all possible

means of setiling the said grievance. The Borough Council shall meet and respond to the

grievance within thirty days of receipt of the ghevance. For good cause, the Borough

Council shall have an additional thirty days to mest the Association and respond to the

grievance,

D. Level Four:  Within thirty days of the respond of the Borough Counci

or, In the event the Borough Council did not respond, within thirty days from the last day

that the Borough Council should have responded, the Police Association shall make

WTITIen request to the New J ersey Public Emplovment Relations Commission for binding

arbitration. For good cause shown, this thirty day period pay be extended by an

additional thirty days.

3.3 If the grievance is of such an emergent nature that it must be resolved at

-the Council level to maintain-proper operation of-

the grievance procedure will be omitted, and the Chief of Police will arrange a meeting

with the Borough Council.

3.6 In the case of an individual or Association grievance, in the event the

evance procedure, the individual or

1.

grievance is not resolved at the last step of the i

Ly

Association shall have the o gkt to timely file a written request for a panel of arbitrators

with the New Jersey Public Employment Relations Commission. An arbitrator shall be

the department; then all other levelsof



selected pursuant to the rules and regulations of the Commission. The decision of the

arbitrator shall be final and binding. The arbitrator shall not have the power to add to,

subtract from, or in any way modify the terms of the Collectiva Bargaining Agreement.

Fees and expenses of the arbitrator shall be bome by the losing party, and, in the even of

a “split” decision, fees and expenses of the arbitrator shall be bomme equally by the

parties. However, each party shall bear the expense of its own witnesses, exhibits, and
attorneys or representatives. This arbitration procedure shall be the sole and exclusive

remedy for resolution of grievances under this contracr.

3.7 All time requirements set forth herein are to be strictly construed, and 2

failure to move the grievance to the next step or io file the grievance initially within the

time requirements of this procedure shall be deemed an abandonment of the grisvance.

3.8 Any aggrieved person may be represented at all steps of the grievance

procedures by himself or at his cption by a representative selected or approved by the
Association. When an officer is not represented by the Association, the Association shall

have the right to be present and state its views ar all stages of the grievance herein.

3.9 No reprisals of any kinds shall be taken by the Borough or any member of

-..-the_Administration against any party-in Interest;-any-representative, any member-of the

Association, or any other participant in the levance procedure by reason of such
el -

participation.



ARTICLE 4
DISCIPLINARY ACTION

Borough Ordinance — 50-12 shall apply in disciplinary martters.

N

42 All meetings and hearings for dismissal and suspension, whenever

possible, shall be conducted at the Borough Administration Building unless it is agreed

by the Borough and the bargaining unit to hold said meeting or hearings at some other

location.

4.3 All procedures and hearings for dismissal, suspension, demotion or fine

shall comply with New Jersey Statutas encompassing said action and proper notices shall

be in writing setring forth the charges and the time and place of the hearing pursuant to

the New Jersey Statutes.

4 The accused officer shall have the right to be present at the hearing and to

4

be accompanied and represented by some erson of his own choosing, inciudine an
P I s g

attorney-at-law at no expense to the Borough. He shall be confronted with the witness or

witnesses against him; may cross-examine any and all of such witnesses; may testifv in

his own behalf; and may produce any other witness or witnesses in his behalf under oath,

all of whom-shall be subject-to cross-examination.—-Any accused- officer shall-have the

right to have any fellow officer attend any such hearing as a witness and management

will require such officer to attend.

43 The Public Safety Director shall render a written decision within ten (10)

days, and the officer shall have the right to appeal from such decision to whatever agency

necessary, in writing, of his intention so to appeal within (10) days next after the recsipt

by him of the intention of the hearing officer’s decision. All hearings shall be taken



down stenographically or by electronic recording. Such records shall be kept for a period

of at least sixty days pending the outcome of the appeal. At the officer’s request all

records shall be made available to the Police Association at its cost.

4.6 Any officer who is charged, either with a dismissal, suspension, demotion

or fine shall have the right to be present at any hearing so scheduled by the Borough. The

g shall receive all written charges against him and the reasons

Officer prior to the hearin

for said action by the Borough. Whenever any officer is required to appear before the

Chief of Police, or Borough Council of Palmyra, or any commities or any member

tter which could adversely effect continuation of that officer in

thersof concerning any matter

his position, employment, or salary or any increments pertaining thereto, he shall be

entitled to have a representative of the Association or council of his choosing present to

advise and represent him during such meetings or interview.

4.7 Letters of reprimand may be appealed through the chain of command in

accordance with the law.

10



ARTICLE 5
POLICE ASSOCIATION REPRESENTATION

5.1 The Police Association agrees to file in writing the name of authorized

persons delegated to represent and handle Police Association matters.

5.2 The Borough agrees to pay Police Association representatives, who are on

duty, for the time spent processing valid grievances, comtract negotiations and/or the

defense of an officer in a disciplinary action, limited to not more than two representatives

at one time.

11



ARTICLE 6
MUTUAL COOPERATION

6.1 The Police Association and Borough Council agres that muma]
cooperation is necessary for the Police Department to carry out its public responsibility of

maintaining a high level of service to the public.

6.2 The parties agree to resolve problems arising from differences through the

Grievance Procedure contained herein.

6.3 The parties agree that the pursuit of harmonious relations betwesn the

Police Association and the Borough Council is the continuing intent of the parties,

recognizing the mutual responsibility of each party.

6.4 The Borough Council agrees that time provisions of this Agreement shall

T

be carried out in all respects through the term of this Agrzement and assures the Police

Association compliance by its officers or representatives.

6.5 The Police Association agrees that this Agresment was reached in good

faith and to abide by the terms and conditions of this Agreement through the terms of this

. Agreement.

6.6 The Police Association further agress that, during the term of this

agresment, it shall causs no strikes, work stoppages, slow downs, or other acts of

disharmony contrary to the intent of this Agreement, or law. The Police Association

agrees that 11 has ful] responsibility for any such acts on the part of its members.
6.7 In the event of any such acts enumerated in Section 6.6 of this Article, the

Police Association agrees thar any and all such members so engaged shall be immediately



subject to disciplinary or dismissal action. The Police Association further agrees that it

will immediately notify all its members that any such action is not sanctioned by the

Police Association and the Police Association joins with the Borough in Insisting that al]

officers cease and desist Immediately.

6.8 The Police Association further agrees that the Borou

gh Council shall have

any and all recourse in law to restore normal working operations, including action against

mndividual officers, the Police Association and its representatives.



ARTICLE 7

USE OF PROPERTY AND BULLETIN BOARDS

7.1 When requested in writing, the Borough Council will allow the Police
Association to conduct meetings on Borough property at the sole discretion of the

[43

Borough. In cases of emergency, a verbal request will be»honored subject to a written
conﬁrmatioﬁ being filed with the Council.

7.2 The Borough will provide ,b.ﬁHetin boards for use by the Police
Association for posting announcements and notices relating to meetings and official
Police Association business, which shall be non-political in nature. All notices shal] be

approved for posting and signed by an Association officer of his designee.



ARTICLE 8

SAFETY AND WORKING CONDITIONS

8.1 The Police Association and Borough Courncil mutually agree that the

safety of our Police Officers and protection of our communmity is of the utmost
importance, and, with this in mind both parties agree: A Regular Police officer shall be
limited to twelve (12) hours of Patrol Duty per day unless ordered by the Chief of Polics
for emergenczzeé: o o -

8.2 All officers shall care for and maks proper use of tools, equipment and
clothing issued by the Borough. Destruction of, or abuse éf property shall be cause for
disciplinary action as outlined in the Police Manual. The Borough agress to maintain all

police equipment and patrol vehicles in the safest working condition at all times.

8.3 An officer shall notify his supervisor of all hazardous safety conditions of

any equipment. Any equipment desmed hazardous by a supervisor shall be put out-0f

service and the supervisor will notify the Chief of such action.

8.4 All overtime shall be pursuant to the specification of Article 11 of this

Agresment.



ARTICLE 9

LEAVE OF ABSENCE

9.1 In the event of sickness or mjury all officers covered under this agresmen

may be granted a leave of absence by the Director of Public Safety up to but not in excess

of one year from the date of request. A leave of absence request due to sickness or Injury

shall be accompanied with a medical certification from a physician recognized in the

State of New ersey to practice medicine setting forth the diagnosis and recuperation time

required. The Borough reserves ¢ 1e right to have its medica] staff evaluate an officer on

sick leave and have a second opinion rendered.

16



ARTICLE 10

PROMOTIONS

10.1 It is agreed the Borough retains the right to maintain efiiciency of the

operations by determining the methods, the means and the personnel by which such

operations are conducted. All promotions shall be made in accordance with the

requirements of an N.J.S.A. 40A:14-129 and 130.

17



ARTICLE 11

HOURS OF WORK AND OVERTIME

I1.1  The Borough shall regulate the hours of work the types of shifts and the

classification and number of Police officers.

11.2 It is recognized that a tour of duty shall be (12) hours including two (2)

paid 45 minute meal breaks and (2) fifreen minutes rest breaks. The Chief of Police wil]

atternpt to scheduled work weeks so that the officers wil] generally maintain their normal

tour of duty. This scheduling can only be done if safety of the Borough is assured and an

T

adequate number of personnel is on each tour of duty in accordance with regularlv
¥ g 3

accepted police standards.

11.3  If a vacancy occurs because of sickness, vacation or absence of an officer,

or if additional officers are nesded, the vacancy shall be filled after racommendations of

the Chief of Police and the approval of the Director of Public Safety.

ceive overiime pay for

N

11.4  All officers covered under this agreement shall re
call back duty or extended tours of duty hours worked above and beyond the assigned

working scheduled as so proclaimed by the Chief of Police during any declared

emergency.  All overtime hours in any.given-period-of fourt

beginning on Friday and extending to and including the second following Thursday, shall

be paid at the rate of time and one-half with such payment being made in the following

regular pay. Overtime shall be calculated on a weekly basis and shall be paid bi-weekly.

11.5  All personnel in the bargaining unit shall receive normal pay for any

approved absences.

een (14) consecutive days;



_overtime on the basis of sergeant for sergeants,.

11.6  All full-time police officers who are called in for non-scheduled work will
be guarantesd a minimum of three (3) hours work.

11.7  In the event of illness or absence, a police officer shall notfy the Borough

authorities at least rwo (2) hours befors his scheduled Ieporting time. If the duration of

the illness is not known, daily call-in for illness will be required. A doctor’s certificate

Will be required afier thres (3) days absence.

11.8 A full-time officer off duty who must appear in Municipal Court on

Borough Business shall receive overtime at the rate of time-and-one-half for all time

spent in court. Such pay shall be calculated in the following manner: The officer shall

start receive pay by signine m, this to be no more thann one-half (1/2 hour prior 1o
pay DY signing . p

scheduled courr starting time. He shall comtinue to receive overiime pay during all

Ss and shall sign out ar the conclusion of ai] his rzlated cases and also will sign out

2Cess

for lunch or for personal time spent.

11.9  Compensation for one (1) day off with pay will be granted for each

scheduled day off that an officer attends In-Service training schools.

11.10 A full-time officer will have first option to work any unscheduled

officers or part-time patrolmen can be utilized when the full-time officers do not accept

the offer to work overtime,

11.11 Comp Time may be accumulated pursuant 1o FLSA. Utilization is subject

o the chief’s approval. Any and all scheduled or unschedulad call in for duty such as but

not limited to in-service schools, departmental training, special events, mesings, etc. or

where Compensatory time is being offered by the Chief of Police shall be at the discretion

19

and patrolman for-patrolman. - Special ——



of the officer. The officer shall have the i ght to request overtime pay or comipensatory
time for the above listed items and compensatory time shall follow the guidelines of the

Fair Labor Standards Act.



ARTICLE 12

S .

SALARIES

| SALARIES ] 2003 f 2004 | 2005

| | 4.50% | 4.75% I 4.75% |
| Pim. A | 34,847.62 ; 36,502.88 | 38,236.76 |
| Plm. B | 40,073.66 | 41,977.16 | 43,971.07 |
| Ptim. C | 44 .355.03 : 46,461.89 | 48,668.83 |
| Ptm. D ; 49,681.39 ] 52,041.26 | 5451322 |
| Pim. E 1 51,674.21 | 54,128.73 | 56,699.84 |
| Pim. F | 38.797.97 i 61,590.87 [ 64,516.44 |
| Ptlm. F1 f 39,340.33 ] 62,158.99 | 65.111.54 |
| Ptlm. F2 | 60,423.99 | 63,294.13 | 66,300.60 1
| Ptm. F3 | 60,965.30 | 63,681.15 | 66.894.56 |
| Detective | 58,227.4 ] 60,993.20 | 63,890.38 |
| Det. 1 | 39.682.04 | 62,516.94 | 63,486.49 |
| Det. 2 ] 60,232.76 | 63,093.81 | 66.090.77 |
| Der. 3 | 61.332.10 | 6424537 | 67.297.02 |
| Det. 4 | 61,882.81 | 4,882.24 | 67,901.30 |
| Sergeant | 61,755.32 | 64,638.70 | 67,761.41 |
| Set. 1 | 63,813.97 ; 66,845 .13 | 70.020.28 |
[ Sgr. 2 ] 440231 ] 67,461.41 | 70,665.83 ]
| Sgt. 3 ; 65.577.93 | 68,692 .88 | 71,955.79 |
| Sat. 4 | 66,166.27 | 69,309.16 | 72,601.35 |
| Det. Sgt. | 62,892.28 | 65,879.66 | 69,008.95 |
| Det. Sat. | 64,988.53 | 68,075.51 | 71,309.09 |
| Det. Ser. | 65,587.34 | 68,702.73 | 71,966.11 |

; | 69,958.28 ; 73,281.30
| . i |

o

O
Bl
inln
(Q(g(
PO -

70,585.51

73,938.32

All employe:_s_ on S

Increase in year | and % Increase in year 2.

Detective will get the full Increase.

position prior to the signing of the contract.

For each year of the contract, officers wo

receive the equivalent pay scale for the higher classific

WOrking in said higher Jjob classification.

This shall not affect any officer already

®p ABC who are promoted to Detective_shall receive v

All employess on Step DEF promoted to

holding that

TXing in a higher job classification shall
ation, payable from the first day

Any promotion of an officer eligible for



longevity increases will be ar the level of longevity that the officer has at the time o

promotion. Computad salaries included longevity and holiday pay.

[RS]
]
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ARTICLE 13
HOLIDAYS, HOLIDAY PAY AND LONGEVITY

13.1  The following holidays shall be reco gnized by the Borough:

New Years Day
Martin Luther King’s Birthday
Washington’s Birthday

Good Friday

Memorial Day

July 4®

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

Day after Thanksgiving
One-half day Christmas Eve
Christmas Day

One-half day New Year’s Eve

all be paid and included in the salaries of each officer.

13.2  Holiday pay sh
13.3  Holiday pay will not be paid to any officer on a leave of absence without

pay or who is on a suspended status.

13.4 Ifarecognized holida falls during the officer’s vacation period, an officer
£ g b 5

shall have the option of receiving one extra day’s pay, or one extra vacation day with

Written notice to the Chief of Police seven (7) days prior to vacation.

135 Longevity will be paid at the following levels:
FIVE YEARS 3.5%
TEN YEARS 4.5%
FIFTEEN YEARS  6.5%
TWENTY YEARS  7.5%

Longevity pay will be included in the salary of the member and paid as part of the

salary.

o
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ARTICLE 14
SICKLEAVE
141 Accumulated sick leave will not be credited to any officer prior to January

1, 1991 when officers became entitled to fifteen (13) sick days per year which could

accrue without limit. Effective J anuary 1, 1997, officers will be entitled to thirtesn (13)

sick days per year which may accrue without limit to those already accumulated fom

January 1, 1991.
14.2 Upon eligibility for police and fire pension benefits, for either service or

disability reasons, unused accumulated sick days shall be paid at 60% of the officer’s

final salary value, not to excesd a total payment of $15,000. Such pavment shall be made

upon the officer’s actual requirement pursuant to the police and fire pension plan.

8]
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ARTICLE 15

PERSONAL HOLIDAYS

15.1  Members of the Palmyra Police Association shall receive three (3) paid

holidays per calendar year. Officers must notify the Chief 2 hours prior to the day the

officer desires a personal holiday leave and approval must be given in accordance with

the past practice.

[3S]
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ARTICLE 16

VACATIONS
16.1 Permanent officers shall be granted vacation leave as follows based on
twelve hour duty tours. y
{ Aes ’ j ya s
1. Start to first anniversary — one half (1/2) day per month — limit three (3)
days.
éO hr S
- 2- - After one full year of émployment — five (3) working days:
108 K. ¢
3. After two full years of emplovment nine (9) working days.
1<l
4. After six full years of employment (6) — thirteen (13) working days.
‘ 228 :
3. After fourteen full years of employment —nineteen (19) working days.
162 In the event an officer desirss to forego a vacation or part thereof, and

wishes to serve & duty during th

at period, he is given the right to do so, however,

notification of his desire to work during the vacation must be approved by the Chief of

Polics, and said approval will only be considered i

{ an emergency state arises, threatening

the safety of the Borough.

16.3

will be appropriate police coverage for the municipality at all times. Vacation pay will be

computed based on the annual salary of the officer. Vacari

The scheduling of vacations shall be determined by the Chief so that there

on time for all officers will be

scheduled and taken within the anmiversary year it is earned.

16.:

calendar year, the total of the officer’s vacation D

basis.

In the event an officer terminates employment before the end of any

2y hereunder shall be paid on a pro rata



ARTICLE 17

MILEAGE

Mileage for Borough business shall be reimbursed at a rate of §.25 per mi

approved by an authorized sign

Chief of Police.

(3]
~

le, when

er, submitted on the proper form, and approved by the



ARTICLE 18

SENIORITY
Seniority is defined as the length of an officer’s accumulated, continuous,

permanent employment with the Borough. § eniority shall be the only determining factor

in computing vacation time and longevity. Salary shall be determined by the length of

time in each pay grade.



ARTICLE 19

SHIFT DIFFERENTIAL

19.1  Shift differential should be paid in the last regular paycheck in each month

to all officers in the bargaining unit ar the rate of 5%, Shift differential pay shall be paid

for approved time worked between the hours of 7:00 p.m. and 7:00 a.m. or any part

thereof for scheduled work hours.



ARTICLE 20

EDUCATION

20.1 The Borough will excuse from dury any officers who are taking

continuing education coursss or courses from a certified accredited college which is

recognized by the State of New Jersey. All courses will be police related in nature and

shall be épproved as such by the Chief of Police.
20.2 © Upon the completion of the *approved courses the officer will be

reimbursed 100% of the basic tuition and college assessed fees, together with 1009 for

the cost of textbooks, providing the officer has maintained a passing grade.

203 A The Borough agrees to pay ten dollars ($10.00) per credit to any

police officer who has gained credit for approx}'ed college courses, with the provision that
no credits will be considered for payment achieved prior to the officer’s date of hire by
the Borough. The Borough will make one $10.00 payment for each approved credit and
all parties agree that payment for credit are not to accrue in any fashion or carry through

any future year.

B. Payment will be paid in the month of January of the following year

after certification of the credits are made to the Director of Public S afety in writing.

C.  The Borough will make payment of $250.00 over Base Salary for
an Associates Degree. $500.00 over Base Salary for a Bachelor’s degree, and $750.00
over salary for a Masters Degree. Certification of the degree is made to the Director of

Public Safety in writing in order for the payment to be made.



ARTICLE 21

PAYROLL DEDUCTIONS

21.1  The Borough shall, upon request of an officer, make a prescribed payroll

deduction from an officer’s salary to two (2) designess: A. Palmyra Police Association.

B. Any bank.

212  The following format shall be used when requesting a payroll deduction

and must be signed by the requesting officer: A [, (name) hereby authoriza the

Borough of Palmyra to deduct from my regular salary (amount) . This amount shall

be forwarded from the Borough of Palmyra in myname to (designee) effective

(start) and terminating on (end)

(officer’s si gnarure)



ARTICLE 22
HEALTH AND WELFARE BENEFITS

The Borough agrees to provide the following Health and Welfare benefits

221
as stated.
222 The Borough will indemnify and save harmless members of the

Association (regular officers) from civil liability for false arrest.

Whenever an officer of the Palmyra Police Departments is a defendant in

233
any action or legal proceeding arising out of or directly related to the lawful exercise of

police powers in the furtherance of his official duties, the Borough Council shall provide

him with necessary means for the defense of such action or procesding bur not for his
defense in a disciplinary proceeding instituted against him by the Borough Council or
Police Chief or in a criminal proceeding instituted as a resuit of a complaint on behalf of

the Borough. If any such disciplinary or criminal proceeding insttuted by or on a

complaint of the municipality shall be dismissed or finally determined in favor of the

officer, he shall be reimbursed for the expense of the defense.

22.4 The Borough shall contribute for each officer to the Police and Firemen’s

_Pension System as required bylaw. .~

22.5 The Borough shall make payment and provide each retired officer and his

or her spouse with benefits substantially the same or better than U.S. Healthcare Plan
#NJ01-000B or Blue Shield #02-34886 and Bollinger Policy #PD0369 Prescription
Insurance Coverage for those officers who qualified for retirement under a State
Administered Pension Program with 25 years of service. Provided however, that a

member who was qualified for retirement under a State administered pension program

LI
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with twenty-five (25) years of service or more and who has elected not to retire, who is

still in the employment of the Palmyta Police Department at the time of his death, his or

her spouss shall be entitled to the same benefits as if the member had retired prior to his

or her death. The spouse’s benefits end at the age of Medicare eli gibility.

22.6  The Borough shall provide a fully paid $10,000 Group Life Insurance

Policy to all officers.

22.7 In the event that an officer wears safety eyeglasses or contact lenses

prescribed by an Ophthalmologist or Optometrist, the Borough agrees to repair, replace

or relmburse without cost to the officer any such appliance damagead in the line.of duty.

This provision shall not apply to non-prescription sunglasses.. Safety eyeglassss or

contact lenses prescribed by an Ophthalmologist or Optometrist will be supplied on the

basis of one (1) pair per calendar year by the Borough. The Borough shall pay for one

(1) eye examination each calendar year.

22.8 It is recognized that the officers in this bargaining unit are required to

wear uniform in accordance with the department rules and regulations and that detectives

are non-uniformed but are required to wear plain clothes while in the performance of

therr. duties. . .Accordingly, it -is-a

uniforms for each contract year. AThe uniforms and equipment purchase allowance for

each year as prescribed by the Chief is established at 5800.00 per officer. This allowance

may be used for the purchase of uniforms znd other police related equipment. This

allowance is to be made available to cover officers beginning January 1% of each year.

The Borough shall make payment directly to the uniform or equipment vendor afier

receiving the invoice and a properly completed voucher. Payments shall be mada on

(U]
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agreed- that -each officer is-entitled-to “purchase new™"



~----t0..0fficers -under this--Agreement -so- long

behalf of each officer up to the $800.00 contract year allowance. Members are also

entitled to a $200.00 one time uniform allowance subsequent to promotions. Detectives

who are unable to buy required clothing or equipment through vouchers wil] be

reimbursed within 435 days of submitting the rsceipts with a voucher to the Chief of
Police for approval by the Borough.

22.9 A payment of up 1o S6.5‘0.00“per man year will be paid for Uniform
Clothing Maintenance. Pavment will be made upon presentation of vouchers.

22.10 The Borough shall provide at no cost to any officer Bollinger Dental

Policy #GD23589 (with orthodontics to $1,000.00) or plans which are equivalent or better

in levels of benefits to those provided under the above plans.

22.11 The Borough shall provide for the duration of this contract a Prescription

e

Plan, substantially equivalent to or better than the Bollinger Prescription Plan, Policy

PD0369 for coverage of officers and their dependents. The plan shall cover allowable

fzes as set forth by the said plan with a deductible of S2.00, payable by the claimanr.

22.12 Tt is expressly agreed and understood by and between the parties that the

Borough retains the right to change insurance carriers for all insurance benefits provided

~as -the” new ~plan Tprovidas” substantially

equivalent or better benefits.
1. If the Borough does not go into the State Health Benefits following

charges to the medical insurance program will be implemented effective 1/1/04 or soon

as practicable.

Al Prescription co-pay $5 to $10 from 0-2.

B. Aetna US Healthcare $5 t0 $10 co-pay.

"
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C. Horizon PPO $10 to $15 co-pay

22.13(a) In the event that a member of the Palmyra Police Association

comes under investigation by any agency other than the Palmyra Police Department, and

this investigation requires the seizing or confiscation of the member’s duty weanon, but
g 1 3 : 2 POL,

does not vet involve criminal, administrative or other charges against the member then
< > 3

the member will receive his full pay and benefits, including payments into the police and

fire pension system, as ber contract, during the investigation.

(b) Additionally, the member may be permitted to work

detail, if such duty is available for the member. Determination of the availability of the

light duty detail for the member in question shall be made by the Chief of Police, with the
advice and consent of the Mayor and Counci].

(©) The member may use his or her vacation time and sick time in Jieu

of the light duty detail, or if the 1 ght duty detail is not available to the member.

(U3]
w
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ARTICLE 23
DEFINITION OF TERMS
23.1  As stated herein the Borough shall also mean the Borough of Palmyra and
all members of management not included in the Police Association.
23.2 Regular officer shall mean an officer, ﬁlll-ﬁmer officer or patrolman,

sergeani, detectives and members of the Palmyra Police Association.



ARTICLE 24

LEGAL APPLICATION

24.1 Either party to this agreement may sesk legal r

elief or enforcement of the
provisions herein at their expense.

249

In the event that any provision of this Aor

greement by and between the
parties shall be held by operation of law or by a court Or administrative agency of
competent and final jurisdiction to be invalid or un-enfo

rceable, the remainder of the
provisions of such

Agreement shail not be affected thereby,

but shall be continued in fiil]
force and effect.

243 Itis further agreed that, in the event any provisions are finally declared to
be invalid, or un-enforceable, the parties shall mest within thirty (30) da

v¥s of written
notice by either party to the other to negotiate concs

ming the modification or revision of
such clauss, or clanses.

L)
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ARTICLE 25

EXISTING BENEFITS AND CONTRACT

25.1  All existing Borough ordinances pertaining to mandatory negotiable terms

and conditions of employment for members of the bargaining unit will not be changed.



ARTICLE 26

CONTRACT PERIOD

26.1  This Agreement shall be effective Ja

nuary 1, 2003. It shal] be binding

upon the Borough and the Police Association unti] December 31, 2003 and thereafier,

from year to year, unless either party hereto shall notify the other, in writing, at Jeast six

(6) months prior to the expiration of the term or any extended term of the Agreement of a

desire to make a change in the Agreement or Ie-negotiate a new contract,

262 If either party gives notice to the other pursuant to Section 26.1, then

within ten (10) days from the service of said noti

2, representatives of the Borough and

the Police Association shal] meet and begin discussions and negotiations.,



ARTICLE 27
RETIREES
27.1 Any officer who qualified for retirement under a State administered
pension program with 25 years of service shall continue to receive those benefits as
provided for in the contract year of retirement and shall not be affected by any futurs
additions and/or alterations in any contract negotiated between the Palmyra Police
Association an the Borough of Palmyra | |

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed

under their hands and seals.

FOR BORQOI GrI OF P- ‘\/[YK’\PUBLIC SAFETY C O\/E\/IITTET-"
\ \/é&:
/AP/LW

\.—/""—”—'

N AN , 2 \ WITNESS
FOR PALMYRA POLICE ASSOCIATION:
Rl b =

%\,m Z,M/(%/UZ,

WIT\J:.SS o o



APPENDIX A

BASE SALARIES

2003 2005
Pim. A 33,188.16 34,764.59 36,415.91
Ptim. B 38,163.49 39,978.35 41,877.32
Pim. C 43,243.08 44,249.63 46,351.45
Ptlm. D 47,315.51 49,563.00 51,917.24
Ptm. E 49.213.23 51,550.86 53,999.52
Ptm. F 54,191.61 56,765.71 59,462.08
Detective g 67L.Ho 6686538 s aldcs 386+ 6689436 <J9y(,
Sergeant 58,814.69 61,608.39 64,534.79
Det. Sgt. 59,897.31 | - 62,7 65,722.70

The base salaries are used for calculating the amounts of vacation pay for the

members.
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