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PREAMBLE

Iin order to effectuate the Provisions of Section 19 of
Article I of the Constltution of the State of New Jersey and
Chapter 303, P.L. of 1968, this apreement is made and entered

day of

by and between the Bergenfield Board of Education (hereinafter
referred to as the "Board") and the Bergenfield Cafeteria Staff
Unit (hereinafter referred to as the "Unit").

ARTICLE I

RECOGNITION

The Board hereby recognizes the Bergenfield Cafeteria
Staff Unit as the exclusive negotiating representatives, as
defined under the laws of the State of New Jersey as written
in Title 18A of the Revised Statutes Annotated of the State
of New Jersey and in accordance with hapter 303, P.L. of
1968, as amended for all non~certified Cafeteria Staff
employees under contractual commitment.

ARTICLE II

CRIEVANCE PROCEDURE

1. Any 1ndlvidual member of the Unit shall have the risht to
appeal the application of policies and administrative decisions
affecting him. Any person presenting a question or appeal.in
matters covered by this agreement shall be free from restraint.
interference coercicn, discrimination or reprisal as a result
of said questlon or appeal. He shall have the right to present
his own appeal or to designate representatives of the Unit to
appear with him or for him at ahy step in his appeal.
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CRIEVANCE PROCEDURE (continued)

2. The initial discussion shall be made with the individual's
immediate supervisor except those directly responsible to the
School Business Administrator. In the event that the nature
of a grievance makes it inappropriate to follow the regular
channel of this procedure, such grievance may be presented in
writing to the next higher level. If the authority at this
level considers the reason for by-passing the repular channels
to be insufficient, he shall notify the complaining party of
his decision so that the grievance may be presented through
the re;ular channels.

3. If, as a result of the discussion the matter is not re-
solved to the satisfaction of the employee within five school
days, he shall set forth his complaint in writing to his
immediate superior. His superior shall communicate his decision
to the employee in writing within three school days of receipt
of the written complaint.

L, The employees may appeal his supervisor's decision to the
School Business Administrator. The appeal must be made in
writing and must set forth ;rounds upon which the grievance

is based. The School Business Administrator shall request a
report on the grievance from the supervisor, shall confer with
the concerned parties and, upon request with the employee or
supervisor separately. He shall attempt to resolve the matter
as quickly as possible, but within a period not to exceed ten
school days. The School Business Administrator shall communicate
his decision in writing along with supporting reasons, to the
employee and the supervisor.

5. It 1s understood that at each level of administration
responsibility the question or grievance shall be reviewed
from all aspects, hearing all sides of the problem so that
a decision can be reached that is fair to all concerned.

6. Arain, if mutual satisfaction is not obtained, an appeal
by the employee may be presented, in writing, to the Board,
through the School Business Administrator. If requested, the
Board shall review the grievance by holdins a closed hearing
and render a decision, in writin., within thirty days.

7. Matters not settled at the level of the Board then enter
the procedures established by the laws of the State of New
Jersey and the Rules and Regulations of the State Board of
Education, relevant to such situations.

8. Any time limit stipulated above mey be set aside with
the mutual agreement of all partiles.
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ARTICLE TIT

UNIT RIGHTS AND FRIVILEGES

1. The Board agrees to make available to the Unit records
normally available to the citizens of Bergenfield. In
addition the Board will provide such other records as
mitually agreed upon to assist the Unit in 1ts functions.

2. The Unit and 1ts representatives shall have the right to
use school builldings for meetings with the approval of
the School Business Administrator or his designated re-
presentative,

Likewise, the U:zit shall have the right to use school
equipment with the approvwal of the School Business
Administrator or his designated representative with the
understanding that the Unit will be responsible for cost
of materials and supplies and the repair of damages caused
by the Unit's use.

3. Representatives of the Unit and other professional
organizatlons invited by the Unit shall be permitted
to transact offleclal Unit business on school property
with the approval of the School Business Administrator
or his designated representative.

ARTICLE IV
SALARIES

1. The Board and the Unit agree to the salary guide (Appendix A)
attached hereto a2nd made part of this agreement and shall apply
to the Cafeteria Staff personnel so indicated for the duration
of this agreement. Recommendations for individual additional
merit incresses are to be at the discretion of the Cafeteria,
Director with the approval of the Board of Education. When &
merit increase 1s awarded the Bergenfield Cafeterla Staff Unit
will be notified.

2. If any vacancles occur within the Cafeteria Staff personnel,
same will be filled, if necessary for the remaining duratlon
of this contract upon recommendatlion of the Director of
Cafeterlias to the School Business Administrator, at a wage
or salary consistent with the particular position.
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SALARIES (continued)

3. The Board will allow that substitutes be hired, when necessary,
at the prevailing minimum hourly rate esteblished by State/
Federal law.

k. Miscellaneous Provisions:
Al, 8ick leave, with pay, shall be granted to employees
on the basis of thirteen (13) school days per year
for each year of employment with a cumulatlve

allowance for umised sick leave at thirteen (13)
per year.

A2, Upon voluntary retirement employees with fifteen (15)
or more service will receive remuneration for accumulsated
sick days in accordance with the following schedule:
a. On or before June 30, 1981 $10.00 per day $1250 maximum
b. On or before June 30, 1982 $10.00 per day $1000 maximum
B. Three (3) paid personsl days per school year shall be
allowed for such acceptable reason as now contained In
the Board of Education pollcy.
c. Uniform allowance shall be made to reimburse each staff
menber to the maximum amount of $75.00 for three (3)
uniforms. The Board of Education reserves the right
to purchase said uniforms for employee use.
D. Membership in New Jersey Health and Dental Plan.

E. Prescription plan as per BEA contract.

ARTICLE V

MUTALITY OF OBLIGATION

The Board and the Unit will meke every effort to act in good
falth to carry ocut the spirit as well as the letter of this
agreement, subject to law.

Both parties further agree to take no action that will demean
the process or be contrary to the laws of the State of New
Jersey pertaining to strikes or work stoppage by public
employees.
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ARTICLE VI

BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of
the district, hereby retains and reserves unto itself,without
limitation, all powers, rights, authority, duties and responsibllities
conferred upon and vested in it by the laws and the Constitution of
the State of New Jersey, and of the United States.

The exercise of the powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of
Judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this agreement and then
only to the extent ruch specific and express terms hereof are in
conformance with the Constitution and laws of the State of New
Jersey and the Constitution and laws of the United States.

Nothing contalned herein shall be considered to deny or
restrict the Board of its rights, responsiblliities, and authority
under Title 18A of the Revised Statutes Annotated of New Jersey
or any other natlional, state, county, district, or local laws or
regulations as they pertain to education.

ARTICLE VIT
‘* DURATION

The provisions of the agreement shall be effective as of
July 1, 1981 and shall remain in full force and effect until
June 30, 1983, subject to the right of the Board and the Unit
to negotiate for & modification of this agreement as provided
by law.

In witness whereof the parties hereto have caused this

agreement to be signed by the representative President and
Director, attested by their respective Secretaries.

BERGENFIELD CAFETFRIA STAFF UNIT BERGENFIELD BOARD OF EDUCATION

By, By

Director President
By, , By,

Secretary Secretary
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BIRGENFIELD CAFFTERIA STAFF UNIT SALARY GUIDE

Appendlx A
Steps 1981-1982
1 3.35
2 3.60
3 3.70
L 3.75
> 3.85
6 3.95
7 4,05
8 4.15
9 4,25
10 4. ho
SM 4.65
ook + 583 2 o
Steps 1982-1983
1 3.50
2 3.69
3 3.96
4 4,07
5 4,13
6 4,24
7 %.35
8 b.45
9 4,55
10 k.70
SM 5.86
ot ¥ h
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