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SUPLRVISING CLERK, PERSONNEL
SUPERVISING ELECTIONS CLERK
SUPERVISING TNVERTORY: CLLRK AT TSHAN.MAY
SUPERVISING PHOTOSTAT OPERATOR
SUPERVISOR OF CENTRAL MAILING ROOM
SUPERVISOR OF RECORDS, COUNTY CLERK
SUPERVISOR OF RECORDS, COUNTY SURROGATE
TELEPHONE OPERATOR

TELEPHONE OPERATOR - RECEPTIONIST
TRAFFIC ANALYST

TRAFFIC SIGNAL SUPERINTENDENT
TRANSPORTATION ANALYST

TRANSPORTATION COORDINATOR

VAULT CLERK )

VIOLATIONS CLERK, TRAFFIC

WARRANT OFFICER, PROBATION

SCHEDULE A - page 8
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This agreement is made this 2 ‘f day of September, 1976,
between the Board of Chosen Freeholders of the County of Bergen,
hereinafter referred to as "County” and Council #5, New Jersey
Civil Service Association, hereinafter called the "Association.™
WHEREAS the parties have carried on collective bargaining for the
purpose of developing a contract covering wages, hours of work and
all other conditions of employment for white collar employees:

Now, therefore, the parties agree as follows:

ARTICLE 1 - Recognition

The County hereby recognizes the Association as the exclusive
representative of the employees in the negotiating unit of

"all white collar workers employed by the County of Bergen,

but excluding all employees of the Bergen Pines County Hospital,
Bergen County Park Commission, all other workers including

blue collar, craft, professi;nal, police and supervisors, as
defined in the Ac;," in accordance with the ce:ﬁififation of the
Public Employees Relations Commission, dated December 11, 1572,
Docket No. RO=-507. (See Sthedule A, atgached hereto, for list

of titles),

ARTICLE 2 - Term of Agreement

This agreement shall be in force from January 1, 1976, through

December 31, 1977.

ARTICLE 3 - Collective Negotiating Procedure

1. Collective negotiations with respect to rates of pay,
hours of work or other conditions of employment shall be conducted
by the duly authorized negotiating agent of each of the parties.
Not more than five (S5} representatives of each party, plus counsel
and two experts, shall participate in collective n;gotiating
meetings, except by coneent of both parties.

2, Collective negotiations for the contract period beginning

January 1, 1978, shall commence on or about June 1, 1977,
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3, NMNepotiating sesslons shall bLesin at tlmes whleh will permit
at lecast Tive (5) consecutive hours of nerobiation and shall continue
for at leaat such period and the Association representatlves {not
exceeding the number shown In Sectlon 1) on duty durtng the perlads
agreed upon for negotiation shall be permitted to attend that negotla-
ting session and subsequent regularly scheduled negotlating sesslons
without loss of pay. No other payment will be made to Association
representatives for tﬁe negotlating sessions.

ARTICLE 4 - Management Rights

Nothlng 1n thls contract shall abrogate the management rights of the

’ .
elected or appolnted of'ficilalas in charge of the various departments
ol County government, The Countj retains the exclusive right to hire,
direct anﬁ schedule the working force; to plan, direct and control
operatlons; to discontlnue, reorganize or comhine any department with
any consequent reductlon or other changes in the worklng force observing
demotional rights established by Civlil Service; to hire and lay off
employees in aceordance with Civil Service procedures; to introduce
new or lmproved methods or facllities regardless of whether or not
the same cause a reduction ln the working force, and In all respects
to carry cut the ordinary aﬁd cuatomary functions of management, 1lnelu- )
ding the establlshment of much operational rules as it shall deem
advisable, Further, no management prerogative reserved solely to the

discretion of the County of Bergen by the terms of this agreement shall

be made the subject of a grievance.

ARTICLE 5 - Discrimination and Coerclon

There shall be no diserimination, interference or coercion hy the
County or any of 1ts agents agalnst the emplovees represented by the
Associatlon because of membership or activity in the Assoclation. The
Assoclation, or any of Lts agents, shall not intimidate or coerce
employeea into membership, Nelther the County ner the Aesociation
shali discriminate against any employee because of race, creed, color,

age, sex or natlonal origin.
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c. Subsegquent Years:

Employees shall move to tho noext higher step on the said
stlary schedule at the first pay persed of cach subsequont
year, until they obtain the maximum salary set forth for
their grade.

2. Employees in titles covered by thewhite-collar unjt designated
by the Public Employment Rélations Commission, who commenced or will
commence employment with the County on or subseguent to January 1,
1976, or, who, through promotion, transfer or otherwise, will enter a
ne; grade subsequent to the day prior to the executiocn of this Agree-
ment shall receive saiary increases in accordance with péragraph 1,
above, subject, however, to the following:

a, the said employees shall commence step adjustments in the
said step system on the first payroll period following the
anniversary date of éheir commencement of service with the
County, or of their commencement of service‘in their new
grade; thereafter, movement in the said ;tep a?stem shall
take place at the ¥irst pay period of each subséquent year
and shall be in ac;ordance with Ehe provisions of paragraph 1,
above.

3. Each employee in a title covered by the whitt-collar unit
designated by the Public Employment Relations Commission, wha, through
promotion, transafer or otherwise, entered a new grade between January 1,
1976, and the day prior to the execution of this Agreement, shall be
placed in the step system in accordance with the following procedure:

a. For the purpose of determining the amount of the
employee’s base salary and lump sum entitlement for the
period from January 1, 1976, to the date of the ewmployee's
promotion, the promotion shall be disregarded and the base

salary and lump sum amount shall be computed accordingly:



BARTICLE 6 - Salaries and Wages

1. Employees in titles covered by the white collar unit

designated by Public Employment Relations Commission, which

|

employees commenced employment with the County prior to January 1,

1976, shall receive salaries based upon the step system schedule

attached hereto as Schedule B and subject to the following conditions:

a.

First year step introduction:

All employees covered by this contract shall be placed
in that system effective with the first payroll period
of 1976. Each employee shall receive a salary increase
in an amount which will move that employee to that step
within the system which is next higher than the base
salary.that employee was earning as of the first payroll
pericd of 1976 (inclusive of all retroactive benefits).
If the salary adjustment to that higher step is less
than 5% or less than the incrementa% increase for that
grade as appears in the margin of the schedule attached
hereto, the emPloyee will receive an additional payment
in a lump sum in an amount sufficient to provide a

total increase over the base salary being received as

of the first payrcll period of 1976 (inclusive of all
retroactive benefits) of 5% or the amount of the said
incremental increase for the employee's grade, whichever
is greater, except that no adjustment may exceed a total
of $1,000 for 1976 (see example ) on Schedule €, attached
hereto).

Those employees at the maximum step of their grade in
the step system as of the first payroll period of 1976
{inclusive of all retroactive benefits) will receive a
payment in & lump sum equal to 5% of their salaries as
of the said first payroll period or a payment in a lump
sum equal to the said incremental increase for their

pay grade, whichever is greater, but not to cxceed a
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total increase of $1,000; this lump sum payment shall

not be added to their base salaries.

b. Second year:

Effective the first payroll period in 1977, each eligible
employee will move to the next step in the schedule cof

the step system, attached hereto, above the one in which
the employee had been placed, as of the first pay period
of 1976, except that those employees whose salaries as

of the first payroll periecd of 1976 (inclusive of all
retroactive benefits) placed them more thén halfway to

the next higher step in 1976 will skip a step and be moved
up to the second higher step ahove the one in which they
were placed in 1976 (see example 2 on Schedule C, attached
hereto) ; however, in 1977, any employes skipping a step
shall not receive more than a $1,000 increase over the
actual total amount received by tha? employee as salary or
lump sum in 1976 (cost of living, longebity payments, etc.,
shall not be %Pcluded in these computations for either
1976 or 1977) (see example 3 on Schedule C}.

i) Bmployees at the maximum step of their grade as of
the said first payroll periocd of 1976 will move to the
“additional step" as set forth on the schedule attached
hereto, effective the first pay period of 1977.

ii} Each cmployeo whone salary as of the firat payroil
period of 1976 (inclusive of all retroactive benefits)
placed him or her halfway or less to the next higher step
in 1976 will receive in 1977, in addition to his or her
movement to the next higher step, a lump sum payment egual
to one-half the difference between {(a) the sum of the
actual monies received by the employee in 1976 under this
Agreement (salary, plus lump sum payment), plus the
incremental increase for the employee's grade, and (b)
the amount of the employee's 1977 base salary as shown

on Schedule B (see example 1 on Schedule €, attached hereto).
b



b. For the purpose of determining the amount of the
employee's base salary for the period from the date of the
promotion to the first annmiversary date thereafter, there
shall be added to the 1976 kase salary arrived at 1in para-
graph (a), above, the salary increase received by the
employee at the time of his or her promotion. Using this
as the employee’s base salary, the employee shall move in
the step system under the same circumstances and conditions
as an employee promoted subseqguent to the date of this
Agreement, as set forth in paragraph 2 above.

This provision shall in no way be interpreted to interfere
with the County's prerogatives regarding promotional
policies, except as expressed herein.

4, Shift Differential

a. Employees in departments with shift operations shall be
paid a shift differential of $.20 per hou€ for the late
afterncon-evening shift (up to 12 midnight} and a shift
differential of $.29% per hour for latr cvening-early
morning shift (after 12 midnight), if they work either

shift.
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b. In the event employees eligible for shift differential
are required to work overtime, their overtime shall he
conputed with regard to base pay and not as the combina-
tion of base pay and shift differential,

c. Employees who are classified as not eligible for overtime
or compensatory time off shall not be eligible for

shift differential.

ARTICLE 7 - Longevity

B 1. Payments shall be made Eo employees with unbroken, continuous,
long-term service to the County as follows:

a. Employees completing 72 months {6 years) of ser;ice
shall receive $5100.
b. Employees completing 108 months (2 years) of service
shall receive $200.
¢. Employees completing 168 months (14 years) of service
shall regeive $400. R
d¢. FEmployees completing 228 months (19 years} of service
shall receive 3$608.

2. Longevity payments shall be paid in lump sum :n 1976 and
shall be included as part of the base salary in 1977.

3. Part-time employees must work a minimum of 20 hours per week
to be eligible for longevity. They will receive that proportion of
the longevity payment represented by the percentage of their hours
of work compared to the standard work week,

4. Seasonal awd per diem employees are not eligible.

ARTICLE 8 - Health Benefits

1. Prewiums for the current State Health Benefits Plan, now
provided for County employees and their eligible dependents, shall
continue to be paid by the County. Employees must work at least
20 hours per week to be eligible for coverage,

2, Seasonal and per diem employees are not eligible,

-



ARTICLE 9 - Cost of Living
l 1. Taking the 1972 consumer price index increase of 4,45%

as a base for 1976, cost~pf-living payments shall be made as follows:
a. If, in 1976, the cost-pf-living index as determined by
the Bureau of Labor's Consumer Price Index for the New York
Met;opolitan area increases over the prior year by more
than 4.45% (the 1972 percentage), each employee shall
receive a payment in 1977 representing the difference
between 4,45% and the index percent increase for 1976.
Base salary for 1976 shall be used in payment computation.
If the cost-of-living index does not increase by mare than
4,45% in 1976, no payment will be made,
b. If, in 1977, the said Bureau of Labor's consumer price
index percentage increases over the prior year by more than
4.45% (the 1972 percentage), each employee shall receive a
payment in 1978 Eepr;senting the difference between 4.45%
and the 1977 index percentage increase.- B%ae:salary for
1977 shail be used in payment computation. If the 1977

»

index percentage is not higher than 4.45%, no payment will
be made.
¢. Cost-of-living payménta shall be added to the bage
rate increasing the step system schedule by the increased

amount.

d. There shall he no lump sum payment for 1976 or 1977,

ARTICLE 10 - Permonal Leave

1. Each employee in the white-collar unit shall be entitled to
take one day of personal leave with pay for 1976 and one day for 1977.
Personal leave days may not be accrued, Department Heads must be
notified in advance and, except in case of emergency: prior approval

of the Department Head must be opbtained.
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%, Seasonal and per dlem
3. Employees must be employed for 3 months beflore beecoming
eligible for personal leave.

ARTICLE 11 - Work Schedule, Overtime, Compengatory Time OrF

1. The standard work week shall conslst of flve days, Monday
through Friday, from 9:00 &.m. to 4:30 p.m,, with one hour off for
lumch. The total work week is 32 1/2 ﬁours, or 65 hours each two-week
pay period., Where a department has a shift operation, the hours shall
be established by the department head so as not to exceed 85 hours in
each two-week pay period,

2. The department head shall have the right, for the efficlent
operation of County affairs, to make changes 1n starting and stopplng
times of the dally work schedule ao leng as the total work week does
not exceed 65 hours in each two-week pay perled.

3, Overtime:

a, Employees ln those tl1tles on the attached Schedule A who
were not eligible for overtime in 1975 shall not be eligible
for overtime during the term of this Ag;eement.
b, Hmployees who are eligible (or overtime and work such
overtime shall behpaid aa follows:
(1) For hours worked beyond 32 1/2 hours per week and
up to and lncluding 40 hours per week, payment shall be
at stralght time,
(2) Por hours worked 1n excesa of 40 hours in one week,
payment shall be at time and one-hglf,
(3) The employee's standard hourly rate {annual) salary
divided by 1,690 annual hours of work) shall be used in
computation of overtime pay,.
(4) Part-time workers shall not be entitled to time &nd
onhe-half pay unless they work more than 40 hours in 3
week.
(5) When & snow emergency 1s declared by the Director of
Publiec Works, time worked by white collar employees of

that department, other than the normal working hours,
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shall be pald at tim

(6) When a holiday is observed durlng the regular

bi-weekly pay perlod and the employer recclved pay

for that day, those hours shal! be lncluded ln the

computation of overtime l'or that period,

(7) When an employee recelves alek psy or vacatlon

pay during the regular bl-weekly pay perlod, those

houra of sick or vacation pay shall be Iincluded 1n

the computation of overtlme for that period.

(8) When an employee, other than an employee 1ln the

exempt category, 18 required to work on a holiday,

the employee shall receive time and one-half f{or the

hours worked on the holiday plus he or she shall recelve

a day off for the holiday worked; or he or she shall

receive atandsrd time plus time and one-half for the hours

worked. The optlion .shall be that of the empleyee., Thls

shall not apply to white collar institutlonal workers,

who shall recelve atralght time for the hobrs worked on

the holiday and, in addltlon, such employee shall elther
.

recelve an alternate day off for the holiday worked, or

the employee shall recelve double time for the houra worked

on such holidays.

(9) Overtime must be muthorlzed by the Department Head

or the deslignated deputy and entered on the weekly time

sheets.

{10) Overtime earned, at the optlon of the employee,

may be credited to the employee's Compensatory Time Off

account to the extent permitted in the sectlion covering

Compensatory Time Off and as limited by applicable

Federal and state regulations. The time of taking of

such Compensatory Time Off may be arranged only at the

discretion of the Department Head,



4. Compensatory Time Off ~ Emplovees who work in excess of
regular hours may elect to take CTO by the end of the pay period
within which the extra hours wepre worked. If the extra hours are

worked at straight time, CTO shall be taken in straight time, with

the approval of the Department Head and subject to the reeds of the
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department. If the extra time is in excess of forty {40} hours, -
the employee may elect to take off one and one-half (1 1/2) times
the hours worked prior to the end of the pay period within which
the gaid extra hours were worked, subject to the approwval of the

department head and the needs of the department.

ARTICLE 12 - Pay During Absence

1. Unscheduled Absences - If, "for any reason, an employee is
unable to report for duty, he must notify the department head as
soon as possible, and before scheduled starting time. Irregular orvr
poor attendance may be cause for disciplinary acticn. BAn employee
absent frem work without notification for five (5) consecutive working
days will be considered to have resigned from the positign. Such
resignation is not consldered to be in good stand ing.

2. Scheduled Absences - When an employee is on 2 Leave of
Absence without pay for a period in excess of three (3) consecutive
months in a calendar year, the annual galary incfeasF shall not be
paid upon return to active status, but shall be delayed for a period
equal to the period of unpaid leave,

3. Jury Duty - A Leave of Absance shall be granted to an
employee called for jury duty. This Leave of Absence shall not be
charged against employee's vacation or mick lecave privileges. For
the time served on the jury, full pay will be given according te
the basic rate of pay usually received for a standard work period.
Fees received as a juror, other than meal and travel allowances,
shall be returned to the County.

4. Sick Leave

a, If the employee is unable to report to work due to
illness or for any other reason, it is essential that

the employee's department head or gupervisér be notified,
according to the department's procedure, Failure to give
proper notification could result in disapproval of the
regquest for sick leavs or be considered ms an unscheduled
absence,
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c. BSlek leave must be earned before 1t can be used.
Should the employee require none or only & portlon of
the earned glck leave lor any year, the amount not
taken accumulates to the employee's credit from year
to year during employment.
d. Silck leave 1ls earned and accumulated In the following
manner:
{1) One working day for each full month of service
during the remalning months of the first calendar
year of employment and fifteen (15) working days
(1-1/4 per month} for each calendar year thereafter.
If the employee begins work after the fourth day of
the month slck leave 1s not earned for that month,
e, Part.time employees are ellgible for slck leave., The
amount earned ie proportional to the allowance of & full-
time employee. It 1B determined by the number of
standard hours worked in each pay perfod.
f., Seaaonal.or per dlem employees are not eliglble for
alck leave.
g. Slick leave may be granted for:
(1} Personal illness or accldental diaabllity by
reason of which the employee 18 unable to perform
the usual duties of the position.
(2) Sertious 1llness of member ol the employee's
immediate family or household {as defined in Funersal
Leave) requiring the employee's attentlon and care,
The e¢ircumstances of the illness should be of an
emergency nature where the employee 15 required to
be in direct attendance for a perlod not to exceed
three (3) working days.
(3} In case of extended iliness, the employee mav
use accrued Coﬁpensatory Time OFf or Vacatlon Leave.

1~
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b. The cause for the employee's absence must be reported
daily, unless adequate explanation and reason is provided
to cowver several daya. In any sick leave of five (5)

days or more, a doctor's certificate must be submitted

if requested by the Department Head. The Department Head
retains the right in sick leave casee under five (5) days
to conduct an inquiry into the sick leave reguest or to
require examination by a county physician if the department

head has any questions as to the employee's condition.
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t. Accumulated glck leave ls lorfelted UpOA separation
from County service, excepl as |rovided for under
"Terminal Leave", hereinafter,
Injury Leave
8. Injury leave, as dlgtlngulshed from sick leave, shall
mean pald leave glven to an employee due to absence from
duty caused by an accldent, 1llness or injury which
occurred while the employee was performing dutles and
which 18 covered by Workmeri's Compensation insurance.
b. All payments which shall be made concernlng injury
ieave are subject to tﬁe same rules and regulations as
Workmen's Compensation insurance and shall not be made 10
the accldent 18 proved tc have been due to intoxicatlon
or willful misconduct on the part of the employee, If .
an employee, absent from work due to an aceldenft, $llnese
or injury covered by Workmen's Compensatton Lnsurance,
willfully falls to fulfill all of the conditions necessary
to recelve compensatlion benefits, the employce shall not
be entitled go payment ol any injury leave beneflts I'rom
the County untll such conditions have been fulfilled.
¢, The payments enumerated above will be made for a
worklng
period not in excess of nlnety (90)/days For each new
and separate injury. After all Injury leave is uged,
the employee may be granted additional injury leave oniy
upon approval of the Board of Chosen Freeholders., After
all injury leave 1s used, the employee may elect to use
any slck leave, vacation or compensatory time due at the
time of the injury.
d., Use of inJury leave - Employees absent from duty duc
to an accldent, 1llness or LnJury covered by Workmen's
Compensatilon insurance, who have ~ompleted three (3)
month's service, wlill be compensated by the County at
the regular base rate of pay. FElipibility will be based

on the determination of the New Jersey Division of

[
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Workmen's Compensation under the terms of the New
Jersey Workmen's Compensation Act.
e. Contested Injurles - Charges may be made againat alek
leave accrual, if any, 1n any case where the County 1s
contesting that the injury occurred on the Job, In the
event that the State determines in favor of the employee,
slck leave asgo charged shall be recredited to the employee's
sick leave accural balance. In the event eligibliliity for
payment 1s denled by the State, the employee shall be
eligible to utilize sick leave aeccruals, 1f any, retro-
active to the date of injury, and to use vacatlon leave.
f, Medical Proofa = In order to limit the obligation of
the County for each new separate ilnjury, the County may
require the employee to furnish medical procof or submit
to medical examinatlon by the County at its expense to
determine whether a subsequent Injury 18 a new and
separate injury or an aggravation.of a former injury
received while In the County scrvlce:
g. When an.employee has suffered an injury while on dutf,
and 1s absent for five (Sj days or more, it will be neces-
sary for the employee to submit a written ceptification
from & phyalelan settlng forth the nature of the injury
and the physlclan's prognosls as to the length of time
before the employee can return to duty.
(1) Additional reports shall be filed from the
phyeiclan every two weeks thereafter indicating the
current status of the emplovee's health and the time
of the employee's antlcipated return to duty.
(2) In the absence of such certiftcation, the employee

shall be removed from injury leave,



6.

7.

Funeral Leave
a. FEmployees shall be entitled to rour (4} working
days leave with pay to attend or make arrangement for
the funeral of a member of thelr immediate family.
Immedlate family is defined as and limited to spouse, son,
daughter, mother, father, brother, siater, mother-in-law,
father-in-law, brother-in-law, slster-in-law, son-1in-law,
daughter-in-law, grandparents, grandchildren or any other
relative reslding in the employee's household.
Termlnal Leave
a. Employees, upon retirement, (Service Retire%ent,
Aceldental Dilgability Retirement, Ordinary Disabllity
Retirement, Early Retirement and Deferred Retirement)
or employees who terminate thelr service after reachling
age 60, who are not covered by the Public Employee's
Retirement System, shall be granted a terminal leave
lump sum payment 1n accordance with Option 1 or Option 2,
whichever 18 aelected by the employee:
(1) Option 1 - One-half of the employee's earned
and unused accumulated sick leave hours multiplled
by the hourly rate of pay based upon the average
base hourly pay received during the twelve-month
period immedlately prior to the effective date of
retirement, provided, however, that no such lump sum
payment shall exceed $12,000,
{2) Option 2 - One day of pay, the hourly rate of
pay having been computed as Option 1 above, for each
full year of servlce,
In addition, in the event of the death of an employee,
the estate of that employee shall be eligible for terminal
leave lump aum payment according to the optlon selected
by the eatate, provided that employee has been employed
by the County for seven (7) consecutive years.

s
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b. Part~-time employees are elligible for this benefitd
providing they work a minimum of twenty hours per week.
8. Leave of Absence '
8, Leave Without Pay - A permanent employee, for reasons
satisfactory to the County, may be granted a personal
leave of sbsence without pay or servicea credlt for time
absent for a period up to six (6) monthas., In exceptional
circumstances, such leave may be extended for an addi- .
tional six (6) montha, provided it 18 considered to be
in the beat Iinterest of the County.
(1) Ordinarlily, a personal leave of absence or an
excuged absence wlll neot be granted to an employee
for the purpose of seeklng or accepting employment
with sny other employer.
(2) Personal leaves of absence are granted with the
understanding that the employee intends to return
to County duty, If an employeé falls to return within
five (5) working days after the explration of the
leave or excused Bbsence, the employee may be consi-
dered to have resigned and not in good standing.
(3) Employees on leave without pay for more than two
weeks in any month wlll not recelve pald health beﬁe-
fits, holiday pay, nor will they accrue sick and
vacation time,
b. Maternity Leave - a female employee, vpon her request
may be granted permission to use accumulated sick leave
for maternity purposes. In those instences where the
employee's sick leave 18 limlted and when requested by
the employee, the County ma y approve a leave of abeence
without pay not to exceed six {6) montha. Upon the
employee'’s request, her department head shall schedule
an appeintment with the reglstered nurse in the Medical

Cliniec,
e
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¢. Mlitary Duty Leave - If the employee has permanent

employee atatus, a leave of absence wlthout pay will be

granted, except for the first two weeks which will be

with pay, 1f the employee 18 required to serve actlvely

in any component of the Armed Forees of the United States

or New Jersey, Military Duty Leave may extend to three

montha after the employee'’s release from required military

service, Sufficlent proof of active military duty must

be presented to the department head prior to requesting

such leave.

d. Military Training Leave -
(1} A fulltime or parttime probaticnary or permanent )
employee, who i1g a member of any component of the
Armed Forces of the United States or New Jersey, and
who 18 required to underge Military PFleld Training feor
a perlod of up to two (2} weeks, upon request, shall
be granted leave of absence wilth ﬁayAto take part in
such tra%ning. The employee must pro#ide a cert}rled
copy of orders for military training to the department
head prior to requeating leave for such training. Any
military pay recelved by the employee while on mill-
tary training leave may be retalned by the employee
and shall be 1n additlon to the regular salary which
would have been recelved from the County hag such
training not been ordered. Except for employees 1in
section (3) below, when military training leave ls
granted, 1t shall be in addlition to any vacation leave,
slck leave or compensatory time off to which an employee
may be entitfled.
{2) A fulltime or parttime proviaiona} or unclassified
employee who has been continuously employed by the
County for at least one full year, at the time such

military trazlning is to commence, shall be granted a

17
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leave of absence with pay as provided 1n sectlon

(1) above,

{3) A fulltime or parttime, temporary, provisional

or unclassified employee who has not been continuously
employed by the County for at least cne full year at
the time mlllﬁary training 1s to commence, mAy only

be granted a leave of absence without pay, unless sald
employee chooses to utlilize any acerued vacation leave
or eompensatory time off, for the dguration, or any

part of, the period of military flelid training,

ARTICLE 13 - Vacation

1. Vacation leave 1s earned and accumulated in the following
manner:

a. One day per month in the first year for the first

eteven (11) months, and fow (4) daye in the twelfth

month, provided the initial date of hire ie on or before
" L)

the fourth day of the month.

b. From thes beginning of the second year to and 1necluding

the fifth year, employees éarn vacation at the rate of

1-1/4 days per month (15 days per year).

¢. FProm the beginning of the sixth year and thereafter,

employees earn vacation at the rate of 1-2/3 days per

month (20 deys per year).

2. Parttime employees are eligible for vacation leave, The
amount earned 1s proportional to the allowance of a fulltime employee.
It 1s determined by the number of standard hours worked in each pay
perlod and the employee's years of continuous service,

3. Seasonal, summer or per diem employees are not ellgible
for vacation leave,

4., Genersl

a. When employees complete their first six (6) months

of employment they may ask to take the balance of thelir

¥
-t



vacation leave for that calendar year. Beglnning
January 1, of each succeeding year of employment, employeen
may ask to use, in advance of earning, the full amount of
vacation leave for that year. Any vacation time borrowed
under thia policy must be earned back by the last pay
perliod of that calendar year, otherwlse any negative

1
vacation belance will either be charged to avallable com-
pensatory time off time or deducted from the employee'; pay.
b. In event of termination of employment prior to repay-
ment of advanced vacation leave, the necessary salary
adjustment will be made on the employee's final paycheck.
¢, Earned vacation leave for one calendar year may be
carried over and used durlng the following calendar year
only. Except upon termination of employment, the employee
will not be allowed to receive pay in place of taking
hils earned vacatlon leave,
d. .If an employee resignhs with prOpe; notice, or plans
to retire, the employee may be pald for earned and unused
vacation leave ag of the effective date of terminatilon.
In no case may an employee be pald for more than two (2)
years of unused vacation leave,
e, If an employee should dle while employed, a sum of
money equal to earned and unused vacation leave shall be
pald to his estate,
f. The salary pald to an employee while on vacation leave
will be the same amount the employee would have earned
while working regular straight time hours during vacatlion
perlod,
g. Employees on leavea ol absence wlithout pay for more
than two (?) weeks 1n any month do not earn vacation leave

for that month,

e



Holluay scheduie

Hollday Will be Cbserved On
Washington's Bi;é;dayl Third Monday in February
Memorial Day Last Monday in May
Columbus Day Second Monday 1in October
General

a. If a holiday falls during an employee's vacatlon,
an additional day of vacatlen shall be granted,
L. Holidays falling within a period of pald absence wlll
entitle the employee o pay for such holidays. Periods of
pald absence are: Sick Leave, Terminal Leave, Jury Duty
leave, Compensatory Time Orf, Vacation Leave,}éidaxwé;ézavxz‘”“
%4»4
¢, Holldays falling during an unpald leave ol absence
will not be credlted.
&. A department head, for pgood cause, may disallow holl-
day pay for any employee who does not werk the day before
or the day followlng a holiday.
e, Those fulltime employees not expreéely exempted from
overtime who rork on a hollday, shall recelve, at the
optlon of the employee, elther: 1) payment at a rate of
time and one-=-halfl for all hours worked plus an additlonal
day off for the day worked or, 11} standard time plus
time and one-half for the hours worked, Thls shall not
apply to white collar inatltutional workers who shall
receive compensation as set forth in paragraph 3 {b) (8)
of Artlcle 11, above. Employees may request equlivalent
compensatory tlme off in lleu of pay for all hours worked
on the hollday.
f, Parttime employees shall be pald for holldays at a
stralght time rate 1n an amount equal to what they would
have recetved 1f the day on which the holiday “ell wonle

have been a regular working day.



h. Employees on approved pald vacation leave or slck

leave wlll continue to accrue vacatlon leave according

to length of service and regular work schedule.

1. Seasonal and per diem employeez are not eligihle for
vacation leave.

J. If m holiday, obeerved by the County, occure dur;ng the
period of the employee's vacatlon leave, 1t 18 not charged
&gainsy the balance of the employee's vacation leave and

an equivalent day off may be requested

k. Every effort 1s made to arrange vacation schedules

to meet the 1ndividual desires of all departmental employees
When there 18 conflict in the dates of proposed yacation ‘
schedules, preference 1s given to the employees wilth
seniority. All requeata for vacation leave myst be
approved by the employee's department head. The departn‘lent
head may requlre that vacations be scheduled in other than

the ‘summer months when the needs of the department requlire

it,

ARTICLE 14 - Holidays

1. The County agrees to furnish the following holidays with

pay to all employees covered by this Agreement:

New Year's Day Lavor Day

Lincoln's Blrthday Columbue Day

Washington's Birthday Electlon Day

Ocod Friday Armistice/Veteran's Day
Memorial Pay Thanksglving Day
Independence Day Friday after Thanksgiving

Chriastmas Day

a0
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g. Seasonal and per dlem employees are not entitled

to holldaya.

ARTICLE 15 - Penslon

The County shall continue in effect the pension plan offered
to 1ts employees in 1975, which is described, in part, as follows:

1. Membership in the contributory penslon plan is compuleory
for and only offered to permanent or unclassifled employees of the
County who earn more than $500 a year. The payment of any retirement,
dea;h or disability beneflita under the pension plan 1s separate and
"in addition to the Soclal Securlty entitlement for which the retiring
member or beneficlary may qualify. Penslon planning and advisory
service are available in the Persennel Department. Hngoyees are
encouraged to make use of this service early in thelr careers,

2. Employeea who are required to join the Retirement System
recelve free 1ife Insurance without medical examination under the Group
Life Insurance Plan of the Retirement System, In. addition, any employee

+
under sixty (60)years of age, who 1ls required tco Join the Retirement
Syatem, must also subsceribesto the Contributory Life Insurance Flan of
the Retirement System durlng the first year of pension membership. After
one year, the employee may choose to drop the additional Contributory
Life Insurance, but once it 18 teminated, it cannot be reinstated. The
employee's rate of contributlion for this additional 1life lnsurance is
3/4 of 1% of base salary.

3. The total amount of 1ife insurance payable to the employees
estate depends upon three things: annual salary, age and pension member-
ship status at time of death., If actively employed at the time of death,
insurance coverage 18 1-1/2 times the emfoyee‘s annual salary or three
times 1f the employee has Contributory Life Insurance coverage in the
final year of service. Upon retirement, 1life insurance coverage 1s con-
tinued for the retiree without cost te him, but the total amount of

coverage 13 reduced,

-~
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ARTICLE 16 - Suspension % Grievance Procedure

1. Major Suspenziocna
a. In any case where a permanent employee in the claspl-~
fied mervice, as defined tn Title 11 ¢of the Civil Service‘
Rulem of the State of New Jersey, or where & temporary or pro-
vielonial employee who has been employed by the County ror_at
leaat 9C days,1s lssued a Preliminary Notice of Dlaciplinary
Action invelving: (1) suspension of more than five (5) days at
one time; (2) suspensions or flnes more than three times or
for an aggregate of more than Tifteen (15) dayz in one calenda;
year; {(3) demotion; (4) removal, that employee szhall have the

right to appeal for a hearing before a Hearing Board of the

Board of Chosen Freeholders.



The Hearinpg Board shall be the otanding committee which
has Jurlsdiction cover the department of the employee
seeking the appeal, The Hearing Board shall conduct a
hearing and shall make Specific findings of fact and
report those findings to the Beoard of Chosen Freeholders
of Bergen County for its final consideraticn and deter-
mination. The procedures set forth in thc Civil Service
Rules for the State of New Jersey shall also be applica-
ble,

b. The Assoclation shall have the right to represent
any employee requesting representation, but individual
employees shall have the rlght tc elect to represent
themselves,

¢, The request for a hearing shall set forth In writing
a statement by the employee of the facts relating to the
suspension, fine, demotion or removai. +

d. A County employee not in the classified service,
defined in the Tivil Service Rules for the State of New
Jersey, appointed by resclution of the Board of Chosen
Freeholders of Bergen County and serving at the pleasure
of saild Beard is hereby excluded from the procedures set
forth herein and nothing contained herein is intended to
give sald employee any right of a hearing or to an appeal.

Grievances and Minor Suszpensions

a. Any grievance relating to the position, wages ¢r
working conditions of an employee, Including suspensioens
for less than flve days, fines, demotions and other dis-
clplinary actlons not covered in paragraph 1 above, shall

be handled in the manner set forth below and at all stares

LA



of the grievance procedure, the employee may elect to
be represented by the Association or to represent him-
self or herselfl.

(1) The employee should discuss the grievance
with his immediate supervisor. If the employee or the
Association is not satiafied with the result of the dis-
cuassion, the employee or the Association may file a
written notice of grievance with the department head.
If, for any reason, the employee does not wish to
discuss the grievance wilth the supervisgor, the employee
or the Assoclatlon may begin the procedure with the
written notice to the department head,

(2) The department head shall make a determina-
tion on the grievance within five (5) days of the date
it 1s recelved and shall -advise the employee and the
Association of the decision in writing.

{3) The employee or the Association méy appeal
the dezloion of the department head by appealing to the
County Administrator,'forwarding coples of all previous
writings on the matter, The County Administrator ghall
determine whether a hearing i3 necessary on the grievance
and if the Administrator finds that a hearing is needed
may elther conduct the hearing or agsign it to a Hearing
Officer, The County Administrator shall decide the matter
within ten (10) days after the final dazte of the hearing and
shall issue a written decision to the employee and the Assocla-
tion.

{4} If the declision of the County Administrator
is not satisfactory to the employee or the Assccliation,
the employee or the Assoclation shall have the right to

submit only such grievances which are claimed violations,



mislnterpretation or misapplication of the terms of
thiz agreement and the County's policies direectly
affecting the employees or the Aasnclation to an
arbitrator appointed by the parties from the arbitra-
tion panel maintained by the Publlic Employment Relations
Commission of the State of New Jersey. The employee
or the Assoclation must deliver written notice of its
decision to appeal to the County Administrator within
ten {10) days of the recelpt by the employee and the

. Assoclation of the County Administrator's decision,
The arbitrator shall have full power to hear the
grievance and make a final decision, which decision
shall nelther modlfy, add to nor subtract from the
terms of the agreement and the referenced policies.
The declslon shall be rendered within thirty (30) days
after completlon of the hearing and shall swe binding on
poth parties., The cost of thes arbitrator and his expense
shall be borne edually by both parties, unless otherwise
provided by law.

ARTICLE 17 - Released Time

In order to provlde the orderly handling of pricvance
matters, the President, Gricvance Chalrpercon, and Chalrperson
of the Board of Directors of the Association shall be released
from their county duties for reasonable periods »f time for the
puarpose of handling such grievance matters,

ARTICLE 18 - Seniority Rights

1. Permanent employees shall be entitled to recognition
for seniority with respect to¢ changes In Jjob assignment, hours

or working conditions within that title only.



2. Seniority shall be based on Civil Service title
peniority which shall commence with the date of certification

in that title.

3. BAs to employees working at the office of the
Superintendent of Elections and Commissioner of Registration
who received their first Civil Service certifications during the
year 1975, seniority rights, as among themselves, shall be based
upon the length of service in the job or title, whose duties were
substantially similar to the duties under the title in which such
employees were certified by Civil Service. The above is subject

to the rules and regulations of the Civil Service Commission.

ARTICLE 19 - Shift Changes

Wherever possible, shift changes will be made at regularly
scheduled times established by the department head, except

in cases of emerdgency.

ARTICLE 20 - Dues Checkofﬂ

Payroll deductions for dues may be made upon the submission

by the Association of notification by the employee authorizing
the deduction of dues from pay. The County Treasurer shall
forward dues to the Asgociation at regular intervals. Employees
shall have the right to withdraw authority for deduction of dues

in accordance with New Jersey State statutes.

Y



ARTICLE 21 - Out of Title Work

In the event a permanent employee is temporarlily assigned

by the department head to perform duties whiech are not set
forth in the employee's Civil Service job description and
which are duties set forth in a Civil Service job descript-

ion of a higher title and the employee performs those duties
during fifty percent (50%)} of his working time, over a period
in excess of four (4) months, the employee shall be forth- ’
with provisionally appointed by the County to the said higher
title and shall be pald aceordingly, pending the resulits of a
Civil Service promotional examination. If the employee, ag

a result of the promotional examimation, is not eligible for
permanent appolntment to the sald title, the employee will
revert to the previous permanent title and any increase in
wages received as a resylt of the provisional appointment shall
be terminated and the employee shall not thereafter be required

to perform the dutles of the said higher titld,
ARTICLE 22 - Perscnnel File

All entries in an emﬁloyee'a personnel file shall be contalned
in both the County Personnel Department file and the operating
department's file, if one exista, No entrles, notations, docu-
ments, ete., shall be made or kept in a department flle which
are not glso made or Kept in the County Personnel flle,

ARTICLE 23 - Layoffs

1. In the event that layoffs become necessary, the pro-
visions of the New Jersey Department of Civil Service Adminis-
tration Rules 4:1-16 to 4:1-16.6 shall be followed,

2. Notice shall be forwarded to the Association by the
County Administrator of any general layoffs or of any layoffs

limited to one or more departments at least forty-five (45)



days before such layoffs are due to become effective, Coples of
the layoff notices to individual employees shall alsd be forwarded

to the Association.

ARTICLE 24 - Use of Personal Vehlcle

Whenever an employee 1s requlired to use hls or her own vehicle on
County buslness, he or she shall be compensated for such usage at

the rate of $0.14 per mile.

ARTICLE 25 - Continuation of Contract Provisions

,

Ail of the provisions of this Agreement shall contlnue in full force
”and effect beyond the stated expliratlon date set forth herein until

a succeasor Agreement 1s executed and becomes effective.



IN WITNESS WHERFOF, the parties hereto have caused these
presents to be signed and attested by 1ts proper corporate officera
and its corporate seal to be affixed and have hereunto set their

hands and seals the day and year first above written.

COUNTY OF BERGEN

BERGEN COUNCIL NO. 5
NEW JERSEY CIVIL SERVICE ASSQCIATICN

BY:
gofta Hasting‘s,~ Presigght
LA/ 7

St * Anthony

lst Vice
President

GEORa GALLAGH&,

Member - Negotiating Committee

Gont V> Lrls-

ANNETTE VIGLA,
Member - Negotiating Commlttee

: &dﬂ.‘
r——y

Li INE DAI,
Member -~ Negotlat

Commlttee

( JULLAN GANDCLEE,
ber - Ne iating Comml
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CODE
241140
252140
252150
650080
650510

650115
650290

650280
650370
640180

640085

640435

311040

043105
043100

110160

TITLE

ACCOUNTANT

ACCOUNT CLERK

ACCOUNT CLERK (TYPING)
ADMINISTRATIVE CLERK, CIVIL DEFENSE

ADMINISTRATIVE CLERK, CLERK OF THE BOARD
OF FREEHOLDERS

ADMINISTRATIVE CLERK, COUNTY ADJUSTER'S

ADMINISTRATIVE CLERK, COUNTY POLICE
DEPARTMENT

ADMINISTRATIVE CLERK, HEALTH
ADMINISTRATIVE CLERK, PROSECUTOR'S OFFICE
ADMINISTRATIVE SECRETARY, CTY. ADM,
ADMINISTRATIVE SECRETARY, CLERK OF THE
BOARD OF FREEHOLDERS

ADMINISTRATIVE SECRETARY, COUNTY BOARD
OF TAXATION

ADMINISTRATIVE SECRETARY, COUNTY COUNSEL

ADMINISTRATIVE SECRETARY, PLANNING BOARD
ADMINISTRATIVE SECRETARY, PUBLIC WORKS
ADMINISTRATIVE SECRETARY, SHERIFF

AIDE TO PRESIDING JUDGE, DISTRICT COURT

ARCHITECTURAL DRAFTSMAN, M/W

ASSIGNMENT CLERK, SUPERIOR COURT
ASSISTANT  ARCHITECT

ASSISTANT CHIEF MECHANIC, VOTING MACHINES

ASSISTANT CUSTODIAN § CHIEF MECHANIC
VOTING MACHINES

ASSISTANT ENGINEER
ASSISTANT HEALTH EDUCATOR

21*

18*
18*

20%
18*

18%
19#

18%

20*

DUA*
18
12
20

19%
18+%

SCHEDULE A - page 1

*Title exempt from Overtime.



130070

321110

603040
674070
674073
294090

270100
270102

354010
730070

651070
253060
253065
653100
671040
654310
481040
682040

540201

ASSISTANT PLANNER

ASSISTANT PROJECT ADMINISTRATOR,
PROBATION VOLUNTEER PROGRAM

ASSISTANT SUPERVISOR OF RECORDS,
COMMISSIONER OF REGISTRATION

BOOKBINDER
BOOKKEEPING MACHINE OPERATOR
BOOKKEEPING MACHINE OPERATOR (TYPING)
CANCELLATION CLERK

CANCELLATION CLERK {TYPING)

CASHIER

CASHIER (TYPING)

CHIEF FIRE INSTRUCTOR

CHIEF INVESTIGATOR, REGISTRATION &
ELECTIONS

CLERK

CLERK BOOKKEEPER

CLERK BOOKKEEPER (TYPING)

CLERK STENOGRAPHER

CLERK TRANSCRIBER

CLERK TYPIST

CLINICAL PSYCHOLGIST

COMPUTER OPERATOR

COMMUNITY ASSISTANT, AGRICULTURE

16
AND*

11

1g*
14

o oo 0 W

20%
12
AND

COMMUNITY SERVICES PLANNER, OFFICE OF AGING AND*

CONFIDENT1AL AIDE, SHERIFF

CONFIDENTIAL AIDE, FREEHOLDER DIRECTOR

CONFIDENTIAL AIDE, JUVENILE AND DOMESTIC
RELATIONS COURT

17+
19%
12

SCHEDULE A - page 2



641490

584060

360130

313090
310050
310055
310050
683040

681040

310125
310140
310130
302200
3062203

122050
731040
731044
1210060
514040
282050

492070

~CONFIDENTIAL AIDE, SURROGATE'S OFFICE

CONFIDENTIAL SECRETARY
CONFIDENTIAL SECRETARY, ASSIGNMENT JUDGE
COUNSELOR, PENAL INSTITUTION

COUNTY RADIOLOGICAL DEFENSE COORDINATOR
CIVIL DEFENSE (P/T)

COURT ATTENDANT

COURT CLERK

COURT CLERK (TYPING)

COURT CLERK SURROGATE'S COURT

PATA CONTROL CLERK

DATA CONTROL CLERK (TYPING)

DATA PROCESSING PROGRAMMER

DEPUTY ASSIGNMENT CLERK, DISTRICT COURT

DEPUTY CHIEF CLERK, JUVENILE AND
DOMESTIC RELATIONS COURT

DEPUTY CHIEF CUSTODIAN
DEPUTY CLERK, DISTRICT COURT
DEPUTY DISTRICT COURT CLERK
DISTRICT COURT CLERK

DOCKET CLERK

DOCKET CLERK (TYPING)

DOCKET FILE, MACHINE OPERATOR
DRAETSMAN, M/W

ELECTIONS CLERK

ELECTIONS CLERK (TYPING)
ENGINEERING DRAFTSMAN, M/W
FAMILY COUNSELOR

FIELD REPRESENTATIVE, COUNTY BOARD
OF TAXATION

FIELD REPRESENTATIVE, DISEASE CONTROL

SCHEDULE A - page 3

17
13
15
16

AND*

ANB
18%
18*
18%

15
DUA*

19+%

15

20
18%
25¢%

10
20*
12

15



496070
354050
420400
422105
252010
651010
653010
496040
302290

610040
730060
532090
321080
321090
684060
684010
530120

301240
653160
653160

652050
043118
670130
651210
673010
670090
120050

420510

FIELD REPRESENTATIVE, HEALTH EDUCATION
FIRE INSTRUCTOR

FIFE INSTRUCTOR, P/T

GRADUATE NURSE

GRADUATE NURSE, PUBLIC HEALTH

HEAD ACCOUNT CLERK

HEAD CLERK

HEAD CLERK STENOGRAPHER

HEALTH EDUCATOR

INDEX CLERK

INDEX CLERK & KEYPUNCH MACHINE OPERATOR
ENTERPRETER, SPANISH (TYPING)
INVESTIGATOR, REGISTRATION § ELECTIONS
INVESTIGATOR, COUNTY ADJUSTER"S OFFICE
INVESTIGATOR, PROBATION DEPARTMENT
INVESTIGATOR TRAINEE, PROBATION DEPARTMENT
KEY PUNCH MACHINE OPERATOR

KEY PUNCH SUPERVISOR

LAW LIBRARIAN

LEGAL RESEARCH ASSISTANT

LEGAL STENOGRAPHER

LEGAL STENOGRAPHER, COUNTY COUNSEL
MAIL CLERK

MECHANIC, VOTING MACHINES
MICROFILM OPERATOR

NATURALIZATION CLERK

OFFSET MACHINE OPERATOR

PHOTOSTAT OPERATOR

PLANNING DRAFTSMAN, M/W

PRACTICAL NURSE, HEALTH DEPARTMENT
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17
15
AND
14
14
16
16
15

20%

13
13
11

13
AND*

AND*®

11
12

12
11

12



-
]

252040
252060
674030
270070

651040
651040

651050
253030
253030

253032
653030
681020

110090
121030
302270
653130
130035
120030
110090
111050

302420

660620

PRINCIPAL

PRINCIPAL

PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL

PRINCIPAL
SCHOOLS

PRINCIPAL
PRINCIPAL

PRINCIPAL
OFFICE

PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL
PRINCIPAL

ACCOUNT CLERK

ACCOUNT CLERK (TYPING)
BOOKKEEPING MACHINE OPERATOR
CASHIER

CASHIER (TYPING)

CLERK

CLERK, SUPERINTENDENT OF

CLERK (TYPING)
CLERK BOOKKEEPER
CLERK BOOKKEEPER, TREASURER'S

CLERK BOOKKEEPER (TYPING)
CLERK STENOGRAPHER

DATA PROCESSING PROGRAMMER
DOCKET CLERK (TYPING)
ENGINEER |
ENGINEERING DRAFTSMAN, M/W
INDEX CLERK

LEGAL STENOGRAPHER
PLANNER

PLANNING DRAFTSMAN, M/
ENGINEER

ENGINEER, STRUCTURAL

PRIVATE SECRETARY, DIRECTOR OF PUBLIC

WORKS

PROBATE CLERK

PROJECT COORDINATOR PATIENT EDUCATION,

HEALTH

PROPERTY CLERK

SCHEDULE A - page 5

13
13
12
14
14
13
12

13
13
15

13
14
20*
13
244
19
13
15
20*
17
24*
24*

14

15
AND*



L4
L3

422100
004020
642020
642025
292040
167310
167200
167220

252080
252090
603030
674040
270080
270090
651000
253045
653060
671030
654290
682030
683030
681030
302190
3021895
122040

110105

PUBLIC

PUBLIC

HEALTH NURSE
HEALTH NUTRITIONIST

RECEPTIONIST

RECEPTIONIST (TYPING)

RIGHT-OF-WAY NEGOTIATOR

SANITARY AND PLUMBING INSPECTOR

SANITARY INSPECTOR

SANITARY INSPECTOR TRAINEE

SECRETARY, SUPT. OF ELECTIONS § COMM.

OF REGISTRATIONS

SENIOR
SENIOR
SENIOR

SENIOR

SENIOR
SENIOR
SENIOR
SENIOR
SENIOR
SENIOCR
SENIOR
SENIOR
SENIOR
SENICR
SENIOR
SENIOR
SENIOR
SENIOR
SENIOR

ACCOUNT CLERK

ACCOUNT CLERK (TYPING)
BOOKB INDER

BOOKKEEPING MACHINE OPERATOR
CASHIER

CASHIER (TYPING)

CLERK, OFFICE ON AGING P/T
CLERK BOOKKEEPER (TYPING)
CLERK STENOGRAPHER

CLERK TRANSCRIBER

CLERK TYPIST

COMPUTER OPERATOR |

DATA CONTROL CLERK

DATA PROCESSING PROGRAMMER
DOCKET CLERK

DOCKET CLERK (TYPING)
DRAFTSMAN, M/W

ELECTIONS CLERK, (TYPING)
ENGINEER, CIVIL
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15

20*

18
18

17

13

10
10
17
10
13
13
AND
10

14
11
19
10
10
14
10

21%

Revised to:
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T

112100
121046
282040

354040
302280

532070

684040
653150
651207
673005
670080
130040
130130
302410
422090

642019
167190
681005
630110
101080
512150
512170
302340

270040

L3

SENIOR ENGINEER, HYDRAULIC
SENIOR ENGINEERING DRAFTSMAN, M/W

SENIOR FIELD REPRESENTATIVE, COUNTY BOARD
OF TAXATION

SENIOR FIRE INSTRUCTOR
SENIOR INDEX CLERK

SENIOR INDEX CLERK § KEY PUNCH MACHINE
OPERATOR

SENIOR INVESTIGATOR, COUNTY ADJUSTER'S
OFFICE

SENIOR INVESTIGATOR, PROBATION DEPARTMENT
SENIOR KEY PUNCH MACHINE OPERATOR
SENIOR LEGAL STENOGRAPHER

SENIOR NATURALIZATION CLERK
SENIOR OFFSET MACHINE OPERATOR
SENIOR OFFSET PHOTOSTAT OPERATOR
SENIOR PLANNER

SENIOR PLANNING AIDE

SENIOR PROBATE CLERK

SENIOR PUBLIC HEALTH NURSE

SENIOR PURCHASE SPECIFICATIONS WRITER
SENIOR RECEPTIONIST (TYPING)
SENIOR SANITARY INSPECTOR

SENIOR SYSTEMS ANALYST

SENIOR TELEPHONE OPERATOR

SENIOR TRAFFIC ANALYST

SOCIAL CASE WORKER

SOCIAL WORKER, CHILDREN'S SHELTER
SPECIAL DEPUTY $URROGATE

STUDENT INTERN, PROBATION B/T
SUPERVISING CASHIER

SCHEDULE A - page 7

21*
15
18

16

0o

15

14
14
13
11
18
13
17
17
22%

18*
21%

13
16
16
DUA®
AND
15
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