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' 4managerir1 aemtlvrr ami supem~sor~ HnRin the snemtiw of ib. ~ c t ,  
d. 

induding the 'Ubw W Bus- Mam~g-, 
- 1 '  

Maintenance Supaintmdmt and seasonal d part-time employ=. 

B. The fiue "employee' &dl be de&d to Include the plural arr wdl as 



  he Library hereby retains and t m  unto itself powers, fights, 

authority, dutk and U upon and vested in it prior to P - 
the signing of thh Apeement by the mdtut ibn  of the State of - . 

New Jersey and of the United States; ex 

powers, rights, authority, dub and respaulbilfties of the tfbraty, th. 

adoption of polidta, rules, regulations md pracdas d furthemwe thord ,  

shall bolimita4* 
,.- . -. . .. . I. A .  

subject B t h i ~  Artlde, dues for the Unisny ruch d e d ~ o ~  rhan be made in riw? 

!:: p i q  

menad. m d  monies. wiU - rh  d any rmrrctiona. W I* 3dd -. x .% 

transmitted to the Uxhn office with511 o m  (1) ~ e e k  fouowiing the pay period $ Y ,. 

d u b 8  the Hfe of this Agmemmt, there thd be any change in tfte rate of -!.+. 
,? . 

&.i+& 
C The Union shall imkbify, defend axtd save the Library 



agahut any and all claims, demands, suib or other h n s  of liability that shall 

L -  - -&.>-: 
wlary deduction authorhatian w& submitted by the Union to the fibxs@f. ' 

Dm Dues dau@#. for any employee In the isrgahq unit rh.U k 

eligible to withdraw such 

p d d e d h t a n a t k e a f a  

A. Any employee In the B - U g  Unlt on the effective date of this 

. h v ' n e w  tnnpIoyee who dws not ioin within thirty (30) days of initial 

membership dues, fees, and asmmemts as d d  to the Employer by the 

Union. The Uniop may revise it# cerdficadon of the amount of the 

&pt&etitation R e  at my time reflect in the r w a t  Unlan 
el 

mmnberahip dum, fees and usmmenb The Union's entitlement to the 

@ w e n t  so long as the U d m  remaim the majority representative of the 





1 - 1  

willbaopsnanadslsorQWuP 

~ ~ ~ ~ b o ~  

C T e n t a t l v e w ~ ~ ~ ~ k p o a d i n  

twoOwda inedv .nnrThe~u imgafQayr  

D . N d y ~ ~ ~ z a o t ~ ~ ~ ~ s  wor~kdwduh 

once it ia establishe& however1 in caw d rped.l eirmmstmaa, upon seven 

(7) days' written notice to the Union and the &%fed employees, the Dkechr . 

shall have the right ta make these chanp, prwfded they are not 

unreasonable, arbitrary or c a p x i 4 ~ .  The Director shall, at the met d the 

Union and/or the employees b d v &  meet. with the Utllon and/or the 

emplo~fnvdV8dwiWnsasd &leven-C33&ptm$$&&w&tk-aRdl 

M l  not put the propacd diqp into effect until he hr nut with the 
' 

employees md/w theaUni~n. Tb;is is not m w t  to aver &y-by&y 

em€?rgmd€s; 



..- - L - 3 .  

A. R@arly schedded wmtbe wark shd 

in Paragraph "A" s b .  such cm&e &tiU k awarded cm a rotrtiolrPl 

' , -. . .. . , 

D. -17 rchdakd ove!rtime wmk lbpll bQ 

employes may be q u h d  to work overthe 

d & & d k k d a f i a n d v e s  t b e  for dl koun k~kk!d U p  to - 
3: 

and induding.thiky-8va (35) h o w  (not muntin6 meal @odd. Any bun -..., _ 

worked 

l/ZX) their basic rate of pay. POT the 

vacation leave 



.iy- -. 

emagemy, the Library will mt use m emptoyee's ddr leave akcncrr u a ' 

u i t d a  for dedlng those employ- who are to h required to work. 
.a. .r 

F. Any bws work@ mmemtively in d mdve (13, or any wak . 

performed on Sundayr, rb.U be mnpmkd for at double h e ,  provided 

that thMy&ve (3S) hours have been worked in that- W&L 
p 
.p;: 

G. Arty employ- required to return durw weds; sther than h3sh % 

C 

'#I$ 
r e g u l u l y ~ ~ r h i f f . r h r l l ~  guarmteadnotl= thandarn~4lhwnp.lr 

at the approflak rate of pay for each call out. When called back to work, 

employeesmaybe~rnwmlkmyorI1Io f  thsfour14)hwrpedudfaP 

which they are Mng paid. Flag raising and lowming on holidays 8hd be 

a dngk bur (41 how sWt despite the intemption. - .T- 

H, Them shall be m, pyrami- of overhe or premium * 
pfemium rat+$dl b pdd on maah= p ~ d u m  rate 

AmZcLBm 
MEAtPERIODS 

A. All f d l  tima employee 8- be granted a meal period of one (D hna 
. . 
1 j 

during each working shift. Whenever pmible, the meal period shall be 

scheduled in the &iddle af the shift 

8. In the event that employes are r e q h d  to work during a sdwdded 

meal period, then, in t&at went, the employee shall be c o m p t d  at the 

rate of time and onehalf (1 4/21 for the M o d  worked. 



, . 

kig aftez 6:OO PM, and on 

twelve and meid€ prcrnt (12-1/2%) di&mdd over th& buc nk d 

be -anted W o n  which the @ 



1/2) or payment at the rate of tIrne and onehalf (1-1/2) in addition to their 

regular day's pay br Wholidaym 

F. When the City deehw a spedd houday 60 its dvihn white 

employees the Library shall gnnt mdl days to mp1- at tbb Unit. 
v-M-,# 

G. Ir? the event an employee d v a  cornpens 

a s h  papent in acmtdmw with "8" above, the c o m p m t t q  tlme off OM 

be scheduled at the nrr- cmwdene of h ernpbp and 
*. ' - 6 

C o m w a  be 'A within adx (6) m t h r  of th 

2- leave m y  be ly anployem when they are unable D . 
.- 

pmmd fllnsr, accident* or 





and of the calendar year uui for t b k  &hagktVy4a@ VIPLO W W - ~ P ~ C ~  pmkd 
.-4 

leaves of .ka\a Wwt~ut pay* 'Ru*l. anp1og.c. nko ntk, myhe 

her sick &ave bank, his or her salary, longevity and other accumulated thtE 

madmum of five (5) cmaeuth days k@iidng with the day a b r  death of a 

"., :. - 7: d-, 

parerr t, spouse, M d ,  broth, dstet, mother-in-law, f at her-in-law, 

grandparent or &nil&id in the event of dmth of ury n h W e  not listed 

above md when wsuientai by Ip.d.L dmrmatamm3, the h i  Director BB). 
I .  pant such krea~ment leave as may be n-sary and proper. In f3re 



against an empby&s d& leave ' 7  I:. 

., ,; 
. . . .  .. 

El. 

I. Any staff member desiring to take an extension co 

extended = ~ + $ g ~ o r k s b p ,  I - in any field dated to 
'.&.*- 

&.a 

his work that 

benefit bokh hh work and the Library may be permitted to do M, at the .' l: . m 
discretion of the Library Directar w u b  the pdicy set forth by tb Board. Tim - - &-. - 

h- - ' 9 
o f f w i t h p a y m a y b a r H ~ a n d g c p e n r e o m s y b e f l d ~ p t o b u t n o t d ~  ::, 

full time allowance and full in ihe e v e  &ch ! m e  is gilmted, , $, 
. . 

3 ' ' .  
2. The Library may adjust the work schedules of employee&# u= 4 . .A 

aca dem,ic : .gr ,course wwk leave prwiding there is not 

inconvdmce to ather staff rn&@ern m the functioning of the U h r y  
, - 

--4.- 
.r ; . - ,  

C w d  Leaves of A m  I _ . . =,. ':+-a 4 .  

+>* 
a '. 

1 .  

Ihe Bbard of Trust- may grant an 
, . -  

~ h i s  may be ex- fat an dditionrl pried uubject to state ~ e w  lersey - 4 ! 
- Ir ? - '-..d 

~epartment of m m t d  v e d i a b m € e m ~ k ~ t o ?  I 
~r f:. . 

%iv wih&ld. The hard  d Tmstees leave mav not be wbitrdv or uhkmmi 

reserves the right to limit the n m k  of wa-fd leaves 
4 

% *. employee. me Library md the Union rgec that no leave of absence without - - 



D. Mjlita-vg 

Ihe Library sgoes to grant such military b e  as is pmvided by St. 

statutes. 

&&mQdhm 
- * .  - - L .  1 

p~nmull=.wdayq=yemafkrtb ~ ~ d o n a ~ l ) y e ~ . s e w i c a h y  

such personal leave not used shall be transferred to the ammulaw sick 

a& March 1,1996 shall be -#&led (0 three (3) personal kavc days after 

2, 

for the year in the event of 

F* - -- - 
. & ~ & * & e " w  . ,, 

1. A& Union e m p ~ ~  nu). quest 

requests to at tad am granted, the tibray &all pay registration urd M 

ploy& t h e  of£ wiEh M, loss sf ~~w pay. 'Fhe Library does 

P I -. .+ 

2 Any ~ n f d f - h & ~ ' f k a ~  a h  b Q LibRy - 
. 7 - ; v - & - b q w $ - , ,  

3 .  . . 
I 3  



regular pay, on 8 m- ?mhwiy bmk GenerPny, thenT*& be no 
I 

p a i d b y W - m * h t h e L i b m y W ~ a  

, . , .  

oe WLSI or itis 

or more y w s  of 

, . > - . ,  , 
, . 

A. 1. All permanent employees first hi& by the W a r y  on a Wore .- 
C' 

Amount of Sewice 

Up to ad d 1st abdar yeax ycat and dnehdf (1-1 /2) working 
days for each full month 

I to 10 yeam 
lOtoI5years 

ZQ -w d v  
25 working days 

15 yeus and over 33 -&YB 

z All .ml;1oyees first hired ttre Llhrerrg h utv 

March 1, 19%, shall be entitled .to h a- fb 

following schedule: 

A M O U ~ ~  of M e  



that the vacation hrr k m . ~ ~ c l a p p m d  in advance 

v a a i t h * k ) 0 1 9 ~ ~ - a U l d b 3 , d Y o l r : ~  



his or her vacation time. 



D. The Union $hail huve the right to take up a suspension and/or 

matter will be M l e d  in accordawe with the procedure set forth herrin. 
r H Empl~yeW3 will be pennlttcd to r k w  their personnel fila upon 

-1 
-;- I 

J' 
1. The p~ of this p # d ~  is to secure, at the 1-t possible -*. I '.'* 

level, an quitable solution to We pmblem which may uke thc - .- I 

porslhk +o as to .s~ue & d q  and pmmote employeeta m r &  ih. , '; I 
, 

parties agree that this prmedure will be kept as infoma as may be t 

.. . 
A. 

appropriate. 
. .u* 

2 Nothing contained herein shall prevent any employee from .,. .I 

processing his own grievance, provided the Grievance Committee may be 

present as observer at any hearing on the individual's grievance. 
<:-. ag 

L*:. 
The term "grievance' ks wed herein means any controversy arising over 

*. 

the interpeation or adherence to the terme and conditions of this 

Agreement. 

C~ 

17 



- - . - L 2 - - - +* - . . . . , - - - . - . .- - . - - . . - - - - - - . ' .#'id-, 

I - .  . *  

grievmoe8 between the p d e s  avered by this Agreement, and shall be 

Wowed in its entirety m b s  any step is waived by m u t d  amt: 

smY2m 

o ~ a @ m ~ ~ ~ M ~ ~ u a d P r  tb.,-' . 
.*.r 

bawdwithtnBHasrW*d*dlwarr)r dtht-mrm 

crartmmthmqm* rlbPrihrornnau,dtbs 

8 a m e s t w  # m b - w : - ' h  
Employee urd his bm 

s l @ l k d a m e d b ~  ar-OetO*- 

(b) The immediate S u p i s o r  shall- render a dQeiaion in w r l w  

within five (5) days Pffiw receipt.d.tk &riwana 

EmuXQi 

( a ) I n t h e e w e n t t h e f i m e b n o t ~  t b + S t c p O m e , t h e ~ @  

ahdl be d u d  to writin& mi@ by the -wed and filed with the 

s ~ ~ i ~ ~ l p s l t s n . ~ ~ ~ ~ ~ r h h & ~ w i t h i n  five (5) days' 

f0Il0m.h &-tb by th -* S u w a  
- : -  . 

&)In tbe ewnt aithQ.puty request3 sane, a *ce mbthald 

regarding the g r i q m w  between the dwmt and htr i - ~ a v a  and the l! 
Sup6miSh ubmkm or his designea. 

(4 The S u m  Ubnrian, bir dedgnee, rhall render a dddott 

i n w r i r i n g ~ t h l n f i v e @ ) d . p f M a ~ t d t h c ~ ~ , o r h ~ d  
d 

18 



Library Director. a 

. * Dhctor* 

either party may refer the m a t k  to the Public Emplqment Relations 
I 
I 

Commission (PERC) within ten (IQa days after the dekmhtlon by the 

Libp.aryDhctor.Anarbitram s h a l l b e ~ e d e d ~ t ~ i h e ~ o f F E . R C  

(b) However, no arbib&tlion hearing shdl be schadukd tmnet thrn 

twenty1ont el) days after the find -ion of the Libray Dimtor. fn the 

event the aggrieved elects to pursue his State of Mew Jersey Wptatment of 

Personnel, remedies, the arbifration hearing ahall be candled and the ma* 



and d c t d  to We appIimicn of the fucb presented to hlm b I v e d  hr th 

grievance. The ubitrahw0 $hull not have the authdy  to add tor m&@, 
**.a 

detract from or alter in any way the prevhions of this Agreement or 

amendment if suppIement thereto. 

(d)The costs for the d ' w  of thr SHEatm shag k h e  equally 

between the Library and the Uaicm. Any other %XV, hdudhg but not' 

l imitedto~pr;esentathof  yimms,wbepaidbythepartyhcuning 
\ 

sme. 

(e) The -ion shall be final and Mndiag on both parties. 

D, &fiecellanma R m d m  

1. The UdOxi rus aumorizd' r&psentaliv&- 

an impenmg grievance to the UBrq Dire in an & k t  to fo~eb!tall 

Any disciplinary grievance which xnq mdt in a Loss of pay to any a :: & 
emp10yee shall be Wtueed at the Wrd Skp of the grievance p d u r e P  '3 

3. A grievance may be@ at the lowest step where it can Ix resolwed 

u the rerpon~nt.l~ that h l  i t  has kiruppmpriaw f i 1 4  at u~ 

4. It is that, in the diclcredon of the Lib 
. . h , : .  
1 ,  4F conferences and/or hearings may be held regarding %on-negotiablew I t e m s  



Such demnte8 mdrcifdr W h p  &dl ,not. k, danwd a w h m  d tlw 

tibmfs *&,a .*the: 

cause, authorize, or support. zw o*1U ln~r paron acting m beh.lf d such 

emplop take part in any strike. 

B. The Union will actively dscourage and take whatever m a t i v e  

steps must be taken to prevent or t e r m h e  any strilee, work stoppage, 

slowdown, walkout as OW jub d o n  The Ubrary will actively dimourage 
* - 

and take whatever affhwtive step must he taken to prevent or -a* - 
1 

any lockout. 

C Nothing contained in this Agwement shall be construed to limit or 

restrict th6 vbrary a the Unlm in l h l r  right. to reek md obain judid.l 

did as they may be entitled to have in law, or in equity for injunction, in - 

thewentofm&breaeh b y e i ~ ~ *  

rsr;p;utOb- 

dpemumcy,d.rbm k 

a 



* 3 theubraryrWIhnmrrMQ*trforth. fhrtaruhPadrdd . 
- 'a 

' .d' 

twenty (1201 days at -5. Tht one hvwbd and m t y  (120) d q  
G b - i  

~ n u y k ~ b r g ~  ~ e r u p o n M t l o c t o h U l l o l r t a m  

p&mment anpbyees u ddiad in parap* 1 of p.ngnfi A d thb ] 
Article. 

! - - G J $ y * ; u . a  
b r h k h  ,I 3.ir 

B. In the event 

D. Layoffs d demotions shall be made In accordance with inverse 
0 

seniority in title and in accdmce with State of New Jenep Dqartment of 

P a s o m 1  p om, except that as b non-pmxment emp1oyees, they will 

E Scheduling of vacation shall be dune in accordance with seniority 

within job location& 



F. Any employee who r d v w  a promotion in accordance with LI\L 

lrrtide shall move 00 the lowest &dug scah of the he& to which he L 

A. The par* that. 
+. .+ 

candi,tton~ is a matta of high pddty far b t h  p r d a  

8. To the h#mSb- : 
.li * ' 

r - 4  5 

; 
, . , ' . I  

a&&d.wm to- & &.:- m. '- *- *,.,- 
<. - . .  , , , .  - fl 





. . 

C. No m p m  h i d  

provide Blue Cws, Blue SMdd, Rider J and Major Medical bwmw 

cover all employ- their s-; and dependent &Wren 

B. After the signing of this confraet, the Library SW provide life 

death and dimemkment lnsuranoe in the amount -of ten thousand 



provide a prescription plan w 

- .  

I I.: 

P* QIw!uh 
The Library shall provide an optical plan which sw p m d e  a 

locations The Wployer s h l  hiwe rhe. right to d 

size of said bulbtin board. 

A. The Library 8vew that itmh#g WQ- kuum, om h W h t y ' s  

premises and wltbqt 1- 96 pay, &@ Ud P m k b t  a M d h  

but is not Wtd ba the folio* 

- post Uniannotices 



- trm~mit ~ommunicaticm authorized by the local union or i - ,  

.A%.' - m u l t  with the LibraryI or a- staff, loopl U* nnna, 

or other Union -tad- 

not to exceed three (31, &dl be emad from. n 

. . 
regular pay thereby. 

B. ~uthkized repremttatiws of 

addition to the President, rhall have 

grievance cmfemk~es. 

C Union, ConvenHun 

I. Un ded he with pay to a t t d  Uw 

(4) -vendom &wein . .. herein ap t~ an -*of tan man days p r  

Statewide m< Annual Convention, &&wide -10 Convention, II 

Statewide Legislative Conference, Bi-Ammual AFSCMB Nrtlond 

27 



Con- 

Nothing c o n U d  herein skall Plter or deprive any employee 

-teed him by federal or state laws and all rights mumabed h 

hdi& ted 

I 

monies due 

- - 
JLUr I, aIU Uy 91--W, U I ~ U V ~ ! ~  f119% 

3 
2 Empfoyws wolldng thirty 00) bunr per weelc or mae but 1- 

J 
1- 

incfeaae shall be paid in the first payroll In June of 19%. Retroactive monies 
- 4  







agreement between the local Reddent and the Library Di-. 

p r i Q s b t h e ~ , & 3 t p ~ ~ a d n g a a ~ o b  tkeUniondhaa 

lorrsoftimeorpayshould~~udt ~ f a f l w W h W ~ w ~ k i n g  

hours. It is undersbood that them fireedngs am for I-t 

piuposes only* 

This Agreement mpresats and incorporates the @ornp1ete and 

underetanding and settlement by the parties on all bargabrrrble lsanter 

w e r e o r ~ o u l d h - a v e b e e n t h e ~ d  e * m *  

b m y - W Y = = m ~ d  

of -pewat *Man. all other mvisiolu, shall nat 
C 

This AGREEMENT shrdl be in full force and effect as of the date 

31 


